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introduction :

It has been accepted by the eminent
academics, all over the world, that the
development of higher education of a

country is very vital both for the mode-
rnisation of the conutry and for the

development—more particularly, econo-
mic development—of the country. If
higher education is to play the role
which is expected of it, " the crucial
Importance of the teacher has to be
recognised. Teachers have a very vital
role to play in any country, endeavou-
ring to bring about rapid ecanomic
development in it and to moderniss it

with a view to msking it" prosperous;
So itis imperative that s fairly sizable

propartion of the most talented people-

youngmen and women-should be attrac-
‘ted to the field of education and research

by offering satisfactory conditions’ of-

work in which the teachers can be highly
effactive. Development of higher educa-

tion should he givan priority in-any

scheme for the development ' of a country.
The. scales. of pay provided to teachers
In Colleges and  Universities: should
necessarily reffect the. high priority givan
to higher education. It is common kno-
wledge, the highly tzlented young men
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and women can bae attractéd to the field
of higher education - to the teaching
profession - only by -offering reasonable
emoluments, emoluments comparable to
those provided to the members of the
all India Services, sufficient for raising

their economic, social and professional

status. Also, the Society which stands
to benefit through the develogment &f
higher education, should earnestly ende-
avour to retain the high talents in the
field of highsr education as dedicated,
enthusiastic and conteded workers. ltis
important that enly reasonable emolu-
ments and satisfactory conditians of work

can keep- the :eécher off financial and
other kinds of worries and snable him
to concentrate- on” improving scholarship,

which In its tuin, helps improve the
standaid of higher education.

To repeat : Itis:higher education, the
maininstrument for bringing about changes
in the desired direction, that conditions
the quality of the people. The teacher is
the: main factor in the field of higher
educstion and he should be put in such
a financial position as will well enable
him 1o put his heart into the job and

el e S e e S A
e P L g S Y o

R L

DAl e
o A e R




qction at the highest levs!l of his
fu ciency. The Society should find its
eff to pay the teacher adequqtety, to
| ovide him opportunities for professional
-sduéntemaht and favourable conditions

of Work:

g The Pay Scales of Private College
Teachers and Payment of salary to

them.

a) Parity in scales and grade with
Government College Teachers:

|t was because of the efforts m_ac-i:e
 py the AKPCTA that the Government,

a Private Co

la Pay Comm

by their order dated 1-2-1697 (G.O MS,

¢3/67 Edn; dated 1-2-'67) revised the
pay scales of private college teachers

with effect from 1-4-1966, in orderto
establish parity in scales with their
counterparts in Government Colleges.
But, by G. O. (P) No. 290/69/Fin; dated

9.6-1969, the scales of pay of Govern-

ment College teachers were further revised
with effect from 1-7-1968 (on the basis
of the recommendations of the Il Pay
Commission-V K. Velayudhan Commission
1968). The AKPCTA had to approach
the Government agin and request them
10 re-establish parity in emolumenis and

llege

?:;de“s with Government College teachars
nd;ior?ayazc?;?alfds!so:iza?’a'no i

. rvate College
teachers’ Pay scales). The Governmant
on 21-11-1970 ordered that the scales
of pay of Government College teachers
would be made applicable to private
college teachers w. e f 1-4.'70 (vide
G. 0. MS. 487/70/Edn: dated 21-11-770)
Since then the emolumants and grades of
Government College Teachers and that of
Privaie College Teachers heave been at par.
And the revised scales of pay, stc; sanc-
tioned from time to time by the Govern-
met hava been applicable to the staif of

iers’

Private Colleges also. (Vide G. 0. (F)
No. 91/74/Fin. dated 5-4-'74 and G.O.
“(P; 860/78/Fin; dated 16-12-"78).

b) Introduction of the Schems for the
Direct Payment of Salary to the
teaching and non-teaching staff of
Private Colleges.,

As part of the settlemant with the

.~ AKPCTA at the end of the Private Coilege

teachers’ strike to press for their demand
for the Introduction of the system of
direct payment of their salary by the
Government, the Government decided to

o
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introduce a scheme of direct payment of
salary to the stafi of private colleges,
the Managements of which agreed to
Government control in certain matters.
(Vide G. 0. MS. No. 185/72/Edn; dated
30-8-'72). ‘A schems for the purpose
was evolved by the Government in con-
sultation with the Universities, the repre-
sentatives of private College Managements
~and of the teaching and non - teaching
staff of Private Colleges. Accordingly,
direct payment of salary to the staff
commenced from 1-9-'72. (ie. from the
salary for September, 1972).

