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SUMMARY OF THE REPORT O ACCREDITATION
& ASSESSMENT COUNCIL AS EXPOUNDED
IN THE CONCEPT PAPER

Indian universities have failed to
“give rise to a vital and self suppor-
ting intellectual life” beccuse academic
institutions have not been built around
the principle of inteilectual autonomy”’.
The main reason for this is the British
legacy of “"command-and-control mana-
gement” which “‘entails a hierarchical
notion of “acccuntability” and “"top-down
initiative””. The situation in the colleges
is- worse ‘‘because of their subordination

1o affiliating universities™.

Hence, “‘the Programme of Action
of the Mational Education Policy, 1986
has called for the setting up of an
autoncemous (i- e., non - governmental)
Councit on Accreditation and Assessment’’,
The Accraditation system necessiltates
autonomy of colleges while a ““concrete

8
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measure of educational outcomes™ wj)
be the National Testing Services. This
institutional autonomy and consequent
acccreditation, with the National Testing
Services serving as indices of effectivenzss
will rid education of the uniformity enfor-
ced by the (existing) bureaucratic system
and make it responsive to “‘local circum-
stances’.

Only institutions given accredition will
be entitled for central Govt. funds - even
in the case of specialised or professionz!
insiitutions, institutional  accreditation
must precede professional accreditation.
Ard, Institutions will have to becoms
eligible within five years of the setting
up of the Accreditation Courncil,

But, to become a candidate for accre-
ditation {i e. membership of the Accredi-
taticn Council), the institution must satisfy

sevrral cnditions called Requirements of
Candidature which necessarily incluue

autonomous status, financial stability and
future vishiiity, providing for a 4 year
undergraduate programme (wherein not
less than one quarter of the course of work
should relate to liboral or general studizs),
being socially responsible and showing
concern for “basic values and the soirit

- as well as letter of legal requirements’.

Accreditation can be withdrawn if these
preconditions are not maintained in the
future,

Any central institution will be closefi
down if it fails to “‘win” accreditation of if

it loses accreditation.
(Cantd. to Page 21)



fﬂJ"LﬂQJOCDOOOo: 64—00 m‘ﬂf’a‘?:lu

a0l 1eanad

o). 0. (scovooIm® 66 a0CH00SM ]

08, 309138008 aVAQ)®HLI0UNRG, 0
g0 &19701188 A, oM. w0c@dm)mnlnel
AP0 11 HRYOS @MY e % VT leonlon]
PRI D PETIEL. AR T 0 35" @ Im®
@oa 1D D00 Plnle MM TW ERAMED  aVYiIne),

£00QSIBe MSTMIALY ahID® BAV 00T TV Wiy
o0 M3 ahTV°. ag@  |savUonlemos®
g1l afau®, agd. G068 581 0D
@DY1OS MSTMALYG FDM LOW nu”mejomanoom
o8 {}’nJJSénE\.a_IZDJufméE):BaOEl'IB“ af) ©8 . all.qul.
si.ag. @IR® 1KY OV 4501 oa.

womd, coIdODES af)MV’. agd. es0caR

ag. 94 ail, M. 81 ag. [sI0e® OOV @5 -

01 adl, aga@u®, anlE@ooaLY, easmuean) agau®,
apB, 6&038RNOR) & as0an, ag@d, =), wdw

o, mmfssr%aa;&gmm AL, ag@, Candeszl
o2l 6| nlda0: CIBMT @R ag TG umd

aflz) aodzlwIdennd @10q{oe e asomezosm® -

0an06a00s® 1@ mlani. o avY | eJwom
awlwarom” . -

2031w ies o MTWT aléda]® @150
80} 0NVOM IM o ERWLIIHOLOS aUImlewd
01001 es1au 00 1M ERMUTVIM @ Yale MG )M

Wle ERWIIHATGMIN? ‘@dat’anmd’ QIo3)
SWle LMo, @D MM EURat 80} VO]

Mo 801 aBM Do @DMITVOT 2188 TV LORI.

IVOSNODVEIBRLe MIOIROMTH8EM..  CNOHAT)

Q. agTu” . agTu®,
Blo@008 [altn"mMs Ut N’ mIa] eammvlelye
992024095m1 AUIOMTOW HTWMDA® atj0R2|5]
Wlajloymy. o240 3009501 alwlwyes [ad
TS meswre maeyw OH$H95),H91MY

4. Section 64 provided a time-frame
within = which its provision shall be
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implemanted including the finalisation of

the common seniority list, exercise of
Option by the teachers and their allotment
On a consideration of such options.
"’_‘Dpeals against any entry in the seniority
listor against the order of allotment are
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to boe filled within thirty days from the date
of Communication of the list or the order
of allotment.

