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Revised Government Crder on Revision

Ministry of Human R

Subject : Revision of pay scales of Uni-
yersity and College teachers.

In June 1987, the Central Govern-
meat had announced the revision of
pay scales of teachers in Universities

aud Cotleges effective from 1-1-1986,

This revision coyered about 2,30,000 tea-
chers in Universities and Colleges
throughout the country. The Govern-
ment had also agreed to meat 809 of
the addifional expenditure incurred by
the State Government on account of
this revision for the period 1-1-1986
to 31-3-1990— |

2 Teachers in. several parts of the
country went on an indefinite strike in
August 1987, demanding several madifi-
cations in the scheme. Their main dema-
nds were reduction in the number of

scales of pay, -provision for promo-ion

to the posts of Readers and Professo-rs,
and the Central Government mecting
the entire expenditure on the revision
of .pay. Following consultations Wlfi:h
the representatives of the A}l I_ndla
Federation of University and College
Teachers Organisations (AIFUCTO) the
then Minister for Human Resource
Development announced some I]lO(E]lflC-
tions in the scheme on the basis of
which the strike was called off by the
AIFUCTO on September-4, 1987. '
3 The understanding reached with
the teachers" reprcscntatives _involved
Surther 'consulrari()ns incliding the quesi-

‘ders.

of Pay-Scales

8source Development
(Department of Education)

ion of institution of a Selection Grade for
Lecturers. The revision of pay scales of
Librarians and Physical Education Per-
sonnel was also pending. The Govern-
ment has since considered and settled all
these matters. The main amendments
made in the scheme announced in June,
1987, are :

Scales of Pay

(i) The June, 1987 notification
provided for two scales of pay for Rea-
These two have been combined
into a single grade of Rs. 3700-5700.

(ii) The revised Selection Grade
for Lecturers will also be Rs. 3700-5700.

(ili) The Vice-Chancellors in Cen-
tral Universities will be on a fixed pay
of Rs. 7600/-

(iv) The scheme of Professor of
Eminence is being reviewed.

Recruitment and Qualifications

(v) " The qualifying test for recruit-

ment of lecturers is intended to be

organised through a number of agencies
keeping in view the requirements of the
media of in§truectien followed by differs
ent States/Universities.

(vi) To encourige enrolment in
research programmes immediately on
completion of postgraduate studies,
candidates who have M. Phil. or Ph. I,
degrees will be entitled to one and three
advance incroments resp o ively af tiae
time of their recruitmeat. They will also.

. _ , | 5




. be entitled to the benefit of correspon-

ding years of service for the purpose of
promotion. The existing Lecturers and
those recruited in future without resc-
arch degrees will also be cligible for
the benefit in scrvice when they ac-
quire research degree.

(vii) Every lecturer will be eligible
for placement in a Senior Scale of Rs.
3000-5000 on completion of 8 years of
service. A Lecturer with Ph. D. degrece
will be eligible for this placement after
5 years and a Lecturer with M. Phil.
degree ou completion of 7 years. In all
cases, placement in the Senjor Scales is
Subject to participation in continuing
education programmes and the Senior
Scales is subject to participation . in
consistenily satisfactory: performance
appraisal. ' |

- (viii) A Lecturer in the Senior
Scales on completion of 8 years will be

eligible for promotion as Reader in both

Universities and  Colleges. Only those
who have a Ph D. degree or equivalent

published work and have made a mark

eligible for promotion as Reader.

in scholarship and research will be

assessment, reports of refercnces, qua-
lity of publications,
educational renovation, dqsign of new
courses and curricula, etc., would be
taken into account for this purpose.
(ix) Those Lecturers in the Senior
Scales who do not have Ph.D. degree
and who do not meet the scholarship
and research standards prescribe for a
Reader will be eligible for placement
in a Selection Grade of Rs. 3700-5700
if they have a good record in teaching
andfor participation in extension acti-
vities. They could offer themselves for
a fresh ussessment after obtaining
Ph.D. degree and fulfilling other requ-
irements for promotion as Readers,

%

'._-' s,

Self.

contribution to

(x) Promotion to the post of Re,,
der and placement in the Selectiog
Grade will be through a process op
sclection by a Committee constityteq
by the University for appointment of
Readers. In both cases participation
in continuing ecducation programmeg
and consistently good performance ap.

praisal reports are essential elementg
in the design for career advancement

(xi) For placement of Lecturerg iy
the Senior Scales and Sclection Grade
as well ‘as for promotion to the post
of Readers, the required number of
posts will be created by upgrading the
posts held by the incumbents concerned.

(xii) Promotions made under the

‘Merit Promotion Scheme of the UGCor
-any other similar schemes,
announcement of the revised scalesom
“June 17, 1987 will
_ However, in such cases the benefit of

before the
not be reopened.

revision will be available to teachers
only from the dates of their promotion.

Revision of pay scales of Librariens and

Physical Education personnel

4. The revised pay scales of Libra-

rians and Physical Bducation presonnel
are the same as were approved for tea-

chers. A University Librarian will be
eligibie for placement in the Professors’

_grade, namely Rs. 4500-7300, a Deputy -

-

Librarian in the Reader’s. grade, namely -
Rs. 3700-5700; and a assistant Librarian
in the Lecturer’s grade namely, Rs..
2200-4000. The Assistant Librarians
will be entitled toa Senior Scales of
Rs. 3000-8000 on completion of §years
and toa Sclection Grade of Rs.3700-
5700 after another 8 years. Assistanl
Librarian, in the Senior Scale will aiso
be cligible for promotion to the post
of Deputy Librarian. Similar provisions
have been made for Physical Education
personnel in Universities, namely Assic
stant Director of Physical Education




tv Director of Pkfysical Educatiop
nd Di-rcctor of Ph}'Slcal_Education.
#5 The College Librarians and
.,e:w;ﬂnstructor_OfPh}’sical-_Education
,Dhc{ﬂleges will be in the scale of pay
lﬂf a Lecturer, namely, Rs. 2200-4000.
;’he}* will also have a Senior Scale and
selection Grade. However', there will be
s0 posts beyound S:electlon Grade for
Librarians and Physical Education per-
sonnel in colleges, .