Now, because of the adove mentioned
facts ... (1) that the emoluments and
grades of Government College teachers
and those of private college teachers are
at par and (2) that they ara paid directly
by the Government ... the teachers of Pri-
vate Colleges are now eligible to receive
all the benefits available to their coun-

. terparts in Government Colleges. -

3. The 1973 U. G. C, Scalesof Pay:

The Education Commission (1964-1966)
expressed the view that "‘the problems
facing the country in education or any
other walk of life eannot be solved unless

an appropriate national wage policy is

evolved and enforced”. The Committes,
therefore, . suggested fitting the emolu-
ments of teachers of all categories into
the over-all frame of a national wage policy.
In the Resolution on the National policy
of the Government of India it is stated
thus: ‘Ot all factors which determine the
« quality - of education and its contribution
to national development. the teacher is
undoubtedly the most important. ......
Teachars must. therefore, be accorded
an honoured place in Society.  Therr

18

emoluments and service conditions should
be adequate and satisfactory...”’

The University Grants Commission,
which has bean working since 1956 for

bringing about uniformity in standard in
the field of higher education in the coun-

try and a uniform scale of pay for the
same category of teachers all over, took
the above mentioned facts into considar-

ation and constituted a committee-
commmittee on “Governance of Universi-

ties and Colleges’’ - comprising eminent
academics and presided over by Dr. S. N .

Sen, the Vice-Chancellor of Calcutta
University. The questions relating to the

Service Conditions including pay hike were

“first examined in detail by this U. G. C.

Committee and this Committee made its
recommendations relating to,the questions
after wide and protracted discussion with
the academic community and teachars’
organisations of the country. The U. G C.
“‘generally accepted’’ the recommendations
made by the Sen Committee and evolved
its proposals relating to pay scales bro-
adly on the'lines indicated by the Commi-
ttee. The new pay scales evolved by the
U. G: C. were consistent with the scales
pay recommend by the il Pay Commi- :
ssion. The scales ot pay recommended
by the U. G C. for teachers in Universities
and affiliated Colleges were accepted by
Government of India on 29-3-1974. [t

" was alse announced that the Scales would

be |ntroduced with retrospective effect
from January 1 1973, the date frem which
the lll Pay Commissions’ recommendations
were implemented. It was made clear by
the Government of India that tha idea

of the Government was to bring the
status ol College and University teachers

in India on a par with that of the Ciass
| Officers 6nd thereby attract high taleants
to the lield of higher education.



gvor since the Cenfral  Government
Bccﬁpted the U. G. C. Scales, the College
achers in Kerala have been demanding

e implementaion of the U. G. C. Scales .

'in 'lhB Stateﬁ At the time of thB 1973
JPay revision’ in the State, the AKPCTA
presented a Note to the Government
in which the Association requested the
state Government to implement in the
- State, the U. G. C. Scales with retrosp-
ective effect from 1-1-1973 (delinking
the pay scales of coliege tesachsrs from

the State pay scales structure) with D.A.
at Central Government rates, sanctioned

~ with effect from 1-1-1973,

~ And for pressing the demand for the
implementation c¢f the U. G.C. Scales,

the teachers in Kerala launched diffsrent .

forms of agitation. at different times

As a part of the all India agitation for

the Scales. the teachers here wsnt on

a day's token strike on 8-10-1974. The

Siate .Government here, quite unreasoa-
bly -opposed the recommendatioens of the
U G.C and maintaired that it was
“‘not possible to adopt the U. G.C. Scales™.
Later on, the: Teachers
demonstration and dharna in front of the

State Legislat-iv'e_Assémblly on 24-2-1975..
The attitude of the State: Government,.

however, continued to be one of hostility.
The teachars were, therefore, forced to
take a decision to boycott all work conne-
cted with the University Examinations
of April-May, 1975. The Government

then maintairied that the matter required -
fresh examination and agreed on 10-4-°
1975 to undertake a fresh examination- of’

the proposals and to appoint a special
officer for the purpose. The AKPCTA
on 16th April 1975 decided to suspend
the Examination boycott agitation. and
10 continua the struggle in. other forms.

~ repeating

here staged a

:Dtdhe;age:-‘l\delrnor'andum was submitted

pecial ' Officer appointed by the
GO\fernmen_t to under take a frash exami-
natlon-faf the details relating to tha imple-
mentation of the U. G. C. Scales of pay
ifl the State. He. for obvious 'reasons’
simply rejected the teachers demand,

.- the arguments of tha State
‘Government. The Association presented
a Note to the Chandra Bhanu Commission
(I"'Pay Commission® also This Commi-
ssion also rejected our request,’ simply
repeating the arguments’ of the Special

Cfficer. : i.

it is: important to note hera that before
March, 1978, all states, excepting Kerala,
implemented the scales evolved by the
U. G: C and as all other forms of agitation
produced'no “desired result,” the College
teachets' here,
strike from Feb. 4th 1981, demanding,
among other things, the implementation
of the U. G. C. Scales. The strike was

~ withdrawn'on February 28, 1981, when

the Government of Kerala announced

; their decision on the teachers’ demands.

