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The credit for organising a seminar’

for the first time at the district devel in-

‘esponse to the call of the State committe
of AKPCTA, on the much criticised Adi-
seshiah commission report goes ‘to the
1:fiﬂhur district council of the associa-
tion. The one-day seminar jointly spons-
Oted by AKPCTA and AKGCT was held
on Saturday, 9th of November at the
Model Girls* High school, Trichur.

The forenoon session was completely
Uevoted for discussions and the after-

noon session was converted into a public
meeting with a view to creating aware-
ness about the report among the public

Mr. C. G. Santhakumar presented the
first paper in the seminar-Commission’s
views on University bodies. Tracing the
history of the various reports on edu-
cation in the past which found their
way to thet! waste paper basket Mr.
Santhakumar underlined the need for
exercising more vigilance on the part of
all concerned to see that the present

7



Commissions recommendations ate not
implemented  since they amount to an
absolute negation of the democratic \{all.lﬁﬂ
we have been upholding and cherishing
SO far. And for the same reason tho
bureaucracy and the powers that lm. are
hell-bent on its implementation. Univer-
sity cannot be an island in asociety.to
be inhabited by the so called academics
and government stooges. Both its cons-

titution and working must have social
relevance.

Prof. TV. Balan presenting his paper
on the structure of collegiate education
in the light of commission’s recommenda-
tions argued that the contention of the
commission that there js overcrowding in
colleges was far from reality. Even the VIth
planfell short of it targets as regards the
the number of students in institutions
of higher learning. The Panaecea reco-
mmended for getting rid of this .evil jsg
the introduction of Open universities,
Even the British, the pioneers of this
institution, agree that su
is of substandard and never the degrees
awarded by them can be on par with
those from other universities, Together
with the proposed centres of excellence
and ‘sadha’ colleges they will only help to

. eavily on
the members of the Commission for their
ignorance of the educational set-up in

Kerala but stij] ventured
with-.reco_mmendati_ons educ
and socially irrelevant,
hiah Commission can
brothel-keeper who h
choice of 3 prostitute
standing in her look oy
to help her lead 3 reformed life.
Prof. G, .Madhavan'Na
last paper in the seminar

10 come out
ationally naijye
Altogether Adises-

ap_pene_c_i to be the
of many Years

Namely the’
8

be Compared to 5

t fora husband’

ir presented the’

future ofiteaching :and nan-teaching Stapy
vis-a-vis the:.commission’s recommendati\
ons. Removing the pre-degree coursg for
the ambit of university education ang the
Introduction of autonomous college, arg
the main 2 aspects which ad:uersraly affeqy
the teching community. Quof:ng INstan
from other states he explained at lengy,
how these 2 provisions stand to eat o,
the rights and privileges that e have
earned through countless struggles ang
sacrifices in the past. More than bein,
prejudicial to the interests of thG:* teachersl
delinking of PDC is both impracticable ang
economically non-viable. Expatiating on
the structure of autonomous Colleges ha
pointed out that academic autonomy
virtually meant administrative autonomy
to the managements as the demarcation
line between them ijs very thin. There.
fore the autonomous colleges il be
transporting us back to those nighmarish
days when the private manager reigned
Supreme with limitless Powers for hiring
and fiting the staff.

In the discussions that fo.llowed Pro-
fessors E. . Antony, A. Sahadevan, K.
Chandran, K_ D. Harshan, k. lbrahimkuttv

and Rev, Fr. Plassery Participated. Prof.

K. C. Ramachandran and Prof. G. S. Paul
were moderators, -

Inaugurating the-afterneon session, Mr.C.
Achuthga Menon'launched his broadside on’
the very Constitution .of the S0 called-com-
mission with Mmembers totally -alien to
Kerala. Many of 'the recommendations
attracted-flak of criticism- from him'as they

ave ‘'no’ relevance 10 ‘the contemporary
state of affairs'in the state. . 'Adtonomv‘?"'
calleges will only foster corruption and
further vitiate the trouble-torn atmosphere

in the campus. The Commission ‘has b.ée:ri’a__.;;;



opic in its finding that politics is the
(oot cause of all problemsin the Universit
ducation- How can politics be a taboo tg
5 people 11 a country that got ‘its inde-
pendence thrqugh a political struggle, he
gsked. Referring to the commission's
comment N the danger posed by teacher-
politicians, h.e disclosed that during his
_tenure of office he has often realised that
managers are more politically motivated
than the teacher and student communities
He attributed many troubles -in the campu,o;
to the political stance of certain manage-
| ments. If the government wishes the uni-
versity to be beyondthe reach of politicians,
. there is something fundamentally wrong
| somewhere. However he is of the view
" {hat there should notbe any more new
wraditional colleges for a few years but
instead institutions offering job-oriented
courses are welcome. While in office he
had initiated moves for dovetailing between
educational system and the employment
‘market which the subsaquent governments
failed to follow up.

