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FOREWORD

We are all caught in a vortex of fears and anxicties,
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- There' lay scattered about us hopes' thwarted, expectations belied and promises
unfulfilled. “
. The teachers of the country, along with other sections.of the toiling millions, find
oth their economic security and democratic rights hourly threatened.

-
’

The situation presages a long period of agitation and struggles.
E _ ) ) '

: By accepting the higher pay scales recommended by the U G C for the teaching
aff of colleges and universities the Union Government has, at long last, recognised the
i:'if;i‘ims of the academic community for a better deal. The higher emoluments now
: éhctioned are sure to be easily negaﬁivcd by the spiralling inflation that is the scourge of
ur country. Still we laud the nobility of the gesture rather than bewail the sad
fate of the quantum. ' '

But il our State, as in many others, ‘there is oné big hurdle in the way of the
vised scales. It is the stubborn refusal of the present rulers to honour and implement

lem, The teachers will have to strive hard if the UG G scales are not to remain a dead

tter,
1 4

- Then, it is going to be a téugh job for us to get the promises of thc.Governmcm
f Kerala regarding retirement benefits for private college stafl’ fulfilled W‘lthout‘dtlf\\_}‘
The government has been tantalizingly holding out to us some scheme the details of which
e kept secret.  'We must see toit, first, that the scheme satisfies our aspirations and,

condly, that it does not gather dust or get lost in the contrived corridors and cunning
sages of a Circumlocution Office.

Fi“‘;‘”)’, thére is one more thing that causes much griet and anxiety to all intercst:(i'
he reform of higher education. It is the hesitancy and halfheartedness shown by‘t 1:
:ernmcnt in the matter of university lcgislution. We are in the dark about t?lc presen
ate of the Kerala and Calicut University Billsi - We also do not know what will happen
fhcm, There are whisperings and rumblings that bode ill.

- All these summon us te united and resolute action.



Loopholes and Negative Feature

¢ . 9.4.1¢
We are giving below a circular ((]",“"‘] 22-4-1974
B - O 2 “LHA . ) gy b :
Federation of University and College Teachers Organi

The Exccutive Committee of Al
Teachers” Organisations

receivecd from A
sations, :

India Federation of ‘U“iVCrs;ity |
(ATFOCTO) considered in‘ its meeting hel on 19¢h

in Delhi, the Govt. of India’s aceeptance of the UGG recommendation, réla’itrd;; il
seales of college and university teachers of India. Lt

aar"

k-] \ ‘; 3
In a resqlution, the Executive noted that this accept E |

and united movement of teachers climaxed
before Parliament on 25th March.

s:rnng

ance has come

res, | |

by a five-thousang strong démon:tlt_ r{f;‘; :

To the extent the new scales haye Created , rca'g,rqha,,:

: . . ongy B

ground for attracting a good proportion of ‘best talents’ to the profcssxon, these al:%!e.‘ |

. .o . . - ol

be welcomed.  Again, abolition of the multigrade system in colleges Introductjqy, wam‘ ..

5 . . . Gro

grade for college teachers, and above all, establishing of Parity between I |
me improvements. .

ge and.

university lecturers are welco

But there are serious lacunae and negative features also,
the DPEs and Librarians

uing to different
- ying lengths of service— -are not yet clear,
MODE OF FIXATION OF SALARY and of NEU.TRALISAT‘ION‘
PRICE RISE by payment of D A. are ' i :
1s the question of

» therefore: crycial questions, E
N of thenew scz
Govts. Past experi
the state Gouvrs,

ase of struggle is reqi;
to implement the ey scales

v quired to Pressuriz§
S0 » _ - Already there are strong reasons iy 1
apprehending that the past will be repeated this time also

not more than two

; Not many states—in
have so for formally assured imp]ementatioh of the scales.
In view of this, the Executive demanded: A ation of salar