The Government, for the first time decided
‘to accept the U.G.C. Scheme in principle.
The scales have not yet been impleme-
nted here. But it is worth, mentioning
here that the College teachers in other
States are now agitating for the 4th.

revision of the U.G. C. scales of pay.
The Government of India have already

announced their decision to appoint the
IV Pay Panel. And it is certain, the U.G.C.
will revise the 1973 U.G C. Scales, when
the Report of the IV Pay Commission
comes. It is distressing that the high
aims that weighed with the Governments
of othsr States when they decided to
implement the 1973 U.G.C. S_caie_s, have
not yet weighed with the State Govern-

19

launched an indsfinite



" ment here. The College teacheors here
have now been discriminated against
on the nationa! plane for no valid reason.

Ws reiterate thet it is only just that
the Collage teachers in ths State are
put on a par with their counterparts

in other States.

4. Tha State Govrnments decision on
the teachers demand for the
abolition of the post of Junior
Lecturer

At the time of the withdrawal of the

strike in 1981, the decision of the
Gevernment to consider the question of
abolition of the Junior Lectures post
within - six months, was also communi-
cated to the
College Teachers Associations.The present
Government, |

~cally assured that the Junior Lecturers
post would be abolished. It is really
unfortunate that the Government
not yet taken stepsto abollsh the_ Junior
' Lectuers post.

It is important to note in the U G.C.
Schéme, which the State Government
have already acceptedin principle,
is no new appomtment to the post of
Junior ‘Lecturer in afhllated coIIeges- the

first appointments are only to the post of

Lecturer. Also, in the State, the work load
of a Junior Lecturer and that of a Lecturer
are the same, viz: 14/15 hours per week.
As such, thers is no justification for

retainir.g' the post of Junior Lecturer. In.

last February, the teachers planned an

Joint Action Council of
under the Chief Minister--

ship of Sri. K Karunakaran, also specifi- -

have

there

%

indefinite agitation for getting the oft-

repea ed assurances of the Government,
|mplemer ted. But the Government sudde-

nly came forwarcl with their decision
. to ‘create _the post of Grade | (Non-

™

cadre) Professor with effect from 1-4-81."
The Government also announced that the -
question of abolition of the post of
Junior Lecturer was under their active
consideration and decision on this would
be taken later. We reiterate our demand
for the abolition of the post of Junior

Lecturer:

5. The 1978 revision of the sca;des of
pay of Ccllege Teachers in the
state (when compared with the

UGC scales)

L v ) Jumor Lecturer on first appomt-—
ment we.f, 1-7—1978

Total as per Initial
the 1978 scales ( Rs 470+56 (12%
of pay J DA) = Rs 526/—

b) On first appointment as Leciurer
under the UG C scheme, w e f
1-7-1978. : Initial

Total (as perthe UGC Scales): Rs®
700 +294 (42% of DA) = Rs. 994/~

‘ Difference between the 1]
two (ie. at the minimum % Rs 468]—
of the tow scales) . ]

[}

I .a)' Lecturer on fzrsr appointment w e of:

1- 7-1978

Total as per the 1978 1 Initial

(State) Scale of pay  Rs. 7004
' - " ] 84 (2%
DAY= Rs 784
b) Lecturer under the U.G C. scheme
- we.f 1-7-1978
Total as perthe UGC Y\ Initial
Scale. | Rs 700 4
> 294(42% of
{ D A ) =Rs.
J 994/



Difference hetween the
two(ie. at the minimum % = Rs.2]0/~
of the two Scales) J

j11. 11 Grade Professor:

a) At the maximumofthe Y Rs 1550 -5
1978 (State) Scale of % 120 = Rs.
pay as on 1-7—1978 J 1670/-

b) - At the maximumaof the Rs 1600 NE

UGC scale of pay as  } 363 = Rs,
on I-7—-1978 J 1963)—
Difference between the)

two (i.e. at the r Rs. 293]—-

maximum of the two |
scales) J

IV.  As per the amendment made by the
U G.C. subsequently, there could be the
post of Readers in affiliated Colleges
in the ratio: - ! Reader : 6 Lecturers.

a) I Grade Professor (drawing pay in
the sccle of Rs. 1125-1725 (1978

scale) which is the same as the scale
of Reader.

Pay ason1-7-197&in ) Rs. 1725

the 1978 sczle (maxi- y-+ 720 =
mum) ' - J As1845]-
b) Payinthe U G.C, 1 As. 7800
Readers’ scale of Rs. > 4 363 =

1200-1900(maximum) | As 2263/-

Dilference between the
two (ie. at the max/mum> Rs. 418/-
of the two scales) 5

Itis important to note, even the U G.C scale
of Rs. 700-1600 (of the Lecturer) would

be more beneficial than the 1978 pay scale
of grade | Professor

2} Inthe U. G. C, Scale | Rs. 1600 -+
&t its (maximum)y > 363 = As.
) 1963/-

-and 29, 1aspectivaly.

b) Inthe 1 Grade Profes

s 4 -
(1978) scale at t 0r's } Rs, 1125

: > 4120w
maximum J Rs1845)
Differance = e 118

6. Structure of the 1978 scales of
pay: '

The , actual increpse In pay as per the
1978 pay.scales was Comparatively smaijl
as the revised scales ware 8volvad after
merging a part (27%)of the D.A. the elom.

