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GOVERNMENT OF KERALA

Abstract

.C. Scheme-Implementation For Teachers In Universities, Affiliated Colleges
._-_.}chers in Law Colleges And Engineering Colleges And Kerala Agricultural Uni:
;sity And Qualified Teachers In Physical Education And Qualified Librarians
“rders Issued

| HIGHER EDUCATION (B) DEPARTMENT

IJ?G,{). Ms. No. 66/90/H. Edn. Dated, Thiruvananthapurarn, 13tk Marck, 1575

e e = S

e

e e S e SAms g,

e

Read:—Letter No. Fl-21/87—Ul dated 22-7-1988 from Government of India,
: Ministry of Human Resources and Development (Department of
Education).

R R——

ORDER

©  Government are pleased to order that the University Grants Commission
“heme including revision of Scale of Pay will be implemented for teachers in
Jniversities including: Kerala Agricultural University, affiliated Colleges, Law
Zolieges, Engincering Colleges and qualified Librarians and qualified Physical
tducation Teachers with effect from 1-1-1986.

e

; 2. The University Grants Commission Scale of Pay will be extended 10
ither - College teachers who- have completed 10 years service.

3. The retirement age will continue as at present.

r 4. Detailed orders in this matter will be issued separately.

i
:
!
i
]

By order of the Governor,

0. MOHAMMED MEERAN,

" Joint Secretary to Governmenl

B 4

-

S,




GOVERNMENT OF KERALA

Abstract

s

cheme-Extension Of Benefits For Teachers In Aff

s i
i U-G'C The iated Colleges Not Covered By

Scheme-Further Orders Tssuad
| 3 HIGHER EDUCATION (B) DEPARTMENT

i 6.0 Ms. No. 76/90/H. Edn. Dated, T.‘u’ruvan(mrhapuram, 23rd March, 1990,

;g;at;- G.0. Ms. 66/90/H. Edn. dated 13-03-1990,
ORDER
[n the G.O. read above, Government have issued orders implementing U.G.C.

.'ccheme including revision of scales of pay to teachers in affiliated Colleges
.d U.G.C. Sale of Pay to the other category of teachers not covered by the Scheme.

ke U G.C. Scheme:

' uder the U.G.C. Scher_ne and 489 as not coming under the Schems:

 of Pay and those who have more than 8 years of Service will be eligible f¢

 tvisaged in the U.G.C. Scheme.

(P as indicated below: _ _ | :
(a) 259 of the vacancies will be filled up by direct recruitment.

“erted to apove. |
(c) All the above vacancies will be assessed on the basis of departments.

b

_i&ken together,

4 The following rotation will be follawed in filling up the above vacancies:

0

. MCunder the category ol 48%.

% ' : 0l y by direct recruirtment,

: (b) The second vacancy will be filled up ’} a1 .

- () The third and fourthjvacancies will be filled up from

¥ i . . 20
teachers coming under the category of 48%

(d) The above rotation will be repeated. -

V‘—'«’?— S e

—

Vi 3. While asseésing the number of vacancies, the total number of department- |
. ’] - ; y « ay (¥ - 2] -
% Vacancies occurring in all Colleges under a Corporate Management will be

. (a) The first vacancy will be filled up from among the College teachers

among the College,

| 2. Government are now pleased to issue the following orders extending
- pepefits to those College teachers at pre-degree level who are not covered by

(i) The College teachers in service wi'll be bifurcated as 529, as coming

(ii) In respect of the second category coming under 48%. those College =
tzachers who have completed 8 years of service will bz given the U.G-C. Scale

increments in the U.G.C. Scale of Pay. Those who are eligible to be considersa =
for higher posts in accordance with their service will be getting the benefits

(iii) The vacancies occuring in future in the U.G.C. Pool will be filled =

(b) 75% of the vacancies will be filled up from those who come under 489 i

{
'



5. Those who will be appointed in vacancics relating to pre-depree
after th™ issue of this order will be eligible Lo “'k“‘ clasges f'u'r pre-degree
only in ~ 1re and they will not be elipible for taking “I""“*_’_“ degree
L Their qualifications, method of appointment and service conditions
by Government.

