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" Review Report of the all India

Andefinite strike

Tha first ever all India indefinite strike
of unjversity and college teachers at the
call of AIFUCTO which continued from
4th August to 4th September 1987 has

“been a unique event in the history of

democratic movement of our country. In
terms of duration it has been the longest of
all the all-india strikes. By its geographical
spread and numbsr of institutions and
departments, variety of management and
governmental authorities too it was unique.
In terms of percentage of strikers among
eligible work-man also this strike was cer-
tainly among the most popular and
successful. The strike received significant
suppoit from the print media, public-men
and legislators. In both the houses of
Parliament when the strike was debated
legislators beionging to both the treasury
and opposition benches demanded an

amicable settiemeant of the strike through

negotiation and mutual accomodation.
Yet the attitude of the union goverment
against which was directed the main thrust
of the strike was extremely adamant and
unhalpful. Almost till the end the govern-
ment bluntly tefused even to meet the
AIFUCTO leaders until the strike was
called off. Bafore analysis and evaluation
of the strike and its conclusion let us
brieffy recount the way it started and
Proceeded.

The Background :

Mehrotra Committee was set up in’

December,

1983 when 'Ieadexship of

AIFUCTO was staging a three day Dharna
in front of parliament demanding immediate
pay-revision of university and college
teachers, AIFUCTO demanded that at least
one representative of AIFUCTO should be
included in this committee. Unfortunztly
this demand was not conceded. Mehrotra
committee took a very long time to com-
plete its work. Apart from making its
submission before this committee AIFUCTO
fought for immediate submission of the
report. Even after its submission to the
UGC 'in May ‘86 Mehrotra Committee
report was not made public for months
and AIFUCTO had to conduct nation-wide
movemeant in various forms culminating in
mass civil disobedience in Delhi in 4th
December, 1986. After a copy of the
report was piaced in the library of parlia-

ment. AIFUCTO published it long before
it was published by the U. G. C.

The national executive comimittee in
its meeting held at Agra on 24-1-87
studied the report. The collectlve evalua-
tion of the report made by the executive
committee was published in Teachers’
Movement Vol. VIl No. 3. While welcom-
ing the few good recommendations, it
pointed out several serious negative featu-
res and demanded their removal by the
government. However the government
was in no mood to listen to AIFUCTO and
even a meeting was not possible. Con-
sequently when the national executive
committee met at Ahmedabad on 23rd
March, 1987, a decission was taken to
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launch an ali-India indefinite strike from
August 1987, All stats and univarsity lovol
units of AIFUCTO ware asked to convane
their own genaral courmillqomr:ll‘ bocly
meetings and get their opinion about this
movement programmo,  Tho first mooting
with the reprasentatives of the govornmont
of India took place in April 1987 when we
were having a 3 day dharna in front ol
Shastri Bhavan, The XIV th statutory con-
farence of AIFUCTO held at Bombay endo-

rsed the earlier decision of AIFUCTO exe-
cutive committee and 4th August was
decided as the historic day to begin the
all-India indefinite strike, All constituenf
units of AIFUCTO endorsed this decision
and the conference also unanimously
resolved to go for the indefinite strike.

On 10th, 11th and 12th June, 1987‘
AIFUCTO secretariat had a meetinﬁ with
representatives of the U. G. C. and the
government of India. The representatives
of the AIFUCTO argued for modifications
on tha following issues- (1) national
quaiifying test
(3) nead for extanding salary revision to
-2 teachers in degree colleges(4)payscales
for demonstrators and tutors (5) multipli-
city of scales and designations (6)Quantum

and rates of increment in pay and allowan-
ces, (7) qualifications for teachers
(8) in-service training and orientation
(9) principles of fixation (10) code of
conduct (11) Evaluation of teachers,
(12) grievence removal machinery and

(13) simultaneous implementation of revi-
sed pay structure all over the country.
During discussion we could make the
governmant modify its position to the
advantage of teachers on certoin issues
whtle on ather pecints no progress could
be inade. Thereport of this discussion was
communicated to all our upits  thiough
our circular dated 15-6-1987,

8

(2) period of probation

Tho governmaent of India finizshed ity t
schomo  of pay-revision on 175 Jung: T
1987, Thia.%churrm Wat a4n improvemgn
ovor tho oatlinr position of Mahrotrs 8
mitton on fnllnwi'n(j points:- 1) Code gf‘\
conduct, :zv;;h‘mttrm of porformance of to,.
chore and gevonce ramoyval machinery
waoro not sought to be unilaterally inposed
but loft to the U G C to finalise later on iy
consultation vsith AIFUCTO( Later on 4 tag)
forco for this purpose has beearn constituted)
2) Demonstrators and Tutors ware given 4
revised scale  (3) Mational qualifyirg test
was replaced by a suitabls test for req-yis.
ment of teachers (It was later clarifizd that
such tests were to be conducted zt the
state level) (4) Some of the stringen:
requirement for promotion to Sr. znd
Seloction grade Lecturerships regarding
qualifications and in-seivice training pro-
grammes were relaxed. Howeveron other
points the governmernt refused to meet aur

demands.

On 17th July a d:legation of AIFUCTC
met the Union minister of H.R.D. and requ-
ested him to mzet the three most important
demands regarding (a) reduction in
number of grades (b) continuance and
extension of the existing promotion sche-
mes and (c) simultanaous implimentaticn
of the revised grades in all states and the
centre. The minister refused 1o consider
any of our points at that stage. The nati-
onal executive committee meeting at Suidl
held on 19-7-87 gave the final go-ahead
for the strike and it began on 4-8-87.

Charter of Demands:

The decision to launch the strike was
taken oven before tinalising a concrete and
detailed charter of demand. We were
content  with pointing out the various
negative foatures and shortcomings of
Mehiotra Cominittee Reportand demanded



their removal. However the national exe-
cutive committee in its meeting held at

t considered a detailed critique of the

4 | June scheme of pay-revision on
*basis of which a list of demands was
prepared which was circulated through our

C-12/87 dated 22-7-87 and the same was
presented to the government.