6. Itis evident from para 4 of the
original petition that the 4th respondet
(S. N Trust) has published a seniority list
on 31-1-88. -That may perhaps be a
provisjonal list inviting objections and
may have io be finalised on a considera-
tion of such objections. Even then, it is
more than fiva months since the list was
published, and it should have been possi-
ble for the 4th respondent to finalise the
list and consider the options of the teach-
ers. In O. P.5394/87, | had directed the
corporate management of N. S. S. Colleges
to prepare a seniority list, circulate the
same, obtain options and allot teachers to
the colleges affiliated to different Universi-
ties within a period of three months. | am
of the opinion that the petitioners are

entitled to a similar direction in this origi-
nal petition as well.

‘The original petition is therefore dis-
posed of with a direction that the fourth
respondent shall flnalise the seniority list

of tecchers of Coileges owned by it and
affiliated to different Universities of the

State in compliance with 2 $.64(1) of the
Kerala and Calicul University Acts (which
Correspondents to S. 68 of the Gandhiji
Unive sity Act) within a period of one
month from the date of receipt of copy of
ths judgemert inviting options of the
teachers. Such option shall be considered
and allotment of teachers shall be finali-
sed within a further period of one month
thereafter.

23rd June, 1988,



Before the fifth Kerala Pay

Introduction

The Education Commission 1964-66
observed ''Of all the different factors
which influence the quality of edueation
and its contribution to national develop-
ment, the quality, competence and
character of teachers are undoubtedly the
most significant. Nothing is more important
than securing a sufficient supply of high

quality recruits to the teaching profession.
(3.01)

"A ‘Programme of high priority in
the proposed educational reconstruction,
therefore, is to feed back a significant
proportion of talented men and women.

from schools and colleges into the
educational system.
is necessary to make an intensive and
continous effort to raise the economic,
social and professional status of teachers
inorder to attract youngmen and women
of ability to the profession and
them in it as dedicated, -enthusiastic and

contented workers...”" -..There can how-.
ever, be no doubt that the provision of -

adequate remuneration, opportunities ete,
for professional advancement and favour-

able conditions of service and work are

the major programmes which will help

to initiate and maintain this feed back

process’’,

The -Sen Committee on revision of
Pay scales etc. of teachers in Universi-
ties and Colleges also sh:red the opinion
of the Education Commission. In the
light of the recommendations made by
"the Sen Committee and the University

10

For this purpose, it

retain

the all Keral;

Grants Commission, the Government
India, in 1974 determined the third U. G, ¢,
Scales of pay for Univeisities and affiliateqy
colleges. The recommendations of the
Sen Committee relating to the revisigy
of Pay scales for teachers in Universites
and Colleges w e. f. 1.4.1971 were based
on the wuniversally accepted thinking
among the academics. The Government
of India, though after much pressure
and persuation, ordered for the imple-
mentation of the third U. G. C. Scales
of pay w.e f. 1-1-1973. All the State
Governments except Kerala accepted and
implemented it. Unfortunately the date of
implementation was not uriform. It varied
from 1-1-1973 to 1-1-1978.

‘ 1973 U G. C. Scales: Ever cince the
acceptance of the Sen Committee Report
by the U G.C, the College teachers in
Kerala heve been demanding its imple-
mentation in the state. “At the time of
the 1973 s ate pay revision. the A KP
CTA submitted » memofandum to the
State Government requesting (a) the
delinking of college teachers from the
State pay structure and (b) the imple-
mentation of the third U. G. C Pay scalas
w.e.f. 1-1.1973. To press the dem.nd
the AKPCTA reso.ted to different foims
of agitations  The teachers enmasse res-

'ponded to the call for the one day all

India token strike on 8th of October 1574
Further they staged a series of D«mon-
Strations  and Dharnas . infront of the
Secretariat.  The then State Government
adopted 3 negative stand. This led to
tne examination boycott call given Dby
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commission - Memorandum Submitted hy

Private College Teachers'

the Joint Action Council of College
Teachers in April-May 1975, The Govern-
ment convened a conference and agreed
to re-examine its earlier stand. Frustrated
at the unrelenting attitude of the State
Government the College teachers laun-
ched an indefinite striike on 4th February
1981. This strugg'e was called off on
the 25th day in response to the request
of the State Government. The State
Government for the first time accepted
the U. G C. Scales in principle It pro-
mised 1o explore the possibility of getting
the period of 809, grant from the Central
Government extended so as to implement
the scheme. Since this did not materialise
the Government sanctioned non-cadre
Grade | Professorship on completion of
20 years of service. In this respect we
regret to note that the promise of abolish-
ing junior lecturership was not honoured.

