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Sub : Grant of leave in respect oi:
teachers and non-teaching stafl
of Private Colleges - Amend-
ment of Statute - regarding -

Statute 25 (1).(2) and {3) of
the Kerala University (conditions of
service of teachers and members of the
non-teaching staff) First Statutes 1979,
deals with the ‘Grant of leave’ in respect
of teachers and non-teaching staff of

Private Colleges.

The provisions of the above
statute are mandatory.Statute 25 (2) sta-
tes that other kinds of leave (ie. leave
other than casual leave) shall bz granted
by the Educational Agency on the reco-
mmendations of the Priacipal. It follows
that the authenticity of leave application
is to be satisfied by the Principal who
recommends the application for leave.

The University has received
complaints from Teachers’ organizati-
ons that certain managements are misu-
sing the power vested in them. They
have poiated out specific cases of undue
delay and summary rejection of applica-
tions for leave. This has resulted in
delay .. . and even denial of salary to
teachers who have applied for leave on
genuine grounds.

The Senate, the supreme autho-
rity of the University, at its meeting
held on 26th ard 27th, July 1989, unani-
mously adopted a resolution, directing
the managements to sanction all leave
applied for by the teachers and members
of the non-teaching staff. It was also

2

3

resolved to request the Vice~c},anCe”
and the Syndicate to take appropria?r
action to redress the grievances of { :
teachers and non-teaching staff of Prif
vate Colleges.

The Syndicate decided tq requ-
est the Vice-Chancellor to addresg the
managements dirccting them to grant
the leave of all teachers whose app!ics.
ions were recommended by the Principy
of the concerned college. But certaip
managements have not fully complied
with the direetions of the University,

Hence it has become necessary
to amend the statutes for the redressal
of the employees including teachers of
Private Colleges. The following propo-
sal for amendment of Statutes is placed
before the Syndicate for consideration.

Amendment

In sub Statute (1) of Statute 25
the following be added ‘‘and other kinds
of leave if the duration of leave is 45
days or less”’, :

The sub Statute as amended
will read as follows;

25. Grant of leave (1) The Pri=
ncipal shall be the authority to grant
casual leave and other kinds of leave l_f ;
the period of leave does not exceed 42 =
days. sk
In Sub-Statute (2) of statute 22 =
the following words “‘exceeding ;
days’’ be inserted after words, , “‘other
kinds of leave’® and before the ‘Vords:t,}'_;f;;
“shall be granted’’, |
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The sub statute as amended will
read as follows :

(2) - Other kindé of lheave exceeding’

Add the word ‘per_iodicznllylr_a;z
“the end of the second sentence.

The Sub-Statute as amended, will read.

45 days shall be granted by the Educat— , 4 - Otl.ler.kmds of leave San‘ctl.ODﬁ(:
ional Agency on the recommendation of by the Principal or the E(illcaFlorllﬂ
the Principal: ' ) Agency shall be promptly entered in the

In Sub-Statute 3 of Statute 25 service book of the teacher concerned
the following amendments be effecred. as and when sanctioned: The Managet

3)- Sub-Statute the_ word ‘‘the’’
with the words ‘other kinds of’ ,_

Insert the words “‘Principal or the’
after the words ‘sanctioned by the’ and

Sd/-
before the words ‘Bducational Agency’- P. Narendran*
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shall attest the entries made in the Ser-
vice Book periodically,
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By Shri A.Prathapachandran Nair

Private College @R8°W0aI»H0»S appo-
intmeats, promotions agonlal approve
" e aigan@im® audae elowopi1cd  MOOY

Ao aNesnomod 060N 1Y 0
31-10-89m° ag|® alm. Pending oY
aMm® §S " ODOSHOEMHO ?

(i) Fresh appoifltments
(ii) Lecturer promotion
(iii) II Grade (N.C ) promotion
(iv) I Grade (N C.) promotion
(v) II Grade (Cadre) promotion
~(vi) I Grade (Cadre) promotion

Answer
(1) Total number of fresh appoint-
ments/Junior Lecturers Pending84.
All the 84 cases are defective and
actions are being taken.

(2) Total number of lecturer Promp-
‘ tions Pending 24.
All the 24 case are defCCthC and
actions are being taken.
(3) Total number of II Grade (NC)
" professor Promotions Pending 21.
All the 21 cases are defective and
actions are being taken.
(4) Total number of I Grade (NC)
. Professor Promotions Pending 24.
All the 24 cases are defective and
‘actions are beiag taken.
(5) Total number of II Grade (C)
Professor Promotions Pending 12.
All the 12 cases are defective
and actions are being taken.
(6) Total number of I Grade (C)
- Pproffessor Promotion Pending 1
The above case is defective and
‘actien is bemgtaken
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~ State Pay Revision w.e.f. 1-7.

- G.0. (P) 480/89 Fin dated 1-11-1989

Designation

1988

975-25-1100
Lecturer in Phy. Edn,

......... 1640+ 1450-40-1530-60-1830-80-
1150-40-1470-50-2270 1530-60-1830-80

" _Q&_97n Ry
etiicer 2470-85-2725-100-2825 .
- ‘ o . 2925-125-3425
PFL_)fESbOI‘ Gr. L. 1950-75-2100-85-2950 2470-S§f°3i§3100-2925-125-
Principal 1500-2685 o
rincips S00-2685 1830-3425-L Spl. Pay Rs. 150
Principal. 2100-85-2440-100-3040

2640-85-2725-100-2925-125-
3675--140-3815
*The Post of junior Lecturer will be re-designated as Lecturer

Statement of D A & Adhoc D A at 608 points
of AICPl Merged with pay

Basic Pay DA at 608 points Basic pay DA at 608 points Adhoc DA
1150 251 1785 ‘ 393

