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DEMOCRATISATION OF EDUCATIONAL
INSTITUTIONS

Professor Ram Joshi, Vice-Chancellor,
University of Bombay

The question of democratisation of

educational institutions has acquired
consiberable importance and urgency
because of at least four main reasons.
They are — R

(a) Rapid expansion of education;

(b) Multiplicity of - functions per-
formed by all educational in-
stitutions; :

(c) Proliferation of institutions of
diverse types; and

(d) Changing expectations of society
about education and educational
institutions.

It is, therefore, necessary to consider
this question in all earnestness.

The question has two dimensions.
The first deals with the internal
governance of Universities and colleges
and the second with the relation of
universities and colleges with other
institutions like Government and other

educational instijgutions.

In its internal aspect the question
of democratication of educational in-
‘stitutions is really the question _of
‘Who should govern educational in-
stitutions and how?"

This question has implications for
{a) organisational structures and functi-
onal procedures of educational institu-
tions and (b) extent of the scope for
~ Fepresentation and participation in decision-

making. In other words, the question
relates to (a) what kinds of organisati-

onal forms are appropriate ? (b) what
kinds of changes are needed in
prevailing procedures and (c) who

should be consulted before decisions
are made and who should participate
in making them.

The case for democratisation of
educational institutions is a sound one
and vyet, unfortunately, it has been
often weakened by overstating it. The
case rests on the larger academic grounds
and not on the narrow gtound of
teachers’ right to participate. That right
is self-evident and important but is not
sutficient justification for demanding
democratisation of institutions Educational
institutions need to democratise them-
selves becauss there in lies the greater
good of education and of educational
institutions themselves. Why is demo-
cratisation good and necessary? It is so
because (a) authorities incharge of in-
stitutions will soon discover that decisions
taken after receiving the input of

suggsstions, advice and criticism from
those most likely to be affected by the

-decisions have greater sanction because

they will have greater authenticity; (b)
the principle of accountability requires
that decisions are reached only after

widest consultation and participation for
such decisions to be fair and just.

(]



The question of democratisation is
organically linked with the purposes of
education and the character of educational
institutions. It is necessary to remember
that an educational institution isa plural

community and represents diverse inter-

ests which, while possibly and hopefully

converging on the fundamsntal objectives, -

often run counter to each other in the
short run. :

At least five such interests can be
identified and any scheme of democrati-
sation must  recognise the need to
reconcile and synthesise all the. five

——

interests and provide for their representa-

tion. The five interests are — teachers,

students. alumni, managements and
government. Being plural in character
an eaducational institution is federation
of interest built on the recognition of
legitimacy of all interests and of their
claim to being heard and being repre-
sented before decisions affecting them

are taken. An educational institution is
not a parliament and therefore cannot
work on the rough and ready principle
of majority rule. There are no majorities

and minorities ranged against each other.
There are only varying interests competing
for recognition Educational institutions
should not. therefors, be governed on
the principle of ‘One man one vnte’

————

In fact, | am afraid, the adoption of
such a principle might not lead tq
democratisation but to a s rrender of
the objectives and the freedom of an

~educational institution to shifting populist

moods and trends-

The essential requirement for the
success of an educational institution
and its  ability to realise its
goals isto institutionalise such orga
nisational forms and procedures as welj
as representational systems as would
provide opportunities to all the interests
to interact with one anothar, influence one

- another and arrive at a general agreement.

Thuse consensus and not conflict must be
the watchword of all those who are inter-
estad in the democratisation of educational

institutions for the greater good of edu.
cation itself. ' - '

(Paper presented in the AIFUCTO
conference at Bombay)
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Tne sharp line that devidis the ming-

riti : ;
ethnic considerations Fiqe§ not exist
petween the two groups .If Itis to be based
on religious and linguistic considerations
in a country like India which is multilin—
gual and mulit—religious. Naturally the
division as minorities and non-minorities
has led to varying interpretations, most
of which are based on the caprices of the
interpreters. But we are neither concerned
with the validity of the constitutional pro-
visions, nor are we opposed to the prese-
rvation of the religion, language and cul—
ture of the different groups of people. We
'are seriously concerned about the way in
which some institutions label themselves
'~ as minority institutions and thwart the

basic democratic rights of the employees
and try to obtain a legal sanction for their
misdeeds. Let us examine tha so labslled
minority institutions and their operational
tactics, in the field of higher education
As a cas study we are examining
heir role in Tamilnadu alone.