Adv. Puzhankara Balanarayanan who
spoke next analysed the socio-economic
_situation in the country @S a whole and
summed up by saying that all the problems
including the ones posed bythe Adiseshiah
Commission boiled downtoa single funda-
- mental question - which one do you choose
between socialism and - capitalism.” He
seized the opportunity to congratulate the
student community for having fought ?"d
~ won the agitation against the introduction
of private polytechnics and extolled the
ideological framework within which it was
fought. » '

~ The complacent attitude
~ community to the perennie!
“‘educational field came'in fo
om Mr. C. P.. John, the:d

of the teaching
problems in -the
r sharp. criticism

A - {

j|-India Vice-

president of SFI who spoke ontheoccasion.
According to him there is wide gap
between the rhetoric and action of teacher
organisations. Adiseshiah is only a lesser
evil compared to other evils in the field,
the approch of the teachersto which leaves
much to be desired.

Prof. V. Narayanankutty, general secre-
tary of AKPCTA in his speech pointed out
that Adiseshiah commision is only one
among the many attempts of the Indian
bourgeoise to monopolise the field of
higher education and exhorted the teaching
and non-teaching staff of affiliated colleges
to gird up their loins to fight agaist any

move for the implementation of the recom-

mendations.
Prof. T. M. Rajagopal presided over the

meeting and Prof. M. Muraleedharan pro-
posed a vote of thanks. :

Both the seminar and the meeting were
attended by a sizable number of members
-. of the public other than teachers. .

— George S. Paul
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Copy of Circular No.Co-Ord. 11/10-86/
1/61 Dated 10-10-1985 from the Sr. De-
puty Accountant General, Office of the
:Accountant General (A & E) Kerala, Tri-
vandrum Addressed to the Director of
" Collegiate Education. Trivandrum.

Gal O1UNIMD: MIAC3WDBRGD

CIRCULAR No. 127

Sub:- General pay Revision—Fourth Pay

Commission orders of the Govern-
ment.

‘Ref:- G.O. (P) 515/85/ Fin.dt. 16- 9-1985

The following instructions are issued
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for information and guidance of all Heads
of Departments and Offices for fixation of

Pay of full time Non-Gazetted Officers of
the Government, aided School and Private
College Staff including those employed in
Private Poly Technics.

1) Every employee should exercise an

1))

1y

vy

V) The revised scale of pay take efft;ct :

_pay on the revised sca

option in the form specified ‘in App-
endix | to Annexure lll of the G. O.
under reference. The time allowed

for exercising the optionis 6 months _

from 16-9-1985,

The Pay Fixation Statement should
be prepared in the enclosed proforma.
All the columns in the proforma
should be carefully filled in. The
Rules for fixation of pay in the revi-
sed scales will apply to persons

holding provisional appointments
also.

One copy of the Pay Fixation State-
ment should invariably be attached to
the first bill in which pay or arrears
of pay in the revised scale is drawn
and one copy should be forwarded

to the A. G. (A & E) direct simul-
taneously.

The Drawing Officers/Disbursing
Officers should obtain fundertakings
from the Government Servants,
agreeing to refund any excess pay-
ment of pay and allowances noti-

ced on subsequent Scrutiny of the - -

claims and check of Pay Fixation.

A certificate to the effect that syep -

undertakings have been obtained in
all cases should be recorded by the

Drawing/Coy Ntersigning Officers in

the first bill drawn hereafter claiming

les.

issu

- autorised to fix the

from1-7-83 or fromthedate ofoptigy,
exercisedby the Government 'serya,
10 comeover to the revised SCaleg
of pay. To the pay so fixed ‘annyg;
increments In the revisaed Scalag
upto and including 1-4-85 wil| pg
added and tho revised Salary wil| pq
paid from 1-4-85.For those who opt
datesafter 1-4-85 salary in the reviggy
scale will be paid from the date of
option. When payment of salary
under the revised rate is made, the
payment of interim relief is to pq
~stopped. The interim relief paid fq,
the period prior to the date of pay, .

ment of revised salary need not pg
recovered.

VI) Promotions or appointments made
on or after 1-7-83 will be deemed
to have been made in the revised

- scale of pay of the post and the pay
in such cases refixed if necessary
under normal pay fixation rules in
the KSRs. Please see Rule 12 app-
endix 11l of tfre G. O.

. k|

2. The Treasury Officers should not
honour the arredr/first bill in which pay
on the revised scale is drawn hereafter in
respect of employees to whom the pay
revision is applicable unless the bill is
Supported by the Pay Fixatibn'Statement

and the Certificate prescribed in Para | (iv)
above, . e

3. The heads of departments may
Sue suitable instructions on the lines in-
dicated above to all the Heads of Offices
who are under theijr control and who are

pPay of Non- tted
Officers, .Y " A

1

Sd/-

2 : S. B. PILLAY
Sr. Deputy Accountant General (A/Cs.)

‘A




A Note on Fixation of Pay in the Revised Scales

Sanctioned in G. 0. (P) 515/85/Fin. Dated 16-9-1985

 reachers may please pay special attention
1o the following orders inthe G. O. referred
to above, because they are of great
 significance.

(1) Formula for Weightage:- Accor-
~ ding to the formula for weightage, the
~ minimum weightage is Rs. 50/- and the
- maximum is Rs. 150/- The minimum i
~ given irrespective of service. And the
" weightage is limited to a maximum of
' Rs. 150/-, irrespective of length of service.

