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GOVERNMENT OF KERALA
Higher Education (B) Department
NOTIFICATIONS
1) G.0O. (Ms ) Ne. 197/88/H. Edn

2) G.0, (Ms) No. 198/88/H, Edn

3) G.0. (Ms.} No. 188/88/H Edn

Dated, Trivandrum, 19th September, 1988
S.R.0 No. 1127/88, No. 1128/88:

No.1129/88—

conferred by section 83 ot Kerala Univer-

sity Act, 1974 (17 of 1974) Section 82 of

the Calicut University Act, 1975 {6 of 1975)

and Section 100 of the Mahatma Gandhi

University Act 1885 (12 of 1985), the

Government of Kerala - hereby make the
First Statutes in respect of -transfer ot

teachers to other Universities, namely :—
FIRST STATUTES '

1. Short title and commencement:-(1)
These statutes may ‘be called. the Kerala
University  (Inter University transfer of
teachers of Colleges under educational
agencies having Colleges affiliated to
Calicut and Mahatma Gandhi University)
First Statutes. 1988,

(2) These statutes shall come into
force at once.

2. Application—These statutes shal|

~_apply 1o all teachers under the educational

agencies having colleges under the jurisdi-
ction of the Kerala University, Calicut
Uniuersitv and Mahatma Gandhi University

3, Senjority List—(1) An educational
as{encv having Colleges under the jurisdi-
‘0.110;«, of Kerala University, Calicut Univer-
81ty and Mahatma Gandhi University shall
Prepare a common seniority list (Depart-

In exercise of the powers

ment-wiso) of all teachers in accordance

"with the procedure laid down in these
statutes. Teachers who are liable to be °

transferred from Arts and Science Colleges
to Training Colleges and vice versa shall
be included in the Department-wise Coms-
mon  Seniority list of Arts and Science

‘colleges.

(2) The Common Seniority list

prepared as per clause (i) shall be com-
municated to the teachers by circulztlion

among them within a period of one month
from the date of commencement of these
statutes:

Provided that if an educationel agency
has already prepared and circulated among
the teachers a seniority list after the 21
st day of November, 1987 but before the

- commencement of these statutes, as per

saction 64 of the Kerala University Act,
section 64 of the Calicut. University Act

and section 68 of the Mahatma Gandhi
University Actand the clause (1),that shall

be deemed to be - sufficient compliance

with the provisions of these statutes.

4. Any teacher aggrieved by the rank
allotted to him or any entry concerning
him in the seniority list prepared under
sub-section (1) of section 64 of the Kerala
University Act, sub-section (1) of section
€4 of the Calicut Unniversity Act and sub-
section (1) of section 68 of the Mahatma
Gandhi University Act may file a complaint
to the Manager within fourteen days _frc?m
the date of communication of the{ seniority
list to him.- _

5. -The educational agency shall publish
the final seniority list after disposing of
the complaint?;_if any, 'on merit as per rules

1 ; :
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within fourtesn days from the last date
fixed for the receipt of complaints as per
Statute 4.

6, The educational agency shall furnish
to the State Government a copy of the
final seniority list as provided in Statute 5,
within ten days of the publication of the
final list. '

7. Any teacher aggrieved by any entry,
or rank assigned to him in the seniority list
prepared in accordance with the Statute b
may prefer an appeal- to the Government
within a period of sixty days and the deci-
sion of the Government thereon shall be
final.

8. Ateacher working in any of the
colleges under an educational agency
having colleges under rhe  jurisdiction of
the Kerala University, Calicut University or
Mahatma Gandhi University shall have the
right to exercise an option indicating the
order of preference as to the University
under the Juirsdiction of wnich he opts to
remain, within one month from the date of
publication of the final seniority list pre-
pared in accordance with Statute 5. The
option ance exercised shall be final. The
educational agency shall obtain the option
from the teachers in the prescribed form
or as nearer as may be within a
period of one month from the date of pub-
lication of the final
option statement will be pasted in the
service book of the teacher- after counter
signature by the drawing officer.

9. Allotment—The educational agency
shall allot each teacher to the Univer-
sity under the jurisdiction of which

he opts to remain within one month from
the last date fixed for the receipt of option.

The allotment shall be in accordance with
‘the option. Where the number of teachers
who have opted to remain under the juris-
diction of a University exceeds the number
of posts in the colleges affiliated to that

6

seniority list. The .

University, the allotment shall be made op,
the basis of seniority. When.a teachg
cannot be allotted to the University undg,
the jurisdiction of which he opts to remaip,
for want of sufficient post, he shall pg
temporarily accommodated in the Univer.
sity where there exists a post, and shall pe
allotted to the University under the jurisdi.
ction of which he opts to remain as ang
when a post falls vacant or a new postig
created in any of the colleges under the
educational agency within that University
area. In accordance with the allotment the
teacher shall be transferred to the college
under the jurisdiction of the University to
which he exercises the option.

Explanation—Where a Grade-Il or Grade-|
cadre Professar exercises his option
as to a University under the jurisdi-
ction of which he opts to remain
cannot be accommodated in the
same cadre on the basis of the
seniority, he may be reverted if he
so desires to the next lower cadre
and shall be allotted and aecordingly
transferred to the University under
the jurisdiction of which he opts to
remain. The teachers so reverted
shall be promoted to the cadre post
under the university of his choice as
and when a post falls vacant ora
new post is created.

10, Order of Allotment—The educati-
onal agency shall provide the State Gove-
rnment and the univetsities concerned with
a copy of the order of allotment ofa
teacher to the Unlversity under the jurisdi-
ction of which he opts to remain.

11. Right of Appeal to Gevernment—
Any teacher aggrieved by the allotment
may prefer an appeal to the Government
within a period of sixty days from the date
of the order of the allotment and the deci-

sion of the Government thereon shall be
final., .
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12, Principles for fixing seniority of

teachers as envisaged in statute 3 (1)—
(1) For the purpose of fixing the seniority
of teachers the rank obtained by the
teachers in the election list shall be
adhered to.

(2) Where appointments are made
on the basis of a select list, the seniority of
teachers shall be determined on the basis
of the rank allotted to each teacher in the
merit list and community list alternately
irrespective of the date of appointment,

(3) In the absence of a select list, the
date of first entty in the service shall be
the basis of fixing the seniority. The prin-
ciple shall be first come last go.

(4) For the preparation of seniority
fist as envisaged in statute 3 (1) the over-
all seniority (department-wisz) and not
the cadre seniority shall be the basis.

