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University Acts, Statutes, Ordinances,
Requlations, Rules etc.

Prof. T. GOPALAKRISHNAN

As far as the College teachers are con-
cerned, the University Acts, Statutes,
Ordinanccs, Regulations, Rules, etc,, are
of very great significance, as they are
goverred by the (relevant) provisions in
them. “The provisions of law' are
binding on the teachers and therefors, they
have to adhere to them.They are binding on

every one connected with higher ecucation
here - University Authorities, Educationa
Agencies, Staff, Students znd all others
A University will have only such powers
as are specified in the concernred Univer-
sity Act, etc. And it is the mandatory duty
of the Vice-Chancellor of the University to
ensute that the provisions of lew are
“faithfully observed and carried out”. The
College Managements also have to adhere

to the legal provisions. And if it is found
that the provisions of law are violated
knowingly and consistently by the College
Management or the Principles, and that to
the detriment of the interestsof higher edu-
cation, the staff will have no alternative to
taking up the matter with the competent
authorities — the Government, the concer-
ned University, etc.— who are charged
.with the responsibility of ensurity that the

provisions of law are faithfully observed

and carried out by one snd all, more paiti
cularly, the peisons in responsible positio-
ns.But it is a fact, many of us do not have
an inkling of whit is being ubserved ar
'a_dhered te by the authorities and what
not. To enable us to understand things,

. itis necessary that we should learn the

!aw-at. least the relevant provisions of

8

law. And, itis fer enabling the teachers
especially the A KP CTA functionaries,
to know at least the “essentials” of lew
that | deal with them in the Serizl
beginning in this month’s issue of
the AKPCTA Journal. The readers
would please remember, our knowledge,
at least of the “essentials” will help
strengthen our bargaining power. This
makes the provisions of law very relevant
to us.

University Acts:- A university Act is the
main Legislation enacted by the legislative
Assembly of the State :-

(i) Either to establish and incorporate
a new University in the State.

(ii) Or to re-organise the existing

University.

The Gandhiji University Act, 1985 is the
legislation enacted to establish a new
University at Kottayam where as the Kerala
University Act, 1974 and the Calicat
University Act 1975 are the legistations
which were enacted to provide for the
re-crganisation of the University of Kerala
and University of Calicut respectively.

The Autonomous College issue:- [t has
alrezdy been indicated thet a University
(an Authority of a University) will have
only such powers as aro specified in the
concerned university Act or in the Statu‘es
O.dinances, etc.,, made under
The powers of the Universities in
Kerala are specitied in chapter il of the

et 5

the Act. .
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‘négfnea ACtS. "The threo llni\)(}mily
cﬂts referied to above, (and the Stalutes,
fdinances, etc., made under the Acts) do
20t contain any provision for allowing

#gutonOMOus Status"” to thoe collegoes
E{fi]iﬂwd to the university concernod, Tho
Jniversity Grants Commission itsolf hus
made @ specitic mention of this vital fact
in the "Revised Guide lines on tho
gcheme of Autonomous Colleges”brought
out by itvery. recently. Guidelino 6,-
conferment of Autonomous status of thet
Guide llnes reads thus:-

“The autonomous status to a College
will be conferred by its parent University
to which it is affiliated with the concurr-
ence of the U. G. C. and the concerned
state Govt, The act and statutes of some of
the Universites’ may ‘'not have provision
for allowing autoriomoaus status to its
constituent or affiliated Colleges...”” The
U. G C. therefore, Suggested that
“Necessary provision in this regard maybe
got made by the Concerned universities."”
What is implied andwhat is very important
is, a University should have power "to
designate any College as an autonomous
College with the Concurrence of the
state Government in the manner and
under the conditions prescribed ..”". And
the Senate is ths authority’'to preseribe ..”
the manner in which and the conditions
Subject to which a College may be desi-
9nated as an autonomous College ---"

It is sufficiently clear, those who were
parties to the controversial decision of the
SYndieate of Calicut university to confer
dUutonomous status to a few colleges
dfiliated to it, lost sight of (nay, they
Were totally ignorant of) the fact that the
laws of the University, in force, did not
ef?vr.ltalin any provision empowering the

Niversity to allow “'autonomous status”
10 any of its Consfituent ur affiliated

Colloges, What is more, thoro Is nat over
a roleranco  to the torm “autonomous
Collogoes™ In tho laws of the Univarsity,
ILis not known whother the Govt ropro-

:mnhnlivm'. I tho syndicnto who (avornod
allowing amonomons status did it oler

ascortaining the viows of the L. D, f,
Govt, tho constitent partios of which have
been doeadly against conloiing nutono-
mous status 1o Collegos in tho  state (0F
obvious roasons,  Tho docision ot tho
syndicate is really an affront to tho senato,
tho Supremoe authority of the Univorsity
which had already rejected  an earlior
recommendation tor giving  “autonomy"’
to Colleges. The Senate’s rolo is impor-
tant, for the Senate is the authority to
prescribe the manner in which and the
conditions Subject to which a college may
be designated as an “‘autonomous Collego,”
The senate can do it only atter getting the
rhain  Legislation—tho  University  Act-
amended by the state  Assembly with a
view to empowering the University to

consider the question of giving autonomy
to Colleges. It may be recolloted, the
U. D. F. Govt. here, which was wedded
to the policy of giving autonomy to
Colloges, did not choose to issue a
direction tu the Syndicate of Gandhiji
University to take a decision, of their liking
on 'the question of glving autonomy to
Colleges. Instead, they tried, to getthe
Gandhiji University Act, 1985 amended
Suitably by incorporating Provisions for
emporwering the Uuniversity to “‘declare
a College .- as autonomous in accordance

with the conditions presctibed in the
Statutes”, in the Gandhiji University (Third
Amendment) Bill, 1986. (TheBill, however
could not be moved in the Assembly’).
How could Mr. Jayschancdran, the
Vice-Chancellorof CalicutUniversity, permit
the Syndicate of the University to take a
decision on the question ot conferring
autonomy to a few Colleges, which it was
not empowered to do? Hoe is duty bound
to answer this question.
(Inconclusive)



The Mational Policy of Education (1986)

Programme of Action - A Critical

Over View

By Prof. (Mrs.) Kranti Jejurkar and Prof- K. Panikkar

In reeent times very few policy
documents emanating from the side of the
government have been the focal point of
avid public debate as the programme of
Action of fhe National Education policy
(1986). Tne thrust of the debate that
has ensued after the release of the
document has at times taken the course of
outright esponsal of the policy by the
votaries of the government who view the
policy almost in the nature of a
govermental fiat to be implemented at any
cost. At the same time the policy has come
in for the most critical
hands of academicians, Teachers’, Unions,
Journalists and independent commen
tators of public affairs.