' (2) Paymentof Salary in the Revised
Scales:- Salary in the revised scales
| sanctioned, notionally, w.e. £ 1-7-1983
. will be paid only from April, 1985. This
' means, though pay can be fixed w.e.f.
1-7-1983 (notionally) arrears of Salary
or the period prior to 1..4..1985 will
. not be paid. When payment of Salary
" as per the revised scales is made, the
payment of interim relief will be stopped.

(3) Payment of Interim relief to
those who opt the revised scales
after 1-4-1985.

Salary in the revised Scales will be
paid to those who change over 10 the
from

after 1-4-1985
interim - relief
time they
d scales:’

Revised Scales
the date of change over
Will be paid to them till the
e paid Salary in the revise

R e B L e T TR e DR e e S A I e T U e R Ay R IR

And the interim relief paid for the period
prior to the date of payment of salary
in the revised scales will not be recov-
ered. Since the payment of interim
relief continues till the date of change
over to the revised Scales, the ““loss”
that will have to be suffered because of
postponement  of the change over will
not be considerable.

(4) Rule 3 of the Fixation Rules:-

The Option once exercised will be final.
If the option in writing is not exercised
with in the time limit specified in Rule
1 and the same tendered to the Officer
competent to fix pay, the person con-
cerned will be deemed to have come over
to the Revised scale w.e.f. 1-7-1983.

(5) Rule 9 of the Fixation Rules:-

If the minimum of the Revised scale is
more than the pay fixed as per the Rules,
pay in the revised Scale shall be Fixed at
its minimum. How this rule becomes rele-
vant while fixing the pay of Junior Lecturer
appointed after 1-7-1983, in the Revised
Scale of the Jr. Lecturer, is shown else-
where. (See illustration-1) :

(6) Rule 12 of the Fixation Rules:- i %

" Promotions or appointments made on or

Jiter 1.7-1983 to any post will be deemed




to have been made 1o the revised scale
of the pay and in such cases refixed, if
necessary, under the normal rules. In
cases where the Pay plus D.A. drawn
in the pre-revised scales is more than
the pay in the revised scales plus. D.A,
on the pay, the difference will be prote-
cted, treating it as ‘personal pay’ to be
absorbed in future increases of pay. It
is obvious, time-bound grade promotlons
(automatic promotions as lecturers and
N.C. Professors) and appointments (as Jr,
Lecturer, Cadre Professors and Principals)
made on or after 1-7-1983, will have to be
deemed to have been made toin the
revised scales of the posts. The fixation
of pay of a teacher promoted automa-
tically as Lecturer after 1-7-1983 in the
revised Scale of Lecturer is illustrated
elsewhere (see lllustration II)

(7) The exercising of Option to
remain in the Pre-revised Scale/to
change over to the Revised Scale

As already mentioned briefly, teachers
can exercise Option to remain in the exis-
ting scale until such time as they deem
necessary. They can remain in the existing
scale for years. It is to be noted, so
long as they continue in the existing
scale interim relief will be paid to them.
And interim relief paid will not be
recoverec,

It is important while exercising Option,
both the Basic Pay in the existing scale
and the completed vears of service as on
the date of change over to the revised scale
of service as on the date of change over to
the revised scale have to be kept in mind. In
some cases it will be beneficial to wait tj||
a particular increment date and in some
others, to wait till the date of completion

10

of a certain number of year of service on
the basis of which weightage wil)
become avzilable. while deciding on the
most benefcial option date the aim  that i
to be kept in mind, is the raising of the
basic pay which will form the basis of pay
fixation associated with Pay Revisiop or
Promotion in future,

The teachers are, therefore, advised 1,
carefuliy study the worked out exampleg
prepared by the AK P C TA and exercigg
Option on the basis of the principles ung-
erlying the exercising of option followed
in the examples.

Doubts, if any, may please be brought

to the notice of the Office-bearers of the
AKPCTA.

Prof. T. Gopalakrishnan,
President, AKPCTA:

Hlustration-]

Fixation of pay of a Jr. Lecturer
who was drawing Rs. 470/- in the
Existing scale of pPay and with
less than one months’s service on
1-7-1983 and who Opts to change

over to the Revj
17-1983 evised scale on

Existing scale of Pay ! Rs. 470-16-550-

18-730-20-830

! Rs 975-25-1100
-30-1400-40-1720

Revised scale of pay

Basic pay in the Existing scale as on

1. 7. 1983_, i e., the date of ‘Change over
tothe revised scale . ' Rs. 470]-



A, at 488 points of AICP) sanctioned
! with effect from 1.5.1983 — : Rs, 366/-

emoluments on the date of
— :Rs.836[~

gxisting
. chﬁnge over

completed years of Setvice on the dato
of change over — : Less than
1 month,

Miﬂimum bengfit (he is @“gib[e for
. minimum benefit only) — { Rs. B0/

_ Eyisting emoluments + Minimum benefit
— : Rs 886/-

- As Rs. 886/- is far below the minimum
. of the revised scale, pay has to be
- stepped up and fixed at the minimum,
' viz-, Rs. 975/- as on 1. 7.1983. The
. first increment in the revised scale, fall-
~ ing due on 1. 7. 1984, raises basic pay
~ in the revised. scale to Rs.1000/-. But
_ it has been ordered that the payment of
salary in the revised scales will not be
~ made for the period prior to 1-4 1985.
. The teacher will be paid salary arrears
_ in the revised scale of Jr. Lecturer from
© 1.4.1985 to the date of his promotion
~ as Lecturer in the scale of Rs: 1150-2270.