1190 260 1820 . 401

1230 270 1860 - 411

1270 278 1870 414

1310 287 1920 428

1350 , ta.bhaty 295 1935 432

1399 . . 304 1950 1436

1430 , 314 1970 422

1470 | 322 2010 ) 450

1500 = - | 329 2020 450

1520 ‘ 333 2695 450 -
1560 341 2740 . 450 6
1570 344 . 2780 . . - 450 15
11620 | 354 2840 - 450 28
1635 358 2865 450 330,

1670 365 2940 _ 450 47 _

1710 - v 376 I g o 00
1720 % 377 a0 66

e o m ymo




Statement of DA admissible from

Pay DA from DA from
1-7-38 1-1-89
1450 334 421 -
1490 343 432
1530 . 352 444
1590 366 - 461
1650 ' 380 479
1710 393 496
1770 407 513
1830 421 g 531
1910 _ 439 554
1990 458 577
2070 476 : 600
2150 495 624
2230 513 647

1-7-88 & 1-1-89 on revised pay

Pay DA form DA fory
1-7-88 -~ 1-1-89
2390 550 93
2470 - 568 716
2555 588 741
2640 607 766
2725 ' 627 790
2825 - 650 ‘ 819
2925 673 848
3050 702 385
3175 730 ' 921, ;
3300 759 957
3425 788 993
3550 805 1015
3675 805 1015
3815 . 805 1015 -

Stagnation Increment

Employees who reach the maximum of
the scale of pay and become ineligible
for any increment in their revised seales
of pay will be allowed stagnation incre-
ments at the rate of one increment on

completion of every two years of-service

_(a) Employees working in rural areas

after reaching maximum of the scale
subject toa maximum of 3 such incre-

House’Rent Allowance

House rent allowance will be paid at
the revised rates indicated below:

Category

Employees working at District Head

Quarters / Municipal Towns / Taluk -

~ Head Quarters and Townships .

(c) Employees working in Corporation

" areas of Trivandrum, Cochin -and
Calicut

(b)

100 3

ments. The rate of these increments
will be the last stage of increment of the
scale of pay concerned. However the
maximum pay due to such increments
should not go above Rs. 4605. The con-
ditions for granting stagnation increme-
nts will be the same as of normal incre-
ments stipulated in Rule 33, Part IKSRs.

Formal amendment.to the KSRs will be
issued separately.

¥

Rate per mensem

Rs. 40 .

. 6% of pay subject to a maximum® of -

of Rs. 125

89 0f pay subject to a maximum of

Rs.200 s \

20 Employees working in offices situated

within 5 K.m. from the -city limits 20
g ' (Cond... page 20)

~



The Role qnd_Functiuning of Teachers'
Organtsations in Higher Education

14 .
(contd: from the last issue)

But now professions such as medicine
Eugineering and law e.njoy greater so-
qal status than teaching for reasons
other than economic also. Professional
organisations in the former assume
greater responsibilities in respect of
the professional conduct of their mem-
pers than those in teaching. The code
of professional ethics for Uuivesity
and College teachers prepared by the
UGC with the active involvent of the
AIFUCTO should be accepted by all
and it becomes imperative on the part
of all teachers’ organisations to ensure
that all their members strictly adhere
to the code laid down. '

Another measure which would contri-

bute to :the raising of the status of

the teaching profession in the eyes of

the public is the acceptance of the

Principle of .accountability. It is the
duty of teachers’ organisations to sit

together with the different authorities -

and evolve a system of continuous asse-
Ssment of teachers’ work, which alone
Would ensure that they realize fully all
their responsibilities to their students
4 well as society. It is high time that
this professional problem received grea-
ter attention from all than at present.
_Both the p()litician’and the admi-
Wstrator. are generally more concern-
“d with the economic development of
the country and we need a group of

- | By
PROF. R. M. SETHUNARAYANA.

people who can devote undivided time
qnd attention to to the development
of its human resources. Who else are
more fitted for this thanteachers? They
can more effectively focus public at—
tention on the various problens of human
resources development than others. They

should only come out of their narrow
shells and begin taking interest in the

various problems of facing the ‘country
today. They can bring to bear a dis-
passionate mind on the consideration of
various national issues and contribute
in significant manner to public debates
on them. Teacher’s organisations should
provide a forum for such academic dia-
logue and discussions.If university auto-
nomy and academic freedom are not to
remain mere empty words, universities,
colleges and teacheas’ organisations
should afford an opportunity to tea-

“chers for a feariess expression of their

views on national policies and program-
mes. It is unfortunate that the acade-
mics in our country are mnot, by and
large, playing their part well in public
life. It does note mean that they should

‘take part in party politics but on the

other hand, keep themselves away from
it both individually and as an organised
body. However, they should give the
benefit of their considered opinion to
the society not only on the educational

_but also on the different social and eco-
" pomic issues, facing the country. Tea-

chers, by virtue of their profession,

il
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are in a unique position tosense the swift
¢hanges taking place in the world and
to visualize the foture needs ol their
country. Hence their organisations are
the best agencies for presenting the
needs of the couatry in different sccltofrs
of life, particuiaily, cducation and it
is they who can best help the admini-
stration in the formulation of its poli-
cies and programmes. In particular, they
have to play a very important role to
play in the overhauling of our educa-
tion system, defining goals at differ-
ent stages of education and framing of
curricula. At specially organised semi-
nars as well as their annual conference,
these probiems educational as well as
others-should be takenup for discussion
and their considered views conveyed to
the administration.It is hoped that the
latter, too, will pay heed to what these
professional organisations say and take

them into account in pelicy-making and .

impiementation of programmes,not only
teachers’ organisations but other pro-

fessional organisations, too, should rise.

above their narrow interests and contri-
bute to the efficient functioning of our
democracy by not sitting in ivory towers
but activelyinvolving themselvesin public
debates, and discussions on national
issues. It is time the academics of our
country, in particular, rose from their
slumber in this regard.

