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mi;gduction

1, India is a country of angient
(sst?“ﬁ“"“ and “we find  mention of
coachers in the oldest of Vedic literature
..31;ng back 10 3000 B. C. Yet the school
:c a social organisation and the teacher
a5 a salaried professional are comparati-
cely new inour country.  Ancient Indian
cchool grew  generally  around a single
ieacher, who often was not only a scholar
but also @ religious preceptor. These
one-teacher schools were normally located
at the residence of the teacher. Hence 3
smonym of the school was the house of
the teacher. The teacher usually did not
charge the pupil any fees. The teacher
maintained himselt and his family out of
donations made by the king and other
rich people or the community. The teacher
enjoyed the highest status in the society.
However, his material condition was
usually not very satisfactory. Plain living
and high thinking were the rule-

2 During the period when Buddhism
“flourished in India there arose however
some giant seats of learning which in
modern  terminology might be termed
Universities Texila, Nalanda and Vlkra-
mshila are some such institutions where
number of students went into thousands
and the number of teachers also was
Expectedly - quite high. But with- the
decline of Buddhism these ~ Universities
_Suffered mevltab!e death-

3 Thus Indran educatlon functioned
aTOmistlcally around a teacher be it in

Sanskrn or :n Arabic or Pers:an Even

status and working condition of

indian teachers

today a large number of institutions of
oriental learning are conducted in the
old pattern with only one teacher who
enjoys some paltry government grant.

4. Present day education system of
India is the product of British Raj. The
British colonialists set up schools to start
with for the British administraters to learn
Indian languages and through them
Indian laws and jurisprudeice: Later on
they started some Anglo-vernacular schools
to educate some loyal Indian servants.
However, education percolated further
and the need for higher learning also
had to be met. The first Indian univer-
sities were set up in 1857 in Calcutta,
Bombay and Madras. Education was
left mainly to the private initiative with
the few government institutions setting
the standard- Teachers were now salaried
people. However, in privte institutions
there was no standard for salaries or for
work-load- It was a typical laissez-faire
system in operation. The introduction of
typical colonial system of education was
the purpose of British rule. As opposed
to this, there was a propular demand for
introduction of an educational system that
will inspire pupils with patriotism. Peoples’
urge for scientific and demorcratic educ-
ation system was always there.

5. From the_advent.df British rule
through the struggle for liberation and
its achievement upfo present day, Indian
education system has witnessed major
changes. There "has been phenomenal

b



growth in terms of all types of educational
institutions, enrolment of students, number
of teachers, types of management the
material and socinl status of teachers and
their organisations and course-content of
education-

8. As a matter of policy the colonial
British rulers decided that eductation was
the basic tesponsibility of the people and
the Government would encourage the
people by giving some aid to the educa-
tional institutions they start. For the
English children living in India, some
English medium expensive public schools

were started and the few Government

schools were started for the Children of
the Government employees.

This policy is pursued in India even
to-day. i.e. providing education to every
child is not considered to be the basic
responsibility of the Government. Gover-
nment is dependent on the philanthropy
or charity of the people and encourages
spread of education by the people by
giving grants-in-aid i-e, bears a portion
of the expenditure of the institutions.
There are a few Government institutions
and few English medium elitist institut-
ions. Naturally this policy resulted in

bringing private and vested intsrest into

management of educational institutions
and this continues till to-day. A large
number of educational institutions in all
sectors are under the private management
and the relationship between the teachers
and the management is master-servant
relationship, The economic and sociégl
status of the vast majority of teachers in

India, their working and service condit-

ions, student-teacher ratio etc. are
- dependent on this factor. These institutions
‘are called aided and private institutions.

..6

PRESENT STRUCTURE.

7. Customarily our educational instj-
tutions are grouped into three main
categories © primary schools, secondary
schools and colleges and universities,
Similarly teachers are also categorised at
these three levels : primary teachers,
secondary teachers and college and
university  teachers- Even  teachers’
organisations are usually formed in these
lines. However, such categorisation is
neither exclusive nor exhaustive. There
are many schools for example which are
composite in nature i.e. eduction is
imparted from primary to secondary level,
A teacher in such a school may simultan—
eously teach in primary and secondary
schcels.