ent of D. A. admissible for the 12-monthi:
average of the all India consumer price

index at 272 points (base 1860=100) i.e.
the rate of D. A. admissible to the emplo-

vees for the period prior to 1-9.1975. As

such, the 1878 ‘revision’ was not a scien-
tific revisisn of pay (basic pay). Also’
after the merging of 279, of the D. A,
the bsalance of only 12 % was retained,
and only a lower rate of D A., unrelated
to the consumer price index, was allowed
after 1-7-1978. The employees ware,
thus robbed of the benefits which they
had been enjoying at the time of the

‘Revision’. The increase for every 8 point

increase in the 12-monthly average of the
consumer, price index was also reduced
from 33% and 2§% (admissible as perthe
Central D.A formula) in the State to 2} %,

(It may be remem-
bered. it was during the emergency period

that _the Central Government brought

down the D. A, rates arbitrarily to 33%
and 2{%). There was also a fall in
‘increment’, taken as a percentage of the
basic pay. Actually, there was a reduction
In the rates of increment and evary one now
islosing 27% of the amount of annual
Increment (because of the merging of 274,
of the D. A. into the pay). Total emoiu-
ments, thus, have been decreasing {(or
increasing st a lesser rate) since 1.7.1878-

£




Under the 1973 pay revision one
- weightage (increment) for each 7 eyear’'s
service, with a maximum of 3 increments
was allowed. But under the 1978 revision,
there was one weightage only for each

10 years service, with a maximum of
~only 2 increments.

Stagnation in the 1978 pay scales
from 1-9-1978. The fact that there has
been stagnation at the maximum right
from the date of ‘effect of the pay
revision .or after a year or two years is
evident from the following:

) the payota li Grade Professor, who
was drawing a basic pay of Rs 1200/- -

in the 1973 scale, as on1.7. ‘78,

was fixed in the revised scale at
Rs. 1500/ on 1.7.°78 and hence
the teacher did not get any increment
beyond 1.7.°79

ii) ‘the pay of a Grade | Professor who
- was drawing basic pay of Rs. 1400/
in the 1973 scaleas on 1. 7. ‘78 was
fixed in the new scale of Rs.1125,
1725 at Rs 1725/ on 1.7.°78. The

teacher has not been getting any

' increinent_ ‘after 1.7.'78.

The college tea'c_he'rs were actually

discriminated against by the Il Pay
" Commission. The following tabla will

i 5] curroborate thls fact

A.
Post 1973 Scale 1978 Scale
1. Grade: Ria
F'Professor ~ 850-1450  1125-1725
2. Supt.of e
Govt: Presses  do ~1200-1800

o U

3. Superintendent _
of Police(Non IP_S) do -~ do

4. Armed Reserve

B

Police Commandant do do

1. Grade Il
Professor 710-1200 = 910-1550
2. Dy. Supt. of '

Govt: Presses | do

975-1625.

Dy. Director, Harijan
Welfare do _ bo

‘The Music College Principal who was
drawing pay in the Pre-revision 750-

1200 scale was given the revised scale

of Grade | Professors (1125 1725)

\
From the facts given under Items 5

~and 6, it is clear that justice was not

done to the college teachers by the
authorities, not only because the UG.C
Scales, which they have been deman-

~ding since 1973 have not been imple-

mented, but because they were discrimina-

‘ted against by the Il pay Commission
_ in various ways. It is earnestly hoped the

present commission will consider things

~ with an open mind and suggest measures
for redrasslng the genuine grievances of the

Collage teachers

7- : Need for Rewsion of the Existing
Scales of pay

Since the last revision of the state pay :_'
scales, there has been an unprecedented

‘rise in prices, more particularly of com- '

madities ‘of common: consumption and
consequently, the fixed incomists have

been fmdmg it rea!!y hard Jto live within

their incoma. The 12 monlhly average of
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all-India Consumer Price index Cros-
h: 456 points on 1.6.1832. It is true, one
1)

| aalment D A. for every 3 points rige in
'Eztprice index is given here to compsensate
t

rise in the cost of living, at 219,.27 .1t
th?,-pu;ortant to note, in the state therg has
::,‘:mely bsen a time lag between the
dates of revision of D. A rates effacted
py the Central Government and those
adopted bythe State Government Also,the
nuetralisation of price rise effected by the
D A. revisions has been quite inadequate.
There is, thus, a real ne_ed for revising the
pay scales on a rational basis and for
scientifically modifiying the conditions of

service of the employees. The pay and
allowances of the employees have to be

‘revised in- such a way and to such an

extent as to well enable the employees to

- meet atleast the basic requirements of

their families. And while effecting the
revision, due consideration to the Social
Status and standard of living of particular
groups oi employees has to be given. The
concept of the minimum wage is someth-
ing accepted, atleast in ‘principle, by
almost all civilsed societies. It is our view

that the present lowest emoluments of the

last Grade employees here, comprising -
pay of Rs. 280/- and D. A. of Rs. 184/a
(Total Rs.464/-) is quite inadequate. This
should be raised at least to R$. 750/- to
enable the employee to meet atleast the
basic minimum need. We are also of the
opinion that the view expressed by the
Education Commission (1964-66) that
the problems facing the country In
®ducation or any other wa'k of life can-

