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study of

g: G Srivastava

How best to plan, organise, administer
~and run the programmes and activities of
educational organisations to enahle them
1o rezlize thair objectives constituts the
subject matter of educational administra-
tion. Ever since thare has been a structure
of educational enterprise, all the groups
the community, the state or nation govern-
ment officials, the parents, the teachers
and the stucents have been closely involved
in and concerned with the administrative
structures, processes and interrelationships
within the structures and the procesess to
the end that educational obijective cf the
institutions are fully atteined. The purpose
of educational administration is to facititate
teaching and learning, and as Campbell,
Caorhally and Ramseyer (1968) have stated
‘consists of facilitating the development of
appropriete goals and pelicies  basic to
teaching and learning, stimuleting the
development of appropriets programmes
of teaching and learning and procuring
and managing personel and meterial to
implement teaching end Jearning’ Sinece
the “learner’ is st the focus of teaching-
learning situation, the purpose -of educa-
tional  administration, acco:ding to Sir
Graham Baifour (1921) specifically is 'to
énable the right pupils to receive the right
®ducation from right teachers at acoct
Vf”thi" the msans of the state under condi-
tiong which will enable the pupiis hesat 10
Profit by thair lsarning’. Russell T. Gregd
1956) understands administration "as @

I?;chss of utilizing appropriate ms-ne.rials
' Such a way as to promote offectively

—

e =

Educational Administrationin lndia

R e S

the development of hurman qualities con-
cerned not  only with the development of
children and youth, but also with the
growth of adult and particularly with
the growth of school personnel

Administration is a means not an end in
itself. It is & process of concentrating the
efforts of a group of men effectively on
the attainment of common educationel
goals. It involves guidance, leadership end
control of a group of individuals towards
implementing the cobiective and policies
of the crganization. Ecucsationzl admini-
station thereicre is intended to provid
services and mechanisms of a system o
procedures which would uphold the school
professional objectives. it is devised 1o
avoid misuse of skills, resources time and
energy which arises when people concer-
ned with education perform furctions for
which they zre naither trzired nor equippe
Administiation establishes procedures that
enable each decision or situation to be
dealt with as. part of @ coherent pattern
rather than as an isolated one of occurance.
Educational administration is expected to
reduce the number of peaks and troughs
by establishing even distribution of Dfﬁ‘.‘\fer
responsibilities and by avoiding
Sound administrative system
or communi-

%]

-
-y b

3y Ok

and
hottlenecks.
establishes open channel!s
cations and consultations and also r{roper
d balances in the Turcticning of
line and staff personnel - both wiihin‘and
between.  The larger the educaticnal
system,’i_-.rgnnizmiun the more the need for
quaiitative procaesses and procedures for

T
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building up climate and relationships fer
efficient and effective functioning of the
organization.

These objectives and functions of edu-
cational administration are the out/come
of a series of systematic changes that have
taken place in concept of educational
administration. There was a time when
educational administration was concerned
not beyond the tricks of the trade. An
experienced teacher would be asked to
operate and a minister the educational
programmes of the institution on the basis
of his personal outlook and individual
experience in dealing with people Edu-
cational policies were framed by some
high ups connected with general admini-
stration and were dependent on the
politics of the day rather than upon any
sound principle or theory of education.
Recognition of the inadequecies in the
concept of educationsl administration that
-was based on individual whims and
idiosyncrasies led to the develooment cf
whatis known as ‘Sciantific Administration’
which laid emphasis on organizational
structure and formal relationships among
personal to obtain efficiency in operation,
'Scientific  Administration” subsequently
gave way to the concept of educational
administraticn as ‘Social! Statesmanships’,
Leadership, "Educational Planning’ and as
‘Human Relationship’, in the order.

To-day thsoreticians and practitioners of
educational administraticn although largely
seem to 3sgree with the scope, functions
anu tasks of educational administration
IHlustrated by Luther Gullick (1937)
through the memoric device ‘OSDCORB’
which stands for Planning, organizing,
Staffing, Directing, Co-ordinating, Repor-
ting and Budgeting or as given by Fayol
(1949) i.e. Plaaning, Organizing, Directing
or Co-ordination and Control, yet the

8

concept of administration” continues to be
in fluid state. For, there are still people
who believe that educational administra-
tion nceds no special training and that it
is in the school of experience that he
learns techniques and procedures of
administration.

