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Statement made by the Minister of Human
Resource Development omn
dth September, 1987

The Government had announced a scheme for improvement of salary and
sarvice conditions of the college and University teachers. This was done on the
pasis of Mehrotra Committec’s Report and the recommendations of University Grants
Commission. [t has been found that the teachers have some objections to this schame-
These points have been examined in a series of informal discussions with academics

and representatives of AIFUCTO and the following clarifications/modifications of the
scheme announced are made.

1. The case of revision of DPES and Librarians is under process and a decision on
this would be announced soon,

2. Minister of Human Resource Development may write to the Ministry of Agricui-
ture requesting them to revise the pay scale of Agricultral University College teachers

in a manner consistent with what has been done for other College and University
teachers.

3. The Government of India will continue to do its best to persuade all State

Governments to accept the scheme and to implement it from 1-1-1986.

4. a) The number of p2y scales would be reduced in as much as the Reader's
scale will now run.from 3700-5700 and there will be no grade of Senior Reader

b) All those teachers who have spent 20 vyears as  Lecturers]Senior
Grade Lecturers will ba eligible for consideration - for promotion to Readers. * The
promations will be on'the basis of systemastic appraisal through a duly constituted
selection committee, the details of which can be worked out later.” It will be ensured
that the person concerned has made a mark in the areas of scholarship and research-as
evidenced by self-assessment, reports of referees, quality of publications, contributien to
educatlonal renovation, design of new courses, and cuiricula.

c) Readers, of course, w;[l also continue to be appointed on the basis of open
selection.

d) Those who do not meet the scholarship and research standards of a Reader -
may bs promoted through duly appointed selection committee, if found suitable, through’
systemat ¢ appraisal to the grade i.e. 3700-5300 However, the introduction of this possi-
blhty is left for further consultations.

9) Ke:3ing in viaw the neﬂd ta e1couraga research in continuation of postgraduate
studies, persons helding Ph. D. and M. Phil. Qualifications, when appointed to the
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posts of Lecturers, Will be given three and one advance increments respectively, as wel|
as the corresponding benelit of yeara of service. ‘

f) As_ méntioned, in the notification of 17th June, 1987, the mode of operation fg,
the post of professor of Eminence is yet to be worked out. Considering the reactiong
of the teachers, it is possible that this grade may be withdrawn.

g) As already indicated in Central Government's letter dated 17th June, 1987
it i intended to create a larger number of posts of Readers and professors sg as
to enable academics to advance to higher levels faster through open competition,

' 'h) “The- University Grants: Commission will' be requested to examine any anamo.
lies which might come to light .and -necessary: ‘steps will be taken to remove them
They -will "also’ have-a dialogue in this respect with academics, including represent.
atives of AIFUCTO.

~ These modifications and clarifications _are in the spirit ot the New Education
Policy which will continue to provide the guiding principles for future.

Sd/-
Education Secretary,
Government of India 4th September, 1987,

Porf. Yash Pal University Grants Commission,
Chairman ' Bth September, 1987. New Delhi.

Shri Mrinmoy Bhattacharya,
General Secretary, AIFUCTO.

Dear Mrinmoy,

I find that the paragraph 4 (d) in the statement on which our agreement war
arrived at has been misinterpreted in'some quarters. As implied in that paragraph, ans
as we agreed, there was no intention of in‘roducing a scale of 3700-5300 for those
who don't uq’ualify to be a Reader, without consultation with you,

My personal preference would be to agree with some suggestions by AIFUCTO
and recommend that such teachers may be given a scale of 3700-5700 and called
Lecturers (Reader’s grade), and if agreeabls | could try to get this accepted. As we
have discussed, these people could offer themselves for reassessment after 3-5 years

aﬂd it found suitable could be given the designation of Reader without any other
change.