:Olt be solvad unless an appropriate natio-

8 wage policy is involved and enforced’

' still correct. It may also be pointed

Ut that the U G C. committee suggested
fitting the emoluments of teachars of all

Categories into the over-all frame of a natio-
onal wage policy ‘We would stress this here

‘8tate service is 1:5. The |

8. Inourview the o

ptimurd rasig baty
tha lowest

; Feac
and highest ga

sfigs in s'ia

OMest emaoly-

ments should not ba lazs than Rs. 750

and the highast should bes  aroyn.
Rs. 3750]-
9. We are of the vigs that in formu.

lating the wage znd szlary structure of
employees, dus weightage shoyid bz
given to the natura of duties and
responsibilites of the post held by each
employee, the qualificatioss ang exoar-
tise nseded for the efficient discharge
of such duties and responsibilities, family
needs as well as the levels of remunerztion
for comparable jobs. Tha employees
should have rsasonzbly good premotion
prospects so that they can live and wark
on hopes-hopss of bstter thirgs 1o come’
“We have already pointad out thatitis
the higher education that conditions the
quality of the people. The teacher is ths
main fector in the field of highar education,
He has greater responsibilites to shoulder

in the Society in which he lives. And

his duties are of a very special nature.
He should be treated with dua respect
and consideration and should be in a
position to function at the highsst lavel
of his efficiency. 1t is quit unfortunate.
the teacher in the higer education sector
here gets a salary less than that raceived
by a peon in a nationalised bank. Seo
whatever be the financial constrzint, the
society should find its way to pay the
teacher adsquatsly. '

9. We would point out,the basic approzch

of tha last pay commission was unsci-
entific, Also, the commission was in

complete ignorance of ths very relevant

Anomalies
that need rectification have already besn ;

matters in private colleges.
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s. It may be pointed,
i the ignorance of the
mum qualification
jous posts in

pointed out by U
it was, because ©
commission of the mini

for appointment {0 the var .
private colleges, 8lc, that the commission

ptescribed a lower scale for Lecutrers
in Physical Education. This anomaly,
however, was later rectified by the

Government.

The 11 Pay Commission, we would
point out, ‘revised’ the scales quite
aibitrarily. The Commission has not
sttached the importance higher education
merits and it has not mada a proper
assessment of the importance and respon-
sibility attached to the teaching profession.
That is why the commission has rejected
the scales recommended by the U G.C;
the highest academic body of the country.
The implementation of the UGC Scales
in the stats would have been lessexpensi-
ve to the State Government as there
was the offer of assistance to the States
for implementing the scales.

It is to be noted there, the minimum
qualification prescribed for recruitment
to the lowest category of teaching post
in colleges ‘is a Il Class Master's Degree
in the concerned subject- We know, for
no post in Government Seivice, Masters
Degree is prescribed. This fact has been
conveniently ignored here and teaching
posts are equated with administrative
posts’ which require only S.SL.C. or at
the most graduation. -

11 It has ‘already been pointed out
that there has been considerable erosion
of the value of the rupee and that full
nutralisation of the rise in prices has
not been given. As aresultthe purch-
asing power, in terms of goods and

k
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gervices at the command of the employees
has considerably dwindled whether the
existing D.A.is merged or not merged with
the pay, while constructing the new
scales of pay. it should be ensured that
there is reasonable increase at the minj-
mum and maximum of each and every
scale of pay, now in vogue. The quantum
of increase in pay obtainable on revisian,
should range from Rs. 150/- (Minimum)
to Rs, 525/- (Maximum). It has already
been announced by the Government that
the revision of the scales of pay will
be sffective from 1-7-'83. The D A,
relevant can be that ordered with effect
from 1-6-'82, for 456 points. Even if
the entire D A. as on June 1st 1982 is
merged ”~ with the basic pay or only a
portion thereof is merged with the basic
pay, the increase in the basic pay, both

at the minimum and at the maximum

of each scale of pay proposed
should be effected.

above,
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12. We are of the opinion that the
present Scheme of grant of D.A, does not
bring about the necessary neutralisation
of the rise in prico. Each . instalment of
D.A. increase sanctioned for every 8-point
increase in the consumer price index,
should be of such quantum as will ensure
full neutralisation of the rise in the price
level (the D.A, increase for 8-pointincrease
in the price index should be 4%, and 3

of pay)

13. The present scheme of House
Rent Allowance is quite unscientific in
the sense that the House Rent Allowance
actually received now bears no relation
to the actual rent that is to be paid by an
employee. [n remote rural arsas acco-
mmodation is not easily available, if at all
it is available, a minimum of Rs 200/- has
to be paid as rent to get it. House Rent
Allowance should be paid at the uniform
rate of 159% of the basic pay subject to a

minimum of Rs. 100/-, irrespective of the

place of work.