Promotional facilities :-

Many of our state and University

units during this period fought for and

won for their membars various promotional
schemes, Merit promotion scheme as

introduced by the U, G, C. in 1883 with
various local maodificatian was in oper-
ation in 81 Universities including central

Universities, In Karnataka and Orissa for

college teachers an old scheme of promo-
tion from Lccturership to Readership -was
- in vogue. Bihar had a unique promotion
scheme covering teachers of both colleges
and universities. College teachers in U.P.
and Delhi had a merit promotion scheme
from Lecturship to selection Grade Lect-
urership and Lecturership in Reader's
grade., And ofcourse the rest of the
college teachers of India had no pormo-
tional opportunities. The 17th June govt,
order completely: did away with promo-

tional facilities to Readership and Profe-
ssorship. This amounted to unilaterally

taklng away an important existing benefit
and in our press conference held in Delhi
on "15-6-87 we strongly criticised the
position of the govt. of India. Besides,
realising that qualifications peimissible
quota and minimum requisite experience
being” different in different states and
universities, we formulated our demands
as continuance and extension of existing
promotional facilities.

Organisational aspects of the Strike:
) it was for the first time that AIFUCTO
issued circulars directly to all universities

and colleges. In all we issued 5 circulars
entitled "extraordinary” mid-strike circu-
lars. We also published two  posters,
organised its posting centrally in Delhi.
The first poster was mailed to colleges &
universities all over the country,

While strike was generally successful
all over the country there were some
states where teachers could not go on
strike for various reasons—Karnataka, A. P.,
Kashmir and Himachal Pradesh are the
states where college teachers were not
on sirike. In Himachal Pradesh and
Jammu & Kashmir University teacher,
however were on strike. In some other
states university teachers also did not
join the strike. Howevear in Asszm,
Orissa, Karnataka teachers observed strike
although not for indefinite period. Support
for the strike was however total. '

Office bearers of AIFUCTO visited
several states, addressed teachers rallies
and press conferences during this period.
Press conferences were held & press
releases were issued requlstly. Lesaflets
and pamphlets were issued in English and
other national languages. AIFUCTO office
itself received more than one hundred such
publications. Naturally total number of
copies of them would exceed several
lakhs.

The demonstration of 19th August,
1987 was an unprecedented success |f
any body had some doubt about the
popular support of our members for the
movement  the domonstration surely

removed that,

The court arrest programme of 31st
Aug, 1st Sept., as also mass signature
campaign on a petition 10 the Prime
Minister in favour of a negotiated settle-
ment also were'a big sUCCess.



Support from Political parties and
Public Men:

AIFUCTO organised  two  public
conventions in Delhi, similar conventions
were organised not only in different
state capitals and university centres but
in hundreds of big and small places.
Leaders of different political parties-
Trade Unions, Teachers’ organisations of
other sectors, legislator and even ministers
extended their support in favour of our
movement. At one stage the entire oppo-
sition in Lok Sabha staged walk out
demanding that the govt. must initiate the
process of negotiated settlement.

Attitude of the Govt.

Inepite of all. this popular support
for our movement the attitude of the
union govarnmant was extremsly stiff
and unsympathetic. Mr. Narasimha Rao,
Union mirister of H. R. D. almost till the
jast refused 1o sit with- the leaders of the
striking teachsts and demanded that -even
before any discussion. AIFUCTO
must call off the strike.

The first sign of a change in gavarn-
mental attitude was noticed on 1st Sept-
ember midnight when the government
made an offer that they would be willing
to renegotiate on all the points raised by
us and that on the basis of a .formal invi-
tation from- the government extended to
AIFUCTO would call off the strike, This
offer was rejected by AIFUCTO. We
demanded specific commitment of the
government on at least the major puints.

I’N:_e.-gmiat_iun of 4th Septemb ar,
and thereafter

. On the basis of certain points -on
which the government representatives
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indicated their preparedness to negot;. Q:\
ate a fresh round of discussion began at
the office of the UGC between the 0-
tariate of AIFUCTO and the ropresend E
of the government of India. Tm’*
on which the government rould be mada
to concade our demands partly or fully
may be listed here. (Unfortunately in spite
of our last efforts the governmeat of Indija.
has failed to come out with a definite
government order confirming the points
on which thete hes bzen agreement as a
result of discussion on 4th September
and subsequently. The Union education
secretary issued a D. O. letter on 7th
September covered some of these points
of agreement and left some other vital
points. In our discussicn held most
recently the officials have again confirmed
that all the points of commitment mada

| to AIFUCTO would be honcured. How-

ever there is no doubt that unparadonable
procrastination on the part of the govern-
ment has been creating uncertainty and
unrest in the minds of ihe teachers)

1) Ths government agreed to reduce
the number of grades from the proposed
7 to now 4.,

2) Promotion upte Readers made
available to all deserving teachers in all
colleges and universities without any
restriction of quota or number of posts.
The period of service required for promo-
tion was reduced from 20 years to 16
years

3) Teachers who may nol pO&scsSS
qualifications and research experience
required for Readers would be entitled t0
Readers' grade without designation.

4) Toachers of agricultural univer-
sities wiil have their payscales revised on
similar tlerms and cooditions as in other
universities. (AIFUCTO leaders hed dis-
cussion with "Union Agreculture Mieister

continued on page 23



The Teachers and Education

eﬁsméﬁmm oy Im india

G. H. HANULANI
(Maharashtia College)

e

The education in India has been
passing through a turmoil ever since
independence. The only reason one can
find under the main currents of all these
troubles that we have been experiencing
in this field is perhaps the education
bureaucracy in India.

Our education bureaucracy is un-
fortunately very short sighted, narrow
‘minded and jealous against the teaching
community. It is miser when it advises
the Government to pay the teachers, they
are shrurd when they extract work from
the teachers as examiners paper setters
or supervisors, they are indifferent when
the teachers gencrousiy need their atten-
tion in the matters like payment Of
salaries, pzntions or other dues. Thus the
teachers are neglected to the extent of
their disappointment, frustration and
even an insult. As an Indian | often
wonder as to how can the education
bureaucracy afford to  practice such
an attitude and patterns of beha-
viour towards the teachers and their
profession, when the Indian traditions
have always hold the teachers at high

esteem and given them a high place in.

the society. But such high values and
standards have not been completely
wiped out from the world, though they
have bren from India. In Germany, they
say, the teachers are paid high regards.

When a Professor comes the Prime
Minister gets up to respect, but vice-versa
is not necessary unless the Prime-
Minister is also a Professor. In Russia
it is said that the teachers are sent to hill
stations at Govarnment expenses during
the vacations. Similar is the case in other
countries. In Arabian contries like Kuwait,
Saudi and other States the teachers are
provided with Government transport to and
from their schools or colleges  However
we the teachers cannot drawn for ail this,
as it will be surely considered as Shaikh
Chilli's dream. Now we want to dream
like a Shaike Chilli, What all the teachers
in India want is that they be given just
and fair treatmert 1o their profession;. @
better service tetms and conditions cof
their services; so thata teacher can live
with self respect and confidence; SO tha
they can give their best to the student
community; so that they can communi-
cate well and with confidence across the
class room. A frustrated mind cannot
communicate nor can it give its best.