Note:- In the case of those who were
appointed to the post of Jr. Lecturer
in the pre-revised scale of Rs. 470-830
on or after 1. 7. 1983, there will beno
fixation of pay in the revised scale. The
appointment made will be deemed 10
have been made to the revised scale
of the post of Jr Lecturer (Rule12 of
the Rules for fixation of pay). 'The
~ teachers will draw pay in the revised
. Scale with increment in the scale w.e.f.
. 1. 4. 1985,

Lk, el U S e W, e AR CL

Ilustration-11

Pay of a tcacher promoted auto-
matically as Lecturer (on upgrada-
tion) after 1. 7. 1983 (as per Rule 12
the appointment made duriug the
period 1.7. 1983 and the date of
issuc of the Pay Revision Order
also will be dcemed to have been
made to the revised scale of the
post of Lecturer)

Existing Scale of pay: Rs. 700-25-800
-30-890-35-1030-40-1270

Revised Scale of Pay: Rs. 1150-40-1470-

50-2270,

(Here the case of a teacher promoted as

Lecturer w. e. f. July 20th, 1883 is
illustrated)

He was a Junior Lecturer drawing a pay
of Rs. 502/- in the pre-revised scale of Jr.
Lecturer. i. e., Rs. 470-830,as on 1-7-1983.

Therefore, first he has to change over to
the Revised Scale of Jr. Lecturer on
1-7-1983. His pay will be fixed in the
Revised Scale of Jr. Lecturer (Rs. 975-
1720) as shown below :-

Basic Pay in the Existing

Scale of Jr. Lecturer as on the

date of change over to the

Revised scale, i,e, 1-7-1983 — :Rs. 502/~

D. A. admissible at 488 points
of AICPI sanctioned w. e. f. :
1-5-1983 _ Bs. 393/~
Existing emoluments as on the . ,
date of change over — :Rs. 895/~

L



Completed years of servico as On ¢ S
the date of change over iod
Minimum benefit (he is eligible R
for minimum benefit only) : Rs.
Existing emolument -} Minimum. s, 945/-
benefit -

As Rs. 945/- is below the minimum of

his pay is stepped up

evised scale,
the r 983.

and fixed at Rs. 975/- as on 1-7- 1

Though the teacher was promoted as
Lecturer w. e. f. July 20th, 1983 in the
then existing scale of Lecturer, . €.
Rs. 700-1270, the promotion is deemed to
have been made in the revised scale of Rs.
1150-2270. As per Rule 12 of the Fixation
Rules, his pay has to be fixed (re-fixed) in
the revised scale of Lecturer applying
normal rules (Rules 28-A/37Part-1/(KSRs).
The pay fixation as onthedate of promotion
is as shown below :-

Pay in the revised scale of
Junior Lecturer as on the date

of promotion as Lecturer : Rs. 975/-
Rs. 975-1720

Pay in the Jr Lecturer's Scale

after adding one notional

increment : Rs. 1000

The minimum of the Lecturer's Scale is far
abov? the pay arrived at above. So his
pay is stepped up and fixed at the

minimum, i. e., Rs. 1150/- as on t
of promotion 7. dote

_Pay as on the date of promolion-l
in the Lecturers Scale — I e

ng w. e. f. July 20th, 1983, __ pq 1150
Rs. 1150-40.1 470-50'-2'2\“"7“0

12

in this case thete i8 NO f;xliati()n "

.lyinthorcvisad Scale 0‘ _Qf;‘urg,
P:. or the Rules for Fixation g
:;':]yp(Annoxuro [l to 1!13 G. 0)
{n;m hence the ’cem':hm~ s 5Calo 54
;)or Rule 9 of the Fixation 'Rum&
He begins as f::osh recruit wig,
the minimum pay (o the Lecturers

O

Note -

scale.

e -
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GOVERNMENT OF KERALA
(Abstract)

Pay Revision-Fixation of pay of College
Lecturers-Service for weightage -service in
Private Government Colleges- Order issued,

FINANCE DEPARTMENT
G.0.(MS)254/75/Fin. Dated, Tvm, 20-6-'75
Read:1. G.O (P)91/74/Fin. dated 5-4-74

2. G.0.(P) 122/74/Fin. dated 22-5-'74
3. G. 0. (P) 129/74/Fin. dated 6-6-'74
£51. G.O.(MS)350]74/Fin. dated 2€-10-74
.G
6. G

-0.(MS)377/74/Fin. dated 16-11-74
.0. (MS) 63/75/Fin. dated 18-12-75

ORDER

The teaching staff of the Arts/Science/
Training Colleges in the State (Govt. as
;we'll‘as Private Colleges) to whom pay
CZVJ?S? orders apply, will be allowed to

. forweightage in the fixation of their
pay in tl.'le revised scales, their
Eﬁsjgr:i;ce, mclu-di.ng broken periods in the

nce/Training College i
Iegve not counting for norm
will be excluded,
Periods of Teaching
have to be reckoned

al increments
Incases where broken
S€rvice in the colleges -

(eante 16._p, ISR

entire teach-

+ the period of such :



Memorandum Submitied by the AKPCTA

{0 the

70 rhe Hon'ble Education Minister,

Sub:

Ref:

Govt. of Kerala,
Trivandrum.

