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The report of the Fifth Al fadi
Education Survey has Just been P“fﬂi‘-
shed and it shows that there has he
numerical increase in educ
tutions] at all levels. [n 1976 —t“&‘e
were 537000 (494000) Primary schooly
137000 (119000) middle schools_ &oag
(51000) secondary and higher seconds
schools, 4151 (3421) colleges for peneraf

=

education of degree standard and abd
and 1280 (1156) colleges for professiogal
education of degree and above levy
The number given in the brackets
dicate number of institutions functi
ing in 1980-81, Similariy enrolmentgf
students  also increased. In 193687
number of pupils in classes [to Vst
at9 crores (73800000). in classes Vite
VIII stood at 23800000 (27000000)

in clases IX to X[ at 17600000 (115000
and in degree level angd above courses
at 340000 (300000).Figures in the brack
are for 1980-81

ationa) inst

The suvery also points out that 320
habitations with population above 30
Or more do not have any primary schogk
and that 13.59, primary schools and 4%
upper primary schools do not have 2 Y
building whatsoever. There has not bed
any perceptible improvement in the rat
of drop-out specially in the early yedR
of schooling. Most of these drop-out
relapse into illiteracy.

(AIFUCTO Report’88-89
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The Role and Functioning of Teacherg

Organisations in Higher Educatioy

B
PROF, R.M. SLI‘HUNARAYANAy

Vice-Chancellor, Anndmdldl University, /\Nd;’drt

It is now realised by all, that tca-
chers’ organisations have a vital role
to play both in the formulation and
implementation of educational policies
in all countries. No longer is it consi-
dered that their job is only to strive
for the betterment of the.living con-—
ditions of teachers, increased emolu-
ments and security of service. The ko-
thari Commission (1966), pointing out
that ‘‘teachers’ organisations, in all
parts of the world, after starting as
‘trade unions’, designed to fight for
material benefits have gradually become
bodies concerned with many aspects of
their members’ lives’, enumerates their
functions as follows :

1. To secure for their members, in-
dividually and -collectively, their
rightfull status-social, economic
and professional.

2. To safeguard their professional
interests and to securc satisfactory
conditions of work and service.

3. To secure the professional growth
of teachers through refresher cour-
ses, seminars, publications, libra-
ay service and research.

4. To. work for the improvement of
education in response to the cha-
llenges of the ever-changing so-
cial-economic situation.

5. To improve the teaching of subjects

‘to administrtion, whose

through the cstablishment of syp.
ject-teacher’s associations,
6. To establish a professional ¢og,

of conduct for teachers and (g

ensure that it is followed by their
members-.

During the British Rd_], before the in-
troduction of partial self-government

in the country in 1920, education was .

considered to be merely an appendage
interest was

to produce only that amount of man-

. power that was needed for carying on

its work. From 1920 onwards, the need
for better education with a wider pur-
pose came to be felt more keenly by
the public and teachers’ organisations
began to serve as a vehicle of public
opinion in this regard. They formula-
ted the national goals for educa:ion
and suggested improvements in educa-

" tional programmes. It may be remem-

bered that the All India Federation of
Teachers’ Organisations were founded

in 1925 and it was a Professor from the

South—Prof. Seshadri, who was the
Professor of English at the Benares
Hindu University then, was
President and he was ably assisted by
Shri D.P. Khattry and Dr.Amarnath Jha
and these three are rightly known as
the ‘Tri-Murti.” of the Teachers’ move-
ment in India. The first All India con-
vention of University and College tea-

E——— )

"Presented at a seminar organised at Madurai on the occasion of XVth statutory

conference.

its first,
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Joint Action Council of

méollege Teachers

A NOTE TO

Dr. M.A. OMMEN COMMISSION

The College tecachers of Kerala have
peen demanding the implcnw_nlulion of
UGC Scheme in the State since 1974,
Even though the government was good
enough to accept in principle the
implementation of UGC Scheme for
college and university teachers in Kerala
as a result of our direct action in 1981,
the Scheme 1s yet to be implemented.
Now that the pay scales of college
and university teachers have been re-
vised by the go‘vernment of India on
the recommendations of the UGC with
effect from 1-1-1986, the Joint Action
Council of A K.P.C.T.A.and A.K.G.C.T
reiterate the demand for the im-
plementation of UGC Scheme in the
state with effect from 1-1-1986.

In this context, we submit the follow-
ing details for your consideration.

I FINANCIAL COMMITMENT

1 The strength of the collegé tea-
chers (both private and govern-

ment) in Kerala in 1986 was a little
above 13,000.

When the UGC pay scales are imple-
mented. the total additional expendi-
- ture to be incurred by the Govern-
ment for the year 1986 would be
roughly Rs. 12.41 crores. The

icrease in expenditure, owing to
on an average per,

increment etec,

year would be Rs. 1.5 crores. Thus

for the period from 1-1-86 to
31-3-1990, the total additional
expenditure  would  be roughtly

Rs. 63 crores.

As per the relevant order, the Gove-
rnment of India has agreed to meet
80% of the additional expenditure
incurred by the state Government
.on account of this revision for the
period from 1-1-1986 to 31-3-1990.
This will work out to Rs. 350.4

Crores. Thus the State Government

.has to meet an amount of Rs. 12.6
crores’only for the above period.
That. means the Government of
Kerala has to spend only around
Rs. 3 crores per year for the

implementation of the UGC scales -

in the state.

-2) Asper the Government of India

order the Central assistance wiil
only be upto 31-3-1990. ' But this
being a centraliy sponsored scheme
onan All India basis, the State Gov-
ernment will
financial assistance from the Centr-
al Government in the light . of the
recommedations made by the 9th
Finance Commission. The Finance
Commission in its interim report
has specifically stated that non-plan
-expenditure incurred by the State
Government on account of the imp—
lementation of an All India pattern

F

continue to receive

= —



~4) At present a

I

" ated to the

would be an admissible item for
Central assistance.