Their Preponderance:

The missionaries were the first to

‘establish educational institutions of the

Drgsant day pattetn in Tamil Nadu in
Pf_Wate sector. The reasons for this &ro
Minority institution in size, student

- Strength staff strength and it receives five -

es and the non—minorities based on

histarical. The indifference of the colonial
rulers to the educationa! needs of the
natives, the desire to propagate religion
were some of the reasons. But to-day even
after thirty two years of Independence the
institutions run by the minorities autnum—
ber those run by the Government or the
non-minorities.

There are 154 Colleges that are aided
by the State Government in Tamil Nedu.
More than 51 of them are declared mino—
rities of which a major number is run by
the missionaries.~ Many more are claiming

a minority status based on lingui_stic of
communal} considerations because it suits

them. Though the number is a third _of thf:
total usually a minority institution 18

four to five times the size of a non-

ITY RIGHTS

Association of University Teachers Tamilnadu (AUT)

J.

times the grant received by a non-minority
Institution.

In Madras City 15 Colleges out of a
Total of 25 Colleges are run by the So
called Minorities: only the other ten are
run by non—minorities: The only twao
colleges that have been granted autonomy
are run by the minorities. In a big district
known as the North Arcot District six
out of the seven colleges ara run by the
minorities. The one non-minority college
has twenty five teachers and the minorities
colleges hava over five hundred teachers
working in them. In the Nilgitis District
there are only two colleges both run by
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the minorites. In Madras City out of a
5 i A i ! 'aa
tatal number of Two thousand amployess
In the aided collepas 1700 are embloyed
n '\‘Ll‘»- A LA S @ R AN . S : .d
in munority institations. 80k of the al
giv 1 by the Stiteand Cantral Government
{ 1Mo thes: minority
inetitutians, This littls bit- o statistics
reveals that 70 io 80 percent of tha aid
for Higher Education is givea ta minority
Institutions. Curiously enough, the Gavsr-
rmant of Tamil Nadu's Privata

-
»
L]

(U3Q) ars pumpadi
G'r

=y

reguiation Ag: 1976 givas a blanket
examotion 10 these iastitutions from some
of the vital provisions. Though the
Goverament can claim that it has given
security of service to Collage teachers,
not mere thzh 30 to 40 percent enjoy this
protection. Strangs indsed the ways in
which laws are made in our Country.

Operational Tactics of the Minority
Institutions

Heving been armed with article 30
and having baen exempted from the gital
provisions of the Act these instiiutions
are s law unto themselves. In 1977 the
Gevernment of Tamil Nadu issued a
Government OQOrder instructing  aided
Colleges not to terminate those who
wers in service on 31-3-1977. 4p

Cases of teachers terminated in violation
of the above G. O were brought to

the notice of the A U T ang the MUTA.
Thess ware promptly represented to the
Government 37 of these cases were
from the socalled Minority Institutisns
and only 3 were from non-minority
fnstitutions-  Ths Government could get
all “those 3 from nOn=minority institutions
reinstated. One College in Trichy te'mi-

nated a5 many as 27 Lady Teachers.
Thease Minority instituti

't_a_k'e tham back ang Just pointed oyt
the Constitution, QOne of

__the important issuas for tpe February

March, 1979 teahcers movment was the

- feinstatement of these tecchers. Thg

an aura areund them- E

Govaramant provided thsse teachers ;‘a:bs
in other colisges by trgnsfermg . ths
posts and the viclimized incumbent,

An Iastitution in Madras that
has Celeb-ated its Golden Jubilee termi.
nated teachsrs in 18978 and a fax’.*'o'ir“.ers
in 1979. In fact the Father Prfnc;pa}
of the Coliega has given a termination
order on 15th May 1978 after the three
years of the appoiatmsnt.  He aigc g3vs
the teacher a certificats pra’isgng‘his
conduct, character and conascientious
work on 7th August 1978. Anather
reputed institution in Trichy has terminated
the services of a teacher ealleging that
he has used intemperate language about
the Principal- The University continues
to be a silent spéctator of such
incidents.