6. On the basis of thescheme anno-
uced in June, 1987, several State Gove-
mments have already revised the pay
sceles of teachers in Universities ang
Colleges. Some are in the process of
finalisingtheirproposals.TheStateGov;-
rament of Arunachal Pradesh, Goa,
Haryzna,Himachal Pradesh, J&K,Karna-
taka.Nagaland_Punchab,Rajasthan,Tamil
nadu and Uttar Pradesh come under . this

category. Most of the remaining States
are 2lso considering proposals for revi.

sion. The Central Government have
requested all the State Governments
to keep the amendments also in view
while finalising their proposals. Those

who have already finalised their scheme -

of revision have been requestedto review
the relevant provisions and make approp-
riate amendments,University and College
teachers haye been expressing concern
at the delay in formalising the amend-
fents to the scheme which were accepe
'ed in September 1987. The decisions
0% taken fulfil the demand that tea-
chers have been making during the
4t few months,

_ No. F1-21/87-U 1
GOVERNMENT OF INDIA

inistry of Human Resource
Cvelopment _ -
(Department of Education)

New Delhi,
Dated 22nd July, 1988

To
Education Secretaries of -

All the States/U.T.g
Sut.alect:. l'ievision of pay Scales of teachers in
UnIYerS:ItIES and Colleges ang other measures
i?;nmamtenance of standards jn Higher Educa-

Sir,

l am directed to say that vide this
Department’s letter of even number da-
ted June i7, 1987, the decisions of the
Government of India op the revisions of

pay scales ofteachers in universitiesand

colleges with effect from January 1,
1986 and provision of financialassistance
to the State Governments to adopt and

implement the scheme were communi-
cated to all State ‘Governmnnts and

Union Territories. Subsequently this
Department had, vide Education Secre-
tary’s D. O letter of even number dated
September 7, 1987, addressed to Educa-

tion Secretaries of all the State Govern-

ments, communicated certain modifica—
tions/clarifications relating to some of
the provisions of the Scheme anno-

uiced on June 17, 1987. However in the
letter of September 7, 1987, there was

no mention of the selection Grade for
Lecturers; it was also mentioned that

‘the revision of pay scales of Librarians-

and physical Education Personnel was

under consideration. -

2 The Government have since consider-

ed all these matters. It has been decided
to make the following ammedments to

their scheme appended to this Ministry’s

letter of even number dated Junel7,1987:

Scales of pay . &

. (i) The twoscalesof pay of Readers
‘mentioned in Annexure 1 to the
Scheme are combinedintoasingle
scale of Rs. 3700-125-4950-150-
5700. Consequently all existing
Readers and Selection Grade
Lecturers in Celleges in the




scale of Rs. 1200-1900 will be
placed in the revised scale of
Rs. 3700-5700. The revised Sele~
ction Grade for Lecturers will
also be Rs. 3700-5700,

(ii) The revised pay of the Vice-Cha-
ncelor will be Rs. 7600 (fixed).
This revised pay is applicable to
Central Universities. The State
Governments may, if they so
wish, adopt this pay for State
Universities also But no finan-
cial assistance will be available
from the Central Government

for this purpose.

_ ¢iii) The Scheme of Professor of Emi-
nence is being further examined

and a decision inthisregard will

be communicated in due course..

Career advancement

for advance increments, Exigin
Lecturers with rescarch degreeg,'
will also be eligible for a similg
benefit. |
(v) Conscquently, explanations Gy
and (if) below para % of the
gcheme are also deleted, '

(vi) Sub clause (b) of para 11 of the
gcheme which provides for poge.
essjon of M Phil or Ph.D.degree
to become eligible forplacement
in the Senior Scale is deleted,
‘Participntion in two refresher
courses/summer institutes should
each be of approximately four
weeka duration and other appro-

" priate continuing education pro-
grammcs of comparable quality
as may ba specified by the Uni-

g
e
|

i
H
=
q
i
o
W

versity Grants Ceommission may
also be accepted for this purpose.

(vii) Every Lecturer in the Senior

Recruitment and Qualifications

- (iv) Para 10 of the Scheme together
with its explanation is deleted.

Instead, the following provision
js added. :

<“In order to encourage research

in continution of post-graduate
studies, candidates who, at the
time of recruitment as lecturers
~possess Ph. D.or M. Phil.degree
(herein after called jointly as the
<eresearch degrees’’) will be san-
ctioned three and one advance
increments respectively in the
~scale of Rs 2200-4000 alongwith
‘the benefit of the corresponding
years of service for the purpose

. of promotion. The existing Lec-
turers without research degrees
 apd those similarly situate rec-
~.puited in future will be eligible
for a similar benefit in scrvice
for the purpose of promotion a8

- and when they acquire research
degrees, but will not bge" eligible

gcale will be eligible for promo-<
tion of the post of Readerin the
scale of Rs. 3700-5700 if he/she
has:

(a) completed 8 years of servicein
the senior scale, provided that
the requirement of 8 years will
be relaxed if the total service of
the lecturer is not lessthan 16

years;

(b) obtained a Ph.D.degree, or an

equivalent published work:

(¢) made some mark of the areas of
scholarship and research as evi- 7
denced by self-Assessment, rep-

orts of referees, quality of pub-
lications, contribution to educg”
tional renovation, design of n¢®
courses and curricula etc;

{d) partigipated in two refreshet
courses/summer institutes each .
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k

of approximately 4 weeks’ dura-
tion, on engaged in other appro-

_.-,prjéte continuing education pro-
grammes of comparable quality
as may be specified by the UGC,
after placement in the Senior
Scale; and

(¢) consistently good performance
appraisal reports,

(vii) Promotion to the post of Reader
will be through a process of ge-
lection'by aSelection Committee
to be set up under the Statutes)
Ordinances of the University
concerned or other similar Cop.

“mittees set up by the appointing

authorities in accordance with

the guidelines to be 1a
by the UGC,

(ix) These Lecturers in the Senior
Scale who-do not have Ph.d de-
~gree - or equivalent published
work and who do not meet the

id down

scholarship and research stan--

dards, but. fulfil the other crit—
eria prescribed for promotion to
the post of Reader and have a
good record in ‘teaching andfor
participation in éxtensjon acti-
‘Vities, will be placed in the grade
of Rst 3700-5700 subject to. the
- Tecommendations of the Selec-
tion Committee .for promotion
to the post of Reader They will
be designated as Lecturers in
the Selection Grade. They could
offer themselves for fresh
-assessment after obtaining Ph D
and/or fulfilling other require-

ments for promotion as Readers

and if found suitable, could be

given the designation of Readers

. (%) For placement of Lecturcrs._in
- the Senior Scale and Seclection

The revised scal

~ making an assess

~have to be sanctioned keepin

Grade ag well
to the post ofR
ed number of p
Created by up

as for Promotiop
caders the requir-
ositions would be

grading the posts
held by the incumbent concerned,

(xi) Promotiong made under the

Merit Prmotiop Scheme of the

UGC, or any other similar sche-

mes before the announcement of

the revised scales on 17.6,1987

Will not be ré-opened. However,

in such caseg the benefit of reyi-

sion will be available to teachers

only. from the date of their pro-
motion,

3 For facility of reference, the sc-

B incorpoating all the amendment

and also such changes as are conseuentjal

or incidental to the amendments is atta-
ched to this letter as Appendix.1.