By order of the Governor,
M. S. K. RAMASWAMI-

Commissioner and Secretary to Govern-
' ment:

“ ﬁppandix DR R S I
OPTION FORM'
I e Professor..... .. |
Lecturer/Junior Locturer in the department
Of s hereby opt to remain under the

jurisdiction of the University in the order
of pre ference given below as per *section
64 of the Kerala University Act, section 64
of the Calicut University Act and section
68 of the Mahatma Gandhi University Act.

1.
2.
3.
Signature
Place : Name
Date: Designation

Countersigned by

{(Name and designation of the
drawing officer)

*Strike off whrchever is

not applicable.
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" MAHATMA GANDHI UNIVERSITY
NOTIFICATION

No. Bll-l/Misc/88/Acad.

. Dt. 18th July 1988-

Amendment to the Regulations ralating
to Qualitications of Teachers

In exercise of the powers of the
Syndicate, the Vice-Chancellor has
" amended the Regulations relating to quali-
fications of teachers to prescribe revised
qualifications for the post of Principal in
Arts and Science Colleges and Training
Colleges snbject to ratification by the
Academic Council. The revised qualific-
ation and experience required to be
appointed as Principal is as follows.

1. PRINGIPALS (JUNIOR COLLEGES)

A First Class Master's Degree
or a second class Master's
degree with not less than 50%
marks. '

OR

A Second Class Master’s Da-
- gree with less than 509, marks
and a Doctorate or a third
class Master's degree witha
Doctorate; and

WM A

B) Ten vyears teaching experience
in a Collega/University after
acquiring the prescibed quali-
fications.

OR

(i) A Second Class Master's Degree
with less than 50% marks or_a

third class Master's degree with a

minimum -of 12 years'l teaching
experience in a college/University.
2. PRINCIPALS (DEGREE OR POST
GRADUATE COLLEGES)

——

(i) a) A First Class Master's Degree
or a Second Class Masterg
Degree with not less than 509
marks.
b) 25 year’s service in a College]
University.

OR

(ii) a) A Second Class Master’s De.
gree with not less than 509,
marks or a third class Master's
Degree. _ :

b) 25 years service in a College/
University.

3 (PRINCIPALS TRAINING COLLEGES)
a) Academic gqualifications :
(For direct recruitment) :

M.A /M.Sc. Degree | or
il Class with not less
than 509% marks in the
subject with an M.Ed.
Degrese First or Second
Class.

For appointment by promotion :-

(i) .A first or second class (with not
less than 509, marks) Honours or
‘Master’'s Degree or its epuivalent
in the subject s

OR _
A Honours or Master’s Degree with
less than 50%, marks and M. Phil
or Ph.D in the concerned subject.

(ii) A first or Secend Class B Ed., B.T..
or L.T.. or its equivalent.

| OR ,
An M.Ed. degree with | or Il Class
(with not less than 509, marks). .
Note : A Second Class in either part of
the B.Ed., B. T., or L, T, degree



in the ~qualifications "prescribed

for the post.

b) Experience :
0 A minimum approved
experience of 20 years acquired
sfter taking B.Ed. degree of which
at least two years shall be in g
Training Collcge-
Experience includes teaching ex-
perience in High Schools/Higher
Secondary Schools or Colleges
after taking the B Ed. or its
equivalent.

OR

(i) A Minimum of 25 years approved
teaching experience of which a
minimum of 4 vyears shall beina
high/higher secondary school and
the remaining in an Arts and
Science College.

The above amendment shall come in

Note <

. to force with immediate effect.

(5d-)
(PROF. K. MADHAVAN PILLAI)

REGISTRAR
Priyadarsini Hills,
Athirampuzha.

GOVERNMENT OF KERALA
Abstract

Pay revisions, 1973, 1978 and 1983-

Exercise of revised option in pursuance of
the orders on Pay revision-Further exten-

sion of time-Orders issued.
FINANCE (P.R.C. ‘B') DEPARTMENT

G-0- (P) No. 521/88 (232)/Fin.
Dated, Trivandrum, 8th Augusl1988

Read: 1 G.0.(P) 128/87/Fin. dated
7-2-1987

2 G.0. (P) 649/87/Fin. dated
7-8-1987

3 G.0, (P)737/87 (162)/Fin.
dated 17-9-1987.

teaching

ORDER )

In the G.O. read as first paper above
the period for exercise of re-option to
change over to the revised scales of pay
in pursuance of the rules for fixation of
pay as per the Pay Revision Order, 1973
and 1978 was allowed up to 31-3-1978.
In the G O.s read as 2nd and 3rd paper
above time was allowed upto 31-1-1988
to exercise re-option in regard to 1978
and 1983 Pay Revisions.

Government are still receiving requests
for allowing re-options relating to 1973,
1978 and 1983 Pay Revisions which are
not covered by the general guide lines,

" Government has examined the matterin

detail and are pleased to order that an-
other chance for exercising re-option in
regard to 1973, 1978 and 1983 Pay Revi-
sions will be allowed upto 31-12-19&8.

Serving employees who have already
exercised option will be allowed to exer-

cise fresh option to the revised scales of
pay within the extended time, subject to

the condition that refund, if any, due on
account of the revision of option shall be

made in lump and arrears on account of

such re-option will be payable only from
the date of exercise of re-option.

Non-Gazetted Officers will forward
their option to the officer who draws thei,

saiary or countrsigns the salary bills, as
the case may be, and the Gazetied Oficers

to the Accountant General (A&E), Kerala.

The option statement will be pasted in the
Service Bock in the case of Non-Gazetted

Oificers after being countersigned by the
concerned officer with date.

Heads of Departments wil ensure that
the contents of this order are brought to
the notice of all the employees under their

control, including those on deputation
to foreign service-

By Order of the Governor,
E. C. MATHEW,
Additional Secretary-

9
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REVISED GOVERNMENT ORDER

ON

REVISION OF PAY-SCALES

Ministry of Human Resource Development

Subject: Revision of pay scales of Unj.-
versity and College teachers.