Thare is-another matter which you have been discussing with us. on the basis
of over all considerations, personally | would be prepared to recommend that the 20
years span mentioned in clause 4 (b) of the statement may be reduced by about
four years. i
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: You would recall that we h '
a
1o consult AIFUCTO. Ve agreed to remove anamolies, and would continus

In view of the fact that i .
the spirit and let
. _ i ter of our agreement
reciated properly in some quarters, you aro at liborty to make ; i .has o i
hatters known to your colleagues, @ my thinking in these

Yours sincerely,
Sd/-
General Secretary (Yash Pal)

—

1) The AIFUCTO Secretariat held discussion with the Minister of Human Resource

pavelopment, Chairman, University Grants Commission and the offici ini
of Human Resource Development. lals of the Ministry

2) The AIFUCTO Sacretariat has considered the modifications as agreed to be made
in the scheme, the statement regarding the uniform implimentation of the scales in all
Colleges and Universities of all States w, e. f. 1-1-1986 and the extension of the scale of
pay to the DPEs, Lib-arians and the teachers of Agricultural Universities

3) Inview of the assurance that there will be no victimisation, the AIFUCTO hopes that
tnere will ba no pay-cul of teachers either and that the State Governments will bz reques-
ted to rel_ease immediately all teachers who courted arrests at the call of AIFUCTO.

4) and further that the remaining issues will be sorted out through negotiations,

5) and that th2 AIEUCTO undarstands that the existing schems to the bensfit of teachers
which are already in oparation in States and which are funded solely by the States will
not be adversely affected by the implementation of this scheme.

6) the AIFUCTO considering the Appearl of the Minister of Human Resource Development
decides to call of the All [ndia Indefinite Strike and other forms of movement and assures

that the teachers will make good the academic loss caused by the stiike.

Sd/- Sd/-
(K. K. THECKEDATH) - (MRINMOY BHATTACHARYA)
President, AIFUCTO. AIFUCTO

READ AND SUBSCRIBE
KERALA PRIVATE COLLEGE TEACHER

MONTHLY JOURNAL OF THE ALL KERALA
PRIVATE COLLEGE TEACHERS ASSOCIATION
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Umv%i‘sity Acts

Statutes, Ordinances,

Regulations, Rules etc.

Prof. T. GOPALAXRISHNAN

(Continued from the last issue)

Subardinate Legislations !

Statutes, Ordinances, Regulstions, stc.,
are the Subordinate Legislations made in
exercise of the powers conferred by the
(relevant) provisions in the main legistat-
ion, the University Act. Generally, the first
statutes and the first Ordinances of a
University are made by the state Govern-
"ment in exercise of the powers conferred
on the Government by the relevant provi-
sions of the Usiversity (for instance,
Section 83 of th2 Kerzia University Act
in the cass of the Kerata University First
Statutes and the first Ordinances) The

Subordinate legislations provide the details

in regard to the matiers contsined in the
main legislation.

Statutes:- The Senste (the Supreme
autority of “the University as per provisi-
ons in the Kerala University Act, 1974/
Calicut University Act. 1875 - not so
supr:ms as pzr the relevant provisions
in the Gandhiji Act, 1985) is the authority
in the University set up that has the
power to maka, amend or repaal Statutes
either of its own mation or on the motion
of the Syndicate (Section 19 (2) (b) of
.the Kerala University Act 1974, for inst-
ance).

Procedure for making Statutes:-

(i) The Senate may, of its own mation,
take into consideration the draft of
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a Statute, provided that in any such
case before a stetute is passed
finally by the Senate, the Senzte
wili have to obtain and Consider
the views of ths Syndicats,

(i) The Syndicate also can propose to
the Senate the drafi of any statute
for consideration. Such draft shall be
considered by the Senzte at its next
meeting i. e.,, a Second placing is
necessary, for diccussion on it tekes
place anditis adopted if approved by
the Senate, only when it is placed
Seconad time,

(iii}  When any Statute has been pessed
by the Senate it shall be submitted
to the Chancellor (Governor) for his
assent, No Statute passed will be
valid or will come into force, until
itis assented to by the chancellor.
It is important to note that the
Chancellors’ Office here has teken
the stend that no Statute passed/
Statute =me: dment adopted, can
have retiospeciive effcct.

As far as the teachers of Private Colleges
are concerned thu Statutes, particularly
the First Statutes in respect of Pension
Provident Fund, Gratuity, Insurance and
Age of Hetirem=nt of Teachers of Privaie
Colleges, 1976 and the Fiist Statutes
(Conditions of Service of Teachers and



members of Non teaching Staff) 1979,

are of considerable significcnce as the
conditions of service ia reepect of then
are thos= iaid down in them.

or‘dinances:- The Syndicate which is
the Chief Executive body of the University-
the body rested with the executive
powers of the University- is the authority
having the power to maks Ordinances
and to amand or repezl the sam2. The
syndicateis'emnnwared to make ordinances
providing for all or any of the matters
specified in the Act. Ordinances made
by the Syndicate under the provisions
of the Act, will have effect from such
date as the Syndicate while making the
Ordinances, decides. But svery ordinance
‘made or repes!l of an ordinance cffected
will have to be laid before the Senate
during its next succeeding meeting and
will have to be submitted to the Chan-
cellor as soon as msy bhe. If any
Ordinance or repezl of an ordinance is
not laid b=fore tha 3enate, as iequired
by the relevant provision, the ordinance

will lapse,..or._the Oiwdinance repeale
will rececive after the next meeting of
the Senite.