. PrlnClp]c of fix y gwmg ‘
full weightage to the number of years of service and ensuring a minj
150 to every teacher; ¢

of rate of increment;
Govts to i

factff

y loses in termff
the initiative to persuade the sttt
. ~orege and university teachiers at the central rate w e .4
. Epegiale an’.houncemem of the Sala}‘y scales of DPEs and Librarians. *
Iﬂn a separate sesolution, the Executive noted that itg demand for one runtitif
grade for all teachers—which alone woulq establish completc parity - between colll
and university teachers—is yet 19 he conceded, While deciding to strive for realising tif§
dtm.m'dj the AlFUCTO Pointed out thay any short-term measure resulting in reint
ducing a multigrade System in colleges will only he a backward step and will, therel®
not be acceptable (o AIFUCTO, v \ :

The E}:c.:cutivc no sul)stnnlial
sl.atlftOrY: Becurity Pite af the Prine Minister’s assurance and the Educgt‘l"
Minister’s advise 1o the state Govts to do the needfyl; A‘ sub ‘ ;1 'tt‘ ¢ was apP?‘*‘r:;
to make detailed recommendations (g the Exccutivl: for takin ;Cor n‘nt em’)a L i
ive steps in this regard, Decision wag also taken to convénc i CFJZ:;;niI Conventi?
Democratic Managemen, of Education and Educatiopa] Inst;tuti;ns A

.2

. ¢ di
note

. )Eml-llut brogress has been made regal
of service m g
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G. O, (P) No. 9N/74 vin. Dated 5-4.“)71‘:,0WANCES
In February 1973, Government ant
revised in the light of tl.u:.(lccisions of
f.’]‘hirrd Central Pay .Commx:ssmn, taking
 After discussions with service ory
gspccts Government are ple

10unced that the St
the Gove

Nto aceoun
anisations pn

ased to isgye the folle

ate scales of

India on the
t (#nvnrnmcnt’a fin
a detailed ay

wing Orelerg:

Pay would he
Report of the
8 linancial position also,
Amination of al) relevant

rnment of

. 1. Structnre of the new scales:
: u

(i) Revised scales are evolved on the hag
" mensem and a maximum pay of Rs, |
annexure to this order gives the new sc
) revision of pay for the scales now co
. scales recommended for those posts by

issue specifying the new scales of each i

is of a minimum pay of Rs. 19 per
cnsem for full time employees. The

As indicated in the annexure
ming under Class I, will be with reference

the 1968 Pay Commission. Separate orders will
ndividual post of this category. "

;900 per m
ales of pay. , the

1
to the

»

(ii) The system of biennial increments now in foree in res
" Qlasses 1V and 11T will be extended to the scales under Classes 11
~ accommodating the increments, meant _exclusively  for providin
' isincorporated in the scales themselves.

pect of the scales under
and I also, The span
g relief from stagnation,

" IL. Formula for fixation c;f pay:

(i) The principie of weightage will bc adopted. For every completed scvc: ycars]
of (total) service, one increment in the new scale, appropriate to the lcv?l where tl ¢ t:;:;;
emoluments in thc‘existing scale reaches, will be the rate. The maximum plcrmfflsn o
; ber of increments so granted will be three. The bencf'it .undcr this f(ix;)mgfa \\s T;P
= i inimum of Rs. 15 (fifteen) and a maximum of Rs 5 (. ty). e
Ji (hcr subject fo & mip} is31bl ‘mber of increments subject to the limits, will be added
to the admissible num _ cl to : et
”am(l)num iqlual luments and pay will be fixed at that stage 1f it is a stage in the new s
tothe total emo ( ¢

‘and at the next stage otherwise, . :

(

g 6. B ‘ f ‘ A

‘ (iii) If,in any case, )
' 1 oun
cale that will be protected: but;{f on acc 4
will not be protected. If on ﬁx?tlon, Pa{ A
there without adding another increment.

\ 73 (Nineteen
. e £ Tuly, 1973 (Nine
t \Vlu bc th(, hlSt ol ‘5 d cale thc
. P’ lc datc Of Cfrcc' . : o : , . thC re\'l3c S Pl
14/ Date . of effect ’II:‘:)I’ the purpose ol fixation ot P.’“ c‘: and ad-hoc increases.
jg ed and chcnty-thmc).d as basic pay plus dearness alll(\)d\\anlm3 onwards willnot be,
Iﬁting i 36 redmmallowancc granted from lst May
e additional dearness ¢

2ckoned.)
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(v/ Rules for fixation and option will be issued scparatcl)’r. ; .