In June 1887, the Central Government
had announced the revision of pay scales
of teachers in Universities and Colleges
effective from 1-1-1986. This revisiop
coverad about 2,30,000 teachers in Uni-
versities and  Colleges throughout the
country. The Government had also agreed
to meet 80% of the additional expenditure
incurred by the State Government on
account of this revision for the period
1-1-1986 to 31-3-1890— - o
- 2 Teachers in several parts of the
country went on an indefinite strike in
August 1987. demanding several modific-
ations in the scheme Their main demands

were reduction in the number of scales of
pay, provision for promotion to the posts

of Readers and Professors, and the Central
Government meeting the entire expendi-
ture on tne revision of pay. Following
consultations with the representatives of
‘the All India Federation of University and
College Teachers Organisations{AIFUCTO)

the then Minister for Human Resource
Development announced some modifica-

tions in the scheme on the basis of ‘which
the strike was called off by the AIFUCTO
on September 4, 1987.

3. The understanding reached with
the teachers’ represcntatives  involved
{wmer Consultations including the quest-
on of institution of a Selection Grade for

®Clurers. Tig revision of pay scales of

(Department of Education)
PRESS-RELEASE

Librarians and Physical Education Per-

sonnel was also pending. The Government

has since considered and settled all these

“matters. The main amendments made in

the scheme announced in June, 1887, are:
Scales of Pay

() The June, 1987 notification prec-
vided for two scales of pay for Readers.
These two have been combined into a

single grade of Rs. 3700-5700.

(i) . The revised Selection Grade for

. Lecturers will also be Rs. 3700-5700.

(iii) The Vice-Chancellors in Central
Universities will be on a fixed pay of Rs.
7600/-

(iv) The scheme of
Eminence is being reviewed.

Recruitment and Qualifications
(v) The qualifying test for recruit-

Professor of

ment of lecturers is intended to be orga— .

nised through a number of agencies
keeping in view the requirements of the
media of instruction followed by different
States/Univaersities.

(vi) To encourage enrolment in
research programmes immediately on
completion fo postgraduate studies, candi-
dates who have M. Phil. or Ph. D. degrees
will be entitled to one and three advancs
increments respectively at the time of lheir
recruitment. They will also be entitled ta
the benefit of corresponding years of ser-
vice for the purpose of promotion. Thg
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existing Lecturers and-those recruited in
future without research degrees will also
be eligible for the benefit in service when

they acquire research degree.
(viiy. Every lecturer will be gligible

for placement in a Senior Scale of Rs..

3000-5000 on completion of 8 years of
service. A Lecturer with Ph. D. degree
will be eligible for this placement after 5
years and a Lecturer with M Phil. degree
on completion of 7 years. In all cases,
placement in the Senior Scales is subject
to partieipation in continuing education
programmes and the Senior Scales is

subject to participation in consistently

satisfactory performance appraisal-

(viii) A Lecturer in the Senior Scales
on completion of 8 years will bz eligible
for promotion as Reader in both Uaiversi-
ties and Colleges. Only those who have
a Ph. D. degree or equivalent published
work and have made a mark in scholarship
and research will be eligible for promotion
a8 Reader. Self-assessment, reports of
references, quality of publications, contri-
bution to educational renovation, design
of naw courses and curricula, etc., would
be taken into account for this-purpcse-

(ix) Those Lecturers in the Senior
Scales wha do not have Fh- D. degree
and who do not meet the schoiarship and

research standards prescribe for a Reader
will be eligible for placement In a Seiec-

tion Grade of Rs. 3700-5700 if they have
a good record in teaching and/or partici-
pation in extension activities. They could
offer themselves for a fresh assessment
after obtaining Ph. D. degree and fulfilling
other requirements for promotion as
Readers. :

(x) Promotion to the post of Reader
and placement in the Selection Grade will
be through a process of selection by a
Committee constituted by the Unive:sity
for appointment-of Readers. - In botlh cases

12

participation in  continuing  educatig,
programmes and consistently qood g,
formance appraisal reports are ossentiy)
elements in the design for careor agdy,.
ncement.

(xi) For placementof Lecturersin thy
Senior Scales and Selection Grade as wg)
as for promotion to the post of Reados,
the required number of posts will by
created by upgrading the posts hald by the
incumbents concerned,

(xii) Promgtions made under the
Merit Promoticn Scheme of the UGC g,
any other similar schemes, before the
anneuncement of the revisad scales on
June 17, 1987 will not be reopened,
However, in such cases the benelit of
revision wiil be available to teachers only
from the dates of their promotion.

Revision of pay scales of Librarians and
Physical Education Personnel

4. The revised pay scales of Libra-
rians and Physical Education parsonnel are
the same as were approved for teachers A.
University Librarian will be eligible for

‘placement in the Professor's grade, namely

Rs 4500-7300, a Deputy Librarian in the
Reader’s grade, namely, Rs. 3700-5700;
and a Assistant Libratian in the Lecturer's
grade, namely Rs. 2200-4000. The
Assistant Librarians will be entitled to a
Senior Scales of Rs. 3000-8000 on com-
pletion of 8 years and to a Selection Grad?
of Rs. 3700-5700 after another 8§ years.
Assistant Librarian. in theSenior Scale will
also be eligible for promotion to the pos!
of Deputy Librarian Similar previsions have
been made for Physicai Education Per<

“Sonnel in Universities, namely, Assistant

Director of Physlcal Education, Deputy
Director of P hysical Education and Director
of Physical Educatioen- .

5. The College Librarians and
Director/instiuctor of Physical Education



in Colleges will be in the sacle of pay of a
Lecturer, namely, Rs- 2200-4000[ Thaey
will also have a SemorScalIa and Selection
Grade. However, there will be no posts
peyound Selection Grac‘ie for Librarians
ond Physical ~Education  Personnel in

Colleges: .