9. There are pre-primary schools
(although indequate compared to the
need), creches, nursery-schools. and
kinder-gartens. Status and working condi-
tions of teachers in these institutions:
vary from other schools and at the same
time very among themselves depending
upon the nature of management and
organisation of teachers. ‘At presentin
urban arcas there has been a mushroom
growth of such schools and the staff
there are ill-paid and have no job
security or proper service rules. Teachers
of such institutions are not well organised.
Often they fear to be even members of .
teachers’ unions.

9. There are also the polytechnics
and Industrial Training Institutes which
constitute a separate category of e_du_‘cat _
ional institutions. There are also various:
other types of institutions mainly at the.
level of higher  education which aré.
predominantly research-oriented O
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UNIVERSITY OF KERALA

(ABSTRACT)

Revision of rates of remuneration to examiners for valuation work for various
University Examinations - Sanctioned — Orders issued —

EXAMINATIONS “C Il* SECTION
No- EC. 11 (i) 1-1618/80. ‘ ~ Trivandrum, dated, 27-4-1981.

Read: Item No. 9 of the minutes of the meeting of the Syndicate held on
25-3-1981. _

ORDER

The Syndicate at its meeting held on. 25-3-1981 considered
‘the recommendations of the Special committee constituted on 5-1-1981 by
the Inter University Consultative Committee to examine the question of
~enhancement of the rates of remuneration payable to the staff of the
University and affiliated colleges for University Examination work and resclved
that the revised rates of remuneration as recommended by the Special
Committee be accepted for implementation in the University w. e. f. 1-4-1981.

Accordingly, sanction has been accorded to revise as given below
the rates of remuneration payable to Examiners for the different examinations

of the University.

Name of Examination Nature of work Rates
1. Pre—degree ~ Valuation of Answer . . 3 Hours - Rs.1.65
. -books - - 2% Hours - Rs. 1.40 -
: 2 Hours - Rs. 110
less than :

2 Hours - Rs. 1.00

Practicals (3 Hours duration)

(a) Prescribing the work for : .
each examination, separately Rs.:20/—per batch
- 'arr};mged, - 'irrespe;ctive____'. of the Lt
_ total number of examiners

- engaged- 2




NOTE:

- NOTE.:

‘and judging the

For thié purpaose the same

examinations which are con-
ducted in different centres
simultaneously - either .in the
forenoon or in the afternoon
will  be considered as one
batch for the forenoon and as
another batch for the afternoon.
(b) Preparing for the
examination.

(c) Conducting, superintending

and judging the merit of the
candidates.

(d) Valuing Laboratory_Records

Practicals (11 hours duration)

(a) Prescribing the work for

each examination, separately
arranged, irrespective of the
total number of examiners

- eéngaged.

For this Purpose’ the same

examinations which: are condu-
Cted in different centres simul-
taneously either in the fore-
noeon or in the alternoon wilj
be considered a5 one bateh
for the forenoon ang g ano-

ther batch for the afternoon.

(b) Prepa}ing for the
€Xamination

(c) Conducting, superintendin

: merit o
Candidate g
(d) Valuing Laborat

Records, i)

35 paise per candidate

- registered.

80 paise per candidate actually
present. ' :

50 paise per candidate

Rs. 12.50 per batch

13 paise Per candidate
registered. :

45 paise

; Per cardidate
registered.

50 paise per éandidate,_

Rs. 1.50 per candidate su"biﬂﬁ"}_!."-f'if
0 2 minimym of Rs. 12.50

R A Contd, Pa,gt ?5_}



P-'.F U CTO . meets Association of
indian Universities (AlU)

Association of Indian Universities
(AlU) held its 56th annual conference at
' ogmania University, Hydrabad on 31st

January and Ist Feb ’81.  AIFUCTO
submitted memorandum:  to the AJU

its national  Charter of Demands. A

| meeting was held on 31.1. 81 at5p m.
1 51 the committee room  of Osmania

| Uriversity Guest-House between repres-
| entatives of the Organisations. A|FUCTO

! Manikya Rao, Vice President Dr K Dwa-
| rakanath (Karnataka), General Secretary
Mrinmoy Bhattacharyya, Zonal Secretary

C Ramaiah, President and Secretary
| of Telengana affliated College Teachers’

| respectively, President and Secretary

of Telengana Govt- College Teachers’
{ Association, Kamalamanohar and S.
| Narayana respectively, and President

{ and Sacertary (office& Publications) of

Affiliated College Teachers’ Association
(Ardhra), Rajagopal and P. Bhaskara

Rao respectively. AIU was represented
i by its President Dr. R- R. Mukherjze.

