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Prof. S. K. KHANNA
UNIVERSITY GRANTS COMMISSION
Bahadurshah Zafar Marg-
New Delhi 110 002
No. F. 1-28/84 (CPP) / (Vol. III)
November 18, 1988

Sir, ,

In eXercise of the powers conferr-
ed by clause (6) of sub-section (1) of
Section 26 of the University Grants

Commission Act. 1955 (No. 3 of 1956) .

the UGC notified regulations .regar-
ding the minimum standards of instruc-
tions for the grant of the first degree
which came in to force on June 1, 1986.
In accordance with Section’5 (3) of th€
said regulations the UGC has already
- Jaid down guidelines regarding the
"minimum number of actual teaching
days, programme of examination reform

and workload for teachers -etc-. This .

matter was again considered by the
Commission recently and as desired by
the .Commission, a copy of these guide-
lines.is being sént to you once again.
These guidelines are expected to be
implemented by the Universities/ Colle-
ges in accordance. with the UGC regu-
lations. :

The Universities should circulate
the guidelines to their affiliated colleges.
also for their in’qplementation.

~The universities/ colléges manage
ment while implementing theseguidelines
will ensure thattherewill be no retrench-

* classes such as lectures, tutorials, seminars

Iting teachers. The time taken up fo

e e et

U.G.C. GUIDELINES

tment of any teacher, in view of (e raet
that the tecachingflearnig and €Xtensign
programmes have to be expanded ip the
context of fast expanding knowledg-e_
need for re-designing of Curricu'f;
and’ for introduction of innovatjye
methos = of tcaching ctc. as empp
asised in the New Policy on Education,
1986, :

Your
(S. K. KHANNA)

UNIVERSITY GRANTS COMMISSION

* Guidelines regarding minimum numbe“i i

~ of actual Teaching days in an academic
year in Universities/Colleges, minimurri';:;
programme of Examination Referm in
~Universities and Workload of teachers
in universities and colleges. -

A Working Days:

The number of actual teaching daysin an.
academic year ina university/deemed to
be. universitv/constituent/affiliated colleces
of the university should not go below 180
days excluding the preparation days and
examination days. These are days on whic

laboratoriss are or may ba. conducted
Holidays cannat be counted although
students may be studying in their home
or hostels or mayeven be infermally const

e

* First circulated by the UGC vide D O letter No. F* 1* 117 83 (CP) dated 17/ 18rh‘1‘

~January, 1984.

_ * These guidelines now form part of‘regulatiohs under notifion No. F. 1.1 17/83

(CP) dated 28-11-1985.




Ldmissions ie. when t'h'e classes are not
ormad, 10 start work ; ?:me meant forexg-
mina‘tions or for preparing fo- examinations
cannot, be counted, 't would be desirable
for universiﬁes to make an effort to, raise
the number to 200 or moie, The Unjver-
sities should budget their time in regard
to work and holidays For example, admi-
ssions should be completed by the last
day of thelong vacation. Examiniation
results should also be compiled and ann-
ounced during the vacations to enable

admissions to take place. In 3 semester .

pattern, examinations should not be .S0
prolonged as to take away more working
days-there could be more reliance on
internal assessment examiners of first
semester could be internal, so that the
short vacation can be utilised for evaluation,
The universities 'should also see 'thata
working day‘ in a department or facd!ty
does not become just a few hours of the
forenoon. The time table should be spread to
accommodate the various academic activi-
ties over at least on 8 hours working day.

The University should also insist that

tha manner of conducting a course is also
Spelled out The number of
" seminars lab sessions stc nnrrn'allly adeq.-
uate for each course should be worked out
dnd preferably made known in a handboc.k
of courses f students cut classes, or i
working days are otherwise disrupted’ it
snould be made clear that only when the
normisreached will there be examinatlons.
~This also involves disciplined regular

work on the part-ofthe teachers which sho-

uld ba ensured Every tiem in a given sylla-
" bus may not have to be teught in the clats
9s a per-requisite for the examination ,but
On the other hand it would be counter
Productive to hold examinationson reduced
CourSes because the number of quking
daya has been curtailed in ‘a particular

lectures,

sltuation. If thig happens, examinations
will loose 1thair crebility, “students wil
perform poorly in competiticns ‘and interl

views, and if they are admitted to the next
class its standards will alse suffer.

B Minimum programme of Examination
Retorm :

Every university/deemed to be university
shall have to adopt the following minim-
um examination reform.
Syllabus/Question Paper:

a) The syllabus in each paper should bs
: demarcated in to well defined urirs/
areas of content along with a
wise breakdown.

(b numbered,
Examiners should be free tn repeat
" .questions set in a previous examinati-
on. This is necessary in orderto ensu e
that students do not leave out impor-
ttant portions of the syllabus. Instryc-

~ aions to paper setters should be
-amended accordingly.

tcpic-
The units may be

.c) . There is often avery wide choice

given to students for answering
‘question, say 5 out of 10, Such OVETr-
all  choice restricts the area of
knowledge with which a student can
pass an examination and is therefore
undesirable.” If there is choice, it may
bs provided by alternate questions
in each unit of the syllabus,

d) . No examination should be held with
out fulfilling the requirement of a3
minimum number of lectures/tutorials/ °
iaboratory sessions etc. which shouid
be clearly laid down by the univers
sity. :

@) Examinations should be conducted in

- fair and impartial manner. Cheiting
in examinations is a cognizable offen-
ce. Universities must take all steps
for the proper conduct of examinati-
ons such as effective security meas-

.




gtes, proper supervision and invigilat
ion, condoning off the examination
centres from the range of loudspeakers
and other interference, - flying squads-
and stern action in all cases involving
copyihg and use of unfair means.