6. On the basis of the scheme anno-
ced in June, 1987, several Stade Govea-
have already revisetthe pay
scales of leachers in Universities and
Colleges. Some are in the process of
finalising their proposals- The State Gove-
Arunachal Pradesh, Goa,

un
-rnments

rnmant  of

Haryana., Himachal Pradesh, J & K, Karna-

taka, Nagaland, Punjab. Rajasthan Tami-
Inadu and Uttar Pradesh come under this
category. Most of the remaining Stutes
are also considering proposazls for revision.
The Central Governmert have requested
all the State
amendments also in view while finolising
their proposals. Those who have aleady
finalised their scheme of revision have
been requested to review the relevant pro-
visions and make appropriate emendments]
University and College teachers have been

expressing concern at the delay in forma-
lising the amendments to the scheme

which were accepted in September 1887,
The decisions now tsken fuifil the demand
that teachershave bzen makirg during the
last few months. ,
. No. F1i-21/87-U 1
. GOVERNMENT OF INDIA

Ministry of Human Resource
Development

(Department of Education)
g New Delhi,
To. :  Dated 22nd Jnly, 1988

Education Secretaries of
All the States/U.T.s

s i . ey ;
Ubject; Revision of pay scales of teachers in

this Department - had, vide

Govelnments to keep -the ”

Universitios and Colleges and other measures
for maintenance of standards in Higher Educ-
ation.
Sir,

I am directed to say that vide this Dep-

-artment’s letter of even number dated June

17, 1987, the decisions of the Goverrment

of India on tho revisions of pay scales of
teachers in universities and colleges with

effect from January 1° 1986 and provisicn
of financial assistance to the State Gover-
nments 10 adopt and implement the scheme
were communicated to all State Govern-
ments and Union Territories Subcequently
Education
Secretary’'s D.O. [etter of even number

dated September 7, 1987, addressed to

Education Secretaries of all the State Gov-

ernments, communicated certain modifica-

tions/clarifications relating to some of the

provisions of the scheme announced on

June 17, 1987. However, in the letter of
September 7, 1987, there was no mention

-of the selection grade for Lecturers; it was

also mentionld that the revision of pay
sceles of Lib:arians and physical Education
Personnel wss under consideration-

2. The Government have sinceconsidered
all these matters. It has been decided to
make the foilowing amendments to ther
scheme appended to this Ministry’'s lette
of even number dated June 17, 1987

] Scales of pay

(i) The two sceles of pay of Readets
mentioned in Annexure |to the
Scheme are combined inte asingle
scale of Rs. 3700-125-4950-150
5700. Consequently all existing
Readers and Selection Grade Lec-
turers inColleges in the scale of
Rs. 1200-1900 will be placed
in the revised scale of R.3700-
6700. The revised Selestion
Grade for Lecturers will also
be Rs.3700-5700. '
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(i)

(

i)

The revised pay of the Vice- Chan-
celor will be Rs. 7600 (tixed).This
revised pay is applicable to Cent-
ral Universities, The State Gover-
nments may, if they so wish,adopt
this pay for State Universities also
But no financial assistance will
be available from the Central Gov-
erment for this purpose. .

The Scheme of Praofessor of Emin-
ence is being further examined
and a decision in this regard will
be communicated in due course

Recruitment and Qualifications

(iv)

- fit in service for the

Para 10 of the Scheme together
with its explantion is degieted.
Instead, the following provision is
added.

“In order to encourage lesearch in
continuation of post-graduate stu-
dies, candidates who, at the time
of recruitment as lecturers, possess

Ph D.or M Phil. degree (hereinafter

called jointly as the ‘‘research

degrees'’) will be sanctioned three '

and one advance incrementsresp-
ectively in the scale ef Rs 2200
4000 alongwith  the benefit
of the corresponding vyears

" of service for the purpose of pro-

motion. The existing Lecturers

without research degreesandthose

similarly situate recruited in future
will be eligible for a similar bene-
purpose of
promotion as and when they acqg-
uire research degrees, but will not
be eligible for advance incrme-
nts. Exisiting Lecturers with resea-
rch degreas will also be ehglb}e
for a similar benefit.

Consequently, explanations (i)
and (ii) bsJow para 8 ofthe Sche-
me are also deleted.

Career advancement

(vi)

(vii)

(a)

" (b)

z (c)

(d)

(e)

Sub clause (b) of para 11 of the
Scheme which provides for pogga.
ssion of M.Phil. or Ph.D degreg ¢4
become eligible for placement i,
the Senior Scale i3 deleted. Payy;.
cipation in two refresher courses
summer institutes shoujd each pg
of approximately four weeks
duration and other appropriate
continuing education programmes
of comparable quality as may be
speci fied by the University Grants
Commission may also be accepted
for this purpose.

Every Lecturer in the Senior Scale

- will be eligible for promotion ot

the post of Reader in the scale of
Rs. 3700-6700 if he/she has:

completed 8 years ofservice in the
senior scale, provided that the
requirement of 8 years will be
relaxed if the total service of the
lecturer is not lessthan 16 years;

obtained a Ph.D. degree, or an
‘equivalent published work;

made some mark of the areas of
scholarship and research as evid-
enced by self-Assessment, reports
of referees, quality of publications.
contribution to educational reno-
vation, design of new courses aud
curricula, etc;

participated in two refresher cour-
ses/ summer institutes each Of
approximately 4 weeks’ duration.
or engaged in other appropriat®
continuing education programmes
of comparable quality as may be
specified by the UGC, after plac-
ement in theSenior Scale; and

consistently good performanc®
appraisal reports.



(viii)

(ix) .

Promotion to the post of Reader
will be through a process of sele-

ction by a Selection Committes to

be set up under the Statutes/
Ordinances of the University con-
gerned or ather similar Committees
set up by the appointing authorit-
ies in accordance with the guide-
lines to be laid down by the UGC

Those Lecturers in the Senior Sca-
le who do not have Ph.D degree
or equivalent published work and
who do not meet the scholarship
and research standards, but fulfil
the other crteria prescribed for
promotion (o the post of Reader
and have a good record in teaching
and/or participation in extension

activities, - will be placed in the
grade of Rs. 3700-5700 subject to

the recommendations =~ of the
Selection Committee for promo-
tion to the post of. Reader They
will be designated as Lecturers in

~ the Selection ‘Grade. They cou'd

offer themselves for
assessment after obtaining Ph D

~andjor fulfilling other requireme-

(x)

nts - for promotion as Readers
and if found suitable, could be
given the designation of Readers

For placement of Lecturers in the

Senior'Scale and Selection Grade

(xi)

as well as for promotion to the

‘post of Readers the required nu-

mber of positions would be creat-
ed by upgrading the postg held by
the incumbent concerned.

Promotions * made under the
Merit Prmotion Scheme of the
UGC, or any other similar schem-
es beforé the announcement of
the revised scales on 17.6:1987

fresh”

will not be re-opened. However,

in such cases the benefit of revi-

sion will be available to teachets

only from the date of their prom-

otion. '
3. Far facility of reference, the scheme
ihcorporating all the amendments and also
such changes as are cousequential or inci-
dental to the amendments is attached to
this letter as Appendix-i.