14. No compensatory allowarce is at
present allowed to the college teachers,
We ' request that provision may be made
for the payment of city compensatory

allowance at 7}%. subject to 8 minimum-

of Rs. 50/- to all teachers staying in pla-
ces, the population of wheih is above
60,000/- ‘

15. We demand that allowances taking in
lo consideration the conditions of living In
the place of work maybe paid to employess.
Benefits such as Medical Reimbursement,
disablement benefits (to persants becorp-
Ing disable permanently or temporarily
while in service;. leava twavel graot,
fabbatical leave, with full salary and serv-
ice benafits for acquiring additional

research qualificati
subsidisedI:Jaat:il)csyl?ir::ls;r ’HOUSO o
0an, as available
to employees in public undettakings, job
for the dependants of teachers cisa'inr‘gj in
harness, etc., ara Not now available to the
teachers of private colleges.  Also, no
allowance is now given to tho teac'hers
and other employess to enable them to
defray expenses connected with the edu-
cation of their children. In Andhra Pradesh
there is the practice of giving'some allow-
ance to the employeas for the education
of their children. We request that necess-
ary provisions may be made for the above

' purposes.

16. There are now more than 2000 pri-
vate college teachers working in colleges
under corporate managements. The N S.S,

-and S.N. Managements have colleges

also in the Cannanore Dist. and in Tri-
vandrum Dist. Teachers are transferred
quite frequently by the ccncerned manage-
ments to collegas in places far away from
their native place. They have to spend
huge amounts for meeting expenses
connected with their travel, (with their
family) atleast once in a year, from their

3
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place of work to their native places Wa

demand that the system of granting
Travel Allowanca fcr atleast one travel
in. a year, (preferably during the mid-
summer vaction) to such teachers should
be intreduced.

17. The U. G. C. has introduced the
programme for faculty improvement under
which teachers get opportunities for
acquiring higher qualifications, such as
M. Phil, Ph. D., etc., with full service
benefits. But at present the facilities for
rasearch avilable in'the University Depart-
ments are so inadequate that not sven
100 teachres can be accommodated in the
Universities, taken together at a time,; in
the State. Adequate facilities may, there-
fora, be provided in the Universities for
extending the facilities under F.1. P. to
more teachers.

Also. there are a few teachers who have
already taken their research degreaes by

taking leave without salary and allowa-

nces. This period of leave, spant by them'
acquiring the research qualification, is
not now counted as qualifying service
not even for time-bound grade promotion.
We would demand that this period of
lvava spent by them be treated as normal

qualifying service for the purpose of gran-

ting increments and granting grade
promotion.

18. The Government inst'iluted the posts

of non—cadre Prrfessors - Grade | N.C.,

w. e. f. June 1973 and Grade (I N. C.
w. . f. April, 1981 - with a view to enabl.-
ing teachers with long years of ssrvice
(not noramally gsetting cadre promotion)
to go from a scale of pay in which they
stagnate to & higher pay scale. At present
the first appointment.in a college is to

26
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the post of Junior Lecturer and the post
gets upgraded as and when the incum-
bent completes two years’ continucus
servic as Junior Lscturer. And  forlthe
promotion of Lecturers as non-carde ||
Grade Professors, the total service requi-
red now is 13 years (w. e f. 1-7-1679),
For nomination of Lecturers to the Grade
| non-cadre Professorship the total service
required is 20 years.

Woe have already put forward eur demand
for the abolition of the post of Junior
Lecturer. '‘As regards the service required
for non-cadre Professor promplions, we
demand that, for promotion as Il Grade
N. C. Professor, the total period of service
required should be fixed as 10 years and
for nomination to the Grade | Non-cadre
Professorship. the total period of service
(from first entry) should be fixed as 15
years. And a super grade should be given

o' all those teachers who complete 20
years’ total service.

.At present only service of a teache,
putin within the State is counted ‘or
Grade promotions. We demand that in
the ‘service’. reckoned for .the purpose of
Grade promotions, the service of teachers
all over India, in colleges. State Univer-
sities and other recognised institutions,
should be included. At present promotion
as Cadre Professors is given only if the
teacher concerned. has to his credit a
minimum of 10 years’ teaching experience
to his credit. We demand that promotion

as cadre Professors should be given as
and when promotion post arise.

19. Waightage :

Pay should be fixed in the revised
_sca!es to be evolved after adding advance
Increments (weightage) at the rate of one



increment far evory 7 years of comploted
sorvice (as was dono in 1973).  No uppur
jimit should be placed on the quantum
10 be paid as weightage. And for those
who are not eligible for advance incre-
monts on the basis of langth of servico, a
minimum benetit equivalent to one increy
ment (minimum Rs.40/ ") should be given,
There should also fb” provislon for the
granting of advance increments 1o research
~ degree holders (Ph. D.-3 increments and
M. Phil.- Tincrement).