The initial outpourings in the form of
either adulation as well as critical scrutiny
were stimulated when the Govdrnment of
India released the document ‘challenges of
Education - A policy perspective (1885)

which in the words of the then Union:

Minister of Education, Shri' K. C. Pant
would “Provide the basis for a nation wide
debate which would facilitate the formula-
tion of a new educational policy”, Undoub-
tedly there has occured a sustained debate
over the last two years in which the
programmatic formulations of the NPE
(1986) nhave been held up for critical
appraisal by Teacehrs’ Organisation
throughout the country. It will, therefore,
be of both academicand functional interest

10

scrutiny in the.

to examine the programme of Action of
the NPE (1936). ,

The Programme of Action of the NPE
(1986) sets forth its scheme of educatiou
from the pre-primaryto the Universrty level
in the most edifying terms in which non
conventional methods of pedagogy are
sought to be introduced. However, the
repertoire @f non conventional methods
turns a blind eye to Indian Socio-Economic
realities where mass education in the most
formal and disciplined manner is the need
of the day. In other words an attemptis
made on the part of the Government to
introduce a non-formal pattern of
education which will cater to. the less
privileged in Society. It is this aspect that
has come in for severe criticism from
teachars organisation. It will bz observed
that on. the pretext of introducing
innovative techniques the Government is
ushering a policy of lassez faire and
Privatisation in the field of education. The
NPE (1986) and the Programme of Action
nowhere adheres to the constitutional
commitment made in Articie 46 of tha
Directive Principles of State Policy of
introducing ~  free and compulsory
education for all children upto the age of
14 by 1990, It will not be improper to state
that the Governmentis jettisoning its
responsibility through a clear-cut
dichotomy between the formal and the non-
formal courses at every stage of edu-
cational progression: viz: the pre-primary




8l the elementary stage and: the stage
igher education. However, in spite of

platant  breach of Constitutional
commnment the policy of the Govarnment
sperates behmd‘ the S!nokescreon of
concern for evc_:lvmg a National System of
gducation which according to the NPE
(1935) document “implies that upto a
given level all students, irrespective of
caste, creed, location or sex, have access
10 education of a eomparative quality, "It
will be of interest to note some of the goal

oriented projection of both the seminaj
document viz; challenge of education-a

policy perspective (1985) as well as the
NPE (1986) which along with the
programme of Action stand out for their
statk contradictions. It will be noticed that
an educational philosophy is sought to be

worked out in the first two aforementioned
documents which when compared with
the programme of Action are also an
cxercise in vapidity. It may also be stated

that the very concept of the universalistion
of Education contained in the programme
of Action stands out for its perverse
logic bacause the introduction of the
non-formal methods especially in the
early stages of educational endeavourin an
attempt at societal institution in the
pursuit of sducational goals. A typical
example of the basic educational philsophy
that sought to be put forth and the totally
contradictory Programme can be seen in

Statement 3. 6. of the NPE (198d). It
states: “To promote equality, it will be
necessary 1o provide equal opportunity to
all not only in access, but also in the
conditions fot success. Besides awareness
of the inherent equality of all will be
Created through the core curriculam. The
Purpose is to remove prejudices and
complexes, transmitted through the social
environment snd the accident of birth”.
One wonders how this can be achieved

stad

through a discriminatory system and policy
of educational organisation.

A country like ours which has been at
the forf'fron: of anti-colonial strugales in
the Third World and wherein the fight for
democratic  values is a national ethos
to-day, cannot envisage the fragmentation
of society for the pursuit of edueational
goals. But unfortunately this entire vision
is lost sight of in the over enthusiasm to
enter the 21st century. It 2also sadly
reflccts  the sacrifice of the cardinal
principle of Democratic sociaism which
should act as the litmus test in every task
of nation building. This is not so as can
be seen from someof the glaring negative
features of the NPE (19856), The entire
approach towards these issues must be
changed. They may be enumerated in the
following menner:

1. Many of the schemes enumerated for
early child care and education especi-
ally, the Intergrated Child Develop-
ment Schemes (. C. D.S) as well as
the early childhood education centres
(E. C. E. ) should rather teke the form
of welfare feyisiation enactments so
that some of the areas of the Directive
principles of State Policy are covered.

2. The concept of non-formal education
at the Elementary Stage must be
dropped and instead a totally
integrated School System must be
evolved: This can only be carried out
through value based orientation for
building a democratic polity as well as
for achieving universsl literacy through
free and compulsoly education for
children upto the age of 14 as set
forth in Art 45 of the constitution.
Such a policy also allows for the
gvolution of a common school system.

3. The concept of Navodaya Vidyalayas,
it is stated, aims to serve the objective

\ L1



of excellence, complied with equity
and social justice. "' These Pace-setting
Schools as they are commonly termed
will be another instrument that will
nullity democratic valuesand which
will in the long run fragment society
on antogonistically hierarchil lines, In
the approzch taken by the Govern-
menttrowads the creation of Navodaya
Vidyaiayas, there is total disregard for
the concept of education as a proces
of gradual mental development, in
which some characteristic aspects
of excellencemay appear late in a
child. Morcover, there are other
aspects  like initial environmental
influences as well asparental back-
ground which has to be circumvented
before the points of excellence are
reached.

In tha Programme ot Higher education
the concept of Autonomous colleges
will further deepen the encroachment
in the field of Higher Educaiion by
private Interest. It is surprising how a
National Programme of Education can
narrow the perspective of a broad
based approach towards education.
The system of Autoncmus colleges is
still another attempt at the Policy of
frangmentation . which will not only
came in the way of an integrated
University curricuiam but which will
also strengthen the forces cf privatisa-
tion in the field of Education. Further.
teachers organisations injthe country
have the threat of the viviseection of
the teaching fraternity on the maost
antagonistic lines.

Although the NPE (1986) stales in ng-
uncertain terms that the ""Status of
the teacher has had a direct bearing
on the quality of education and many
of the ills of the latter can be ascribed
to the indifferert manner in which
society has looked upon the teacher,”
Yet, it will notice that it is over g

‘decade since the last revision ol Pay-

Scaies took plece. Even the recent
recommendations of the WNchrotra
Committee place overcus conditions
for being eligible for the new pay
scales. The basic issus of security of
service is nowhere mentioned and no
statutory provisions have besen incor-
porated in this direction. Thus the
averment in the NPE (1986) of the
traditional respact that teachers have
enjoyed in the country sound hollow.