4. The revised pay scales of Librarians
and Physical Education Personnel are the
same as are approved for teachers.The
revised scales will be admissible only to
those Librarians and Physical Education Per-
sonnel who have beensanctioned the sczle

of pay of Lecturers,Readers and Professors
- under the 1873 revision namely Rs. 700-

1600" Rs. 1200-1800 and Rs.1500-2500.
The cases of existing Librarians and physi-

~ cal Education Personnel who ara on scales

of pay lower than Rs 700-1600 will be

‘considered separately after making an ass.

essment of their existing scales of pay, the
qualifications and other relevant factors
obtaining in various States. The revised
scales of pay now approved are not, there-

"fore, admissible on the basis of deisgnati-

ons alone; they have to be sanctioned
keeping also in view the existing scales of
pay. Since the qualifications, method of
recruitmenf and criteria for career advanc-
ment are slightly different in the case of

* Librarians and Physical Education Person-

nel, in the light of requirements of their

profession, the relevant provisions of the

scheme as far as they relate to these matt-

ers are marginally different from those

applicable to teachers. The revised pay-
scales and the relevant conditions relating

to recruitment, qualifications and career

advancement approved by the Government
for Librarians and Physical Education Pef-

sonnel are given in Appendix-ll to this
letter.
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5. All other terms and conditions for revi-
sion of pay scales of Librarins and Physi-
cal Education personnel are the same as

indicated in Appendix-| to this letter. The.

terms and conditions for payment of Cen-
tral assistance to the State Governments
for the revision of pay scales of Librarians
and Physical Education personnel in the
Universities and Colleges will be the same
as those mentioned in this Department’s
letter of even'number dated June 17, 1987.
6. Several State Governments have alrea-
dy issued orders regarding the implemen-
tation of the rivision of pay scales cf tea-
chers. They are requested kindly to review
the ‘orders already issued by them in the
light of the amendments now made and
incorporate appropriate changes . in the
orders issued by them. Such amendments
may kindly be sent for consideration in this

Department so that Central assistance 10

the extent admissible can be sanctioned.
7. The receipt of this letter may kindly
be acknowledged.

Yours faithfully,

(C. R. PILLAI)
Deputy Secretary to the Government of
India. '
| APPENDIX—I

Appendix | to Ministry of Human Resource
Development {Department of Education) letter

No. F. 1.21/87-U 1 dated July 22, 1988

regarding the Scheme of Revision of Pay
Scales of Teachers in Universities and Colleges,
1986 and other Measures for Maintenance
of Standards in Higher Education

Coverage

1. This Scheme applies to teachers in

all Universities (excluding Agricultural’

Universities), and Colleges (excluding
Agricultural, Medical and Veterinary Scien-
ce Colleges) admitted to the privileges

of the Universities unless they specific- -

ally exercise an option in writing to remain

16

out of this Scheme as provided in para 19
hereafter. All teachers appointed after tpg
date from which the scheme has beep
given effect will be governed by the
provisions of the scheme.

Explanation :

(i) The Scheme will apply to teacherg
in the Faculties of Agriculture,
Medicine and Veterinary Scienceg
in the Central Unijversities

(ii) The Scheme of revision of pay
scales of teachers in technica
institutions (including Enginecring
Colleges and other Institutions
offering courses only in Technical
Education) will be communicated
separately.

Date of Effect :

2. The revised scales of pay will be
effective from January 1, 1986.

Pay Scales : .
3. The revised scales of pay effective
from 1-1-1886 are given in Annexure-l.

4. The revised scales of pay are incl-
usive of the basic pay, the dearness al-
lowance, additional dearness allowance,

and the interim relief, if any, admissible

to teachers as on 1-1-1986.
5. The revised scale of pay of Tutors

'and Damonstratois is for the existing in-

cumbents of these positions in the Univer-
sitics and Colleges There shall be no fresh
recruitment to this category.

6. - The Principals of Colleges may be
placed in the scale of pay of Reader or
professor on the basis of criteria to be laid
down by the State Governments.

7. The revised pay for Vice-Chance-
llors indicated in Annexure-] is applicable
to Central Universities. The State Govern-
ments may, if they so wish, adopt this pay
for State Universities also. But, no finan-
cial, assistance will be available from the
Central Government for this: purpose.



8. The Scheme of Professors of Eme-
nence is being further examined and a
decision in this regard will be communij-
cated in due courss.

Recruitment and Qualifications:

9. Recruitment to the posts of
Lercturers, Readers and Professors in Uni-
versities ad Colleges shall be on the basis
of merit through all-India advertisement
and selection, provided that . Lecturers
who fulfil the criteria  prescribed in this
scheme will be eligible for promotion to
the posts of Readers.

10. The minimum  qualifications
required for appointment to the posts of
Lecturers, Readers and Professors will be
those prescribed by the UGC from time to
time. Generally,the minimum qualifications
for appointment to the post of Lecturer in
the scale of pay of Rs 2200-4000 shall be
Master's degree in the relevant subject
with at least 55 marks or its equivalent
grade, and good academic record.

11. Only these candidates who,
basides fulfilling the minimum academic
qualifications prescribed for the post of
Lecturer, have qualified in a comprehensive
test, to be specially conducted for the
purpose, will be eligible for appointment
as Lecturers The detailed scheme fof
conducting the test including its dBSiQn:
the agencies to be employed in the
conduct of tests, content, administration,
etc.,, will be worked out by the UGC:
keeping in view the requirements of the
media of instruction followed by the
different States/Udiversities/Colleges, and
other relevant considerations.

12. In order to encourage research.
in continuation of Post-graduate studios
Who, at the time of their recruitment as
Lecturers, possess Ph. D. or M.Phil. degree
ENIH be sanctioned three and one advanceé
increments respectively in the scale of Rs.

2200-4000 along with the benefit of corr-
sponding ysars of service for the purpose
of promotion. The existing Lecturers
without research degrees, and those
similatly situate recruited in future will be
eligible forasimilar benefit in service for
the purpose of promoticn as and when
they acquire research degrees, but will not
be eligible for advance increments.Existing
Lecturers with research degrees will also
be eligible for a similar benefit.

