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Section 2- Definitions

in Sub-Section (28), the worg °

C‘.
occuring after the word - mears be
- % u
cdelsted
ote - As perrules of Grammer, the defi-
R e g !.,‘E e e
nite articie 'the’” canngt precede the
nzame of

a University begining with a
personal name. The corec: name s

University” znd not “the

Section 3 the University

In Sub- section (1), the word “the”
occuring aiter the word “"of” and
before the word "Gandhiji” be deleted-

Section 7- the Chancellor.

(a) Sub-Section (3) be left out and the

subseguent Sub-Sections be renumbe-
red accordingly.

hcte - A provision like this does not find

a place in the Kerala/Calicut University
Act. It is unascessary. The provision,
if retained, will tzke away the freedom
of the University ; it wiil be possible for
the Chancellor to intarfere even in the
day to day affai's of the University end
the Senate will cecse to be the suprcme
authority of the University. The Gaveé—
nor-Chancellor who as per the U.G.C.

4.

(a) In Sub-Section (7), the words **

Note :-

2IMNEUIMI00T 13-

. m?@e*cscz@mf}gm CBBUNM b (D

Model Act, can only be 3
will get supsr powers if
Section is not left out.

“visitor”’,
the sub-

in the present Sub - Section (5), the
words "“‘for reasons to be recorded” be
inserted after the word ““University”

and before the words “and to take
measures”’. '

Section 10-The Vice-Chancellor

each
member of the Committee may submit

one name to the Chancellor within the
period specified in Sub - Section (4),
and the Vice-Chancellor shall be appo-
inted by the Chancelior, from among
the persons whose names have been
so submitted” be replaced by the
words ‘‘each member of the commi-
ttee may submit a panel of three namess
to the Chancellor with In the period
specified in Sub-Section (4) and the
Vice-Chancellor shall be appointed by
the Chancellor, from among the persons

whose names figure in the panels so
submitted .

The provision in the Kerzala/Calicut
Act (given above) is bettar than that in
the Bill in that the Chancellor can

makea better selection and appoint-
ment.



b) In Sub-Section (20) add the words
“but the additional nominations thus
made, shall be reported to the syndi-
cate at its next meeting for such action
as it may consider necessary’’ after the
words “such examination’’,

5. Section 12-The Registrar

Sub-Section (1) be replaced by the
fallowing;- “The Registar shall be

appointed by the Syndicate for such

period and on such terms as may be
prescribed by the Statutes’ witha view
to incorporating a provision which is
identical with the relevant better provi-
sionin the KeraIa/CaIicutUniversity Act.

Section 13-The Controller of
Examinations : :
Sub-Section (1) be replaced by the
following :- ““The Contraoller of Exami-
nations shall be appointed by the
Syndicate for such period and on such
terms as may be prescribed by the
Statutes’’ with a view to incorporating
a provision which is identical with the
relevant better provisions in the Kerala/
Calicut  Uhiversity Act.

. Section 14-The Finace Officer

L

‘S'-ub-Sec_tion'(U be replaced by the

following:- *“The ‘Finance Officer
shall be appointed by the Syndicate

- for such period and on such..
terms as may be prescribed by the

_ Statutes’’ with a view to incorporating

a provision which is identical with the

~ relevant better provisions in the Kerala/
Calicut University Act. s

- Note i- {Common to Sebtibn 12: 13 and
14) 4

~Sections 12, 13, and 14 prescribe an

appointment- pI'DCC-.‘dL.I re tota‘l! y d:.».”; lgf"r}t

from that prescribed in the Mm.d (_11..

cut University Act. As per the relevam
provisions in the KE‘.:‘(]IEI(C‘GI!CUI. Act,

the Syndicate has full and final Du\‘m—ns
for appointing all the Sta'tl_nory Officers
of the University through open s:olec:_
ion. |If the sections in the Bill are
retained, the Syndicate will be l‘f:?duc.:e('l
to the possition of an order-issuing
body, to a person selcted finally by the
Government. The Officers to be appoin-
ted by the Syndicate will be ""Govern-
ment men’’ and as such their accoun-
tability will be to the Government and
not to the powerless Syndicate. It wil}

" not be possible, then for the Syndicate

to exercise at least reasonabl control

over the Officers™ in the larger interests
of the Unviersity.

Section 11- The pro-Vice Chan-
cellor

in Sub-Section (1), the following
words be added after the words
"Pro-Vice Chancellor:- '

“in consultation with the Vice-Cha-
ncellor’”, :

Note:- In the Bill the Pro-Vicé—Chan-

cellor's appointment is sought to be

made by the Government through -
the Chancellor. As such the Autho-

rity  of . the Government in the

~appointment of the Pro-Vice-Chan- |

cellor is "absolute. The PVC: isa

; ~person who has to function as an

Officer assisting the Vice-Chancellor
inrespect of such matters as may
be decided by the Chancellor. But
if the Vice-Chancellor has on say
in the Selection and appointment of
the PVC, the PVC may not be really

‘responsible to the Vice-Chancellor

L
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17- Senate
Elected Mombuors,

(a) In (1), the word
aced by the word

“"Eleven'’

; be repl-
Seven'’

In the Senate of Kerala/Calicut
University, there are only 7 princi-
pals. The number of colleges now
affiliated to Gandhiji University s
less than 70. In the Erstwhile Kerala
University there were more than

120 colleges. In the Kerala Univer--

sity Senate there were only 7
Principals. It would be ideal to give
representation to the Principals in
the Senate of Gandhiji University in
the ratio 1:10. 11 cannot be con-
sidered an idezal number. A_lso,
reduction in the number of their
seats can, to some extent, facilitate
the giving of the due representa-
tion to the college Teachers other
_than Prlnc:pals in the Senate.

(b) In (6). the word “Three’" be replaced
by the word “‘Five”
It !s unreasonable and unjust-

ifiable (o0 reduce the number of

. representatives of Government. Co”ege
Principals) |

e the oenate

(€) In (6). the word

"Twelve™ be r1epl-
aced by the word “'Sixteen.
Note:- The representation for private

10.

College Teachers in the Serate as
por the  Kerala/ Calicut  University
Act is 16. It is. quite unreasonable
and unjustifiable to reduce, arbitra-
nily, representation of Private College
Teachers with a view to increasing
the representation of Principals (in
effect, private College Principals),
sought to be achieved in the Bill.
It is a fact, the private College
principals normally represent only
the interests of the private College
Managements, the  circumstances
being what they are. As such it is
not at all desirable to give them
over represenation in the Senate:
that too, by arbitrarily reducing the
represenation that is legitimately -
due to the private Callege Teachers,

a very important factor in thg,
Higher Education Sector of the
State.

Section 19- powers and Functi-

ons of the Senate

In Sub-Section (1), the words ‘sub-
ject to the provisions of Sub-Sect-
ion (3). of Section 7, '‘be deleted.