It is not possible to indulge in
an indepth study of ih2 N.P.E, (1986)
within the topical limitations of this
paper. There is no doubt that the NPE
{1986)has many positive aspects
which aims at a broad based trasition
of the educational system so as to suit
the new technelogical age. However,
there is a total lack of aholistic view

in the policy document ; because what
is attempied in all educational endea-
vours is revolutionizing the mind. This
can only be achieved through adhere-
nce to value oriented goals wherein
human equality and economic justice
are not lost sight of otherwise any
system of education will turn out to

' be a mechanical and rapid exercise
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(i} Principal Minimum 3 hours
(Arts and Science) and Maximurm

& hours

(In no case it shall bx less than 3 hours

agmaen® miweomlod aysozossiwelal

dan;w&qnm".)
(i) Professcr and Head of the P. G.
Departmznt.
(a) Arts Subjscts.
Normal (Maximum) 11 hours.
Minimum 10 hours,

(b) Science Subjects.
Narmal (Maximum) 12 hrs of lecture
and Supervision of Pre cticals.
Minimum 11 his ¢o
(This reduced Work-load is prescribed
in view of the duties to be performed by
him &s the Head of the P. G. Dept)
iii) Professor (Il Grade) and Head of the
degree Depaltment.
(a) Arts Subjects
Normal (Maximum)
Minimum
(b) Scicnce Subjects

12 Hrs.
11 Hrs,
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Normal (Maximum) 13 Hrs
Lecture and Supervision of Practicals.
Minimum 12 Hrs
(The Il Grade Cader Piotessor in the
P. G. Arts and Science Depts, who aro in
charge of the Degree Section of tho P. G,
Depts are not now allowed any reduction
of work from the prescribed limits. The work
load in their case is as follows:-
(a) Arts SubjectsNormal-14,Minimum13
(Maximum)
(b) Science Subjects. do 15, do-14
(iv) Non Cadre Professors/ Lecturers/
Jr. Lecturers. (Thev all belong to
the same Cadre)
(a) Arts Subjects. Normal - 14,
Minimum 13 (Maximum)
(b) Science Subjects do 15, do 14.
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= Al Arts and Science Colleges affiliaied
“to the University of Kerala shall so regulate

the admission of pupils as not to exceed
the strongth prescribed for a class for the
coursos  spocified in colum | below for
the Subjects noted in Column 2.

Course subject Strength for each class

(1) (2) (3
(a) Pre-Degree (i) Atts Subjects, 80
Provided that in Colleges where

facilities are available a marginal increase
of five Seats will be allowed raising the
total strength to 85 which shall be the
maximum strength.

(i) Science Subjects. 80
No Marginal increase will be Ordi-
narly allowed,if atall allowed under Specizal
Circumstances resulting from transfer of
Students from one College to another, such
increase shall be limited to 5.
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1 79-10-86 COLLEG CALENDAR
58387/86/Coll.Edn. Office of the
Director of Collegiate Education,
Vikas Bhavan, Trivandrum,

Dated: 29-10-1986

1 stat.

CIRCULAR

Isub:- College Calendar-Printing and
Publishing of-regard.

Itis seen that some of the colleges do
not publish their calendar even after the
| term of the academic year, and some do
not have any Calendar at all. Calenear fee
salso being collected from the students
by these Colleges.

| The matter is viewed with concern and
| seriousness. It is, therefore, informed that
| the Principals of Colleges should make
timely and prompt action to see that the
College Calendar is printed and released
at the baginning of every academic year
itself, Sd/ -
Director of Collegiate Education

| 13-11-86 NO PROBATION DUE IN
N. C. PROMOTIONS

Letter No Estt D1-98380/86

dt. 13-11-85 from the Director of

Collegiate Education, Trivandrum.
addressed to the Dy. Director of
Collegiate Education, Kottayam and copy
to the Dy. Director of
Collzgiate Education, Quilon/Tripuni-
thura, Trichur and Calicut.
4 Sub:- Private Colleges- Teaching staffdecl-
aration of probation in the casvof |
Grade (NC, Prof ssors-insistingreg.

{ pouedeando’ aodad

Refi- Your letter No AZ.1635 86 dated,
30-10-1986. With refarence to your
letter cited | wirite to infarm you that
piobation need rot be insisted on
the category of lagrade (M. C.)
Professors also,

Sd/-

Dy. Director of Collegiate Education.

8-1-87 BOND FOR FIP UNDER UGC.
Plg5.100439 Office of the Director
of Collegiate Education, Vikas Bhavan,
Trivandrum, Dated : 8-1-1887.

CIRCULAR

Sub: Faculty Improvement Programme cf
U.G.C -Submissicn of bond-further instru-

ctions.

Itis the usual practice of teachers to
submit bond in connection withthe Faculty
Improvement Programme deputation to
his office without the knowledge of the
principal of College where they worked.
So the Principals of colleges are notd @
ware that the teacher had submitted bond.
It future the bond for Facully Improvement
Programme deputation will not be
accepted in the office direct from the
Teacher Fellow. The bond should be
submitted to the Principal where the
heacher worked prior to dzputation.  The
Principals in their turn may forward the
bond (2 capies includingone copy in plain
paper) to this office after through scrutiny.
The defective bond need be forwarded to
this office only atter rectification.  The
Principals are instructed 1o follow this
ditection strictly and instauct the teachers
deputation  Faculty Improvement  Pro-
grammo accordingly.

Special Officer for u. G. C.
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GOVERNMENT OF KERALA
ABSTRACT

PRIVATE Colleges - Teachiers opted for
Chapter Il of the Pension Statutes- revised
pension - orders issued.

HIGHER EDUCATION (D) DEPARTMENT

G. 0. (MS) No. 143/87/H. Edn,,
Dated, Trivandrum, 18-5-87

G.C (MS)83/85/H.Edn.
dated, 22-4-1985

Read: 1.

2. G. 0. (P) 235/86] (45) Fin.
daled, 19-3-86.

-ORDER

On the basis of the recommendation of
the IVth Kerala Pey Commission, Govern-
ment are pleased to o der that the pension
of Chapter lll opted PriviedCollege teachers
be enhanced &t the rate of 1/80 for each
completed year of service subject to a
maximum of 30/90 of ihe average
emcluments. :

_ 2. This order will tzke effect from
1-7-83 and the benefit of arrears will be
allowed with effect from 1-4-85,

3. The Government order first read
above will stand modified to that extent.

4. The Director of Collegiate 'Educa-
tion will circulate this order to 2!l private
coileage Managements.

{By ORDER OF THE GOVERNOR)
M. 8. K. RAMASWAMI
COMMISSIONER & SECRETARY To Govt.