4 The revised pay scales of Librari.
ans ann Physica] Education Personnel are
the same as are approved for teachers,

es will be admissibe only

nsand PhysicalEducation
Personnel who have been sanetioned the

scale of pay of Lecturers, Readers and
Professors under the 1973 revision namely
Rs. 700-1600, Rs, 1200-1900 and Rs, 1500-
2500. The cases of existing Librarians
and physical Educatjon Personnel who
are on scales of pay lower than Rs 700-
1600 will be considered Separately after
ment of their existing
scales of pay, the qualifications and
other relevant factors obtaining in vario-
us States. The revised scales of pay now
approved are not, therefore, admissible

on the basis of deisgnations alone; they

g inview the
the qualific-

hem

tothpseLibraria

existing scales of pry. Since
ations, method of recruitment and criteria
for career advancment are slightly diff-
reent in the case of Librians and Physical
Education Personnel, in  the light of

9




nts of {heirprofession,the rele-

' requireme
a4 eme as far as

vant provisions of the sch :
they relate to these matters arc margin-
ally different from those applicable to
teachers. Therevised pay scales and I.IIO
relevant conditions relating to recruil-
ment, qualifications and carcer ndvnm.:c-
ment approved by the Government for
Librarians and Physical  Education
Personnel are given in Appendix-ll to
this letter. 5

5 All other terms and conditions

for revision of pay scales of Librains and
Physical Education personnel are the

same as indicated in Appendix-l to this
létter. The terms and conditions for

payment of Gentral assistance to the
State Governments for the revision of
pay scales of Librarians and Physical
Education personnel in the Universities
and Colleges will be the same as those
mentioned in this Department’sletter of
even number dated June 17, 1987.

6 Several State Governments have
already issued orders regarding the im-
- plementation of the rivision of pay scales

of teachers. They are requested kindly -

to review the orders already issued by
them in the light of the amendments now
made and incorporate appropriate chan-

ges in the orders issued by them. Such

- amendments may kindly be sent for con-
sideration-in this Department so that
Centraliassistance to the extent admissi-
ble can-be sanctioned. :

-7 The receipt of this-letter m"ay '

kindly be acknowledged.-

s “Yours-faithfully,

» . (C. R..PILLAJ)
Peputy Secretary to the Government of
India. |
TN APPENDI X~ -}

Appendi;l to Ministry of Human Resource
Development  (Department of Education)
~ letter No. F. 1-21/87-U 1 dated july 22
1988 regarding the Scheme of Hevisior;.

of Pay Scales of Teachers in Unive,

and , Colleges, 1986 and other Measur";‘;@%
for Maintenance of Standards ip ngh:f":a%
' T

Education,

Coverage

1 This Scheme applies to teaeh A

T
a5
LEY

0%
-]

tltfey

3
#
&

ers in all Universilies (cxcludingAgri
‘cultural Universities). and CO]lcg“--l‘“;:

(excluding  Agricultural, Medical

Veterinary Science Colleges) admilted
to the privileges of the Univergjyj.,

unless they specifically

Cxercige an
option in writing to remain out

this Scheme as provided in para 1g
hereafter. All teachers appointed afte,

the date from which the scheme pjq

been given effect will be governed by -

the provisions of the scheme,

Explanation : : W

(i) The- Scheme will apbly to
teachers ip
Agriculture, Medicine and Vet-
erinary Sciences in the Central
Universities.

(i) The

Scheme of revision of

the Faculties of

scales of teachers in technical-

institutions
- ‘mneering  Colleges
Institutions  offering
-only in Technical Education)

‘will be communicated
tely.

Date of Effect :

(including Engi-
and other
Ccurs:s -

separa- |

2. .The revised scales of pay will be

effective from January 1, 1986,
Pay Scalca:

3 The revised scales of pay effective

from 1-1-1986 are given in Ann.xure.l. &3

4 The revised scales of pay are if-
clusive of the basic pay, the dearness al=}
lowance, additional dearness allowance, -
“and the interim relief, if any, admissible

to teachers as on 1-1-1986,



5 The revised scale of pay of Tutors
and lf)cumnstmtm‘s is t‘u.r the existing in-
:.“mb-onts of these pusilgmm in the Uniy-
crsities and Collepes tl‘hcrc shall be no
fresh recruitment to this category,

6 The Principals of Colleges may he
placed in the scale of pay of Reader or
professor on the basis of criteria to be
laid down by the State Governments,

7 The revised pay for Vice-Change-
lors indicated in Annexure-l is applica-
cle to Central Universitics. *The State
Governments may, if they so wish adopt
this pay for State Unive sities also. But,
no financial, assistance will be available

from the Central Government for this .

purpose.

§ The Scheme of Professors of
Emenence is being further examined and
a decision in this regard will be com-
mumcated in due course.

Recruitment and Qualifications

9 Recruitment
Lecturers, Readers and- Professors in
Universities and Colleges shall be on

the basis of merit through all-Indiq .

advertisement ane selection, provided
that Lecturers who fulfil the criteria
Prescribed in this scheme will be'eli-

gible for promotion to the posts of
Readers. : :

10 The minimum qualifications
Tequired for appointment to the posts
of Lecturers, Readers and Professors

Will be those prescribed by the UGC -

from time to time. Generally the mini-
Mum qualifications for appointment to
the post of Ledturer in the scaie of
Pay of Rs. 2200-4000 shall be Master’s
degree in the relevant subject with at
least 5507 marks or its equivalent
8rade, and good academic  record.

to the posts of

‘similarly
will be eligible for a similar benefit

1 Only thosge candidates who,
besides fulfilling the minimum academic
Qualifications prescribed for the post
of Lecturer, have qualified in a com-
prehensive Lest, to be specially condu~
cted for the purpose, will be clig'iblc
tor appointment ag Lecturers. The
detailed gcheme for conducting the test
including its design, the agencies to
be employed in the conduct of tests,
content, adminstration, etc., will be
worked out by the UGC, kecping in
view the requirements of the media
of instruction followed by the different
States/Universities/Colleges, and other
relevant considerations.

12 In order to encourage research
in continuation of Post-graduate studjes
who, at the time of their recruitment
as Lecturers, possess Ph. D. or M.Phil.
degree will be sanctioned three and
oune advance increments respectively
in the scale of Rs. 2200-4400 along
with  the benefit of corresponding
years of service for the purpose of
promotion. The existing Lecturers
without research degrees, and those
situate recruited in future

in service for' the purpose of promo-
tion as and when they acquire research
degrees, but will not be eligible for

~advance increments. Existing Lecturers

with research degrees will also be

eligible for a similar benefit.

- Career Advancement

13 .Every Lecturer will be placcd
in a senior scale of Rs. 3000-5000 if

- he/she has.

(a) completed 8 years of service
after regular appointment, with
relaxation as provided in para
12- above ;

11




pnrticipntcd in two rch*cahc]r
course/summer institutes, each
cly 4 weeks’ du-~

of approximat .
ration or engaged in other
appropriate continuing educ~

ation programmes of compara-
ble quality as may be spccl-
fied by the UGC;

(c) consistently satisfactory per=
formance appraisal reports.