Note :=The Senate is the Supreme authority

of any University and as such its
Powers should not be subject to
the powers of the 'Visitor' Chance-
llor Governor. Also, even  without
Sub-Section (3) of Section 7, the
Chancellor can exercise reasonable
control over the affairs of the
University. He is expected to do
only that. If the Chancellor-Governor
is given excessive powers (which

ed
{



11.

the Bill seeks to give), the University
will cease to be an autonomous
body and will become a Government
Department

Section 21-The Syndicate
Other Members.

ltem (a) be'amended inorder to reserve
one seat for a Goverment College
Principal and two seats for Private
College Teachers (who are not Princi-
pals) also in the Syndicate. The
Provision in the Bill, therefore, be
amended thus:

«*(a) Twelve members elected by the Senate

from among themselves of whom
two shall be Principals of first Grade
Colleges, of whom one shall be a
Government College Principal, one
shall be a University teacher, two

shall be teachers of private colleges

who are not principals and one shall

be a teacher of a Govarnment College

who is not a Principal”’.

Note:- The Bill seeksto reserve 2 seats

for Principals. It is only reasonable
to reserva one of the two seats for a

Government College Principal. ~The

12.

Bill does not seek to reserve any seat
for teachers of private colleges who
are not Principals. It is only reasonable
that two seats are reserved for teachers
of private colleges who are not princi-
pals, for their number in the Senate
will definitely farger than that of the

Principals.

Section 23-Powers of Syndicate

The two provisos 1o item . (ix) be
deleted. :

Note:- If the 2 provis

13.

Qs are retained, the
have the financial

treedom even for appointiug _clas§ v
employees. Even in emerg?ntsﬂuat.ic'ms
the Syndicate will not be 1h 3@ pqmtmn
to create urgently needed posts if the
concerned Department in the Secreta-
riat does not give the green signal.. Tha
Syndicate will have to strive hard to
carry conviction to the Government
Department.

Syndicate will not

Section 37-Procedure for making
Ordinances

Sub-Section (4) be deleted

Note:- This Sub-Section dozs not find

14.

a place in the Kerala/Calicut Univ-
ersity Act. If itis not left out, there
will be undue delay in getting an
ordinance - or amendment to - an
ordinance assented to by the Chan-
cellor. f ordinance making  or
amending becomes a round about
and difficult aftair, it will, at times,
be difficult, for the Syndicate to
carry on even its day to day
activities. It is - to be noted, Sub-
Section (5) in the Bill is more than
sufficient; with the help of the Sub-
Section, the Government, through
the Chancellor-Governor, can exercise
reasonable control over the Expendi-
tures of the University.

Section 53 and 54:- Governing Body
and Man_aging'Council respectively
for private college under unitary
management and private colleges
under corporate mamagement,

- The Sections be amended in such a

- T
' RST=reAne
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| am of the firm view  that the
rglternative’”” to  centralised valuation
oxperimented with for the valuation of
the answer-scripts in respect of the I
Pre-Degree Examination of April 1984,
does not and cannot help attain the
established objectives of evaluation viz.,

1) the proper assessment of the perfo-
rmance of a candidate;

2) maintenance of a certain standard of

valuation;

3) Securing uniformity in valuation by
means of proper orientation of
examiners ;

4) Co-ordination of the valuation work
through discussion, consultation-and
timely review;

5) maintenance of secrecy and

6) timely publication of results.

If it is experimented with again, it
js certain, the university will be expo-
sed to more serious public wrath

Under the new scheme, since coll-
ection of papers in' respect of 'a
particular examination from examination
~ centres cannot be done, for practical
reasons, on the very day of the exam-

16
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ination, the answer papers, bundled
using paper only, will remain in the
centres for sometime at least. There s
clear risk in keeping answer-scripts in
this condition in the centres. Again,

‘paper bundles, intended for distribution

among the examiners, if not taken deli-
very of by them on the specified date
will have to be kept in the colleges.
What is more dangerous is, the exami-
ners may have to travel kilometres with
answer-scripts from the
college from where they have 1o collect
them. Also, they have to travel many
times with the valued answer-scripts.

'As such it is not at all possible to

maintain  secrecy-unscrupulous persons
can easily locate the examiners and ftry
to exert influence on them or harass
them.

Itis a fact, for the valuation of pre-
cllegfee answerscripts, comparatively very
junior teachers are appointed additionaf
examiners. As such, if they are not properly
instructed and supervised by the Chief
Examiners, valuation by them cannot be
correct and the ‘candidates will stand to
suffer because of erratic valuation. The

~established system here has been that



The vajuation/revaluation was completed
this time only by the middle of July. When
the Mpoderation Board met the necessary
statistics were not available. What was
done was not “moderation’’ giving marks
for condoning deficiency with a view to
securing @ certain percentage of results
«the Board simply gave some marks
without any specific purpose. Also, the
Tresults” as finished’” by the Moderation
Board was published in an unprecedented
ashion, without fulfilling the legal require-
ment. The result could be published at
least by 23rd July, in spite of this defective
system, thanks to the excellent work done
by our men in the Examination Section.
They really deserve to be congratulated.
Had there been cerntralised valuation this
time (and coupled with the excellent wark
by the staff) it would have been possible
to publish the results at least by June 20th.
And as we could give the results only by
July 23rd, many bright students lost better
chances or opportunities.

It is a fact, the parents, students and
teachers were all opposed to the hasty
experiment. Not all the members of the
Syndicate were aware of the danger inhe-
rent in the "“alternative’”. | would have

definitely dissented had the Syndicate deci- |

ded to adopt the "aiternative”,Also, before
deciding to experiment with the "alterna-
tive”, the teachers, students and the
employees here were not consulted. This

is quite unprecedeneted and ‘this brought
all the trouble. -

For the reasons stated above and for
various other reasons, | plead strongly
for dispensing with the “alternetive” and

' re-adopting the contralised valuation sche-

~me lest the University shoulq again be
- .ex;?osed_to very serious indignation_. The

e

University at the same time, can go ahe?d .
i the system of CD”&CIINQ answer
“:{:g::rs in vans or some ‘vehccle from
L;amination centres and tfskmg th_e paper.s _
to the valuation camps in them as 'thls
has been reported to be economica].
What is necessary Is, stream/m:gg the
centalised valuation scheme which has
weathered the storm already.

Sd/-

prof. T. Gopalokrishnan,
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" Shift system for Pre-degree course
the present arrangement for the cond

Provisions in th

in affiliated colleges-
uct of classes.

, the kerala University First ordinance, 1978 in regard to the
working of colleges affiliated to the University. '

* Ordinance 3, Chapter |-

“An academic vear shall have not
duration each, excluding days or ho

Swm L r mwe par WS o an

: *.*_,Ordinanca 4, Chapter I[I- Holidays

Working days:- :

less than 180 working days of five hours’
urs spent for examinations for all colleges

. (1) "All colleges shall be closed on the following days:

- (a) all days declared holidays by the Kerala Government.

- {b) such other holidays asmay be declared by .the Registrar. .