We may add that the devslopment
of higher education is vital both for the
modernisation of the country and for the
development especially economic deve-
lopment, If higher education is to play
its expected role the crucial impottance
of the teacher is to be recognised. The
Cream of the society is to be attracted
10 this field. This of course, necessitates
altractive ‘emoluments and justiciable
servies conditicns

It was with this end in view the
Sen Committee recommended for college
teachers, a sali'y scale at par with thit
of Class | Officers of the Government.
Unfortunately Kerala did not implement

Association

the same. It still remains an island in
the vast country of ours. As a result
the teachers in the stata are discrimi-
nated against  their counter-parts in
the rest of the nation. MNeedlsss to
point out that this has resulted in the
drain of talents from the field of higher
education in the state Those who remain,

naturally are very much discontended and
annoyed.

In this context we wish to point
out that college teachers in Kerals today
enjoy the benefit of being in a time
scale. The sanctioning of non-cadre
professorship on the basis of length of
service, 1o a certain extend, has reduced
their heart burn. Today a teacher who
join service at the lowest cadre (Junior
Lecturer) at a starting of Rs. 875 (875-
1720) can go up to professor Gr.l
(non-cadre} (19350-2950) on: completion
of 20 years of service. However inspite
of three state pay revisions the 1873
U.G.C piy scales remain attractive.
The total pay packet a teacher takes

home under the latter is much more
than the former.

1Y U. G. C, Scales

On 24th December 1983 the University
Grants Commission appointed a commis-
sion under the Chairmanship of Professor
R. C. Mehrotra to swudy and formulate
recommendations on ievisioo of pay and
conditions of se vice for the university
and collsge teachers. The gcommittee
submitted its report on 21-5- 1986. This
commission has accepted the following

11



recommendatio -
mission on Teachers Il Class | Civil

Service, Medicine and Engineering, in that
order received ‘the first two choices by
almost all of the College and Univer-
sity students. University teaching was
chosen by one fifth of students hailing

from the Universities and only by about .

12 per cent of college students It may
also be noted that one-fourth of college
students and one-fifth of Universily
students give university teaching as their
last two choices; a high percentage of
both have ranked college teaching the

lowest.

This vividly shows that the teaching
profession has lost its attraction for the
brightest and the best of our youth and
the time has come to reverse the trend.”

(6.1.2)

The Mehrotra Committce recommen-
ded, “'The pay scales of teachers should
be such that the best  talent available
may be attracted and retained in the
profession. There should be parity with
the pay scales of the Indian Adminis-
trative Service or atleast with organised
Central Service Group (A). The revised
pay scales should ensure complete neu-
tralisation of the rise in the cost of living
index upto the date of revision.”” Re-
garding the promotional prospects of
college teachers the committee recom-

mended.

“In the new scheme proposadl by
the committee, provision has been made
for two stages of promation......

~ The nation in its plan for rapid deve-
lopment is relying heavily on education as
an instrument of change. For the above
objective to be fulfilled it is imperative that
all our efforts should be made to attract

12

n of the National Com-

the best talent to the teaching professiq,
and to retain it by provision of adequat,

facilitios for professional and carecr develq.
pment.-.the  maximum salary scale o

Roader/Lecturer (Selection Grade) wouylqg
be 76 percent of the maximum of th,
salary scale of Professor, (The Nationg)
Commission on Teachers Il had also made
a similar recommendation).

It is only pertinent to point out thzt
the bulk of the teachirg in under gracuste,
Post Graduate and Research work is beirg

.done in colleges. According to the Report

of the University Grants Commission
(1983-84) 84 percent of under gracuate
and 58 8 peicent of Post-Graduate teaching
is done at college level. In the field of
research also the contribution of the affili-
ated colleges is significant (14.1 percent).
This is to be viewed in the backgrcund,
that many of the colleges are situated in
backward or undcrdevelcped areas of the
country A substantizal part of the develop-
ment of human resources is underteken by
the colleges. Taking into consideration the
above facts the Mehrotra Committee
recommended ‘it woulb be desirable to
provide for posts at higher levels so that

more qualilied teachers could be attracted
to Cuolleges also”,

The recommendations of the Mehrotra
Committee regarding the revision of pay
scales were broadly accepted by the U.G.C
and on its recommendation the Govern-
ment of India issued orders accepting the

following scales of pay for College
teachers.

Existing Revised
1. Lectuier. 700-16C0 2200-75-

2800-100-4000
2. Lecturer (Sr Grade) 3000-100-3500-
Not existing 125-5000
3. Lecturer (Selection
grade) |/ Reader:
1200-1900

3700-125-4700-
150-5700. =




- The ‘Mehrotra ‘?Om‘miﬁeq_. remarked  .and ‘irrational and unscientific conditions