3) The State Government has to
spend roughly Rs. 5 crores morc on
account of the State pay revision of
College teachers. (The Government
is spending roughly Rs. 48 crores
for College teachers per year at
present. There would be on an ave-
rage 109, increase in the expenditure

‘as a result of the revision. That
comes to about Rs. 5 crores)- The
Government will "be relieved of this
commitment when the UGC pay
scales are implemented in the State-
More over the State Government is
committed to revising the pay

scales of employees once in five
years, Whereas
revised only once in 10 years. Thus
the State Government -need not
spend any amount for revision of
pay scales of college “teachers in
1988 and 1993 State pay revisions.

Jarge section of
college teachers are eligible for
the State Government bonus- When
the UGC scalcs are implemented
the College teachers of the State
will be above the bonus limit and
thus the Government can save rougly
an amount of Rs- 15 lakhs.

"As per the Government of India
order all Teachers in Colleges aff: 1
Universities in the

state are eligible for revised pay
‘scales. Since there is no separate
plus tweo system in Kerala, as in

some - other -states, all College

- Teachers in Kerala; including those

UGC scales are

G. MADHAVAN NAIR,
General Secretary,
A. K. P.C. T. A.

'Tea‘chers as per the UGC scheme.

working in  Juuior Colleges ar ;'
cligible for the UGC pay scales angg
as such the State Government lsgj
sure to get 80% Central Fmanclalﬁ%
assistancc on lhl‘; score. The releu,A
vant Gujarat  Government orde,
(approved by the Government offi
India) implementing UGC ‘Cdlulw
in the State, is a clear instance mﬂ'

this regard.
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RECRUITMENT:

SRR

We welcome the conditions for
the selection and appointment of,;».,,ﬂ

R
3

T e r R
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I

Feeik

However we may point out that the ||
conditions for promotion of Lecturers &
to Senior Grade and selection Gradu,

M T

Iad Lkl

'{V). e

~as stipulated in the Government ofi”

India order may not be insisted upon;;
until adequate facilities, ref'esherzs
courses etc. are made available. '

As you are aware, the Centralwa
assistance for the 1mplementat10né
of the UGC Scheme will be availuble
only if the scheme is implemented I mvf
the state before 31st March . 1950.2
We earnestly request you to ~ub'~nt
the report to the Government at i;
the earliest. &

- Conveners,

3. SOMAN;
General Secretarls
A K GCT



MINUTES OF MEETING HELD AT ,
OF COMMISSIONER & SECRETARY

Present

Shri.

Shri.

Thomas C. George,

Director of Collegiate Education.
K. N. Venugopalan,

Addl. Director of Collegiate

. Education,

Shri.

K. Sukumaran, Finance Officer,
Directorate of Collegiate

- Education.

Shri.
~ Smt.,
Smt.

-Smt.
Shri,
Shri,

Shri.

Shri.
Shri.
Smt,

Shri.

Shri.
" General Secretary, AKPCTA.

T. K. Alex, Joint Secretary, -
Higher Education Department,

K.F. Thresiamma, Under Secretary -

Higher Education Department. -
P. B. Omanakutty Amma, i

Section Officer, Higher Education

M. S. Leela Devi,

Accounts Officer, Directorate of
Collegiate Education.

C. M. Bhaskaran Nambiar,

“Accounts Officer, Deputy D.C.E’s

Office, Calicut.

‘R. Velayudhan Nair, Senior

Superintendent, Directorate o
Collegiate Education. . '

C. J. Isaac, Accounts Officer,
Deputy D.C.E’s Office,
Tripunithura.

M. Abdul Rasheed, Deputy
Director, South Zone, Quilon.
V.P. Ravindran,

Deputy Director, Trichur.
Cecily Zacharias, -
Deputy Director, Kottayam.
Narendran, All Kerala Private
College Teact;’ers Association.

G. Madhavan Nair,

.30 P.M. ON 9.
H. EDN) TO DISCUSS THE DEMANDS OF

3

8-'89 IN THE CHAMBER

PRIVATE COLLEGE TEACHERS

Shri. T. N. Raman Pillai,

Secretary, AKPCT A,
Shri. §. Viswanathan,

Vice President, AKPCT A.

Shri. T. N, Jayachandran, Commi-
ssioner & Secretary (H. Edn.) presided
over the meeting which commenced at
2.30.P.M. After welcoming the parti-
cipants, the Commissioner & Secretary
(H.Edn.) explained the context in which

‘the meeting was convened. The AKPCTA
- had voiced certain demands of Private

College Teachers which were subjected
to a discussion in the meeting.

1. Loans from P, F. Accounts

A. Temporary Loans: The request is that
necessary steps may be taken to ensure

favourable disposal of applications of

Private College Teachers for loan from
their P. F. accounts, within one week
from the date of receipt of application.

The Deputy D.C. Es are empowered

+to sanction advances upto Rs. 5,0Q0/-.

Most of the Deputy D. C. Es stated
that in most of the cases, the appli-
cations are sanctioned within a period
ranging from 10 to 20 days, if they are
free from defects. It was also pointed
out that, quite often, applications are

received about 10 or 15 days after the

dates of the forwarding letter from .
the Principals. It was further pointed
out that only 2 clerks are at present
available to attend to P.F. loan appli-
cations and that too not exclusively
for the purpose.




¥

. After discussions, it was decided
that:

(a) - Defective applications should be
-returned, pointing oul all the defecets,
in one lot, and avoid pointing oul
defects one by onec, so as to reduce
the delay experienced in the process-
ing of applications.

(b) The ﬁeputy D.C.Es might be autho-
rised to dispose of applications for
loans upto a limit of Rs. 10,000/-.

(c) The applications for loans upto
Rs. 10,000/~ also should be disposed
of. within 15 days of their receipt by

b}

the Deputy D.C. Es.