It has to be noted regretfully that -
education administration is
not at all satisfactory due to which no
favourable intellectual climate has vet
heen created. The Indian m?eliectualism
is struggling for life at the death pom?.
The bureaucrats in the education adn?l—
nistration perhaps do not realize this.

our present

11



They are the 1 A S Officers who consider
education sdministration like any oﬂufr
sdministration. In fact, educstion admi-
nistration is different from all other types
of administrations. it is a matter of
human process very much influenced and
controlled by various other factors. It

is essentially concarned with the deve- .

loomant of human personality from
childhood to manhood. Education en-
richos life and helps the individual to
fulfill his parsonality. It is an activity
which has a value in it and by itself. The
task of the education is to build the inte-
ilectual faculties, and create proper social
and intellactuz! climate of inventiveness
edventure  ard social aspirations, In
nations like India  this
task has yet a greater significance.
without proper educat-
icn is not possible. The latest
researches have shown that the large
part of naticnal income growth in the
industriatised nsticns iz not possible
i In the country like
indis where there is swift <ocial chznges,
population  exnlosion  fas developing
economics and enormous requrisments of
manpowser, the importance of educstion
has increased.  Therefore, it has become
essentiz! to organise educstion rationally
and systematically for the challenging
yesrs that are ativing with the future.
Itis in view of this situation that we need
a dynamic education administration, |t
ha.sf:a be modernised as wel] as remain
within t’rﬁe.frama work of ouy philosophy
teir;i;;a;;:i.f;tcr::sishiere ‘that our ?duca.
a ave failed to guide our
Government in the prapar direction. Thry
forget that education administration g
V. mihles soci.:;[!;ow edge I|k.e psycho-
mine the Drc:cess rnosgty S Wh-mi.].‘f‘le‘er'
; - useful for Individuals

1
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in general and
in particular.

When compared to the require_ _
of a healthy aducation administration “Glr
nducation bureaucracy ecertainly  fails to
cope with the challenge of tha time., and
as =uch the system is near collaps and
giving way to chaos and confusion

The current tempo of education admi-
stration has been inadequate and falls
short to cope with the problems of our
education. Lot of patch works are done
only to decieve ourselves. Some policies
made at random to expand the general
education only to swell the number of
educated unemployed and professiona!l
education has not been closely linked to
the manpower requirements. - The qua-
ntitative achievements have been obtzined
at the cost of quality of education. Our
education strives to secure a hsrmonious
development of human personality which
do need policies on long term basis which
we donot have. The presence of vestad

interesis and raactionary forces oppasad

to radical educational reforms creato

~ further praoblems for the education. The

absence of adequate research, evaluation
and ftraining, the paucity of funds for
education, and varicus other problems
of education are such that can fird
solation only if aur education bureaucracy
is enlgihtened farsighted, seculsr and
Seriously involved in country’'s devslo-
pment, This requites a radical reform
of the educational administration.

~ Besides the above problems, there
18 @ special problem in the education of
India which has been ignored all these

years.  And that js .the relation between
the  education bureaucracy and tHe
teachors, | :

to the devslopment §:



The teachor is the most ignorad and
often tha harrass d parson on tho scono
of. our education.  His sorvico torms and
Mitions are such that thoro s no  secu
economic ot social for him,  Ho walk
under the shadows of uncortanty and
unrecognization.  There are no cots  of
rules to govern his seivices,  Educational
legislation is all confused and mixad up
and scattered in number of places.

There is no clear cut set of rules
under which the salary tixation, norms of
promotions, seniority and other service
conditions can bs determined in respect
of a teacher, There has been no
streamlining of work for calculation
and payment of pension, to a teacher.
In many cases it has been observed that
a tcacher after his ratirement, indefinitely
waits for his pension, and ultimately his
death is seen faster than the pension. In
spite of saveral such sad incidents the

bureaucracy is indifferent and take its own

time to work out the pension for the
retired tezcher.  According to  me such
indifference is waorst than a crime. Even
the reqular salaries of the teachers, parti-
cularly the Junior College Teachers are

delayed abnormally for the slightest
excuse For example this vear, the salary
of March 1987 was not made to the

teachers till the end of April 1887 and in
some cas3s even beyond that. This sort
of mismanagement and irregularity fru-
strates the teacher who like any other

salaried person depends on his meagie
salary, :

As if this i3 not enough, now they
think of introducing a statutory provision
tor a code of conduct for teachers. This
tends to mean es if the ccnduct of
teachers alone is 1o bleme for the ills of
education in the country. Such measure if
implemented will give a clesr-clit 10

1973

oducational legislaters, planners, admi-
nistrators and others in exploiting the
teachori to greater extent of  possibility.
Maore paindul than this is the contents of
tho codo of conduct, These contents
cnumerate, offonces such as “theft” ‘fraud’
‘drunkennoss’, ‘disorderly and  indecent
behaviour’ ‘maral turpitude” ‘taking and
giving bribe" “tampering  with  official
records’ "damage to propetty” and so on,
All this reads more like a penal code for
"habitual crimipals” rather than a code of
conduct for nation’s builders and educa-
tors. The committee responsible to draft
these provisions perhzps thinks that the
Indian Penzl Code dosenot apply to
teachers. Or it sees teachers as such
habitual offenders that they need to be
sternly warned @bout the provisions of
law time and agzin. The currect znalysis
of such a measure shows that the ‘code
of conduct is used as a card to play
against the. teachers’ cdemand for
revision of pav scale. The education
commission in 1568 and tha sen commi-
ssion in 1873 had recommended the pay
revision for teachers every five years. But
nothing of the kind has been done since
Instead o¢f it bargains with
teachers and say that teachers’ conduect
does not matter in itself so long as they
do not seek any revisicn in their pay.

Now if this is the tendency of our edu-
cotionel administrator how can the edu-
cition progtess. So long as the Baba
muntality exists in our education bure-
aucrtacy, so long as the prejudices, short
sightednsss, regionalism and cocmmunalism
exist in our cducation edministration itis
really  difficult  to  overcome  these
problems.