()

Explanation
All Lecturers in the existing scale

‘of Rs. 700-1600, who ihave completed 8
years of service on 1-1-1986, will be
placed through a proccss of screening
selection as indicated in para 22below
n the scale of Rs. 3000-5000.The benefit
of service provided in para 12 will be
available for the initial placement also.
14. Bvery Lecturer in the Senior scale
will de eligible for prometion to the post
of Reader in the scale of pay of-Rs.3700-

5700 if he/she has: g :
(a) completed 8 years of service in

. the senior scale, provided that

the requirement of 8 years will

be relaxed if the total service of

the lecturer is not less than 16

years;

obtained a Ph.D. degree, or an
equivlent published work;

(®)

made some mark in theareas of
scholarship and research as evi-
denced by self-assessment, re-
ports of referces, quality of
publications, contribution to
educational renovation, “design
of new conrses and curricula
etc.: , '
participated in two refresher
courses summer institutes each
of approximately 4 weeks, dura-
tion or engaged in other appro-

(c)

(d)

12

priu_tc .. pontjnujng edy

programmes ofcomparablcatiun
lity as may be spg:cjfich:HUq.
uGce, after placement a
Scnior Scale; and In (he

(o) consistently good p
appraisal reports,

15 Piomotion tothe postofp
will be through a process of selegy;
a Selection Committee to be get ap
the Statutes/Ordinances of the

erfﬂrmane

tees sct up by the appointing authorigj,,
in accordance with the guidelines to ¢,

jaip down by the UGC. Posts of Readerg

will be created for this purpose by up-
grading a corresponding number of pogys

of lecturers in the Universities apg

~ colleges.
"'16 Those Lecturers in the Senjor

~ scale who do not have Ph D. degree or

equivalent published work and who do
not meet the scholarship and research
standards of a Reader, but fulfil the
other criteria mentioned in para 14,
and have a good record in teaching
and or participation in extension acti-
vities, will be placed in the grade of

Rs. 3700-5700 subject to the recommen-

dations of the Committee mentioned
in para 15 above.They will be designated
as Lecturer in the Selection Grade.Postin

the selection Grade will bs created for

this purpose by upgrading the posts held

by them. The ecould offer themselves for =

‘a fresh assyssment after obtaining Ph.D

and or fulfilling other requirements for
if found =

suitable, could be given the designatiod

promotion as Reader, and

of Reader.,

“17 Lecturers in the existing Selé- o
ction Grade of Rs. 1200-1900 in the
Colleges will be placed. at the appro.
priate stage in the revised Selection =

Grade of Rs. 3700-5700 in accordance’
with the pay fixation formula und¢

¢

eader .
on by
under 0

: » niVCf. ;_.'\
sity concerned or other similar Compg &
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" this schéme. Existing Lecturers, who
pave completed or will complete, 2
total period of sixteen years of ger—
yice on 1-1-1986 or thereafter wij| be
eligible for promotion to thepost of
Reader or placement in the Selection
Grade in accordance with the provisiong
in paras 14, 15 and 16. They will also
be entitled to the relaxation in the years
of service by 3 years and [ year respe—
ctively if they hold Ph.D. or M Phil. de-
grees as mentioned in para (2,

18 More posts of Professors and
Readers will be created in the Univer-
sitiecs and Colleges to broaden the cha-
nnel of open selection. The UGC would
evolve suitable caiteria for this purpose,
The requirements of qualifications and
experience for posts to be filled up thro-

ugh open seiection will be prescribed

by the UGC from time to time. Univer-
sities will have the freedom, to seek
out brilliant people,independent of thejr
seniority, from within the Universities
and Colleges and provide them oppor-

tunities for joining the teaching pro-

fession at appropriate levels,

19 The existing teachers in Univer-
sities and Colleges where the Merit pro-
motion Scheme formulated bythe UGCin
1983, or any other similar schemes are
in operation will have an option to con-
tinue to be governed by the provisions
of these schemes provided that they exer-
¢ise that option in writing prior to their
P2y fixation under this scheme, They
Will also e entitled to the designations
tnvisaged for various categories of teac-

€IS in those schcmes, but the scales of
Pay will be as follows:

(1) Lecturer" —Rs. 2200-4000

(i) Reader/Lecturer —Rs. 3000-5000
‘ {Selection Grade)

(i) Professor ~Rs. 4500-5700

20 The Promotions made before the
announcement of the revised' scales on
17-6-1987, will not be reopened. How
ever, in such cases, the benefif of revision

will be available to teachers only from
the date of their promotion,

Continuing education and appraisal of
performance

21 Participation of teachers™ at, re-
gular intervals in appropriate continuing
education programmes'is envisaged as an
integral part of the professional develope
ment of teachers. The University Grants-
Commission, the Indira Gandhi Natjonal
Open University, the State Governments

. and other appropriate agencies will be

advised to take steps to introduce pro-
grammes of continuing education for this
purpose through a variety of means.
While there cannot and need not be any
rigid requirement of participation in for-
mal programmes, evidence of commit-
ment to continuing education of any re-
cognised means, as [may be specified by
the UGC will be an essential require
ment for career advancement, Pending
the organisation of such progammes on
quality and scale required for giving
effect to theimplementation of the mes-
asures envisaged in para 13 to 17 of this
scheme, relaxation from the requirement
of participation in such programmes for
specific periods and for specific catego-~
ries of posts, will be granted by the Uni-
versity concerned: in accordance with'
guidelines to be laid down by the UGC.

22" Regular and systematic appr-
aisal of performance of teachers is to-
be an essential element in the manas
gement of education and-this has-been’
taken into account:in:the design' for
the career development of teachers.
The UGC has been: requested to for=
mulate the guidelines for the evaluation

13



consultaion with the rcpreseﬂtativcs’"f}i
of national level assoclations of it
chers : all concerned should gsee |

of performance of teachers, taking
into account the statement contained

in the National- Policy on Education fo

1986. Such a system should become
operational with ecffect from academic
screening mechanism/selection proced-
ures or those prescribed on a provisional
basis by the University/State Gover-
ment concerned will apply to all
placcments!promoticms referred to paras

13 to 17.
Other conditions of se_rvice Probation

23 The period of probation of a
teacher shall not exceed a period of
24 months.
probation should ordinarily be con-
firmed only after hefshe has completed
an appropriate short-term oricntation
. programmes and his/her performance
appraisal reports are satisfactory. The
- UGC has been requested to make arra-

ngements to ensure that faiclities are

. available for organising orientation
programmes to cover all lecturers appo-
inted in and after 1988-89.

Superannuation and re-employment

- 24 The age of superannuation for
teachers should be 60 years and there-
after no extension in service should
be given. However, it will be open
to a University: or College to re-
employ a superannuated teacher accor-
ding to the existing guidelines framed
by the UGC, upto the age of 65 years.

Grievance Redressal Mechanism :

25 Appropriate mechanism for the
redressal of techers’ grievances will
be established in all Universities and
Colleges in respect of which guidelines
will be issued separately,

Code of Professional Ethics :
26 The UGC will prepare a Code

of Professional Ethis for teachers in

14

A Lecturer appointed on -

the obscrvance of the Code.