6. The above benefits will be available only to thoe who are
on a regular basis against permanent vacancics '

tln@%cz y
cuurszf.‘;
COtrgey T
will he dct;idgd

”pr}inlg;; v

7. Government will take mnccessary steps to  reorganise Sccnnr}ury and b

¥ . A . . ; i ' a ‘ H v 1 ey v ] L. s .E!.
Collegiate Education in accordance with the National Fducation Policy. 3
By order of 1he Governor, :

%

T. N. JAYACHANDRAN,

Commissioner and Secretary to Governmen;

GOVERNMENT OF KERALA

i e P

o S

Abstract

17

i F"\'
- : y
71 . Universities and Colleges—Scheme of Revision of Pay Scales of Teachers in Universities and
f; Colleges including Engineering Colleges in Kerala and other measures for maintenance of #
1 - standards in Higher Education on the basis of the recommendations of the University 4
: Grants Commission and the All India Council for Technical Education and Orders of é
B Government of India—Orders jssued. 3

e &k L]
[ |

ir HIGHER EDUCATION (B) DEPARTMENT
X 6.0, (P) No. 79/90/H.Edn,

Dated, Thiruvananthapuram, 27th March, 1990.

- ' ; Read—1. Le_“f“' No. Fl“21f37]UI dated 22-7-1988 from Government of India,
Ly Ministry of Human Resource Development (Department of Education).

2, Lejttf::r No. F-6-1/88-T.5 dateq 28-2-1989 from Government of India,
Ministry of Human Resource Development Department of Education).

3. G.O. (MS) 66/90/Higher Education dat A

, o ated 13-3-1990.
{ | 4. G-O- (MS) T6/90/H Edn. dated 23.3.199 @ 0
! ORDER

In recognition of the importance of Univers; .
e . 3 er&]ly und (]llc e ‘d at m -
; ' s ol Co Education
developing the nation’s human and materjg resources, Government g“ Jueatiol o

Committee for reviewing e 8latug i

the Mehrotra q ; s of higher educati i 5

[ \ " 3 . \ E 10 tr}'

- The Committee Suggcsuum;?x]l-;(r})m omires for improving the : _II;' e CO}:]'H her
“education in the countr;}l’w U“stifte;(gmncnded revision of pay scalgza :‘ty ° lgm’d

: r . { > e &

University teachers. o decepted thc; ;i:?llel;fe and

B c i

\ Commissiun

S =



T —— =

" commended it for impleman ..
;‘cl?: Government o}n;xl:(]j?mflm““on. ¢ is k ;

. ndia decjqe : ° Known as the U.G.C,
scales of pay with effect l‘mmd]:(i llu Mplement the scheme inclu'difgihic?'gﬁ:’)nggt“
ance to the State Govery . anuary 1986 and have . sred fi . :
¢ o it “01 Nment for adopting (he re d h e also offered financi ., ssist—
terms and conditions:— C revised ‘scheme under the following

The Schem

(1) The Centryl Gover i
{0 the extens nment wij provide assistance t th
ent of 809, of the ¢ to the State Govrnment

effect to the revision of ﬂculcsu:;l;)t‘:';ma] ¢xpenditure involved in giving

(ii) The Ccl_ltra.l assistance (o the cxX
the period from 1-1-1986 1o 31-3

i11) The State . . :
(i) fiin their?:::emmcm will mect the remaining 20%, of the expenditure
there of t thﬂ[rles.ourc.(eff and will not pass on the liability or any portion
¢ Universities or the managements of Private Colleges.

(iv) 'tnTe ‘State GOfornmﬂn-t will take over the entire responsibility for main-
atning the revised scales of pay with effect from 1-4-1990.

tent indicated above will be available for
-1990.