A race is preserved through biological
reproduction and culture through social
reproduction. The process through which
social reproduction takes place is education,
The character, purpose, extent and control
of education are determined by the culture
of which education is a part. The educa-
tion structure should grow out of the
culture, its purposes, values and practices,
Changss in cultural values and practices
bring about changes in educational stru-
cture and its administration. Qur schools
have become obsolete. They have not
kept pace with the renewal activities in
society. Itis time that educational plan-
ners and administrators think of the
processes. When the entire nation is
attempting 10 move towards progress.
education as “an institution cannot afford
to remain complacent. It has to keen pace
with changes in all spheres including
educative processes  structure control
and administration To some extent eduy-
cational administration is becoming res-
ponsive to the new social demands and
the chanaing educational scene. M. V.
Mathur (1971) notes that has a resylt of
development of  organization theary
science of oporational rasearch and
impact of behavioural resesrch. The trad-
tional concept of administration is under-

going change giving place to more com-
prehensive concept of management.

The field of educational administration
is relatively new as a specialised realm of
study though the practice is as old as
civilization.  Educational administration



has developed _into a field of specialised
cdy only durmg- the. past few decades
even in the couptnes like the U. S, A ang
he U- K. In India, no doubt-from the begi-
qning the tsacher .preperatlon programme
incwded some rudiments of the_ functio-
nal aspects of school organization or
management through study sometimes of
2 full paper and. mostly a.s a part of 3
miscellany of subjects consisting of schoo]
mganization hea'tth and hygiene, or pro-
plems of education, or any other such
combination but seldom there has bzen
attempt made to familiarize the prospective
eacher with a theory of school organi-
sation- or management. In  fact, until
recently there was hardly any body of
principlzs or theoretical models developed
for school admunistration for inclusion in
the courses of study at the B. Ed oreven at
the M. Ed levels. Therefore, not many
universities, though they made provision
for the study of educational administra-
tion as specielized filed of study &tan
advanced level really offered this subject
for specialization in their programme of
teaching to the M, Fd students. And those
who did offer instructional facilities in this
area of study st essed mainly the organiza-
tional/structural and functional aspects of
educational administration because admi-
Nistration for a long time was not consi-
dered beyond the. mechanical and routine

sctivity of those senior in age oOf in
profession,

.The fact that barring one or two univer-
Slies no where in India does a separate
deDa.nment exist for educational admini-
?:aho“ is a clear evidence that this subj'ect
Mot receiving its due share of attention
ar:? the educationists. The res?arc'hes
aj .P?OKS on. educational Organlzati.on/
Mission therefore are attempting mainly
¥Stribe the structural organization and

a_dmmistraiive practices in different insitu-

tions and/ar in different countries, in

a Case raaty

: without even attempting to analyse
the "'why* of those structures/forms,policies
and_practices, Scarcity of fundamental
€mpirical researches. grounded upon
adequate theoretical foundation has re-
sulted in the lack of systematic and

cohe:refnt body of theory in educational
administration, ‘

As in other fields of human enterprise the
importance of administration of education
has been for some time growingly reco-
gnised Attempts have been made to under
stand the process of administration and
the 'why’ of thatprocess. Factors which
effect educational administration and
distinguish it from other types of fadmini-
stralion are being analysed and theoretical
mode! of administrative processes and
behavicur are being developed and attempts
made to understand administrative proces-
ses and practices in relation to the theory
of administration. Of late a number of
American Universities and scme olher
western universities have begun to offer
a comprehensive course in educaticnal
administration for persons intenting to enter
administrative positions in schools, colle-
ges, universities in  governmant They
have established indepartments of educa-
tional - administration headed by eminent
educationists and administrators, and are
making available a large body of decsri-
ptive and some analytical literature on the

" cubject. However, the pace of development

and growth of educational administraﬁ‘on
as field of study even in thesg countries
has been slow compared to ra;?:d advance-
ment and someé solid theoretical f:gnstr-
nd paradigm of administra-
tive structures, processes, 'practia?es and
behaviour deveiop?d for public . and
business administration. -

ucts, models a
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‘Althoug the first modern university in
India was established in 1868, education
as a subject of a study did not find a
place in Indian Universities before 1917
Calcutta Unriversity Commission in 1917
made positive recommendation that a de-
partment of education with a profescor
and a reader be set up in each university
to promote systematic and practical study
of science and art of education. Yet it
was not before 1936 that the Bombay
University became the pioneger in the field
by starting the M. Ed(Master of Education;
course followad by the University of Ajja-
habad which started offering the courss
from 1943 and by 1951 the record shows
that 14 other universities were offering the
M.Ed course, which in most cases required
students to do some research work in the
form of a report of a dissertation in part
fultilment of the requirements of the
M. Ed degree. Today there are at least
75 universities in India which are offering
post-graduate comses and providing
facilities for advanced level (Doctoral)
research in the subject.