Vice-Chancellor, Burdwan University,
| Secretary Dr- Amit Singh and other
! Vice-Chancellors, whe were members

| of the AlU standing Commitee including
Dr. M. M. Chakraborty, Vice-Chancellor,

Jadavpur University and former President
i of AIFUCTO-

_ At the very beginning of the
| Meeting the General Secretary underlined
| the mutually complementary characters
| of the two organisations AIU and
A!FUCTQ and expressed the hope that in
future the two organisations would come
| tloser through mutual co-operation in

| ceeking its support and co-operation for

| was represented by its President M. d

| Association Mr. Vasantha and SV N Reddy -

i Bachofher's programme. This sentiment

National News

‘was reciprocated. AIFUCTO representa-
tives then explained the major issues in
the memorandum and a general
discussion followed. AlU representatives .
expressed their agreement with ‘and
support for most of the points raised
by AIFUCTO Federation of Andhra
College Teachers’ Associations (FACTA)
invited all the Vice- Chancellors for an
At Home" the same day in the evening.

Andhra Pradesh

College Teachers’ Movement has

achieved significant victory as a result

of a judgement by the Division Bench of
Andhra High Court. The State Governm-
ent of A. P. initially had agreed to
grant Rs. 700—1600 scale also" to all
lecturers in degree colleges appointed
for +-2  stages- However the same
order was subsequently rescinded by
the Government. FACTA challenged this
rescinding order of the A. P. Government
in High court and the judgement of the
High court went in favour of the teachers.
A P State Government appealed against
the said judgement and its appeal now
has been rejected by the Division Bench.

It apears that the A. P. Government will
be reconciled with the judgement of

the Division Bench and hence all the
so-called ‘Junior Lecturers’s will now
become Lecturers enjoying the same
700-1600 scales of pay with retrospec-
tive effect- It is to be noted in this
context that the teachers’ organisations
had to invest a lot of money, time and
energy in contesting this case. It is
hoped that this award of A. P. High
Court will have repercussion jn other
states as well.

(Teachers” Movement)
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"Resolved to request the Govern—
ment that a special allowance of Rs.
160/—-be given to the Professors who
are shouldering additional responsibilities
as Heads of the Departments in colleges
affiliated to the University"'.

0071 af)o- @ROMAN®

“This meeting of the Senate of the

University of Kerala resolves to request.

the Government that earned leave be
sanctioned to all the examiners deputed
for the conduct of the various examina-—
tions of the University who are deprived
of their rights to enjoy the vacation®'.
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i (Coritd. Page 10)

- 9 BA/BSc. |
B.Com.

NOTE -

‘3 BEd: v

Valuation of Answer Books.

B. Sc. Practicals :-

(a) Prescribing the: work fort.

examination, separately
irrespective of the

each
arranged,

“total number of examiners

engaged.

- (i) if the examination is con-
ducted in a single batch.

(i) if the examination is
' conducted in more than

one batch.

For this purpose the same
examinations which are condu-
cted in different centres simul-
taneously either in the fore-
noon or in the afternoon will
be considered as one batch
for the forenoon and as ano-
ther batch for the afternoon-

(b) Preparing for the
examination.

(c) Conducting, superintending

and judging the merit of the
candidates-

(d) Valuing Laboratory records

Valuation of answer books

~ Visiting Practical Centres

Rs. 2[-

Rs. 60/- for Main subject and :

Rs- 40/- for Subsidary subject.

" Rs. 35/- per batch for Main
‘subject and Rs. 25/-per batch

for subsidiary subject.

50 paise per candidate regis- -

tered, for each o_f 2 examiners.

Rs- 1.50 per candidate actually
present, for each of 2 exa-
miners, for examirations of
3.hours duration. Rs- 2.00 per
candidate actually present for
each of 2 examiners for exa-
minations of 6 hours duration-

65 paise per candidate for each
of 2 examiners for Main subject
and 50 paise per candidate
for each of 2 examiners

for  Subsidiary subject.

Rs. 2/-

. Rs-_ 100/-per examiner per

college visited,



4.