C) Work Load of Teachers:

The work-load of wvarious activities
should be notless than 40 hours a week
for a teacher who is in full time employ-
ment. (Any good teacher, particularly one
whoe isinvoived in creative activity and
who has a spirit of challenge towards
giving his best to the students, would
-certainly spend much more than 40 hours
a week in academicpursuits)

The break
below is for the sake of example, It is
riot a rigid breakup. But, every teacher
could be given duties according to some
such-general pattern and noone should
have significantly reduced load:- -

1 Undergraduate College:
a) Lecturers in Non-laboratery/ Field
work subjects:.

Activity- Average No ot

' ' hours per week
i Teaching : , 16
i Testing/Exams

‘il Tutorials ;
vi Preparation of
- Teaching : .10
v Supervision of '

R N

extracurricular work 4
vi Administrative wortk =~ 4
Total . - 40

. Whaere extra-curricular work or adminis-
trative work is not assigned or unfortuna-
tely tutorials do not take place, teaching
“work may' be sligtly -increased, but as
- far as possible a teacher should not have
~ to teach -or lecturer more than. three

10

up of work load shown

a) Lecturers in non-laboratory/Field work |

hours per day. :
b) Lecturers in Science Subjects
where field work is necessary

Activity Averagm}w
. hOUrS per wgek;:{%
iTeaching ‘ T\f?ﬁ
iiLab. Work 4
iii Testing/Examination 2
iv. Teaching preparation
and lab-setting . 12
v Administrative
activities 4
vi Extra curricular
activities ' 2

‘ Total - 40 ,
2 Lecturers in PG College/Universities: |

subjects” ;
-Acﬁvity Average NOF
| hours per week
i Teaching ) i X
ii Testing/Exams E 1 g
iii Tutorials . T 4 e
iv  Preparation for
Teaching - 10
v- Hesearch 10
vi Own Reading/Studies 5
Total 40

b) Lecturérs in Science Subjects or whete
field work is involved: L5

Averagey No. of

Activit _
hours per \'\_/_E_i,é_'_ﬁ |
i Teaching 10
il Testing 1
iii Laboratory work 4
v Teaching preparation e
and lab-setting 14
v Research .10
vi Own Reading/ o '
Administrative work - 5

Total 40



Teaching combining Undergraduate and
postgraduats teaching will have a position
in batween (1) and (2} abova,
¢) Senior taachers Iika' Reade s and Profog-
sors,in addition to their own research wo k
guide and supervise a fairly large numboer of
students for M Phil Ph. D. Dag-eas They
have also to attend consultative mesting
of various arganisations, somatimes related
to teaching and sometimes to research.
Therefore it is felt that their diract teaching

responsibijities may be slightly curtailed
allowing them a greater portion of time for
guiding and supervising research work.

However, to the 10 hours of research per
wesk oR the average, it should hs possible
to add not more than 4 hours, bringing
the total of research to 14 hours per week
This again implies that the number of
students to be supervised should ba limited

to perhaps 4 to 6,and that senior teachers

should be ablé to assign specific time 1o

each scholar whose work 1hey are
ervising.

supe”

Itis also felt that with 14 hours for rese-
arch and 5 or 6 hours for
readingand  study -and parhaps another
5 houtsfor extra-curricular or. administraiive’
wark, senior tsacharsshould be jable to
put in about 8 hours of teacmng and
laboratory work including  testing ‘and
about 8 hours for preparation of teaching

Work Teachers not having such extensive

research responsibilities - should put in
more teaching work, Ordinarily a teacher
‘May not have more than two postgraduate

theory courses to teach with some |abora-

tory - or tutorial responsibility.

It is further observed :

i That young people are given enough
time to help in. their professional

. semesters and

growth and achievement of accademic’

excellence particularly in the lntial
years of their service:

That teache-s guiding rasearch stud-

onts have adequ e time to fook  after
thom : and.

il That 'Pleasant’ as well a3 unpleasant
work is shared by all teachers

In case a certain teacher likes to have

an extra load at & particular time in the

-year, and compratively less teaching work
at .some other time during the totalaca-

demic year, this should be accommodated,

.. if it does not cause any serious difficulty

in the teaching programme of the depart..
ment. \Where teaching is organised in
terms such adjustment
could be made in the corresponding period,

provided the teacher has given adequate
notice to the unlversny

The underlylng principle being that the
-maximum werk-load should be the same
in all departments and for all teachers. In
postgraduate centres where considerabls
research activity is envisaged it is obvious
that the direct teaching of the staff will
be reduced and the staff will accordingly
devoie the remaining time for active rese-
arch. : :

~Teachers should spend a certain amoun
of time every day inthe department/coll-
egewhether or not they have directt
teaching duties on certain days. |f facilities
are provided, preparation for - teaching can -
mostly be done in the department/college.
This is so as to ensure that a teacher is

" available for his students if they need his

help, and that a teacher is also available
when he isneeded for consultation of dis-
cussion on various matters that come up

in institutions. o O
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Law Versus Justice

P. unnikrishnan, Member of Senato, University of Bombay

wLaw and justice’ said Justice Krishna
«qre distant often hostile, ncighb-
sours’ . Often law co‘mcs in the way of
justice: .The cxperience of ‘me. A.S
podwad is a case in point. Tt is not an
isolated  case; perhaps a typical case
where a teacher suffers injustice due to
incorrect construction placed on relev-
ant provisions in service conditions by
the High Court, due to lack of applica-
tion of mind and in general injudicious
handling of a matter by the judiciary.
After all, judges-are human beings,
not free from the prejudices of the
class to which an individual judge
beicngs. The case is..........