Another important role of teachers’
organisations is to contribute to the
professional development of teachers
by organising different kinds of in-ser-
vice programmes such as seminars,work-
_shops, etc.,to give them greafer mastery
over their subject arcasand new insights
into the methods of teaching and eva-
juation. They should make the public
inow that they are not just interested
in getting better scales of pay only
but are deeply conscious of their pro-
fessional obligations also.When teachers

12

v

increase their professional Compey
and teach better, their standing in .
cyes of the public, too, wil] Erow “3
should forget that a gooq tca'}?f
is always a learner, In Fact, n(,{r,m‘cfe'
all, Tearning 18 now a life-long ;,j”-rfr
from the cradle to the gr;;v'eya‘rd A

Teachers’ organisations f’hmadl-’
the American Association m"I.:-.r:‘::k:
in USA and National Universjty ,,f'"]',e:i
ching in UK have followed or are mﬁ;nw‘
ing analmostidentical pattern r’rg”?'ﬂih.
As the cducation Commission ([;:ggi
points out, “‘starting as trade gniggy
designed to fight for material benefipgr
they are gradually becoming bodies ¢oge
tributing to the prefessional growth of
their members and also the efficient fug.
ctioning of their democratic systems of
government. The ‘latter body, for inst-
ance, was founded in 1870 **because of
a desperate need to improve salaries
and conditions of work. Since theni:
has broadened its functions enormous'y
though it still continues to be active and
increasingly sucessful in ncgotiating me-
terial benefits for

Ge
¢

not

its members’. Just
like the foreign teachers’ organisatioss
our National and State Associatioss,
too, should get interested not onlyis
the professional development of teach:s =
as mentioned earlier, but also in ods =
vancing the frontiers of human know- |
ledge thiough funding of research pro=
grammes and also publications. It i
worthwhile here to not that the Ameri=
can Association of Teachers has brought
several yearbooks so fur on different 4
areas of educational research. The =
AIFUCTO should encourage its membets.
in all possibleways to undertake rcSearC}l

and also play an active role in the di$
semination of new knowledge throust
worthy publications,in addition to quik
terly or monthly journals.

r




Joumg]s published by the Teacherg’

ranisat‘ia}l? should not only report
(heir activities but leso contain articleg
of educational experlmen'ts .:md Practices
They also help the ﬂSSOClEl.UOHS in main-
(aining close conf:{cts w!th their mem.-
berS" in stimulating il}:nr
“their work, and also in keeping thiein
informed of how their col!e-:gucsinﬂ‘ndiu
and abroad ‘are dealing with different
professional pm‘olems. In this connec-
tion it is worthwhile to recaly the great
services rendered, in lhis,area‘in parti-
culav and the growth of teachers move-
ment in general, by the late . Padma
Shri 8. Natarajan, who was not only
actively associated for about three deca.
des but also was one of the VicePresi-
dents of the World Confederation of
Teachers” organisations for as many as
nine years. Due to his untiring efforts,
the South India Teachers’. Union Coun-
cil of Educational Research and alsoa
publications Unit were set up at Madras
years ago. Itis gratifying to note that
the former is stil] functioning and is
bringing out its monthly journal ‘‘Ex-
périments in Education” regulariy.

nteregt T

The role of teachers® organisations

at different subjects and in different
institutions, situated in different places
in not only. promoting the development
of professional solidarity: among them
cannot be overemphasised. Their annual
conferences, too, held in different parts
of the country, contribute not in an
illSigr_lificamt; manner, to the promotion
*of social and national integration. =
Like progressive industrial orgavnisa—
- tiong® teach=rs organisaiions should take
» interest ip helping their members to
build theiy own houses. Recreational
Centres, and holiday homes for ieachers

Should also be started in as many place

8 possible. - e

There is another lmnportant area where

teachers Organisations can get ap exams-
ple for other social institutions to fo
hamely, democrat;g
Promotion ufpcrsma;.-litycuit isadanger.
ous developmeny iy our country as elsa
where for iy Strikes ay the very roots
of a dcmocracy‘ Teachery’ Organisations
should not falj 4 prey to this evil trend
In national ljife but function in the
maost democratic,w‘iy possible. Also, it
should avoid agitational methods. In
fact, it would be bstter if they decide
to give up. such methods altogether
and strive to achieve thair objectives

How
funciioning. The

~ through peaceful means such as negotia-

tions, conciliation and arbitration or
other peaceful meihods of voicing
their cause, will bring down their image
in the eyes of ths students and the
society.In this context, reference should
also be made to an important recommen-
dation of the Kothari Education Com-
mission (1966), namely the setting up of
JointConsuItativeCommittees,consisting

-of representatives of teachers’ organi-

sations and admi'nistration, - 10 resolve
th? problems of teachers, when they
arise. ‘

In conclusion, it should once again
be emphasised that the vaiious prefessi-
onal erganisations in the ficld af teache

- ing should fully realize their profession-
al as'well as'social obligations tand act

accordingly to mouid .a generation of
students, who will bzcome gocd citizens -
great scholars and scientists, thus con-
tributing to the building up of a new
social order in our country based on the

- principles of democracy, socialism and

secularism. Let them, through concrete
action disprove the cynical words of
those who say, like Shaw, * ““He whq
can, does he who cannot, teaches!”’ '

9 L;’:: 5
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 Education for the 21st Century

Dogument of the World Conference

(Contd- froni the last issuc)

This means in one word, 1o support

e objectives of the World Decade of

cultural Development:
__to take into consideration the culiural

'dirn"nsmn of development;

_ to maintain and enrich cultural ide-
ptities;

__to raise participation in cultural life;

— to encourage international cultural
cooperation.