. that the recommendations of the Sen.Com- « for . the ~promotion ¢ of teachers from
. mittee Were not 1mplemented'9tmultanepu- . .one -cadre. to another. '
_ sly and as @ -result: the: exﬁpected results :
_\-';.were not achisved in' fu!l.. i Therefore it It It. was for -the withdrawal | of ‘| all
. strongly recommended. = “The Central « conditions and for the uniform -and simu-
.- government should meet-the: additional ' Itaneous implementation of the 4th U.G.C.
. expenditure’ on revision of scales of pay ‘. scales: all ‘over.India with : effect: from
.. of teachers of 100 ‘percent basis:for five ' 1-1-1986 and. for ‘100 -percent: finantial
. .years so that all State Governments imple-  'assistance to the. States. the two lakh

. ment "these scales. : uniformiy . from . the i 'thirty: thousand .teachers resorted to a

‘nation wide .iindefinite strike from the

| o | _ . 4th. of .August’ 1987, The - Striker was
“. This recommendation of the Comimit- . . called off: on:4th :September 1987 efter
wee regarding the uniform and simultaneous . +an ‘agreement was. reached. with .the

“jmplemientation of the 4th U. G. C.scales « Government of India. :

and cent ‘percent: financial assistance to -

.+ stipulated date.’”

the States for Iachieving the gbove‘ ‘object © As per the -agreement the Ceritral
'8 wZi;nqtif ?:Zi?it:s;zly ::igiggzlﬁ::ﬁ' - Government agreed to introduce the post
3 ;3“0 pércent of the additional expensesv:il"; ; g: F;z?\?ii;m;;r:isogr?g:zl ', le:,rt’;‘ig:::{ii?ig
" be met _bV the Centre. . the post of Reader :was- reduced to: 16

; - = . B v years from 20 years:- So: also the number
Further” ‘the  Mehrotra® Committee’s . ¢ o5 cadies: was ‘reduced- and many a
- recommendation 'regarding - the  prolifer- . concessions were granted on conditions.
‘ation” of ‘'pay ~ scales/ was irrational. . o ;
" The - University Education :Commission

- (Dr.-Radhakrishnan Commission)- strongly i Sincethe !calling’ off -the strike - on

“recommended that -the: multiplicity = of L SEptembe.r':qu? Hirep: Bt @overn-

" scales' of = pay which | existed in ‘the ri -ments 'have- issued ‘orders-‘-regardmg :the
" Universities and Collsges should be redu- !inple-mem‘ TIO'n of Ith.e 4th U. G. C. scales.
"ced to' the minimum. ~The Education ! h.ey..are 'Goa, 'Punjab -and Haryana. It
Commiission and the' Sen Committee were «is ‘reliably -Iearned. Fhat'at-least- ten State

' t00 of the same 'opinion. ‘It was' on A ‘Governments: |n.clud1ng the neighbouring
N basis:the'Sen Committee-'recomménded g | States of ' Tamil Nadu-_, -:Andhra -.Pr-a.desh
uniform‘running grade for all teachers in "-'*-,ar'ld- rKarnata.ka- have: --filr.eady initiated
universitiestand coileges‘(’{OOi‘i600).""71’13 ‘~ rstg‘ps tor the implementation of the scales. -

“L Sen Committee: also. kept -the' numbet of '+ The ‘Govzrnment of K:fera'!a -supportcd:the
cause of -the All.ilndia: strike.and -has

‘cadres to ' three - cLecturer:-- Reader -
. . . requested the Government of Indias for

‘Rrofessor.
k ‘ 10100 percent financial assistance: for the
" But the Mehrotta Committee; .though ' implementation of the scales, : Of course
" accepted ‘the: recommendations of- the . the. Goveinment of India.has .not cyet
- ®arlier: Commission i fact: recommended . accepted the. proposal. It: stil :maintains
L‘ for:the proliferation of scales from 3 t0 that only: 80 percent. financial assistance
~ 6. Further it also.imposed for unrealistic - . will be met by the Centre.



In this respact we wish to bring to
your attention tho fact that it will bha unfair
if tho benefit of the U.G C. scales nro

denied 10 the College teachers in K':l la,
Hence we stronqly demand that the Com-

mission recommend to the Govornmaent

(8) to delink college teachets from the
Siate Pay structute and

(b_‘i 1o implement the U G, C ecales of
pay with effect from 1-1-1986.

Mareover even at 80 percent central
assistance it will be beneficial for the State
to implement the U. G. C. scales in the
State.

Need for Revision:

It may be argued that the terms of
reference to the Commission do notinclu-
de the delinking of College teachers from
the State Pay Structure. Of course, such
a contention is technically correct. But the
reference under item (d) can be interpreted
to include our demand since Central assis-
tance for the scheme is available.

Howev; if the Commission is of the
opinion that it is under restraint  with
regard to the recommendation for the
implementation of U. G. C. scales, we

request that our alternate proposal given
below may be favourably considored.