; ]'yel',

Prof. Dodwad was éppointed in the

Department of Economics in the Sonop- -

ant Dindekar College at'Palghar in Aug-
ust 1979. The appointment was continu-
ed on yearly basis upto April 1983 when
it was terminated on the ground that
Prof. Dodwad did not possess the presc-
.tibed qualifications. Due tolack of
qualifications, the University of Bombay

approved the appointment on temporary -

basis each year,

ke The termination of services was chall-
eiged before the College Tribunal for
Ombay University. But the appeal was

¥
¥

- Nlment wag op temporary basis and the
Zpe“ant had no right to the post. Th.cr-
infﬁn’PfOf- Dodwad filed a writ petillo_n
1¢ High Court of Bombay being wril

. gitlt-lol.l No. 456 of 1984 which was
Qfljn-ls,s'ed by a division bench consisting
N Ustice M L Pendse and Justice T D
- %2, The two judges by seperate

dismissed on the ground that the appoi-

judgements ‘arrived at the same concl-
usion. but did not agree with the findi-
ngs of each other. The findings and
grounds for  dismissal were rather
contradictory between the two judges-
Justice Pendsc held that Prof. Dodwad
was not entitled to reinstatement bcca-
use he did not acquire the UGC reco-
mmended revised qualifications as
required under the Government of
Maharashtra Resolution dated 3l1st
January 1983 and University of Bombay
Circular dated 16th June 1983. His bro-
ther judge, Justice Pendse, however,

- differed with this finding, but agreed

with the dismissal on a different ground,
that is the appointment was temporary.

- What is the true situation about qua-
lifications and the nature of appointm-
ent and approval by the University.

- Let us look at the issue in perspective.

The Government of Maharashtra by
a Resolution dated 4th October 1975,
implemznted the UGC recommended
revised scales of pay for University and
College teachers with retrospective
effect from January 1, 1973. The G.R.
also sought to impose several :condi-
tions of service, important among
them being improved qualifications
(B and M. Phil) as conditions prece-
dent to the implementation of the
UGC recommended scales of pay. The
Maharashtra Federation of University
& College Teachers® Organisations cha-
llenged these  conditions in a writ
petition before the High Court at
Bombay. During the pendency of the
petition a series of discussions took

13
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place between the MFUCTO and
Government of Maharashtra and a
consensus was arrived at. On the basis
of the order handed down by the High
Court in terms of the consensus, the
Government issued on 25th October
1977 a modified Resolution which [uid
down the following conditions regard-
ing qualifications.

(a) Teachers rccruited on or before’
3rd October, 1975 who did not
possess the qualificationsprescri-
bed by the University concerned
shouid attain the said qualifica-
tions within a period of five years
from 25th October 1977, failing
which they shall not be allowed
to earn any future increment till
they have satisfied this condition.

(b) Teachers recruited on or after
4th October 1975 should possess
a consistently good academic’
record with at least First or High
Second Class at the Master’s
degree level and M. Phil. Teach-
ers recruited during the period
4th October 1975 and 25th Octo-
ber 1977, but not possessing these
.qualifications, have to acquire
these qualifications within five
years from 25th October 1977,
failing which they will not earn
any future increment till they
have-satisfied this condition.

(c) If new recruits appointed on or
after 4th October 1977 do not
possess the UGC recommended

revised qualifications, they have

to acquire them within 5 years

from ‘the date of appointment,
failing which they shall not be
allewed to earn any future incre-
ment and their services will be
liable to be replaced by recruiting ™

N

14

1983 the condition of qualifications wag ‘f_';:-;;

‘the candidate did not possess M. Phil, =

a person possessing the prege,:
bed qualifications. R he

In view of the difficulty experien‘c‘éd&
by colleges in recruiting persons Wi
the UGC reccommended revised quéli.':'
fications and in  view  of 'th‘ev‘ '
fact that  the M. Phil courses Were”'-f.':
not in existence in Universities in the
State, the period for acquiring ﬂ\e'
revised gqualifications was extended tq
ight years by a Government Resolutjon

eig
of 30th September 1982. i

Ultimately. by GR dated 3lst.Janugry'ffi};

relaxed. The relaxed qualifications are
Master’s Seconed Class and M. Phir. If -

then he should have at least High Second.
Class at the Master’s and his appoint-
ment would- be on condition that he
should acquire M. Phil ‘within a period
of eight years of appointment, failing
which he will not be allowed to earm
future increments "till he obtains that
degree. Incorporating this relaxation,
the University of Bombay issued a circ:
uﬁar dated 16th June 1983 which specified =
that: . 3

(a) these qualifications are applicable
to teachers appointed on or after 4th
October 1975 but before 31st January -
1983, Such lecturers as did not
~ possess these qualifications will
have to acquire them  withil
a period of eight years from
25th October, 1977 (later corrected &
as’eight years from the date O__f; |
appointment) otherwise they shall.
not be allowed to earn any futul
increment till they have satisfi®
this condition. Y.L :
(b) In respect of new recruitment O
or after 31st January 1983, a perso
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with lower qualificationg
recruited only in case g person with
prescribed qualifications s not avaj-
lable, provided that such person will
have to acquire an M. Phil degree or
a rccognised degree beyond Master’s
level or publish rescarch work, indic-
ating  his  capacity for independent
rescarch work, within five vears from
the date of his appointment, failing
which, he shall not be aliowad to earn
any future increment and his services
will be iiasle to be replaced by recr-
uiting a person possessing the
crived qualifications.,

may be

pres-

For reascns know only to His Lord-

ship,Jusiice Pendse dismissed the petiti-
vi..The observation made by the learned
Judge defies reason. To quote:

“The plain reading of the Govern-
ment Resolution and the circular jssu-
¢d by the Vice-Chancellor leave no
manner of doubt that those lecturers
who did not possess the requisite qua-
ifications in the year 1983 could not

Coiinue in thz post;but a concession’

has given for those lecturers who were
appornicd between October 1975 and
January 1983 to secure the requisite
qualifications within a period of eight
Y-u:s 1 .m October 1977. This conce-
ssion was given with a view to_avoid
hardship tolecturers recruited prior to