III - Recoveries: ) |
L .. -ate of Provident Fund Contribution will be reduced i
(1) The minimum rate ol 1 ident Ifund rules will be suitahs: tey |
. : . However, the Provident I $ Itably o . |
per cent to six per cent. However, | 1 savings for the employee Viseq
restricting withdrawals, so thit there will bl € : "

(iii) Other recoveries-will be reviewcd by the concerned chartmcntg lmmediatel f

N g . ertaken by the concerned departments, in respect of paypy, Y,;
Similar review will be undertaken by t; Conveyasice : Allowane engg |
like Permanent '_"I‘ravclling Allowance, Permanen ;. ‘ | 7 Projcct

Allowance, Special Pay, ctc. whicl' are rclAatcd to pay.

4

= i

IV, Half;pfxy leave;

The péssibility of affording relief for the lower categories of employees whg log,
the benefit of full dearness allowance during . periods of: half-pay leave, consequent on
merger of dearness allowance with pay will be-examined by Government and orders -

issued separately, o

V. Classification of Officers tor the purpose of Travelling A_Zlowan%:'e;

The»monetary ceilings for classification of Officers for T. A. Tequire revision in the%
context of revision of pay. Orders in this regard will be issued separate»ly.r" o

il
|

VI. .House Rent Allowa}_zce‘: G R * ST

The present system of paying House Rent Alléwance at the flat rate of Rs. 7 per
mensem to all employees drawing pay below Rs, 90, irrespective of their place of duty |
will be discontinued. Separate ordeérs will be issued regarding the category of staff who
are entitled to rent-free quarters but are not now prdvided “with the same and in. respect |

of police persennel.. For the others, House Rent Allowance will be paid at the follow-|

ing rates with ‘effect from Ist April 1974, .

£

d S o 3 o 1 Rate per mensem ,

(1) Employees working within the limits 8 Per cent of ‘pay in the revised scalt
of the City Corporations of Trivand- " subject to a maximum of Rs. 30.
rum, Cochin and Calicut. - : ; .

L]

(i)’ Ij]mployet?s.working at others places - 6 per.c'eht of pay in the revised scalt
like Municipal Towns, Taluk Head- subject to a maximum of Rs. 18.

1

quarters, etc. where House Rent
Allowance is now given, |

VIL Dearness Allowance :
At present the cmployees are '1llowéd Additi 1DE:

. are ¢ onal . De

Orders in G. O. (P) No- 264/73/Fin. dated 7th July 1973, G

O. (P) No. 394/73/Fin.. dat¢
4 & L

oo thed
arness Allowance. as per th




-

8th OCtOber 1973 and G. O (P) NO 24/74/F1n d

ated 7th February 1974,
P lst]anuary 1974 the rate wil] be revised as follows: — ’ e et
Pay range in the revised scale ' Ra}e of Dearnes
- Upto Rs. 300 '

8 Allowance rer month _
16 per cent of pay.
_Above Rs. 300 but not excecdmg Rs. 900

frm AJ-// M ans,
12 per cent of pay subjcct toa rmmmmm
' of Rs, 108 per mensem.
Above Rs. 900-and upto Rs, 926

Marginal adjustments so that pay plus
. : dearness allowance doces not exceed Rs.
3R ' 1008 per mensem.

'Rs. 927 and above upto Rs. 1200 Rs, 81 per mensem.
k' -

3 VIII.. Date of S‘izperannuation ;
Retirement of Government em

last date of the month in which they
mto force from the date of this.order.

ployees w111 take effect from ‘the afternoon of the
attain the age of" superannuation.. This will come

-~
e

IX. Date of increment:

e

2

In future, increments will be granted from the first. of the month in which it falls
- due. This will be effectlve from lIst Apr11 1974,

: I: ] y
i X Generase arate oxders will issue in respect of revisions sanctloned after the gene_ral B
N pf 1968 which can be classified under the following categories: —i : G

pay revision ocases in which the 1968 pay Commission did not make any evahuabo .f ot

| 53 Revision to an' existing.standard scale of pay, but without the benefi
jcvaluauon |