20 & v ’ !
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GOVERNMENT OF KERALA
Abstract

Rules - Kerala Seivice Rules - Commuted
Leave - Amendment to  Rule 84, Part |,
Kerala Service Rules - Issued,

FINANCE (RULES) DEPARTMENT

G. 0. (P) No. 540/87/Fin. Dated,
Trivandrum, 20th June, 1987,

Read:-1. Government of India Motifica
‘ tion No. 16 (b) E. 1V/74 dated
11-4-1975. _

2. Letter No.  Co.Ord. 11/12-28/
Leave/Vol.14]149/6585  dated
25th March, 1886 from the
Accountant General.

NOTIFICATION

S.R. 0. No. /87.— In exercise of
the powers conferred by Sub Section (1)
of Section 2 of the Kerala Public Services
Act, 1968 {19 of 1968), read with Section
3 therecf, the Government of Kerala hereby
make the following rules further to amend
the Kerala Service Rules, namely :-

RULES
C. S. No.452/87.

1. Short title and commencement:- (1)
These rules may be called the Kerala
Service (Amendments) Rules, 1887,

(2) They shall come into force at once.
2. Amendment of the rules.- In Partl of
the Kerala Service Rulesfor rule 84 and
the conditions thereunder, the following
rule shall bes substituted, namely :-

84, Commuted .Loave.- Commuted
Leave not exceecdiig half .tte amount of



T

palf-pay leave due may be granted 10 an
officer in--permanent  employ. When
CommUted Leave is granted, 1twise the
gmount of such leave shall be  debited
ggainst the half-pay leave due,

gy Order of the Governor,
R. R. Gopalakrishna Panikkar,
Additional Secretary to Govt,

EXPLANATORY NOTE

(This is not part of the amendment but is
intended to indicate its general purport).

The provision in Rule 30 (c) of the
Centrzl Civil Seivice (Leave) Rules 1972
that Commuted Leave during the entire
servics shall be limited to a maximum of
240 days has bsen taken away by Govern-
ment of India.  Government desires 1o
bring about a corresponding change in the

Kerala ~ Service  Rules and hence the
amendment.

opedan’afai’-moeed - eeman
@353 7@

No. Estt. D1-18404/87
Ditector of Collegiate
Education, Trivandrum
Dated: 15-6-1987

CIRCULAR
Sub: Private  Colleges - Vecation staff-
Benefits of carned leave in.iespcet

of teachers on account of vacation
duty - eligibility - regarding'

Raf: 1. G.0O MS.76/81/H
14-5-81

Edn. dated

2. G.0.MS. 136/86/H. Edn. dated
23-5-85

Accordig to the Government orders
cited oarned leave under Rules 80, 81 and
86 of part | K3 R. is admissible 1o the
tonchers of Colleges who  are
appointed as Chief Superintendent, Senior
Assistant, Superintendent/Invigilators fof
the conduct of Untversity Exeminetions
and University Practical examinations at
the examination centers during vacation,

Private

Princrpals of certain Private Colleges
have sought for clarification as to from
which date the teachers so prevented from
availing themselves of the vacation wil
become eligible to surrenderfavail of

earned leave &s per the above rules in the
K. S. R. s.

As per rule 80,81 and 86 of part
1'K.S. R S. officers serving in vacstion
depariments if prevented from availing

- them selves of vactions in any yezr will

become eligibie for the benefit of earned
leave, only after completing 12 months of
actucl duty as the year in which they are so
preventzd frcm availing of vacation should
be interpreted to mean twelve months of
actual duty in their vacation cepartments.

his means that the actual pericd of cuty
of tweive months will be calculated from
the date foljowing the wnniversaiy ¢f their
service pricr to the vacation in which they
are prevented from avaiting of the vacation.
The actual perind of duty will also include
the period spent cn duty duticg vacation.

in this regard the following illustrations
may be noted.

1  An officer entered service in a
vacation department on 26-12-75. The
vacation of the Departiient for 1985 is
from 1-4-85 to 31-5-8L. He was appointed
for vacation duty for 28 days from 16-4-85
to 10-5-85

His fitst year of servica is from
26-12 75 to 25-12-76 for which he earns
no earned lvave

25




From 26-12-76 he earns_ ezrned leave
it appointed for vacation duty in any
subsequent yes:.

Ezrned leave earned during 1985 on
account of wvacation duty is:25x30 _
61

12(rounded)

He becomess eligible for the azbave
days only after completing 12 months of
actual duty from 26-12-84 as shown
below.

26-12-1884 to 31-3-1985 -

3 monthe 6 days
16-4--18851t0 10-5-1885- 25 days
1--6--1985 to 29-1-1986 -

7 months 22 days

He can avail of/Surrender the zbove
earned leave cn cr after 30-1-198&6,

Il.  An Officer entered service inavacation
depertment on 24-6-1981. He was on
vacsztion cuty from 5 4-1986 to 8-4-1986
and from 7-5-18835 to 13-£-1988. where
the vacation is from 1-4-1986 to
31-5-1986.

First year of his service in a vacation
department is from 24-6-1881 to
23-6-1282 for which he has no
eligibiiity for earned leave.

From 24-6-1982 he is eligibic for
ezrned lezve if posted for vecztion duty
earned leave earned during 1986 on
account of vacation duty.

11x%20
" oU

=B(rounded)

He becomeseligible for the abave days
only aiter completion of twilve months

of actual duty from 24-6-1985 4 shown
below :-
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24-86-1885 to 31.3-1538

8 months 8 days
5--4-1986 to 8--4-1985 4 days
7--5-1986 to 13-5-19885 7 days
1--6-1986 to 11-8-1985

< montbs 11 days

He can avail of surrender the abave
earneg leave on or after. 12-8-1928

Principals of all the Private Colleges
and Zonal Deputy Directors of Collgieate
Education are requested to entertzin the
clzims for the benefits of esrned leave in
respect of the vacation staff as per the
above illustrations.