20. Allowance to the Heads of
Departments:

Teachers who are in charge of Depart-
ments in Colleges where shift system
has been introduced have to be present
in the College from 8.30 AM t0 5.15 PM
every day. Also they have to do additional
work in their capacity as Heads of Depart-

~ment So we demand that the teachers
who are in charge of Departments should
be given allowance at the rate of Rs 300/-
per mensem. Also, the Special pay now
given to the Principals of the Colleges
where shift system has bsen introduced
should be raised to Rs 500/- per mensem.

In tha major colleges the student stre-
ngth is above 2500. iIn such colleges
the post of Vice-Principal (promotion

~ post) should be created and the senior- .
~ most Grade | Professor (cadre or non- .

Cadre) should be appointed to the post:

21, Prescribing a scale of pay for
part-time Law Lecturers :

At present a part.time Law Lecturer
f"hO has 10 work for 6 to 8 hours a week
'S paid a paltry sum of Rs. 325/- per
Mensem. He is not paid even the amount

duiing the vacation. The other benefis

‘teacher before

available 10 other teachers arn ales not
avoiluble 1o a part-tims Law Lecturer, We
domand that a scale of pay should he
proscribed for part time Law Lecturars
and that all the benofits now available
to other teachers sholud be made availa-
blo to part-time Law Lecturers also.

22. Bonus:

Teachers are wago earmers and hencs
thay ara entitied to receive defered wages
or bonus. Therefore, we demand that
college teachers also should be given
bonus - at least one month’s salary should
be given every year as bonus. Till the
time the right of teachers to bonus s
conceded, a sysiem of ex. gratia paymant
of a month’s salary shouid ba introduced,

Pension
Qualifying Sarvi_ca

At present the qualiying service for
the grant of the full rate of. pension
is 30 years. Itis to be remembered that
the present upper age for recruitment
to teaching posts in collegas is 36.
(41 in the case of SC/ST candidctes).
Getting an appointment as'a college
attaining the age of 30
is rather difficult, if not impossible. now-
a-days.  Very few would be having to
their credit, tha,‘BO vear's servica at the
time of retirement. We, therefore, demand
the reduction of the service qualifying
for full pension from the present 30
years to 20 years. While calculating the
qualifying  service, breaks in sarvice
shouid be condoned.

2. Pension

Pension should be calculated on "the

a3



basis of the last 6éne months tofal
emoluments. And a new system for the
payment of pension guaranteeing 70% of
the total emoluments should be avolved.
The lower limit for pension should be

Rs. 300/- Full D. A. on the pension sum

should  also be paid.

3. Fac_iliiv for Voluntary retirment

" The facility™for] retiring from 'servi'ce -

luntarily (prematurely) should be exten-
ded to private college teachers Those
retiring prematurely on medical grounds
after completing 15 years service should
be provided with the full pensinnary;
benefits.

4. Age of Superannuation
The age of compulsory retirement on
superannuation should bs fixed at 58

years as against the present 55 vyears.

.5 Gratuity

At present death-cum retirement gratuity.

is paid at the rate of % month’s emolu-
ments for every completed vyear of
service subject -to a maximum of 161
month's emoluments with a ceiling .of
Rs. 36,000/- We demand that gratuity

shou!d be paid at the rate of one months”
total emoluments for every complexed_

year of service. No ceiling on the maxi-
mum D.C.R. gratuity should be prescribed.

The total- emoluments for the purpose of

deciding the quantum of D. C. R. gratuity
should mean ‘the last months total pay
and allowances including special pay,
it any’. 4 -

6. Restoration of commuted pension

We demand that commuted pension

28

should be restored after the e;piry of

“the period of commutation.

7. Family Pension

We are of the opinion that an upward
revision of the Family Pension rates is
necessary- Tne minimum family pension.
should be Rs. 150/- and family pensioners
should be allowed D. A, at full rates,

8. Pensionary beneflts to the 60
opted teachers

 We demand that -the teachers who
have opted to retire at the age of 60
those who entered collegiate service at

a time when the emoluments and benefits
were quite meagre and whe, for leng,

received very poor sdlary-should be given
all the pensionary benefits that are now

- (Contd- page:30)
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(C'oritd . from page 28)-

available to the teachers retiring at the
age of 55. Their service upto the age of 60
should be reckoned for the purpose of
deciding the pensionary benefits

9 Homes for older Pansioners etc.

There should be Government owned
homes to protect and take the ‘care of
older pensioners. Medical Benefits should
be made available to all teachers and
the same medical benifits available to
teachers, while in service should be ava-
ilable even after retirament.