Career Advancement

13. Every Lecturer will be placed in
a senior scale of Rs. 3000-5000 if he/she
has:

(a) completed 8 years of service after
regular appointment, with rela-
xation as provided in para 12

. above;

(b) participated in fwo refresher
course/summer institutes, each
of approximately 4 weeks" dura-
tion or engaged in other appro-
priate continuing education pro-
grammes of comparable quality
as may be specified by the UGC ;

(c) consistently satisfactory perfor-

" mance appraisal reports.
Explanation :
All Lecturers in the existing scale
of Rs. 700-1600, who have completed 8
years of service on 1-1-1986, will be
placed through a process of screening
sélection as indicated in para 22 below,
in the scale of Rs 3000-5000. The benefit
of service provided in para 12 will be
available for the initial placement also. |
14, Every Lecturer in the Senior scale
will be eligible for promotion to the post
of Readar in the scale of pay of Rs. 3700-
5700 if he/she has: '

(a) completed 8 years of service in
the senior scale, provided that
the requirement of 8 years will

17



be relaxed if the total service of
the lecturer is not less than 16
years;

(b) obtained a Ph.D. degree, or an

equivient published work;
(c) made somoe mark in the areas of

scholarship and research as avi-
denced by solf-assessment, re_
poits . of relerees, quality of
. publications, contribution to
educational renovation, - design
of new courses and curricula,
etc.;

{d) participated in two refresher
coursesrsummer institutes each
of approximately 4 weeks’ dura-
tion er'engaged in other appro-
priate  continuing education
programmes of comparable qua-
lity as may be specilied by the
UGC, after placement in the
Senior Scale; and

(e) consistently good performanée
appraisal reports.

15. Promotisn to the post of Reader
will be through a process of selection by
a Selection Committee to be set up under

the Statutes/Ordinances of the University
concerned or other similar Committees set

up by the appointing authoritics in accor-
dance with the guidelines to be iaid down
by the UGC. Mosts of Readers will be
created {or this purpose by upgrading a
corresponding number of posts of lecturers
in the Universities and Colleges.

16. Those Lecturers in the Senior scale
who do not have Ph.D. degree or equi-
valent published, work and who do not
meet the scholarship and research stan-
d:?rda of a Reader, but fulfil the other
criteria mentioned in para 14, and have
a good record in teaching and or parti-
cipation in extension activities, will be
placed in the grade of Rs, 3700-5700
subject of the recommendations of the

18 .

Committee mentioned in para 15 aboy,
They will be designated as Lecturer i,
tho Scloction Grade. Mosts in the Selge.
tion Grade will be created for this purpoge

by upgrading the posts held by them,
They could offer themsslves for a fregy
assessment after obtainig Ph.D. and ¢

fulfilling other requirements for promotion
as Reader, and if found suitable, coulg
be given the designation of Reader,

17. Lecturers in the existing Seleaction
Grade of Rs. 1200-1900 in the Collegeg
will be placed at the appropriste stage in
the revised Selection Grade of Rs. 37(0-
5700 in accordance witn the pay fixation
formula under this scheme. Existing
Lecturers, who have completed or will
complete, a total period of sixteen years
of service on 1-1-1986 or thereafter will
be eligible for promotin to the post of
Reader or placement in the Selectien

Grade in accordance with the provisions
In paras 14, 15 and 16. They will also

be entitled to the relaxation in the years
of service by 3 years and | year respecti-
vely if they hold Ph.D. or M.Phil. degrees
as mentioned in para 12. :

18. More posts of Professors and

- Readers will be created in the Universities

and Colleges to broaden the channel of
open selection. The UGC would evolve
suitable criteria for this purpose. The
requiremants of qualifications and expel-
ence for posts to be filled up through
open selection will be prescribed by the
UGC from time to.time. Universities will
have the freedom, to seek out brilliant
people, independent of their seniority.

- from within the Universities and Colleges

and provide them opportunities for joining
the teaching profession at appropriate
levels. :

19. The existing teachers in 'Univer-
sities and Colleges where'the Merit Pro-
motin Scheme formulated by the UGC in



083 orany other similar schemas ate
1 .'

aration will have an option to con-
- opw be governed by the Provisiong
: tinueese schemes provided that they exer-
o.fththat option in writing prior to )i
cise fixation under this scheme.
pa{;’; also be entitled to the designations
;visaged for various categories of teachers
in those schemes, but the scales of pay
will be as follows :

(i) Lecturer —Rs.. 2200.4000

(ii) Reader/Leciurer —Rs  3000-5000
(Selection Grade)

(iiiy Professor —Rs 4500.5700

20. The promotions made before the
announcement of the revised scales on
17-6-1987, will not be reopened- How
ever, in such cases, the benefit of revision
will be available to teachers only from the
date of their proamotion.

Continuing education and appraisal of
performance

21.  Participation of teachers at regular

interVals in appropriate continuing -edu-
. cation programmes is envisaged as an

integral part of the professional develope

ment of teachers. The University Grants-
Commission, the Indira Gandhi Mational
Open ‘University, the State Governmenis
and other appropriate agencies will be
advised to tske steps to introduce pro-
Yammes of continuing education for this
PUtpose - through - 5 variety’ of means
. While there cannot ‘and need not be any
"9'd requirement of participation in formal

Programmes, evidence of commitment ta
CO“”“Ui"Q education of any recognisel
Meang, -85 may be specified by the UGC

Will pg an essential requirement for career
advancemem.

6 ;Sur:h Programmes -on the guality and
a -

| € tequired for giving effect to the
-- i:m °Mentation of the measures envisaged
Para 13 tg 17 of this scheme, relaxation

They

education and this

Pending the prganisation

from the requirement of
Such programmes for spe
for specific categorics of posts, will be
grantod by the University concerned in

accordance with guidelines to pe laid
down by the UGC.

22. Regular and system
of performance of
essential element in t

participation in
cific periods and

atic appraisal
teachers is to be an
he management of
has been taken into
account in the design for the career deve-

lopment of teachers. The UGC has been
requested to formulate the guidelines for
the evaluation of perforrmance of teachers,
taking into accourit the stalement con-
tained in the Nationa] Policy on Education
1986. Such a system chould become
Operational - with effect from gcedemic
Screening mechanism/selection procedures
or those prescribed on a provisional basis
by the Uriiversity/State Government con-
cerned will apply to all placements/promo-
tions referred to paras 13 to 17-

Other conditions of, service Probation .

- 23. The period of probation of a

teacher shall not exceed 5 petiod of 24

months. A Leciurer appointed on proba-
aton should ordinarily be confirmed only

tifter he/she has completed an approprizte
short-term * orientation progranimes and

his/her performance eppratsal reports are
satistactory: The UGC has been requested
t0 Make arrangements to ensure that faic-
lities are available for organising orientzstion
programmes to cover all

inted in and atter 1988-89.

