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Minutes of the discussions held by Chief Minisier with ihe reDIESEm]ﬂI]i;sS
of associations of N.G.0s. and Ieachers on 20-6-1979, 30-6-1979 and 1-1-1979

The Chief Minister, Minister (Finance),
Minister (Revenue), Minister (Home) and
Minister (Education) had detailed discu-
ssion on 29th and 30th June and 1st
July 1979 with the representatives of
association of N. G, Os and Teachers on
the demands rajsed by them, in the context
of the threatened strike by the employees.
The list ot participants are annexed. After
detailed deliberations the Chief Mi

nister
announced on 1st July, 1979 the following
concessions procedure for dealing with

some of the outstanding issues:

1. All the N. G. Os who remain in
the entry grade without a promotion in
the usual course will be allowed the

benefit of a higher grade on completicn
ot 13 years of servics.

2. According to the pay revision
orders, employees were allowed benefit
of weightage (advance increment) at the
rate of one increment for those who are
completed 10 years of service and two
increments to those who have completed
20 years of service and above," subject to
a maximum of Rs. 50/—. A third incre-
ment will be given to those who have
put in 25 years of service subject to the
existing ceiling of Rs. 50/-

3. Shortfall in the quantum of Dear-

ness Allowance allowable to the State
Government employees when compared

to the Dearness Allowance drawn by
Central Governmsnt employees will be
made good.

4. The existing period of 15 years

and 12 years fixed for promotion to Grzfde
i for Primary School Teachers and _H;gh
School Teachers respectively Wl.'ll be
reduced by 2 years. Accordingly a Primary
School Teacher will "get grad? | on
completion of 13 years of service and
High School Teacher on completion of
10 years of service. The exrstmg.lfrﬁn
of 10 years service in Grade | for .ellglblllij’y
for Senier Grade for Teachers will remain

as such. In the case ofjCollege Teachers

also the period of 15 years now obtaining
for promotion to non—cadre Grade ||
Professor will be reduced to 13 years.

5. Action to rectify anomalies, if

any, in the pay revision orders will be
expedited.

6. On some other outstanding issueg
Such as implementation of the Rules
Revision Committee Report, Grant of

U. G. C. Scale of College Teachers,
retention of some of the existing facilities
discontinued in the pay revision orders
etc., discussions with the representatlves
of the employees wi|| be held early.

7. Discussiong on some of the out-
standing problems of Teachers will be
initiated within a month,

8. Wi'gh reference t

0 the demand to
delete Ruie 14—-A in K.

d University Act, _
the possibility of evolving a code of

conduct for the employees jn general
will be explored ang for this purpose
discussions with the Fepresentatives of
the employees will be initiafed,;



In the light of the above decisions
of the Governmeni, the Chief Ministor
requested the employees 1o withdraw
the threatened strike from 2nd/4th July.
The Action Council of Teachers Confeder-
ation announced the withdrawal of the
threatend strike from 2nd July, imme-
diately after the conference. The
Adhyapaka — Service Sanghatana Samara
Samathi said that they have to discuss
the issue in the committae and that the
decisions will be intimated to Govern”
ment after the committee mesting. .

ANNEXURE

List of persons representing the
Adhyapaka - Service Sanghatana Samithi
and Action Council of Teachers Con-
federation who attended the conference
convened by the Chief Minister on
29-6-1979, 30-6-1979 and 1-7-79 in
his office in the Secretariat.

1. - Shri E J. Francis, Juint Council.
2 ., S. Parameswaran Nair,
Joint Council-

3. , E. Padmanabhan, N. G. O.
Union.

4. ,, P.R.Rajan do.

5. ,, K.V.Devadas, D G.T. A.

6. ., P.Sivadasa Menon, K P T U.

7. ,, P.P.Damodaran, K.G.P.T.
Union-

8 ., P.K Nambiar, K. G- P.T. A.

9. ,, T.V. Appunni Nair, N. G. O.

Association-
10. ,, K. Karunakaran Pillai, N- G- O.

: ] Association.

11. ,, M.Bava, N. G. O- Front:

12. ., M. Balakrishnan, N. G- O.
Centre.

13. ., V. K. Gopinath, K- P. T. U.

14,

16.

17.

18.

19

20.

21

22.

23,

24.

25
26.

27.

28.

29.
+ 30.

31.