Not that the teachers are cowsd
down by these manifestations of “the .
people who cover thsir desds by the
hoary cloak of tradition or thsir preten-
ces to  elitist education. Time and .
again teachers in some institutions have
put up a stiff fight- In one Madras in-
stitution, the Managament which always
revelled in quoting articls 30, was bro-
ught to ths negotiating tsble by the
militant struggle of Lady teachers, stu-
dents and non-teaching staff. The In-
stitution that kept it self out of Govern-
ment Aid was forcad 1o adopt the
norms of the University and Govarn-
ment. Another = City Institution run by

the minorities sacked a Professor after

28 yesrs of service The teachers of
around thgo

this Collsge also rallied

victimized Professor and won a heroic
battle. '

But the crux of the problem
with those institutions that have built
_ _ Ven educated
public are misied into thinking that al}
is well with these colleges bgcai‘jan Q'f
their age and glory, They.da ngt rea;
that some-thing ig follen ip thair.s‘mze



THE TEACHERS IN THE MINORITY
INSTITUTIONS

Prof. H. C. Mehta

The issue of the teacher's position
in the minority institution arises from
the following: :

a) The Constitution of India has
guaranteed to the linguistic and religious
minorities certain special protection under
what are known as the Culwural and
Educational Rights. Speciaily the pro—
visions of Art. 30 (1)° become the

matter of speciai concern to may teacher
organization.

b) These apecial guarantess relate to
the field of education and give to the
institutions administered and controlled by
these minorities @ privileged position by
providing, firstly, that they will have
right to establish institutions of their cho-

. oce and secondly that that they will have

a right to administer them

c) The right that is of immediate
Concern and consternation is the second

Tight that is the right to administer. The

Indian judiciary has intepreted this right

~insuch a way as has created anomalous
and invidious situation causing deriment
~hotonly to the security of the teachers
working in these institutions but to the
~_implementation of certain national poli-
cies of great importance.

d) The legislative enactments have
: been made, inthe last two decades in
regard to the position and security of the

teachers in colleges and universities: But
such legislation has been emasculate by
the judicial interpretation so much that,
at prasent. the college teacher has to
resort only to his organized strength to
protect himself against the unjust and
arbitrary actions of these institutions. This
strengh, though increased manifold in the
recent years, is yet not adequate to meet

fully the challenge of these institutions

In this regard the following facts are
a matter of special record : i ) The Keral-
Education Bill, the [first major attempt ta
weed out malpractices from the institutions
of high learning came from the State
in which these minority institutions (that
Is the institutions enjoying the privileged
position under the guarantee of Art, 30
constitute a sizable and inflential group-

ii) In this very city, the so called
commercial capital of the country, the four-
major cases of gross and inhuman victimi -
zation came from the minority institutions-
These are the cases of prof. Naik. prof-
pradha, prof. (Smt) Dhruv and prof(Kum)
Mahajan. In all thase cases the techers’
union did come to the aid of suffering
teachers in very big way. Unfortunately,
the action of the union proved to be too
limited to provide effective remedies The
need for more cohersnce and unit in
teachers’movemnts is clearly und=rl:r cd by
the result of these cases.



The judicial interpretations

| take tha position that the judicial
inferoretation in cartan key cases have
ceated  a  privileged  status  for  these
pinority  institutions  inconsistent  with
the Rula of Law, the palladium of
democracy anywhers in the world

iy The case that set the tone of
the judicial interpretation in regard to
the garantees of Article 30 was decided
‘in 1954, The judgement in the case

State of Bombay v/s Bombay Education

Society gave tha minority institutions
alimost unfettered right to decide the
medium of instruction and the policy

of the state was frustrated though its
order was based on the recommendations

of the Secondary Education Commission
to the effect that mother—tongue should
-be gznerally the medium of instruction.
~The judgement made a significant point

that the State’s Police powers in regard
te education could not be permitted to

override the liberty granted under this
right In other words the right guaranteed
under Article 30 to ths minorities % was

superior to national objectives enunciated
by some of the most revered of the

‘national leadars including the Father of
“the Nation,
‘Suprerne Court of India, | respectfilly
submit, would be difficult to defend in

a social democracy committed to the
rapid growth of mase—education. Such
8 growth can never be fostered by the

~ use of foreign tongue unknown to the

- ninty—five percent of the Indian people.
- The minarity mstttum)ns have used this

_--.prwiieged position 1o parpntrate many .

A gross injustice. It is this position
-~ which has halped them to trample upon
: ;1he right - of the 1eacher—amployees w:th

90 3 |mpumw

the collegs — teachers.  Shri

This viaw of the Honourable

' vested with the authority to

provisions of Art.