Superannution and re-employment

24. The age of superannution for
teachers should be 60 years and thereafter
no extension in service sheuld be given.
However, it will be open to & University or
College to re-employ a superannuated _
teacher according to the  existing guide-

lines framed by the UGC, upto the age of
65 years. : -

lecturers appo-
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Grievance Redressal Mechanism:

25, Appropriate mechanism for the
redressal of teachers’ grievances will be
established in all Universities and Colleges

in respect of which guidelines . will be
issued separately.

Code of Professional Ethics:
26- The UGC will prepare a Code of

Professional Ethics for teachers in co_nsu-
ltaion with the representatives of national

level associations of teachers: all con-

cerned should see to the observance of the
Code.

Pay fixation formula:

Z27. The pay of teachersin the revised
scale on 1-1-1986 will ba fixed in accor-
dance with the formula recommended by
the Fourth Pay Commission while revising
pay ccales of the Central Government
employees. The details of the pay fixation
formula are given in Annexure-1]

Dearness Allowance and other benefits:

28. (a) The revised scale of. pay on
1-1-1986 is inclusive of the
dearness pay and dearness
allowance admissible on that
date. Any dearness allowance
that might become due after
that date will have to be san-
ctioned by the agencies which
are meetingthe maintenance

SCALES OF PAY OF TEACHERS IN UNIVERSITIES AND COL-LEGES

expenditure of the concergy
Universities and Colleges,

(b) Teachers in the Central Unp;.
versities and instifutions  fjn,.
nced by tha Central Goverp,.
ment are sanctioned dearnegg
allowance at the rate applica.
ble to Central Governmeny
employees drawing correspon-
ding pay. They are. alsg
sanctioned other'benefits |ikq
House Rent allowance, House
Building Advance, medica}
facilities, pension and other

retireament  benefits, leave
travel concession, group insuy-
rance, etc, on the pattern of

similar  benefits available to
corresponding categories  of
Central Government emplo-
‘yees. The State Governments
‘may consider providing com-
parable benefits in the light of
the statement made in the
National Policy on Education-
: 1986. _
Anomaiies:

29. Anomalies, if any, in the imple-
mentation of the scheme may be brought
to the notice of the Department of Educa-
tion in the Ministry of Human Resource
Development for clarification.

ANNEXURE-I

SI. No. Designation Existing Scales Revised Scales
of Pay of Pay
1. Lecturers - 700-1600 2200-75-2800-100-4000
2, Lecturers 3000-100-3500-125-5000
(Senior Scale) Existing
3. Lecturers 1200-1900 3700-125-4950-150-5700
(Selection Grade) :
4, Reader 1200-1900 3700-125-4950-150-5700
5. Professor 1500-2500 4500-150-5700-200-7300
6, Principals of i) 1200-1900 i) 3700-125-4950-150-5700 .
Colleges | if) 1500-2500 ii) 4500-150-6700-200-7300
7. Vice Chancellors 3000 (fixed) 7600 (fixed) '
8. Tutors/Demonstrators 500-900 1740-60-2700-EB-75-3000

(Existing incumbents only)

R
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ANHEXURE-I|

formula for fixation of pay in the

~ revised scales

4. Payin the revised scales should
xed under this scheme only after—

(a) every teacher has had an oppor-
tunity to decide whether he/she
will opt for the earlier scheme
(para 18-19); and

ba fi

(b) the University or College con-
cerned has made necessary
changes in their statutes, ordina-
nces, rules, regulations, etc. to
incorporate the provislons of this
scheme. _

2. The pay cof teachersin Universities
and Colleges may be fixed in the revised
scales of pay in the following manner:

i) An amount representing 20% of
‘basic pay in the existing scale
shall be added to the ‘existing
emoluments.” .

i)y After thd existing emoluments
have been so increased, the pay
shall be fixed in the revised scale
at the stage ~next above the
amount thus computed . Provided
‘that: -

(a) if the minimum of the revised
scale’is more then the amount SO
arrived at, the pay shall be fixed
at the minimum of the revised
- scale:

(b) if the amount so arrived at is
more than the maximum of the
revised scale, the pay shall be
fixed at the maximum of that
scale.

Explanation

) The “existing emoluments’ of @

teacher on 1-1-1986 shall include:
(a) basic pay

(b) dearness pay, additional dearness
allowance and ad-hoc dearness
allowance, if any:

(c} Interim relief, if any:

ii) Fo-.r the purpose of adding 209 to the
existing emoluments,
(a) the basic pay shall be the pay on
1-1-1986 in the 1973 UGC Scales
(b) when a portion of the totsl emo-
luments has been merged with
the 1973 UGC scales prior to the
1-1-1986, the basic pay may be
teckoned notionally in the 1973
UGC Scales for the purpose of
fixation of pay: and

(c) Where the 1973 UGC scales have
not been implemented, the actual
basic pay, provided that the basic
pay in this case does not exceed
the notionally arrived at basic pay
if 1973 UGC scales had been
given.

Note: Where in the fixation of pay under
clause (ii) the pay of a teacher
drawing pay at more than five
consecutive stages in an existing
scale gets bunched, that is to say,
gets fixed in the revised scale at
the same stage, the pay in the
revised scale of such of the
teachers who are drawing pay
beyond the first five consecutive
stages in the existing scale shall
be §tepped up to the stage were
such bunching occuts,as under.by
the grant of increment(s) in the
revised scalein the following

manner, namely i—

(a) for teachers drawing pay frqm the
6th up to the 10th stage In the
existing scale—by one increment]

(b) for teachers drawing pay from the
11th up to the 15th stage in the

21
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scale in accordance with Rule If shall be
granted on the date he would have drawn
his increment, "had he continued in the
existing scaie:

existing scale, if there is bunching

beyond the 10th stage—by two
increments. .

(c) for teachers drawing pay from the

“16thup to 20th stage.in the

existing scale, if there is bunching

beyond the 15th stage—by three

increments. )

| If by stepping U'p of the pay &s above,

| ‘the pay of a teacher gets lixed at a stage

Provided that in cases where the pay
ol ateacher is stepped up in terms of the
Note under Rule lI, the next ingrement
-shell be granted on the. complstion of
qualifying seivice of 12 months from the
date of stepping up of the pay in the
revised scale’ Provided further that in the

| the stage in-the revised scale &t which the case of persons who had been diawing
b a .