II. The vole, objectives and content
of education and training in master -

ing these challenges:

Education of the young people, in the

broadest sense, must enable the adults
of tomorrow to meet their reality. It
must cquip them with the necessary

- knowledge and the ability for critical

thinking, in order to facilitate their
choice in society and promote the nece-
Ssary developm :nt. The school must be
an instrument of social progress but ulone
it cannot change the worid's face. It

Must be open to life and society at
all levels. ’

Nowadays, the wuniversal education

8l school is less ablé than in the past to
'Mpart comprehensive knowledge to
the individual, which would suffice for
the rest of his life. It shall impart as
Much basic knowledge «s possibie aud
af the high st possibie level, and equip
him wity such intellectual means which
W.Ould allow him in his further lifc as a
Cltizen and worker to deepen knowledge
nd acquire new information. It must be

enlarged by organising systems of per-
manent training for cveryone.

If we want to determine the role and
the objective of education we can only
define the theoretical platform which
must be realised in practice and which
requires material and human means and
pedagogical methods, which we want

~ to bring up in this document of re-

flection.

I1. 1. Today’s education for a steadily
developing world

. The world is devéloping in all fields of

science, technology and culture with a
speed that can be hardly planned-
Knowledge which is seen as high-qua-
lity knowledge today, can easily be of
second rate tomorrow. The children
who will be born until year 2000 will

- be true citizens and workers of the

21st’ century of this changing world.

The suddenness and complexity of
the questions arising from this develop-
ment require a completely different
education of young people than in the
past. . ,

As a conscquence, questions con-

- cernig the organisation -of the educa-

tion system, the content of education,
teacher training, the role and responsi-
bility of teachers and the means and
methods of instruction are posed with
immense vigour everywhere. :

il. 2, Participation in the education of
men, citizens and workers
Without wanting to discuss here the

content of education at all its stages,:

P iR



itwill nevertheless be useful and neces-
sary to point out some of the aspects
which should cnable the adults of to-
morrow to meet the challenges of the
21st century and master them in such
way that resulting consequences will
be in aeccordance with the general
interests of the pcoples

The great challenges of our time
require that special attention be focuss-
ed on the education of citizens, i.c.a
man, woman and child who belong to

a dependent nation and share the lives:

of the individuals of other nations on
our planct. -

Even if this necessity is no new de-
mand-what has been -proved by the
great pedagogues who dealt with this
question a long time ago-it has grown
to new dimensions due to the advance-
ment of knowledge, its inter nationali-
sation, the expansion of means of com-
munication and the world-wide striving
for the defence of human rights and
friendship among peoples. -,

Education means to assure the har-

monious development of young people.

and the flourishing of their human capa-
bilities, means to bring up grown-up
people, responsible and educated citi-
zens who are aware of the existing va-
lues, who are able to think critically
in order to judge these values, to de-
_velop them further, to reject or trans-
late them into action,
The School must contribute to the

‘education of:

~—a person disposing of solid general
knowledge and a professional training
indispensable for his or her activity;
— d person who is able to acquire con-
temporary knowledge, raise his or her
.own level of knowledge, lead a harmo-
nious life as a worker in socicty;

A6

— g person being conscious of his
her cultural identity and capabe Ofdm :
fending and futthering it while fec el
0

nising other cultures;

LR

a person who is able to acquir, "
vilues of our time as are humar,'n,m . g
' ' 1 30s
lidarity, tolerance and respeet "f'ih

o~

human being;

v il R

— a person who s apt to fight Facism
protect friendship and understang;,,
among the pcoples and defend gege.

To this end, education must ma.y
certain requirements:

Education in the spirit of peace, friendshig
and understanding among peoples

The reality of our nuclear epoch con-
tains the seeds of an attack against
humanity’s survival. It 1s a challengs
to us to explain to the youth the com-
plex character of today’s world, iis
contradictions and interdependence.

This, above all, means to show tas
children and youth the real causesof
and those responsible for the long-la-
sting -conflicts, the developments lea-
ding to wars.

This means to inform them about tha

‘econsequences of a local and global war

in our present time. _
This means to show the interrelat=
jons between such problems like the
arms race, violations of freedoms,undef.
development and illiteracy, hunger and
misery. :
This means to make known prope=.
sals concerning disarmament, their b=
man and economic stakes. This means
to prove in discussions that there 13
only one way towards security and the
solution of problems in today’s world:
disarmament and the settlement of PO
litical problems by negotiations. :




s means to make t'hcm aware of

e indiVidual and collective responsibi.
..y of man in unleashing conflicts ang
htys the individual and collective possi-
tl{;tics' of supporting a solution to all
blroblems through negotiations,

PThis means to discuss and analyse
the situation qf nations e:,uft‘.cring under
apartheid' racism and fascism,

This means to condemn racist {heo-
es like -crimes against the l;umunbe-
ing.
 This means to inform about former
and present cultures, arouse understan-
ding for them and teach acceptance
of the different life styles and beha-
viours. |
The point is to learn to overcome
wrong stereotypes with regard to pe-
ople of other cultures or political and

religious viewpoints in order to reach -

confidence and mutual understanding.
This means, too, to train their ability

to discussion, to have a dialogue and
to get on well together:

Education in the spirit of social progress
of peoples and development of nations

This means to inform about the eco-

nomic situation in one’s own country

and the world over. "

This means to make them aware of
the incomprehensible fact that men,
.Women and children starve te death
~every day while others do not know
what to do with their surplus of agri-
Cultural products. - n

This means that the adolescent de-

velops an internationslist awareness of

the misery of certain ‘peoples and
their struggles. - '. -
This means ‘to make clear that the

term fate is a highly unscientific term
& and hostile to progress.