V. Padmanabha Kurup.
Village Staff Associa'ion-
,, M- V. Kasim, P 5. C Sraff
Employecss Association-
., R. Sasikumar, University staff
Union.
,, R. Gopinathan Nair, Kerala
Municipal & Corporation Staff
Union.
V. Madhavan Nair, Panchayat
Employees Association-
Madhava Manon, Nurses
Association-
Raman Menon, Private College
Ministerial Staff Federation-
V. K- N. Panikar, N. G- O-
Association.
Aboobacker Kunju, N. G. O.

; Association.
. R- Ramachandran Nair,

A.K.P.C. T. A.
K. Ramachandran Nair,
Government College Teachers
Association,
,,  Kurshid Ahamed, Secretariat
Employsees Association.
,, Eravankara Gopala Kuruo, '
Headmaster, P. H. S. Kulanada
.. V. Chacko, Headmaster.
St Aloysius L P S Athirampuzha.

.., T P. Peethambaran,
Headmaster, S-D P.Y.B-H-S-
Palluruthy-
P V. Gangadharan,
General Secretary, S:S-B-U.
Govt. H- S. Puthur:
,. K M A Latheef,
General Secretary, G G- T- O .
HSA AVBHS Thazhava.
« M. R: G Kurup,
General Secretary, KG P TU-
Teacher, Chalai UP S*
Trivandrum-

L
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We have the honour to present to you the following glaring anomalies
in the recent pay commission Report and the Government Order based on the
Report for favourable consideration and quick redressal. The Pay Commission
Report and the consequent Government Order were a great disillusionment
and it has caused much frustration in the minds of the Privae College
Teachers in the State. We are here presenting some of our most pressing
demards for your immediate attention and favourable orders.

We also request you to give us an opportunity to explain in person
the points raised in our memorandum.

I. Denial of parity to the Physical Education Teachers ;

~ This is the most glaring anemaly in the Pay Revision Order. The
physical education teachers in our State were enjoying parity with other
college teachers for the last twelve years and more. The Pay Commission
just out of ignorance of the University Regulations has not only deprived them
of parity and reduced them in status but has redesignated them also. The

Memorandum submitted by the AKPCTA to
the Chief Minister, Govi. of Kerala, listing
some of the outstanding anomalies in the pay
revision effected from 1. 7. 78 and praying
for their immediate rectification:

Pay Commission has based its recommendations regarding this on the
practice of recruitment available in the Government service without going
through the University regulations regarding qualification of teachers. It is
true that Degree holding candidates with Diploma in Physical Education were
occasionally recruited by the Public Ssrvice Commission for appointment in
Government Polytechnics who are later precmoted and posted as Junior
Lecturers in Government Colleges.

But the Regulations of both the Kerala and Calicut Universities clearly _!_ay
down that a post-graduate Degree and Diploma in Physical Education

or a post — graduate degree in  physical Education Is _the;
minimum qualification required for appointment as Junior Lecturers in physica

Education. But the Pay Commission overlooking this wilfully or otherwise thought
that post—graduate degree is not a necessary qualification and hence they cotild
not have parity with other teachers. This recomniedation of the Pay Comm'_'
ssion based on wrong information has snatchad away. the parity of the
physical education lecturers which they were enjoying for more than a decade.




The attamot on the part of the Pay
Commission to redesignate  them as
Physica! Education Directors is also based
On the above wrang information. Hence
it is not surprising  that  the Pay
Co »mission recommended the Lecturers’
pay scale for grade Il Professors in
Phy:cal Educatinn (Rs 700 - 1270) and
a lower scale for Lecturers in Physical
Education (Rs. 535 _ 350). The Pre-
revision scale of grade || Professors was
Rs. 700 — 1200. The revised scale with
27% of the D. A. merged is Rs. 700 _
1270 The lecturers salary in the pre-
revision scale went up to Rs. 995/-.
But the maximum in the revised scale
for lecturers in Physical Education js
Rs. 950/—. This gross anomaly needs
no further illustration.

In  this connection the following
points are brought to your notice.

1. The Physical Education Teachers
were enjoying full parity with other
teachers before the Pay Revision.

2. As per the University Regu-
lations, they have to undergo a one-
year Diploma course ‘in Physical Edu-
cation after obtaining a post-graduate
degree. Thus they have to sperd a vear
more in education than other College
teachers to attain the minimum quali-
fication prescribed.