Another important leps on the_z part
of the cducation administrators is the
creation of another level within the
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secendary education after the high school
education. The creation of + 2 level
hss also creatad many new problems.
According to me this stage is intellectually
superflous, Psychologicallp ill advised and
structurally unwarranted. In other countries
this system might have been successful
because of their own capacity and
facilities. Intellectualy it is superfluous
bacause the same Board is working for
SSC and H3C with the similar pattern of
examination and system of assessment etc.
In X! there are unit test and avarage marks
system which has been in Schools also.
Hence psychologically the students con-
sider themseives still ia the school atmos-
phere and not college going students.
Therefore, there is also an obvious impact
on the pattern of their behaviour. Hence
it is spycholegically an ill advised system.
The bifurcation of teaching as against the
intzarated teaching in Maharashtra has
been another blunder of dividing the
teachers of ssme qualification and some
nature of task of +te=ching into Juniof
College teachers and degree college
teache's. This has given a serious set
back to teachers in the Junior College,
since aleng with this bifurcation there is a

difference in their salary scales and service °

terms and conditions when compared to
degree colleges. There is no justification
in this, that the teachers having same
qualification and with the same nature of
job should draw differentsalaries and have
different service conditions. The ills of
this can be removed only if there is inte-
grated te=ching in Junior College and
degrez cuollege. Hence  this seems to  be
structurally an unwsarrent introduction as
a system of education. This has kept the
teachers and students both in an unhappy
complax of mind. The students consider
that even though they have finishad their

school educsition they have to again read
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in STD Xl and Xl in a school way under
the ssme authority, i.e. SSC/HSC Board,
The teachers think that they are denied of
the opportunity of teaching their -
students after Xl in the Coll=ge.
creates a sort of frustration as well as 3
sense of material loss in the matters of
salarias and service caonditions.

All these situations created by our Eduy-
cation bureaucracies have further multi-
plied the ills of education for which the
poor teacher alone is blamed,

Toremove these ills of the education
and solve the problems of our education
the following suggestions can be made.

SUGGESTIONS:

(1) Introduce the integrated teaching in
Junior and degree college and reneme the
-+ 2 stage instead of STD Xi & STD Xl
and HSC let their b2 some inspiring and
non-graceful name.

(2) Create a separate authority at -+ 2
stage or merge it with the universities in
respective States.

(3) Allow the same scale of pay and
same service conditions to teachers in
Junior and pegree college.

(4) Reform the education bureaucrecy
and introduc some efficient mach#nism for
handling teachers salaries, promotions,
pensions and retirement benefit elc

(5) Give theteachersrespectable and due
place in the society by giving them facili-
ties like concessional travelling including
local travels, medical allowance at a flat
rate (not reimbursement system) and also
travelllng cllowance at flet rate to enable
them to have rest and peaceful life away
from their usual residence during the
vacation by granting them also iescrvation
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of quots for seats in the trains and
buses etc.

(8) Give the housing facilities to the
teachers at top priority basis.

(7) Consolidate all the executive rules
and introduce a set of separate rules stuch
- as "Education Service Rules” so that a
teacher can rely on certain set of rules
With confidence and sense of secuilty. All

other employees in Central or State do
have their own sets of rules e. g. Central
Service Regulations (C. S. R.), Bombay
Civil Service Regulstions (BSSR) etc.
same way for personnel in the field of
educwtion must have their own sets of
ruies and regulations etc.,

| hope, if the above suggestions are
made to Govt. and if they are accepted,
much of the ills of education can be cured.
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GOVERNMENT OF KERALA
Abstract

oay Revision 1883—Exercise of option in
pursuance of the Orders on Pay Revision-
Further E\tensmn of time-Orders issued,

FINANCE (PRC) DEPARTMENT

G. 0 (P) No. 737 87/(162)/Fin.
Dated, Trivandrum, 17th September, 1987,

Read:- 1. G.O. (P) 515/85/Firn. dated

16-9-1985 |

2. G. 0. (P)74/86/(13) Fin. dated
17-1-1986 |

3. G.O.(P)227/86/(42)/Fin. dated
15-3-1986 |

4. G.O0.(P)707/86/(104)Fin. dated -
18-10-1986

5. G.O. (P)178/87/(135)Fin. dated
3-3-1987

ORDER

In the G. O. read as fifth paper above,
the period allowed for exercise of option
to change over to the revised scales of pay
in pursuance of Rule-1 of the rules for
fixation of pay Annexure-lli to the G. O.
read as first paper above was extended up
to 30-6-1987,

2 Government are pleased to order that
the time limit for the exercise of option
will be further extended up to 31-1-1988,
Employess who have already exercised
Or are deemed to have exercised option
Will also ba allowed to exercise fresh

option to the revised scales of pay within
the oxtended time subject to the condition
that rofund, if any, due on account of the
revision of option shall be made in lump.

By order of the Governor,

P.K. Krishnankutty Nair,
Additional Secretary

eawlen@d 0% noceni®’muaamn”

GOVERNMENT OF KERALA
Abstract

Collegiate Education Department-Esta-
blishment-Delegation of powers to the
Director and Zonal Deputy Directors of
Collegiate Education to sanction medical
reimbursement claims of Private College
Staff-Orders issued.

HIGHER EDUCATION (F) DEPARTMENT

G.O. (MS) No. 297,87/H. Edn.  Dated,
Trivandium 1-12-1887.
Read:- 1. G. O. (MS) 133/84/H. Edn

dated 14-6-84

2. G.O.(P) No.114/86/HE&FWD,
dated 20/6/86

3. Letter No. Estt. E 6-99674/86
Coll. Edn. dated 19-1-87 from
the Director of Collegiate
Education,

4, Letter No. KPCMSF/93/87.
dated 16-7-86 from the General
Secretary, Kerala Private Coll-
ege Ministerial Staft Fedetation
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ORDER

and to dotegato tho
licol rolmbursoment
rivato Collogo Stalf

Govarnmaont ate plea
powaot to sanction med
claims in respectof P
(both teaching and non-toaching) to the
ofticers of the Collegiate Educntion Dopart-
mont as Indicated bolow!

1. Doputy Directors of Collegiato Edu-
cation (Zonal) - To sanction clolms upto
a maximum of Rs. 200/-

2. Director of Collogiato  Education.

To sanction claims without limit of the
maximum amount subjoct to conditions
and himitations in the Korala Government
Sarvants’ Medical Attendence Rules, 1960-

(By Order of the Governor),
M. S. K, Ramaswami,
Commissioner & Scceretary

To
The Director of Coliegiate Education.

The Deputy Director of Colleginte Edu-
cation, Quilon/Kottayam/ Trippunithura/
Trichur/Calicut,

The Accountant General (A&E)/(Audit).
This issues with the Concurrence of
Finance Department.