Reszarch in education had its beginning
in the early vears ef the 20th eentury and
J P.Naik and R. V. Parulekar are though
credited for doing some poineering rese-
archzs in Education in the faorties, but few
sericus attempts in the field were made
before the {ifties, Available records. show
thet Bombay University was the first znd
Lucknow University the second Indisn
University to award the Ph.D. (Edueation)
dzgree in 1843 and 1949 respectivaly, and
oirly 9 Ph D Education) degrees had been
awa ded in Indian universities by 19850,
After 1530 gradually other universities also
started oftcring research facililies leading
to the Ph. D (Education) degree and it is
now on record that by 1980, 1007 Ph.D
(Education) degrees had been awarded in
indian universities. '
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Owing to lato appaarance of Education
as a subject of study at the university leve]
and instruction in Education for a long
time having been loaded with application
of Psyschology to Education; and depa-
rtments of Education in universities been
closed with Oepartment of Psyschology
or Philosphy or both, it is no wonder that
ficlds of study in Educational Sociology,
Comparative Education Educational Admi-
nistration and the like had been kept at
bay every-where but particularly so in the
Indian setting of the study of Education,
Although there had been some spcradic
attempts earlier to understand and explore
the fizld of Educational Administration,
the [state of research and instruction in
Educational Administration had not at all
becn encouraging until 1365 when the
Ministry of Education, Government of india
sponsored and organised in the Central
Institute of Education, Delhi the First All-
India Seminar on instruction and Resezrch
in Education administration where emphasis
was laid on the need for trained educziiona!
administrators.

Research in Educational Administration -
in the Indian educaticnal research scene
therefors, barring a few sporadic attempts
is, in its true sense no more than a couple
of decades old . The first doctoral disse-
rtation concerning the field ot Educatioral
Adminishation appeared tothose of the
t=achers who came from colleges with
less authoritarian  principals, This may
mean, Perhaps, that there is linear positive

Gq-rela_tion batween authoritarianism and
alienation.

The administrative effectiveness of the
college principals is related to teachers
alination The relutionship, however, is
found to be negative This means that less
effective the adininiviretion of the college

Principals higher is the level of alienztion



En-é;g@“aifa&}ié;teanﬁetslmh ile the_admj..

fgtrativeiy high effective Principals cause
:::W degree of alienation in them,

The Rural-Urban location of colleges is
qot linked with the level of alienation of

tea[}hers.

The alienation level of teachers of the
Girls colleges is found to be significantly
nigher than that of the teachers from Boys
colleges. Sex is found to be linked with
teachars” alienation, Lady teachers appear
to ha moreprone 10 alienation.

---Size of the college also emerges to_be

Corelated with teacher alienation. Higher
degree ol ulienaticn was found to be
Present in the teachers of larger colleges as
COmpared to that of the teachers'of small
Colleges. Lar_e size of the institution, per-

haps causes g.eater alienation in the
teachers.

The teachers of private colleges were
found to be having higher degeree of
ali=nation as comparedto the teachers of
Government colleges. The Type of mana-

gement of the institutions also appears to
be associated with teachers alienation '

The traitors must lick the boots!

T

In what can be literally called a poetic justice, the Dslhi University Teacher’s
Association President, M M P Singh, narrated the c.se of about 10 teachers of
a campus College of Delhi University who, violatiag the DUTA decision, joined
their duties.

When they demanded their salary, the Principal of the College wirote. to
each one of them to state: (i) When did "you’ join ?, (ii) Which class have
you taught (during the autumn-break), (iii) How many students turned up at
each one of them ?, and (wv) How much or what portion of the course have
you taught?

Feeling tetribly humiliated, they came back to the DUTA and gota good
bit of dressing down.

outh Delhi, a habitual ‘traitor” who has the dubious
f in the laboratory when the Staff Association
. The clerk responsible for preparing
He was shunted from sest to seat
be made out for the broken number

However, it could be made if he

In another College of S
recoerd of having locked himsel
sat on a dharna outside, dem=nded his calaiy
the salary gave him a piece of his mind.
to be told eventually that his salary cannot
of day he supposedly worked in Septemb?r-
Could produce a certificate from the Principal t

The ‘traitors’ too ar

e haviné a2 tough time with no incentive terigeeming
from the authorities, |

4
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Professor to be taken care of”* agmmoem®
60, f_‘,o[lr—ge—ﬁ‘)&l mo¥in1m (330 nTm 1y
oo 1% Profassor-in-charge of Principal”
q@"m" U DWDAYS B a10a0qVe0  aile)E99..
“"Mr. X" w3s (put) in charge of the baby”
@eopi™1%  ““tha  baby was (put) in
Mr. X’s Charge = be (put) in his care’,
agan oeamlaigiepio ey College-® “ip-
charge’” &M a1 as) .