~administer the institution. This
~that the teacher in a ‘minority institution’
~cannot have the legal

i) A decade later in its judgement
in Rev. Sidhrajbhai Sabhaivs. State of
Gujrat (1953) the Supreme Court further
consolidated the position of the minority
institutions by observing that tha right
under Art. 30 (1) was intended 10 be
effective and cannot be whittied down by
so-catled regulating measures conceived’
not in the interest of the minority
educational institution but of the public
or the nation as a whole’. I the right
of ths minority institution ware to be
placed on such a - high pedestal of
privilega, one may wonder whether any
democratic governmsnt based on the
principle of majority rule can be worked
at all.

iii) But the judgement that touched
the core of the problem that concerns us
here, namely the position of ths teacher
in the minority institution was deliverad
in ‘State of Kerala Vs Very Rev Mothar
Provincial. The Kerala University Act
1969, had made certain provisions in
regard to the conditions of service of
Mohon
Kumarmanglan had pointed out in a
brilliant exposition that the provisions
were formulated in accordance with the
rocommendations of the  Education
Commission. S 56 of the Act _provided
for app=zal by -the teacher anIﬂSl‘ whom

~ a disciplinary action was taken to ‘the -

Syndicate of the University w"}lch was
reinstate
the teacher who was wrongfully removed-
It was hold this section violated the
30 (1). which vests
in the minority msmutlons a _rlght t0
implies

remedy which



his coileague in the majority institution
can avail of- How this view can bae

squared with the ‘equality before Ilaw’

and the ‘equal protections of the lawsg’
guarantee  of Art- 14 of the Indian
Constitution is point all teachers’ union
- should project into the national debate.
- In St Xaviers College vs-. Stats of Gujrat’
in 1874 this view was reaffirmed. But
there is a silver lining to this dark
~picture- Justice Dwivedi in his comments
in the judgement did accept that the
ight of th2 minority institutions under
Art. 30 (1) are limited by certain other

- constitutional previsions. But the problem

of teacher’s security in the minority
institutions is still a matter of grave
~ congern. The reason is not so much!
- the constitutioal provision as the judicial
pronouncemsnt of it.

Future Moves

This situation call for a concerted
~plan of action on the part of the teachers

‘union. Here the outlines of such a plan

- 8re put down hsre for the cansideration
~ of the assembled.

- a) The AIFUCTO should take to
. the highest judicial tribunal every ~case
- of victimization of a teacher in the
~ minority institution to the highest judicial
~ tribunal of the country persuading it to
f;'_--modify its present doctrine of . minority
_'r'ighls- (b) Through the press. articles,
letters etc. the public opinion should
be made aware of the dangers of un-

-atbitrary and unjust action

restrained exercise of the minority rights
emphasizing the fact that such rights
if allowed to exist in its present form
would to the cause injury not oniy.to
his education but to also to many ether
fields of national activities and national
policies. In the cases consfdered here
wo find that the minority rights rather
their interpretation by the judiciary did
frustrate the national policies in regard
to the encouragement of national langu-
ages and “primary education. The latter
is enshrined as the basic national
objective in the form of a Directive
Principle (Art. 45). The minority instifu-
tions themselves should be made aware
that any assertion of the minority rights
beyond the rational limits and in defiance
of the national interests would jsopar-
diaze: the position Yof the right itself.
It should never be uséd to shield an
ggainst a
tecacher or to defy the State inits
implementation of palicies on'which broad
national consensus -exists in form of
he Directive Principles. (d) The colle-
agues associated with the teachers’ unions
specially the activists belonjing to the
minorities—religious and linguistic should
come forward to denounce in clear
terms any use of the mincrity rights

for the perperation or continuation of

injustices to teachers or to circumvent
the nation in the sscuring its time—

honoured goals.