What is more imnortant is, tho Senate
has the power tocancel or modify any
Ordinance made by the Syndicate. The
Senate can by a resolution passed at
‘the meeting which considers the Ordi-
nance, cancel or modify the Ordinange.
The Chancellor has the powsr to dlrect
that the oparation of any Ordinance may
be Suspended until such time asthe
Senate has had an opportunity of
considering the same.

And no Ordinance invelving expenditure
will be valid or come into force until
assented to by the Chanceilor.

It may be meantioned here that the
provisions in Chapter X - work-ioad
and Pattern of Teaching Stzff in Arts
and Science Colleges,- First Ordinances,
1978, are of particular signiticance to
the teachers of all affiliated colleges.

(In cunclusive)
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Reclaiming The Universities:
What Teachers Are Fighting For

BY GYANENDRA PANDEY

Chandan Mitra’s latest report on the
DUTA agitation (September 11) contains
a very significant paragreph. An unnamed
"senior cfficial” of the education depart-
ment says that “"we huove madified several
aspects of the Mehrotra report” that
“absurd’’ suggestions like the annual ass-
essment of teachers’contributions to social-
ism, secularism, world peace, etc., have
been abandoned; that the probation period
for newly-appointed teachers would be
for a maximum rather than a minimum of
two years; and so on.

This is the first admission from the side
of the government of the need for a proper
and fuller examination of the elements that
constitute the new education policy — so
far being treated as sacrosanct and entirely
non-negotiable. |[f this concession is put
on paper, it will go a leng way towards
meeting the demands of the agitating
teachers and serve as the basis for usefu|
negotiations between them and the gov.
ernment. For, as | understand it, the
arbitrary character of the government's
new decisions relating, to higher education
and the further bureaucratisation of decis-
ion making implicit in the new education
policy, is what the teachers’
primarily about.

agitation

The scrapping of the proposed seven-
_gréde structure for university teachers and
r:icntion of the present three-grade one of
lecturerfreader/professor, and the r1atention
of the merit promotion scheme. which jg
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the outstanding demand of the pUTA
agitation now, are both directly relzted 1
these issues. Teachers feel that these are
precisely the points at which university
autonomy is most directly threatened by
the current moves to buresucratice and
centralise the administration of higher
education. It is quite simply not a.quetsion
of higher salaries and better career advan-
cement alone.

Point Ignored

Let us note, in this connection, a poing
that seems to have been generally over-
looked in the public debate, generated by
university and college
teachers’ strike from August 4, that the
so-called”'bonanza otfered to the teachers
on June 17, 1987, does no more than
neutralise 64 per cent of the inflation that
has occurred since university teachers’
salaries were last 1zised in 1973. In other
words, the teachers have been offered a
36 per-cent cut in real wages, which they
have accepted, Partly because they have
other, more distubing aspects of the gover-
nme:n['s education policies to protest
against.

The teachers are fighting in fact 1o
reclaim the universities from the bureau-
cratic and political interference that has
led to the kind of “absurditias’ mentionad
by the official quoted above. |shall cite
only one maore example of such ““wisdom’’
that has recently been floated :the sugges-
tion that one-tenth or one-fifth (or some



other near fraction) of 40 “'working" hours
weekly may be devoted by teachers 1o
their “own reading/research.”” That too
must be done by teachers within the four
walls of their respective departments and
colleges, irrespective of whether they have
rooms Of even chairs to occupy in those
places, let alone libraries, laboratories,
archives and such other "own' reading/
research” material,

Of course, there are other equally
important sections of the university comm-
unity —students, karmacharis and others —
who need to be represented in bodies
miking dzcisions about univarsities. The
governmznt, as the cheif financier of higher
education in the country, also has a major
stake and interest in university standards
and functioning. What the teachers say is
that, as the people with the most permanent
commitment to the university system, as
women and men who are not devoid of
social and political consciousness and as
people who may bs allowed to possess
somz specialistknowledge of the field, they
hava a right to participate in all processes
of decision-making rzlated to higher
education in this country.