Question-3

8a) MAU*M%0010H0 ° et samMavlN o
caaeﬂmww?@émﬁumﬂm’mae} 1882 Janyary-
®1ad etsm®a10d @ & aloemiand p12lqy
801 STlog? ©]aldenoantd due BN jcun
oo, @M mMleinNenas MU0 SHode ]
alewxw sow) BRMYE] 5 ) 31302 g0e1 @ uy)
@13 (Leave Without Allowaness for takirg
up employment abroad) [edeniwolal). g
sdmMY, Enem nmgjoﬁg&smrﬁm'lmﬁ 1983 mod
2000 Jr. Lecturer @yl @y MmTonm. aia’l
ad 2990901 STadTm® 1985 oo lod eiwm,®al
0 aGrwl 6| 0122E00H T eselagy.  erlosod
¢ 10101 @yte GPUU N BSIGI. 0% erarm ©
duty-99” report ©alo mTumom®, 1983

20d2110d @Er ey loam, rIEa) ano.aa® eyl
As1ed calnm) 1O af)0)an Bya emandce Hoo

e MUAALITVY wis)mwh Hirm® nlIn  ;0mem

16

OWOT @ynim” emoaom qvAATV G [odeny

vola) Wila pagrencdolser  aimlewsnlon)
Mt u*j(.‘a‘n‘ 1S3em0?

P. P. Sreedharan

S.NC, HERLB

OHTI Do » -

@iyehe  cOAMTOVTGE |eacounls® 1982
January @Neer ednvaiod anol 6] 1I0GHO
nOh eaela] JF5te OO @y oIma9) s aun
a [Phg)mmaboeh aultinlod. @oato’ o o
GIWIoll  afTmmIMnGe,0 mron_lr-._)'ua}.-sf\m-r—;,&
duty 0% renort oIV 'Meafots  BsTRAmY
mlam. eiels) argIm’ ©69Gm. qrudafm®
(as Jr. Lecturer and Lecturer both  in the
same Cadre) & 1siomod 26e”  ofon :omsm
omeeeld @rsle Mlwmme elals]  arelm?
q_u’lg__prag_;;mma?m’!me_? MMl eonlonl  man®’
SMdh1 SR, @Ryaye
erlallenmleimen 700 ©INBO BOL &[aI2
@O AR

MN0in186mHa15 Ty

post (Cadre Prafessors post)
celwVoee?, ABOD™Y mr]fnm:,']cﬂs}eu%‘j Enalam
previous tsaching sxnerience- oBowis a
002 @RSV I0OMOT D & | 10ep0g® Halmenl
soa, Cadre charg= aumy agma® e@oss®
Cadre promotion’ .O_r@']aﬁﬂ!}mm' AHele iy
DMo ELI@‘.']@_EL B8 e300 cruImIecinslon? cal
0o, (Cadre chargp cmremiecs e ool
W@ My drsledc TImlcvsalos M) B0
MANN AN o mnﬁ"s;s-.s.»&‘yl.ﬁ,mﬂ%. ;mm™Y  om
U o T e S 0 sy Rasgpmmenmi. alonni
33 w20 IMVes),

Qu»tion 4

Some Frincipals of Privata colleq-s
abitrarily - decided not to claim, in the
Saiarv Bill (Main BT”) for 9(’8? sant hefore
26-9-87, the Salary in respect of the
teachers who had been on strike even for
the pericd from 4.9.1987 1~ 20.9.87.
Can they cits any Rule in justification for
what they did? '

Vimal kumar

¢HIS0DS
Answer:-

Itis true, Some Princinals did not claim
the Salary of the teachers for the pericd
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To consider the GOVINMENt opq ™ h e

regarding the proposal for the amendmen,
to Chapter | Statute 4 of the Calipyt

University First Statute 1976 (The ;.
Statute in respect of Pension, Proyjgan,

Fund of Private College Teachers) ;,
respect of granting Sixty opted teachers

in private Colleges who are retire on July
2ad or later to continue till the eng of

the academic year.
1. The Commissioner and Secretary, in
his letter has informed that the Government
have now decided to allow the teachers i
Private Culleges (who opted 60" years for
superannuation Chapter Ili of Pension
Statute) who are to retire on July 2nd or
later to continue till the end of academic
year as in the case of their counterparts
in Schools and in the same terms and
conditions. He has also forwarded a
copy of the draft resolution and has re-
quasted to take follow up action to amend
the University Statute accordingly.

The fellowing draft amendment is there-
fore proposed.

2. Amendment to Statute 4, Chaptar |
(General) of the Calicut University First
Statute 1976 (The First Statute in respect

Co'li:ge Teachars.)
DRAFT AMENDMENT

The following shall be inserted as sub-
clause (1) of Statuto 4, namely:

" (C) The tzachers of Private Colleges
(including Principals) who entered service
prior to 1-4-1958 and who opt for the age
of retirement at 60 years shall bz allowed
to continue in service till the last day of the
month in which the academic vyear ends if
they comnlete the ags of 60 years during
the course of an academic year. They shall
not be cligibie for promoation to ancther
post du:ing the period of such extensions.
If they are on leavs on ihe day they attein
the age of 60 years and if thersis no
prospect of their returning to duty before
the closing day of the academic year for
vaccatien, they shali be retired with effect
from the last day of the month in which
they atiain the age of 60 years”.