There exists a common feeling among
the Collene terchors that the previous state
pay Commissicn did not consider their
claims with due weight.  The College
teachers position in the State Pay structure
was lowered, with every pay revision. Any
number of exemples are there 1o prove this
contention. Not that wa were not given
any benefit of pay revision at all,  8ut that
the due weight that ought 10 have been
given 1o this seclion, taking into conside-
tation the vital role a 1eacher has 1o play

iq

in tha fiald of higher adunation was ik,
forghtten of puposefully kopt out, 4,
reault of alf thia tha position of the r;,,u,m:
tanchar whan compared with the pogy
the Administeative, juditial, polica, engje,
ating or medical sarvios wihich w138 at g,
was lowared considatably Wo hive 1y,
sonted this matter many a tirnes but it 4
went as ory in the wildarnass. Wea the,
fore rtequest tha commission thst 1.
College teacher b given 4 fair dezl 54
to restore him to his original position,

Abolition of the post of Junior Lecturer:

“ta

The post of Junior Lecturer exists o
in our State. It has no parailel in any otf
State. This post came into existance o
in 1964. Before that the lowest ‘cadre
the Collegiate Service was Lecturer, Theo
is no change in the qualification and wor
load, between junior Lecturer and Lecture:
Further on completion of 2 years ot servics
(including brcken service under differer:
managements) the post is automatically
upgraded to that of Lecturer

It is a known fact that {or the last f v
years the total number of teachers in Col
eges has remsined constant, since sonct
was not accorded for new colleges
couises. The appointment to this low:
cadre is only against retitement vaca:
which is only a very smal
Further the two vears of Jurior Lecn
service is also taken into account ‘or ca
lating the service for promotion
Protessor Gr. {1 All the above indic.!
that tnere is oo justiciuble retionale o
retaining the post, neither academic rof
prcuniary In this respect we may b€
parmitted 10 point cut that the 1V Kerald
Pay Conimission accepted our contention:
Henco wu request the Commission 10
recominend for the aboiition of the post of
Junior Lecturer,  Since the post is to b?

percent




abolished we have no proposal for the
evision of the pay scales.

], Lecturer:

At the very oulset we wish 10 state
that the scale of pay of -lecturer proposed
by the fourth Pay Commission fell short of
all expectations. The Commission reco-
mmended for a higher start for the Junior
Lecturer which was a welcome sugges-
tion. Butinthe case of Lecturers, they
were even denied the minimum benefit of
Rs. 50/- sanctioned. Wherezs the Admi-
nistrarive Assistant in Colleges, who was
also on the same scale salary of Rs. 700-
1270 was given a revised scale of 1250-
2500 the lecturer’s salary was revised to
only 1160-2270. This was a glaring dis-
crimination.” The AK P C T A represented
to the Government many a times to rectify

this anomaly. But unfortunately no action
was taken so far. '

In this respect we wish to point out in
fact that because of this anomaly the
teachers who got upgraded to the post
of Lecturer during 1983 to 1985 had a
decline in total emoluments, As a result
the upgradation did not at all confer any
benefit to them. Had the rinimum of the
revised sczle of the lecturer been fixed at

Rs. 1259, this anomalous situation would
not have arisen. -

Further if the principles accepted by
the Commission for the pay revision of
salary been strictly adhered to, the minimum
of Lecturer’s scale would have been Rs.
1280/~ and not Rs, 1150/- Hence we
"equest the Commission t treat the mini-

mum of the scale of pay of lecturer for all
future revisions as Rs, 1250, -.

The scale p‘roposed by the U, G C for
Lecturers is - Rs..2200-75-2800-100-4000,
his scale was arrived at on the basis of

the norms adopted by the. Fourth Central
Pay Commission, (Basic Pay 4 DP and
DA at 608 Points + 20% of the emolum-
ents). The minlmum of the basic pay of
lecturer on 1-7-1978 in Kerala also was
Rs. 700/-. This minimum after the merger
of 488 paints on 1-7-1983 was raised to

Rs.11560/- (In fact as stated above it ought
to have been Rs. 1250/-). ‘

Now the AICPI is 743. After
1-1-1986 (the date on which the U. G. C,
scales came into existance) 13 percent
covering 79 points rise in AICPl has been
neutralised by sanctioning three instalments

_of Dearness allowance (4% on 1-7-1985:
4% on 1-1-1987 and 59 on 1-1-1987).

If the V Kerala Pay Commission accept the

same principle edopted by the IV Central

Pay Commission, tha D. A. to be merged
with the basic pay for arriving at the

revised scale of Lecturer will be at 687
. points.

Adding 209, to the figure arrived above
the minimum of the scale of Lecturer will
be above Rs. 2200  Fuither 1o keep the

‘Lecturer in the State at par with his coun-

terparts in the rest of the country with
regard, to the total pay packet we demand
that the scale of Lecturer be fixed at Rs.
2425-75-100-4000 (17 years).