The Finsnce Dept. Vide U, 0. No. 10547/
Edn. B3/87/Fin. dt. 20-11-87

Forwarded/By order
Sd/-
Section Officer.

(3l DWanzodao’-
condanenwo?

GOVERNMENT OF KERALA
Abstract
Group Insurance Schemo for the Stato
Government Employess Classilication of
Group-Revision Based on the Rovisod
Scales of pay-Orders Issued.
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FINANCE (G, . S) DEPARTMENT
G. 0. (P) No. 630/87/Fin.
Datod, Trivandrum, 18th June, 1987

Road:- 1. G. O, (P)392/84/Fin, #&
dated 9-8-19 4.

2¢ G. 0. (P)371/85/Fin.
dated 8-7-1985
3. G. 0. (P)515/85/Fin, '
datad 16-9.1985
4. Lettor No. In&/Group,’Geng;
4753285 dated 6-2-1985 from
the Director of Insurance,
Trivandrum.

NOTIFICATION .

S. R. 0. No. 1107/87-in exercise of the
powers conferred by sub-section (1) of
section 2 of the Kerala Public Services Act,
1968 (19 of 1968), the Government of
Kerala hereby make the following rules
further to amend the Kerala State Emple-
yee's Group insureance Scheme Ruies, 19€4

RULES

(C. S. No. 1/87/Fin.)

1. Short title and commencement—(1)
These rules may be called the Kerala State
Employee’s Group Insurance Scheme
(Amendment) Rules, 1986.

(2) They shallcome into force at once

2. Amendment of the Rvles—In th2

Kerala State Employee’s Group Insurance

Scheme Rules. 1984, for the entries under

the heading **5 subscription of members,”

the following entries shall be substituted,
namely :- '

““Grouping of employees based on the
revision of scales of pay ordered in G. O,
(P) No 515/85/Fin dated 16th Septembar,
1986 is as follows:

Clasuification/Group/No. of Units Rs.
1. Scale of pay of Rs.
2250 3350 and above-A 5 50



2. Scale of pay of

Rs. 1500-2685 and above

but below
g Rs. 2250-3350 B 4 40
? Scale of pay of

Rs. 1100-2100 and above

but below Rs, 1600-2685C 3 30
4, Scale of pay of

Rs 575-900 and above

but below Rs 1100-2100D 2 20
5. Scale of pay Rs. 550-800 E 1 10

Note :- The above grouping shall apply,—

(1) in the case of those who came over
- to the revised scales of pay on or
before the commencement of the
Kerala State Empioyee’s Group
Insurance Scheme (Amendment)
Rules, 1886, fram the date of such
commencement: and.

(2) In the case of those who will be
coming over to the revised scales
of pay after the commencement of
the Kerala State Employee’s Group
Insurance Scheme (Amendment)
Rules, 1986, from the date of such
coming over’

by order of the Governar,
E C MATHEW.
Additional Secretary.
Explanatory Note

(This note is not para of the amendmen -

but is intended to indicate its general
purport.) A

In G. O.-(P) 392-84/Fin. dated 9t8-1984
Government have introduced the Group
Insurance Scheme for implementation with
effect from 1-9-1984 among the State
Government  employees.  Accordingly,
Government employees ate grouped as
A. B. C. D. and E based on the pay 1anges
as perrule 5 of the above rules, Butin
G.0. (P) No. 515/85/Fin. dated 16-8-1985
- Government have revised the scalés of pay
of ths Government employees and hente

in Rule 5 of the Group Insurance Scheme
Rules, issued in G. O. (P) 392/84/Fin.
dated 9-8-'84, the scales of pay have to be
substituted by the carresponding revised
scales. This amendment is intended to
make that change.

—_—

anamlell sum1an100% e %o —
MTotat®len@&:o00

GOVERNMENT OF KERALA
Abstract

Family Benefit Schene for Government
Employees payments inrespect of deceased
subscribers-Definition of Family-Moditica-
tion to the existing rules—Further orders-
lssued

FINANCE (FBS) DEPARTMENT
G. O. |P) 636/87/Fin, Dated, Trivandrum,
ist August, 1587.
Read:-1, G. O.(P) 40%/77]Fin.
datad 19-10-1977.
2. G. 0. (P)83/78 Fin.
: datad 16-1-1978,
3. G.0.{P)437/78/Fin,
' ~ dated 29.4-1978.
4, G. 0. (P)397]85/Fin,
dated 29-4-1985b,
5. G. 0. (P)466/87/Fin.
dated 21-5-1987.
ORDER '

Accarding to the G.O. read as 2nd
paper ‘family’ for purpose of Family Benefit
Scheme will include wife/husband and
children of the subscriber. In cases when
the subscriber dies-while in service with-
out filing a valid nemination, the a{nount
payable under the scheme is distributed
among the members of the family in agual
shares. ‘Family’ has zgain been defined
in the G.Os. tead as 4th and '5th '.
papers above. A question h'é_ls since
been aiicen whether the banefit shoufd
be given to the married  children
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also. Govarnment have examined the
same in detail and are pleased to issue
the following modification to the existing
provision in the G. O's read as 4 th and
5th papers above.

2. Payment under Family Banefit
Scheme in the case of a subscriber who
dies while in service without having a
valid nomination will be made in the
following oirder:

(i) When husband/wife and un-
married children of the deceased
subscriber are surviving, the
amount will be made to them
in equal shares,

(i) If none of the members men-

tioned in item (i) above is sur-
viving the amount wlill be paid
to the married children in equal
chares.

(iii) I none of the members mentioned
in items (1) and (ii) above is
surviving, the amount wiil be
paid in equal shares to the father
and mather of the subscriber.

(iv) If none of the members mentioned
in items (1) and (ii) above is
surviving, the amount will be
paid to the other members of the
family as defined in Rule 71, Part
I, Kerala Service Rules, as
amended from time to time in
equal shares.

3. The nomination in favour of
married son or married daughter
when  husband/wife or any
unmarried children is surviving
will bo treated as invalid,

4. The Heads of Offices/Drawing and
Disbursing Officers, while furnishingenquiry
certificates/accepting nominations in res-
pect of the members mentioned in items
(i) to (iv) in para 2 above, will ensure
and spec<ifically record below the Enquiry

20

Certificate 'nomination that none of the
members in the earlier items i. 6., item (1),
items (i) and (ii), or items (i), (ii) and (jii)
as the case may be, is surviving. ﬁ

6. This amendment in the rules wil)
apply only to cases of death of the sub-

scribers occurring on or after the date of
this G. 0.