1983 and when the qualifications req—

uired were not so stringent as prescri-
bed in 1983, The contention that in-

spite of the failure to obtain qualifi-
cations such lecturers could continue
to hold the office but only are depri-
ved of future increments is incorrect.
The circular prescribes that as a grace
the fecturers not having the qualifica-
tions were permitted to remain on the
post tifl Octeber 1985, but such cogti—

-

nuance would not enab'e them to earn®
any increments till thcy ecquire the
qualifications. Tt ig futile to suggest
that the lecturers cou dcontinucwith-
out the rcquisite quaiifications even
after October 1985 put wou'd not earn
future increments. In my judgement
the plain reading of the Government
Resolution and the University Circular
makes it clear that in case the lectur-
er desires to continue in employment,
then requisite qualifications must be
obtained before October 1985. The
University Grants Commission provi—
ded for revised scales but expected
that the teachers should be more qua—
lified. The intention and the object
of the University Grants Commission
in revising the scales would be defea— .
ted if the construction suggested by
Shri Vashi (advocate for Petitioner)
is adopted. In my judgement the pe-
titioner having failed to obtain the
requisite qualification till October
1985 or even thereafter is not entitled
to be appointed as a lecturer and con-

sequently is not entitled to any relief
in this petition’®

The Learned judge has committed not

‘cne but several errors of interpretation.

The  Governmeont Resolution and Cir-
cular referred to in the judgement sou-
ght to relax the qualifications and not.
make it more stringent as suggested by
His Lordship, and to protect the servi-
ces of those recruited before January
1983. The G R and University circular
makes a clear distinction betwen those
appointed before January 1983 and af-
ter 1983; in the case of the former t}}e

condition of replaceability by recr_uitl—

ng qualified hands that existed in the

1977 GR has been deleted, they wou.l_d
only not draw future increments ‘tllly

16




* they acquire the prescribed qualifi-
cations; But those recruited after 1‘983
- could be replaced. The Learned misc-
rably failed to understand the impli-
cation of the clause “‘they shall not be
allowed to earn future increments
till they acquire the preseribed qualifi-
cations” and instead placed his own
construction as ‘‘as a grace the lectu-
rers were permitied to remain in
service till October 1983, but  such
continuance wou'd not enable them
to carn any future increment till they
acquire the qualification’’. The const-
ruction placed by His Lordship that
teachers recruited before 1983 should
acquire the
before October 1985 can mean a tea-
cher recruited in January 1983 getsa
period of time of just over 2 years
and. not eight years for imporoving
qualifications! The Learned judge did
not care to enquire why the petitioner
was removed from service in April 1983
two and a half years in advance of the
permitted grace period which ends in
October 1985 according to this Lord-
ship, and whether the removal was
necessitated by recruitment of a quali-
fied hand and was in the form of
replacement? The judgement is not an
instance  of lack of appiicaiion of
mind, but one of refusal to apply mind.
When the counsel forthe petitioner
pointed out the fact that there was
an earlier judgement of the same High
Court on the same issue, His Lord-
ship curtly replied, “‘I don’t want {o
be infiuenced by others” und did not
even care to ask for a copy of the
judgement,

It is relevant to quote from an earlier
judgement of the same High Court in
w:it petition No. 140 ol 1986 (P.R,

16

prescribed qualification

Nayar Vs. R.A. Podar Co]|e

gc of
merce,  Bombay) delivereg N Com,
Justice Sujata Manohar: y My
“The period for improvin ;
; , k- p g Gualifi,
'l()". Whiih was o YCJH.'\' “ndcr G «
‘nt Resolutio " e Over.
nme , ution of 25th ()th
1977, was subscquently cxtengeg m‘:r
years, Ultimately, under Gr”"'ﬂm}.g
¢ iMepy

‘R(-g.-.()?u{‘ion dated 31st Fanuary 1983
which is rcfcrrc‘d to in a Circu:a;
issucd by the University of Bombay
and dated 16th  June 1983, ke
earlier resolution  was  modif.a
in respect of lecturers who e,
appointed after 4th October [975py;
before 31st January 1983. In case of
- such lecturers the condition that if
they did not acquire the improved
qualification within 8 years they wers
liable to be replaced by a person poss-
essing the requisite qualification was
removed. The resolution stated that
if such qualification is not acquired
within 8 years, they will not be alle-
wed toearn any future increment
until they acquire such a quatification.
So the teachers appointed between
4th October 1975 and 3lst January
1983 and not possessing the prescribad
qualifications are not liable tobe
replaced.”

Contrast the contradiction betwzen
the above observation on the basis ©f
which Prof. P.R. Nayar was reinstat}‘d
and the construction placed by Justice
Pendse who upheld the termination ©f
scervices of Prof. Dodwad even ‘.hou:b,_?h
both the petitioners were similarty
situated as far as qualifications end.
date of appointment were concerned.
One step forward by the GR f‘“d‘
University Circular; twosteps backward
by Justice Pendse! ‘




Jistice T D Sugla who hieard the peti-
A ;ﬂm\b’- with Justice Pendse did not

with the interpretation of hig
or judge on the bench, His Lord-
ammented;

tio
agre®
brom
ship ©

«] have my doubts about the constr-

on the particuiar provisions of the
Circular No- Aff/238 of 1983 dated
16.6.1983 issued by the Vice-Chancell-
or. The reason is  that
jtself makes a distinction between
persons not having prescribed quali-
fication appointed during the petiod
from 4th October 1975 and 3lst
January 1983 and those appointed
3]st January 1983, In the Latter cases
the circuiar clearly and categorically
provides that if such persons do not
“acquire prescribed  qualifications
within five years of their appointment,
they shall not be allowed to earn
future increments, their services
~will also be liable to be replaced by
recruiting persons possessing prescri-
bed qualifications. - As against this,
for persons not having  prescribed
qualifications appointed before 3lst
January 1983 the consequence conte-

ot be allowed to earn future increm-
ents till they are able to acquire revi-
s¢d qualifications. Despite the above
distinction which tomy mind is evident.
“nnot  expressing mysell Finally
“id would like to keep the question
"f. tonstruction open as at the time
2;1?53“5)2 the Bench had nnl. c\'c!n
cat N upon the counsel for respont
0.1 to muke his submission.