Pay fixation formula :

27 The pay of teachers i the
revised scale on 1-1-1986 will be fixed'”u
in accordance with the formula ;o

commended by the Fourth Pay Cop.
mission while revising pay scales gf
the Central Government employeeg
The details of the pay fixation for.
mula are given in Annexure-IL
Dearness Allowaince and other benefits;
28 (a) The revised scale of pay
on 1-1-1986 1s inciusive of
the dearness pzy and dear-

ness aliowance admissible og

thast dzte. Any dearnéss
allowance that might bescome
~due after that date wiil

have to be
the agencies which are mee-

ting the maintenance cxps-

nditure of the concerned.
- Universities and Colleges.
(b) Teachers in the Central Uni-
| versities and institutions fin-
anced by the Central Gov-
ernment are sjanctioned
dearness allowance at the
rate applicable to Central
Government employees dra-

wing corresponding  pay. -
They are also sanctioned

other benefits like House_'__'f‘_-f
Rent allowance, House Bui-

lding’ Advance, medical fa-
cilities, pension and other
retirement  benefits, leave
travel concession, group o=
_surance, etc. on the pattetl

(...Contd Page'ZS}-
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R
M




Education for the 21st Century

Document of the World Conference

(Contd. from the last issue)

This means to "educate them against
all racist theories.

In general:
If education is to meet the great chal-
lenges of the 2Ist century it must rea-

lise a high-quality scientific instruction
at all educational levels.

This requires the learning of all basic

knowledge. This includes the language

asa basis for all school knowledge,
mathematics as a means common for all
scientific disciplines, technology as a key
element of scientific articulation which,
on its part, makes changes in science
and production and their interrelation-
ship possible, and ali disciplines that in-
clude the acquisition of biological,social,

cultural, historical, geographical and
economic aspects,

11.3, Educaticnal strutures, teaching
methods and teaching aids

The objectives and content of educa-
tion must be seen in connection with the
questions dealing with methods, struc-
tures and means necessary for the im-
Plementation ‘of programmes and the
functioning of the education system,

11.3.1, S}r_ucmre

The organisation and the functioning
of the different stages of the education
S¥stem must meet 2 number of criteria,
which we would like to cite here. The
Structure depends mainly on the target
§et for each stage respectively.

.Ail CXperts are unanimous that the
time of infancy plays an important role

in the development of personality and
the laying of the foundations for the
future acquirement of knowledge.

The organisation of pre-school education,
which is the kindergarten, is of great
significance for all children between the
age of two and six or seven years,

It must be organised and structured in
such a way that the child can get used
to the collective life taking into conside-
ration educational aspects, especially
bringing them up to live in a community,
developing their psycho-motor activity
and the dividing up of time and space,
the awakening of logical. esth=tical and
other-abiiities Here above all, possible
not yet recognized handicaps (of motor,
visual or auditive kind) ought to be noti-
ced and treated at an early age. So it
shouldn’t be simply a place where the

children are kept but an educational in—
stitution.

The duration, organisation and funec-
tioning of primary school ought to gua-
rantee ihe acquisition of elementary ba-
sic skills such as how to read, write, to
express in oral and written communica-
tion 2nd to speak and their improvement,

which is nscessary for understanding

the surrounding and for developing crea-
tivity, as well as scientific, logical and
experimental methods of work, mathe-
ma.i.s and all  biological and cultural
knowledge (natural sciences, geography
history, art, techanology etc.). Physical
education and sports should play a cert-
ain role in this. Often, this stage of

education decides upon success or fail-
ure.

13



Secondary school which must be open to
all boys and girls, ought to prcpit‘r‘c the
young people for vocational training or
higher education, It must nol be an end
in itself. Here the adolescent should
have access to all fields of [earning and
the possibility to acquirc conlt mporaty
knowledge, form his body and soul, be
creative and learn certain basic techno-
logies and communication.

Yocational training should be provided
for those young pcople who do naot
continue education after their sccondary
schooling. It ought to cnable young
people to be in command of the basic
technologies and apply them in the pro-
duction process. It should not discrimi-
nate against other groups, particularly
not against young girls. It must be
organised in such a way that access to
occupations at various levels and to
higher education is possible. [t must
enable all young people at all levels
to understand, master and advance the
development of technology, and estimate
its impact on man and society. Vocatio-
nal training cannot confine itself to
train simple workers but must be an
element of the constant further frain-
ing of citizens, men and women.

Higher education that deals with zll
aspects of the modern world, must, with-
out any kind,of discrimination, be open
to everybody who will be able to gradu-
ate, i.e. all those who have successfully
finished their secondary or college edu-
cation. '

The task of higher educaition is to
train the highly-educated cadres needed
in society. It should be a place of gene-
ral as well asspecialised education, and a
place of research which is necessary for
the development of society. Its links
with the working world ought to be-
come stronger.

i6

il :_s*.!:‘

Students, adult men and wop.,

uld be able to participate jn the » thy |

study  programmes v
Zn.i
r;q;c
man a;{‘:rﬁﬁn

ration of
educationa) measurcs, enjoy Acad.
freedoms, participate in ’

and have real contact oppertunjije .
5

thin and outside the borders,

11 3.2 Methods

Today there are different curreny, "
the national and internations po’;dag{;_
gical movement, It is not up tg g,
Conference to side  for this ’
method, This is the responsibility o
the teacher and the teaching stuff

But it is our task to emphasize thy

Or that -

all methods which encourage the childrey -

to think about matters, todirectly pzrii-
cipate in school life and which, a5 2
consequence, consider them as agents of
their own education process, contribute

to the development of the personality -

and to the success of education.

FISE, with the help of the pedagogical
sapplement of its quarterly journal,
wants to impart new experiences of tbe
different pedagogical movements on 2
regular basis,

In this connection, the Conference
must stress that, even if the aims and
programmes at national levels are finza-
lised after long discussions with all par
ties concerned (public authorities, trade
unions of teachers and workers, youil
movements, parents’ associations, P&
dagogical movements), their implemen”
tation requires great freedom on B¢
part of teachers regarding the right

planning of the curricula and the sel¢®

tion of teaching aids and metheds.

In this respect, it must be emPhaSized

age s

what immense significance the advant
of the principle of academic fre
has for teachers, a principle that
more important as the concept about {58

ed oms
is the




y of teaching staff and teachers

ptralit 3
= becomes intolerable.

thcm“’]"’es

f .3.3. Means

Teachers and the teaching staff know
from experience that the structures, the
content and the methods per se are of
po value if the teachers and the educa-
ijonal institution are not given the me-
ans to fulfill the tasks they are assigned

to.

But in many a country the most es-
sential means or teaching aids arc lack-
ing, like suitable school  buildings,
pooks, exercise books, pens, not to
speak of other modern didactic and tca-
ching aids which all pupils should be
equipped with, as there are micro-com-
puters, casscite-players, videco-cassct-
tes, means of reproduction cle,

Quite frequently it can be noticed that
certain governments consider the edu-
cation expenditures as unproductive
spendings which can be reduced in order
to meet the economic difficulties.

While here stressing the direct res-
ponsibility of certain governments, it is
also necessmy to muke absolutely clesr
the great responsibility of certain fina-
ncial establishments such as the IMF and
the World Bank, which demand financial
cuts in education in order to give the
indebled states new credits.