By order of the Governor,
E.C. MATHEW
Additional Secretary (Fin.)

. ag)- #3810 le- o120 mIs51,

GOVERNMENT OF KERALA
Abstract

Allowance - Dearness Allowance and
Ad-hoc Dearness Allowance - Presentation
of arrear claims - Extension of time limit -

~ Orders issued.,

FINANCE (PRU) DEPARTMENT
G.0. (P) No. 948/87/Fin.
Dated, Trivandrum, 12-11-1887.

G. O. (P) 159/86/Fin.
dated 15-2-1986.
2. G. 0. (P)299/86/Fin.

dated 8-4-18586.
3. G. 0. (P)444/86 Fin.
4, G. 0. (P) 937/86/ Fin.
dated 23-12-1986.
5. G.O. (P) 604/87/Fin.
~dated 15-7-1687.
6. G.O.(P) 458/87/Fin.
‘ dated 16-5-1687.

Read:- 1

ORDER

Government are pleased to order that
the last date to claim the Dearness
Allowance arrears in  pursuance of the
Government Orders read as first to fifth

paper above shall be extended upto
31-1-1988.



' o Al Hoads of Dapartmant / Offices

particularly the officers concernad with
the countersignature ol arear  bills
smld pnsure that the pendiog  atren
claims are prefetied  within  the above
extended period.
By otder of tha Govarnm?
N. SADANANDAN,
Deputy Secretary,

To

The Accountant General (A & E),
Kerala, Trivandrum,

The Accountant General (Audit),
Kerala. Trivandrum,
All Heads of Departments and Offices.

weatemlo’ esuoan| emodaeme

24-10-'87 Governing Cody
No. Ac. Al I. 501/Act/87-88.

Kottayam, Date: 24 10-°87
From
The Registrar.

To
The Manager,

St. Thomas College,
Pazhavangadi,
Ranni

Sub:- Constitution of Governing body/
Managing Council for Piivate
College (S) under section 51/55
of the Gandhiji University Act,

1985-req.
Sir,

At per sections B4/66 of the Gandhiji
University Act, 1985 education Agencies
Mmanaging private colleges are roquired to
constitute  Governing  hodies Managing
Councils in accordance with the provisions
of the chapter 25/26 of the Kerala Univer-
sity lst Statutes 1977,

I tharefora tequast you toraport whethes
Governing  body/Managing Council as
pirasnatibed has been rtonstituted for the
managament and
furrith details if yvan are slready having a

Collagn (&) unear youe

(yisvetnifig h-"s?f'f-"f'f'sf”'f-"ﬂ‘-rﬁ Council for
yotr Collegns (&)

In case you have net constituted the
Governing  bedy/Managing  Council  as
aforesaidimmediata rcecassary sters ehauld
be initisted for compliatics with saction
64/55 of the Gandhiji University Act. 1925,
so that the Managing Courcil/Govarrirg
body should be constitutad befors 72th

November, 1087,

An eatly reply in this ragard will ts
much appreciated.

Yours faithfully,
Sd/-
Registrar,

64-%0 Uy~ (o jamnmmon®

KERALA GAZETTE

EXTRAORDINARY
PUBLISED BY AUTHORITY
va":xxii] Trivandrum, Saturday,

21st November 1987

——————————_[No. 944
30th Karthika 1909

GOVERNMENT OF XERALA
Higher Education (B) Dapa:tment
' NOTIFICATION
No. 17235 B2/87/(Y)/H Edn.
Dated Trivandrum, 215t Novembder, 1987.

S. R. 0, Na. 1547/87 -ln exercise of the
powers conferred by subsection (2) of
sectiont of the Kerala University Act, 1974
(17 of 1974), the Govaernment of Kerald
heteby appoint the twenty-first day of
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November, 1987 as tho date on which

saction 64 of the said act shall come Into
force.

By ordor of the Govarnof

M. S. K. RAMASWAMI.

Commissioner& Secretary to Govermnmant:
Higher Education Department.
33/4588/M. C.

- Explanatory Note

(This is not a part ot the notification but
is intanded to indicate its general purport).

Sub section (2) of saction | of the Kerala
University Act, 1974 (17 of 1974) provides
that the said act shall come into force on
such date as the Government may by
notification in the Gazette appoint and
that different dates may be appointed for
different provisions of the Act. Govern-
ment in Notification No. 24811/P2-74
H. Edn. dated 19th August. 1974 fixed
the 19th day of August 1974 as the date
on which all the provisions of the-said Act,
except section 64 thereof shzll come into
forca. Government have now dscided
that section. 64 of the Act shall comeinto
force forthwith. Hence the notification. -

afyau’.ag)md. esmoesRIHa ORI
q°L081e@2000 @SN IOHIMEIES
¢assm] awlwi.

o S Y

IN THE HIGH COURT OF KERALA AT
~ ERUNAKULAM I
Thursday, the 7th day of Janu ary
17th Pousha, 1909

Present

The Honourable i
r. Justie
K. Sreedharan aies

C. M. PN, 3249011 08-
10582/1987 1887'10:0; P4 o,

Petitioner-Petitioner to O, piu.

2

1988/

. sudhish, lacturer in English, 8. N.
Collego, Alathur, Secretary, S. N College
Tonchors, Co-ordination Council. _

-Vs- L 3
Cr. Petitionor- Respondents in O. P.-
1. State of Kaorala, ropresented by the

Chief Secrotary, Sccratariat, Trivandrum.
2 University of Calicut, represented by

Rugistrar.

9 University of Kerzla, represented by the

Regi:trar,

4 Secretary S. N. Trust Quilon.

Petition praying that inthe circumstances
stated in the affidavit filed along with the
O. P. the High Court be pleased to issue
an interim direction may be issued to the
3rd respondent to implement the provisions
contained in Sec. 64tand to tront the peti-
tionor’s request for transfer to S.MN. College
Quilon or S. N. College, Sivagiri on option
exercised under Sec, 64 and to post him
accordingly and the alternative to stay zall
transfers till the procezding under Sec.64
are completed. :

This petition eoming on for orders upon
Perusing the petition and the affidavit filed
in support of O. P. and upon hearing the
argements ot Mr. P. Gopalakrishn Nair
Advocate for the petitioner and of Govt.
plender for the 1st or petitioner and of
§tanding Counsel for 2nd 3rd or ptliti:
lionets the coust passed the following :—

ORDER

The learned Govt. Pleader takes notice
on behalf of the first respondant. Standing
Counsel representing respondents 2 and
3 takes notice on behalf of recpondéms
2 and 3. Potitioner will serve copics onthe
learnad counses. Urgent notice to the 4th

respond ent rcturnable. in 10 days. 4th
Tespondentis directed not to affect any

transfer of the tenching staff untijl further
ordars. (Post on 22-1-88).