) ] Il)e]l .

g c

the emolumets of
| Ord a dmg relief to, pensioners and 1mprovements in

(11} rders. regar ol S

part—trrne contmgent employees will issue shortly.

ble

enefits sanctloned above W1ll be applica

e revlsed oo p:rylytag'(rin;;?:;ez, aidéd sohool and prlvatz ni(:jictlgr?c:;if;

o | full-timeState Governlll:ate polytechnics, full time employet;)s bc;rrtls et
.1 shose emplayec II? prnts and employees of local bodies s}; i])ecmet from the funds

oo Charied CStar}ilishl?:ccount in respect of local bodies will be

tnat the expenditure o :

f the respective local bodies. .

-By order of the Governor,
' P. VeLAvuDHAN NAIR,

\ nt
’ : Speczal Secretary to quernme
o Rt . : (anance)

7



ANNEXURE |

Existinp Scale |

Run sed Seale

)T — :
Ay 100 . 8. 280,04 . 246, dy2, 000 ¢ R
70.8.115 (15) 286 (161
Class 111 = : ’ ; q
765.8.96_4.120.5-130 (1b) 200 .. 8. 206 .. 4.., 250 4 b .‘,foﬂ B
: ) 285 ():;*‘1:
80_8_80_4.109.b.144-6-160 (IG) 910..:.4:6218 b 2&?... 6...270 . ) 3
. 305 .. 772 .. -840 (1 a”
85LE 115.6-176 (16) 216 ..6..226..6..237..7...258 g "
' 330 ..8/2 . 370 (15“‘
90_5-100-6-190 (17) 280...6... 236 ...7 . 267. 8.. 948 8. 'R
385 (lax.m
95_5-100- 6-190 (16). 236... il 0w 2560 8.0 296 79 .. 350..,9/2 3

100-6-186_7-178 8-210 (16)
100-10-190-15-280 (18,

110-6-184-7-162-8-202.9.220 (16)
180-7-1561-8-176.9-220-10-270 (16)
140 8 172 9 208 10 2568 12 270 (14)

140 10 290 (15) 285 13 4 445 15.475 15/2 550 (14 1o f
170 10 190 15 885 (15) 325 15 ¢00 16 480 18 570 18/2 660 15.10§
175 10 266 12 815 (13) 330 13 395 16 500 152 575 (12..10  §
190 10 260 12 320 (12) 345 13 858 14 400 15 505 15/2 580 (111§
220 10 260 16 370 (11) 405 15 540 20 560 20,2 660 (10 .10,  §
225 10 245 16 850 20 450 (14) 410 15 515 20 655 20/2 115 (14 -6) |
250" 15 340 20 500 26 525 (15) 435 15 510 20 650 25 700 25,2 115 (14-5f
250 20 350 25 600 (15) 435 20 535 25 760 252 835(14"u6)¢ i
280 16 840 20 GO0 25 626 (13) 465 20 625 25 700 25/2 775 (11..6)
310 Q.Q 360 25 600 (12) 495 20 535 25 160 25,2 885 (11... h)
326 26 000 30 650 35 680 40 7925 610 25 635 80 6/90 35 égs 40 878
350 25 600 uofjd} 595 26 100 25,2 say 30/f 695 (1327
; o SER o ¢ W20 /. ) ] N
376 ZE 450 u’() ()OUUJL’} 670 40 680 25 ¢ 95 u()/78 Jf) b’g 40 9@0 *.‘
750 50 800 (13, 950 5072 1100 a2-f

240 .9 ..285...10.. 395 ..
240 15 ..465 ..15/2.. 540 (15+10 :
256....10 .. 405 .. 10/2 .. 455 (15.. ~10) ;
275_11_330;13_460-13/2_525(15m4@ i
2856 12 333 13 450 15 465 1512 sy §
(14.. ng