In Bardoli, in the course of the much-
touted national movement,
leadership that was rather more enlightened
and far-sightea than the leadership we
have today, the peasants fought on
precisely this issue—to stop the business
of arbitrary (and uninformed) decision-
making by a remote bureaucracy. College
and univarsity teachers in the country today
are asking for just that.

Recent Record

Tha recent record of the govarnment’s
'esponsiveness on this question is well
known, but bears recapitulation. Six

under a

months after the Mehrotra Committee
report had been submitted, six months
during which agitated teachers had cease-
lessly asked for a discussion on its cont-
ents, the minister of human resources
development told teachers’ representative s
that he had still to “study’’ it. Three
months later, in February this year, when
he found time to meet them again, he told
them that a ministerial committee was
bsing set up to study the report. On April
25, 1987, he assured the teachers’ repre-
sentatives that they would most certainly
be consulted before any recommendztions
were made to the cabinet, On May 12, the
cabinet took a decision without any further
meeting with the teachers. In mid-july, a
month after the ’bonanza’’ announcemant
and with an all-India teachers’ strike loom-
ing ahead; the minister for HRD said he
was too busy with (breaking?) the doctors’
strike to be abls to talk to teachers’ leaders
just then, but would certainly talk to them
before August 4 when the strike was due
to begin. And it took his ministry another
40 days, and more than three weeks of
costly strike action by college and univer.
sity teachers acrossthe country, before

they o'pe_ned seecret negotiations with the
leadership of the All-India Federation of

University and Cellege Teachers” Organi-
sations,

The manner in which the September
4 "agreement'’ was arrived at is another
indication of the Government's respect
for democratic procedures and public
accountability. Not only were the nego-
tiations cloaked in secrecy, but the

~government negotiators refused to aliow

the AIFUCTO secretariat to refer the terms
of the proposed settlément back to thejr
national executive, which they were
constitutionally bound to do. The reason
for this, as the officials put it, was that
the government wanted an “accord”
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before Teache's’ Day when striking
teachers from all over the countiy were
to asssemble in Declhi to court arest
As Mr. Mrinmoy Bhattacharya,  geoaeral
secretary of AIFUCTO and. now a hiiend
of the government, repotted (The Times
of India, September-8), "whenwe t1ook
the position that we would like to consult
our national executive, we were told that
once Teachers’ Day was observed as
‘black day’ and the gove:nment put 1»
embzrrassment, the government could not
hold out any promise ‘on giving the very
same commitments it was willing to give
us on Septemb=r 4. RNot quite the
heritage ot our national movement, to
return to an example which is a favouiitg
with our governm=ant leaderis,

it is another feature of democratic
procedures that existing agreem=2ats can
only be changed through nagotiations
and mutual
concerned. It cannot be . dons as has
happened with the merit promstion scheme
of Delhi and other univarsities, through
unilataral withdrawal of a mzjor agreainant.
which was won through a hard struggle
by the teachers, and worked out and
implemanted by the UGC and university
authoritie .

The teachers’ agitation since August
4 has drawn countrywida attsntion 1o
the question of how the most vital
dscisions governing different aspects of
the country's life and work are taken
arbitrarily, through administ ative fiat, by
psople who often kinow little or nothing
about the matters thay are appargntly
dzciding On this occasion, the teachers
have made a spacial effort 1o carry the
dabate to the public. And the press
has he2n unusually sympathetic. Teaches
iq Uelhi and elsewhere have also built
up a major student contact picgramme,
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actaptanze2 by the parties.

to explain their position and to maks
cloar that they are deeply concerned
about the losses being .suffered by their
students —far moere concerend, at  any
rate, than a gove nment and bureaucracy
thit refused to talk  to the teuchers
about higher education policies  beforg,
and indeed for the fiist 25 days ot the
nationwide strike, and whose. chief con-
cern even then was to save face on
Teachers” Day.

Large lssues

There are large issuss at stake here.
There was & time, not so long ago,
when the police were aliowed onto the
campuses only rarely, and then with the
express permission of the vice-chancelior.
The position today 1s that vice-chan-
cellors apparently need the Premission of
police betore they can go 1o their offices,
and students and teachers are all tos freqg-
uently denied entry onto their campuses The
decline of democratic procedures, of
democratic functioning and the great in-
crezse in narrow and motivated political
interference, is responsible for this state
of affairs. '

This is not to say thatthe teaching
communiiy, which is far from being a
united band of dadicited, self-sacrificing,
public-spritited citizens, is blameless in
tils regard. It is to suggsst that teachets,
students and other sections of the Uni-
veisity community, and not the least
the government have a duty to do all
they can to rectily the siiuation.