L P_rofessor Grade 11

The IV Kerala Pay Commission recom-
mended thie reduction of the number of
‘years for premotion to 10 years from 13
yeats. As per the U. G C. scales the.

period of service prescribed for promotion

to the next higher cadre (Lecturer Senior)
is 8 years. Taking into consideration the
impnortance to be given to the teacher in

Uthe fivld of higher education we strongly
feel that the period of 8 years even. is..too
_high. Still we confine to the demand of
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8 years being fixed for promotion to the

~ post ot Professor Grade Il

1
4 2J
"1‘.".

The scale of pay of Lecturer (Senior)
who is to be treated at par with Professor
Grade Il Is 3000-100-3500-1 26-5000 By
adopting the samectiteria we ate of the

opinion that the scale of pay of Professor

Grade !l be Rs, 3600-1 25.5000 (12 yeaors).

3. Professor Grade |

As per the existing rules the period for
the promotion to the post of professor Gr,
lis 10 years after the promotion to the
post of Professor Gr. 1l or 20 years of total
cervice. On the recommendations of the
U G. C. the Goverment of India has agreed
that Teachers in Colleges also are eligible
to be promoted Readers in the Grade of
3700-5700 on completion of 16 years, of
service. The scale of Professor Grade | in
1978 was Rs 1125-1725, which was not
much different from the All India scale of
1200-1900. To keep the teachers in Kerala
et par with their counter parts inthe rest
of the country we suggest that the com-
mission be pleased to recommend Rs 4200
125-4950-150-5700. (11 years)-

4. Professor Grade I (Higher Grade)

Both the Chandrabhanu Commission
and Gopalan Nambiar Commissian were of
the opinion that it is only reasonable and

= —yE—

nocessary that ari employee” be giver
lonst threa promotions in his/hertotal g,
vice. Thoy also suggestad that jt. i
nacessary to avoid frustration among th
Except the College teachar

omployces  NOW  enjoy thig

employoas.
all other
bonolit.

Teachets who enterod SeIvice prior ty
1964 were appointed to the Post o
Lecturer. Tnesa teachers have anly 7
promotional posts ie. Professor Gr. Il ang
Professer. Gr. |. Even in the case of those
who entered service after 1964 as jufio,
lecturer- - Autcmatic upgradation of Junics
Lecturer to Lacturer on completion of 2
years service cannot be treated as =

promotion. ;

‘ Head Masters of Secondary Schools
under special order was given a higher
grade by fhe Government before 1-7-1983

‘and Hence they got the benefit of a specia!

grade on'completion of 7 years of service

- as Headmaster.

In this respect we request the Com-

mission to recommend a higher grade to

all College Teachers on completion of 22
years of service or 7 years after their pro-
motion to Professor Grade |. We sugges!
that the scale of pay may be Rs.4500-150-
5700-200-7300 (10 years).

(To be contd.)
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The Hospitals and other Institutions

(Redressal of

Grievances of Employees) Bill 1987

to provide for the redressol of grievanc:
certain other institutions and for matters ¢

thereto.

ge it enacted by Patliament in the
Thirtv-eighth Year of the Republic of
India us follows :-

CHAPTER I

Preliminary

1. {(7) This Act may be called the

yospitals and Other Institutions (Redressal

of Grievances of Employees) Act, 1987,
(2) ltextends to the whole of India.

(3) Itshall come into force on such
date as,—

(a) the Central Govetnment may, in
relation to any establishment under the
control of the Central Government or
any establishment wholly or substantially
financed by the Central Government, by
notification in the Official Gazette, appo-
int, and.

(b) the State Government may, in
relation to any other establishment in a
State, by notification in the Official
Gazette, appoint, -

and different dates may be appointed for

. different provisions of this Act. and any

reference in any such provision to the com
mencement of this Act shall be constiuad
as a reference 1o the caming into force of
that provision,
~ (4) Subject to the provisions contained
In section 19, it applies—

(8) to every hospital, educational, sci-

. entific, research or training institution.

A BILL

8 of employess In hospitals and
onnected thore with or incidertal

(b)Y to avery institution owned or
managed by an organisation wholly or
substantially engaged in any charitable,
social or philanthropic service :

(c) to every institution engaged in
khadi and villags industries, wherein ten or
more persons are employed. or were amp-
loyed, or any day of the preceding twealve
rmonths.