('2) In colleges affiliated to the University the, prinbipals may fix the working days -
.~ and. holidays subject to the provisions” contained in the relevant ordinances. _

The Five (full) days per week system

Before the introduction of “shift system
for pre-degree courses in affiliated coll-
eges during 1979-80, the. pattern of
- working of the colleges affiliated to Kerala
“and Calicut Universities was the 5 days’
~working per week, of a total duration of
25 hours (5 hours per day divided into
- a forenoon session of 3 hours and an
afternoon session of 2 hours, with an

interval of about an hour between the
two sessions). '

Und!er the Five (fu.:l.l) days per wook

- system sufficient: time was available for
- the co-curricular activities of the students;

Students could make effective use of the

library and other facilities; there were
- opportunities for fostering teacher-student

relationship ‘and there was better rela-
tionship among the teachers since they
were available in the college for over

6 hours a day.

What is more important is this: Syllabus

'for' each of - the courses of the university
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" has been framed taking for granted the
availability of 180 working days each of 5
hours duration, ie., a total of 900 hrs in an

academic year.
available under the five (full) days per week

- 'system, full-fledged instruction, as per the

syllabus, is possible (full time required- for
conducting practicals is also available)

Introduction of shift system during the.

_year '_1979—80

The shift system for Pre-degree courses

" was introduced during the academic year

- 1979-80 with a view to meeting the “‘rush”

~ for admission to the Pre-degree course. The
university issued orders in 1979 and 1980
regarding the arrangements in atfiliated
colleges under the university in connection
with the conduct of classes under the shift
system. The arrangements ordered by the
university were the following (vide U. Os.
No. Ac. B1.1383/79 dataed 17-8-1979 and
Ac. B2.1353/80 dated 30-5-1980).

1) There were to be two shifts {or Pre-
degree course in the colleges where

- shift system was introduced ; the colle- -

ges were to work on 6 days per week.
On all days excepting Fridays and
Saturdays, the first shift was to be
from 9.00 a.m: to 1.00 p.m. and second
- shift from 2.00 p.m. 10 6.00 p.m. ; there

were to be 4 periods each of one hour’s -

duration in every shift on those days.
On Fridays, the morning shift comprised
4 periods of 50 minutes duration each
from 9.00 a.m. to 12.20 noon, and the
~ evening shift consisted of 4 periods of
55 minutes duration each from 2.20p.m.
to 6.00 p.m. On Saturdays the morn-
ing shift was to be from 2.20 p.m. to

6.20 p.m. And there were 10 be5
- periods each of 50minutes’ duration

in each shift on Saturdays.

3L N

Since sufficient time is

2) The teachers were tO be given two
' déys' holidays, if possible, on twg
consecutive days; the time-table wag
to be so adjusted that,as far as possible
teachers were given work _:'n both the
shifts: though the cellege worked on
6 days a week a particular teacher was
to come to college on 5 days only.

The Prinipals of all the colleges were not.
prepared to accept the shift system and the
new arrangements ordered by the university.
But the student community, on the whole,
welcomed the shift system (not the new
arrangements also) for obvious reasons.

To begin with, during 1979-80,7 govern-

“ment colleges and 26 private colleges

introduced the shift system for Pre-degree
course. The-number of shift batches started
in the above colleges, ranged from the
minimum of 3 and- the maximum of 5.
Actully, the arrangements ordered to be
made by the university in the colleges were
not in, toto, made by ali the colleges. Not

-only the duration of the 2 sessions but their

timings as well differed from that ordered
by the university in 1979 and 1980. In
most of the colleges the Evening shift was
from 1.10 p.m. to 5.10 p.m. but almost ali
of them worked (in each shift) for over 24

“hours, divided into 25 periods, per week.

And the total number of working days. from
Tst June to 31st March, excluding the days
spent for examination (jf any) came to
about 210 days per year as against the 180
days per year, fixed for the colleges without

‘the shift system, and the total number of

hours per year came to over 840 houss, as
against the required 900 hours per year,

Stipulate for the colleges without shift

system.,

Though the students generslly weico-
med the shift system they were actually

%



losers, sin{:e. under the system, the time
aqtually available for proper instruction
o e o et £ o

e v 11OUrs per day. Because
of inadequacy of transport facilities, it
was quite difficult for students and teacf;erq
to come to college in time—Late arri\/alzs
very adversely affected instruction—instruc-
tion proved to be too inadequate. The
f’rmcnpal of the college had to bear a heav-
jier burden as he had to be on full duty from
8.45 a.m. 1ill 5.30 p.m, each days, on six
days a week. Again, since every teacher
had an off day every week and sirice the
‘off day’ for all the teachers was not/could
not be the same, on no day all the teachers
of the college were present in the college.
The work of preparing the timetable giving
the weekly off to all the teachers, was also
difficult, to some extent. It was quite diffi-
cult to maintain proper relation-ship among
the teachers themselves and that between
the tzacher and the taught. The students
could not effectively engage themse'ves in
co-curricular activities. There was no time
for the NCC or NSS activities of the stud-
ents, not did the student get time for making
any use of the meagre library facilities
available in the colleges. The non-teaching
staff of the colleges had to bear the
brunt of the introduction of the shift
system-they had to work far beyond
their normal working hours-they had to
come at least by 8.45 p. m. and they
could leave the college only after 5.30

p. m, every day.

No doubt, there were difficulties,
but they were not insurmountable diffi-
culties. Over years, the Principal and
the staff learnt to overcome the diffic-
ulties to some extent. And in colleges
where the timetable could be drawn
.”.IUp carefully and intelligently all the

~ dicate on

" ttee which finally met on

| by Prof. Scaria, ‘made certain

teachers of the college could come at
least on one day per wek. The Heads
of departments could prepare timetable,
fix up days for the teachers under them
and make adjustments, without much
difficulty.

In March, 1982, a Special Commi-
ttee comprising Prof. C. Z. Scaria, Rev.
Fr. A.J. Rosario, Prof. K. Ramachandran
Nair, Prof, P. Ravindranath and Sri K.
Velappan Nair was constituted by the
Syndicate following the adoption of a
Resolution by the Senate on 20-1-1982
to evaluate the merits and demirits of
the shift system sudsequently, the Syn-
29-2-1982, nominated Sri
V. K. Kurian and Sri. A. Nizamuddin also
to the Special Committee. The Commi-
9. 3. 1983,
having considered in detail the various
suggestions contained in the Report on
the working of shift system submitted
recomm-
endations. Those recommendations were
later placed before the Principals’ con-
ference. held on b5th{6th April 1983.
The Principals’ Conference also made
certain recommendation made both by
the Special Committee and the Principals
Conference was this:

the working days in a week in
colleges which have introduced
shift system be fixed as 5 and the
total number: of working days a
year, be enhanced to 200.

The Special Corﬁm}ttee also recom-
mended the institution of the post of a
Vice-Principal in all first grade colleges.
The Principals’ Conferrice

duties and functions as are decided by

1
1

3
B

_ _ recommended
that the Vice-Principal be assigned such

21



the Principal. The Conferenc also reco-
mmended that the working hours of the
morning shift be fixed as 9.00 A. M. to
1.00 P. M and that of the evening
shift be fixed as 1.15 P. M. to 5. 15 P.M.
and that the duration of a period be
fixed as 45 minutes (with 5 minutes’
interval between periods).