M.A, [ M.Sc. ]
M.Com./[M.S W,

Valuation of answer books

M. Sc. Practicals :

(a) Prescribing the work for

each examination, separately
arranged.

(i) if the examination is
conducted in a single
batch,

(ii) if the examination is
conducted in more than
one batch.

(b) Preparing for the
examination.

(c) Conducting, superintending
and judging the merit of the
candidates.

(d) Valuing Laboratory Records

Viva voce

Valuing thesis
-do- for Home Science

-do- for Demography

‘Valuing Geological Map

Rs. 3.50/- for each of 2
examiners:

Rs- 50/- per batch

Rs. 35/- per batch

60 paise per candidate regis-
tered, for each of the 2
examiners.

Rs. 1.80 per candidate actually
present, for each of 2
examiners.

Rs. 1/- per candidate for each
of 2 examiners.

Rs. 3/- per candidate to be
divided equally among members
conducting the examination
subject to a minimum

of Rs. 50/- per examiner for
all centres togethsr-

Rs. 15/-per thesis for each of
2 examiners.

Rs. 50/- per thesis for each
of 2 examiners. :

Rs. 25/- per thesis for each
of 2 examiners.

Rs. 20/= per Map.for each of
2 examiners. i A
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““That in Chapter 1- General-of the
Kerala University First Statutes 1976
in respect of Pension, Provident Fund etc.
of teachers of Private -colleges, | move
the following amendment as Statute ‘6’
immediately after-the amendment which
came in to force from the 30th April 1979.

Notwithstanding anything contained
m these Statutes a teacher who opts for
retirement at the age of fity five may at
any time before his completing the age
of fifty five re-opt to retire at the age of
sixty and thereafter heishe shail be
govemed by the provisicns of Chaptm m

of these Stdtutes
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The International Labour Organisa-
tion metin June 1980 in Geneva for
its 66th Conference. which was also
attended by the FI1S E. Among the
problems discussed at the conference
there where three questions of particu!a;
interest to the castegories of workers
organised within the FISE: ""Older workers:
Work and Retirement ”; ""Equal oppo-
rtunities and equal pay for Men and
Women; Workers with Family Responsi-
bilities >’ ; "Promotion of Collective

Negotiations.” Three Commissions
were formed to discuss these there prob-
lems. ’

In the course of the discussion of the-
first question the delegates established.
the deterioration of the economic situ-
ation, which was in the fist place
injurious to older workers, who repres-
ented an isolated and most vulnerable
group in the capitalist contries. The
main subject of the discussion and of
the documents were related to possible
ways and means to improve the situa-
tion of o'der workers and1o give them
better opportunities to retire. In this
connection it was proposed to set an
end to a!l discrimination against that
group, to ensure thes: workers of equal
Opportuhities with other groups of “wor-
‘kers in regared to employment. further
vocational  qualification, guaranteed
employment, strict observation of health’
protection regulations and the allocation
“of less sirenuous work without reduc-

tion_ of pay as far as possible and more

international news

the 66 th conference of ILO

attention to their preparation for and.
access to retirement. :

. As regards the application of the
points contained in the documents, it
was recommended to include them in
legislations and collective agreements.
It was underlined that trade unions.
should actively  participate .in  the.
elaboration of policy in this domain.

The Commission charged with the
problems. of equal opportunities and pay
for workers of both sex concluded that.
instruments in force needed to be comp- -
leted and better adapted to Jthe requir-
ements of the present situation. If the

- standards already adopted by the ILO

above all applied to women, the submi-
tted document of this session applied
to both, men and women.

The problems of the discrimination
of women woikers in the capitalist coun-
tries remains on the agenda of discussi-
ons. Womazn _are discriminated in regard
to employment, dismissal, remuneration,
advancement and access to the profess-
ions. In vocational training women are
still directed towords the so-called
*“women’’ occupations.

The commission indicated three.
directions in the effort to solve the
problems linked with the double respon-
sibility of workers with family obligations
(at work and at home), namely,. the.
development of child care services, a
better organisation of employment and
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professional work, the alleviation of

family obligations.

In this connection the FISE holds
of a clearcut pointiof views. The solution
of these problems requires a reduction
of working hours without loss of pay,
the creation of a large network of pre-
school and sshool establisments with
favourable conditions and of modern
system of municipal services, convenient
and accessible to the workers.