1072 .. 445 (13.,.19

389

ig

4AKPG§?
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/

' o) @) S
5 450 30 480 85 550 40 |
400 28 450 - %600 25 650 30 7 |
150 50 909,(13) us : | = 33/2751020581250
515 35 558?8 Zgg BRO 900 (9) 700 40 900 BO 1050 50/2 1200 ES..::;;G) ‘
530 40 7[5)0 e (B) o « 710 40 750 50 1050 B0/2 1200 (1.6
600 50 9 (8) - | . 1750 60 1080. 5072 1200 (6...8) :
EA . 3 2 . .
b Scale recomnended by the 1968 ' ‘
L o i | Revised scale
e

ﬁCldss.I : !
- 600 50 1000 - (8) . ' 150 BO 1150 50/2 1250 (8--4)
" 100 50 1200 (10) < 850 50 1850 50,2 1450 (10--4)

) - 950 50- 1850 50/2 1450, (8-d)
) . 1050 50 1450 50/2 1550 (8--4)
8) .~ 1150 50 1650 50/2.1650 (8.-4)
) (8.

£1400 B0 1800 50/2 1900 (8--4)

TGO

I % Promotees 10 the Cadres of Deputy Collectors and Deputy Superintendentof Police '
¢ will start at Rs. 710 if the pay fixed under the’normal rules on promotion is below Rs. 710

/ + Applies to posts, the scales of pay of which wererevised to Rs. 600-900 from 1st;July 1968
# Promotec District and Sessions Judges will start at Rs. 15Q0. - 18

FIXATION OF PAY IN THE REVISED SCALES
| G.O. (P) 122/74/Fin. Dated 22-5-1974 . |

" Read: G O. (P) 91/74/Fin. dated 5-4-1974

\ . - !‘.
g Orders have been jssued in the G. O. read above revising the scales’of pay of
. State Goverment employees; aided school anb private college staff including  those

- employcd in private polytechnles, full-time employees of local bodies, with effect from

st July, 1973. Goverment are now pleased to approve the rules appended to this G. O.

or fixation of pay in the revised scales : _
i

9. The pay fixed in the revised scales in accodance with these rules will be paid with .
flect from 1-4-1974. Separate orders will issue regarding thb made and time of payment
of the arrears of pay and dearness allowance for the p¢ri0d prior to 1-4-19;4.

3. The revised rates of Dearness Allowance from 1-1-1974 and House Rent Allow-
éﬁcc frem 1-4-1974 are sanctioned as percentages of the revised pay.  In the cane opan
mployee opting a date after 1-1-197% (or 1-4-1974) fox change ever to the rcv1sed scgle,
¢ amounts of- the Deanncsg Allowance (or the Dearness Allowance and the House Rent

i



fercnce to the existing emolumeny for he
g referc ’ " aln s

d \\'lth ICIL nch over to thc 1’(’;&: XSCd S(nl](ﬂ plns th

iployee © 1511)1; on such pay at the rates MeNtioyg), . ¢

: \ ‘I] Q : .
e The amounts will be rounded ofyf to gy, | Apd
les for fixation ol
xure II to the ru

. . Q g nk

by ignoring less thay Ny, N

bove as one rupee and by 18 § AN fip ty oy

by taking fifty paise and 2 ‘
rupce, by o

. Mg
gditional Dearness Allowance of e from
. s of adal 191973 an 150
4. The dpf)lglig;% ?or the period upto 31-12
1-.8.1973 and !-1U- »

Allowance) will be determing

. oft ‘
vhich the o
o the date on v et
111)1t wance and Adhoc Increases aam
ow _

RN
Rém lg}& :

riewed as a result of (ha :.. «f\]]Q g

31— 3—1974 will not be review & the m\blex‘nm\“\

: iod upto 31 —=9— gy

ance for the perio 1p |
ation of the pay revision orders. 7
By order of the iy

~ GO\‘ern
P. VELAYUDHA N N“;;, _
Special Secretary (Fi“ﬂhce;R’;

L

RULES
PART A.

. A

1 An employee whose scale of pay immcdifn(tly prior to ls(\]x‘ll.y l1)973 is,‘ rev il
be allowed to exercise option to remain in the existing scn.lc whether substantive o O‘HRCla.j_
ting, until such date as he considers necessary. A spccnncp form. for the CXCFCISC'Q‘['
option is given at Annexure 1.'A period of three months from the d

ate of thig m‘clcri}
allowed for the exercise of option. ; ]

tsed s

2 Where the pay of an employee has to be fix
Have to be exercised separately in recspect
exercises optioh within the time limit only in

have opted for the revised scale/scales
the other scale/scales.