This means to let them think about
and analyse the true principles  of
social justice.

This mcans to discuss, analyse and
think through the
theorics and the
stems.,

viarious cconomic
existing social sy-

This means to discuss, analyse and
think through the proposals submitted
by different social forces, particularly

‘on a new international economic order.

Education for the

principles of freedom
and democracy

This means to inform about the main
principles which have led to the adop-
tion .of the Declaration of Human
Rights and the conventions on rights
and trade union freedoms.

This means to make them think about
the term freedom.

This means to' inform abhout the

‘situatim.l of peoples suffering under
. the attacks on individual and collective

freedoms. - :

This means to promote contacts ‘at
national and international levels.

This means to cuceurage and favour
the participation of the youth in social
life(politics, trade union action, culture).

But education for the principles of
freedom and democracy also means
education through example displayed
by the teachers themselves and the
educational institution. The school

should be a place for learning demo-
cracy. - ‘

Education for mastering the scientific and

technological \ advance
This means to teach the young pe-
ople very early how to tackle scientific

and experimental procedures, to fami-'
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farise them with new technologies, to
make them think about their possibili-
ties, to teach them their functioning
and explain them the necessity of their
appropriation by mau, essentially i a

bid to:meet his vital nceds, thus demy-
stifying science and technology. This

means to inform them about the cause
of such devclopment and about the
role of the people in it in order to en-
courage them to think about their usage
and the objcctives ascribed to these new
technologies-

This means-to utilise them in lessons
as a help ftor the teacher and, the
pupil to iltustrate their usefulness by
concrete example.

Important treatises have bcen made
in different countries on this subject,
so ¢ g. by FISE at its World Conierence
in Sofia (Bulgaria) in 1985, waich is
still very topical. .

Education in the field of preserving the
natural resources and environment -

This means to .nform young people
about the situation of the natural resou-
rces known to us and the state of their
usage, to talk about th: way how thes:
resources come into existence in order
to illustrate their importance wnd the
danger that some of them will run dry.
This means to inform about possible
existing - substitutes and the rcusons
why they are not being used.

This means to ~encourage them to
think about today’s practiced wastage
~of resources and the serious conse-
quences for the future.

This means. to make clear how signifi=-
cant human environment (water, plants,
‘animals and ' others) is for life, to
talk about the dangers which presently

1%

threaten the environment due ¢ th
contemporary forms of indusn-ia]is
TR

tion, the lack of binding internatj,
regulutions or the continuation of y

car weaponsg tests,

This means to make them awar, of
people’s responsibility for their a4 the
future genmerations’ environme; t,

Education for the struggle against diseass
and the protection of health

This means to educate young people
about life, food, physiological and p,y--
chological hygiene, for practice of 1hijs
life hygiene wherever it is necded.

This means to inform them about ths
successes of medicine and, the existing
possibilities of treatment in theoir own
and oth:r countiies,

This means to explain the causes for
the spread of microbes, germs, parasites
or viruses and of diseas. s caused bv th m,

and show the possibi ities of preventive

measures or iImmediate conirol.
This means to call upon young pe-

ople to fight drugs, alcohol and aico ine
and explain to them how dingerous
they are.
Education on understanding for and rospect
of other cultures

This meaus to inform young people
about former and present cultures and
explain the contribution of the oiher
cultures to one’s own culture.

This means to show the dangers of

hegemony practiced by some cu'tures =

for economic and political reasons.

This means to include in the ifessons

dive se elements of cultures in the wi-
dest sense, create possibilities of learns
ing regional languages and expand native
language instruction.

(To be concluded)

aw- RS,
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PAY RIVISION ORDERS

(Contd from page 10)

I K.m., from Municipal limits will be
paid HRA at fhe rates admissible in tho
Corporation and Municipal arcas, as the
case may be, subject to the following
conditions:,

(a) For this purpose the distance
shall be computed with reference
to the nearest route between the
city/municipal limits and the
place where the office is situa-
ted.

(by The Exccutive Engincer, (Build-
ings), Public Works Department
in whose jurisdiction the office
is situated shall be required to
issuc a certificate to the draw-
ing & disbursing officer indicat-
ing therein the distance between
the place of the office and the
Jast point of city/municipal limit
as computed in sub para (a) above
and the Executive Engineers will

“issue such certificates in respect-

of the offices coming within
their jurisdiction, expeditiously.
City Compensatory Allowance
City Compensatory allowance at a
uniform rate of Rs 15 p.m- will be paid
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5

to employecs working in offices o,
with in the city limits of T"ivandrum,
Cochin and Calicut Corporationg, v

Medical Benefits:

The Commission bhas recommeneeq m&.
following, after reviewing the €xisting
provisions of the Kerala Governpey,
Servants Medical Attendance Ryje,

b4

1960:

" (a) Claims of reimbursements are 1,
be preferred within three montps
of the last date of treatment in.
stead of the present one month,

(b)

abroad, should any certificate be

In no case, except for treatment

required from any officer higher

than the District Medical Officer

of the system of medicine concer- |

ned.

-

*(c) Reimbursement of the cost of
admissible medicine should be

_sanctioned by the controlling

officer or immediate superior in

the case of Gazetted Officers on
the strength of the certificate of
the authorised Medical Attend-

ant. Bills should be presented in

duplicate and one copy should be
In the case

kept in the office.

of non-gazetted officers, drawing
and disbursing officer may dra¥

and disburse the admissible amo- =
unt on veryfying the certificate

of the authorised Medical Atten-
dant, '

50 per cent concession may be
allowed to Government emplo
yees in rent for all types Of
paywards including KHRWS pay~
wards.