Sd/-K. Sreedharan, Judge,. .
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' h (Contd from page 10)

and later on with the official of the ICAR.

. 5) Payscales of Librarins and D B
are going to  be ravisad on the basis of
parity with other categorivs of teachers
(instead of a sepirate G O librorians and
D P.Es will be included in the new
G. O. which is to be issued modifying the
17t June G. O.

6) Persons holding Ph. D, and
M. Phil qualifications when appointed to
the post of Lecturers will be given three
and one advance increments respectively
as well as the corresponding benefit of
years of services.

7) Tne government of India agreed
to advise all state governments to with-
draw all cases and release the teachers
who in some states were put in jail
following participstion in the mass civil
disobedience at the call of AIFUCTO.
(In spite of this, cases instituted against
striking teachers in Tamil Nadu have not
been witdrawn even todcy and teachers
continue to be harassed).

8) The governmrnt of India also
agreed that while sirniking teachers would
do their best to compensate the academic
losses caused by the strike, suitable way
out would be made to pay teachecrs
salary for the strike - period. We could
not make the government include it in the
text of the statement of the minister but
there has been no uncertainty on this
point.  Strike-period salarty has been
accordingly paid to the teachers in central

universities and in some statcs Qfficials
of the government of India have
communicated this potition to

But officials of the state goveinment.
In spite of this, strike-period salary has not

b?eﬂ paid in states like Tamilnadu, Gujoarart,
Bihar and Orissa.

) The government of India agreed
that toachors would not be victimised in
any other way for participation in the
stiileo

10) The 17th Juno G. O. provided
that the state governmonts might accept
tho pay structure in toto or lower it and
they might implement it from 1-1-26 or
from a later cdate.  The govarnment of
India now agreed that it would not permit
further reduction of the grades or delayed
date of introduction of the revised pay-
structure

11) The government of India also
agreed that any beneficial scheme which
was funded solely by state governments

would not be adversely affected.
12) It was agreed that AIFUCTO

would be consulted by the U, G C for
removsl of anomalies as and when they
might arise,

AIFUCTO had several rounds of
discuscion with the UGC and the govern-
ment of India. Results of this discussion
was communicated to our units through
C-16/87 dated 23-11-87. Following are
the relevant points.

a) Last date of optionto join the new
scheme extended upto 17-10-87.

b) Experience in any recognisad
institution of higher education to be
counted as part of qualifying period
of sarvica for promotion.

¢) Length of axperience tor promo-
tion to Sr. Lecturership may be reduced
froin 8 to 6 years.

d) Benciit of advance increment
and service poriod for  Ph. D/M. Phil may
be extended to those joining ever before
1-1-86.
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a) Experienco of Demonstrators/
Tutors when they possessed Locturor's
gualifications may ba counted as parl of
the qualifying period of expaerience for

promotion.

fy A permanent
mechanism may be creat
new G. O.

g) Benclit of new gradas with
gnation would be extended to all promo-
tees by merit or such other proma’ion
schemes.

h) The U. G.C, has recommended
Tutors/Demonstrators to

anomaly removal

ad as part of the

desi-

promotion of

Lacturership on the basis of qualifications

at the time of their joining service.

Struggle Fund:

In accordance with the decision of
the executive committee AIFUCTO gave
a’call for National Struggle’ Fund per
head at the rate of Rs. 5.00 for AIFUCTO
and Rs. 5.00 for the state/univesity
assocization. Completed audited accounts
will be submitted at the time of annual
confarence. However preliminary esti-
mate shows that our collection 0n this
head exceeded Rs. 1,55000/- and after
meeting all expenditure connected with
the conduct of the struggle a saving of
Rs. 70,000/- could be made, This amount
has been put in the F. D. A/C. After this
addition AIFUCTO now has RBs. 1,30,000/-
in F. D. A/C. Members are requested 10
kingly check up the Struggle Fund Register
of their own state/ university area ficm
our oifice and point out any discrepancy
if found there, Some of our constituent
units ate yet to meke their contribution
towards Mational Struggle Fund. They.
may do s0 even now,

Withdrawal of tha Strilee and its
aftermath

On 4th Septembar, following the agros-
ment, the sesretariat of AIFUCTO decided

24

. misguided teschers.

to withdraw the stiilo. This decision caused
a lotol dissatisfactionarmong a large section
of toachors including loaders of some of
aur atliti=ted units,  Some of them immge
diataly went to the press of ndemning both
the agresmont and AIFUCTO leadership,
On 5th September at Jantar Mantar where
tocachers had assembled 10 take part inthe
pra-announced Court Arrcst programme,
the Praesident and the General Sccretary of
AIFUCTO were manhandled by a few
On 6th September &t
the meeting cf the National executive ccrmr-
mittee the entire secretariat submitted it
resignation. The executive  committe
rejected the offer of resignation of the
secretariat and directed it to pursue the
process of negotiation for further imprecve-

ment of the caontent of the agreement.

T O w»n

u

However this was not the end of the

controversy. Delhi University. Teachers’
Asson., J.N.U.T. A, Jamia Teachers
Asson, Punjabi University Teache:s Asson,

Guru Nanak Dev T. A. and Punjab Agr.

University Teachers Asson decided tc reject
this agreement and also disscciate frcm
AIFUCTO (DUTA has recently decided to
accept the agreement under protest). DUTA
continued the strike for two months more.
Then strike had to be withdrawn uncondi-
tionally. Some move were taken to form
a Central University Teachers Federation
Another move was made to create an All
India University Teachers Federation. Argu-
ments given in justification of these new
moves are:- (1) AIFUCTO did not take
care of the special interest of the ccntral
universities. (2 AlEUCTO is actually a
college teachors organisation and 1t toek
care of college teachers’ interest alone.
Hence the new organisations should be
creatad specially to protect the interest of
teachers of these institutiorns.



Professor K, K. Theckedeth, President of
AIFUCTO and Prof. S. S. Chakraborty
Secretary AIFUCTO submitted their resi-
gnation pointing out the short-coming of
the agreement in protecting the benefit of
merit promotion scheme. The meeting of
the office-bearers of AIFUCTO he'!d at
Bhubaneswar on 29-11-87 cansidared this
matter and resolved to request both theso
respected veteran leaders of AIFUCTO not
to press their resignation at this stage.in
the interest of the organisation. Prof, H. C.
Narang, Secretary AIFUCTO also has
tendered his resignation.