B. Non-Refundable Advance

'The D.C.E. stated that N.R. As’

are sanctioned by the Directorate of
Collegiate Education, with some delay
owing to. the large number of defects
and the dearth of adequate staff in the
clerical cadre. Commissioner and Secte-
tary (H. Edn.) enquired of the possi-
bility of redeployment of Clerical Staff
numbering 196, with a view to sorting
out the problems. The D.C.E. ruled
out the possibility of redeployment in
the context of the increasing workload
in all the Sections. The representatives
of AKPCT A ‘wanted that at least
the defective . applications should be
returned at the first processing level,
ie. at the Regional Offices, without
implicitly forwarding them to the Head
‘Quarters‘ Office, only to be returned
from there, for rectifying the defects.

‘It was disclosed that a good number .

‘of applications are  returned by the
Head of the Department for ‘rectifying
defects. After discns:ious; the D.C.E.
rag‘r'e‘éd to dris'pose of Non-Refundable

Advance “applica .
the backlog in the processing of appli-

i0.

Sy A g

‘improving on the existing system an

tions within 3 weeks as

cations is also to be taken ‘cafe 0;'
The Deputy D.C.Es agreed to fz)rwar‘(if
Non-Refundable Advance  applicidions
to the Directorate, positively witﬁi‘sv:
10 days from the date of their rccciptn;

Issue of Credit Cards:
[t was stated that credit cards of 2

Teachers nf Private Colicges were issyaqd '
only upto’78-"19.1t was further dis'cir)sed{;_;z.f
that Ledger posting of remittances drg
Ij(vt being done for want of sufficient 3
Clerical Staff and also beczuse ofthg»,;;
urgency in the disposal of closure appli
cations. Representatives of /‘xKPCT};Q‘;‘E
complained that Teachers arenot ing |
position to ascertain’ the amounts at |
their credit in their F.F. accounts and
also that there is no-record to show
the up-to-date credit. Tha D. CEN
stated that there is a lot of missing |
credits in most of the accounts and that
introduction of the Pass Book system |

‘as obtaining in the case of Central |

Govt. Employees might help in ascer- |
taining the amounts at the credit of |
members of the P.F. Scheme. The |

representative of AKPCTA differedom |

the Pass Book system, saying that there |
is.no provision in the pass Book fer
récording the intercst on the amounts
at credit. The Commissioner & Secre- |

tary (H. Edn.) ‘stressed the nced fo

also opined that, at prescnt, the onl!
possibility is to make the. accouuts up:
to-date. There upon, the D- C. E
reiterated his earlier proposal to sanes
tion addifional staff for a period ofi€
months to make accounts up-to-date:
Tt was suggested by the representativ
of AKPCTA, that special staff fro
Accountant General’s Office might b
deputed for making the accounts up-t
date and to issue credit cards. It wa



0

jecided to examine the proposal sent
by the D- C. E.

pension applications

The representatives of AK I’CT,{
‘Complaiucd of delay in

processing
pension applications

of Teachers of
corporate  Management, for reasons
of insistence on verification of Attend-
ance Register, Acquittance Roll etc.,
and that as Service Registers cte. are
qubjected to frequent audit, the Service
Books may be relied on for verifica-
tion of pension applications. The D.
C.E. stated that audit covers only
random verification and therefore this

cannot be adduced as a reason to skip

the full verification formalities. Tt was
decided that the D.C.E. should send

separate proposals to sort out the pro- .
blem of delay in processing pension

cases.

Passing of Salary Bills -

Representatives of AKPCTA compla-
ined of delay of about 2to 3 months
being experienced in the passing of
Supplementary bills. They wanted the
supplementary bills also to be processed
along with main biils. The Deputy D.C.
Es explained the difficulty in the pro-
cessing of supplementary bills simulta-
neously with the salary bills.” They
also stated that main bills.received at
least by the 206th of every month are
passed for payment before the 28 th
of the respective month.

After discussions, it was decided that:-

(a) The D.C.E. may issue a circular
to all Principals to - scnd main

bills before the 20th of .every
month; _
(b) Supplementary bills should be

disposed of,
their dates of receipt;

within 5 days of

(¢) The Deputy D.C.Es would send
periodical  returns showing de-
faults in the timely submission
of billg by Principals; and;

(d) Arrcar bills should be disposed
of within 2 months,

Duty Leave

The representatives of AKPCTA poin-
ted out the fact that grant of duty
l-cu\fc is being delayed, if note denied
I spite of ciear enabling provisions
available in the respective statutes.
The Commissioner & Secretary (H.Edn.)
directed the D.C.Es to sort out cases
under the statutory provisions. It was
also' stated that the proposal stated
to have been sent to Government will

‘be looked into.

Denial of Salary:

Repesentatives of AKPCTA pointed
out that salary is being denied to
Teachers for reasons of ineligibility for
the additional posts occupied by the
respective Teachers, in spite of the
absence of statutory provisions to hold
back salary especially when the Uni-
versity has approved the appointment.
The Deputy D.C.Es explained the cir-
cumstances which warranted such a
measure of restraint. It was however
decided that salary to Teachers should
be admitted and -the Deputy DCE may

- report erratic fixation of workload if

any by the College authorities to the
DCE. .

Salary Statements

AKPCTA wanted to dispense with
the requirement of countersigned salary

statements of Teachers transferred from
ohe place to another. 1t was decided

to do away with the procedure of
Countersignature of salary statements
' by Deputy D.C.Es.
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Medical Reimbursement rally made under the rules.

- AKPCTA wanted medical reimburse- . It was stated by the Chair tlmtv.;i:h:?
‘ment 'to‘ be- made a reality in respect - proposal for delegation of powersin this
of Private College Teachers. The De- behalf would bz considered cxpeditioﬁsl'
puty D.C.Es “stated that payment of The meeting came to a close by 4 P-M

~-medical reimbursement claims are gene-
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Formulation of an ordinance re-

sub: lating to the workload and pattern
of teaching staff in Arts & Scicn-
ce College ~ reg.