3. Th:matieris the-efore. placed before
the Syndicate along with th= views ot the
Standing Committee on Statf of aifiliatea
colleges, (GEA)

-

from 4-9-'87 t0 30-9-'87 in the main bill
for 9/87, which they had sent to the
Counter signing authority on or before
28-9-87, on tha ground that the Govern-
Ment had not **Ordered’”” the payment of
Salary for the Stike neriy(. Their action
s C]Ui‘te arbitrary and they can cite no
thme n K, S Rin justification for what

8y did. Teachers have normal duty in
Colleges only on working days. From 4th

“Ptember the colleges ‘remained closed
and ag Such the days from 4-9-87 to

14-9-87 were holidzys. There waes 10
“unauthorisesd abesnce from duty ony
account of participation in any strike’
bhayond 3-9-1987. The teachers we:s-
therefore, eligible tor thier pay and allo.
wances, for the period from 4-8-:87 to
30-9-'87 even without the Govoernment
Order dt. 26-9-"87. The Principals’ «ction
in question must have been with vile
intentians.
el
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Considered the question of
implementation of the Academic

Staff Orientation scheme in the
University.

Resolved that the proposal submitted by
the Director be approved.as follows :-

1. Status of the A.S.C:

The A. S C. be considered as one of the
“Schools of Study and Research” and

given the status of an academic department
in the University.

2. Advisory Committse:

An Advisary Committee for the A. S. C,
be set up with the following members:-

Vice Chancellor (Chairman)
Pro-Vice-Chancelior (Vice-Chairman)
Registrar

Finance Officer

Head of the Department of Education
Head of the Department of Psychology
Head of the Department of English
Head of the Department of Zoclogy
Four Syndicate Members—

a) Sri G. Madhavan Nair

b) Sri K. Kunhikrishnan

c) SriM. R, Chandrasekharan

d) SriG. Padmanabhan Nair

-

©®NDOo s NS
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10. Director, Academic Staff College
(Convener):

3. Executive Committee:

An Executive Committee be set up to
take decisions on day to day matters of
administration. The decision of the Exe-
cutive Committee must be consicered as
binding and University o-dersissued on the
basis of these decisions.

The Executive Committee consist of-
Pro-Vice-Chancellor (Chairman)
Registrar
Finance Officer
Sri C. D. George
Sri A, Sujanapal
Director (Convener)

o0 hs WN S

4, Core Staff:

Resolved that the posts of cne Steno-
grapher and one Peon be created tempora-
rily for a period of one year to facilitate
functioning of the office.

5. Furniture, Stationary :

Resolved togive sanctio nfor the purchase
of essential office and class rocm furniture,
Also resolved to start

the course in
October 1987 itself.



HOIEMDEAMOY aodawa

/_‘_'_'__,———‘——_-’—_‘”_"—'__-__h__‘_ﬁ_—"""-‘—-
EIP meu’@’00100§2s" Moaig)

—
12.5 87 Substitute salary
under facuity improvemaent

programme

No: Plg. 5/103610/83  Office of the
Director of Collegiate Edn,
Trivandrum, Dated :12-5-1937

CIRCULAR

Syh:- F.LP.of U.G.C.-Reimbursement of
substitute salary- regarding-

The principals of all Private Colleges
under the Kerala, Gandhiji and Calicut Uni-
versities are instructed to observe the
following directions for reimbursement of
Substitute Salary under F. . P.of UGC

1. As soon as the teachar is relieved to
juin -the course under F. |. P the vacaﬁcy
may bz filled by posting a substitute. If a
ready list for recruitment is not available,
the juniormost staff memberin the de-
partment may be shifted to the deputation
vacancy so asto cover the full period
of deputation. This adhoc arrangsment

Can be reversed as soon as a regular sub-

stitute g ready to be appointed.

] 2. 1If there is a suparumery hand in the
epal‘tment, he may be posted as Substnute
8nd the reimbursement g¢laimed 8! the

’g;:lmum of a Junior Lecturer's scele ©f

3. i ) .
S+ As far as possible the. substitute t€3
C-|er ma b . h

¥be allowed to continue in €

e

deputation vacancy till the deputation
period is over, If the substitute has been

transferred the Juniormost may be shifted
to the deputation vacany.

4, The Principal should sent proposal
to U. G.C. atthe end of every financial
Year/soon after the teacher-fellow rejoins
duty whichever is earlier. The proforma
prescribed by this office may be forwarded

atter filling all the 22 items under Parts
A, B &L,

5. The U.G. C. letter allocating funds
and specific approval should be quoted

when proposals are sent to U.G.C.in every
case.

6. The manth wise salary statement
quoting the latast D.A, and bonus/Festival

allowance if paid, should be enclosed with
the proposal for reimbursement.