The Syndicate at its meeting held
on 6-6-1983 considered the various
recommendations made by the Special
Committee as well as the suggestions
put forward by the Principals’ Conference
and resolved as follows:

““For. the Arts and Science Colleges
where there is shift system a five-
day week be prescribed from the
academic year 1983-84 with the
~class hours for the two shitts being
suitably arranged between 8. 30A.M
and 5. 15 P. M. This arrangement
will be reviewed after six months
in consultation with the Principals
of colleges.”

It was also resolved that the dura-
tion of the class hours and the time of
commencement of the evening shift
would be finalised in consultation with
the representatives of the students, teah-
ers and non-teaching staff of the colleges.

The Syndicate also decided to permit
such of those colleges which could
accommodate all the batches including
the shift batches simultaneously to work
between 10.00 A. M. and 4.00 P.M. (Vide

U: "0, No:s “Ac.:. B2 399/81, dated
23.6.1983). : . .

Though the Syndicate 'decided. to
prescribe 3 5-day week, the recomimend-

23

‘into 5 periods (with an int

ation to ‘“‘enhance” the number ¢f
working days. a year, to 200 was nqt
accepted as it was not at all found tq
be practicable under the b5-day week .
system, without reducing the duration of
the Onam and X’'mas holidays. During
the time of the discussion, | pointeg
out that the change over from the 6day
week system to the 5-day week system
would affect instruction adversely as there
would be a considerable fall in the totg)
hours that would be available for impa-
rting instruction and as the drop could
not be made up by eanhancing” the
total number of working days a vyear,
But when the Syndicate took the deci-
sion on the change over, | dissented
from the decision as | was quite certain
that the decision would not, in any way,
help overcome the “shortcomings” of
the shift system (6-day week system)
and | pointed out that the decision would
put the students and the teaching and

-hon-teaching staff to serious and insurm-

ountable difficulties and that the decision

was fraught with serious unpleasant
consequences. -

Following the decision of the Syn-
dicate the colleges changed overto the
5-day week system, but the arrangements
that have been made by them for the
conduct of shift classes are not at
uniform. Only very few
arranged the morni

al
‘colleges havel
NG session at |east
from 8.45 A. M. In almost all the colle-
ges the timing is: for the morning shift
from 9.00 A. M. to 1.00 P. M. and for
the evening shift from 1. 15 P. M. to
5.15 P. M. The 4 hours’ d

uration avail-
able per day per shift is '

| erval of about
5 minutes between periods) |n effect,

the duration of g period Comes only to



about 45 minutes. The toty) number of
hours per week, thus, works out
little less than 19 hours gs
required 25 hours per week, Obviously,
the students stand to |pge considrably
in colleges working as per the above
arrangement. Effective instruction in these
colleges has become quite

The effect of the fall ip the
per week available for
more adverse in the case
of the classes formed ip
Il term or even later (viz
| post-graduate classes.)

to a
against the

inadequate.
total hours
instruction, is
of the students
the middle of
.+ | degree and

The drop in the hours available
now for instruction cannot be made up
by enhancing the working da
the university calender of days approved
by the Syndicate, it is clear the total
number of working days, excluding
Saturdays, from 1.6-1984 to 29-3-1985
Is less than. 200. If some days are set
apart- for the conduct of interal examin-
ations, the total number of working
days available per year for the
of instructlon will _
around 180. 1t is important to note
that the number of working days, excl-
uding examination days, that was fixed
by the Directorate of Collegiate Educa-
tion for the colleges with shift system
(under the 6 days week system) for
the year 1983-84, was 220 days.

purpose

It is a fact, neither the students
nor the teachers have been: able to
come to college before or at least by

ok 9.00 A. M., and absenteism has been

considerable. This, in its turn, has been
affecting instruction adversely as the
time available, particularly in the fore-
noon session, for proper and fullfledged

instruction has been only 3} hours or a
i

ys from -

be Just 180 o -

little over 3% hours a day. This absent-
eism is more pronounced in the case
of colleges in villages or small towns,

‘the students of which come from far off

places.

What is more serious is the Science
departments now find it extremely diffi-
cult to arrange practicals and conduct
them properly. As students come late,
practicals cannot be arranged during the
first and second periods. Ordinarily to
complete a practical a minimum of 2
hours is necessary. Since the duration
of any 2 periods, under the 5-day week
system, is just 90 - minutes, practicals
can seldom be completed. Students
will have to leave the Laboratories
without completing the experiements.
And to make up the deficiency, the
teachers and students will have to come
on Sundays. As far as an individual
teacher is concerned he has to come
to college on 5 days a week as before.
He had been getting 14/15 hours a
week to take lessons. But he iIs - now
getting just 10} hours/111 hours a week
he finds that the time he gets is not
commensurate with the topics he has
to handle as per the syllabus. And
he will have to hold classes on al|
Sundays and other holidays to cover
the topics. If the teachers, not so
conscientious, do not hold classes on
holidays, students wil| have to depend
upon tutorials or paralle| colleges.

Itis in view of the deficiencies mentioned
that eolleges Opt to change over to the 5-
full-day-week system. And the
has been granting permission to
ges, which can provide facilities
mmodating all the classes simuy]
to switch over to the fy)| day sys

University
the colle-
for acco-
taneously,
tem. Now
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the position is; We find différent types of
colleges.

1. Colleges which have never introduced
the shift system and which have been
working from 10.00 AM to 4.00 PM
ie., for 5 hours a week, under the 5 full

day week system.

2. Colleges which introduced the shift
system, but which have recently chan-
ged over to the 5 full day week system.

.3. Colleges where tﬁgre is shift 'system-
and which are working in 2 shifts under
the 5-day week system.

The fortunate few, undergoing the courses
in the colleges mentioned as 1 and 2, gt
full and propef instruction whereas the

majority are in @ clserly disadvantageous
position. It is this problem that the Syndi-
cate has to seriously consider and find an
appropriate solution to it keeping the facts
mentioned in this Note and other relavant

facts, in view.

prof. T. Gapalakrishnan,

Trivandrum,
18-6-1 98-__4—_. .
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Note :-

(8-30 caumlomdn ™ sday)
way as to make it obligatory for
the Educational agency to constitute
the Governing Body/Managing Coun-
cil and to convene the meetings of
the Governing Body{Managing Council
regularly at least once in three months.
Also, necessary provisions specifying
the mode of election to the Governing
Body/Managing Council and term of
Office of the members — __ elected
and nominated - have to be incorpor-
ated. Provisions making it obligatory
for the educational agency to complete

the election and for the Government-

to make the nomination of Govern-
ment representative to the Governing
Body/Managing Council, with in six
months form the date of commence-

- ment of the Act, also be incorporated:
15.