The immediate promulgation of an
Ordinance containing amendments

to Section 57/59 of the University
Acts.: Request for

1.

Judgement of the Hon'ble High
Court of Kerala dt. 19th August,

1980 in OP Nos. 868/77-c and
4934/76-D.

Judgement of the Hon’ble High

Court of Kerala dated 17.2.1982

in OP No.906 of 1981-A.

The various representions made by
the AKPCTA to the Govt Of

Kerala, centaining the request fot

amendment to Section 57/59 of
the University Acts.

. The various minutes of the dis-

cussions held by the Govt. .wi.th
the representatives of the organis-

ations of Private College Teachers.

Govt. Letter No. 1233102@1/”-
Edn. dt. 1.3.1981 from the Higher

Education (B) Depattment—PcTA

Resolution adopted by the AK

Branches on 29,10.1985

o g LS, 1
How’ble Minister, Gouvt. of Kerala.

- Sir,

A mass Dharna is being staged now
by the AKPCTA councillers before the
Secretariat as part of the agitation laun-
ched by the AKPCTA to press the teachers’
jong-standing demand for the immediate
amendment to Section 57 of the Kerala/
Calicut University Act and Section 59 of
the Gandhiji University Act, 1985 in such
a way as to make it obligatory for the
private managements to shift the teacher
appointed against leave vacancies and
continuing in Service to the first substa-
ntive vacancy that arises in the College-
Colleges and to give the teachers releived
from a private college owing to the
abolition of a course of study in the
College or the cessation of the period
for which he was first appointed in the
College or for any other reason except
disciplinary action against him, preference
in the matter of future appointment in
the Private College or any of the Private
Colleges under tho management.

The Government is aware, the AKPCTA
has been requesting the Govt. to amend



Section 57 of the Kerala/Calicut l:lnive.rSlW
Act in view of the fact that certain pl‘l\ffite
Managements  have been refusing

to shift teachers appointed in temporary

vacancies in their colleges to permanent
vacancies arising subsequently in the
colleges under them and that they h('!VO
been filling up such permanent vacancies

1. Judgement in O.P Nos. 868/77.
C and 4934 176 -D. dt 19. 8. 19g
The court held that Section 57 (6)

-of Galicuts University Aet, 1975 coyq

not apply to a teacher who was emp.
loyed in a private college for a particy,,
(specified) period and who. went oy
of service not by way of discharge f,,

by fresh recruitments ignoring the legitimate
claims of the teachers in service. Also,
some of the managements, in spite of the
existence of Section 57 (6) have been
meaking fresh recruitments in Colleges
under them, ignoring the claims of teachers
thrown out of service owing to the cessat-
ion of the period for which they were
fi:st appointed. They have been doing
this ‘in the absence of clear provisions
of law’ according to them. We fear that
if this practies now followed by some
managements is followed by others also
“in the absence of clear provisions of
law" the teachers appointed first against
temporary vacancies will cease to have
service protection. If the management
can make fresh selection and recruitment
when permanent vacancies arise, the
teacher appointed against a temporary
vacancy on an earlier date and continu-
ing in service will get relieved automatically
as soon as the temporary vacancy against
which he was appointed ceases to exist,
While the person appointed on a |ater
date against the permanent vacancy wijl|
continue in service. The teachers thrown
out of service : after the cessation  of
vacancies will also do not get the chance
for_ r_e-appointment when a vacancy ariseg
subsequently. This is quite anomaloyg,

any reason but because of the Cessztion
of the period for which the teacher had
been appointed and that the teacher Wasg
not entitled to the protection under 57
(6). The Court however observed that
Sub-Section (6) of Section 57 ip its
present form might cause great hardship
and suffering to deserving teachers, den.
ying them the right to be appointed
again when vacancies arise in future,
that it would also give a handle 10 the
management to misuse the right of appo-
intment and that it was for the legislature
to consider this aspect of the case to

ameliorate the service conditions of the
teachers in distress,

2. Judgement it O P. No- 906 of
1981 - dt.17. 2. 82

In this judgement the Hon‘ble High

C-o‘urt observed that there were no pro-

wsuor.is requirin.g the shifting of 3 teacher

-8 sub leave vancancy of longer duration
Or a substantive vacancy. Actualy what
happened.. was Sri. K. P. Mathew of B.
A. M. College, Thuruthicad who had
l:o'een»-.Working.*’in a lemporary vacancy
since September 1977 hag to go out of
..serqice in January 1982 when the teacher
In ‘whose leave: - vVacancy he had beleﬂ
working‘rejoined duty-on: 20, 1, 1982, -
$ Abraham, said to be
f the' manager of the

We would here draw

.th-e Go_vernment to the observationg con-
tained ‘in 2 important ‘judgements of the
Hon'ble High Court of Kergqy. |

the attention of

14
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' college: who had been appointed against
he substantive vacancy, that had arisen
| during
| yice.