Sif,

I would like to bring to your
kind attention the grave situation fa-
ced by the teachers of the SecondLa-

nguages and Science departments’ of

various colleges under the University.

I. . Recently many teachers of Mala-
yalam in various colleges are un-

- der the threat of retrenchment.
This is due to the periodical va-

riation in the choice of second.

language by the students. At pre-
seni the number of students choo-
sing Hindi is more than those
chooing Malayalam. Consequently
- there occurs decline in the work
load for Malayalam and even seni-
or teachers are retrenched due
to reduction in the numnber oI:
posts for the subject. !

In the case of science subjects,
where practicals are involved, the
drop out of students during the
second and third year of degree
course affects the staff strength.
When workload is calculated on
the basis of actual strength of
students every year, there occurs
decline in the workload and con-

ammqp_‘f%ngg%gpg@m“ fn'kzmramo

sequently

retrenchment of the
teachers.

I may suggest the following solutions
to be made applicable in sitnations
where the existing staff strength is ad
versely affected due to the periodic
variations in the student strength.

‘a) For all degree departments work-

load may be calculated on the
basis of sanctioned strength.

b) In the case of language depart-
ments like Malayalam znd Hin-
di, the solution to the problem
is to calculate the staff position
on the basis of the average of
staff strength in each department
during the three immediately pre-
ceeding years.

- The above measures will not cause

any additional financial commitment to
the Government.

I therefore request you to formula-
te an ordinance incorporating necessary
clauses to safeguard the existing staff

strength in various colleges under the
Untiversity,

Yours faithfully,
Sd/-
(T- GEORGE SEBASTIAN)

Secretary, AKPCTA.
Athirampuzha,
7/8/1989,

Smallest School in Italy N

The Smallest Italian School is on the island of Stromboli and has two nine
year old Pupils. Lessons got underway after the School had been allocated a teacher,
"—-‘---—_.__~
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FISE (World Federation of Teachars’ U"ions)
DOCUMENT OF THE WORLp

Preface

Even if the different currents and direc-

tions within today's teachers’ trade
union movément agree in their assess-

ment of the situation of the education
svstem and of teachers, there are still
difference in their approaches or even
divergences in regard to the causes of
the facts noticed.

FISE also analysed today’s world at
its Statutory Conference which forms

the basis for its orientation and acti-
vities.

This preparatory document to the
World Conference in Prague shall in no
way urge the participating organisations
to agree with this analysis of FISE.
The main thing will ratber be to jointly
try to define the great challenges the
different states and peoples are faced

with at the threshold of the 21st century

in meeting these challenges, particularly
in the field of education und teachers’

organisations. It should also find out
how the trade union organisations can
meet challenges in their daily work.

Introduction
Man has the fundamental right to edu-
cation, it has to ‘be granted to every
child irrespective of his or her cast,
colour, creed, sex and irrespective of
national or social origins or economic
conditigns.

Schools must prepare the people for
a life in society which, on its part,

14

¢ Our pianet Earth is

CONFERENCE

must guarantce the developing economia

social and cultural nezds of the
pulation. Today’s
rrow’s citizens. Education is an z3sentjy
factor of economic, social and culiy-4
development. The role resulting frip
that for the school is thus at leysg
considerable, if not even a deciigs
one for the future of society and (s
world.

Dk

Schools must be steadily improved,

pUpir’* will b‘i :J')'ﬁ':(}__‘

They must have a clear idea about soci-

ety’s development and anticipate it in
its action. Today, the school is chang-
ing. This problem is beiag felt every-
where. |

I. The great challenges to humanity
at the threshold of the 2Ist century

I.I. The safeguarding of world peace 2nd
friendship among peoples

unique. Today's
weapons of mass destruction could turm
it into a dead planet within seconds -
respective of the inhabitants® cultursl,
ethnic, political, ideological or religio®
differences. Atl forms of life would b€
exierminated. The safeguarding of peacs:

1

the struggle for world peace and com ;
plete disaimament on our planet #4f€ ’

the most important tasks of humanity
centurys

at the threshotd ot the 2lIst
The struggle for peace and disarma-
ment is more than ever the defence Qf
man’s first and foremost right, the
right to life. .
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There ar€ conflict situations in many

(ons which could aggravate and cx-
: 4 at any time They cause the death
m:l mutilation of peoples and blced
anhile the economics of the regions con-
::Verned' struggling for peace, at the
ame time, means struggling for the
eaceful settiement of conflicts which
could possibly emerge between states,

and defending and , expanding peaceful

_coexistence.

Today there are still peoples who are
deprived of their freedom,their political
cconomic and social. independence. To

support. them also means struggle for
peace.

The struggle for peace has always

been a .major goal of the progressive
forces the world over. Education for-

peace was recognised in a UNESCO
Recommendation in 1974 as a vital
need. Today, at the threshold of the
21st “century, conscguences of the arms
race and of scientific and technical
progréss require the questions of peace,
education for peace, disarmament and
peaceful coexistence to be in the first
place of man’s concerns and actions
for the survival of mankind.

1.2, Social progress for.all

Millions of children die every year as a
result of undernourishment. (According
to official statistics over 15 million

per year between birth and the age of
fiVQ.)\ . : -

Millions of Millions of peoplé are
living below the poverty Jine. (They are

said to be more than 500 million.)

k Miny millions of working people are

unemployed, without a job, and im-

poverished. The majority of them being
young peopliec and women.

Millions of children are deprived of-
the fundamental right to education and
training. Many of them are forced to

work at a very low age for economic
rcasons,

Many children, women and men don’t
know any social assistance in such impor-
tant ficlds as disease, motherhood or
pension. ' :

In the world of today, scientific and
technical progress offers enormous pro-
spects for the development of mankind,

for social progress and the protection
of the environment.

Despite these possibilities the situa-
tion of the working people is worsening
in many . countries, and yet there are
possibilities to change these situations,
to free certain countries from underde-
velopment, to change politics leading
to these human and political catastro-
phes, which are in no way, inevitable.