All other conditions stipulated for the
surrender of earned leave such 25 the
interval of 12 mouths between two
currenders of 30 days scheme or 15 cdays
scheme should also be taksninto zcccunst

DEPUTY DIRECTOR OF COLLEGIATE
EDUCATION.
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Amendment

That the following be substituted for
Statute 20 in Chapter 24-‘Affiliation of
Colieges’ of -the Kerala University Firsy
Stautes, 1977,

20.- Concstitution of Coilege Ccuncil:

(1) Every Ccliege shall have a duly
consttuted Callege Council represen-
ting the teaching staff to advise on
questions  relating to  the internal
affairs of the College. It shall consist



(2)

(3)

of the Principal and all Heads of
Departments or Teachers in charge
of the Departments and not legs than

Vote as a member

: of the Council, has
a casting Vote.

: (6) " The College Council shall be recon-
W0 representatives: o the teaching stituted every year e
staff elected by the members of the 2
teaching staff from ameng themselyes, (7) Subject to the provisions in that

The Principal shall be the Chairman
of the College Council.

The College Council shall elect 3
Secretary from amang the members,
The Secrztary, as and whean required
by the Chairman, shall convene mee.-
tings of the Council. It shall pe
competent for the Council to remove

the Sccretary from his Office by a

(4)

majority decision.

The College Council shali meet at
least once in two months and the

Minutes of the meetings shall be
recorded,

The decisions of the College Council
shall be taken by simple majority and

the Chairman shall, in addition to his

Statutes the functioning of and
election to the College Council shall

be governed by the rules framed by
the Syndicate in this regard.,

The views expressed by the members
of the Senate was that the principle of
proportional representation should be
followed in the election to the Collega
Council and provision to this effect should
be included in the Statutes itself,

The Syndicate may consider whether
the Statute amendment may be brought
before the next meeting of the Senate
with the following madifications in Clause
(1) of Statute 20, namely:

In the said Clause ths following shall

be added at the end :

‘through propotional representation by

single transferable vote’,
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No. F. 1-21/87-UI
GOVERNMENT OF INDIA
MINISTRY OF HUMAN RESOURCE DEVELOPMENT
DEPARTMENT OF EDUCATION

To
Education Secretaries
all the States / UTs.
Subject : Revision of pay scales of
teachers in Universities and
Colleges and other measures
for maintenance of standard®
in Higher Educaticn.
Sir. :

| am dirccted to say that in fulfilment of

the constitutional responsibility for coordi-
nation, determination and msintenance of
standards in higher education, the Central
Government and th2 University Grants

Commission have taken from time to time

sevaral mzasures. As a part of these efforts

the Central Government have revised the
pay scales of teachers in Universities and
Colleges in order to attrect and retain
talent in th? teaching profession. The
National Policy oan Education-1986 envi-
sages efforts to reach the desirable
objective of uniform emoluments, service
conditions and grievan ceremoval mechan-
sm for teachers throughout the countiy.The
policy also visualises the creation of an
opan, participativ: and data-based system
of teacher evaluation. It also suggests
r23rganisation of m=thods of recruitmeént,
i1tro tuction of programmes of teacher
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New Delhi; the 17th June, 1987

continuing education,

orientation and'
Universities and’

filling up of posts in
colleges on the basis of merit, etc.

2" Following the appointment of the’
Fourth Central Pay commission for Central
employees, the University
Grants Commission had appointed a
Committee under the Chairmanship' of
Professor R. C. Mehrotra, Professor Emeri-
tus, University of Rajasthan, 1O examine
the present structure of emoluments and
conditions of service of Universitly and
College teachers, taking into account the
total packet of benefits such as superan-
nuation, medical and housing lacilities etc.
and to make recommendations on them
having regard to'the necsssity of attracting
and retaining talented persons in the
teaching profession and providing profess-
ional advancement opportunities to them.
The Committee had submitted its repoit 1o
the University Grants Commission in May,

1986. The UGC considered the recCmmelri-
in the repot, made

acted

Government

dations contained
certain obse:vations on them, and I~ Gu

the Government of Inda toO consider
implementation of the report. A cCpy of
tha report was forwarded to the Ctato

emeyamolemo
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Governments vide this Ministriy's letter

No. E-1-19/86-U-1
10, 1987.

dated  February

3, The Government of India have carciully
examined the various recommendations
contained in the report and the obsorvationg
of the UGC and have decided toimplement
5 scheme of revision of pay scales of
teachers in Universities and Colleges w.e f,
Januaty 1, 1886. A copy of the scheme is
¢ ttached. (Appendix)

4 The scheme is being implemented in
the Central Universities and other institu-
tions fully financed by the Central
Government. The Government of India
have also decided to assist the State
Governments, who wish to adopt and
implement the scheme of revision of pay

scales, subject to the following terms and
coditions :

i) The Central Government will provide
assistance to the State Governments to
the extent of 809, of the additional
expenditure involved in giving- effect
to the revision of scales of pay.

i} Tha Central assistance to the extent

indicated above will be availabie for
the period January 1, 1986 to March
31, 1890C.

iy The State Governmsants will meet the
remaining 20% of the expenditure
from their o & resources and will not

pass on the liabiiity or_any_portion
there of to the Universities Of

the managements of private colleges.

i) The State Governments will take over
the entire responsibility for maintaining
the revised scales of pay w. e. f. Apiil
1, 1930.

v) Central assistance will b3 restricted
t> the revision of pay scales of the

posts which were in
Januatry 1, 19886,

oxistence om

5. The State Governments, after taking
local conditions into conzideration, may:
alno decido in thair discretion, to intreduce:
scales of pay differont from those mentioned
in l‘hu schome, and may give effect to the
revised scales of pay from January 1, 19586
or a laterdata In such cases, the details
of the modifications propcsard cither to the
scales of pay, or thse date fram which the
scheme is to be implemented  should be
furnished to the Governmert of India for
Its approval and, subjzct to the approval
being accordod to the modifications,
central assistance on the same terms an

conditions as indicated above will b2
avilable to the State Govarnments for
implementation of the schems with such
modifications, provided that the moditizd
scales of pay are not higher than those
approved under the scheme.

6. The paymant of Central assistance for

implementation of the schemse is also sub-
ject to the condition that the entire scheme
of revision of pay scales, together with all
the conditions attached to it, is implmented
by the State Governments as a composite
schemea without any modification exczpt
to the date of implementation and the
scales of pay as indicated above. In addi-
tion, it shall be necessary for the Universi-
ties and managements of Colleges to make
necessery changes in their  sttutes,
ordinances, rules, regulations, etc., 10
incorporata the provisions of this scheme.

7. The detailed proposal for implementa-
ton of the schemes on the lines indicated
abova may kindly be formulated immediat-
ely and sent to the Depa v nent of Education
in the Ministry of Hum in Rascurce Deve-
opment for examinstion so that Centrél
assistance to the x enl indicated above
can be sanctioned f,r its implemen-aticn.
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8. The proposal for revision of pay scales
of Librarians and Directors of Physical
Education is still under consideration and
a separate communication will follow.