Il. Theretention of the postof Junior
Lecturers:

All the College Teachers’ Organi-
sations had in one voice represented to
the Pay Commission against the retention
of the post of Junior Lecturers. But the
Pay Commission without assigning any
reason worth mentioning rejected this just
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demand. This is one of the putstandmg
anomalies, we wish to point out._
teacher is initially recruited as a Junior
Lecturer: and on completion of 2 years
of service he is promoted as a Lecturer,
The Pay Revision Order lays down a
scale running for 13 years (Rs.47(?—
Rs. 830) to a Junior Lecturer while
Lecturers revised pay scale is Rs.700-
1270. We call' this an anomaly on the
strength of the following points -

1, Junior Lecturer’s post is a kind
of apprenticeship for 2 years where the

teacher is kept on a very low pay.scale
before he becomes eligible for real pay

scale. This is unheard of in any Govern-
ment service, State or Central.

2. As regards the qualifications
prescribed, the workload allotted and the
classes handled there is nothing to
differentiate  between a Lecturer and
Junior Lecturer. Still the Junior Lecturers
are kept on a varv low .Pay. This is
quite against the principle of equal pay

for for equal work -

3. The Junior Lecturer's service is
not considered for anything  except
pension.  When he is promoted on
completion of 2 years'. geryice the pay
fixation based on 28-A of the K. S. R.
will not be helpful 1o him as his basic
pay will be 200 Rupees less than the
Lecturers’ starting pay. Sg on completion -
of 2 vyears’ service he has to bs on the
starting pay of another pPay scale. The
two vears of service put in as Jr. Lecturer
are not counted for Promotion asg no.n-
cadre Il Grade Professor also. Virtually
his 2 years of service stand written off.

Our contention is  that

O . ! the pay
commission in spite of the wel

l-argued .




representations against the retgntion of
this post gave an extension of life to it
just to deceive the public into the belief
that College teachers are given 2 pro-
motions in their service, first as Lecturer
and then as Il Gr. Professor. Hence we
request you to rectify this anomaly by
abolishing the ;7ost of Junior Lecturer.

ill. Refusal to count the Junior
Lecturer's service as qualifying ser-
vice for promotion as non-cadrs

Professor:

The pay Commission turned down
the longstanding demand of College
teachers that their service as Junior
Lecturer be counted as qualifying ser—
vice for promotion as non-cadre pro-—
fessor. This demand is based on the
following points:—

1. There is no difference in the
qualifications prescribed, the workload
allotted and the classes handled in
Junior Lecturers’ service and Lecturers’
sgrvice.- So there is no justification in
naming a part of the same service as
Junior Lecturers’ service and writing it
off for further promotion.

2. We have shown “earlier that the
Junior Lecturers’ service is not a period
of service in the lower cadre as it may
appear to be. It is mischievous to diff—
erentiate the services of Junior Lecturer
and Lecturer because as pointed. out

earlier there exists no difference between
the two.

It may be argued that the primary
school service of a High School teacher is
not colnted for higher grade. But this
: Comparisan is not correct. The qualifi-

cations prescribed and the classes handled
are different in the case of primary and
High School teachers, whereas there is
no such difference between the Junior
Lecturer and Lecturer.

2. Before the Government inter-
fered and restricted the period of Junior
Lecturer's service first to 3 years and
then to 2 vyears the Managements kept
these teachers as Junior Lecturers as
long as they chose. They appointed
teachers and designated them as Junior
Lecturers or Lacturers according to their
likes and dislikes. The result was that

while many of the teachers were kept
as Junior Lecturers for seven or eight
years, some favoured few were directly
posted as Lecturers. There were enough
instrances where a Lecturer was appo-—
inted in a department over the head
of the existing Junior Lecturers with -
long service. If the .Junior Lecturers
service is written off and not counted
for promotion such teachers with long
periods of service as Junior Lecturer
will be at a heavy loss. This will be
double punishment for them, the one
given by the Management by making

them suffer the long period of Junior

lecturership and the other by the Govern—

ment by its refusal to count the period
for promotion- Hense we request you
to rectify this anomaly by declaring the
Junior Lecturers’ service as qualifying
service for promotion.
IV. Refusal to grant non-cadre
| Gr. Professorship :

1. The pay Commission had taken the
stand that it is not empowered 1O
examine and recommend rhe U. G. C,
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scales of pay for College teachers. Thon
the Teachers organisation had suggestoed
the introduction of 1 Gr. Non-—cadre
Professorship. This is a longstanding
demand of the teaching community. But
the pay commission rejected the just

deamand without assigning any reason,

Our contention that this is an anomaly
based on the following facts :