(Couricsy to TIMES OF INDIA)

er@emad . caolava6uy
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Prof. K. P. Divakaran Nair
T..C 81208,
Kesuvadasapuram,
Trivandrum-4. Phone: 82489
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(3) mlean1enas mlows WM 0S098°
m']cmm)a..:)fm B0Y M aNmaseswgniicel
@’ eom islal el aelaom®, duty assume
mm@&fmfm”lrn& il @uooTua®s  report
pol@ D 328 W 001 HM UM DS TRWS0
Nalad mlan® “posting or &1’ @LooTUDW®
p1218900M uIn0aInga®1o3 charge ng)S)9)
anmlmy el quAanIauim® ayoam®  wait
& a0 mdsm wlmmaxond .Ln_l’TlJ"’."cnl‘m
“date of report’’-mYs posting, order @131
charge a3 09, B 1Mo M5 Ha" EsYEa100
wait @asr@rEloaanaocts “dyty’” M1 aan
muamglca;u?(h)(ﬁ,-.m&noa%en:sﬁrﬁ anmY agmy
Q1AL IO AS wns1 T LIMm I 1eaem* 9
(¢) @d@adamel)e (alrvmy naoels "duty”
a1 {1gat Halw my Y glolgycmea?

Prof K. Harcendran, Quilon.

Answer :-(a) @ maaials (h) vacancy
SDRJITOMTMOCEID BANNHNETEI e @ ITEMIND
eelo @wlaoolaos posting order (1333 a0 T
@mymyede teacher “wait’* dalampmnel aA1vnINd
palcamaammm® K, § R-m (Note 4
under Rule 12 (7) Part | KSR)nsommisy
et lam aiyumLUloWles! |[eJTud @Meane
M1} catdaniany. '

Note 4 under Rule 12 (7)

"When a Government Servant, on return
from leave .. .. .. has compulsorily
to wait for orders of posting the interval
between the date of report and the dste
on which he takes charge of his duties
shall be treated as “duty” provided
that the interval betwsen the date of receipt
of orders and his assumption of duties
.Sh-all not in any case exceed.the amountof
10ining time admissible under Rule 125 (a)
During such period of duty, he will be
ntitled 1o PAY .cvivreeeireiseeen . Avoidable

delay caused in giving posting orders in
Such cases shall render the authorities.
concerned liable for the excess expenditure

. " 2
if any, caused there by, &9 aqigaiauviLo
PEI00° CHoeen" BIAIMES0BA9” MIoWEEI

99045 LI s81@eq jgmoem®. (Statutes
39 -Application of the Kerala Service Rules
to the teachers and - 82 - consequential
Amendmeants in parts |.and Il of the Kerala
Service Rules in relation to private College
staff-of the Kerala Univeisity | Statutes,
1979:)

(e) a151@gpam’. Smt. K. Indira Bai
agm teacher MY @rud wait Oaleamalaiom
15.8.1986 mymod 9.11.86 me0wies Kboel

duty @ asmassasilgae’.  (G/0 Rt
1018 87./H. Edn. dt. 19-5-1987).

Mmoo I guaLloMean)ola|les R ano
o e10e0 M@ms  asoertenlan olmlw]pjoCm
@11 alel@demi’HI Mo dfl., MEBLLES
o 6@ swo cailad Bna W dalddes”
ManVssmte Q)M IO @s e, 0 @
@121 88 Mai’'Se qu'lnnm']_yg) rﬁ,rlgéfﬂ)mﬂmg)
cm_mﬂ A WwY%alrld agTu. agd. aoemnem
@olm®, mIRagalnelodme alyamzlasownl
£])Pd06" B0 MIEALRM. (TUQ](?)QCF‘{:!J]("J"]-J}-)‘)&&
@oemM” . maemBR'aamn” DRI @'l ) aom
enoan)ens)omisley.

Questior-2Canthe Government(empowered
to make the First Statutes of a University)
or the Saenate (Which has been conferred
the power of making [ emending Statutes)
make statutes. which are in consistent with
the provisions of the universityAct ?