CONCLUSION

We have aleready stressed the need
for attracting high talents to the'teaching
. profession and retaining them in the field
- of education. There is, thus, the need
for paying the teacher adequately and
providing him with proper, conditions of
. win which he can derive work satisfaction.
Itis the duty of the society to find the

way for keeping the teacher off financial,

ond othor Kinds of worries. Itis to po

‘remembered that the Central Government

was willing to meet the major share pf
the commitment, involved in the implg-
mentation of the U. G. C. Scales. [t iz
distressing that the State Government

here was not prepared to accept the

assistance the Central Goverriment was
offering for implementing the scheme of
the U. G, C. which the Central Govern-
ment accepted. The State Government
will have to find the funds necessary for

giving better pay and providing better
facilities to the teachers. Cent percent

.Central assistance has to be obtained from

the Central Government. We believe the

State Government would be  able to ‘get

the necessary funds.

Prof. N. M. JOSEPH
General Secretary ,
The All Kerala Private College
Teachers’ Association,
St. Thomas College
Palai.

Trivandrum,

20-9-"83.
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ROR I NI e .
SCREENING COMMITTEER
(4% _q_“;».;mx’-ssf by tke Kerala Uni versity Syndicate af its Meeting held on 20-10-"83)

n;'-,t‘“\ ?\’f'ﬁ‘. 3‘

SRIVATE COLLEGES CONSTITUTION OF TH
70 ING. 0. MS, NO. 37/33/H. EON DATED
CLEARING CASES OF THE TEACHERS Of
GRADE | NON-CADRE PROFESSORSHIP NS
p£R THEG O:AND DETAILING THE FUNCTIO

E SCREENING COMMITEE REFERRED
2-3-1933 FOR CONSIDERING AND
THE COLLEGES FOR THE GRANT OF
TITUTED BY THE GOVERNMENT AS
NS OF THECOMMITTEE . REGARDING

The S_W‘dif‘g Committee. having considered the suggestion of the Govern-
ment contained in their letter No. 11679/FI/33/H Edn. dated 6-4-°83 pertaining
to the Constitution of the Screening Committee referred to in G.0. MS/No. 37
§3/H. Edn._ datad 2-3-'83, recommendad that a Screening Committee comprising of
the lollowing membars ba constituted for the purpose of Consi-déring and clearing

the Ccasaes ‘Of private  college teachers for the grant of Grada | Non-cadre
Piofessorship. |

i) The Deputy Director of Collegiate Education of the region concorned

ii) An Officer of the University, not balow tha rank of a Deputy Registrar
nominated by the Vice-Chancellor, and

iii) The Principal of the College concerned (If the Principal himself is a
candidate, the Committes consisting of the first and second members
will consider and clear the case.)

The Standing Committee also recommended thus:

The Committee shall meet as and when necessary, to consider the cases.

~The Management of Private colleges (or the concerned Principal) shall forward to
the University,the cases, of teachers eligible to be nominated to the Non-CadreGrade
| Professorship, within one month from the date on which they become eligilbla
for the nomination The cases of teachers who have alzaady. b?come eligible
. for the Professorship shall be forwarded to the Uni}rers.ity within one month
ftom the date of receipt of ths University Ordar (constituting the Screening Com-

Mittee).

he cases placed before it by the
o teachers - to see whether they.
hat makes them eligible for
o if the teachars are found
(......Contd. on cover page)

The Scisening Committee will consider t
‘office and examine the service particulars of the
have completed the 20 years total qualifying scrvice t
ke Professorship - and will give the nacessary clearanc
.0 possess the requisite service.
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On receipt of the clearonce of the Screening Committee, tha Management
concerred shall, by a written order, nominate the teacher to the Professorship.
The Managemant/Principal shall immediately forward their order nommatmg ths
teacher and the necessary pay fixation proposal to the umversazv for obtaining
the university approval. The fixation of pay of the teacher nominated in the i
_scale of Grade | Professor will be mads by the University as per the relevant Ruias,;.i i

Also recommendad that the copy of the University Order constituting ths
Screening Committee detailing its functions and containing instructions to the
Managements | Principls be sent to the Government, Director of Coliegiata Edu-
cation, Deputy Oirectors of Collegiate Education (in the Kerala University arez),
the Managements | Principals of Private Colleges and Organisations of anale
College Teachers :

The Commttiee further recommended: that the State chemment- be reques-
'ted to clarify: : '

) Whether the right of option now available (as perG O. MS. 142/75/
" Fin. di. 5.4 1975) to the teachers, becoming eligible for promotion
as Il Grade Non-Cadre Professor on the basis of length of service,.
io elect any dats, for the Grade promotion, subsequent to the
‘normal date”on which they complete the 13 years’ total service
qualifying them for the promotion, will be available for.the nomination..
~of the teachers tothe | Gradre :Non-Cadre Professorshlp also; and’

It Whathsr the Order contained in G. 0. MS No 63/83 H. Edn. dated'
2.4-1983 (for reckoning broken periods of qualifying serv;ca priof
10 the breaks that do not exceed 5 years at a time for Non-Cadre 1!
Grade Professorsh!p) will be applicable for the ndmination c§ th&
teacherc to the to Grade | Non- Cdd!e meessorshnp also. :

prinled and publlshed by V. narayanankm:y at chempaka printers, trivandrum-4 phon®’

chiaf editor v. n. murali.