(d)



Reimbursement of the cost of
spectacles may be allowed for
the blind without insisting on tje
essentiality certificate, as spect-
“acles in their cases are essential
to protect_-their eyes from dust,
glare ete. '

) Interest free lo.an upto Rs. 25,000
may be sanctioned to Goverp—
ment employees in cases of heart
operation, kidney transplantatiop
or blood cancer or any other
special diseases to be identified

on the recommendation of an ex—
pert committee. The actua] cost

(©)

of ‘the tre_atment/appliances/me— .

dicine should of course be fully

reimbursed according to the rules

and set off against the loan.

Pay Range

(i)  Officers whose pay is Rs. 1800 and above

(ii)  Officers whose pay"is above Rs. 1000 but below Rs. 1800
(i)  Officérs whose pay is upto and including Rs. 1000

(iv). Part-time contingent employees
Warm Clothing Allowance

The existing scheme of payment of
Warm clothing allowance will be contin-
ted as specified in G, O. (P) 515/85/Fin.
dated 16-9-1985. - B
Higher Qualification Allowance '
The Commission has recommended one
%vance increment to the teaching staff
POssessing Doctorate degree (Ph. D). in

¢ subject taught, in the follgwi'ng
*Partmentg:_ '

(i) Collegiate Education: .

R Polytechnics)

arned Leaye -
o ve.

(i) Technical Education (including -

Commissjon has recommended to.

(8) There should not be an absolute
ban on treatment in private hos-
pitals. An eXpert committee to
identify the special diseases for
which private treatment is justi.
fied and private hospitals inIndja
where such treatment can be un- |
dertaken and alge to fix a maxi-
mum limit of admissible assitance
for treatment in private hospitals
for various diseases may be
constituted,

Hill Tract Allowaﬁce

The Commi_ssion has propbsed contin-
uance of the rates of Hill tract allowance
on the modified pay ranges as follows: -

Rate p. m:
Rs.

100
80
60

_ 10
enhance the maximum limit for accumuy-
jation of Earned Leave under Rule 78
Part IKSR to 240 days. Government

accept this recommendation and order

accordingly.. Formal amendment to the

~Televant provisions of KSRs will be

issued separately.’ ¥

Surrender of Earned Leave ‘
Leave Salary for leave surrendered

will be calculated at 1/30th of the mon-

th'ly salary per day irrespective of the ‘
month in which it is surrendered and the

"maximum limit of" surrender of Earned -

Leave admissible at the time of retire-
ment will be enhanced to 240 days, in . -
modification of the existing ' provisions
for surrender of earned leave. °




Annexure Il

RULES FOR FIXATION OF PAY

1 An employce whose scale of pay
immediately prior to Ist July 1988 is
revised, will be allowed to excrcise
option to remain in the existing scale,
whether substantive or officiating in the
post, until such date as he considers
necessary. A period of six months from
the date ol issue of pay revision order
will be allowed for the exercise of option.
A specimen form for exercise of option
is given in Appendix I.

2 Where the pay of‘.an employee
has to be fixed in more than one post,

option -will have to be exercised sepa- .
rately in respect of each such post. If-
such an officer exercises option within

the time limit only in respect of one
scale, he will be deemed to have opted
for the revised scale/scales with:effect
from Ist July 1988 in respect of the other

scale/scales. :

3 The option once’exercised will be
final. If an employee does not exercise

option in writing within the time speci-

fied and teader the same to the officer
competent to fix his pay, he will be dee-
med to have come over to the revised
scale with effect from Ist July 1988. In

the case of an employee who dies before -

the expiry of the time allowed for exer-
cising option, but witnout exercising
. option the pay of the
officer will be fixed in the revised
scale by the officer who used to draw
“and disburse the salary of the deceased,
on a date which: is most advantageous
according to. him and the claims will
e finalised accordingly. If the deceased

+

~ himself the head of the department, the

date of option, it may also be taken into i
account and pay fixed on that -date if it A
is found to be more adventageous to the :
beneficiary and the claims revised ac-
cordingly. 3
_ i

4 An employee on leave or on depu-- -
_tation or on foreign service or under
suspension will be allowed to exercise
option within a period of three months
from the date of return to duty or with
in Six months from the date of the pay 1
e

‘the revised scale, also be fixed inac-

deceased.

- (1) Basic pay in the existing scale as’

was a gazelted officer, the head Ofthé
department, and if the deceased wag 5

.Scclrctal'ryto Government concerned, wifj
in consulation with the Accountapg
General, fix the date of option of the
deceased cm_p]()ycc which is more advag-
tageous. If the heirg of the deceased o
the members of his family indicate tha

re\(is'ion" order whichever is later.

5 The pay of an empl!oyee who opts
to remain in the existing scale for a .
period will, on his ~ coming over to

cordance with these rules.

6 ‘‘Existing scale’ for the purpose",
of these rules is the scale immediately
prior to Ist July 1988. '

7 ““BExisting emoluments’’ for thcf""‘f‘“
purpose’ of these rules shall be the total =
ol 4

on the date of change over to the.
revised scale, including the incré-;
ment, if any, accruing on  suc

2



date in the existing scale;

(li) Personal pay, if any, not specifi-
cally ordered to be absorbed in
future increase of pay;

(i) Dearness  allowance including
Adhoc DA (at 608 points) admissi-
ble on such pay as under (1) and
(ii)) above at the rate ip force
on 1-1-1986(vide Appendix IT).