1. The Pay Commission has claimed
that its recommendations will ensure
atleast, 2 promotions in the service for

every one. This claim is belied by the
fact that a college Lecturer normaly

gets just one promotion in his whole
career. We have shown earlier that the
promotion of a Junior Lecturer as Lecturer
cannot be named a promotion as the

promoted teacher has to start at the

. initial pay of the Lecturer’s pay scale_.,

Moreover there are teachers who were
directly appointed as Lecturers. They will
be getting one single promotion in their
career as non—cadre |l Gr. professor on
completion of 13 years of service. To
ensure 2 promotions to the College teach-
ers the introduction of | Grade non-cadre
professorship is imperative.

2. At present there are | Grade
cadre professors in the college service
who are heads of post-graduate depart-
ments. The Management chooses the
departments to start post-graduate courses
of study according to their whims and
fancies very often to favour a teacher
- for promotion as| Gr, Professor. Grade

Il Professors with long experience will
i be s_t_agna.t_ing while the favoured teacher
o comp__l_ption of 10 vears servige is

: promotedas - Grade 1 Professor, This

create a of illwill and baq blood in

tho Tcolloges. This can be done awy
with if the Government concedeg thv
domand lor the introduction of 1'3!{1(]:
non-cadre Professorship. Then al "MChers
will be onsured of 2 promotions in thei;
career which was the __Dious Wish of the
Pay commission. Both the Keralg ang
Calicut Universities have repgatedly
rocommended the introduction of non.
cadre first grade professorships for College
teachers.

V. Pay revision causing immediate
stagnation for senior teachers:

It is rather strange that a Pay
revision which is expected 10 improye
the income of the employees shoylg
cause immediate stagnation of pay tq
the senior college teachers, But thig g
exactly what has happened in the recent
pay revision. The reason is net far to
seek. In the recent pay revision a major
part of the D. A. was merged with the
pay. But it seems that this factor has
not been taken into consideration when
the new pay scales were determined.
The difference in the maximum of a
Lecturers pay scale (Pre—revision and
revised) is Rs. 275/- (Rs. 1270 - 995).
The D, A. merged with his basic pay is

Rs. 243. When a senior teacher's pay
is fixed in the revised scale merging
27% of the D. A. he reaches the maximum
of the revised scale. According to the
Government any other pay revision can
be had cnly after 6 years. Sosuch a
teacher will have to stagnate at the
maximum of the present scale for 4

years without any increment or paY
revision,

Needless to say that stagnaiion in
the pay leads to frustration. This can



be avoided only when tho Governmenteither revises the revised scale or allows
such teachers todraw the annualincroment last drawn boyond the pay scale
till he gets a promotion or pay revision. This schome to avoid stagnation at the
maximum of the scale has been adopted by the Govt, of Madras  in  its recent

pay revision.

VI Salary of College teachers was net revised on a par with other
Ofticers who were enjoying the same pay scales.

A casual look at the revised puy scales is enough to convince anyone
that the pay commission had an axe to grind against the college teazhers.
This is clear from the following comparison of pre-revision and  revised pay
scales of some officers and College teachers.

Post PRe-revision Revised
scale Scale.
11 Gr. Professor Rs. 710 — 1200 Rs- 910 — 1550
Dy. Supdt.. Govt. Press ~do— Rs- 975 — 1625
Dy. Director, Harijan Welfare. ~dg— Rs- 975 — 1625
Gr. | Professor Rs. 850 — 1450 Rs: 1125 — 1725
Supdt. of Govt- Presses —do - Rs- 1200 - 1800
Supdt.- of Police (Non I. P. S) | —do- Rs. 1200 — 1800
Commandant (Armed Reserve Police) —~do- Rs- 1200 — 1800
Chief Judicial Magistrate —do- Rs- 1200 — 1800

This is the type of gross discrimination the Commission has shown
towards the teachers when compared to the Officers of the various depart—
ments who were having the same pre-revision scales-

Even in the College sector the pay commission favoured the Principal by
widening the difference in pay scales of Principal and Gr. | Professor.

Pre_ravision scale Revised Scale.
Principal Rs. 1050 - 1550 Rs. 1300 — 180Q
Gr. | Professor ‘Rs. 850 — 1450 Rs- 1126 = 1728

The commission has not given any reason to support the discrimination-
This glaring anomaly can be done away with by raising the pay scales of College

teachers to the level of those officers who were enjoying the same pay scales
before pay revision.