7. If no Fastival Allowance/Bonus is
paid. to a substitute a Certificate to
that effect may be obtained from the
Deputy Director of Collegiate Education

concerned and commuricated to the Dire-
ctor of Collegiate Education.

8. |f the U.G. C.raises objections to
admit any claim, the case may be reported

io Diector of Collegiate Education imme-
diately with copy of the U.G,C. lstter.

9. |f a teacher is working as substitute
continuously for more than one year the
claim should be inclusive of the increment,
automatic promotion benefits etc. 1o which
the teacher is entitled. .

1(5. The claim should be inclusive of
vacation salary. If the vacation salary is

19
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nat paid, a Certificate to that effect should
ba obtained from Deputy Director of
Collegiate Education and communicated
to Director of Collegiate Education.

11. Thz substitute salary received from
U.G.C should be remitted in lump to Gov-
e'nment account immediately on receipt
and the original chalan receipt sent to
Director of Collegiate Education for
varification.

12 Th3 work load of the depariment
should b: reckoned on the basis of the
student enrolment as on 1st November
as provided in tha Statutss,

13 Iindividual files nia\,f be maintained
for each teacher fellow.

20

14. As far as possible the remittance
with regard to each substitute msy be made
in separate chalan,

) 15. Avrcgister may be maintsined on
recording details of deputation and subs-
tituie salary.

16. Mo amount received as substitute
salary will be refunded to U.G'C. without
obtaining written concurrence of Director
of Collegiate Education,

17. A list of pending claims will be
reported to the Director of Collegiata Edu-
cation at the end of every financial year.

~ Sd/-Special Officer, U.G C.
For Directot of Collegiate Education



(&

& OO

o

_—N\-—

oy, &1l ObDany,  momimm) b

00" WDV

o,

mng}nﬁrg,”gsam;éms ra@nﬂ.l-)mmm&rmm%u tay

paom @iy 050e@R" - @ INTEAIS 0
ﬁ;@%gn_;.ﬁ}ra 32'e1aiTve Mlsme)miam B0 Giag)
mqnpg:m’he, quane MsOmT. msu'lc:em%’ &5
p0e ollalasell@nag]s MU0a0aIRIINN0) ¢n,q
gamlege (LD m’l@m?mw”masﬂ{lmm&_
@I VDo aoouydgp  AW1B8REO00 o051
wonlen@d oisimian MRS cigum e
mm’lcmn{ﬁéa enm@ls EY HMBEIUTVE: &
sEmMMY :B:I&g'l@”&méc&m;am‘)é eI’ mm®, @m
ab)ela anomleslsd enodade EYBIn|sdamy,
ageslel)e @eulCeIamd aLaOTM 1800 | A0
SCI@Ye | ad0WOMiAI)e,  EEDUIIAIBAIW)
Oag)H O 1610 @R ¢, VDO THHO (g
&' O00W CMITBB) o amgylesow e joce BROO
alle ®YO1TVED G 1, @) 2, 1. ulsaam 1od
agm minges ela‘avrie EDSYTD @MW1
OMEM  CS,0LTMEGd (MUANEIDD £ ) EDT |aIO
AS | AlHIUde [adrvelal).

MY | IDEONE 0D @D G 080108l D
¢ai196 I @mpm-mmﬁm% CM@ oo cimd HYN
LMY an  BMIWIaIm@onanT@)e
Do BOYmoIM®,  camog VA sa0d @npeu celamy?
ﬂUDm:"Irm'lmé n_]t](m}ém meéomqéﬁh&dhm}&o
TUD0s BV B T0E W0 Iedes) DI Ol
$2QYe 0ol oy. quacasmO}SOTY B
D000 o100 mlmaysme? 89T
@dajlomo @STTVLosmOm ) B SHICERE
Uismc,;, Gl | 03U (0% m"lrmg)mocr_;oal'é’%”'j‘ i
G Wwhoaa, MV s02ISMdgynow') mlﬁgﬁmﬁw' )]

m a
Lionte @, ¢, 0. (uledmm)el 10090

ol v
m?.zlg, rm‘im&mom\;am&smcm& qudasod B @
3 gr- u
MNOigam. @y ml.au, pmg 1100

Maa [1E1005 )00 (05 LOMNFIBTIH9) M
Géh ol 3 iy | BUINITUOO W s LEIHAIHNLIT 0D S0
IO TSNV DRGNS, Idh) o) (Lo GEI0Due
00} [aa6ugoartoflo)an) . oros ) @l ol
e es) mos 1986 @myaun’ ammye ;o
MSp 161000 010D af)gy? TUsULO0 IR ¥ALe
DGO )23 IS0 ] 0 00 alnzo0ur) aeasheee
6\ 2B CITODRID )0 ash | BrAIsMBaaLo” 2nm]
@@ |tub 999 ) mnch 2 @ e e e lmes] s