2. In this Act, unless the context other-
wise requires, —

(a) ‘“‘appropriate Government” mears,-

(/) in relation to any establishment
under the control of the Cental Gevermn-
ment or any establishment wholly or
substantially financed by the Central
Government, the Central Government; and

(ii) in relation to any other establish-
ment, the State Government;

(b) “award” means an interim or final
determination of any collcctive grievence
by an arbit'ator or Board of arbitrators;

(c) ‘"educational institution™ includes-
(i) any Univarsity;
| (/i) anycollege whether or notaffiliated
to a University;

(7if) any school,
recognised ot aided by Government;

(iv) any sclentific institutien;

(v) any institution, beir o 2n institution
or a part of any othet institutien, which is
not established with the impaning of Edl‘J-
cation as one of primary objscts and in
which—

wh-ther or not
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(7) research in respect of any matter is
carried on;

(2) the activity ot imparting knowledge
or. training is systematically carried on;

(d) “‘employee’ means any person

(including sn apprentice) employed in any
establishment for hire or reward, whether
the terms of employment be exp ess of
implied. and for the purposes of any appli-
cation under this Act in relation to any
grievance, includes any such person who
has been dismissed, discharged or retren-
ched in connection with, or as a conse-
quence of. that grievance or whose
dismissal, discharge or retrenchment has
led to that grievance, but does not include
any such person— '

(/) who is subject to any law for the

time being in force relating to any Armed

Forces of the Union;

(/i) who is employed mainly in a mana-
gerial or administrative capacity or who
being employed in a supervisory capacity,
draws wages exceeding one thousand and
six hundred rupees per mensem;

(e) “employer”.—

(/) in relaticn to an establishment
under the contro! of any department of the
Central Government or a State Government
means the authority notified by the Head
of the department in this behalf, or where
no such authority is notified, the Head of
the department;

(/i) in re!atién to an establishment
under the control of a local authority,
means the chief executive officer of that
authority ;

(iif) in relation to any other establish-
ment, means any person responsible for
the supervision and control of the establi-
shment;

.~ (f) “‘establishment’ means any hos-
pital or other institution to which this Act

applies;

18
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(g) '"hospital” includes a nursing homg |
a dispensary or other institution, for thy :
treatment, or for the reception and tres. |
mont,. of perso:n's 'requiring medica)
atltention or rehabilitation ;

(hY  “’khadi’” bas the meaning assigneq |
to it in clause (d) of section 2 of the Khaqg;
and Village Industries Commission Act,
1956 ;

“/) "lock-out” means the temporary
closing of an establishment or the suspen.
sion of work or the refusal by an employeay
to continue to employ any number of
persons employed by him;

(/) 'registered union or association”
means a trade union registered under the
Trade Unions Act, 1926 or an association
registered under the Societies Registration
Act, 1860. or under any corresponding law
for the time being in force in a State;

(k) ‘regulations” means tharegulations
made by the employer in relation toan
establishment or, as the case may be, the
model requlations set out in the Schedule;

(N “strike’” means a cessation of waork
by a body of persons employed in an
establishment acting in combination. orfa
concertrd refusal, or a refusal under 2
commen vnderstanding, of any number of
persons who are or have been so emploved
to continue to work or to accept employ-
ment;

(m) "University' means a University as
defined in clause (f) of section 2 of the
University Grants Commission Act. 1956,
and includes — |

(/) any institation of higher educotion:
other than a University, declared by the |
Central Government under section 3 of the
University Grants Commission Act, 1956
as an institution deemed to be a University
for the purposes of that Act; and

(/i) any other institution which under 2
Central Act, a Provincial Act ora Staté




a

Act, is gmpowered to hold examinations
ond grant degrees, diplomas or certifi cates

(n) “village industries” has the mean-
ing assigned to it in clause (h) of section 2
of the Khadi and Village Industriecs Com-
mission Act 1856.

(0) "wages'' means all remuneration
capable of being expressed in terms of
money, which would, if the terms of
employment, express or implied, were
fulfilled, be payable to an employee in
respect of his employment or of work done
in such employment. and includes—

(/) such allowances (including dear-
ness allowance) as the emplovyee is for the
time being entitled to)

(ify the value of any house accommo-
dation, or of supply of light, water,
medical attendance or other amenity or of

" any service or of any concessional supply

of foodgrains or other articles;

(/if) any travelling concession, but does
not include—

(8} any bonus: | _

(b) any contribution paid or payable
by the employer to any pensionfund or
provident fund or for the time being in fore

(¢) any gratuity payable on the termi-
nation of his service.

CHAPTER Il

Authorities under the Act

3. (1) Every employer in relation to any
eStablishment shall, within a pericd of
Sixty days from the date on which such
?stablishment comes into being whichever
Is later, appoint—

(@ a person eligible under the regula-
tons to be appointed as the gricvance red-
'éssal authority, as the Grievance Redres-

© sal ’Auihority in relation to such estalish-

ment; and '

(b) a perscn eligible under the regula-
tions to be appointed as an appellate auth-
ority, as the Appellate Authority in relation
to such establishmant,

who shall discharge their assigned func~
tions in respect of grievinces in relation to
any of the conditions of service of anv

employee (hereinafter rererred to as indivi-
dual grievance),

(2) Every appointment made under sub
section (/) shall, within a period of fifteen
days from such appointment, be commun-
icated to such office as the appropriat
Government may, by notificatien in the
Offcial Gazette, specify in this behalf (here-
inafter referred to as the specified officer)
and copies there of shall zlso be forwarded