T. A Sesidharan Trichur.

Answer:- The High court of Kerala in its
judgement dt. 19th March, 1987 in O. P,
N> 10560/85R has observed that the
Statutes nave 10 be made consistent with
the provisicns of the Act, as otherwise
the repugnant Statutes could be rendered
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ultra vires. And oni this ground, the court
rejected the contention of Sri Sudhakara

Pragsd —thetearned Counsel-appearing for

Calicut University in the Cese that having
regard to the tact that Statute 23 (2) of
Chapter Il of the I Statutes, 1979 came
into force in Apiil/May, 1979, Section 67
(6) "does not govein cases arising after
Statute 23 (2) ... came into
torce’. 1t was contonded by him that even
if the right or privilege conletred by Section
57 (§)was not available to teachers appol-
nted in leave vacancies (for specilied
petiods) after Statute 23 (2) Came into
force, Such teacheis could claim “a pre-
ferential right to appointment’”. The
Court has maintained that "' Though Statute
23 (2) speaks of persons thrown out of
Seivice for reasons other than disciplinary
action, it has to be read along with the
provisions of Section 57 (6) of the Act
which deals with the same topic of thrown

out teachers. If it is so harmoniously read,
it follows that Statute 22 (2) deals with

the same category of persons for whom
benefit has been conferred by Sub section
{6) of Section 57 of the Act. It it is not so
harmonionsly construed, Statute 23 (2)
shall be rendered void as being iiiconsi-
stent with the .express provisions contaired
in sub section (6) of section 57 of the Act”,
According to the court statute 23 (2) is
actuzlly in consistent with the provisions
contained in section 57 (6) because as
per section 67 (6) preference in the matter
of future appointments is not available to

those teacheis who are appointed againsq
leave vacancies (appointed for specitio
periads). They “cannol be régarded g
poersons” who con be regarded diﬁnhargr_.d
from scrvico on tht laave vacancy ceasing,
But instaad ot rendering the repugnent
statute  ultrovires, the court held that
statute 23 (2) should be understood as
conveying that preference in the matter o3
uture appointment is not availahle by the
operation of statute 232}t those teaches
who are appointed againstlcave, vacarncies
because they are not covercd by section
67 (6) of the Act.

Question-3 What will be the effect of riog
treating the pericd during which an emgioy
unauthorisedly absents himself frem
duty on account of participation in any
strike, as ‘diesnon’ by the Government
(Rule 14-A of KSR being what it is)?

Prof. S. Sivan, Trivandrum

Answer- Rule 14-A part | of KSR beirg
what it is today, the effect of not treating
the period of "unauthorised absence”
by the Government as dies non is that (he

_service of the employ concerned will he

interrupted and he will forfeit the benetis
of his past seivice, ie, Sejvice prior to the
period of unsuthoiised sbsence. He wil
also lose the benefit of al increment
earned by him. More important, the seivice
prior to the period of absence will not
count icr purposes of increment of leave.

(i 63
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Copy of G. O. (Ms) 254/75/ Fin. dt.
20-6-75 from the Secretary to Government,
Finance Department, Trivandrum.

Pay Revision-Fixation of pay of College
Lecturers-Service for weightage-Service
in Private/Government colleges - orders
issued

Read:

1. G.0. (P) 91/74/Fin. dt. 5.4.1974
G. 0. (P) 122/74/Fin. dt. 22.5.74

G. 0. (P) 129/74/Fin. dt. 6.6.1974
G.0.(MS) 350/74/Fin dt.26.10.1974
G O.(MS) 377/74/Fin.dt.16.11.1974
G. 0. (MS) 63/75/ Fin.dt. 18.2.1975

o ok wh

The teaching staff of the Arts/Science/
Training Colleges in the . State (Govern-
ment as well as Private Colleges) to whom
the pay revision orders apply, will be
allowed to count fer weightage in the fix-
ation of their pay in the revised scales
their entire teaching service, including
broken perieds, in the Arts/Science/Train-
ing Colleges, Periods of leave not coun-
ting for normal increments will be exclu-
ded. In cases where broken petiods of
tesching service in the colleges have to
be reckoned, the period of such break
should not exceed five years and the

period of the break itself should not be
reckoned.

Such of the College Teachers who are
affecizy by these orders and” are desirous

of revising their options in order to get
the full benefit of these orders, are permit-
ted to revise their options within & period

of three months from the date of these
orders.