Social progress for all is.an indis-
pensable factor for man’s development
and well-being. We find today that in a
great many countries the application
ol scientific and technical progress does

_ not automatically lead to social prog-

ress, sometimes even- the contrary is
the case.  Such a situation must be. con

- demned. Politics hampering, stopping

or even turning back social progress

‘like the policy of the accelerated arms

race, austerity and violations of liber-
ties must be combatted in the interest of
mankind.

Striving for anew international eco-
nomic order,against the waste of means,

15



against the debt of the developing coun-
tries, against the plundering ol resources
by the transnational corporations, for
the establishment of a balance in ccono-
mic relations among states in the inter-
est of justice, means to participate in
the struggle to ensure the social progress
necessary for humanity.

1.3. The expansionof freedom and democracy

There are people sutfering under apart-
heid, Zionism, racism racial discriminat-
ion and fascism. .

There are people wito are deprived of
their individuval and collective freedoms
of the legitimate right to the constitu-
tion of their own state like the Palesti-
nian people.

There are men and women who are
deprived of their freedom and persecuted
for their political, ideological, religious
or trade union views. R

There is still sexism, which can even
fead to women’s lives being menaced.

There are men and women who know a
formal freedom but-who cannot enjoy
it because their living conditions do not
permit them so. |

Man’s fundamental rights like the
right to work, the right to education
and training, to health, the right to de-
velop national cultures are not respected
in the case of hundreds of millions of
men, women and children.

The peoples’ striving for the ideals
proclaimed in the Declaration of Human
Rights is big and legitimate. To imple-
ment them is part and parcel of the peo-
ples’ well-being and prosperity, their
social and economic progress, cultural
development and the strengthening of
- friendship among nations.
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To support the legitimate demang,
the peoples, the struggle agajng al
attacks on freedoms,irrespective of the;
kind and where they happen, thlr
struggle against apartheid, racisp, a,_,;
any form ofdiscrimination, for thenapplli.
cation of thc 1974 UNESCO ecom
mendation on education for huma;l
rights, pcace and internationzl under.
standing are morc than a necesg) gy
they are. an obligation. ’

Beside these hnportant chancnges
which aren’t new but still topjey
others become more relevant and gmv;
from relatively second-class problemg
into issues of utmost importance,

1.4, Mastering the Scientific-technologijcal
advance

The scientific-technological
has gained enormous
several years. The rate and diversity
of discoveries have strongly grown. The

time between discovery and application
is becoming shorter and shorter.

advance

It is one of the most fundamental

~transformations in the history of mao-

kind since its beginnings. It is a real
revolution which does not only change
the process of production but besides
leads to a deep change in man’s work,
an increasing approach and interaction
between research work, production and

training,; to the lowering of the gap.
“between physical and mental work and

consequently, the far-reaching trans-
formation of the role and place of edu-

cation systems in tomorrow‘s society. -

Within the scientific and technical
revolution man is and will remain the
main productive force of society. He
invents new means of labour with the

momentum for

i
i
3
1
i
3
|
3
4
3



of which he raises considerably
EIpdcgfeé of efficiency of hjs work
the masters science and technology peq-
{ﬁ and better what inevitably calg

for
mastering social relations, too.

his

[t can be statc_:d,_ now more than ever,
(hat man can direct certau_l discoverijeg
against  the hun_mn race itself, espe-
cally against his fundamental rights.
Therefore, a certain ethic is necessary,
pased upon the permanent care for
cranting social justice, democracy and
getter life. for. all pcople; _

The great question we are confronted
with today is. not the fear of scienti
fic-technological achievements as such,
but of their mastering in the interests
of all people and the conditions of
“their application for the benefit of hy-
manity in a bid to meet their real needs.

In this resbect, the 'question of the
gap between the developed and the de-
veloping countries must be raised in

research and, above all, its direction im-
posed by the transnationals in the fra-
mework of.their policy of economic do-
mination in their own interest.

L5. Protection of natural resources and
environment

The natural resources, be ‘they for
“fnergy or other kinds, have been mas—
Sively exploited since the emergence of
deVel‘Oped' industrialised  countries.
Véryone can notice that these resour—
°® which,in no way inexhaustible, are
"0t always handled with the necessary
Ciscipline, Sometimes there is a consi-
rable wastage of resources.

SRSV L g T L VNGRS e R TR Mol 200 i D R i) L N

The transnational corporations reall_)'
"0b the developing countries of their
latural resources.
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view of the emormous means spent for

Certain resourcesg
used as substitutr's,
Cause of relatively
NATTOW an idea of

In the long run,
could be a threat
of world ‘cconomy,

which [could be

are not tapped be-
high costs and too
profitability, :
such  an  attitude
to the very existence

~ The present forms of industrialisa-
tion, the pollution of tha atmosphere
with industrial waste, the s orage of
toxic waste, the pollution of sea and
the air, the continuous nuclear testing,
the generation and storage of, toxic gas
or the insufficient securiiy of some nuc-

lear power stations functioning on the

basis of uranium are a heavy burden on

the environment and could be a serious
threat to people’s health or even lives-

The existence and storage of means of

mass destruction are a permanent threat
toenvironment as well.

Man is responsible for the rational
exploitation of nature and the preven-
tion of ecological catastrophes from
the environment.

Man is responsible for his environ—
ment, which should not be destroyed
‘but mastered by him thanks to scientific
and technical progaress.

-1.6. The struggle against disease, for the

protection of health

Despite the successes in medicine, sur-
gery and pharmacy, new diseases occur
which can hardly be treated even to
day, but which could be partly preven-
ted. Not all these diseases are caused
by microbes.

Others, long-existing diseases can
not be overcome ortreated properly.
Some of them could be treated if,‘re-.
search would be pushed ahead by. all
necessary means.
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These diseases are mainly found among
nations who, ecven at the threshold
of the 21st century, are still suffering
from malnutrition or are living under
intolerable hypienic condiiions.