This lends to the questioning of the
eXisting educational structures, the re-
fusal to open up new classes, other ob-
Stacles to the development of school
¢ducation, especially at the secondary

and higher levels, the increase in class

S1z¢, the reduction of the average train-
g of many young people due to the
Testricted access to school, the cutbacks
uf allowances, the reduction of pedago-
gical and didactic means and even the

complete lack of these means, the priva-

tisation of education ard the related
creation of an educational elite. This
almost always ceincides with a reduction

in the number of teachers and a decline

in their quality, salary cutbacks and 2
ecline in social provisions.

This cannot be accepted because in
this way today’s and even less tomorow’s
requirements cannot be met. The states
pursuing such a policy are driven into a
process of aecelerated underdevelopment
in the intellectual and, in the long run,
the economic field.

FISE underlines that the tasks of edu-
cation at all its stages arc an investment
for the future, investment for the peeple
because it makes their individual oman-
cipation and collective promotion possi-
ble as well as the development of human
resources in favour of economic, cultural
and social progress.

In this connection, it must be empha-
sized that education must be financed by
the state, that it must be ree for all and
it musta’t be related to uny denemina-
tions. Means for a high-quality generaj
education and professional training of
the masses n.ust be provided as well as
the means for a high-quality, scientific—
technological instruction,

Furthermore, taking into considera-

‘tion the influence of the social milieu oj

the children, inequalities and their con-
sequences, the school in order to be de-
mocratic, should deal with the unequal
chances end needs of the children in a
complex way. 1t shall give more to the
ones who need material, pedagogical
and psychological assistance for their
success. In this way, it shall be tried to
even out the. disadvantages caused by
social couditicuns.

7



The educational establishment must
possess the political, cconomit? and
structural means for a democratic run-
ning. This requires the involvement .of
all those working at the school in 118
runniﬁg but also the creation ol appro-

priatestructural unitswhichought tohave

real and legally recognised authority.

11.3.4.Status and training of teachers

The recruitment,initial and further tr-
zining of the teachers at a high level of
qualification must be scen as essential

prerequisites for an educational suc—

ess. At all levels, this requires tea-
chers with a completed higher education
in pedagogics, above all, but not ex-
clusively, whose number must be enough
to cover the pedagogical needs and who
must be given the opportunity for -con-
stant and regular further training during
their professional life. Special attention
must be devoted to the young teachers

who must receive special support in the -
pedagogical field, ineluding a contem-.

porary reduction of their working hours
without any reduction in salary.

As the ILOJUNESCO Recommenda-
tion of 1966 emphasizes, which is rarely
applied, the regulatien of working hours
for teachers must take into considera-

tion their real strain in lessons and also -

the necessity of preparations ' for the
lessons regarding their content as
well as the critical incorporation of
knowledge-

Finally, the teacher as an employee
is entitled to a salary which corresponds
with his qualification, which is to be in-
creased regularly depending on the
growing costs of living and the further
professional qualification. '

* The other staff who participate in the
education process and who are ne tea-

chers, must be scen as an indisPﬁDSabie
personal regarding their employmep
thoir training, salary and working ¢qp!
ditions and must cnjoy the same Teputy.
{1on.

All members of the teaching stagpy
must be granted the same social, prq.
fessional and trade union possibilitieg
recognized in international  Convep.
tions like all other working people.

In view of the social role of the tea-
chers and other members of teaching
staff and their importance for the educ—
ation of young people they have an im-
mense responsibility which must be reco-
gnised by the national and intsrnational
community.

1l. The teachers’ trade union movement. in
view of these challenges

The great questions of our time require
direct statements by all teachers’ trade
union organisations.

111, What position must be taken in view
of these challenges? “

HI..11.  School and Society

Education is an instrument of collec-
tive promotien and an investment in the
economic, social and cultural develop-
ment of society.

Today, we see that man} countries do
research work and submit proposals for
resolving these questions. But these res:
earches and the proposals for a solution
are not identical especially due to the
difference in the goals set by the
societies.

For instance, is there the same respo-
nse to the introduction of new technolo-
gies under the aspect of making profits,
or under the aspect of being in the ST~
vice of the people in order to reduce



h;?a"y manual work, and produce better
or in another way? |
Does one answer in the same way to
ti1c challenges resulting from the threat
of war if talking about peace and djsar.
mament is seen as a subver§ive act or ag
a precondition for the survival of huma-
pity, for development and freedom?
Similar questions could be posed to

the other challenges as well and would
lead to the same prob_lems.

School mustn’t be seen as an clement,
outside society. If thisis the case, can
the teachers’ trade union movement leave

aside this society in their activities? Of
course, not.

Ill. 1.2.School-field of class struggle

Proceeding from this general remark we
can say that the school in many countries,
particularly in the capitalist and deve=
loping countries, is a field of class stru-
ggle within the framework of the ideolo-
gical argument in these countries. The
role of the IMF and the World Bank for
instance shows that it is also a field of
class struggle at international level.

If we see this as a -still ‘long-existing
fact we must here talk about the impo-
sibility of social neutrality in society.

- Neither the school itself nor the pro-
posals submitted for it are neutral,” The
trade union association, too, cannot re-
main neutral in accomplishing its mission

of defending the interests of teachers

and young people, the interests of the
nations. :

Inits analyses, it must take a stand

towards society and the social forces
being active in it.

I11.1.3 The School concerns all

We proceed from *the fact that educa-

tion is not ouly the responsipility.of the

school. Although it

role in it, the famil
diverse social,

plays an outstanding

Y, the media and the
| cultural
realities, which shape socj

also of great importance,

The teachers’ trade union movement
mustn’t stand aloof of this common mo-
vement. Although it plays an important
role in school, it is not alone in society,
For the sake of effectiveness, it is inter-
ested in approaching others, in erder to

and economic
al groups, are

‘deeperi its analysis and submit proposals

to meet the economic, social and cultural
needs of the countries. In thig sense, we

- Speak of a school which concerns all.

111.1.4, Trade union movement and
social mavement

A balance of force must be created.
Teachers while exercising their profes-
sion also receive salaries like all other

being manually or mentally active. In
their life as citizens, men and women, as

- workers they are faced with general pro-
‘blems of living conditions as well as

special ones connected with their pro-
fession. The teachers’ trade union mov-
ement mustn’t neglect this fact. To be
successful in the school itself and con-

-sequently in society, it must mobilise

forces which surpass their own ones.

Since the interests of the teaching staff
coincide with the interests of other wor-
kers the teachers’ trade union movement
must approach the trade union inovcment
in gengral. It concerns a trade union mo-
vement that is integrated into the stru-
ggle of the dynamic fbrces‘xg‘)f society.

111.2, The work of the teachers' :ra:ngq, .

union movement

~ These important principles of thé¢ mo-
dern trade union movement are recog-

nised by ever more teachers’ organisa-

tions today.
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Spmc of them have worked on this
ba§1s since their foundation and continue
’_tlus way- Others realise only now that
implementing these principles is n guar-
antee for their effective and sl.raighi for-
ward struggles.