Endorsement on B 3-41566/74 dt. 26-6-75
Sd/-
for Director of Collegiate Educations

exrs @iemiecaie’mlonl aqm
ooleco srom’isiocmimom
mlRwlessnnl mwadqllealan
V0Ble @00 YAV L&D

TIME 11 A. M.
DATE 16-5-1987
PLACE University Buildi-

ngs, Trivandrum.
MEMBERS PRESENT

1. Prof. G. Pavithran - (Convene)
2. Prof A. Antony

3. +Sri. 8. S. Harihara lyer

4. Rev. K. C. Mathew

5.

Sri. K. Sivasankara Pillai

Sub:- Private College - Guidelires for
effecting trensfer of tecching/non-
teaching staff under corporate ma-
nagements-

The Committee considered the matter in
detail and decided to place the following
recommendations before the Syndicate.

1. Transfers of teaching and non-teaching
staff shall be made only to the bare
minimum requirements,
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2. Members of teachingand non-teaching
staff may submit their request for trans-
fer in the prescribed form before the
end of March eveiy year and the
management shall finalise the transfors
before re-opening of the colleges in tho
subsequent academic year, before 30th
April of the year.

3. Request for mutual transfers shall be
entertained with out prejudice to the
academic interest as well as to the
interest of those who deserve transfer
as per guidelines,

4. Couples may be given transfers to
work in the same College or Colleges
of their choice. :

5. Those who have been working in
colleges of distant places for longer
periods shall be given preference for
transfers to places of their requests,’

6. To avoid frequent transfers persons
transferred shzll be retained in the
colleges normally for a period of thiee
years,

7. When a vacancy in a higher grade
arises ata college posting by transfer
shsll be preferred fo promotion from
the same college.

8. The transferring authority shall direct
the principal to see that the teacher]
non-teacher transferred is not put in
disadvantageous paoasition regarding
pay:nent of arrears of salary, DA, P. F,,
FBS and such other monetary benefits.

g, Transfer of teaching and non-teaching
staff shall be made anly after ascert-
aining the availability of clear vacancies.
In the case of teaching staff, this
should be done according to the stalf,

fixation approved by the University
for the concerned academic year,

10. Staff on transfers, except on request
shall bo paid T, A, and also given joining
time as  provided for in tha Kerala
University First Statutes 1979,

Sd/-
Mermbers Presens

FIP-men aqv’00lo0l 5"
mlemwm.

20-3-87 Substitute in F.l. P. Vacancies

Letter no: F. 15-2/87 (CPP) dated
20.3.1987 from the Secretzry, University
Grants Commission, Bahadur Shah Zafar
Marg, New-Delhi addressed to the Regi-
strar, Kerala University,Trivandrum-685001

_ In supersession of this office letter no:
F.1-1-80 (IF) dated the 2Sth January
1987. 1 am direeted to say that the tenure
of Teacher Fellowship for doing Ph. D.
under the Faculty improvement Programme
will continue to be thiee years and the
total tenure of teacher fellowship for doing
Ph. D. will not exceed four vears in any
case, including the petiod of one year
spent for doing M. Phil.

| am further to say that when a teacher
fellow alter completing his tenure under
the teacher {eliowship scheme roturns and
rejoins duty in his parent department and
another teacher of the same department
is sent for doing rescarch (M. Phil/Ph D)
and a substitute has to be appointed by the
college in his place, the substitute tescher
appointed earlicr working in a temporaty
vacancy/capacity in the same departmeén
may be considered for appointment



in @ similar vacancy suhsequently. In
sueh case, it is'not necessary to send
out the earlizr substitute and appoint fresh
candidate recruited in his/her place to fill
the vacancy.

The above decision of the commission
may please be brought to the notice of
colleges of your university which receive
financial assistance from the U, G. C.

Sd -
Secretary.

G20 et &HV6MR@ @D
5.21QoMm388 @Wladsns DCE sa°.

10-4-87 Dy DCE. authorised to
countersign option

G.0.Ms. No. 121/87 H. Edr.dt. 10-4-1887
from the Secretary to Gevernment, Higher
Education (F) Department, Government
Secretariat, Trivandrum

Collegiate Education-Delegation of Pow-
ers to Zonal Deputy Directars of Collegi-
ate Education to countersign the option
of Private College teacher-Sanctioned-
Orders issued- '

Read :- 1. Letter No. Estt. D1-22573/86d1.
22.5-1986 from the Director of
Coilegiate Education.