Section 58 - Appointment of

teachers in Private Colleges

In Section 58 after Sub- Section .
- B, the

following Sub-Section be
inserted, Viz., “(5a) Not withstanding
any thing contained in Sub-Sections
(1), (4) and 5, a person appointed
as teacher in a private college on
or after the 14th day of March, 1974
in a temporary vacancy and contin-
uing as such, shall be shifted, as
teacher to any permanent vacancy

that may arise after such appointment

in the temporary vacancy, in the
private college or as the case may be,'
any of the private colleges under
the management of the educational
agericy “within the University area’'.
It is found that the Managements
of certain private colleges refuse to

~ shift teachers appointed in temporary

vacancies to permanent vacancies

that may arise subsequently in the
college/Colleges under them and

b)

" (6)

that they seek to fill up such perma-
nent vacancies by fresh recruitment -
ignoring the legitimate claims of
teachers in service. If the Manage-
ments are permitted to make fresh
recruitment, the teacher appointed
against a temporary vacancy on an

earlier date will get discharged/reli-
eved automatically as scon as the

temporary vacancy against which he
was appointed ceases to exist while
the person appointed on a later date
against the permanent vacancy will
continue in service. This will be
quite anomolous. It is, therefore,
necessary to make provision in the
Act 10 make it obligatory on the
part of the Educational Agencies to
shift persons recruited to temporary
vacancies, to permanent vacancies
that may arise subsequently.

In Section 58, for Sub-Section (6),
the following Sub-Section shall be
substituted, Viz.,

Note withstanding anything con-
tained in Sub-Sections (1), and (4)
a teacher relieved from a private
college on or after the 4th day of
March, 1974" owing to the abolition
of a course of study in that Private
college or the cessation of the period
for which he was appointed ‘and/ or
the termination of the vacancy
against which he was appointed or-
for any other reason except discip-
linary action against him, shall be
given preference in the matter of
future appointments in the private
college. or, as the case may be any
of the private colleges ‘under the
management of the educational
agency within the University area”.

Note:- According to Sub-Section (6) of

Section 58, finding place in the Bili
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98

- in that college or

" Court of 'Kerala,
Dt 19th* August, 1980 in O. P.'Nos.

and which is the same as SUb-Sgctio‘n
(6) of Section 57 of 'the ‘Kerala/Cali-
cut University Act, a'teacher discha-

rged from a private college on or after .
" the 14th day of March, 1974, due

to abolition of a course of study
for' any  other
reason, except disciplinary gction
against ‘him shall be given’ preference
in ' the matter of future appointment
in that private- college” or, as’the
case may’ be, any of the private
colleges’ undeér the * management  of
the educational 'agency with in’the
Universityarea. The' Hon’ble High
in' its judgement

868/77‘ and 4934/76 held ‘that a
teacher employed ' in a: private college

- for a particular period (specific period)
'goes:out’ of service” notiby way of
discharge  for any reason, but by-

cessation of the period for which
he was  appointed® and that the
protéction* of Sub-Seéction (6) of
Section' 57 could not be extended
to such' teachers. The court also
observed that Sub-Section (6) of
Section” 57 inits present form might
cause’ great hardship and suffering
to deserving teachers, denying them
the right t6 be appointed again

. when vacancies  arise in future, that .

it would also give a' handle to the
Management to misuse’ the right of
appointment- and that it was for the
Legislature to consider this aspect
of the case to ameliorate the service
condition of the teachers in distress.
The' Government: considered’ the
above observaticns of the- High Court
and found- it necessary to amend
Sec;ion‘ 57 (6) to  provide that a
teacher relieved from g private college

- 16.

17.

1)

. of the period for

e cessation of. eHoc,
anhi;*ll he was appointed sho:._xld also
be given preference: 1INV tﬁ% 'l?agﬁ:

of future appointmeuts: A~ ld (Bi

No. 92 of 1981)'was prepared. and
circulated for- the -above qupése. "_]‘fhe
Bill was: however not- takel"l- up'tor

consideration. . p |
The intention: of | amending Sub-
Section (6) ‘should: be to’ offer the
vacancy ‘that may arise subsequently .

t6 the teacher: who' was relieved
from service; without ' a fresh
selection. ;

Section 60 --Probation : .
An- additional provision making it
obligatory on the part of the edug:a-
tional agency to declare the Probat:t_:an
of the probationer, who, on'the expiry
of the prescribed period of probation,
is- found ' suitable - for continuance,
be made. If the declaration of ‘proba-
tion is: unnecessarily delayed by the
Management concerned, the teacher
will ' not get the: benefit of ‘the first
increment 'in : the scale after appoint-
ment.

Section 61-Conditions  of teachers
of private Colleges
Sub-Section (6) lays down 4 specific
parameters' with in which the Appellate
Tribunal can admit an appeal presented
b\f a teacher. As such. the Tribunal
will have no discretion to entertain

an appeal which falls' outside the
Parameters. The power of the Appellate
Tribunal to entertain

appeals has

thus, been restricted

_Test unnecessarily:

The fact is, there can be two sets
of  provisions governing  the power
of the Appeli

ate Tribunals 10 admit
appeals. -
For colleges maintaine

COommunities . S _ miarity



- University Act,

It’is  suggested, Sub-Séctiong.

: 5
and (7) of ' Section 60 of =)

the Kerala
1974 can govern-the
power of the Appellate Tribunal to
entertain appeals from teachers work-
ing in'the majority community colleges,
for it is not legally necessary to
limit the powers of the Appellate
Tribunal to entertain such appeals.
The Sub-Sections: mentioned above
were cleared by the: High Coyrt and
Supreme Court as- being - constitutio-
nally valid as far as majority community
colleges were concerned. Hence the
above ' Sub-Sections be-
in the: Act!

2) For Colleges maintained by minority

- The" Courts observed ' that in the case-

' 18.

communities:

of minority  community .colleges the
Tribunal could entertain appeals prefe-
rred on' certain grounds only, ie; the
Appellate Tribunal was only of ' limited
jurisdiction.  If unlimited power is
given to the appellate Tribunal that

would i mean - infringement - of * Article’
30 (1) of the Constitution. Therefore,

separate sets of provisions are necess-
ary for governing: the: power of
the - Tribunals ‘to' admit® appeals of

teachers from - minority community

colleges. A&’ such- it is necessary to
retairi - Sub-Section (6) : of Section 61

‘of the" Bill to deal withthe" above

appeals. The retention of the Sub-
Section will * not involve any violation
of Article 14 of the Constitution, for
Article 30 (1) permits the discrimination

constitutionally warranted ‘discrimina-
tion.

Section 62 - Disciplinary. Powers
of Government over teachers of
private colleges.

Section 62 be deleted

incorporated-

19.
~ teachers- of affiliated.Colieges

‘Note:- As--things-.s.tand. the appointing

authority: is* invariably thedjsciplinary
authority. The Manager 'of the College
even' now' can be: instructed to take
deciplinary action against a teacher,
if ' necessary. And'if the: Manager
is* found to be guilty of disobedience
of "instructions: issued 'by the Govern-
ment, the Government can, even now,
require the educational agency--conce-
rned:to remove the Manager' and
appoint a suitable person, as Manager.

The* Section in ‘question s, therefore -
not necessary. '

Section 71 - Code of Conduet for

Section.71. be deleted.

Note :- The Section is very. vague. No

20..

Note: If the Section is

g 1P

practical purpose will be served: by
the Section. Even without it the
Government can now instruct the
Mangement to take disciplinary action
against erring teachers, if any.
Section 74 - Directions by Govern-
ment

Section 74 be deleted.

retained the
University will cease to be-an autono-
mous body and- it will be- nothing
more - than * a: Government Department
regulary receiving ' directions from the
Government and exercising its powers
and performing ' its functions subject
to the directions from the Government.
Since this militates ‘against the concept
of " University autonomy, the  section
has to be left out.