. (Paper presented in tha AIFUCTO

conference at Bombay)

%

¥



o} mmaoaval

M@ b1 HREERINIGMD”

© oM W lsegam GO

G ICERY @OW 00l

1. aclavlesmd agansleaanumd eld’
al1eow°av®

@160 al(DaR) aIBaxmomw anlav] aewd
oW L0 BDEAVIOAIBM e CHICHRW § 00
@Mye AYRID SHORIOMILILe ©)EIIM)BAAIE0W]
@5y alaatlolen. cainlerle afpjoe @M
@aeml ey auino’ omjselanmises aljad
VY0 @& Toa0" aloye’wzonl anlaulsens
ALY LEA0aHM) @REDYINIED WIUSesm laumd
e mow“me,@m;&momﬂ.: : -mau“mémomm
B0 MO0 HB16S @ERSITLLoomomIa06m®.
WMUSSDIDTaXM DO TMVsTIMWla] M@
_ MwBos MSET@®. DD OMO0Y al®lanolaey
$HWle a01TVISOTD AW §) CEDax0D fsmauéomé._
- 90 Muestum wlagy)” opmuyiseowloian qu'lal
@} aiim2 N0 llen dhmie oMo,

aémitm(b 21aa10d

WAen® cesonw”, s oeiomecwIni® dsd
SO0 e HAIQION S BAVL&HTe agan] 00 L6013
- 810} 2yMIwd 218 °al00)e BI&Yal001 anIvd
wonmomy QIIDETOAENE] . agaMIG) 218:° al0d
@6° ¢LUnwy M@0 culsne qudasm®
DM@ @9y cacee  21mlwd B18°5100)08
- mudaTau® aulwemlseionle.  emoem ad
W3 6 (a0aamwd anlajimes o.l@'l&ié(ﬁ)a B
. aHaOm qudaiau SEHROIDLTOM I RN

oD £ie" 2100w 188 fmrbm"]\'m&&&s'] &6 B5)
SaIS; esamemIT”’. KInIWRd  eldainnd
RU TS sV R %9 Mesmdamymo] @) Wremomy m’
.rm’he.rosmmamﬂggomrmmﬂmam% T TV ] @
m'iratzmetocaamm&mem“; 'a@n%m&mowﬁm@,
®00000) ._mo;olgm"!mgg 210103 a5 ai000
W8S CAVAIM, n_lm'lt.r)sm'iegas}g-jsom rUoan
alof@dem® misianenssm,

12

_ ot oy Do

_ fmrm'lmée

G&OUBG?JBC@

waus aiolax’ @00 mﬁ'm’l@"%&“ mﬁ”ﬂ
Woow 34008R° EOWI0nIH 88" (O ee:DIe) |
ol D@ aVide afom 1D HORETHTIHIGh ““,Lat?:_
an® aidavmal® ese a6 oo muiiolmiaeway
m&ﬂmoco)’l g&ma‘ 60 { aldb 0o VONIB M *n0agne
eMO0® AnigPg]s A1eIVEMIM”  aidzumayr
@) BBAN e p1elonyM@IMY  BOJME AlialTy®y
WIS alolay’ @ O0Cm 181} BOEAITRTI IN°. ng
amoct 272 Gaso@1@0TemMo  SHIBENIT (O
aom\ ud g;@']gﬂ’?%,_;“ IV’ OSHWIL) T ol
w*at@) ajmloato anel@oa@150em”  avodbu
emanm. QSO0 & )S) eI @M1 WNAJSIM3
emlsom’. T AleonomImM? wmiz md _
amar® eieleeiam wlws qL°es g i
0N 01805800 Do (H1ODMOY @) sd0n® aiy
so3000 mmméme’hﬂm&u&;c@o ol ;YA TEmY

8o (& 16MM0Y MNwe°®
PTUg nle]on®e:0ne My @i’ eiglall
PLM 0BT @ @ (O 20R0° MIdas’ wos
@ a1 G 0D CUdat, &&n@&&@omae‘mom}'}g& . _
g@@\)- : ..
282: (11 0TeBM U s @@ ad
510 -25-635—30-695—35-835 - 40—875-
40/2-995 .
olesairu o VY6 8 X1 D _
700-25-800~30-890--85.1030. 40. 1_2*:{)-: '

1010 mfﬁmﬂgﬂ’lammmom“.

OIS
i o B o ooy mY @10 g1l .

:Q'lraéﬁn b -
(&Noacdo° SHODENIATNG 015 al"ho
O 0y 3vaH 6 06TVl g '

1%, fomy eamlngy
snfbosm’lroa}m DO, .