-~

| @O IS ISRt OEIADEGT 1NN

- o

2916101 101 99 ) 4,00/06m°

MNGA]0POTD CHNEY nasmeamolan cas
gD d0 I e) auande’es MalesyeTmanE E
w1y,
smi e NNELOLMAOL DT TVEDGE TS’ Eo

-

memiml edainidimn
=

NSOy alay rmIWlalmy 1N

elastlla) oudfialMoe

maueteamoleado Mmle alds” aaamnamn) 290
Qg MI0aNY. af) M5 c afTRIOHHIETE] oy I
Vs3I Mo

-

DIM~ eBNISHLONYL  ahan L.u-:-}“m:
@M. MLIALTE L.lehum“wi‘m;;'nm;nr’-

@O NYEE AP HIDEMa -

amoge 80y @.0D) ‘veauttnomeaam®. ol

2]183 @R OIHID LIS LI L ooy srnmu"'{r.-ncéaﬁ:ao
HOD HENRIMIOLIO N egplelds @RHWMOIMNIe OITD
@ILO0Bm LD §EIWIS] Ml la 1 e dOT 1aNTES.
G| M3 nm;samhéu Wm@dojdantlattMle anl

Gnello  CHOBCTNOSY muoauomlse atlabow

oolod alalenglelglg). @0 1olg|Re Cad
SLINB Wy I NP TN 20D

81 0ol oS =
RNl lee

audae0d GRWw leoRam el iaom”
aldl|j@e AeRI5Iag@l0d Aealoodie ® § !
H00Y 0JOOoajoanY u? Qdana 20w 518
@Y. QECald 3O 1ML | BT METITH
00 o100 | 03 atantoe e1alayigrelgy.

. o1



F

e

ApwWl a8l TVRIN0R MR MPMs  &SOT O

gy al '-‘mmqggmﬂ;omwo”l ;ﬂs‘&:ﬁ:@&moﬁrﬂ“. Mo
i_nJ:m'krum""w'lmrmn“ vy . 221 Lav'l, nu“ma,mﬂmg
mSgﬂ'—I&IQcﬂ&ém‘}@"lﬂ')" @ 5 oSO Ede 230 TM
[ e Tanim W CTU;;QSJ”ST%ﬂg&QQm"‘

@Y [P OINIM® @EDED JOTVSHO NI ®HOND
0} WNISA™) (FE° LW DO SJOMPS. GO

aTolnel ca.ocge’.aryan] cauvt ovlool @l s
w13 Ot |ASA8 GLeMLYLoom  FINIMEaY
1S wTUge 1988 meoel 1 aymad  alo]
A 3901 @00M  AU-aLYL0IM UANHDNNT D
g wiav lanoan”. 87-88 erl eruanRoo” @w
mmmg_ﬁeﬁa&am” WMHORYD| M 5l @
1n-_:rmammm1:3% M8~ I0 a1 " 390EMe WLOOHHD
els 015:H1m0d96mm1t7?” WIS 01 laHe M
mlalasaHam e [ a2eugnatlallgyasmImoad
epn Wlap@@D1@d MAUIMOHAMO® |t 1R Mo
a3’ WwADIEMY . RTUMINIONS BRI J3
CROS)e @VOIHIDETBEBOS) 0 fﬁ}qcﬁ)gzjéo BRm)
&3 elnox MWD oD audendd @pmIUDd
oo 2y eald0gmmie. 88 museer 1 oyl ms
1219991 @UBatRTan " @905Me @ 101N eMRD
&M D191 1Ad WSS alelVie VTV LOOM
mmnﬁamnﬁn& MO La01SNMMERID,  Coh| M@
nuaninaNoy RIAUMSH0A29IR2 MO0 RIS
Soanlaneado

a1 dz'wmuimpeusrel o imn©

@pslrumomamlenas coimm
Mo LM 27
AMaad |ESHIZam: msamlaasdaeiolss)
M. DT @BUM e BDeMals) @netnT@nlayn
£5)0 DIEID:TEILe MVLMULLIM aUEManABOTMy
ENE0 @ 1M mmﬂ@&gam”@amﬁﬂmomeWam&o.
eaoegr”-manleae’ oo @pwidalsdsn)

»

Gaime e atoltan’sooomomlod aanlcos

@owle Mie  8¢10lnH0MIng
80y cnosoiToem’ @ @l aveale
850 rn_c-,ﬁ___}'l m:}‘nméﬂjmmmnrm“. DD ADUY Daltdh®d
@9 1986 minyme)  amymimed @y .@21.000.