Was the Secretariat authorised to with-
draw the strike? What is the constitutional
standing of the secretariat.

In our constitution there is no mention
of the term, secretariat. Yet it has been
functioning satisfactorily: for the last 7
years. AIFUCTO nationai exscutive com-
mittee has 131 membhers. Obviously itis
too big to go into many detsils. It has
logically been formed consisting of the
President, General Secretaty, Treasurer and
five Secretaries. Convention is as much a
part of the constitution as the writien
words,

The bther question is more compli-
cated. 1 remember clearly thit | personally
said at the executive committee meeting
held at Surat that the final decision recar-
ding the settiement of the strike would be
taken by the national Executive Committee.
Yet with my full endorsement that decision
had to be taken by the Secretariat on 4th
Sept. Even now | believe that under normal
circumstances no important decision should
be taken without consulting the MNational
Exzcutive Committes in the type of organi-
sation that AIFUCTO is. Tha circumstances
on 4t Sept. ‘87 in which that decisicn

was taken were not normal and we felt
that we had to take that much additional
responsibility on our heads and approach
the National Executive Committee and
explain why we did so.

it was the 32rnd day of the all India strike
Fressuie from different quarters-students,
guardians, state government were slowly
mounting for resumption of normal work
We were being told by a number of our
state and university units that they could
not continue the strike much longer. The
government was willing to offer us these
terms only if we were prepared to withdraw
the strike on our own on 4th itself.- The
government was keen to settle the strike
befoare Teachers” Day and before the
H R D minister's trip abroad. Qur refusal
to take this additional responsibility meant
that we would come to the National
Executive Committee and state that there
could he a settlemant of the strike on 4th
on certain terms but we could not tzke
that decision because we wanted to consult
veu.  Qur estimate of the situation was -
that the peak of the movement had been
reached and stretching the strike too long
might show weckness in one or more
places. The type of central government
that we were dealing with was such that
if they found our strike weakening it might-
decide to wear us out and refuse t0 offer
the terms which they wete doing on 4th
Sept.

We were also extremely anxious to
protect our members from undue victimi-
sation by management of various hues.
Even with an agreement and support from
the union government it is so very difficult
to end victimisation of our colleagues from
Tamilnadu, It would be much worse if
we could not have a settlement with the
union government.
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Wae were also aware that movement
was a continuing process, This was
certainly not the end of movement but
more baginning. The task was to consoli-
date the gains achievement and unitedly

fight again in future to win the remaining
demands.

Perhaps we could not fully assess the
extent of (a) non-uniformity of the pre-
valent situation (b) growing expectation
of various sections of our membership
(c) the suddenness of the announcement,
of the settlement and (d) inadequate
democratic forbearance of sections of
our membership. We could not anticipa-
tefully the sudden turn of events. Other-
wise we could have taken a forma|
authorisation in fovour of the Secre-
tariat from the meeting of the National
Executive Committee held on 19-8-87.

Task Ahead:

A | have stated at the beginning
even this review at least on the point of
exact gaining of demands per force hasto
remain inconclusive without a careful study
of the G O's regarding (i) teachers of
general universities and colleges (i) agri-
cultural university teachers and (iii) libra-
rians and D. P. E S, This confererce was

called anticipating that these G.O 's would

be available. Now we can only decide that
as soun as thees G. Q ‘s are avail bea
meeting of the National Executive com-
mittee should be convened to study it and
take appropriate action.

B. The confarence must condemn in
strongest terms the delaying tactics
that the qovarnment of India has been

pursuing in publication of the G 0.'s and
not honouring the solemn commitments

made by it to the representatives of
AIFUCTO. The conference should demand
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that the govt. of India must immediately £

issue the G. O.'s and take adequate ang
expeditious steps to ensure that
benefits ol pay-revision reach teachers
all over India without any further delay,

The charter of demands formulated by
the Executive Committee held on 19th July
1987 at Surat are still relevent.

(1) Simultaneous implementation of
the revised grades all over India. (2)100%,
financial assistance to states so as to en-
sure uniform implimentatiion. (3) With-
drawal of negative conditions. This confe-
rance should formulate plans of agitation
for the realisation of the above demands
chartered at the meeting of the Executive
Committee, held at Surat on 19-7-1987.

C. As far as harassment and victimi-
sation of teachers is concerned, Tamilnadu
government is the very worst. All our
efforts in this connection have not evoked
any perceptible response from Tamilnadu
government which has also been cunsicte-
ntly refusing even ta meset the represen-
tative of state and university level teachers
organisations, The conference should fix
3 date when we can stage an effective alf
India programme in Madras with participa-
tion of all the AIFUCTO ofifice-beare's, to
bring some senses in to the minds of leaders
of. Tamilnadu government Theexdact cdate
and form of movement shouldbe finalised

in-consultation with collegues from Tamil-
nadu. :

D. The last and the supreme task is
to retain and strengthen the organisational
unity of AIFUCTO The single most im-
portant gain of this movement has been
that the government of India had to accept

AIFUCTO as the sole representative of
university and college teachers of India.

In an environment where every section of
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our working people are divided ours has
peen the only united organisation. Everyone
must be made to realise the importance of
this unity. As [ have stated emlier somo
of our colleagues who should have been
angry with the government of India, un-
fortunately have misdirected that anger
against AIFUCTO. We can even understand

if they are angry with the persons holding
the organisational leadership of AIFUCTO
at this mevement They can even demand
their removal or any punishment as per-
missible in a democratic organisation
However if they decide to walkout of

AIFUCTO they are objactively helping the

very force of estiblishment against which
they profess to be fighting more militantly
than the present leaders of AIFUCTO. How
can anybody in his senses believe that
what cannot be won unitedly by 230000
teachers can be won by a small section of

it?  All of us together and separately must
do everything to persude those of our
colleagues who in their momentary anger
have acted against the organisation of
AIFUCTO. Let them fight within AIFUCTO
for a change in the leadership or say
change in the type of functioning of our
organisation. If they are right and their
way of thinking is more reasonable in our
democratic organisation they will be in the
the leadership too. They are welcomes to
rectify and strengthen AIFUCTO. The
strength of an urganisation is tested only
in the period of crisis. AIFUCTO is strong.
It will successfully come out strong
through this transitory crisis period.

Leng live AIFUCTO
Long live Teachers” Unity.
(Mrinmoy Bhattacharyya)
General Secretary
AIFUCTO
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