-240 million men, women 2nd children
are affected with malaria and two 10
four million among them dizof it an-
nually.

— In 1987, the WHO counted 10.6 mil-
lion lepers in the world, 64 per cent
of them in Asia, 34 per cent in Africa.

e Over 10 million men, women and
children sre affected and positive ATDS-
virus bearers, hundreds of thousands
die cvery yesr from AIDS which pto-
gresses with a  Dightuing pace o the

world

Drugs, alcohol and nicotine addics
tons still claim  nallloas of lives in
the waorld every ycat,

The strupple against diseases, world-
wide resolute actions for the protec-
tion of healih and, at the same lime
fight apainst the objective causes of
these diseases (underdevelopment, mis-
ery, poverty), the strugple  agansd
those dealing with drugs, alcohal or
tobacco is a topical requitement w hich
will become even more imporiant i
soon as the scientific conditions caist
for preventing the death of nuilions

of people.

1.7. The demand for tae development‘and
dialogue of cultures

Colonialism subjugated or even destro-
yed certain cultures.

The internationalisation of economy
Cand the world-w.le communication

it

aim at the superiority of certain culturey

Through cconomic power, certajp
nations force the world to live ang
think their wav. National cuttur‘
are threatened. The rule of theiTran
nationals wharever it is [practised, tran
forms culture into a commodity angd
2ims to impose, upon the peoples, uni-
form and impm-caishcd products  ang
modals and a forcign culture which
glorifies money, individualism and®
violence. E
But nevertheless, overy culture wit
in the international commuaity has de
veloped and cnriched tisell thiough th
oiher cultures as well, This apphies t
all levels, nationally, vegionally, inlcr;-,.5
nationally. o

A pcople’s culture cannot be measu :
red agamnst als ceonomic state of deve
lopment of 1" wwuhﬁc~tcchnnlngicu
kaowledge alone. No culture is superior
to another, neither hy‘ cssencee nor Vd
cation. :

The world needs for its balance th
usholding and harmonious development
of sil cultures, necds contuct and¢
change among them, Homogeni atio
or standardisation of thinking is no
factor of progress, on the contrary. D
versity and the cvomplex chariucter @
roduy’s world need a definite mentality.
and way of thinking for their corre
and global understunding,
¢ Toprom.te the deveiopment of cultu=
res also means 10 struggle against rass
ciem 1n zll 1ts forms;to acccpl,unde'
stand @nd teach the culture of 1
others, to promote their abilities [OFEE
expression, 10 establish contacts anf =
organise trips for citizens, to resi
economic domination elc.
(Teachers of the world) :
‘ (To be conclude
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wors Was DOWever, hetd mycp later
“-;QI.—;_‘:OY? m 1964. These two Centraj
T - . -

_—‘&.,{ zloeng with their Constitutens
rodies

oschers’ organisation have g3 along

- mainly pre—occgpied with fight-
- . for better conditions of service
:: salary scales- But. with the recent

ton of pay scales for University
i=d College teachers as well a5 school
teschers ali over the country, the time

orgamisEiioas to pay greater attention
to the other important roles thav have
to play 1n our’ national life.

r

iz this coamtext I would like to stress
on the funciions and characteristjes
2 good teacher- Good teachers do
just happen. Thev are the product
the highest persomnal motivation, en-

d a2nd helped in their work by
2dzguzte salaries and the respect, sup—
rort and good-will of the societv. It
should mot bz forgotten that it is one
of the noblest professions. Therefore,
ihoss who are in charge of teaching
Zest be prepared for some sacrifice.
A spirit of devotion is required of all
8z teachers. Task of the teachers
5 somewhat difficult and it is a
pzinful, continual process and diffi-
calt work to be done by kindness and
ﬁrmness, by watching and warning,
by precept and by praise; but above
all by example. To teach is to transform
¥ informing, to develop a zest for life
long learning, to help pupils to become
‘tudents-mature, indepeneent learners,
architects of an exciting and challeng-
19g future. Teaching at its best is a
ind of communication, a meeting and
Merging of ideas. If the object of tea-
®hing is to enable a student to get
dlong with his teacher, he must know
the feelings of the students, their be-

-

liefs, undcrstandings,

. aspiraticns
Values. Ag Horace P e

Mannp said :
"The teaches who

t{) tczj'ch without inspiring the pu-
Pil with a desire to learn ham-
Me1ng on cold j

is attempting

ron.””
1
In the words of Dr.

Radhakrishnan 2
LI
A good teache

I must know how
Lo arouse the mterest of the
in the field of study for which he
is responsible, he muyst himself be
@ master in the field and be i touch
with the [atast developments in his
subject, he must himsaIf be a fell
traveller in the exciting pursuj
knowiedge”’,

)

1
-

pi

and the hammer that temper and
tise the mental faculties; h= is a2 friend
philospher, guide who wins the studants
affeciion, faith and trust and bzlps
him to mould his character and sha
his career in comsonance with his apti-

tudes and aspirations. Has should find
a way to release

of construction and creation. Unless
one undertakes teaching ia a spirit o
dedication, unless one feels personally
and deeply involved in the purposes
and processes of the education of vouth,
the whole aim of the educational en-
deavour is unlikely ever to be accom-
plished.In the theatre of the phenomenal
world, in the pursuit of one or other
academic discipline,aspiration must look
up and Grace respond. A student must
look up trustfully and the teichers
talk on a level with him inspiring trust

and hope, and so on to the next step

and the further step and all the otszer
upward steps. In the words of Justice




7 Tlmmmmm——

«“Education involves the dyna-

Mohan, ' X
mic and discipline of a good lldwyc ;
All life is a struggle and a journcy

a constant {riend-
and teacher
and

and academic life is
ly wrestle between student

and both together with the subject
even as one struggle ends in victory,
the journey takes the participants to
another stage and the struggle hasto

be renewed and won; _
as still another and the highest even.