Section 75 - Supersession of
Senate and Syndicate:

Section 75 be deleted:

Note: If the section is retained, against

the  concept: of - University: autonomy
will become meaningless as:the : threat
of Supersession: will hang:like Demo-
cle’s sword over the University bodies.
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22,

Section 72 of the Bill empowers the
Government to cause inspection of
the University and to issue such
directions as they may think fit. The
Senate and Syndicate will have to
comply with such directions with in
such time as may be specified in the
direction. As such the Section in
question is not ncessary for the
purpose of enabling the Government
to exercise reasonable control over
the affairs of the University.
Section 79 -Constitution of Sele-
ction Committees .

Section 79 be deleted.

Note :- As per the Kerala/Calicut University

‘persons
- Officers, Under the Section even the

First Statutes, the various selection
committees are constituted by the
Vice-Chancellor, the Principal acade-
mic and executive officer of the
University and not by Chancellor
Governor. The details in respzct of
the composition of the committees,
the mode of selection, etc., are laid
down in the Statutes. The provisions
in the Statutes have bsesen well
tied for long and have ‘been
found to be quite sufficient. Those
provisions can be incorporated
in the Statutes to be made under
the Gandhiji University Act. On the
other hand, if the section in the Bill
is retained, there will be two types
of Syndicate Members-those officer-
members Who can be nominated to
the teaching: Staff-Selection Commi-
ttees and those elected members
who cannot be nominated. The
elected members will be discriminated
against and will be treated as

inferior to  Government

subject experts will be nominated by

~the . Gevernor, in effect by | the
OB o .

23.

Note :- Even

Government. Actually, §Ub]eCt experts
and other members in the _Se‘ecffion
Committee are to be .:appomted by
the Universiry Authorities and not
by the Chancellor-Governor. if the
nominations are made by ﬂ_ﬂe Chan-
cellor, it will be certai.n, ﬂ'?e
Government will have a firm grip
over the Seiction Committees which
will definitely lead to direct C-‘:over_
nmental interferenc in the appointme-
nts. The University Syndicate will
come to have no say in_ the
appointments.
Section 88-Duty of teachers, etc.
in connection with University
Examinations

Section 88 be deleted

without a Section like
this the teachers and members of
‘non-teaching Staff were doing the

work in connection with University

. Examinations, satisfactorily

24.

Note :-

and the
results could be given in time. Tha
section, therefore, is quite unnecessary.
Section 89 Punishment  for

irregularities by teachers at
Examinations

Section 89 be de-l.eted

If the Section is not left out the
teacher will be unnecessarily harrased
and penalised by many authorities-
the Management, the university, the
Government etc., The teacher will
be punished even if 3 student resorts
to malpractices which the teacher

is pot able to detect in the exami-
nation hall. Also, the

. punishment
Proposed is not a minor

| one- tae
teacher will be facing the threat of
losing his job.

—_— PR_()F. T._ GOPALAKRISANAN
President, AKPCTA
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No. Ac. F. Il. 1. 2798/81.
Dated: 16-8-19g4.
THE REGISTRAR

From

To
The Secretary to Government,
Higher Education (D) Department,
Government of Kerala, |
Trivandrum.

Sub :- F_‘rivate college teéchers—EIigibi- |
lity for leave for service prior to .

4-3-'67-regarding.

Ref: 1. Your letter No. 3207/D2/84/
H. Edn. dated 31-3-'84.

2. Minutes of the Meeting of
the Syndicate held on
16-6"-84 (item No. 71).
Sir,

The Syndicate at its meeting held on
16-6-84 considered the question of
eligibility of private college teachers for
leave for their service prior to 4-3-'67
and decided as follows:

“The Syndicate noted the provisions
in the Kerala University Ordinances issued
under Section 26 of Act 14 of 1957
(Chapter LVII- conditions of teache‘rs_ y
private colleges’) as also the p_r_c::wsnor}s
in the amended ordinance notified in
1967. The provision in both are practi-
cally the same. Section 23, Chapter LVII-
~conditions of service of teachers In-
private colleges™ as amen_ded_ fe_ads thus:
~ ‘Half pay leave will be admissible 10 «;
teacher at the rate of 20 days foflfage
completed year of servi.ce and wi *iy
~ gvailable for private affairs or on mé

certificate’-The above provision is suffici-
ently clear and according to the provision
a teacher of private college. is eligible
fc_rr leave for the entire service putin by
him from the date of first entry in service'’. "

Yours faithfully,

: sdl
DEPUTY REGISTRAR (ACAD. II)
for REGISTRAR

aqederia® aosEd 6 .21@ae

Trivandrum :
Dated: 21-8-'84

No. Estt. D1-40781/84.

From .
The Director of Collegiate Education,

Trivandrum.
To
Professor T. Gopalakrishnan,

(President; AKPCTA),

S. N. College,

Shertallai.

Sir, ol R

Sub:- Teaching Staff of Private Colle-

ges Surrender of Erned Leave
~Instructions-regarding.

Ref:- Your letter No. Prdt. FI-ViI-14/

DP/84-85 dt. 3-8-1984.

With reference to your letter cited |
write to infrom you that the benefit of
surrender of Earned Leave in respect of
Private College Staff was sanctioned as -
per G. 0. (MS) 160/77/H. Edn., dt.
5-10-1977 and the Dy. Director of Colle-
giate Education, Quilon has been instructed

' to take necessary action on the basis of

the said G. O.
- Yours faithfully,

Sd;-
Deputy Director,
for Director of Collegiate Education.
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GOVERNMENT OF KERALA
Higher Education (D) Department

No. 43098/D1/83/H. Edn. Trivandrum,
From

- The Secretary to Government.
To

The Registrar,
University of Kerala,
Trivandrum.
Sir,
" gub:- Shri.M. P. Philip, Non-Cadre

(Grade 1l) Professor, St. John's

College, Anchal, appointed as Lectu-
rer in Mar Thoma College, Thiruvalla

- eligibility for direct appointment

~as Non-cadre (Gr. Il) Professor-reg.

Ref:-Your letter No.ACF 1V.2-2643182

dated 3. 10. 83.

| am directed to invite a reference
to the letter cited- and to inform you
as follows:- '

According to the rules for grant of
non-cadre Professo:ship laid down in
G. O. (MS) 132/76/H.Edn. dated
17. 8.1976, a lecturer in a college is
entitlied to have his previous qualifying
service in an affiliated college reckoned
for grant of the same. As such it may
-~ be seen that Shri M. P. Philip is entitled
' to appointment as non-cadre |l grade
Professor in Mar Thoma College.  You
may please further note that statute 11
stipulating that .the first appointment can
~ only be as Junior Lecturer cannot be a
bar while considering the case. of the
petitioner and cannot have app/maz}on
in cases of this type.

2R S,
(G. VlBHUKUMAR)

For Secretary to Government.