The current and future problems the
trade union organisations are and will be
faced with, lead to an intensified appli-
cation of these principles.

In almost all countries, the trade union
movement gives itself up to these great

quecstions of our time, thus tyr
an advancing force which Cannot he '
lected. Their proposals will citherﬂegh
discussed, accepted and impicmenlcdbg
rejected and combatted by the Rf}"}g:,‘r
ments, These situations inr-:vifam? ie:;
to action, often to struggles,

ﬂing iﬁm

In view of their class character, toqe
legitimate struggles are of a high qm;;w
which, ever more frequently, ars Tpp
orted by public opinion, parents, young
people and other workers and achieys
successes which cannot be denied,

P ol |
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G.0. (Rt) No. 1275/89/H. Edn. (.lntcd
13-7-89 from the Joint Sccrct:lr'y, Higher
gducation (F) Department, Trivandrum,
addressed to the Director of Collegiate
Education, Trivandrum.

Collegiate- Education Department-
Establishment-Leave without Allowances
availed College Teachers-Rcckoning for

pon-cadre promotion-clarificationsg
issued. '

Read:- 1. * G.O. (MS) 47/88/H Eda.
dated 2-2-1986.

2. Lr. No. Acad. ii-5/500)87
dated 24-11-88 from the

Registrar,Mahatma Gandhi

- University, Kottayam.

3. Lr. No. Estt. DI-8804/89
Coll. Edn. dated 23-2-89 of
~ the Director of Collegiate
Education, Trivandrum.

ORDER

As per Government Order  first read .

above, Government have ordered that
the period of leave without allowances

T

e sty e e

e

availed by the College teachers for advan-

ced studics before the introduction of
F.L.P., (ie.where thcleave for the purpose
commenced before 1-4-1975) will be re-
ckoned as service qualifying for non-
cadre promotijon, The Repistrar,
Mahatma Gandhij University, Kottayam
has requested Government to clarify the
maximum period of Leave without Allo-
wance taken for higher studies before the
introduction of F.I.P., that can be con-
sidered for calculating the qualifying
Stj'vice for non-cadre promotion.

Government are pleased to clarify
that a maximum period of 4 (four) years’
Leave without Allowance avajled by
College "teachers (Private and \Govern-
ment) for the purpose of advanced
studies prior to the introduction of F.L.P.
(i.e. leave for the purpose commences
prior to 1-4-75) will be reckoned as

service, qualifying for non cadre pro-
motions. :

{By Order of the Governor)
O. Mohammed Meeran,

Joint Secretary.

T Oatatad moanad a1’

G 0. (MS) No. 32/89/RDD dated
2471989 from the Rural Development,
(EB) Department, Trivandrum

Bural Development Department-Esta-
hshment—Non-Official members to the

luck'Devclopment Committee-Speeial

Casual leave to the officials of Private
College sanctioned orders issued

Read: 1) G.O. (MS) No. 3/89/RDD
dated 4-1-1989

2) Letter No.Estt.DI-21613/89
Coll-Edn. dated 12-5-789
from the Director, Collegi-
ate Bducation, Trivandrum

2l



ORDER

In the Government order rcad as 18t

paper above sanction was accorded for

granting special )
days a year to the officials of Quasi

‘Government institutions and Private
Schools who are nominated as non-
official memibers of Development

Committee on working days.

The officials of Private Cot]eges who
have been nominated as non officiak
members to the Block Development

Committees have requested to extend
the above benefit to them also and the

Director qf Collegiate Education has

leave not cxseaping 10

_________________.___.—'-———-————

recommended their request.

Government hava examined the matier'

.
L el

£
e il

in detail and are pleased tosanction spe.. |

ial casual leave not exceeding 10 dayg

year to the officials of Private Collegeg
also who are nominated as non-officiaj |

members of the Block Development
Committee for attending Block Develop.
ment Committces on working days,

| (By Order of the Governor)

Sdf-7

S. Rajasekharan Nair, :
Under Secretary.

alenromy emoel @ evatwt 15
Qi@ ato QIO

G 0. (MS) No. 178/89/ H Edn. dt.
7-9-1989 from the Secretary to Govern-

ment, Higher Education (D) Department,

Government Secretariate, Trivandrum,

Private Coltege Staff-Leave without
Allowances for taking up employment
abroad or within the country-Maximunz
period raised-orders issued-

Read:- 1. G. 0. (MS)137/85/H Edn,
" dated 14-6-85 .

2 G 0. (P) No. 57987}
IFin _dlated 1-7-87 ¥

- ORDER

" Ag per the G. O.°read as I st paper
above the private college stalf were
permitted to avail of leave without
- allowances for .taking up employment

‘abroad or within the country for &

- of le
Government employ

maximum period of 10 years. Government
have since raised the maximum petiod

ave without allowances granted to
ees -for the aboye

purpose to 15 years, as per the G. 0.
read as second paper above. Represent-
ations have been Treceived from the
private college cmployees requesting to

extend this benefit to the private college

staff also.

2. Government have examined the

the maximum period of leave without

allowances that may be sanctioned te
the private college staff for the purpose. |

of employment abroad or within the
country during his entire service,

15 years, subject to
stipulated in the G. Os Ist and

above.

T. K. Alex
Joint Secretary to Govt..

 matter in detail and are pleased to raise -

x

= |

to
the conditions
2nd read




| g9; Commutation of Pension
11;-?* *

0. MS.-No. 186/89/H. Bdn. dated

653%9.1‘1‘0111 the Higher education (D)

7'9';;11,;“t Government Secretariate,
epi i
?ri\;nndrll_m. ‘

private College F.niploy-'ccs opted to
chapter-111 (60) of the Pension Stiklll[.(:h-
l{;,yment of Commuted Value ol pL‘l"lSlOI]
(0 those 'who have been sanctioned
Anticipatory Pension-Sanctioned-Orders
issned.

Read:=1. G. O Rt. 1205/85/H. Edn.
dated 12-4-1985.

2. G. O. Ms. 83/85/H. Edn.
dated 22-4-1985.

3. Letter No. PRI/GI/6-26

D/88-89/37 dt. 7-6-1988.

from the Accountant
General (A & E), Kerala,
~Trivandrum. '

4. Letter No. Pen. I1i/1933/
89/Coll. Edn. dt. 24-2-89
from the ‘Director of
Collegiate Education.

gl !

ORDER

In the G. O. read as Ist paper above,
sanction was accorded to pay an antici-
patory pension not exceeding 759, of
pension to the Chapter TI[ /(60) opted
private college staff pending settlement
of accounts and final payment of fuil
pension. In the G, O. read as 2nd paper
above the Chapter. 11T opted private
college employees were allowed. com-
mutation of pension. In the letter read
as 3rd paper above the Accountant
(A&E) has requested to clarify whether
commuted value of Pension based on the
anticipatory pension sanctioned can be

- authorised to them.