A teacher is the master who has to
communicate his knowledge, his vision,

his enthusiasm, the ardour of his pur-

pose, the animation of his remembred
past victory, to the aspiring pupil, re-

enacting the struggle and the journey

and the victory once again. The role

of a teacher partakes of various hues
like a Rain-bow:a savant,fellow-student, -
adventure, guide, admonisher, consoler,
- comrade, friend and all at once’’. )

As to the Art- of Teaching, Gilberrft.

Highet says :

““One " of the chief aids of lear’n-":_

ing is the sense of purpose. One
of its chief rewards is the sense
. of achievement.

faculty’’.

A teacher should develop a passion

for his job, and dedicate himself who-
1ly to the profession, without himself

engaging in unacademic pursuits, if he -

is to earn a name and a fame and
cf)mmand the respect and reverance of
his pupil and the society. How many

- of us do really fulfil these requirements?

It i:s true that the efficiency of the
teaching profession and its contribution
to national devclopment in general and

-educational improvement in particular
are to some extent related to its so-

~cial status, which is in turn dependent
not-only on the ecoeomic status and
cwvic rights of - teachers but -also—in

20

renewed again

One of its chief
aims 'is to develop the strnctural

- the greatest of teachers,

-social status.

fact, to a greater extent—on thej; prri':‘r ,
vilege professional competence, Charéi.'-"f
cter and sense of dedication, Thei;
ecconomic status is now vastly impfoved
Now that their civic rights and p
vileges arc also assured, there ig 1‘1‘0
reason why they should not aﬂeasf?
now begin to realize their duties an'df;"
responsibilities to the students and tpa
society too, to a greater extent. Un:
Jess we have dedicated teachers, thera
is not going to be any improvemeny
in the present standard of Educatioh.“;}}
in our country. Teachers’ Organisationg
should help to inculcate among teachers
a sense of commitment to the profe-
ssion, devotion to duty and a selfless

service. Let them not forget that our -

“country has produced great teachers

all through the ages and.they have all

been ‘known for their great wisdomas

well - as simple living and high think-
ing. In the past, people were drawn
to the teaching profession not because -
it was more paying. but they loved
teaching and the teachers were held

in high'/csté'em by the society. Our an~

cient literature equated teachers to God..

Only teachers could helpus to produse
“leaders of society and economy in all
areas -of  manifold activities with avg
commitment to the ideals of patriotism;:
democracy, seeularism and peace and
the principles enunciated in our cons==
titution.To quote Dr. S: Radhskrishnan,
| ““Education
should give us not only elements of
general knowledge or technical skills;
but also impart to us that bent of
mind, that attitude of reason that spirit
of democracy which will make us r¢
ponsible citizens of our country’’. S
ciety will respect only teachers of the
kind and no amount of - increase &

(Teachers’ Mpvemenﬂi
(to be concluded)
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42-7-'89: Skilled Assistants for Practical

Ex,)minations

No. Estt D1-24598/89/Coll.Edn. Director-
ate of Collegiate Edn. Trivandrum, dtd,
12-7-1989.

CIRCULAR

Collegiate Education Dept-- Pri-
vate Colleges-Appointment of ski-
lled Assistants for the conduct

of the University Practical Ex-

aminations-granting  of
Leave-Reg.

Earned

Ref:- 1) GO (MS) No.76/81/H.Edn. dt
14.5-81
2) G 0. (MS) No. 130/83/H.Edn
dt. 5-7-83

As per the G.O.read as Ist and 2nd
papers above, Earned Leave has been
made admissible to the Teaching Staff
of tha Govt. and . Private Colleges for
attending to the duties in connection
with the University examinations during
vacation, “ e

In order to conduct the Practical Ex-

aminations arranged by the University
during summer holidays, teachers of the

concerned, subjects are appointed by the
principals of colleges to work as skilled
8ssistants, It has been brought to the
notice of the undersigned that in some
colleges, two teachers are appointed, one
for. the F. N.session and the another for
the A,N. session. Hence both teachars get
the benefit of Earned Leave for that one
day each and it has involved a huge
ﬁr\ancial commitment 'on the part of
Government, |

nA: aodad

In the above circumatances the Pringl.
pals of all Privite colloges who were
undor tho ""D.P. Schome" aro roquuosted
to appoint one teacher only as skill-
od Assistants for tho whole day in con-
nection with the Uty, Practical exami-
naiions during vacation and the practice
for appointing two toachors for the F.N
and tho A N, section separately will be
discontinued forthwith.

Sd/-
Deputy Director,
For Director of Collegiate Edn,

13-7-'89: Leave and Non-Cadre Promo-
tion
Abstract

Collegiate Education Department - Esta-
blishment - Leave without Allowance
availed by College Teachers-Reckoning
for non-cadre  promotien-clarification
issued, ‘

Higher Education (F) Department
G.0. Rt.No. 1275/89/H.Edn. dated, Trivan-
drum, 13-7-89

Read:- 1 G.0 (Ms) 47/86G/H Edn. dated
20-2-1985
.2 Letter No, Acad /BII-5/500/87
dated 24-11-1986 from the
Registrar, Mahatma Gandhi
University, Kottayam,
3 LetterNo Estt.DI-0804/89/Coll.

Edn. dated 23-2-1989 of the
Director of Collegiate Educa-

tion, Trivandrum.

ORDER

As per Government order first road
above, Government havo ordered that
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the porlod of Leavo without Allownnoes

avalled by tho Collnge tonchorn for ad-
vancod studies holore the introduntion
of F.1LP.(le. whate the loave for lln_n e
O8O commonced bofote 1.4.1076) will
bo rockonnd as gorvico qualifying for non
cadro promotion, The Rogletrar, Mahatm
Gandhi University, Kotlayam has requoest-
od Governmont 1o clarify the maximum
period leave “without allowances takon
for higher studios bofare the introduction
of F1.P., that can be consldered for cal-

culating the qualifing sorvicoe fornon-cadre

promotion.