Yours falthfu Hy,

Under Secretary,

- (p1mTe)” 2

GOVERNMENT OF KERALA
ABSTRAT

Non - Cadre Ist Grade
ience and Training
learance by Scree-
ed with ~ ordars

Coll. Edn. Dept-
Professorship in Arts, Sc
Colleges-Procedure of €
ning Committee - dispens
issued.

HIGHER EDUCATION (F)

G. 0. MS/250/84/H. Edn.
dated, 14th Sept., 84

DEPARTMENT

Trivandrum,

Read:- 1. G. 0. MS/37/83/H. Edn. dated

2.3.83
2. From the Director of Collegiate

Education .
D. O. letter No. Estt. A2/34228]

84 dated 8-5-84

ORDER

Government are pleased to order that the
procedure of clearance by Screening
Committee for nomination of College Teac-
hers as non-cadre Ist Grade Professors
stipulated in the G. O. read above shall

be 'dispensed with.
(By order of the Governaor)
Sd/-

: .M. S. K. RAMASWAMI
Commissioner & Secretary to Govt.



Copy of tl.ﬁs. office 'lett:ﬁN —QJEO&&"- O (aJoseuand gy,
' 0. tstt. D1- _ :
- 45435/84 Dated 19-9-84 addressed to t:le : Gr. Professors on completion of specified

Dy. D.C.E., Quilon, Trippunithura, Calicut no. years of service, the special rules presc-

Kottayam, Trichur. ribed in respect of Govt. college teachers

' e have been suitably ‘modified to the effect’

Sub :- Private Colleges-Discussion held by t:lat probation shall not be insisted on in
. ; f t . 5

thfa Director of Collegiate Education | Plt:)ft.ategoryof Lecturers and llpd QR.(N.C.)

with the representatives of AKPCTA essors. © The same - principle may

be applied in the case of private college
teachers also.
Sd/-

Matilda Carmen.
~ Dy. Director of Collegiate Edn.
for Director of Collegiate Education.

'With the introduction of the system of
automatic promotion of Jr. lecturers as
Lecturers and Lectures .as non-cadre lind

a)AV”. UL, @QUSMIENIadM” (VI 10510

06 990p)0Tm DSeRE] aodal
an? emsI®W (al1v1s°W  ©a10y:
Lpoeeaam". ago®. m'}. caIem
N IdMONASH” CaldOME! g .
A . ago’. caocar1eel af
o adl vl 81 ag (a1 IROME D
U1 &HEEMe Men’@]. DY GH0c3
21oal @EDWI0aldMYe af 68 oll
avl 81 ag (a1 QUIADm & M Jmdem”
cm:sméemoa_mb mowd. ‘cosm@l

£J0T B0’ afan SLOOTUMIn0D -
omo6mM° mmo;ﬁc_\mm@mmom)m".
0. 6M GO EM @D @y 36m1”
(adavlawmo® ©(addal. @R -
(oo admowd @naLje: atmal
' Ioﬂ"l.gz;&. @y"lo?}:w'la.!m’b ©1.|80C®08
oM moxd, MV ALISMW )OS z_g’]g.go
OV (@501 ngd. 2@ EUAIEADMI
b, all. eenun’ al@R, S agych -
. agovY, QOO .miz)ssoB’lu wd e
WoQUhDTe CMBAM YL, :
G 9O 1@ A 1OT:S TS >
queowlaimd  Mmowd L DN e
GUNoAIDEIE §au’emal 188 @B
MR 1 o oJOsTUTm'é.




@nﬁo:ﬁ maasm'lamw”au?nm (soad
UNIVERSITY OF KERALA

No. Ac. F. Il 1.2798/81.

From
The Registrar.

To:
TRIVANDRUM.

Sub:- Inter-University transfer of

Ref;- 1.

The Director of Collegiate Education,

private college teachers- Approval of-

Judgment of Hon: High Court of Kerala' in
2. Minutes of the meeting of the Syndicate

0¥ ano3@dben? @o(algeidd GAITTE

Trivandrum,
23rd August, 1984,

regarding.

0. P. No. 439/80.
held on 16-6-1984 (ltem

No. 71) and on 3-8-1984 (ltem No.7)

Sir, _
The Syndicate at its meeting held
on 16.. 6.. 1984 considered the
Judgement delivered by Hon:High Court
of Kerala in disposing the O. P. No.
439/80filed before it by Shri. K. Mohanan,
a Lecturer, Challenging his transfer from
T. K. M. M. College, Nangiarkulangara
to S. N. College, Alathur.

In the judgement the Court has held
that ‘‘the question of approval arises
only in those cases where approval is
necessary for an appointment under both
the enactments i. e., for initial appoint-
ment. No approval is necessary whena
teacher is transferred and  consequently,

when a teacher from the Kerala University

the Calicut

area . is transferred 1o
University ~ areas, he  automatically
becomes a teacher of the latter area

‘with all rights and protections he had
in the former*. - o _
in the light of the above ruling of

. the Court, the Syndicate has decided
 to dispense with the present ‘practice of =~

approving transfer and posting of private

- gollege teachers from one University

area to another. Accordingly, 1 may

inform you that no approval of the
University is required for admitting salary

to teachers who are transferred on or

after 1-6-1984 from one University
areas to another. : '
However, | may invite your kind

attention to statute 14 (2) Chapter 2 of
the Kerala University First Statutes, 1979
where it is laid down that ““The Deputy
Director of Collegiate, Education conce-
rned shall verify before making direct
payment of salaries as to whether the
post for which payment is claimed is in
accordnace with the staff pattern and
wrokload = fixed by the  University.
‘Doubtful’ cases be referred to the
University for clarification and the corre-
ctness of direct papment ensured’’. | may

~ further request that necessary directions

may be  given to the Deputy Directors
of Collegiate Education to see that the
above statutory requirement is adhered to.

' ~ Yours fai;thfully,
Sd/-:
REGISTRAR
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GOVERNMENT OF KERALA

Pay revision 1973 and 1978-Ingiyi

.- chance for reoption-Orders issued.

G.0. (P)'N0.515/84 Fin.
Read:- 1.G6.0. (P) No. 101 80
2.G.0. (P) No. 782

idual requests for r

(167) Fin.dated 30-1-1980.
81/Fin. dated 19-11 1981

ABSTRACT

e-option not covered by the guidelines

F.I_NA\;NCE (PRU) DEPRTMENT

 Dated, Trivandrum, 15-9-84.

ORDER

At present, re-options in respect of
all the prevuous general pay revisions are
allowed by Government on merits based
on the guidelines contained in the Govern-
ment Order read as first paper -above.
Several requests are still being received
by Government from employees for exerci-
sing reoptions in resgect of 1973 and
1978 pay revisions. The requests for
reoptions are necessitated mainly on
account of mistakes in selecting the
‘advantageous dates for option, and there-
fore do not come under the purview of
the guidelines. In order to avoid the
hardship caused to the employees on

account of the denial of such requests,

Governmant are pleased to grant another
chance to all Government Employees for

the exercise of rcoptions in respect of

1973 and” 1978 pay revisions in cases
 which do not squarely fall within the

purview of the guidelines contained in the

Government Order read as first. paper
above, subject to the following conditions:-
i) Arrears on account of such revision
of option will be payable only from

the date of exercise of reoption.

ii) Refund of excess pay drawn, if any,

will be made in lump. . :

2. The last date for exercise of
revised option as per these orders will be
37-72-1984. Requests for reoption received
after the date” will not be entertained on
any account. '

3. The Non-Gazetted officers will
forward their options to the officer who
draws their salary or countersigns the
salary bills, as the case may be, and the
Gazetted Officers to the Accountant Gene-
ral, Kerala. The option statement will be
pasted in the Service Book in the case
of Non-Gazetted .Officers after being
caountersigned by the concerned Officer
with date.