VIl. Pay ravision with no revision of incremental rates and consequent
reducation in total incremental earning:

' The Government’s tall claim that the increment rates have been generally
Improved’ is belied by the revised pay scales offered to the College teachers,
The increment rates of the various categories of College teachers are the
same as in the pre-revision scale. The Commission has just changed the mini-
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v and maximum .
) major parl

thanks to tha merger of the
of the D. A. [t 1s jusl enouah lta:;n-m;
the Lecturers pre-revision "m'.l 11'\-*;1'»'.0(
pay scales to ilustrate ﬂn_.v: pn_‘t_nzi__. Pro-
revision scale - Rs. 510 26 - 635 — 30 _
695 — 35 — 835 ~ 40 - 876 40 --‘53':!.5)
Revised scale Rs. 700 25 - 800 - 30
890 - 35 — 1030 ~ 40 ~ 1270,

The pay commission has wilfully
or otherwise ignored the fact that an
increase in the incremental rate is only
logical consequence of raising pay
ccales  Formerly when a teacher drew
n increment he got a higher percentage
f D. A, (40%,) admissible to that amount
Iso along with it. But after the pay
evision though increment rates remain
he same the net addition to the salary
gets reduced as he will be getting a
lower percentage (12%) aof D. A. to the
incremental amount- The result is that
actual additional income by way of
increment to the teachers gets reduced
urnder the revised scale. Actually what-
ever fixation benefit he is given Is
snztched away in annual instalments
in the form of reduction in net gainin

the form of annual increments.

There cannot be a greater anomaly
then this situation in which one has a
recurring loss just because his salary
was revised. We draw your kind attention
to this and request that this may be
urgently rectified.

b o moo
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-

ym. The Ceiling on weightage results
~in the dénial of it: '

Whatever be the number of weight -
ge s granted, the private college teacher
gets just one as per the recent pay
revision order. This is because of the

» Sdl/~
T . | 5
Bﬁé\{?g%wm, Prof. R-R. C. Nair bireit 1 &P)dd - :
Gopy ta; PraEigem L v Narayanankytt

The Henourable Finance Minister
Government of Kerala
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‘1l have to be
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caleulated At ns. 50/~ an
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or 40/~ & I ::J down an irre-
the Govuarnmont 2]

has )

. 50/- for this
vocabra cailing of Rs. 9 . s
ofit a third weight

int
bonelit, Even 00 qm“-m:?;rarl il gt
age Government has rotusat

i
ceiling of Hs. 50|

Weightage is the consideration,given
2 ot

e e sSe ‘_,_,- ”
, past long periods of ‘ffr}“r‘t
{EL: “i;L n‘:n g,ranm_d in a scmnttilr?cdﬂao\é
the employees W”h .]ongel’ ?;h what
service will suffer. This 18 ex{!:lo; A;
has happengd i?i[oOL;rP;:S;aémrfvils <t
inimum bene 'S ’
?o;ma?lllljn all that an employee 93‘5! m?.e
by way of weightage is Rs. ml"&" =
his longer periads of service. Now ihe
Government has conceded a third wei—
ghtage for those employees who have
completed 25 years of s€rvice. No smgf_e
college teacher stands 1O benefit by this
because the ceiling of Rs. 50/—is still
there.

Employees with lesse. rates of incro—
ment are benefitted to some extend by the
second and third weightage inspite of
the ceiling. There is a clear anomalous

situation in which th2 Government gives
weightage to a section of the employees
while the similar cases of amployees
with_ langer periods of service
are ignored. This anomaly can be done
away with if Government comes forward
to remove the ceiling on bapefit by
erlgﬁfag&- Though a scientif;c  system
o1 giving weightac i

not be feasible tfllg aé;ﬁfnﬁfg,ﬁ’f Tgﬁ

do some justice to
tk1 = i
longer periods of 18 teachers with

with  the ceilihg
weightage, i
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‘Reconsidered the resolution adoptad
by the Syndicate on 2-3-1979 on depu-
tation of Prof: K. P. Vijayakrisnan and
Sri. T.John Mathew from Government.
Services to the M. E.S. Colleges at
Mampad and Mannarghat respectivelyt

and modified its earlier decision as given
below:

‘Resalved to accord apprqual to the
deputation of Prof K. P, Vijava krishnan
as lind Grade Professor in.”Zoology in

M. .E. S Col'ege. Mampad’and to Sri- T-

- Jghn Mathew 3as Lecturer inM E.S.