Government ate ploased to clarify that
a maximum petiod of 4 (four) years leave
without allowance availod by ¢ollege tea-
chers (private and Government) for the
purpose of advanced studies prior to the
introduction of F.IP, (ie. leave for the
purpose commences prior 1o 1-4-1875)
will be reckoned as service qualifying for
non-cadre promotions,

(By Order of the Governor)

0. Mohammed Meeran,
Joint Secretary-

GOVERNMENT OF KERALA
ABSTRACT

Private College Staff - Leave Without
Allowances for taking up employment
abroad or within the country - Maxi-
mum period raised - Orders Issued:-

HIGHER EDUCATION (D) DEPART-
MENT

v
crdsmeilecelw’do)an oBOM@Er, GEIAIMEIB D CTHERRVEY ng)mﬂoooyi??
BaldHONRBOY . AWOTTVAIS BOCME TN aa100BH9n06mM” BHXE Y rem”
, 43 - *

(1,0, (MS) 174[29/H.Edn. Dated 7,
ndrum, 7-9-59, ’ f“‘"

[Lewd: (1) G.0O. (M5) );//,:}h{;
dated 14.6.25 e F.
(2) (LO.(Py No, 579/57;p;
dated 1-7-%7, %

ORI F

As per the G.O, read as [s ;,?ff
ahbove the private College  Staif "*’fé

permitted to avail of Leave Withogs
Allowances for taking up employmens

abroad or within thecountry for 2 mg
ximum period of 10 yers, Governmeng

have since raised the maximum perisd
of Leave Without Allowances grantg
to Government employees for the aboye
purposc to 15 years, as per the G0,
rcad as second paper above. Represe
ntations have been received from ihe
Private College employees requesting
to cxtend this benefit to the private |
college staff also. '

2. Government have examined the
matter in detail and are pleased 10
raise the maximum period of leaye
without allowances that may be sag= |
ctioned to the private college staff
for the purpose of employment abroad
or within the country during his &&=
tire service, to |5 years, subject “”-,&_5
the conditions stipulated in the G.Os
[st aad 20d read above. o

(BY ORDER OF THE GOVERNOR)

T. K. ALEX
JOINT SECRETARY TO GOVT.
e . - - — —-‘vw.,_..”,,_,....,_,.._..,—‘__—-—-——'-"'_‘-d

@0 1w lodd e

JE————
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the rate of inflation
. high level and the gov

. POse great danger,
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NATIONAL SCENE.

In spite of a-good monsoon and good

performanc_e of the industrial sector

ernment of India
Continued its
financing,

Unemployment remains at

an alarmingly high level . and several
Sectors of the économ

y particularly

power, transport and communication

At the political level the most serious

problem has been that of communalism,

Communal forces and several communal
OTganisations are creating a situation
threatcning' inter .

Babri Masjid, Ram' Janmabhumi contro—

Versy has throughout remained at a
f

lash point, Apart from U.P., several

Parts of the.c

ountry witnessedisporadic
| .

.remained at a -

dependence on deficit’

grity of the country.

communal flare up.

It is the duty of all un
college teachers to make th
and the society
forces be
forces.

Iversity and
eir students

at large aware of the
hind communal and secession

ist

Punjab situation even after several
years continues to be grim and the
terrorist and secessionist forces seem
to be capable of striking anywhere in
and outside. Punjab in spite of scores
of their leaders having been liquid

ated
by the police forces.

Simultaneously the state terrorism
let loose on the common people of
Punjab has further aggravated the al-
ready complicated problem. ~

(AIFUCTO Report *88-'89)
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Total Registration: — 114
No. of participants who filled in credential forms — 104
Designation :- Lecturers — 46, Professors Gr 1T — 23, Professors Gr I —32Tutor
Addl. qualification: M.Phil — 8, PhD. — 3, Other qualifications — 111
Age group - Yeurs
20 —25 — 1,25—35 — 31,35—50 — 65, 50 — 55 — 4, above 35— 1
Age not mentioned - 1
Mairtal status Married —. 92 Single — 11 Not mentioned — 1
Details of wives™ employment :-
Employed —_— 65
Unemployed ' ‘ — 31
Not mentioned _ — g
Wives’s connections with organisations:- NGOU — 1, KGTA — 3,
KPTU — 4, AKPCTA — 10, BEFI — 1, AIBEA — 2, PSTA — 1
Yeas of Service:- 2 to 10 yrs — 49
' 11 to20 yrs = — 26
R 21 to 25 yrs — 22
: - More than 25yrs . — i/
In AKPCTA:- Less than 2yrs . — 3
- o 4 2t010yrs — 4
 11'to 20 yrs — 27
A 21to 25 yrs — 18 v
_ , S ~ More than 25 yrs — 5
Unievrsity bodies:— ' " Senate 16, Syndicate 5, (Present 3, past 2)
. : Academic Council — 10
Local bodies:~ . 2 in panchayats, :
Voluntary organisations:— ~ Sasthra sahithya parishad — 27
- a1} GRONDM SHe1quianlmy Muenele 7
anolells §aVeHM00T — 1
F . World wild life fund — 1
Papersetc published:— 16 - .
Positions held in Association:- Branch Secretary — 47
' T -Councillors — 13
Dt. Presidents - . — 9
‘Working Committee - 18

Anti pre-Degree Board strike 15
Direct payment — 14
UGC strike e 33
TYM — 4, Quilon-6, Kottayam/Idukki 11
Pathanamthitta 6, Alleppey 13 Ernakulam 13, Trichur 12, Palghat 9,

‘Malappuram 4, Calicut 5, Cannanore/Kasargode 8, Working Committee 23,
Total 144, Organising Committee 30

Youngestf delegate in the camp Vipin Chandran 25 yrs |
i b o g _ Mar Ivanios College, Trivandrum.

‘Courted arrests:—

Participants District wise
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