-to the registered union or ascociation, if

any, functionig in the establishment conc-

_erned,

(3) Where an employer fails to appoint
a Grievance Redréssal Authority or an
Appellate Authority unier sub-section (1)
the appropriate Government crthe speci-
fied officer may, by notice in writing. reg-
uire the employer to make such appaint-
ment with seven days of the rsceipt of
such notice. _

(4) Where an employer fails to comply
with a notice under sub-section (3), the
appropriate  Government or the specified
officer meay itself make such an appoint-
ment, |

(5) Subject to the r-gulations, the
Grievance Redressal Authority or the App-
eilate Authority appointed under the sec-
tion shall have power 10 requlate its own
precedure. '

CHAPTER [

Redressal of Gricvances

-4, (1) Every emplover in relation to an

.establishment -shall make regulations to
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provida far the following mattors, namaly -
(g) eligibility of presons to be appoin-
_ ted as the Grievance Redressal Authority
or the Appellate Authority;
{b) the procedure to be followed bythe
Grievance Redressal Authority or the App-
allate Authority, as the case may be*

(2)
section (/) (including
there to) shall be—

any modification

(8) forwarded by registered post to
the specified officer and to the registered
union or association, if anv, functioning in
the establishment cocerned; and

(b) notified on the notice board of the
establishment.

(3) Every regulation referred to in sub-
section (/) shall be forwarded to the par-
sons referied to in clause (a) of sub-sec-
tion (2) by the employer in relation to an
establishment with in a period of sixty days
from the date of commencement of this
Act or from the date on which such estab-
lishmant comes in to being, whichever is
Iate:lr, and every maodification to such reg—
ulstion sha!l be forwarded by the emyloyer
to the said persons within'a bperiod of
sixty days from the date on which such
modification is made.

(4) Thz employer shall supply to every
employer. on a request made therefore, a
copy of the regulations {(including any
modification therato) forwarded to the
specified officerand the registered union
or association, if any, undersub-section(2)

15) Until requlations are made by an
emnloyee, in relation to an establishment
wirh resnact to the matters mentioned in
sub-saction (/), the model requlation with
raspect to those matteis as specified in the
Szhadule shall be dsaned to be the regul-
ations with respectto thoss matters in
reiation to such establishment,

20

Every regulation made under sub-

=

5. (N Any employee who has an indj:
vidual qrievance may apply to the Grie.
vance Redressal Authority, established for
the establichment in which he is employeq
fer the redressal of the grievance.

(?) The Grievance Redressal Authority
shall, after giving such employee and his

employer (hereafter in this section referreq
to as parties to the grievance) a reasong.

ble opportunity of being heard and after
making such inquiry as it deems fit, pass

such order in respect of such grievance
as it deems to be just, and approprizte,
and such order shall subject to the other
provisions of this section be final

(3) The Grievance Redressal Authority
shall endeavour to pacs a final order on an
application made to it under sub-section

(/) within a period of sixty days from the

date on which such application is made.
(4) Where — _
(a) the Grievance Redressal Authority

fails to pass the final order in respect of
any individual grievance within the period

specified therefor under sub-section (2),
any party to the grievance: or

(b) any party to the grievance is aggri-
eved hy tha final arder of the Grievance

Redressal Authority, such aggrieved party.

may, within a period of forty-five days
from'the date on which the Grievance

Redressa!l Authority should hava pasced
its f[nal order on the grievance under this
section or, as the case may be, from the

date of such final order, prefer an appeal

to the Appellate Authority referred to
in clause (b) of sub:section (7) of

section 3 :
Provided that the Appsllate Authority
may, if it is satisfied that the appellant

was prevented by suffcient cause from
preferring the appeal within the period

hereinbefore specified, allow it to be
presented within a {urther period not
exceeding thirty days.

gy

(To be Contd.)
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(Contd. from page 8)

Universities will become eligible for
accreditation (i. e. central funding) only if

accieditation of other institutions. These

new members will form part of the Accre-
ditation and Assessment Council which

S TMOEETTINEG )

they disatfiliate all the colleges affiliated to Wil thus expand The institutions which

them. ' form the Accreditation Council will meet
The Accreditation and Assessment the finances required by the Council for

Council will initially be formed from all its. activities.

a “selection of group of about twenty :

good autonomous institutions tor initial

candidature by the U. G. C.”, the members

Qf.ﬂ}is council being nominated by the ad-
Ministrative heads of thess institutions.

This core council:will, through its Ditector
of Eval_uation, decide the eligibility for

The goal of autonomy is envisioned
“for all colleges within five years of the
seeting up of the Accreditation Council
and colleges wanting central funds must

qualify for accreditation before the
deadline’’. E
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