Kalladv College. Mannarghat'.
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Government Orders
University Decisions
GOVERNMENT OF KEAALA

Dilsaira 1

- ol e o

ALLOWANCE - DEAANESS ALLOWANCE — REVISION OF - nintees SSUED
FINANCE (P R C § DEPAQTMENT
G O (P) 4856/79/(50) /Fin,  Dated, Trivandrum, 25t May 1979

Read:- G. O. (P) 860/78/Fin, dated 16-12-1478

ORDER

Government are pleased to order that the rates of Dearness Allgwsres
sanctioned in the G 0. read above will be revised with effect fram First Ageil
1678 &5 follows:-

Pay range in the revised scales Rates of D, A per mensam

sanctioned with effect from 1-7-1978.

18 5°, of pay subject o 2
maximum of Rs. 78
14.5%, of pay subject to

a minimum of Rs. 78

1. Upto Rs. 500

2. Above Rs. 500 and upto Rs. 1000

Rs- 100 plus 457, of pay
subject 10 a minimum of
Rs.148,

Rs. 127 ptus 2.5% of pay
subject 10 a3 maximum of
Rs- 157,

Ameuat by which pay &ils
shoit of Rs. 14Q7.

£bove Rs. 1000 and upto Rs. 1150

&

4. Above Rs. 1150 and upto Rs. 1250

5. Above Rs. 1250 and upto Rs. 1280

6. Above Rs, 1280 and upto Re. 2450 Rs. 127.
(inclusive)
Note:.. D, A admissible shall be 1o.nded 10 the nsaest rupes. SO pase and
above will be reckoned as one rupee.
.Contd:
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ent employees,

2. These orders will apply to ths full tim3 st.ate G?;Tetrg?hnics. full time

Staff of aided schools private colleges and private P t:blishmams Iy

employees borne on contigency and work pbargad esmn spvedine. g
employees of local bodies subject to the caidition thit tna

; _ tha funis of ths
this account in respect of local badies will bz m»at from
respective local bodies.

By order of the Governor,
S. PADMAKUMAR,
Special Secretary (Finance)
To

The Accountant General, Kerala, Trivandrum- _

All Heads of Departments and Offices.

The Registrar, High Court, Ernakulam (with C. L.)

The Registrar, Uaiversity of Kerala/Caochin/Calicut (with C. L.)

The Registrar, A Jricultural University, Mannuthy (with C. L.)

The Secretary. Kerala Public Service Commission, Trivandrum (with C. L.)
The Secretary, Kerala State Transport Corporation, Trivandrum (with C. L )

The Private Secretaries to the Chief Minister and other Ministers.
The Secretary to Governor.

The

Under Secretary to the Chief Secretary-
The

Special Secretaries, Secretaries Adf._':.itionaI-Secretaries, Joint Secretaries.
Deputy Secretaries - and Under Secretaries to Government.
The Director of Public Relations.

GOVERNMENT OF KERALA

Abstract

RULES - KERALA SERVICE RULES - MONETARY LIMIT  FIXED

'N CERTAIN RULES IN THE KERALA SERviCE RULES -
ENHANCEMENT OF ~ ORDERS ISSugp.

FINANCE (RULES
G.0. (P) 366/79/Fin.

) DEF’ARTMENT
Dated, Trivandrum, 30th March 1979.

oAt s - 0. G 019 185/ R wiiay 1-4-1975.
2- G- 0.(P) 860/78/Fin. dateq 16-12-1973.
ORDER

Consequent on the revisio

N ot pay scales ordered
read as second Paper above, en

in Government Order
hancement of monetary |imitg fixed in certain

i _ o e, ol om0 e Contd,
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rules in Part 1 of Kerala Service Rules has become necessary.  Accordingly
Government are pleased to order as follows:

(i) In Note (1) under Rule 13, the limit of
Res. 385 will be enhanced to Hs. 535,

(i) In Rule 28A, the limit of Rs. 1200 will be
enhanced to Rs. 1550.

(i) ln exception below Rule 93, the limit of
Rs. 475 will be revised to Rs. 605.

(iv) In clause (b) of Rule 103, the limit of
Rs. 340 will be revised as Rs. 490.

(v) In Rule 1 (i) of Section Il, Appendix VII,
the limit of Rs. 385 will be enhanced to
Rs. 53b5.