EUmIN MM 06T @M )N85 Jr0d at)mlaw

o J0m

GOMUR aad 1o Yoaosmamial mlan® arod ey
LIDD9 |51 dneorg o0 o0 Ja EI0UR0EID  UXMONVANY
W o Fn e e o WMaIVENHE0 s E_i@.’]l.{}‘ﬁ&rﬂw(wo Mol
Voo, mmdajelo 88 ora varnaa aanlanaen
MO 1Y ppD GBWL0nIDHS) RO o DE mud
RN @;égémmﬂy m&m,arwocmg)o DAIEININGHD
e amla@legyon] U y»me. 88 B)e5He]
emlmympon® @y.21. qVl. coumme. @pmyni
81aJ0cRl D (alC@ORMo MMV LOOMm LIS
mmrﬁn’lm& e;@.’lcsaé- ausuLoom  2loumsasasd
@9LR8 aI) D 1 VIUG 0101 BensmeTmonso
o-]o MMl glomd  Gd|BIDIMT  @sauCay
QI98e HMRTHHOM 0IPLMYNEODHIDERID. all]
@ UIUR al1oVan’ aansmommieuselo ] as
@oules sniog’wym ARH00s) Canae’] A Hnammy
88010, EPmIMILLTmean W . =1, aul.
@M islago@d av.avnstm Ui
eamoIm® s mod dareinNemo esm. S l0Ww]
DERJO. cd BoMIG WwMmavaAndeMIMm® muend
880 ®alel)TmIDH NMOBAIOTM s MWL)
SOV S HTED Lo EDANO DA o SISLMTI @O

G Mo

WAL OOHUOTH:D e BaIW))e.

{1000, a11. alooselg],
sT. &, afe. @PAS LY edocaR",

[

D:0EY .,

ag)o af)Mo¥.af)e. GHIEBMY, ®IDodsIGo

SHOWoH1Bs af)s. afyTV’ . afje. emocnmlann) .

ul - - s
H.rzﬁj agp»ld mom.—_:"!:s_iégg -."IU"LQ)(DS{?HJ)"[QI&E:@ BamaysoT alno:
®dh. 1. sl ag TULEIMIAT “LaT it uaulay o
@2830414", ®[23920. M0 TU1WD, W] VT g, |

canoce R’ €001c000%0)"°

Che
& a10n0, @d  MIVOWEN moayd,
B ad30. af)TuY. cnoTmonallag

ey
alrem® ailzwiajm?,

22

W

¢,062R2° S0 TVIe Tge HDLEE HDMTHOVINS ]
RO 1S o 00600 ag).

200 Gﬂa"cﬂfmm{u"“-’-'haé-&m‘-é. ®laivan. |nl2od,

oA @’ adTPIU0 MY Barnoemms seen |5,

arruos:mrmon’]mﬂcm% msom mrmm&sm‘rmsg_;'le;a agg)o muoom
eEalesjo af. Hm. axl. qul. sl. of) aoMENGd Mlan mm auelal e omsd

2d@mOTavon arlmelaly-

[ { ) o Bl § .
D Addn0. @peru B2CTa 226003, Oaluan, 60, O (ENI0anT. “]’351‘
| n10nn, (LIWRMBaI1a,

Olodoac, aviaquan penmd  agom?



RONRRONNNNNNNy '

%gﬁ 2 Mxxxxﬁxxﬁxxxxxxxxxﬁ
Z/'f (I/V.ifé f/;’.s [:Eif aompfimsnh }['LC.I}?Z.' ‘{é
A 4
A Y
: :
v /.
" SERVING HUMANITY THRoUGH SCIENCE 5
/i FOR OVER sixty YEARS &
/i X
A %
o FOREMOST CONCERN IN INDIA, Y/
ff DEALING IN SCIENTIFIC APPARATUS, %
A CLINICAL APPLIANCES, /i
2/; HOSPITAL EQUIPMENTS, CHEMICALS, 5';
i REAGENTS etc. y//
A #
W /A
H /A
. PP g 4
/ LABORATORY SUPPLIES ¥
A - A
i COMPANY i
Y /A
Y A
H /A
% /i
# 6. 5. MONIAN %
:f;: Mg. Partner %
A /A
A M
% M. G. ROAD, ?5
% Phone: 77258 p. B. No. 27, TRIVANDRUM-1 4
¥ . Grams: RADIUM ¥/
U X



Kerala Private College Teachep
monthly journalcof the all kerala privaie college teachers' association
No. 75 R ND \4 3(10“‘-/” | _ RLE'IHILrL.d Nn K] f!V (N) 35

O Ieéo@pa‘umom@m (ECLWAIW
(o0 13w I @emo

1988

@2% o11@d
(0B Wls o lenym

2B@DIM Yo CalPR)DHGD
alQAV B I

. ALY
's Managing Editor
Kerala Private College Teacher

T. C 3/1206

Kesavadasapuram
Trivandrum -4

;r—i-f:ited and published by v, narayanankuy at H)"’ka RS
trivandrum-4 phone: 82127 chief editor +, yn m?::? :

: W1
h e s . } 1 h