fi‘t u\:”\l:;l o fails to understand here ls
1 tneh l]y H{S Lordship who was on }-h;i
on learing the petition did not ¢#

1 the Counsel for Resopondent No._l

getion placed by my learned Brother

the circular

mpiated is only one viz., they shall,

to make his submission, It is not clear

what His Lordship means by the terms

“Iam not expressing myself finally and

would like to keep the question of constr-

uction open’ even though the “distine-

tion is evident to my mind”' .How long

can the interpretation be kept open?

who can decide it finally? In the event
of conflicting interpretation by brother
judges on the same Bench, is it not nec-
essary and desirable that the conflict
ona vital issue like this on which
hinges the service and career of not
only the petitioner and several hundred
others like him should be first resolved
before final judgement is handed down?
What if another division bench of the
same court in future or the Supreme
‘Court gives an opposite interpretation,
like the one, and the correct one, given
earlier by a single judge in writ petition
No. 140 of 1986? Will the judgement be
reversed anu the petitioner be reins-
tated?

Justice Sugla however agreed with
the final conclusion of Brother Judge,
but, unfortunately, like His Lordship’s
Brother on a patently erroneous grou-
nd. His Lordship ooserved:

“*All the same, I agree with the con-
clusion as in my view the circular in
question is not applicable in this case
at all. In my humble view, the
circular comes to the rescue of those
lecturers only who are recruited
during the poriod from 4-10-1975 1o
31-1-1983, the petitioner hercin, as
hold in paragraph 10 of the impugned
order of the College Tribunal, was
not recruited as such.'* Can there
be anything more crroncous than
this. The circular was precisely meant
for the protection of teachers like

17



the petitioner. Is it an instance ol

total lack of application of mind?

The minimum the High Court can
do is to review and revise the

judgement and order at least 10
reconsile the conflict in interpretation
of a vital provision of scrvice
conditions- conflict between brother
judges on the same Bench and between
different benches in the ‘Ssame court.
Otherwise the implications  are
disastrous- Several hundred teachers.
like the petitioner could be removed
by college managements taking shelter
under the judgement )

College managements and government
bureaucracy would be only to stop
payment of increment forthwith even
though teachers like the petitioner have

still not completed 8/5 years as the

case mav be from the date of
appointment -and perhaps even to
recover from  teachers  increments
already paid.  Besides, if the
construction placed by Jus ice Pendse
on the . requirement for improving
qualification is accepted, even teachers
who were -appointed long before 1975
but did not possess the qu&llflcat]()ns
then prescribed by the concerned
University but whose appointments
were approved by the University by
condoning deficiency in _qualification
could be removed from secrvice, if
they did not improve their qualificationg
before October 1985, There are quite
- a few .such teachers who are on ithe
verge of retirement but did not
appear again at the examinations to
improve qualifications and who have
stopped | receiving increments - in
October 1985,

18

If the High Court fails to revis
the judgement and  order, €
orpanisations  will be left  with
other option  but  approach ih"
Supreme Court— an  option  which is
costly, time consuming and d,ffmm.
and should be avoided. :

As stated at the  outset, Pprop
Dodwad’s is not an holat»d gag,"l
His is one of several such cige
where hapless litigants often boc,mm
victims of insensitive judiciary.

ve i :\'.;“?‘.
e

e a&..%ﬁ

\

Prof Unnikrishnan who teaches Commercs “
the Dahanukar College, Vile Parle (East), Bom..
bay-400057 appeared and argued the cases o(‘_
both Prof. Dodwad and Nayar bezfors t;g

College Tribunal

Y
2l

:‘.‘k ey 5'.'..3& n_fr

Ak

**+ Appointments on temporary basis is a bane
of the teaching profession in Maharashtra
in general and Bombay in particular. Ia
a written reply to a question in ths senate
of the Bombay University in 1335, the ‘
Vice-Chancellor infermed ®rof.Unnikrishnan
that as many as 308 teachers were termi- =
nated from service in April 1986 in 6 {out
of over '10) colleges whicrh tesponded 304
the University’s questionna’re on the questt ™
ion. Th's means in all collages together
the number of teachers terminat:d from |
service is around €00, most of them bacause :
of lack of gualificatiors Every vear, oa
an average around 1409 fyash appointmants
are  made. These are not additional ;
appointments but most of them are
reappointments or fresh anpo ntments dué
to the practice of appointing teachsrs od |

a yearly basis. Most of such apoointments

involve “teachers who do not possess

the prescribed  qualifications; this i$
particular!lv so in the faculties of Arts aop.

Commerce The situation in Bombay wherée :

around 38 94 of around the 6000 tcachcri

In Arts, Scienceand Commerce collcge '5
temporary is rather alarming,

: -T.
At A el ST

The judgement above. understably, has i
sent a shiver through the bones of most
of the temporary teachers.
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Execution of Bond

This is the last formality to be
completed by the teacher fellow to get
his salary. It is found that cven. at
this stage sometimes delays are caused
due to mistakes or faulty procedure.
The point is that in a bond which is
a legal document, even such flaws as
overtyping or erasure, over looked in
normal correspondence, would be con-
sidered mistakes. These should be avoid-
ed as far as possible. If, however,
some have crept in, they should be
iucluded in the correction .statement
given at the end. All corrections should
be attested with full signature of the
bounden on the margin.

The bond is to be executed on
stamp paper worth Rs.60/-.In an earlier
issue, some general directions on pre-
paring bonds were given. Here we give
the bond form as prescribed in G.O.
(p) 166/87/H.Edn. dated 4-6-1987. It
may be noted that this form is not
to be used in the- case of second time
deputation or extension of deputation.