M) ) h aa,éomémg%
20BEMMdm] I VT e
annledntrem oy S4ere’ m@u ‘“"“‘"ﬂ
: Nt} e, S e
o Aaedulmd
20-8-1979 : S aeebhei s S

: : (0. an. canisame)



THOUGHTS ‘ON

. (Ref. 14 issues of SWARAJYA from  April
- 6,1974, to JUNE 29. 1974 compiled by
~ Thiru. K. Santhanam, Editor

__j Observations of great savants of edy-
~ cation would clearly prove the claim made

_here that the whole system has been topsy

furvy. '

1 “..... much of the currently observed
deterioration in the state of University

education is due to faulty lagislation
......... " (Dr. C. D. Deshmukh)

2 “Dunng the last 75 years. physician
after physician—whole college of
physicians-have felt the pulse of
“Higher Education in India”, taken
periodic blood tests ... . and have
made varied diagnosis and prescri-
bed detailed regimes for promoting
recovery. Curzon, Gokhale, Sadler'
Hartog, Sargent, Radhakrishnan C.
R. Reddy. Lakshmanaswamy Muda-
liar and Kothari are but more import-
ant physicians; Senate. Academic
Council, Legislative Council and
Assembly, and even pariiament have

often sat in conclave bemoaning the
patient’s health...Conferences, work-
shops, seminars, task forces have
all had their say, and there is no

dearth of reports, recommendations
and panaceas, Only the  patient
refuses to respond” (K. R. Srinivasa
lyengar) -

e Instead of acting as agents
for change the Universities merely

react to events and have become
contented servants of status quo----...
It appears that the nation has no

expectation from the University.........
This lack of immediate involvement

in national life has made it easy to
overlook the fact that over the years
indian Universities have fallen into
the dishonourable role of baby sitters
for society and job-filters for emplo-

EDUCATION

Vers......... The colonial heritage has

left an intellectual slavery. The
educational World In India makes a

pathetic attempt to conform to the
model of a remote world"...... ..
(Dr. C. R. Mitra).

“When one compares the training a

student has received and the post he
comes to occupy, oneis alarmed at
the criminal waste of money and
human energy. The student, know-
ing nothing about the aim of educa-
lion, of the particular discipline he
isin, nor aboutits relevance to his

life or to the world at large, nor its

relation between various snbjects,
has on his part, to gather meaning-
less bits of knowledge .....study
itself becomes a boredom, leading
to frustration”. (Dr. T. P. Meenakshi
Sundaram).

PP students enter the portals
of higher educational institutions, no
so much through a disinterested

thirst for knawledge and learning,
but because they want to improve
their job prospects and hope to have
a better mobility in relatively static

and hierarchical society. Educational
authorities have failed to take these

social needs and pressurss into
account -...... ... It has often been
said that we have an outmoded

educational system. mposed by a
colonial regime divorced from real
lifecieeeewe....”” (Prof. B. M. Udgaonkar)

*The nation has wasted a whole
generation on the kind of education
which is neither satisfying to tha
individual nor serving the needs of a
developing society for goods and
services” (N. D. Sundara Vadivelu)

MUTA JOURNAL oet. "78)
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GOVERNMENT OF KERALA
Abstract

Allowances — T.A. Recommendations of the Third Kerala Pay Commissic
for Revision of T.A. Rates and simplication of Rules — Orders issued. ~

s

FINANCE (P. R, C.) DEPARTMENT.
G. 0. (P)969/(130)/79/ Fin. g Dated, Trivandrum, 27th October, 1979.

 Read:— 1. . G. O. (P)860/78/Fin. dated 16-12-197.8
2. Circular No.67/79/ (98)Fin. dated 7-8-1979.

ORDER

In the orders issued as first paper above revising the Pay Scales of
State Government officers with effect form 1-7—-1978, it has been ordered
that the recommendations made by the Third Kerala Pay Commission of T.A.
rates, classification of officers etc. will be examined separately and orders
issued. The various recommendations of the Pay Commission on T.A. and
connected issues have been examined by Government and the following
orders are issued.

Classification of Officers

e 2. The monetary limits fixed for the classification of officers into
Grade I, Il etc. are revised as follows:—

Grade Existing classification ' Revised classification
Rs: ' Rs.
First Grade. 1050 and above. 1300 and above.
Sccond Grade: 435 and above but below 570 and above but
- Rs. 1050/~ . = below Rs, 1300/-
Third Grade. All other officers except All other officers ,."jbi,
== o o clasaiiV b except class V. i
- Fourth Grade. Class IV officers. Class IV ofricers.

el i) The .AH. India Service Off icers,_ Non = I. A, S. nfficers holding
posts borne on the cadre of . A. S. officers, Heads of Dapartments etc. referred to in-

3
*

15




’
I;
!

b

rle ] of K.S. R. Part 1l will continue as First Grade officers irespactive of . the

pay §irawn by them.
j

¥

(i) For the purpose of calculation of Daily ANOWSQCB,_GradE
S Of:ficers wlll be classified as follows:- :

i

.. (a) officers 'whose actual pay is Rs. 900 and above. ,
}‘/ > (b) officers whose actual pay is Rs. 570[-and above but belew
- Rs. 900f - . _

Mileage allowance for Journeys by Railway and Road.