ORDER

Government are pleased to authorise the
Zongl Deputy Directors of Collegiate Edu-
cation to countersign the option exercised
by the teachears of private Colleges of
their respective jurisdiction on their rede
signation to lind and Ist Grade (non-cadre
Professorships.

Sd/-
‘Office of the Director of Collegiate
Education, Trivandrum.

Endt. on Estt D1-22673/86. dt. 13-5-1987"

Cmmunicated to 1 all the Principals and
Managements of private colleges for in-
formation and necessary action. They are

requested to sent the option exercised by
the Lecturers/Professors subsequernton pro-

motion as | Grade lIGrade Non-cadre Pro-
fessor to the Zonal Deputy Directors for
countersignature here after. Option should
be accompanied with gervice book, copy

of promotion order and statement showing
service detail.

2. The Deputy Directors of Collegiate
Education, Quilon, Kottayam, Tricunithura
Trichur and Calicut. They are raquestzd to
countarsign and return the option received
from the teachers ofthe Private Colleges
under their control, after verification. Gov-
ernment orders issued in this regard from
time to time may be complied with.

Depdty Direcior of Cellzgiate
Education

gamlod ae’atod caresdas’]
al(@OT TG0 al@avio 6 aig)EMo

30-4-'87 Advertisement rules
No. 301/BIl1-1/87/Acad.
Kottayam, Dated, 30th April ‘87-

From

The Registrar,

To
The Principals of all Frivate Colleges.

Sub:- Private Colleges-appointment of
teachers-advertisement  in  news

papers-reg.
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SirfMadam,
- ‘f*;l

I write to inform you that the advertise-
ment inviting applications for the post of
Junior Lecturer has to be published in two
Malayalam dailies and two English dailies
approved by the University. There is no
objection in choosing with Hindu and
Indian Express as both are approved. The
University will not approve the appoint-
ment of Junior Lecturers unless the adver-
tisement is published in two Malayalam
dailics and two English dailies approved
by the University.

Yours faithfully,
Sd/-
Deputy Registrar,

For Registrar,

891 — a0 erman®

6-5-1987 Option for Higher Grade

G. O. (P) No: 421/87/ Fin, dated
6-5-1987 from the Finance (PRU) Depart-
ment, Trivandrum.

Pay Revision 1983-Time Bound Higher
Grade/Non-Cadre promotion given during
the period from 1-7-1983 to 16 9.1985
re-option-further chance allowed-Orders
issued, .

Read:- 1. G.O. (P) No: 515/85] Fin.

dated 16-9-1985

2. G,0. (P) No:
dated 3-4-1986

285/86/Fin.

ORDER

In G. 0. (P) No: 285 86/ Fin. dated
3-4-1985 Government granted another
chance for exercising re-option for Post--
ponement of service based Higher Gradef
Non-Cadre promotion to those employecs,
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who got such promotions during 1-7-1983
(date of effect of General pay revision) to
16-9-1985 (date of issue of pay revision
ordets) subject to the following conditions::

(i) Fxcess pay drawn should be
refunded in lump.

(i) Monetary benefits arising out of
the fixation of pay in the revised scales of
pay consecucnt on tho rs-option will be
allowed with etfect from 1-4-1985 consisten
with para 6 of G 0. (P} 215/25/Fin. dated
16-9-19285.

(iii) Revised optionshould be exercised
within a pericd of three months from the
date of order.

2. The time limit allowed for exsicising
option in pursuance of the Government
Order expired on 2.7.1986.

3. Government have received severzl
petition stating that G. O. (P} 285/86/rin.
dated 3.4.1986 reached many offices only
after the time limit prescribed for exercis-
ing option based on the above Govern-
ment Order whieh has resulted in the
denial of chanee for re-option for highef
grade for certain employees. They have
therefore requested Government for one
more chance to exercise option under the
above Government Order.

4. Government have examined the
question in detail and are pleased to grant
one more chance for re-option for post-
ponement of service based higher grade/
non-cadre promotions to those employees
wh_o have got such promotions during the
period between 1-7-1983 and 16-9-1985
subject to the first two conditions speci-
tied in the earliest Government Order da-
ted 3.4 1986. The revised option under
this order can be exercised till 31-7-1987.

By Order of the Governor,
Sd/-
N. Sadanandan,
Deputy Secretary to Govt.
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