It would be advisable if a draft of
the Bond is typed on’ plain paper and’

got approved by DCE’s office bf:fore
preparing the fair copy on stamp paper.

Bond for Private College
Teachers on deputation
undeﬁ* F 1. P

KNOW ALL MEN BY THESE PRESE-

NT3 THAT WE; Shricccreerinsasan. dvenb a5

200

- entire amount drawn by the Bounden

FIP GUIDELINES.

resident Of ccoovvieiversiecinas House......., |
Village,cermissaniasecnsmesoraes Taluk........., ;
District at present employed as......
AN the.ivieimnin College (ﬂ’relﬂ/rtpr
called the Bounden) and Shri. ,,,‘ 4
son  of .eeeiiiiin (full drlve,S) and_'
11 £ 3 TUCTPPUUUURUPORRIIRNMIN. s} ) B + | PROPORSRISS:.

(full address) (hercinafter called thc_;;,’,
Slircties) do hereby jointly and severail;{ ,
bind ourselves and our respective heirs_",__ :
executors and administrators to pay
to the Governor of Kerala (hereinafter
called the Government) on demand the

period of his deputation to undsrgo
M.Phil/Ph.D. course under the Umver-— i
sity of.......: ... together with 2 mnamr.‘
Rs. 5000/10000 (in words also)... o
with interest thereon from rhe ddl&
of demand at Government'rate torth
time being in force on Gov ernment

other than India the equivalent of the
said amount in the currency of th
country converted at the official rate_
of exchange between that country and
India and also all costs and all charge
and expenses that shall or may have
been incurred by Government for realis:
sation thereof,

Signed and dated this «..eoeeoeerees day
OF a0 v s Sistiiinse ...Onethousand nine hundr
ed and...eee.... P j

Signed by Shri............. (the bounden,

In the presence of witnesses:-

| N .

Principal,......... College
2.--n¢.u ----------- LR R I R .e



2 vevrag snamam (Suretics)
[n the presence of witnesses:—-
[ooveenesssanes soennsnens
2.-. ................ sesn e .

WHEREAS the Management of......,..
College mennrrenreees has agreed to depute
the Bounden for the purpose of.......
for the period from............ to.... .

and have undertaken to protect his
emojuments during ‘the period of depu-
tation, to give himnecessary increments
as and when due and to take him back
to his post without affecting his senio-
rity and other service benefits enjoyed
by him previously. =

WHEREAS the Government have in

G.0....... veieares dated...........(hereinafter -
called the said order which shall form .

part of this Deed as if incorporated
herein) agreed to treat the Bounden
as Government sponsored candidate for
undergoing the course under the Faculty
Improvement Programme of the Uni-
versity Grants Commission during the
period specified above. '

WHEREAS the Gove mment have
4¢reed to pay to the Bounden during
the -period of the said deputation his
Ul pay and allowances subject to the
®Ims and conditions in the said order
nd those hereinafter appearing

® Which the Bounden and suréties have
alSo dgreed.

OfWHEREAS for-the better protection
oo the Government the Bounden has
céff?e‘d‘ to execute this Bond with such
Ondlt_lons as hereunder written.

~

‘ haAND WHEREAS the said sureties
by ' agreed to execute this bond as
E -retles on behalf of the Bounden.

NOW THE ABOVE WRITTEN OBLI-
GATION 18 THAT in the event of the

Bounden failing to serve the
College

------------

................. (name of the College
and .location) for period of 5 years
immediately and continuously after his
return to duty on completion of his
course the Bounden and sureties shall
forthwith pay to the Government on
demand the amounts referred to above
together with interest thereon at
Government rates for the time being
in force on Government loans and in
case thc Bounden fails to compiete the
course successfully due to indifference
or negligence on his part the Bounden
and sureties shall pay to the Govern-—

- ment a penalty of Rs.2000/7000 (in

words also)............ together with in-
terest "at the rates mentioned above
unless the Bounden successfully com-
pletes the course at his own expense
within two years from thé date of
expiry of the period of deputation and
upon payment of all such sums the
above written obligation shall be void
and of no effect otherwise this shall
be and remain in full force and effect:

Provided further that the Bounden
and Surecties hereby agree that all sums
due to Government under or by virtue
of this Bond shall be recoverable join-
tly and severally from the Bounden
and the Sureties and their properties
both movable and immovable under
the provisions of the Revenue Recov-
ery Act for the time being in force, as
though such sums are  arrears of land
revenue and in such  other manner as
the Government may deem fit.

Provided always that the liability of
the suretics hereunder shall not be
impaired or discharged by reason of time
being granted or by any forbearanee,

23



act or omission of the Govern-
ment or any person authorised by them
(whether with or without the consent
or knowledge of the surctics) nor shall
it be mnecessary for the Government
to sue the Bounden before sucing surc-
ties or any of them for amounts due

hereunder.
Signed and delivered by the Bound-

‘eIl SHIleeiiierereiiareiinnen

In the presence of witnesses:-

Principal,..ccccooues College....,. %
2 it s et aB T ¢ + IR s 0 TN 1
Signed and delivered by the Sure il
ST 5o 80,7050, v s W iz 2 and Shri....., :

In the presence of witnesses:,

Correction statement (if necessary, to be inserted before the last signature of th
bounden) : There are no corrections, erasures, overtyping, scoring, interlineation exceg

the following: -

--------------

———corrected 38§ — —— — — é—téz

——

GOVERNMENT OF KERALA
Abstract ‘
Public Services—Review of . Orders to
count the period treated as 'dies non’ for
‘probation—Orders issued in G. O Ms.No

325/ 84 GAD.dsted,12-9-1984 —Cancelled

GENERAL ADMINISTRATION (S5)
DEPARTMENT

G O Ms.No.493/88/GAD. o
Dated, Trivandrum, 7th December 1988.