(v) T]flc assistance from Govcrnment of India will be restricted to the revision
Of pay scales of the posts which were in existence as on 1-1-1986,

2. In the letter read as second paper, Government of India have decided to
implement, on similar terms and conditions as mentioned above, the scheme of
revision of pay scales of teachers and other related measures pertaining to Engineering
Colleges on the basis of the Tecommendations of the All India Council for Technical -

Education. ‘
N

3. Governmecnt of Kerala, after examining the said U.G.C. Scheme as approved .
by the Government of India in the letter read as first paper above have ordered in the
G.0. read as third paper above that the U.G.C. Scheme, in.cluding revisifm of §cales
of pay, will be implemented in the State, and that detailed orders will be issued

Separately. _ _ |
: ' : the scheme appended as Annexure

4. Government are now pleased to approve _

I, and order that the same will be implemented in the State with effect from 1-1-1986

for teachers in Universities and Colleges. - The scheme will not apply to teachers wfho
ar ired for teaching Pre-degree classes except to the extent ~of the benefits
e R th paper above in affiliated Colleges.

s ) i
specifically sanctioned in the G.O. read as fou .
s required for teaching Degree/Post-Graduate courses

; teacher . .
i ff']s'- Lhe nambes Ofl._f_1986 is worked out on the Ibams of workload 13 ac;ogcém;g:
Witah IhlatEd col.leges .c;I.l at that time. On the basis of the wort!clozlil 2 tcaciers
the norms prevailing d that nearly 52% of the total numl?cr of college t s
Courses, it has been estimate tor of Collegiate Education will examin¢ this

will be for Degree courses. The Direc Further details

¢s.
ssary for the Degree cours
R BEndiy 11E bgac o ?escof gollegiate Education in due course. For the
0.

- Will be furnished by the Direc - 80% of the grant payable by the Government of

Present, for the purpose of compl; teachers in affiliated Colleges is adopted- As the

India, 529 of the total number © » SRS



(i
number of College teachers as on 1-1-1986 is cstimated at 13609 the numh
including University teachers coming under U.G-C. Scheme as on that . s
around 8200. The teachers who will be coming under the U.G.¢ (;dh g w‘n};"" f'
~ P 3 C F_:n—l 1

o b

broadly identified on the basis of seniority. Wl

6. The Pre-depgree course will continue for the present te b ¢
Universities and the Pre-degree examination conduct d by e "Jrl‘l;::”in'“
which have been created after 1-1-1986 for Degree courses will alse “T8itigy,

" U.G.C. Scheme- wii Y0 Come |

7 Government have alse examined the scheme of Lo All Indi; ¢
Technical Education as approved by Government of India in the Eﬁtte}';ﬁ;,{?w"’
paper above, and decide to implement the scheme for the ‘teachers -,;” “w
Colleges. Detailed orders on this are issued separately-

d by,

8 In the case of teachers of‘_the Kerala Agricult'ural Uhiversir_y’ the
of Indian Council of Agricultural Research, as approved by Government of ;,_.i{; ‘
be implemented. Orders on this are issued separately- |

. 9. The U.G.C. Scheme will be made applicable to teachers in Tk
Colleges and Law Colleges and to the qualified teachers in Physical Educatiogs!?
qualified Librarians working in -'Univcrsities, Prof_cssipnal Ccleges and B
Colleges from 1-1-1986 as specified in the letter cited as first reference _(Annexl g

10.' Teachers coming under the UG
of Pay Revision by the State Government. i \ - : E
| ' t benefits will_' continue 10 be =
‘ y ' i

frsi

=

G.C. Scheme will not be entitled to jl

& it
B Y

11. Retirement aget-and retiremen

existing rules T w3 Sfate.