The above orders will take effect from 1-7-1978. In respect of officar
who elect to remain in the pre—revision scales of pay beyond 1—=7-1918
existing pay limits in the above rules would continue 10 appiy till the date on
whlch they come over to the revised scales.

ho

Necessary amendments to™ ths Kerala Service Rules will be issue
separately.
By order of the Governor,

K. J. THOMAS,
Joint Secretary

The Accountant General, Kerala, Trivandrum.

All Heads of Departments and Officers.

All Departments and Sections of Secretariat.

The Secretary, Kerala Public Service Commission
(with C. L)

The Registrar, High Court of Kerala (with C. L))

The Registrar, University of Kerala / Calicut
and Cochin / (with C. L.)

All Officers of the Secretariat.
The Secretary to Governor-

The Private Secretary to Chief Minister-
The Private Secretaries to other Ministers.
The Stenographsr to Chief Secretary.
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UNIVERSITY OF KERALA

Trivandrum,
28th July, 1978.

No. Ac. F. Ii. 1/828/7¢9

From
THE REGISTRAR _

: ) - of teaching

Sub: Private Colleges — guidelines for effecting tranSfer:g_recommen-
and non-teaching staff under corporate managem19;‘79 " apiyEvdl
dation of the Special Committee held on 20-2-
regarding —

Ref: 1. This office letter of even number dated 13,3__.1 979 |
2. Item No. 19 (10) of the minutes of the meeting of the

Syndicate held on 3-7-1979-
Sir,

on 3-7-1979 has approved the following guidelines, for
of teaching and non-teaching staff in Private colleges

| write to inform you that the Syndicate at its meeting held
effecting transfers

under corporate

managements.

1. Transfers of teaching and non-teaching staff shall be made only to
the bare minimum requirement.

2. Managements shall instruct the members of teaching and non-teaching
staff in their colleges to submit thair requests if desired for transfers
in the prescribed from (as in Government colleges) on or before
31st Margh of every year and transfers finalised before the re-opening
of the colleges in the subsequent academic year preferably before
15th May of the year.

3. As far as possible requests fir mutual transfers may be entertained

4. To the extent possible couples may be given transfers to work in
the same college or nearby. colleges.

5. As far as possible those who have be i i .

e poss oS € been working in colleges of distant
places for long periods may be given preference for transfers to pl
of their requests- ' ianes
6. Transfer of Teaching and Non - teaching staff shall

. . . i be m '
after ascertaining the availability of clear vacancies. |p theadce on.');'
ase of -

teaching staff, this should be? done according to the staff fiyatiag
approved by the University for the concarned academic L iXatio|




To

7

Staff on transfers, except on requests, shall be paid T. A. and also
given joining time as provided for in the Kerala University First Statutes
1979-

The above guidelines may be followed in order to avoid hardship to
staff in the matter of disbursement of salary consequent on transfers.

10.
11.
12,
13.

14,
15.

16.

Yours faithfully,
Sd/-
Registrar (Officiating)

The Secretary, N. S- S. Colleges, Central Committee, Changanacherry.
The Secretary, S. N. Colleges, Quilon-

The Secretary, Malankara Syrian Catholicate Colleges, Bethany Bills’
Trivandrum-

The Manager, Corporate Educational Agency, Diocess of Kothamangalam.
The Secretary, Trivancore Devaswom Board, Trivandrum-

The Secretary, Kerala private College Managements Association,
Nirmala college, Muvattupuzha.

Prof- T- Gopalakrishnan, (General Secretary, A- K. P. C. T-A.),

S. N. College, Shertallai, S.N. Puram (via) S. L. Puram, Alleppey-

‘Prof. V. S. Ouseph, (Laison Officer, P. C. T. A.) Mar lvanias college,
Trivandrum.

. " Prof: M. C. Mathew, (Private College Teachers Federation, Nirmala

College, Muvattupuzha) \

Shri. C. J. Devassia, Senior Superintendent, St. Thomas college, Palai.
The Director of Collegiate Education, Trivandrum.

Shri- A. Nizemuddin, Engineer, Kaikara House, Quilon.

Shri- C. Z. Scaria, Professor of Economics, S. B. College,
Changanacherry.

Shri- K- C. Chacko, Professor, C.- M. S. College, Kottayam.

Shri- S- Ramachandran Pillai, Advocate, Muttathu Puthiyavila,
Pattoli Market P. O., Alleppey Dist-

Shri- K. C. Joseph, General Secretary, Kerala Pradesh Youth Congress,
Cochin - 682 018-

Academic 'D’ Section for information and necessary further action with
regard te the case ef non-teaching staff in Privete colleges-
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UNIVERSITY OF CALICUT

caeity P- O..
SALICUT UNIVERS
AL 673 635

i Dated 30th July, 1979.
rom

The Registrar.