3 Accepﬁng the recommendations of the pay Commission the follow—

ing tevised rates are prescribed - for journey by rail or road-

. .(i) For journeys by rail or road, irrespective of whether .the places
are. connected by rail or not. - . - - .

First Grade officers

18 paise per KM insluding incidentals-

Second Grade officers = 14 paise - —=do=
Third Grade officers = 12 paise © —do—
Fourth Grade officers = 10 paise . —do-—

by first class/Air Conditioned Class and who actually perform the journsy by such
~class and claim rail fare on production of receipts. '

T T

First Grade Officers — 8 paise per Kilometre. -
Second Grade Officers — 8 paise per Kilomstre,

4, The Officers whao actually travel in First Class
and claim the fare should produce cash receipt.

Daily Allowance

5. The existing rates of D. A. will be revised as shown below:

- Grade T "'Exis'ring rate - : Revised fute

T e = Rss e 5t iRE
First Grade .« 99 25

- oecond Gradenda) il g ST op
et O el Bl e e 80
~-Third Grade .. . 7. e 13
Fourth Grade - = g e e e 10
B s ! o i -

(if) Incidental expenses to those officers who are entitled to trave

[ Air conditions class

ettt



Daily Allowance for halts outside the State

6. The rates of Daily Allowance of Officers for halts outside the
state as per Note 3 under Rule 44 of K. S.R. Part Il will be revised as
shown below:- =

Grade Existing rate Revised rate
Rs. Rs- :
First Grade Officers 35 40 a day for halt.
Second do- (a) 25 30"~ da:
(b) 20 . .98 do-
Third do- 20 25 do-
Fourth do- 17 20 do-

Journey by Special Conveyance

7. In future only Grade | Officers will be allowed to travel in special
conveyance. In view of the increases in the cost of petrol etc. the existing
rate of 55 paise per Kilometra will he enhanced to 95 paise per Kilometre.
The Grade | Officers who claim special mileage allowance of 95 paise per

kilometre will nots in the T- A. Bills, the Registration Number of the special
conveyance uscd by them-

T. A. for journeys on transfer

8. The following revised rates are prescribed for journeys, on traosfer:

If the journey is actually performed in First Class by a First Grade or
'a Second Grade Officer and cash receipt is produced. the Officer may claim
such railway fare and three times the ncidental expenses applicable to him
Extra fare admissible under the rules may also be allowed to his family
members as at present. If the journey is not performed in First Class or it
~cash receipt is not actually produced, he may draw twice the rate applicable
to him as prescribed in para 3 (i) above- This will be applicable to Third
~and Fourth Grade Ofificers also. The extra fare admissible to members of family.
as admissible to journey by road will also be allowed as at present as per
tule 67 N (i) of K. S. R. Part Il : &

Time taken for the to and fro iOUfﬂW‘

9. At present no time limit has been prescribed for the jourosys oa
tour. For example if an officer goes to a short distance from his haadquarmm
for inspectlon, he leaves the headquarters the previous day, inspacts the
office next day and returns to headquarters the following day. Heis, therefare

leigible to claim two Daily Allowances for the halt besides the T. A claims

1T




s FERS o, ._“-1'_“__;!

t i in the case of tours within

I. srder to curb this tendengy, it IS ardzred. tr:;%;ym L i :
!.;{) Kilometres from headquarters, onwara j

W ich official business
fio i, SN Wsh. o to be performed on the date on which official business
Simi Y journy is to |
Similarly roeturn journy

-

out — st
official duty is to be performed at ths s

is completed at the out—-station-

Date of effect.

10 The 4revision of T.-A. rules as ordered above will apply to journeys

undertaken. form 1-11—-1979.