Note:- Special pay will not be included
in existing emoluments except in
the cases where it is specifically
indicated that the existingsspecial
pay will be merged in the new
scales of pay. D. A. and Adhoc
D.A. on special pay will not also
be included exXcept the D.A and
Adhoc D.A. on special Pay granted
specifically in liey of higher time
scale of pay and classified under
Class I (a)of Appendix IV, Kerala
Service Rules.

8 To the existing emolument com-
puted as above shall be added an amount
®quivalent to 1 per cent of the basic pay
Specified in (i) above, for each completed
year of service, subject to a maximum
of 10 per cent, provided however that
in no case shall the minimum be below
Rs.60 and the maximum above Rs.250.

Note.. () ““Service” for the purpese

of the above rule mean ser-
vice,including broken periods
of service, qualifying for
normal increments in the
scales of pay. Time spent on
leave not counting fornormal

increment will notbereckoned:

(ii) The Special categories of

service that may be takeninto

account ~forcalculating weig-
htage are listed out in Ap--
- pendix III of these 'rules.

‘I, Kerala Service Rules,

~of the post

9 TIf the amount arrived at under
Rule (8) above is 2 stage in the revised

scale, pay shall be fixed at that stage
and, if not, at the stage next above,
provided that, if the minimum of the
revised scale is more than the pay fixed
as above, pay in the revised scale shall
be fixed at its minimum- If the amount
arrived at is more than the mnximum
of the revised scale, then the pay in the
revised scale shall be fixed at the maxi-
mum the difference being treated as
personal pay and it will not be absorbed
in future increase in pay on account of

granting increments (including biennial
increments.) '

10 Where an employee’s pay has to
be fixed in more than one reveised scale
his pay in each such scale will be fixed
under these rules. If, however, the pay
admissible to him in the higher scale,
(revised) applying Rule 28 (a)/37, Part
with reference
to the pay fixed in the lower scale
(revised) is heigher thea the pay fixed
as above, in tha higher scale (revised)
such higher pay shal] be allowed provid- .
ed the employee opts

to change over
to the revised scale of

both the posts

with effect from the same date.

11 These rules for fixdition of pay
in the revised scales will also apply to

persons holding provisional appoint-
ments,

12 Promotions or appointments made
on or after Ist July 1988 will be deemed
to have been made to the revised scale
and- pay in such cases
fixed under the normal rules. In all
cases of appointments/promotions to
the pre-revision scales made during
the period from 1-7-1988 to the date of
issue of the Pay Revision Orders which
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emed to have been made 1‘0 the
s, when the

p rc—l'CViSCd

are de |
corresponding revised scale

pay plus D.A. drawn in
scales is more than the revised pay plus

D.A. the difference will be protected by
means of ‘Personal Pay’ which will not
be absorbed in future increases ol pay.
This personal pay shall also count as
“pay*’ for purposes of calculation 01:
all allowances like D.A., H.R.A. cte. It
an employee getting such Personal Pay
retires before securing promotion to
the higher post, then the said Personal
Pay shall also count for purpose of
computing his pension. Such protection
will not however be available in cases
where the appoinments/promotions are
made after the Pay Revision Orders are

issued. : '
13 An employee whose increment is.

_ withheld for want of declaration of
probation ‘on Ist July 1988 or the date
of change overto the new scale will

" also be allowed the benefit of fixation

of pay under these rules in relaxation
of Rule 37 B (b) Part I, Kerala Service
Rules, subject to the condition that the
next increment after such fixation
will be allowed only after he is declar—
ed to have satisfactorily completed his
. probation and after the period of appro-
ved service required to earn an incre-
ment from the date of such fixation.
In fixing pay as above, increment accr-

ued but withheld, will be notionally

counted.
14 In fixing the pay of an employee
whose increment is withheld for want

of obligatory test.qualifications the full
benefit 'of the revission will -be given

by notionally counting one increment in
.the, pre-revision scale for each complet-
ed year of service, which would have

counted for normal increment but for
- want of test qualifieation. This benefit

will not, however, entitle him to any

arrears for the period prior
dute of change over (o the rcwzhgi{v
gcale. Subscquent increment Shall,h &
ever, be given only after the tegt ;
fication is acquired.
{5 In the case of an employe, Wh
increment stands barred withoyt Cumﬁe
lative effect, in the pre-revision ScaI:-
on the date of change-over 14
revised scale, the pay in the "CViseg

ow,
luafj,

scale will be fixed in accordance With

{hese rules by notionally counting one
increment in the pre-rivision scaje 5
every completed year of service, waicy
would have counted for normal incre,

ments but for the punishment. The
next increment after such fixation wi
be allowed only after the expiry of
the balance period of punishment as gp
the date of fixation.

16 In the case of an employee whose
increment stands barred with eumulative
effect 'in the pre-revision scale, the
pay inthe revised scale will be fixed
on' the date of -his option with refer-
ance to the pay he was drawing im-

'_mediately prior to the barring and the

pay so fixed will continue till the

date on which the period of penalty
expires. The next increment will be

-allowed on completion of 12 months

after the expiry of the period of puni-
shment. 3
17 In the case of an employee whose

pay has been reduced with the effect

of postponing future increments, fiX=

ation of pay in the revised scale will

be allowed on the basis of the Opti‘?n'

exercised by him, but he has to remail

in- that pay till the expiry of the
period of reduction. The pay will, how=

ever, be fixed of on the date of.expiry ’
The next

Sl ]

increment in such cases will be allows
ed only after- completion of one yeal

of the period of reduction.

frqm the date of such re-fixation.

i
e
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gpecia| Categories

(i) the Contingency/Work Esta-.
plishment Service !‘endered in full-time
posts in thc .cuse of those absorbed into
regular service;