Lo MrK. P. Mathew are also continuing

1978-79 is still continuing in ser.
A few others who were junjor

The “loop hole™ in the law is being

| pade use of by some Managements to
| e detriment of teachers and they now
| maintain that they are quite free to do
| the injustice of overlooking the legitimate
- claims of the teachers who were in ser-
' vice/who are” in service

Many a time

" in the past the AKPCTA drew the attention
| of the government to the “loop hole"

in the law. Andthe Govt. also, in view
of the observations made by the Hon’

| ple High Court considered it necessary

e D R i P T A T . SR e e P

S T e M ¥ R

to amend section 57 (6)to provide that
a teacher relieved from a privte - college
on the cessation of the period -for which
he was appointed should also be given
preference the in matter of future appoin-
iment. A Bill (Bill No.92 of 1981) for
the purpose was prepared and circulated.

Provisions for safeguarding the interest

of teachers werking in temporary vaca-
ncies, by establishing their claim to
permanent vacancies arising subsequently
were also included in the Bill.
was, however, not taken up for consi-
deration by the Assembly.

The Association was told many a time
by the Government that the question of
amending the Acts for protecting the

interest of the teachers in distress
was under the active consideration
of the  Government. You -woul_d
plaecase recollect, when the Gandhiji Uni-
versity Bill, 1984 (Bill No.96) was
published we proposed a number of

amendments to.the . Bill.. We proposed

amendments to section '5'8(n6w.‘secti_an
58 of the Act) of the- Bill' dealing ‘with

The Bill’

appoinntment of the teachers in private
colleges. We are sorry, in spite of the
repeated assurances given by the Gove-
rnment to the Association, the amendme-
nts proposed by us were not accepted
even by the Subjects Committee,

We would submit, it is high time. the
Government took steps to amend the
Sections in question. The Hon'ble Edu-
cation Minister while objecting to leave
being granted to a member of the Assem-
bly for moving a Bill (Bill No, 177) said
in the Assembly that the Government
viewed with sympathy the plight of college
teachers who had been thrown out of
service after setving for long in temporary
vacancies and declared that the govt.
would soon introduce a Bill to achieve
the objective of the Private Bill

We would reiterate, the objective of
amending the Act should be that of making
it obligatory on the part of the Educational
Agencies to shift persons recruited to
temporary vacancies to permanent vacan-
cies that may arise subsequently and to
offer the vacancy that may arise subse-
quently to the teacher who was relieved
from service, without a fresh selection.

We would also request the Gévernment
to take urgent steps for amending the
University Acts in such a way as to
empower the Appellate Tribunal with a
view to enabling it to hear and decide
on matters relating to service conditions
in respect of the staff in institutions
started and maintained by Minority Com-
munities enjoying protection under Article
30(1) of the Constitution.

Awaiting early action,
Yours faithfully,
Sd/- =
President, General Secretary
AKPCTA
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Prof. P. N, Narayanan
St Alosious College, Elthuruthu

Qn. Wil the Service put in by a Private
College teacher under a Management
prior to & break in service be reckoned
while calculating his Total period 'of
service under the Management with
respect to which his Seniority in the
same cadre in his subject is decided ?

Ans. Yes. The seniority of a teacher
in the same cadre in a subject under
a Management will be decided on the
basis of total period of service in the
cadre in the subject, inclusive of broken
periods of service, if any, put in by the
teacher. But while calculating the *“Total
period of service”, the service put in by
the teacher prior to a break in service
which exceeds 2 Years at a time will
not be reckoned.

(12—04 zumlomo ®150a])

brezk should not exceed fiveyears and the

period of the break itself should not be
reckoned.

Such of the Colleges Teachesrs who
are affected by these orders and are
disirous of revising their options in order
to get the full benefit of thess orders,
are permitted to revise their

within a period of three months from
the date of these orders,

(By Order of the Governor)
Sdy-
K, V. RABINDRAN NAIR,
Finance Secretary
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Prof, S. Hajju Mohn-rr'm
S. N, College, Sivagiri, Varkala

Qn. Is seniority of teachers fixed sola]y,
the basis of the joining duty by ther,

Ans. No. The basis for fixing senioip,
of teachers is the date of appointmen;
(not the date of joining duty) andjq,
the rank in the Selection List drawn y,
by the appointing authority for Mmaking
appointments

Sri Pradeep
P. R. N.S.S. College, Mattannur

Qn. Can an Educational Agency keep 3
Private College teacher under suspension

before initiating disciplinary proceedings
against him ?

Ans. As per Section 60-Chapter Il of
the University Acts, a teacher cannot
bfa kept under suspension “except when
disciplinary Proceedings are initiated
against him". Further when a teacher of
a private college s suspended for a
period exceeding fifteen days the matter,
togx_ether with the Teasons for the susp-
ension, shall pe Téported to tha Vice-
Chancellor of the concerned University. And
as per Subsection (4) "“Any proceedings
'Nftiated under sub section (2) shall be
completed within a period of three months
or within such further period as may be .
allovyed by the Vice-Chancelior after
hearing the Parties concerned* ey
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apdul Latheef:

E'ro'ok College. Feroke.
a
What are the provisions in the

tutes for the grant of extension
cervice 10 teachers beyond the day
fattainmem of the age of 55 (in fact
ond the last day of the month in
b?:'ch a teacher attains the age of 55)?
E‘}s The relevant provisions are contained
! c'lause (3) of Statute 3-Chapter I-of the
{pension statutes. According to the provisi-
ons, the teachers of Private Colleges(inclu-
ging principals) who complete the age of
55 years during the course of an aca-
demic yeer shall be granted extenion of
senvice till the last day of March (Usually
we closing day of an ac:dz2mic year fo-
wacation). During  the period of such

Pg,nsion Sta

extension they are not eligible for pro--
motion to another post.Also, they will
not be eligible for any kind of leave

other than Casual Leave during the
period of extension and if they apply for
zny kind of leave other than casual leave
during the period, they will be retired

fom service w. e.f. the date of such

application for leave
Itis provided that if they are on leave on

the day thoy attain the age of 55 yeras
ond if there is no prospect of their return-
ing to duty bofore the closing  day of
the academic yoar for vacation thoy shall
be rotirod with effoct from the last day
of the month in which they attain the
age of 55 years.

If the day on which they attain the
age of 55 years falls within the period of
one month beginning with the day of
re-opening of the College after the
summer vacation, they will cease to be
on duty w. e. f. the date of such re-open-
ing to the last day of the month. And
for the period during which they are not
on duty, they will be granted additional
leave. Further, the teachers who are
eligible to continue in service till the last
day of the academic year under clause
(3) of Statute 3 in Chapter I, will be
granted additional leave for the peried
from the date of closing for vacation till
the last day of the ‘month (March) when
the date of closing is earlier than the
last day of the month. During the pericd
of the additional leave, the teachers who
are granted leave shall be entitled to
draw full pay and allowances as if they
were on duty. (T G)
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GOVERNMENT OF KERALA

ABSTRCT

Private College Staff-eligibility for Half Pay Leave based on total Service-Clarification

issued

¥ S

G. 0. (M.S) 30/85/H. Edn.

—

HIGHER EDUCATION (D) DEPARTMENT
Trivandrum, Dated 16th Oct. g5

Read:- 1.

2.

3.

4.

—

Circulars No. PLC. 5.219/62 dated 21-5-66 and GDI/841/65/dated 10-5-67
issued by the University of Kerala o

Letter no. ACF 11/1/2798/81 dated 16-8-84 from the Registrar,
University of Kerala, Trivandrum -

Letter no. GA/F4/9909/84 dated 12-11-84 from the ‘Registrar,

University of Calicut, Calicut. '

Letter no. ESTT D 1/83162/82/ Coll. Edn. dated 12-2-85 from the Director

of Collegiate Education, Trivandrum. :

ORDER

In the circulars read above as first pape,
the University of Kerala had clarified that
leave earned by non-teaching staff prior
to 1-6-1966 and by the teaching staff
prior to 4-3-1967 cannot be cartied for-
ward. The date referred to above are
the dates on which common leave rules
adopted by the University for the two
categories of Private College staff came
into effect. Consequently the Accountant
General and the Dy. Directors of Collegi-
ate Education took the position that leave
should be reckoned as above and ordered

the recovery of excess leave salary wher-
ever paid.

2 The teachers who had availed of
Half Pay Leave with refernece to their
full length of service and hence affected
b/ the above order and the Teachers’ Assg
ciations and Management’s Associations
have represented that the Private College
Staff may be declared eligible for Hals
Pay -Leave at the rate of 20 days for 8very
completed year of service right from the

18

date of their entry in service. It has been
contended that the entire qualifying service
of a college Teacher in a College affiliated
to the Universities in-the State was recko-
ned for purpose of weightage in all the
Past Pay Revision orders and is being
reckoned for purpose of non-cadre pro-
motions and pension and hence they are

entitled to Half Pay Leave also right from
the date of entry in service,

3. It has been brought to the notice

f)f Government that the Keralg University
itself has since reviewed the matter. The

Syndicate that met on 16-6-84 took the
following decision :-

| "The Syndicate noted the provisions in
the Kerala University Ordinances jssued

under Section 26 of Act 14
of 1957
(Chapter-Lvi| “Conditi

€6s notified in 1967,

- The provisions
in both are Practically t 3 R

he same. Section



’ Chapter LVI.'I-"Conditions of servige

f}eachE‘fS in Private Colleges" as amen.
ged reads thus. "Half Pay leave wilj 1y,
qdmissible to a teacher at the rato of 2
Jays for each (?ompleted yefar of servico
and will be a\!allabl.e‘ for private affairg
o ON medical certificate.

The above provision is sufficiently clear
and according to the provision a teg.
cher of private college is eligible for leaye
for the entire service put in by him from
the date of first entry in servige™,

., The Calicut University was establisheq
nly on 23-7-1968.  Hence the Kerala
Jniversity Rules relating to Service Con-
jitions wers applicable to the teachers in
service on 23-7-1968 and who were sup-

sequently transferred to Callicut University
3rea.

3. Government considered the question
in detail and are pleased to approve the

University decison mentioned in para 3

above. Since non-teaching staff in Private
Colleges are also entitled to Half Pay
Leave at tho rate  of 20 days for every
completed year of service the decision as
teferred to above is applicable to non-
teaching staif as well.