9. Anomalies, if any, in the implementa-
tion of the scheme may be brought to the
notice of Department of Education, in the
Ministry of Human Resource Development
for_clarification. ‘

10. The reczipt of this letter may kindly be
acknowledged.

Yours faithfully,

(C. R. PILLAI)
Deputy Secretary to the Government
of India

APPENDIX

To the letter No. F. 1-21/87-U-1 dt
17-6-87 regarding the Scheme of Revi-
sion of PayScales of Teachers in Univer-
sities and Colleges - 1986 and other
Maasures for Maintenance of Standards
in Higher Education.

Coverage:

1. This scheme applies to teachers inall
Universities (excluding Agricuitural Uni-
versities), and Colieges (excluding Agri-
cultural, Medical and Vet rina'y Science
College) admitted to the privileges of the
Universities unless  they  specifically
exarcise an option in writing to remain out
‘of this Scheme as provided in para 19

hereafter.

Explanstion:

(i) The schem=z will apply to teachers
in the Faculties of Agriculture,

Medicine and Veterinary Science in -

the Central Universities.
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(ii) The scheme of revision of pay
scales of teachers in technical
Institutions (including Engineering
Colleges and other Institutions
offering courses only in Technical
Education) will be communicated
separately.

Date of Effect

2. The revised scales of pay will be effe-
ctive from January 1, 1986.

Pay Scales:

3. The revised scales of pay effective from
1-1-1986 are given in Annexure-l, -

4. The revised scales of pay are inclusive
of the basic pay, the dearness pay, the
dearness allowance, additional dearness
allowance, and the interim relief, if any
admissible to teachers as on 1-1-1986.

5. The revised scale of pay of Tutors and ‘

Demonstrators is for the existing incum-
bents of these positions in the Universities
and Colleges. There shall be no fresh
recruitment to this category.

6. The Principals of Colleges may be
placed in the scale of pay of Readeror

Professor on the basis of criteria to be

laid down by the State Gevernments.
Recruitment and Qualifications:

7. Recruitmeant to the posts of lecture:s,
Readers and Profassars in Universities and
Colleges shall be on the basis of merit

through all-India  advertisement and
selection,

8 The minimum qualifications required

for appeintment to the posts of Lecluiers,

Readers and Professors will be these pes-

cribed by the U. G. C.from time io time.
Generally, the minimum qualifications for

SISl -
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pointment to the post-of Lecturer shall
" Master’s degree in the relevant subject
Jith at least 559, marks or its equivalent
raderan,d good academic record.
Explanation::

(0 M. Phil and Ph. D.in the relevant
subject may be prescribed in appro-
priate cases, as a desirable qualifica-
tion for recruitment to the posts of

Lecturers in Colleges and Universities
respectively.

(i) The minimum qualifications should
not be relaxed even in respect of

candidates who have research degrees
like M. Phil.JPh.D.

9. Only those candidates who, beside
fulfilling the minimum academic quali-
fications prescribed for the post of
Lecturer, have - qualified in a compre-
hensive test, to be specially conducted for
the purpose, will be eligible for appont-
ment as Lscturers. The detailed scheme
for conducting the testincluding its design,
content and administration will be worked
out and communicated by the U. G C.

10. A Lecturer in a College or a Univer-
sity, who does not obtain an M. Phily,
Ph.D.degree, as the case may he, or does
not have to his/her credit research work of
equiva'eat standard, shall not be entitled
ta dran the annual increments beyond the

stagz of Rs. 3.400/- in the scale of pay of
Rs.2200-4000.

Explanation .

The U. G. C. will review the facilities
available for M. Phil./ Ph. D in each disci-
pline and will grant apprapriate relaxation,
either permanantly or for spacified periods,
from the fulfilmant of this requirement. The
oberation of this para will remain suspended

until such notifications are issued by the
U. G. C.

Career Advancement

11. FEvery Lecturer will be eligible for
placement in a senior scale of Rs.3000-
5000 if he/she has:

(a) completed 8 years of service afterregular
appointment or has reached a basic
pay of Rs. 2800/-, whichever is earlier ;

(b) obtained a M, Phil. or Ph, D. degree,
as the case may be, or has to his/her
credit research work of equivalent
standard;

(c) attended two refresher courses/summer
institutes each of at least four weeks’
duration; .and

(d) consistently satisfactoty performance
appraisal repoits.

12. The requirement of participation in
two refresher courses/summer instituteS
would be suitably relaxed till arrangements
for courses/instilutes are made. The requi-
rement of M. Phil./Ph.D. will not apply in
the case of Lecturers who were appointed
prior to the implementation of the 1973
revision.

 Explanation:

(i) All Lecturers in the existing scale’of
Rs. 700-1600, who have completed 8
years of service on 1-1-1986, will be
eligible for placement in the scale of
Rs 3000-5000 in accordance with the
provision in paras 11 and 12. The
bznefit of the relaxation mentioned in
the explanation under para 10 will also
be available to them.

(i) A regular and systematic appraisal of
the performance of teachers should
become operational from the academic
year 1988-89. Till then the existing
screening mechanisms | sclection
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Procedure will apply for placement in
the Senior Scale There will b no roln”
xation in any case fromtherequirtoment
of consistentlysatistactory porformaneo
appraisal for placemont in tho Senioy
Scale.bayond 1989 90,

13. Every Lectwier in tho Senior Scale
will be eligible for placementin a Seclection
Grade of Rs. 3700-5300 if he/she has ;

(@) compeled 12 years of seivice in the
senior scale or has reachod a basic
pay of Rs. 43/5/-,whichaver is earlier

(b) attended tworefiesher courses/summer

institutes after placement in the senior
scale; and

(c) consistently satisfactory parformance
appraisal repo:ts.

14. Placement in the Selection Grade
will be through a process of selection
by a Szlection Committee to be set up
under the Statutes of the Unjversity
concerned or other similar Committees
set up by the appointing authorities in
accordance with the guidelines to be
laid duwn by the U. G, C.