(ii) in the case of Panchayat
gxecutive Officers, their entire Pancha-
yat service prior to 1-1-1962;

(iif) service during the period - of

bar on increment without cumulative
effect; o

(iv) ‘service on fixed pay;

(v) . in the case of Teachers/Inst-
ructors -in Government schools, their

continuous teaching service in private.

aided schools;

(vi) in the case of others who =

rendered service in private aided schools
prior to their entry in Government ser-
vice, such continuous setvice, if it
counts for pension (the break, if any,

between the continuous aided school.

service and regular Government service
Will be condoned, not exceeding 30 days.
but the period of break itself will not be

Counted as service). In the case of those

Who rendered service in Government

Prior to their entry in private school or

college, such continuous service if. it
Counts for pension (the break, if any

between the continuous Government ser-
-Vice and regular private schoolfcollege

Service will be condoned, not exceeding

%0 days, but the period of break i;self
- Will not be counted as service);

. Appendix i
(Vide note upder rule 8)

Of Service Reckoned For Weightage.

(vii)

continuous teaching service
of Governme

nt College Teachers in pri-

vate colleges which have joined the )

scheme of direct payment;

' (viii) continuous teachingservice
of Private College Teachers in private
aided schools (provided such service

would have reckoned for pension, had

they continued in private aided schools)
and in Government school/Government
colleges (break, if any, between such
services not exceeding 30 days will be
condoned, but the period of break itself
will not be reckoned as service);

(ix) in the case of School Teac-
hers (both aided and Government) the

entire teaching service in Government

and private schools, in full time-appoin-
tments including the following -categor-

ies of service :

(a) service in unaided, but re-
‘ eognised schools;

(b)" untrained service in the
" Malabar aréa which did not
count for normal increme-_

"nts prior to 1-11-1956, un-
aided service in former Co-

chin State and unqualified
service; :

(¢) Stipendiary and n011—§ri.pe-f
ndiary period of training;
in cases where the selection”
for training was made whi-

‘le the teacher was in ser-
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vice provided he had rejoi-
ned duty after training in
the same school or in ano-
ther school at least during
the next academic year; for
reckoning  the period  of
training as service for wei-
ghtage it is enough 1l the
actual process of selection
for training was completed
while the teacher was in
service and he neced not
necessarily be in actual se-*
rvice at the time of joining
the training course;

(d) Pre-resignation period of
teaching service, irrespect-
ive of the fact whether the
resignation was to take up
teaching appointment in
another school or not;

(e) service on fixed pay;

(f) broken periods of teaching
service, where the break
does not exceed five years,
excluding periods of suspe-
nsion and leave not conut
ing for normal increments;

(g) service, if any, before att-
aining the age of 18 years,

if it had been reckoned for
normal increments;

(h) service in Government sc-
hools and aided schools
(including District Board/
Munisipal Schools) in areas
which formed part of the
former T. C. or Madras
State prior to 1-11-1956;

(x) the entire hereditary and
edavagai scrvice of the village staff ab-

26

sorbed into Government  service g,
abolition of the hereditary system
village establishments in Malabg, .
and acquisition of edavagai right;

g
the
rea

(xi) the servicr, civilian of mil{
tary in the Ex. T. C. State FOI_‘ces, irres-
pective of whether any mlIStCringou;
benefits have been cnjoyed or not, s
service of all kinds which under rules o
orders would count for pension jn civil
post; and military service of Ex-service..

men; -

(xii) provisional/temporary sar_

vice preceding regular appointment;

(xiii) service as voluntary copy-
ists, rendered in the registration depart.
ment preceding regular appointment;

(xiv) continuous aided school te-
aching service (pensionable) preceding
appointment to non-teaching posts inm
private colleges. (breaks not exceeding

.. 30 days will be condoned, the period of
" break itself will not be reckoned as

service);

© (xv) in the case of teachers of
private Polytechnics. teaching service in
aided schools, Government schools, pri-
vate colleges and Government colleges
preceding appointment in private Poly-
technics;
(xvi) entire Municipal service io
respect of Municipal Commissioners;

(xvii) _ Pre - resignation periOC‘l
which has been counted for fixing pay-

¥

(xviii) any other category of

service ‘specifically ordered to be count=

ed as service qualifying for weightage m
the 1983 Pay Revision.
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Appendix |

(See Rule T of the Rules for fixation of pay)

FORM oOF OPTION

'(i) I"'"."...'.”.'”""""”""““

""!-n.-.;...

«hereby elect to the revised scale of

e BB N EBBL RBBY "Ll B may II..'!OI.IA[ R

Rseeesse With cffect from 1-7-1988,

*(ii) I"...‘.-.btiﬁlltn!lil L Il R

hereby clect to continue in the existing

Sale Orpny 01 RS '-\-------‘oo---y---..---o-c.-- teu """"Or my SUbStZlntiVC/Of“Ciating pogt

mentioned below tillseeveeianaiiiii i,

Signature:

Name ;
Designation:

Station: Office/Department:
Date:

*To be scored off if not applicable.

Note:— Separate options should be exercised in respect of each scale, if pay has
to be fixed in more than one scale.
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Countries with more than 10 million
illiterate people over the age of 15,
1985
Country Rate of  Illiterates Proportion
Illiteracy (in million) in the world’s
total illiterates
% %
India 56-5 264 29.7
China 30.7 229 25.8
Pakistan 70-4 39 4.4
Bangladesh 66-9 37 4.2
Nigeria ~ 57-6 27 3.0
Indonesia 25.9 26 2.9
Brazil 22.3 19 2.1
Egypt 53.5 16 1.8 i
Iran 49.2 12 1.3 v
total 669 75.2
e — 3
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