‘d in more than one post,
of each such post,
respect of one scale,
with

option |
IT such an offige
he will be deemed to’
cffect from st July 1973 in rcspccto

-

3 The option once ex
in writing within the ¢
his pay, he will be deemed to have come over
July 1973,

ercised will be final.

4. An employee on
will be allowed to exercis
to duty or within three

6. “Existing scale» for th '
~Ist July 1973, © Purpose of thege

o Ty ]
7. ““Existing Emelumeny




(D) bﬂS.IC pay in the cxisting scale as on the date of change over to the revised
including the increment whether annual or biennial if any, nie over (o the o
in the existing scale; v et

(it} Personal.pay, il" &y, not specifically ordered to he absorbed in future
ircreases of pay; )

. (iii) dearness allowance admissible on such pay as under (i) and (ii) above at
the rates in force immediately preceding 1st May 1973 ( The additional dearness allowance

sanctioned from Ist M?Y 1973 and after shall not be taken into account); AND

(iv) the total ad hoc increases admissible on the pay mentioned in (i) and (i
above. : : :

A table indicating the rates of Dearness Allowances and Ad hoc increases in the
various pay ranges in the existing scales, is given in Annexure II

8. To the existing emolumcnt computed as above shall be added, advance

_increments (weightage) at the rate of one jncrém_ent for every completed seven years of

iy

'.ti

(total) service; subject to a maximum of three such increments, provided that the
_ monetary benefit of the total of such advance increments shall not be less than Rs. 15
(Fifteen rupees) and more than Rs. 50 (Fifteen rupees). The amount of the advance
increments shall be the one appropriate to the level where the existing emolument
‘reaches in the revised scale, irrespective of whether such level is where the increment is
i biennia]. If sucﬂ level is a stage where the rate of increment changes in the new scale,

the rate shall be the one immediately following such stage. If the second and/or the
third inércment!s) to be tahen, where admissible, is/are different, the rate of the first
increment alone will be reckoned for second and/or third advance increments (weightage)

a

[Note:—““Service” for the purpose of the above rule means service, including broken

periods of service, qualifying for normal increments in the scales of pay and will

include alsé the following: . ‘ :

(1) tHe Cont'irige'ncy/Work Establishment service rendered in full time posts in the
0 case of those .absorbed into regular servic;

v

(i1) in the case of Panchayat Executive Officers, their Panchayat service prior to
1—1—1962;

ice during i | i ent without cumulative effect;
~ (iii) seryice during the period of bar on increment ot;

(iv) in the case of teachers/instructors in Government schools, thelr continuous
teaching service in private aided school;

t

v . ¢ B . ~ > t
(v) in the case of others who rendered service in private aided schools prlorft:
their entry in Government service, such continuous service if it counts 10

pensian; \

. (vi) service on fixed pay;
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a into Govcmmcnt gervice on the: abol;tio: 3
" <tablishments 509, of their continuoyg 'sn o , |
) g:rvicc‘hﬁ
b

of thosc absorbc

systcm of village est

(vii) in the casc
hereditary

L
i

espect of oflicers taken over to Goy,.
. ’ —‘e[‘n
g

ervice inr

of Municipal s :
] scrvice;

- (viii)- 50% D
Municipa

service from

. e SEIFVIC cceding regular a ointments o

(ix) provxsmna]/tcmpmaly service Pl g reet pp g b g
al increments will not be reck

: Ong

ounting for nori
d,]

or Rule (8) above is a stage in the revised go.:
: cai

Time spent on leave not ¢
o next above, provided that;
| s d that; ; pay_

arrived at, und

9. Ifthec amount
d, if not, at the stag

_shall be fixed at that stage an
emolument (as computed under Rule 7y 1
A Sug 3

fixotion in any casc, irrespective of the length of service, i$ less than Rs. 15, »_
rupees) pay fixed as above shall be stepped up to such higher stage as may be p (ﬁft'ecn
. rY‘.