15. Lecturers in the existing Selection
Grade of Rs. 1200-19G0 in Colleges will
be eligible for placement at the appropriate
stage in the revised Seclection Grade of
Rs. 3700-5300 in accordance with the pay
fixaticn formula under this scheme. The
relaxation envisagad in the case of Lectur-
ers for placecment in the Senior Scale in
respect of participation in refresher courses/
summer irstiutes as well as performance

appraisal will also apply to placement in
the Selection Grade, '

16 Readers who have completed 8 yeais
of service, and have given good account
of themselves in teaching/research exten-
sion, will bz eligible for placement in the
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Senior Scale of R, 4600-6700.  Place.
aient dnthis grade will be on the basis
c1solection by Sclection  Commlias Con-
stitutod under the rolovent Statutas of the
Universitios or othar similar Committag set
up by the appointing authorities, in A6C0T.

dunce with the guidelines to be laid e

N
by tho U, G, C.

17. The Senior Scale for Readers will ba
restricted to one third of the total strengsh
of Readers in a University, or Collegs
where such posts are sanctioned, In tha
case of State Goverment Colleges, one-
third of the strength of Readers is to ba
determined on the basis of ihe total number
of posts sanctioned for all such colleges,

18  The scheme of career advancament
mentioned in paras 11 to 17 ahove will
aoply to all teachers apnointed on or ater
the date of implemantation ot this schema.
It will also apply to all existing incumbants
except those who specifically opt in favanr
of the Merit Promotion Scheme introduced

by the University Grants Commission
in 1983.

19. The existing teachers in Universities
and Colleges whare the Merit Promotion
Schemes formulated by the U.G.C. in
1983. or any other similar schemss aein
operation will have an option to continue
to be governad by the provisions of those
schemaos providad that they exercise that
option in writing prior to their pay fixation
under this scheme They will also ba
entitled to the designations envisaged for
various categories of teachers in those

schemes, but the scales of pay will be a3
follows :-

(1) Lecturer — Rs.2200-40C0

(ii) Reader/Lecturer  — Rs.20002-5000
(Selection Grade) *

(iii) Professor — Rs.4500-57.0



20. In ordar to prc'wide an' incentive fof
high quality and original work by teachers,
the numbzr of positions of Professors and
Readers in the Universities and Colleges
will be reviewed from time to time by the

ggencies who sanction their maintenance
expenditure.

21, Posts of Readers and Professors will
pe instituted in suitzble and deserving
colleges. The U. G. C. would evolve
suitable criteria for idsntifying colleges
where such posts could beg instituted and
communicate them in due course.

22, The criteria and mechanism for
salection and appointment to the positions
of Profeszor of Eminence: will b2 worked
out in consultation with the University

Grants Commission and communicated
later.

Continuing education and appraisal of
performance

23. Participation at reguler intervals in
appropriately designed refresher courses/
summer institutes is envisaged as an
integral part of the professional dsvalop-
mant of teachers. The University Grants
Commission, the Indira Gandhi N itional
Open University, the Stats Governmznts
and othar appropriate agencies will ba
advised to .take steps to introduce pro-
gram n 3 of continuing .education for this
purposs. As explained above, pending
the organisation of such programmes on
the quality and scale renurad for giving
effect to tha implamentation of the meas-
ures envisagad in this schem2, relaxation
from the requiremant of participation in
such programmas for specific period, and
for specific categorics of posts, will be
granted.

24. Regular and systsmatic appraisal of
parformance of teachers is to be an essen-

tial element in-the management:of edu-
cation and this has baen taken into account
in the design for the career. development
of teachers, The U. G. C. has been
requested to formulate the guidelines fof
the eveluztion of parformance of teachers-
tzking into zccount the statements conta-
ined in the National Policy on Education-
1986 and the Programme of Action for its
implementation so that a regular system of
evzluation - open, participative .and data-
based becemes operational from 198888,

Qther conditions of service
Probztion

25 The period of probation of ateacher
shal!l not normally excesed a perind- of 24
months. A Lecturar appointed on probstion
should be confirmed only after he[she hes
completed an appropriate short-term ori-
entzticn progremme and his/her perfor-
mance appraisal reports are satisfactory.
The U G. C should makz arrangements
to ensure that facilities are availablz for
organisirg _ orientation  programmes to
cover all Locturers eppointed in and after
1£88-89.

Superannusztion and re-employment
26. Thzage ofsupsrannuation for teachers

shouid bz 60 years =nd thereafter no
extension in se:vice should be given

.However, it wiil b2 open to a University or

College to re-employ a superannuated
teacher accarding to the existing guidelines
framed by the U. G. C,, upto the sge of 85
Years

Grievance Redressal Mechanisni;

27. App:opiiate mechanism for theredres-
sal of teachers’ grievances wiil be establi-
shed in sll Univarsities and Colleges, in
respect of which guidelines will be issued
separataly,
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Codo of Profossional Ethics:

28, National level associations of teachers
chould prepare a Code of Professional
Gthice for Teachers in consultation with
the U. G. C., all concerned should soo to

tho obsorvance ot the code.

Allowances

29. Tho revisod scale of pay on 1-1-1986
is inclusive of tho dearness pay and
dearness allowance admissible on that dato-
Any dearness allowance that might become
duo after that date will havu to ba sanctio-
ned by the agencies which are meeting the
maintenance expenditure of the concerned

Universities and Colleges.

Pay fixation formula;

30. Tho pay of teachers in the revised
scale on 1-1-1986 will be fixed in accor-
dance with the formula recommended by
the Fourth Pay Commission while revising
pay scales of the Central Government
emoloyees. The details of the pay fixation
fourmula are given in Annexure l1.

Dearness Allowance and other benefits :

31. Teachers in the Central Universities
and institutions financed by the Central
Government are sanctioned  dearness
allowance at the rates applicable to Central
Government employess drawing correspon -
ding pay. They are also sanctioned other
benefits like House Rent Allowance, House
Building Advance, medical facilities, retire-
ment benefits, leave travel concession,group
insurance, etc., on the pattern of similar
benefits available to corresponding catego”
ries of Central Government employees’
The State Governments may consider
providing comparable benefits in the light
of the statament made in the National

| Policy on Education-1986.
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ANNEXURE |1

Formula for fixation of pay in the revised
scalos

I. Pay in tho revised scales gshould be
fixed under this schems only after-

a) every toacher has had an ooportunity
to decide whether hefshe will opt for
the earlier scheme (Para 18-19); and

b) The University or College concerned
has made necessary changes in theijy
statutes, ordinances, rules,regulations,
etc. to incorporate the provisions of

this scheme.

Il. The pay of teachers in Universities
snd colleges may be fixed in the revised
ccales of pay in the following manner:-

i) Anamount representing 20% of basic
pay in the existing scalz shall b2
added to the “existing emoluments™.

ii) After the existing emoluments heve
been so increased, the pay shall be
fixed in the revised scale at the stzge,
next above the amount thus computed
Provided that:

a) if the minimum of the revised scale is
more than the amount so arrived at,
the pay shall be fixed at the minimum
of the revised scale;

b) if the amount so arrived atis more
than the maximum of the revised
scale, the pay shall be fixed atthe
maximum of that scale.