The Principal,

4

Sub—: Shift in Colleges - regarding —
Ref:=  This Offic letters of even No. dated 5th July.
1879 and 8th July, 1979,

_ In continuation of this Office letters cited, | am to inform you that
marginal adjustments to the scheme already communicated can be made by the
Principal without detriment to the actual period of work. The teachers will have
to be given 2 days of holidays (Saturday and Sunday or Sunday and Monday)
consecutively. The work load of teachers, when shift system is introduced and

the additional staff required as per the rules in force may be communicated to
this office at the earljest.

Yours faithfully,

Sd/—-

DEPUTY REGISTRAR (G & A).
for Registrar.

Copy to :

1. All Principals of affiliated colleges where
shift stetem g introduced,
The Deputy Registrar (G & A).
The Asst. Registrar (G & A),
- The G &.A ‘A’ Section.
. Stock file. 6. Day file. 7. File Copy.

W
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Ko EL 623357 [78 /K Dis Trivandrum.
29-6-187%
from
The Direcior of Collegiate Education,
o _
Brof 7. Gopzls krizhnan,
Gereral Secretary,
A K P.C.T A.,S- N College,
Shernhzllzl
Sir

—effect on zuiom promotion— clarification - regzrding=
Bet:—  Your letter No. L- GS. No- 41.-Fl- - I [ 78=79 dt 30-10-78-

With referenca 1o ths lstter cited, | write to inform you that Go )
hzvs informed thst ths periods fraated as, ‘Dies—non’ undsr Rule 14-A, KSR
pzrt | wiil count ‘for p;omqﬁan However, promotions which involve changs
of duties will take effect ‘only from thz ds

zssume charge of the post

—

e on which the embloyzes actually

Yours fzithiully,

Sdj -
For Director of Collzgiate Education-

@BrRycI6mYRel]

ng). D&, asl. aul. s1 o WIDS 6} rurlal (uudTman o ey m
Oin30a0TVS MU Big ez (37) BioIES 3-2. mimm) m%:;mmmub:as
oz wlesdd eassanl® Al MizH®oR] &M A, agov

agme®. aNzimu” esssgrloas  anliuond) (aI0anMUIWVADLATY
m:&z(mm,
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GOVERNMENT OF KERALA

ABSTRACT

, 4 of teaching staff

Education — Collegiate Improvement of promotion nro.,pit:f:mmrs fof Provort :
in Colleges ~ Reduction in the number of years fixed for Lec

8s Non-—cadre Grade |1 Professors - orders-Issued.

HIGHER EDUCATION (F) DEPARTMENT
16179 /H. Edn. Dated: Trivandrum, 30-7-197g.

1}

0. MS,
Read : 1. G. 0. (P) 280/69/Fin dated 9—6-1969.
2- G. 0. Ms. 1/70/Edn. dated 1-1-1979.
3- G. 0O Ms. 132/73/Edn. dated 4-9-1973-

ORDER

In the G O read as fjyst paper above, it has been ordered, among
other things, that the Lecturers jn the Arts and Science Colleges and Training
Colleges will get promotion as non-cadre Professor Grade 1. on completion
of 15 vears of service, if not promoted earlier. In order to improve further tha
the promotion prospects of the teaching staff in Colleges, Government are now
pleased to order that the period of 15 years fixed for Lecturers in Arts and
Science Colleges, and Trainirg Colleges for promotion as non—cadre Professor
Grade I, will be reduced to 13 years.

2. These orders will take effect from 1-7-1979.

By Order of the Governor,

Dr. v. VENKITANARAYANAN
SPECIAL SECRETARY TO GOVERNMENT.

To
The Accountant General Kerala, Trivandrum ;‘
The Director of Collegiate Education, Trivandrum.
The Finance (PRC) Department. .

The Registrar, University of Kerala, Trivandrum.
The Registrar, University of Calicut, Calicut,
The Higher Education ‘D’ & *y* Department.

Forwardeq /B et
Sd/ e

Sectign O.ffi_cer..: i

[—

printed and published by prof: v. narayanan kutty, genera) -Seg;;fta
! at anupama printers, trivandrum, chijef editor v, . 'nn.'i'rarl? ak