Read :— 1. G O.Ms.No 326,84/GAD.
L ‘dated 12-9-1984. -
2. G.0 Ms. 103/88/GAD.

dated 11-3-1988.
3 G.O. (p) 5649/88/Fin.
Dated 31-8-1988,
ORDER

in the Government Ocder read as s
paper above it was ordered that the period

t

trea ‘
I, Kerala Service Rules would not count

for probation and that it would take effect
from 7-1-1984. It was also ordered therein
that all cases in which a period trea-
sed as ‘dies non’ under rule 14A, part.1,
Kerala service Rule had been counted
for probation on or after 7-1-1984, would

be re-opened and revised orders issued
by competent authorities in accordance
with these ordets and that amendments

“to the relevant Statutory Rules would be

1]

3.2-1988, the cases arising between

ted as ’dies non’ under rule 14A Part’

issued separatelys. Government had sg
sequently decided not to go zhead with
the  proposal to amend the relevant rules
‘ih Kerala Service Rules and Kerala State
‘and Subordinate Services Rules L

As per the Government order read as
third paper above issued in pursuan_.tfé‘-
1o the Government Order 2nd cited, rule
14A. 55A, 60A etc. of the Kerala Service:
Rules have been deleted with effect f 3
3.2-1988 and therefore the orders issue

in the Government Order read as lst
paper above have becom3 infructuous

with effect from 3-2-1988. Since the
orders withdrawing ‘dies non’ and othe
related provicions have effect only fr

period from 7-1-1984 [viz. the date
effect of G.O.(Ms.) 325/84;GAD. date
12-9-1984] to 2-2-1988 will have to
gove.ner by the Government Order 183
as Ist paper above, SO long as it is
cancelled.

Go'vern'ment after examinin
in great detail are therefore p

order the cancellation of the Gov

Order read as lst paper- i
By order of the Goverq

: S. NARAYANA SWA
Chief Secretary to Governm

g the ma@;g
leased
ernm
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GOVERNMENT OF KERALA
ABSTRACT

HIGHER EDUCATION - Revision of

ay scales of Teachers in Universities
and Colleges and other measures for
implementation of. U.G.C Pakage Sche-
me - One Man Commission appointed
to examine the matter and submit re-
port—Orders issued -

HIGHER EDUCATION (B) DEPART-
' MENT

G.O. MS. No. 143/89/H.Edn.
Trivandrum, 27-7-1989.

Dated,

Read: Letter No. F1-21/87-Ul dated

17-6-1987 from Government of

India, Ministry of Human Re-
source Development, Depart
ment of Education. :

ORDER

Government have been considering
the question of implementing the sche-
me for revision of pay scales of tea-
chers in Universities and Colleges ap—
proved for implementation by the
Govenment of India on the recommen-
dation of the University Grants Com-

mission in respect of the University

and College tcachers ‘of Kerala.

2, In order to enable Govenment-to
consider the matter in detail Govein-
ment appoint Dr. M.A, Oommen, Pro-
fessor, Institute of Management in
Government, Trivandrum as One Man
Commission to examine the question
of implementation of the U.G.C. pay

scheme in Kerala with
the following matters:-

refcrence 10

(i) When the U. G. Cscale is im.
plemented in respect of University and

College teachers, what will be the
financial commitment:

(ii) When it is implemented as 2

" package scheme what will be the pro-

blems that may arise; and

(iii) How the U. G. C scales have
been implemented in other States parti-
cularly with refference to private
college teachers who are directly paid
salary by the Governmeat and others

who are not.

3. Government wish to make it clear

that the question as to whether the
U. G. C scale is to be implemeznted, is
not within the purview of the Com-
mission.
4. The Commission will submit its
report to Government within a period
of two months from the date of this
order. ' '

5. The terms and conditions of ap-

pointment of the Commission will be
as follows:-

(iy He will be paid his usual pay
and allowances plus259, Special
Pay. .

(i) He will be allowed T.A and D.A
as for Class-T Officers.

(iii) The Private Residential Tele-
phone owned by him (No.68405)
will be treated as Government
Phone during the above period.
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‘mission and he will

:

(iv) He will be paid Rs.750/- (Rs.
seven hundred and fifty only)
p. m. towards petrol expenscs
for using his private car for
offictal purposes in licu of an
official car,

6. The following staflare sanctioned
to the Commission:-

1) Shri. E. U. Aravindakshan, Under
Sccretary to Covernment is appointed
as Secrctary to the Commission. He
will attend to the work of the Secre-
tary to'the Commission in addition to
his normal duties as Under Secretary
to Government, Higher Education De-
partment. He will be paid an honor-
arium of Rs. 1000/- p. m (Rs.one thou-
sand only). ' | '

2) ShriK.Sudarsanan,Section Officer
Higher Educntion Department is ap-
pointed as Szction Officar to the com.
discharge his
duties in addition to his'normal duties
as Section Officer, Higher Education

Department. Hz will be paid an honor- .

arium of Rs.600/- p.m. (Rs. six hu’ndred
only)

7. Sanction is also.accorded for the
creation of one post of Confidential
Assistant and One Post of Peon in the
Office of the Comntissian. The Commis-
sion will be permitied to fill up these
posts by appointing persons on deput-
ation basis.

8. The Finance Department will
issué separate orders fo opena  new
head of account and to provide an
‘amount of Rs. One Jakh under the head.
The Commission witl also be declared
as the drawing and disbursing officer

in respect of the head of accoypy t'.‘
be opened for the purpose.

(By order of the Governor)

T.N. JAYACHANDRAN, |
COMMISSIONER ANA SECRETARy |
TO GOVERNMENT.

Allowanee - Dearness Allowance - Pre
sentation of arrear claims - Extension
of time limit - Orders issued.

G.O. (P)No. 350/89/Fin. Dated, Trivan-_
drum, 2nd August 1989.