4. The Heads of Departments will
ensure "that the contents of this order
are brought to the notice of -all the
employees under their control, including
those on deputation to foreign service.

By Order of the Governor,

H. KRISHNAMOOQRTHY IYER,
Joint Secretary.
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1t is also _
forwarded along with . the proposals for

" UNIVERSITY OF KERALA
: TRIVANDRUM,
No. Ac. F. II. 1-3530/80 Date: 9-4-1984.

From
THE REGISTRAR

To
The Managers/Principals of all Private
Arts, Science and Training Colleges

affiliated to the University of Kerala.
Sub:- Private Colleges- promotion of
Lecturers as Grade Il (Non-cadre)
Professors- Option for postponement
of the benefit of promotion-observation

of Government instruction regarding.

Ref:- 1. Govt. Letter No. 2119/D2/84 H.

Edn dt. 1-3-1984 -

‘2. Govt. Letter No. 36650/S/PR/

75 Fin. dt. 21-10-75 addressed 1o

the D. C.E., Trivandrum.
Sir/Madam, ]
 ‘Government vide their - letter cited
(1). have invited the attention of the
University to the instructions contained
in their letter cited (2). The details of
_instructions are given below. g
" The promotion order
teacher, when hefshe becomes eligible.
for promotion as Gr. Il (Non-cadre)
Professor shall. contain a stipulation that

the option if any regarding the date of °

- promotion should be forwarded to the
Director of Collegiate Education within
one month from the date of the order.

And of no option is exercised - within

the above time limit, the. teacher would
" pe deemed to have accepted the prom-
tion from the normal date. :

~ Government have also requested- the
University to ensure that the above_
instructions have been strictly followed.
Hence it is requested that the instructions
“mentioned above are adhered to strictly.
informed that the  options,
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issued to aﬁa :

the approval of the promotion of tegchers
as Gr.ll (Non-cadre) Professors, without
the counter signature of the Director of
Collegiate  Education will ' not be

idered.
consi Yours faithfully,

Deputy Registrar (Acad.ll)
"~ for Registrar

GOVERNMENT OF _KERALA

Abstract =
Collegiate Education Department-11 Grade
(Non-Cadre) Professorship - Reckoning
of broken periods of qualifying service-
G.0. Ms.63/83(H. Edn., dated 2-4-1983 to
take effect from 1-7-79.- Orders issued. .
HIGHER EDUCATION: (F) DEPATMENT

G.O.MS.280;'84g'H!.Edn., : Dated,
Trivandrum, 16-10-1984,

Read: (1) G.O.MS. 132[73/H. Edn., dated
e I |

(2) G.0.MS. 63/83/H. Edn., dated

©12:4-83. : |

 (3) Lr. No. Estt. A2/17048/83/Coll.

Edn., dated 5-5-1983 from the

Director of Collegiate Education

ORDER

" In thé ‘Government order read as lind

paper above, Government ordered’ that
broken periods of qualifiying service - of
College Teachers prior to breaks that do
not exceed five yearé at a time shall be
allowed to be reckoried for-(Non-Cadre) Il
Grade Professorship. The benefit was
however given effect to on yb' from
2-4-1983 ie. the date of order.
Government have revesiwed the matter.
They are accordingly pleased to order that
the orders as above, issued in G 0.MS 63/
83 H.Edn., dated 2-4-1983 will be given

~ effect to from 1-7-79.

- (By Order of the Governor)
(M.S.K. RAMSWAMY)
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No. Ac. F-11-1-3562/83.

From .
THE REGISTRAR.

Sub:- Private Colleges -
Ref: 1.

09°ccmau° (NC) m(uémb'b:_

UNIVERSITY OF KERALA

" TRIVANDRUM, |
DATED: 27-10-1984.

Grade I (N.C. )Professorsh
Ip- Approval by the U
G.0. MS/250/84/H. Edn., dated 14-9-1984, y nlversny regardmg

2. Minutes of the Meeting of the Syndicate held on 10-10-1984 (ltem No. 58).

Sir/Madam,

Consequent on the Government decision
to dispense with the procedure of cleara-
nce by Screening Committee for nomina-
tion of College Teachers as Grade I(N.C.)
Professors (vide G.O. referred to as (1) the
Syndicate which met on 10-10-84 has
decided to extend the procedure followed by
the University for approving the promotion
of teachers in private affiliated colleges as
Grade Il (N.C.) Professors to Grade I(N.C.)
Professorship as well.

Accordingly, it is requested that formaj
orders of promotion duly signed by the
Manager, in respect of teachers whose
nomination as Grade | (N.C) Professors

were already reported to the University from
your college for clearance by the Scree-

" ning Committee, be forwarded to this

Office so that University can grant approvaj
to them.

It is further informed that in future
the proposal for approval of promotion of

“teachers as Grade | (N. C.) Professors be

sent to the University along with neces-
sary documents as is being done in the
case of Grade Il (N.C.)

Yours faithfully,

(S. GOPINATHAN NAIR)
DEPUTY REGISTRAR (ACAD. II)
' for REGISTRAR.
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& & ed to the
Ref: Kerala University Letter No. Ac-F-11-1-3562/83 dt. 3-3-1984 addresse

Principals of the Colleges affiliated to the University of Kerala.

UNIVERSITY OF KERALA i
PROFORMA FOR FURNISHING THE DETAILS IN R'ES_PECT OF THE TEQCCH:[?FS‘E(?F
PRIVATE COLLEGES ELIGIBLE FOR NOMINATION TO GRADE | NQ -

PROFESSORSHIP

1. Name of the Teacher : _ g

2. Name ‘of the college and the
Teaching ' department to which the
teacher belongs.

. 3.7/ Date of birth of the teacher

4. Date of first appointment as ;
Tutor/demonstrator/JuniorLecturer/
Lecturef in a College in Kerala State

"~ (Name of the college is to be
specified)

5. Whether his/her promotion as Grade

" "Il Professor (Cadre or Non-Cadre)
has been approved by the Univer-
sity of Kerala (or University of
Calicut) (Furnish details)

6. Details fof break in service-and
Leave witholit allowances granted,
if any, during the period of service
of the teacher. .

7. Date on which the teacher comple-
ted 20 years of total service in a
college/colleges in Kerala.

8. Date with effect from which the
~ teacher intends to get the nomina-
tion as Grade | Non-cadre professor.
- 8. Signature of the teacher.
10.- Remarks of the Principal (he should
. certify that the entries made above
~arecorrect) e o
M Signature t_if the Principal
2 12 Co_l_lég'e_.{ seal i o
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