Despite opposition by the employ-
ers’ group. the delegates supported the
idea that a Convention and a Recomm-
endation should be adopted at the
following ILO Conference.

A very lively debate took place in
the commission dealing with ihe quest-
ion of the - promotion of collective
negotiations.

In the report drawn up by the ILO
for that Commission it was clearly
stated that persons emploped by the
public authorities were excluded, since
the procedures of defining the working
conditions of these persons were already
covered by convention No 151 and
Recommendation No 159 on labour
relations ‘in the public service of 1978.

During the discussion in the commi-
ssion efforts were made in two directions:
to prevent the limitation of the concept of
‘collective negotiations’ to the signific-
ance of ‘negotiations on the conclusion
of collective agreements’, and to ensure
that it should cover all interests -of the
workers.- Secondly, to extend the stand-
ards internationally adopted to include
public employees.

. The situation became strained when

20

the delegates of the government groyp
of the capitalist countries supported the
employers’ representatives, Since the statg
was the employe in the public servjce,

The question has notyet been argueq
out to the end. In 1981, at the next |LQ
canference. there will be further discys.
sion and the adoption of a document,

The FISE consideres that a large
front of trade union and mass organis-
ations should be created, to support
progressive positions at that conference,
in line with the interests of the workers.

(Teachers’ Movement)

o itiias Contd. from Page 6)

training-oriented. National Defence
Academy or Administrative Staff Training
College or National Council for Educational
Research and Training etc are such
institutions. Besides. although colleges
and universities are traditionally clubbed
together, often a distinction is made
between them notonly in terms of level of
education but in terms of salary and
status of teachers and even in terms of
administration. '

10. However, in spite of these
complicating factors tne basic three cate-
gories remain meaningful since they do
constitute the three broad divisions in
terms of level of education and teachers.

iDraft document presented to the Inter-
national Seminar on  status & service

_condtrrons of south-east Asian -Ti cachers.]

[—to be contd. in rhe nextissue]
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Relevant rules of the K.S.R. referred
to in the order sanctioning earned
leave are given below :

Rule 80

Earned leave is not] admissible to an
officer in permanent employ serving in a
vacation dept in respect of duty perfor-
med in any year in which he avails him-
self of the full vacation.

Rule 81
The earned leave admissible to an
officer in  permanent employ serving

in a vacation dept in respect of any year
in which he is prevented from availing

himself of the full vacation is such

proportion of 30 days as the number
of days of vacation is taken bears to the

full vacation. 1f in any year the officer
does not avail himself of the wvacation,
earned leave will be admissible to him

~in _respect of that year in accordance
with the provisions of rules 78 and 79
above. ;

Rule 78 Earned leave at the rate of _1 n

M
for a permanent employee.

Rule 79 Maximum 120 days.

Rule 86 The provisions of rules 78, 80,
81 and 83 apply also to an officer not

in permanent employ

respect of the first year of Seivice the
earned leave admissible in one twenty

second (5!?} of the period spent in duty.

Provided that no earned leave shal|
be admissible to such an officer ina
vacation department in respect of the
first year of his service.
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GOVERNMENT OF KERALA |
HIGHER EDUCATION DEPARTMENT.

No. 12241/D2/82[H. Edn
Higher Education (D) Department,
Dated Trivandrum, 26-6-81.

From
The Special Secretary.

TD e - - - .
The Deputy Director of Collegiate Education, Quilon, Tripunithura Calicut.

Sir,
Sub:- Private Colleges - Introduction of Shift System — Vacation Salary to
teachers appointed under the Shift system—payment of—orders issued.

| am directed to request that the salary bills of Private College teachers under
the shift system for the vacation period may be honoured, provided the Manager/
“Principal of the College concerned certifies that the teacher concerned is likely to
continue in service of that college in the next academic year and that the
University will be moved for the continuance of the post held by the teacher-
| am also to request that for safeguarding the Governments interest an under
taking will be obtained by the college from the teacher to refund the vacation
salary in the event of University not approving the post.

The bills for the months of April and May shall be 'accompanied by the

above certificates from ‘the Manager/ Principal of the College and the Undertaking |

- from the teacher-

Yours faithfullys
SdJ-.

C. GOPALAKRISHNAN NAIR,

Under Secretary,
for Spl. Secretary.
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