Read:- G-O.(P) No. 175/89/Fin. dated
22-3-1989.

that the last date to claim the Dearnes
Allowance arrears in pursuance of th
G.O. read above shall be extendedU
to 30-9-1989,

prescribed in para 7 of the G.O. red
above should be attached.

GOVERNMENT OF KERALA

Abstract

FINANCE (PRU) DEPARTMENT

ORDER

Government are pleased to orde

For claiming” th: salary for th
month of October 1989, the certificat

(By O:der of the Governor)
| A. THOMAS,
Joint Sccretary.

O e o i A o e R s



F,&;m.‘wm =

GOVERNMENT OJF KERALA
Law (Legislation—C) Department
NOTIFICATION
No. 1211/Leg. CI/39/Law,

Dated Trivandrum, 29th June, 1989
8th Ashadha, 1911

The following Act of the Kerala State
Legislature 1s hereby published for
general information. The Bill ag passed
B)’ the Legislative Assembly recejved

the assent of the Governor on the 29th
day of Junc, 1989.

By order of.the Governor,
A. V. RAMAKRISHNA PANICKER,

Special Secretary ( Law)
ACT 17 OF 1589

THE UNIVERSITY LAWS
(AMENDMENT) ACT, 1989

An Act further to amend the Kerala Univer-
sity Act, 1974, the Calicut University Act,

1975, the Mahatma Gandhi University Act,
1985, . Co

Preamble~-WHEREAS it is expedient
further to amend the Kerala University
Act, 1974, the Calicut University Act,
1975 and the Mahatma Gandhi University

Act, 1985, for the purposes hereinafter
appearing; "
BE it enacted in the Forticth Year of
the Republic of India as follows:—

I Short title and commencement.-(1)
This Act may be called the University
Laws (Amendment) Act, 1989,

. (2) Ttshall be deemed to have come
1o force on the 6th duy of May, 1989,

2 Amendment of Act 17 of 1974.-In the

Kerala University Act, 1974 (17 of 1947)

;'0:” sub-section (6) of section 57: the
0

- ted, namely:-

owing ‘sub-section shall be substitu-"

"6 Notwithstanding anything conta-
ned in this Act,the Statutes, Ordinances
and Regulations made thereunder,-

() a person appointed as teacher in
aprivate college in « temporary vacancy
on or after the 14th day of March, 1974
and continuing as such shall, be appoi-
nted as teacher in any permanent vacan-
Cy or any temporary vacancy of longer
duration that may arise, after such
appointment in the temporary vacany,
in  the private college or,as the
case may be, any of the private colleges

. under .the management of the educati-

onal
area;

agency within the University

(b) a teacher relieved from a private
college on or after the 14th day of
March, 1974 due to the abolition of a
course of study in that private college
or the cessation of the period for which
he was appointed or for any other reason
except disciplinary action against him,
shall be given preference in the matter
of future appointments in the private
college or, as the case may be, any of
the private colleges under the manage-

ment of the educational agency within
the University area;

(c) any dispute arising or pending
between the management of a private
college and the teacher of that college,
inrespect of any matter coming under
clause (a) or (b), shall bs decided in
accordance with the provisions of this
Act and the Statutes made thereunder.

Explanation.- Wher the number of
claimants under clause () or clause (b)
is more than - the number of vacancies,
the order of preference for appointment
shall be in accordance with the date of *
first appointment of the claimants under
the educational agency within the
University area.”
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Copy of G.O0. MS. No.26/89/H.Edn.
dated 31-1-1989 from the Secretary to
Government, Higher Education (D)
Department, Kerala, Trivandrum.

Non-Teaching Staff in Government anc'ir

- Private Colleges-Grant of Earned Lea-
ve for attending to duties in connec-
tion with University Examinations dur-
ing vacation-Clarification Issued

Read: (1) G.0O.(MS)76/81/H.Edn.
' dated 14-5-198]. -
(2) G.0.(MS)130/83/H.Edn.
' dated 5-7-1983.
(3) G.O.(MS)272/83/H.Edn-
dated 7-11-1983.
(4) G.O.(MS)136/86/H.Edn.
dated 23-5-1986.

(5) Letter No. Estt. E1.42411/88/ -
dated 11-7-88

Coll. Edn.
from the Director of Collegiate
Education, Trivandrum,

ORDER

As per the G.O. rcad as Ist and

IInd papers above earned- leave. has

been made admissible to the feaching .

- staff of the Government & Private
Colleges for attending to duties inco—
nnection with University Examinations
. during vacation. As per the G.O. read
as 3rd paper above, the above benefif
has been extended to the Non-Teach-
ing Staff of Private Colleges also.
Government are pleased to issue the
following clarifications to the above
GO 0s. ; : '
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Non-teaching staff as pey Ny |

272/83/H.Edn. dated 7-11-19g fog

take effect from 1-4-1981

Duty of teaching and nop.te
ing vacation staff inconpe,
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(1) Benefit of Earned Lcﬂ"ves :
. templatcd in G'O’(MS)76/8]H'£§'_ ;
dated 14-5-1981 extendeq o n

]
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tiop

with practical . exXaminationg (inl
cluding preparation of chemicals'v:—f
and arrangements of Laboratory};ﬁ
equipments) will also be reckoneq |

- from 1-4-81. »

('iiri)l

Holidays and Saturdays intervg._'-?

ning the days of duty during

vacation will be reckoned from

1-4-1981, - -

- . The claims for earlier pen
ods should be supported by proper docs |

umentary evidence

entries should be made in the

cases, duely attested..

Sd/-
Joint Secretary.

Office of the Directot
of Collegiate Educatiol.
’ Trivandrul

Endt7 on Es'ct-'El-424[1/83-/(5‘?“",]3(1]n
dated. 8-2-89. SR W

such as orders of
the competent authority for the dutY*_.”
arrangement, attendance certificate etcl
" and 18
Service Books in respect of deserving
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