to ensure a minimum increase of Rs. 15 (fifteen rupees);

(i) if the increase over the existing

(ii) if the pay fixed as above goes beyond the maximum of the révi ' "

. 8 ré :

shall be fixed at the maximum. S ' YISCd seals; Pay

2 (iii) if the existing emolument is m |

pay shall be fixed only at such maximum, the di
(iv) if the mini of t ed sale 1l ;

inimum of the revised scale 1s more thgn the pay fixed as above ey’

g i Cs Pay

in the revised scale shall be fixed at its minimum;

ore than the .maxim:um of the re.\}ised i
ference being allowed as persoha] paYScalc,
: ! e W sang

10. Wh ) : : ] L :
okt th each szrcil ::alzmyl\::;ﬁy;e sﬁpacylr ha; to be fixed in more than one revised scal }1'4
bt : _ e fixed under these r le = IR S €, his
to him in the h 7 ) ¢ rules. If however, th i
' Rules, with :cfelrge};ecr stcaLl;z'l (revised) applying Rule 28 (A)[37 Part‘,‘I:éay ladm1551l.)lc‘;
Brad o abous’in ihe ii ‘Lt e pay ﬁxefi in the lower scals frevised) ‘is" highér .t‘ira a_ Service
o o A tlteteh gher sgalc (revised), such higher pay shall be‘allg g ‘Ehe pay
ange over to the revlsed scales of both ‘the posts W_‘i}‘?’ed&PFowded.the

same date.

11. These rules fo for X '

) X . r fixation of S B . e U, , ‘

holding provisional appointment: pay in the revised, scales will also 5pijly ; |
me : : 130422 o persons,

12, Promotions :
or appoi
ppointments made on or after Ist July 1973 -‘ 1 .b i A
73 will be deemed to

have been m
ade to the revi
tc evised
under the normal rules. scale of the post and pay in'such c fixe |
. ; ay. 1ch cases refixed, if necessary
> ¥

change-ov :
€r to the "

cse rules, in relaxa New scale, will also be allowed the

to have satisfactorillncl”ement after such fixation ‘Will bef:

¥ completed his probation and afte}

ov i nin ’ - .

€ Increment accrued crement - from the date of U4

_ ed but withheld, will be notiond

-*

fixation. In fixi
) i
counted. g pay as ab

10 -



~14. Infixing the pay of an em ‘ : " )

. ylicatory test qualifications the full o ee iigse Increment is withheld for want of

 obligatory ; e full benefit of the revision will be fgiven b 3

& : 1 1 . . not

- counting one increment in the pre-revision scale for each completed ycirof 10“3“}'

* which would ha“? counted for normal increment but for want of test ‘ual_fSCW}CC,

» ) 7 = M b -

. This penefit will not, however, ‘entitle him to any arrears -for the (;criodca“?n.

:. ) = 4 .. » r

. to the date of change-over to 'the revised scale. Subsequent increment shall, ho ey
be given only after the test qualification ¥ acquired ' ' P L

e R

, 15. In the pase of an employee whose increment stands barred with or with

- cumulative effect in the pre-revision scale on the date of change-over to the r<:vise:lVI olut

. the pay in the revised scale will be fixed by notionally coSnting ohe increment 1g:2hcc’

., prc.—rcvision scale for every completed year of service, which would have counted for
' pormal increment but for the punishment. The next increment after such fixation will

" be allowed onlyAaftcr the expiry of the balance period of punishment as on the date of

" fixation.

PART - B

ool The pay of all non-Gazetted Officers will be fixed in accardance with these rules
" by the officers who draw and disburse their salary. The pay fixation statement of those
- who draw salary on countersigned bills shall be approved by the Countersigning authority.
In the case of Gazetted Oflicers the drawal of the revised salary will be authorised by -
" the Accountint General on the basis of the existing nomination. The non-Gazetted
Officers will forward their option to the officer who draws their salafy or countersigns
bills as the case may be and ‘the Gazetted Officers to the Accountant

the salary
The coption statement will be pasted on to the Service 'Book in the case of the

© General.
Non-Gazetted Officers.

t is found by-the authority competent to approve the pay fixation
an employee is invalid on account of his reversion
before the date of effect of option such authority may ask the employee. to forward
" re-option within one month from the date of intimation and accept the re-option if
received within the time limit. If the re-option is not received within the stipulated
time the employre will be deemed to have opted the z'evi§cd scale with effect from lIst

J uly 1973, .