6. Accordingly, it is hereby claritied that
both the teaching and non-teaching staff
in Private Colleges that have opted for the
Ditect Payment Scheme  will be. entitled to
Half Pay Leave right from the date of their
®try in Private College Service.

7. Govemment wish to make it clear that

the decision referred to above will not apply

10 the TBCkoning of Earned Leave and SO

fined Leaye at credit of the Private College

ir:aﬁ 8 on the cut off dates mentioned
Para 1 will not be carried:forward.

8. Director of Collegiate Education will
circulate this ordoer to the Managers/
Principals of all Privato Colleges that have
opted for the Direct Payment Scheme.

(By Order of the Governor)
K. MALATHY
Additional Secretary to Govt.

UNIVERSTY OF KERALA

PRIVATE COLLEGES - Rules to govern
the Seniority of
Teachers - framed
orders - issue of.
(Framed by the Syndicate on 23-2-1978
as amended on 24-8-1985).

Seniority Fixation Rules.

1. All Managements shall maintain seni-
ority lists of teachers working in
their Colleges affiliated to this Uni-
versity and it should be brought
up-to-date from time to time.

2. (a) All Colleges undsr a Corporate
Management affiliated to this Uni-
versity shall be considered as one
Unit for fixing the seniorty of teachers
provided the Management is recogni-
sed by the Univereiy as Corporates
(b) Corporate Managements having
Arts and Science Colleges Trainig
Colleges and Engineering Colleges
shall maintain a common seniority list

in subjects common to the above
Colleges.

Provided, however, that if before the
commencement of these rules,the Cor-
porate Management has treated Train-
ing Engineering and Womens Colleges
as separate units and has been so reco-
gnised by the University such College/
Colleges shall continue to beso and g
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separate senijority list for eac!l 0{:(?3::1
colleges shall be Drep_ared in o d’('::WI;
dance with the provisions laid

i e rules.

“zat)hESSeniority of a tr{ﬂnhar in 111?I
same cadre in a sublﬂlﬁl_ ”“de'_ ;
Management shall be decided with
respect to the total period of service
in that cadre in the subject, provided
he/she is duly qualified or exempted
by the competent authority fror-n.the
possession of the minimum qualifica-
tions prescribed for the post.

(b) For the purpose of (a) above,
while calculating the tota] period of
service of a teacher, the service put
in by a teacher prior to g ‘Break of
Service’ which exceeds two vears will
not be reckoned.
(c) The Management shall also pre-
pare a general seniority list of all the
teachers, cadre-wise.

Where the data of first appointment is
the same, seniority of a teacher in 3
cadre shall be determined on the basis
of the rank in the selection list and
where no selection list is maintained,
seniority shall be fixed on the basis of
age, the older person shal
Provided, howeuver,
promotion from one ¢
effected on the same
seniority in the low

maintained in th
well,

The date ol appoint
obtained in the sele
post shall be the deciding factor for
fixing the seniority and not the date of
joining duty,

When teachers with Previous seryige
in the Same institution. of under thg
same Management

. are '€-appointed
atfer a break thej relative seniority

I be senior,
in the case c§
adre to another,
date, the relative
€r cadre shall pe
€ promoted cadre; as

ment or the rank
ction Jist for the

10.

-the case may be, reckoned o

will be determined_ by_the len "
their previous service in g, "Nyl
institution or under the same nay
ment, the person ha3vung the & 6
poriod of prior service bejng traﬂ?:; -
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his/her service in that particyla, Man,
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(b) Seniority of a teacher appqins
a College newly started by ane
tional agency shall be decideq wits
reference to the length of Previgy
total service, if any, in the Same grag;
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teacher shall be placed in the

E\r’ef'y . Lists’ on the date of his/he The Managements of all affiliated
lsemo”w‘ntment to the service irre 3k Privato Colleges within the territorial
first aP "2{ o F8EE ‘Hhat1hs ﬂp'poinih jurisdiction of this University shall
ctive _ - follo z ;
P < temporary of on probation or w the above rules scrupulously
gnder any exemption, temporary or Note: Notwithstanding anything conta-
pe,manant- ined in the above, the seniority of a
: teacher already fixed prior to the
il’ Every Manager?‘le-nt _Shﬂ" prepare commencement of these rules shall
o vprovisional seniority lists’ of teachers not be disturbed.

in their Colleges within 3 months from
the date of which these rules come
into force. The lists so prepared shall
be circulated among the teachers.
complaints, if any, received from the
teachers within one month of its circu-
ation, shall be considered and decided
by the Management within one month
of their receipts and its decision on the
complaints communicated to the
teachers concerned. The 'Seniority
lists” thus finalised shall be forwarded
to the University within two months
for approval by the Syndicate.
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113, The teachers are entitled to appeaj
before the Vice-Chancellor against the
decision of the Management within
one month from the date of receipt of
the final decision of the Management.
The decision of the Vice-Chancellor on
the appeal shall be final.

14' The "Seniority Lists’ shall be approved
| by the Syndicate after making the
Necessary alterations, if any found,
a8 perthe above rules.
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The "Seniority List" approved by the
SYndicate shall be the final lists and
:“V.addition to the lists shall be mad'e
Ubject to the approval of the Syndi-

ft?lte and in strict conformity with these
es.
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