Government have examined the
matter in detail and are pleased to order
that commuted Value of Pension based
on the anticipatory pension sanctioned
to the chapter-IIT (60) opted private

college employees will be authorised to
them. :

By Order of the Governos

T. K. Alex
Joint Secretary to Govt.

.6-10.89: ‘Sut'stitute _S.nlaro for F.' l-.‘.P.

Office of the Director of .Collegiate

Edu., Trivandrum, dt. 6-10-89 No. Plg-1
Czrcular}89.' ' :

rd

CIRCULAR No, 1

= Sub:- Faculty Improvement Pro-

Uaim; :
lalmlﬂg Substituted salary from U. G. C
r?gardinge ) .

Mme-Appointment of substitutes and

The Prineipals of all colleges are
requested to observe the following

directions regarding appointment of
substitutes in F, I. P, vacancies:

‘1. A substitute has to be po'sted

for the entire period of deputation.

Advance action may be taken to ensure

this wherever necessary proposals with-

out appointment of substitute will be
rejected, '



gubstitute should not be

2. Thoe
lable reasons.

changed except for unavoi
should be (resher.

3. The substitufo
manngements

In the case of corporale
and Govt., substitute by transfer from
another college is pcrmillcd. but salary
claim to U. G. C. should be limited to

that eligible fora fresher.

arrangement by
juniormost in the
acceptable to
sorted to

4. Substitute
shifting the lien of the
same department is not
U. G. C. and need not be re

o5 d

aoemoulancelss’ msan anwlecwolw snsdmy |
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hereafter.

5, Substitute salary  clajmg
respect of $C/ST direct on wards, CIE
and all fellowships under the head vypp;
should be sent to the ‘under Secfet;rp:"'
Uty., Grants Commission  Office ;?. :
[feroze Shah Road 1 Floor, New Dej; 344

Sdf-
Special Offijcer,
UGC,,

for Dircctor of Collegiate Bgy
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m Prge 14
(Cogtd fro of s;'gmilaz benefits available
' to corresponding categories
of Central Government em-
ployees. The State Govern-
ments may consider providing
comparable benefits in the
light of the statcment made
in the National Policy on
Education 1986.
SCALES OF PAY OF TEACHERS

Anomallgs :

29 Anomalies, if any, in the im-
plementation f the scheme may be
brought to the notice of the Depart-
ment of Education in the Ministry of
Human Resource Development

e for
clarification.

' ANNEXURE-I
IN UNIVERSITIES AND COLLEGES

sl. No. Designation Existing Scales Revised Scales
of Pay -of Pay
" 1. - Lecturers 700-1600 2200-75-2860-100-4000
Lecturers Not 3000-100-3500-125-5000
(Senior Scale) Existing
3 Lecturers J1200-1900 3700-125-4950-150-5700
(Seletion Grade) ' :

4, . Reader | 1200-1900° 3700-125-4950-150-5700

3. Professor 1500-2500 4500-150-5700-200-7300

6. Principals of i) 1200-1900 i) 3700-125-4950-150-5700

Colleges i1)- 1500-2500 ii) 4500-150-5700-200-7300

7. Vice Chancellors - 3000 (fixed) 7600 (fixed)

§.  Tutors/Demonstratros 500-900 1740-60-2700-EB-75-3000

(Existing incumbents only)
, ANNEXURE-I1 i) An amount representing 209}, of
: i ay in the existing scale
| Formula for fixation of pay in the AEALL b AR o The ‘iriing
| fevised scales _ e ————
: 1 cer- in the revisedacales sioulo 1i) After the existing emoluments
be fixed under this scheme afly aLEF— have been so increased, the pay
.- (2) every teacher has had an oppor- shall be fixed in therevisedscale
tunity to decide whether he/she’ at the stage mext above the
will opt for the earlier scheme amount thus computed.Provided
~ (para 18-19); and that:

(®) the University or College cou- (a) if the minimum of the revised
cerned has  made necessary ‘scale is more than the amount so
changes in theirstatutes,ordina- arrived at,the pay shall be fixed
nce, rules, regulations, ete. to at the minimum of the revised
incorporate theprovisions of this scale 2 ‘

D) scheme. (b) if the amount so arrived at is

The pay ofteachers in Universiti-

®d scales ofgpavin the following manner:

* and Colleges may be fixed in the revir.

more than the maximum of the
revised scale, the pay shall be

23



fixed at the maximum of that
scale.

Explanation
i) The “‘existing emoluments’ of a

teacher on 1-1-1986 shall

(2)
(b)

(c)
i) For

include:
basic pay

dearness pay, additional dear-
ness allowance and ad-hoe
dearness allowance, if any ;
Intérim relief, if any:

the purpose of adding 209,

to the exnung emoluments,

(3)

(b)

(©)

Note :

the
1973

the basic pay shall be
pay on 1-1.1986 in the
UGC Scales.

when a portion of the total
emoluments has been merged
with the 1973 UGC scales prior
to the 1-1-1986, the basic pay
may be reckoned notionally in
the 1973 UGC Scales for the
purpose of fixation of pay;
and

Where  the 1973 UGC scales
have not beem implemented,
the actual basic pay, provided

that the basic pay- in this
case does not exceed the

notionally asrived at basic pay
if 1973 UGC - scales. had been

given.

"Where in the fixation of pay

under clause (ii) the pay ofa
teacher drawing pay at more
than five consecutive stages
in an existing scale gets bun-
ched, that is to say, gets
fixed in the revised scale at

the same stage, the pay in
the revised scale of such of
the teachers who are drawing

pay beyond the first five con-
secutive stages in the existing

scale shall be stepped up to
the stage were such bunching

occurs, as under by the grant

| of increment(s) in the revised

iE >

scale in the following ma

namelyi- .
(n) for teachers drawing pay B

the 6th up to the joty, i
in the oxisting scale-by 4
increment,

(b) for tcachers drawing pay f;
te 11th up to the i5th s[om
in the existing scale, iftha;re

Sre

is bunching beyond the 10ty
stage-by two increments

(¢) for teachers drawing Pay frop

the 16th up to 20th stage in

the existing scale; if there j

bunching beyond the 15 th
stage-by three increments,

If by stepping up of the pay g

above, the pay of a teacher gets fixeg

at a stage in the revised scale which

is higher than the stage in the reyj.
sed scale- at which the pay ofa tea-
cher who was drawing pay at the next

higher stage or stages in the same
existing scale is fixed, the pay of the
latter shall also be stepped up only
to the extent by which it falls short
of that of the former.

3 The next increment of a teacher

whose pay - has' been fixed in the
revised scale in accordance with Rule I
shall be granted on the date he would

have drawn his increment, had he con-
tinued in the existing scale:

-Provided that in cases where the pay
of a teacher is stepped up in items of

the Note under Rule (I, the next incre-
ment shall be granted on the comple-

tion of qualifying service of 12 months
from the date of stepping up of the
pay in the revised scale.Provided further
that in the case of persons who had

been drawing maximum of the existing
scale for more than a year as on 1-1-19

the next increment in the revised scal®
shall be allowed on 1-1-1986.

Dner,.

One

[¥or Hlustrations refer KPCT July 1987
Editor]
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