¢ .2, Ifinanycasei
' statement that the optian exercised by

‘3. Arrear claims preferred in pursuance of these rules will be paid without pre-audit

ih.{relﬁaxation of Article 63 Kerala Financial Code Volume I

1 Officers, including Heads of Departments who inspect their
- ble all cazes of fixation of pay in the revised
of the persons coneerned the fact of having
found to b'c.i‘nc'orrcct,‘thc check-

11

4. The Departmenta
_subordinate offices, will check as far as possi
_scales and indicate in the Service Books
'hggked the pay fixation. In cases where fixations are
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n the departments w here the Riy,

eview the fixation OFPay
. 3

hould record i . shall 1

ned officers . .
to the concer al audit, d the fact therein.
overpayments aremade op

\ .
ntern e
arrangements for 1 ks and recor ' !
There g &
under these rules or apPPo\,e%‘ay‘

ing offlcer s
Ve

: ; i 00 .
e EQARICS 16 the Scrl‘]lfc I'}nﬂi‘:tpd upon in casts
53 Wt 1nsiste

yveries wi e SN yele . all : k X
5. Rcfi(i-ntio"- 1f an ofllce comp| lication of these rules he ‘sh 1l seek C]a”fic thy
of wrong f1X7 any doubt in the appizer fixation and disbursing t!m: pay. 1, '
pay fixation has ¢ ; e q])]ﬂ'(“-ing the pay t:ln‘(’t only will the benefliciary he ask €3y, |
e yel« i . anent! ed -

of the Gevernment . in over-pay! . ¢ wronely wi (
ceth T eastiting i . ) <ed the pay wrongly wij i
of wrong fixation rest ' ¢ the officer who fix E'nimt him, Lalg, b
refund the eXCCAs amount, b | suitable action taken agains ) ){

ALLaS caal and ¢ « -

"held responsible for the mistake al :

ANNEXURE
{ OF OPTION

- FOR- ............................... hereby elect the revised scal, |
- * /'i'l' I’ ............... .............--n---.:'.'.’.’:-'Wilh effCCt from-eeesreessess ..:‘ ........ . ........................ .‘;"{
Rigesvisinisis s st ' herchy clect to continuc in the existing il
 [{) L g of my s_ubstantivc/ofﬁciating post mentic:)}
of pay of Rs:seeree 3.essetsarseed erevreseressseacse . ! , a3
below till vessvearieeicsecneenee eevessrsenraesiee vesensussnrsresnte Signature |
Nume
Designaticn
Station: A e : £ Office/ Department
. Date: ' * ‘ »

% To be scored off if not applicable. .
Note:—Separate option should be exercised in
in more than one scale.

respect of each scale, if pay bas to be fiw

& ANNEXURE I

RATES OF DEARNESS ALLOWANCE AND AD HOC INCREASE
IN EMOLUMENTS REFERRED TO IN RULE 7

Dearness. Ad hoc incress
e

‘Pay Range
1 < allowance  in emoluments
i | *~ (3) -, (3)
Below Rs. 85° _ - b RS~' R
~ Rs.- 85-89° - = 2l 23
Rs.  90-109 T T 717 =g 2
Rs. 110-149 8 S
Rs. 150-209 98 29
Rs, 210-399 | 122 | 3
Rs. 400-449 Y146 Wiy
Rs. 450-499 160 8%
* Rs. 500-549 ‘ . 164 87
Rs. 543.575 ‘ | *163:t0,121" 57
, Rs, 576-999 .. ADG E e 874
Rs. 1000-1250 ' 120 vt 07

Rs. 125]- '
1700 ‘ 100. i 0T s

Kk Amouft 1 i - N
't by which pay fa]q short of Rs Ty i 100 ey i
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