-

ﬁ’wll-Z' The arrears of.;_éaiafy due for the period from_‘l-@;}%é to 3[-3—19?__
. ' . ’ oA : s . . w10 3 as per Itle p? ,
de-pomted in the P.F- accounts of the employee concs i s per s

Kerala State Government Pay Revision orders G-O (), ;i

13.. Administrativef posts usder the I?Iil‘cctor?‘t? ‘” C"‘*’"_egiﬂ o
_on the teaching cadre Vi the Additional Director of Collegiate Ed?dt?“ of
. pirector of Collegiate Education, Assistant Director of Coilegiate Educs ¢ %
” . Officer'fo,f U.G-C. Schemes. are brough: under the prrviev of tmst:
Specia Accordingly, the posts will bg: treated as addit

»

{e Educatier.

evision scheme. A .
P.ayrers onding cadres available under ihe U.G C. Scheme: and the \
cgfnisspible- thgfeto will be allowed. (Vide Appendix VIIL of Annexure I).;:.‘_?
4 5 L ‘ . . HES
R 14 Orders on the creation of Pay Fixation Cell, with uppmpnatg NEX
. ementation of the scheme will be issucd separately. “pp

the speedy imple
By order of the Gov
T.N. JAYACHAND

{_,, g RS _ ) Commissioner and Secretary
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i b% pi'aced' in the scale of Rs-
susiti

Revision of pay scales of Teachers in Universities
e° s sriliated Colleges in Kerala & other measures for
a1 maintenance of standards in higher education

1 Coverage

_ The Scheme applics to all the teachers in Uuiversities in Kerala
e Agricuygwal  University and Colleges excluding Medical and

-4

: ! . i
.udmrﬁi:ng Collc.ges dmlttf:‘.d to .thc privileges of the Universities in Kerala
jnec g specif_lc'cl_ll)’-_-'xefC1se option in writing to remain out of the scheme.
s ' he scheme will not be applicable to those posts intended for teaching

b el t
N ore-degree level-

I Date of effect
g.01. The revised scales of pay will be effective from the first of

B 5
j_bar)“ 1986+ . S el
B} 'Pay Scales

3. 01 The revised pay scales (Appendix I) are inclusive of bagic pay

¥ .
o 1L 1986 in the 1973 U- G. C. .scale), the dearness pay: the dearness

i

Ance: additional dearness allowance and interim relief, if any. admissible

“eachers as on 1-1-1986. The existing scales of ‘pay of the teachers in the

ersities and Colleges to whom the Scheme is applicable and the corres—
g U. G- C. scales of pay for which they will be entitled as on 1-1-1986

{furnished in Appendix ITA. I1B and 1IC."

‘M:“'Ff“so \;“?.-.Rta.;ncipals of Colleges’niay be’ pl‘a,_ced in the scale of pay oi".
ger.or Prowe. « "1 ‘the basis of the fo_llowing-'c-riteria- Appointment to the

of Principal in furure -shall be made from among the holders of posts of
rer . (Selection Grade) Reader in Colleges. The Principals of Colleges with

.5t 5 Post Graduate Courses and a stndent strength of more than 2000

- 4500-7300 onm par with the Professors of
es- Paincipals of all other Colleges shall be plaeed in the scale of pay

;. 3700-5700. Special pay now sanctioned will be discontinued:

3.03. The revised pay of Vice Chancellors shall be Rs. 7600/ (fixed)

Appendix 1)

v Recruithent and Qualifications

ersities and Colleges Sha
Ritsement and selection provided tha

[Lin this Scheme will be
'FANATION: The selection ©

4. 01. Recruitment to the poéts of Lecturer, Reader and Professor. i.n
il be on the basis of merit through all India

t lecturers who fulfil the oriteria pres-

ligible for further promotion:

f candidates will be done by the Kerala Puljlic

(

o



| Servicfa _Commissiop in the case of Go

éfﬁ];;::is.ag“]:;'?si;‘:i:ed in .thc Statutes of Uni;::lizigtc.s and by ¢p, T

. g5 being i iforansy o 165 in the ca“rfat'%.]'

possess adequate knowle(lgc of Malayalam. Y be given to Candié ‘

4. 02 The minimum qy

of Lecturer, Reader and P

Grants Commissjon from ¢j

for appointment to the pos
be Master’s degree in the

equivalent grade ang good a

Veriment ¢

T

Iy
aln.