- i s is invited g
11. In this conncetion attention of the Heac!s-cf Dep?ft"eﬂ:;i’r fwiﬂie: ;i
the Ciroular second cited whero in it has been clarified that p ino: Setact . fam
the Grade of officers as pear the pay revisron which came | int |

Sl
ol
b
e

O
£
GO

. & i b lied {2
1-7-1978, the monetary limits in the pre-revised scales should be app ot

the T- A. claims:

-

sepsarately-
- By order of the Geovernor,
S. PADMAKUMAR,
Special Secretary Finance
To

~The Secretary. Kerala st
Al Secretaries, Additi
< “Tha Privay

e _Thb Under S_et:raftafv' to .
g |

~ All Heads of Departments and Officers.

All Departments (All sections) of the Secretariate.
The Accountant General, Kerala, Trivandrnm.

The Secretary, Kerala Public Service Commission,
Trivandrum (with C. L)

The Registrar, University of Kera'a/Cochin/Calicut ~-do—

‘The Registrar, Kerala Agricultural Unixersity, Trichur -dc_1— |
The General Manger, Kerala StateRoad TransPort CorP oration

Trivandrum. ~do- :
ate Electricity Board, Trivandrum. —dg—
urt of Kerala, ErnaKuiam-—do-_— 3

onal Secretaries, Joint Secretaries
- Dequty Secretarijeg and unde
The Secretnry to Governor.

© Secretaries to the Chisf Minist

The Registrar, High Co
r secretaries to Governmant

the Chief Secretar_y;

3 - 1 ¢ T ”‘s' ;-v&
The Heads of Departments are again requested to r:;ge; :_:__j
. - E85 = ] 35

T. A. claims as ordered in the Circular second cited and recover excess p

: < B il be issued
12. Necessary amendements to the rules in JK-S- R- will s

€ and otherMinisters =



GOVERNMENT OF KERALA

Higher Education Departmont;

NOTIFICATIONS
: * |
No. 17143/B2/79-1/H.Edn. Dated, Trivandrum, 22nd  August 1979

S. R. 0. No. 1163/79. — Under clause (a) of subsection (2) of Section
80A of the Kerala Univarsity Act, 1974 (17 of 1974), the Goverment of Kerala
hereby authorise the Deputy Diractors of Colleginte Education Central Zone
and South Zone as tne compstent officors whom the teachers or members of
non-teaching staff of Private Colleges situated in their respective jurisdiction
shouid satisfy, regarding any work entrysted to them in connection with an
examination conducted by the University-

Explanatory Note

: (This does not form part of the notification but is intended to give its
general purport), _

According to claus (a) of subsection (2) of Section 80A of the Kerala
University Act, 1974 (17 of 1974), Government are to authorise an Officer not
below the rank of a Deputy Director of Collegiate E ducation to satisfy himsel
fhat a teacher ar member of the non-teachig staff of an affiliated college hal
sufficient cause for not doing the work entrusted to him in connection with an
examination conducted by th® University of Kerala. Governmat have accordingly
decided to authorise the Zonal Deputy Directors for the purpose. This notification
s intended to achisve the above objact. |

~ No. 17143/B2/79-2/H Edn. . . Dated, Trivandrum, 22nd August 3979,

~ S.R. 0. No. 1164/79. — Under Clause (a) of subsection (2) of Section 79A

_of the Calicut University Act, 1975 (6 of 1975), the Government of Kerala hereby

- authorise the Deputy Director of ‘Collegiate Education. North Zone as tha
~competent officer, whom the teachers or members of non-teaching staff of Private

Colleges situated in his jurisdiction should satisfy, regarding any work entrusteds
to them in connection with an examination conducted by the University. i

"9 v



Explanatory Note

(This does not from part of the notification butis intendad to give ity
ih oRs '

genaral purport).

According to clause (a) of subsaction (2) of Sastion _?QA Of(;fjf?" Calicy,
University Act, 1975 (50f 1975), Government are to authorise an i
balow the rank of a Deputy Director of Collegiste Education ITO 9;“‘-":" Rimsels
that a teachar or mambor of the non-teaching staff of an affiliated col 8g® hag
sufficient cause for not doing the work entrusted to him in cannection W“_h an
examination conducted by the University of Calicut. Government have accordingly
decided to authorise the Zonal Deputy Director, North Zone for the purposy-
This notification is intended to achieve the above objact.

By order of the Governar,
THOMAS CHERIAN,
Joint Secretary
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For comfortable stay

the most modem and luxurious lodge

Y. M. C. A. Road, KOTTAYAM

Phone' 3440
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