.| pay of a tzacher who was drewing pay at
the next higher stage or stages in the same
| existing scale is fixed, the pay of the latter

! shali also be stepped up only to the extent

;5- . by which it falis short ot that of the former

3. The next increment of a teacher

' whose pay has been tixed in the revised

99

maximum of the existing scale for more
than a year es on 1-1-1986, the next
increment in the revised scale shall be

_allowed on 1-1-1986.

[For Ilustrations refer KPCT July 1987—

Editor]
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- ie, by Govt.
have to be formally deputed for the course

FI1P GUIDELINES

The UGC envisages that all college
teachers shpuld have a qualification higher
than the master’'s degree—ie, Ph D, of
M. Phil, To enable those already in
service to acquire such qualifications, the
Faculty Improvement Programme (FIP)
was started in 18756, Unde this scheme,
toachers are deputed for these courses
with full salary and service benefits. They,
wlll also receive a monthly outstation
allowance (if the university or institution
where the course is held is more than
40km away fromthe college) and an annual
grant towards contitgency expenses.

Outstation allowance and contingency -

grant are paid directly by UGC through
the concerned university/institution. The
Commission also reimburses the salary of
the substitute appointed, limited to the
minimum eligible for a fresh hand. The
salary of the Teacher Fellow will have
to be paid through the normal channel—
For this the teacher will

by Govt.

While the scheme has been a fillip to.

the teaching community to better their
qualifications “and update knowledge, its
implementation has also invited .a lot of
criticism. This stems from the fact that
often there is undue delay in getting the
deputation sanctioned -and salary dis-
bursed to the teacher. Not only does
this cause financial hardship, but it also
affects his academic pursuit.

To a large extent, official delays in a
bureaucratic setup like ours are unavoid-
able. But there are other factors which
create hurdles—ignorance of rules of
Procedure, lack of care in preparing docu-
Ments etc. .It.is therefore essential that

prospective FIP benefeciaries should have
a knowledge of the officlal processes
involved.
Eligibility :- Ornly teachers having
a continuous service of 3 years or more
are eligible for deputation. Besides, the
upper age limit as on the date of joining
the course is as follows :
M.Phil—45 for men; 50 for women
Ph.D—42
Initial Procedure :- First, the tea-
cher should apply to UGC for the award
of a fellowship in the prescribed proforma.

Six copies of the application should be
submitted to the Princlpal who will for-

‘ward it with suitable recommendation to

the Director, College Development
Council of the concerned university (in

the case of private colleges) or to the

Director of Collegiate Education (in the
case of Govt. colleges) from where it will
be transmitted to the UGC. Sometimes

UGC may also consider applications not

made in this format, provided the neces-
sary biodata is given.

Usually it tskes about eight to nine
months for getting a response from UGC,

- so teachers desirous of joining courses in

the beginning of an academic year should
apply sufficiently early, -
"If selected for fellowship, the teacher

gets an award letter (specific approval)
from the UGC through college. The

college will also receive a letter alloting
funds for the purpose (fund allotment).
After this the teacher should secure
admission and join the course in an
approved centre, (Most of the university
departments are approved centres).
Deputation - Once a teacher joins
M. Phil/Ph.D. programme, his salary can
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be claimed only after Govt. sanctions
deputation. The conditions for this are
lsid down in G.O. (P) 166/87/H Edn dated
4-6-1887. Proposals for deputation should
be sent to the Director of Collegiate Educ-
ation and should comprise the following
documents (all in duplicate)

1) Formal request from the teacher
fellow for deputation addressed to Com-
missioner and Secretary, Higher Education
duly recommended by Principal.

2) Copy of specific approval from
UGC attested by Principal

3) Copy of fund allotment letter
from UGC attested by Principal.

4) Biodata of the Teacher Fellow
(Appendix VIlI) countersigned by Principal.

§) Joint undertzking by Manager and
Principal regarding appeintment of sub-
stitute. (Appendix X)

8) Joint unglenaking by Manager
and Principal regarding service protection
of the teacher fellow (Appendix Xl)

7) Joining Report issued by the
university/department couniresigned by the
Director, College Development Council.

The pronosal will be examined by the
UGC secticn of the Directorate of Col-
legiate Education and if found in order,
will be forwarded to Govt. with recom-
mendation. Thereafter Higher Education
(K) Dept. issues the necessary G,0.

It is important that proposals should
be sent within a reasonble time after the
t=acher juins the course. Belated requests
fordeputation, especially those made after
completion of the course, will naotnormally
be entertained.

After sanction of deputation, the
teacher fellow ‘has to exescute a bond in
the prescribed form agreeing to eomplete
the course successfully within the stipu-
fated time and serve the college/Govt. for
tive years immediately and continuously
atter the course. With the formal accept-
ance of the bond, orders authotising
payment of salary will be issued by the
D.CE.

_ it is the duty of the Principal to claim
reimbursement of substitute salury for the

24

entite-period from UGC and r1emitit g
Govt. For this, the substitute shouid 4

appointed immediately on relief of thg

teacher fellow and should not be retrep.
ched or transferred in the normel ccurse,
The undertekings to be furnished in this

regard are as follows :
Undertaking (Appendix X)
We, Manager and Princlpal ct
College certify that Shri Sm
has been appointed Of . ........ In thig
Ccllege in the wvecancy of Shri/Smt,
e eeraeeaenaaaeo-deputed from...
for dozng “w1 PhlIfPh D. under the F.].P.
of UGC. We hereby undertzKs to retain
him/her during the entire pericd of deput-
ation and claim the salary and other

allowances duz to the substitute teacher
from the University Grants Commission

as per terms and conditions laid down
in this behalf and remit the same to

Government account promptly under
intimation to the Director of Collegiate

Education-
College Seal

Manager (Slgnature and date)
Principal (Signature and date)

Undertaking (Appendix XI)

RS e wee

i1, T vessev. (the name of Educa-
tional Ac:ﬂncy) Owner of = ...
College ... . have acrecd to de-

pute Shri vmt - (name &and

esignaticn of the teacher) for the purpose
of undergoing... couise in the-----
(name of Unwers‘.}ty Institution where the
teacher is deputed to pursue higher studfes)
under the Faculty Improvement Programme
of the University Grants Commissicn for
the period from .. ... to and have
undertaken to protect his/her emoluments
during the period of deputation, to give
necessary increments as and when due
and to tzke him/her back to his/her post
without atfecting his her seniority and
other service benefits enjoyed by him/her
previously.
Placc & Date

manager Principal
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