EXPLANATION

i) The "existing emo!uments’‘of a teacher
on 1-1-1986 shall include:

a) basic pay



b) dearness pay,
aliowance and
allowance, if any;

c) Intrerim relief, if any

additional dearness
ad-hoc dearness

i Fc:r the purpose of adding 20Y%, to the

existing emoluments,

a) the basic pay shall be the pay on 1.1.
1986 in the 1973 UGC scales;

b) whena portion of 'the 'total emol-
uments has been merged withithe 1973
UGC scales prior to 1.1.1986, the
basic pay be reckoned notionally in
the 1973 UGC scales for the purpose
of fixation of pay; and

¢) where the 1973 UGC scales have not
been implemented, the actual basic
pay; provided that the basic pay

., in this case does not exceed the

- notionally arrived at basic pay if 1973
UGC scales had been given.

Note: where in the fixatien of pay undet
clause (ii), the pay of a teacher drawing
pay at more than five consecutive stages
inan existing scale gets bunched. that is
t0 say, gets fixed in the revised scale at
the same stage,the pay in the revised scale
of such of the teachers who are drawing
pay beyond the first fiveconsecutive stages
in the existing scale shall be stepped up to
the stage where such bunchmg occurs,
as under, by the grant of increment (s)
in the revised scale in the following man-
ner, namely :-

a) for teachers drawing pay-from the 6th
upto the 10th stage in the existing
.scale-by one inurement;

b) for teachers drawing pay from tholith

'~ upto the 15tn stage-in the existing

scale, if there is bunching beyond the
10th stage-by two incre mants.

-

c) fortaachers drawing pay from the 1611;
upto 20th stage in the existing scale

il there is bunching be syond the ’15th
stage- by three increments.

If by sleppinq up of the pay as above,
the pay of a teacher gets fixed 2t 2 stage
in the revised scale which is higtier than
the stage in the revised scale at.which
the pay of a teacher who was. drawing pay
at the next higher stage or stages .in the
same existing scale is fixed, the payof the
latter shail also be stepped up only to the
extent by which it falls short of that of the
formeri:t ¢

[Il. The next increment of-ateacher whose
pay has been fixed in the revised” ¢cale in
accordance with Rule |l shall be granted
on the date he would have drawn his
increment, hadihe.contlnued inthe existing
scale: Atk s

provided that in cases,where the pay
of a teacher is stepped up .in .terms of
the Note under Rule 1l, the next incre-
ment shall be granted on the comple-
tion of qualifying service of 12 months
from the date of stepping up of the
"pay in the revised scale

Provided further that in the case of
persons who had been drawing
maximum of the existing scale for more
than a year as on 1-1-1986, the next
increment in the revised scale shall be
‘allowed on 1-1-1386" -

]

IV. A few illustrations indiceting the
manner in which the pay of teachers should
be fixed under Rule | are gtven below:-
ustration-1

1. Existing scale of pay -Rs. 700-40-
1100-50-1600
2. Proposed scale of pay  -Rs.2200-76-
_ 2800-EB-100-4000

3. Existing basic pay -Rs. 700
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7. ' Add 209, of basic pay Rs. 296/-

4. DAJADAon1-1-86  -Rs. 1053/-
Pay to be fixed in the revised scale

B. Two instalments of -Rs. 140/-
interim relief = Rs. 3700/
6. Existing emoluments -Rs. 1893/- lustration 4.
7. Add 20% ‘f’f basic pay - Rs. 140/- 1. Existing scale of pay Rs. 1600-2500
Pay to be fixed in revised scaleﬁs — 2. Proposed scale of pay Rs. 4500-150«
Hlustration 2 ' . . 5700'200'7300
1. Existingscale of pay Rs. 700-1600 3. Existing basic pay  Rs. 2500 -
2. Proposad scale of pay Rs 2200-4000 4, DP{ADA on'1-1-86 - R8s, 2525]-
3. Existing basic pyy Rs. 980/- 5. Two instalments of Rs. 350/-
4. DP'ADAou1-1-86 Rs. 1428/- interim relief.
5. Two instalments of Rs. 168/- 6. Existing emoluments Rs. 5175/
vatarim reliof . 7 Add 209, of basic pay Rs. 500/-
6. 'Existing emoluments Rs. 2576/- ' ~ Pay to be fixed in the revised scale
7. Add 20% of basic pcy Rs. 168/- = Rs, 9700-
Pay to ba fixed in the revised scale Note: The amounts of DP/ADA and inte-
= Rs. 2800/- rim relief mentioned in the above
Ilustration 3 illustrations are those applicable

1. Existing scale of pay Rs. 1200-1900 to Central Government E_mployees'
' The corresponding actual amount

-2. Proposed cale of pay Rs.3700-125-
. 4700-150-5300 admissible in each State on this
‘3. Ewxisting basic pay Rs. 1480/- . account will have to be taken in
4. DP/ADA on 1-1-86 Rs. 1450)- to account in compating the total
5. Two instalments of Rs. 218/- existing emoluments and fixing
' the pay in the revised scale at the

interim relief
6. Existing emoluments Rs 3148]- appropriate stage.

Annexure-1
UNIVERSITY SCALES OF PAY :
Designation Existing scale of pay Revised scale of pay
Lecturer 700-1600 2200-75-2890-100-4000

Not existing 3000-100-3500-125-5000

Lecturer (Sr. Scale)
3700-125-4700-150-5300

Lecturer (Selection Gde) 1200-1900

Reader 1200-1900 3700-125-4700-160-5300
Reacer {Senior Scale) Not existing 4500-150-5700
Profassor 1500-2500 4500-150-5700-200-7300
Professor of Eminence 3000 (fixed) 8000/-(tixed)
Vice-Chancellor 3000/ (Fixed) 7300-1C00-7600
College

700-1600 2200-75-2800-100-4000C

~ Lecturer
Lecturer (Sr. Scale) Not existing 3000-100-3500-125-5000

Lecturer (Selection Gde) 1200-1800 | 3700-125-4700-1 50-5300

Principal (i) 1200-1800 Revised scale of

(1i) 1500-2500 Reader or Professar.
Tutors/Demonstrators  500-900 1740-3000 lg
in Universities and
Colleges. ;

(existing incumbents only) |
32 %
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