" g . J."k |
alifcations require( 3
rofessor will be thoge
me to time.

t otf Lecturer

concerned

the minimum Quz|;

ment as Lecturers. The detailed t including - 8
des1g-n, the agencies to be employed in the conduct of tests, content Wty
stration etc. .as worked out by the U. G. C. keeping in vie ’
of the media of instruction followed by the different States/

Universitiesﬁcog;g!
and other relevant comsiderations from time to time, i

will be adopted.

. 4. 04 1In order to encourage research, in continuation of Post Gradpats &

Studies. Candidates who, at the time of their Tecruitment as Lecturers possess
*‘J-,P'h- D or ‘M. Phil degree will be sanctioned three and one advance incremeants
| _respectively along with the benefit of corresponding: years of service tor the
" urpose of promotion- . The existing Lecturers without research degrees. acnd
. ose similarly situate. recruited in future will be ecligible for a similar bensfit
g -'_ e .Se'ryice for the purpose of_promotion- as when they acquire research dearess,
Bt will not be eligible .for advance increments. - Existing Lecturers with research
Jrees will also be eligible for a similar. benefit.

I\"‘

Y. Career Advancement i

‘-5 0-1 Every Lecturer will be placed in a Senior Scale of Rs.3000-35000 if &2

' "has- Moo ; r ation

5. (a) Completed 8 years of service after regular appiontment with riiﬂ‘ "

b s - in para 4.04 above. : ) ;

.. 4s provided 1n Pt IR TR " approxi-
- as P Participated in two refresher course/summer institutes f:ac.h of jﬁfazion
(b) 4 weeks duration or engaged in other appropriate continuing ¢

y

matel of comparable quality as may be specified by the U.G. C, and

rammes
P}'Og Consistently satisfactory performance apprali?HI rcﬁporfts.‘ L
ON: All lecturers who have completm}by.cnrb 0 ‘bc e O D
d t.hrough a process of screening/selection in the scale 0 o B
~r and systcmatic' uppraisal of . performance of.teachcrs 1'31 b
lar ‘.t-in the managment of education and this_has hee[lj oc,
e design for career development of tea_che:s. Th_e U. i.ve'n
m";itlr]:if(jrmﬁ for performance appraisal of teachers. This is gIveu
o - |

(o
| EXPLANATI
w_'ill_ _be -p[_ace
5,02 Regt
sn esseatial ©l°

. aC_CO_unt

=t




T

gy =

. ary by upgrading 2 corresponding

. Such & systewm s
e UL Such a system should  become operational
b

. il

L :1:‘8 ear ORWH rds.

) e )

v c“ iyt "

A e ecturer the Sentor =y

- b“r}: l'{*‘ in the .‘t| e Scale will be eligible for promotion
37 of Rende! ¢ seale of pay of Rs 27005700 i helshe e

she has

$
e % Jeted 8 yoars of  service |
Comple : in the sentor scale provided that the

from  the next

Y £ & YOours will  be ¢ ~

. el b P Bl ¥ 1’:‘“\(“ ” tl'l.‘ a2l ;

-.s..frt‘l“lrﬂita than 16 yours. ¢ total service of the Lecturer
i not g i

[ . ) AR WAl hl A ]
(lﬂ Ob““lmd a Ph, D, dogree or an cquivalent published work:

'

Wik H 5% ey ~ B 3

L-luelc some mark ll\‘ﬂ\t atens of scholarship and resenrch as evidenced
. £ ¥ DO ablprepe A . - *
t—ass;ssmtnt, report of  referees, quality of publications, contribution 0

py SEIY  icph - i
onal renovatwon, - design ob new courses and carricula ete

E - () Patnclpated in two refresher courses/summer institutes cach of appro-

4\\'&6}(8 duration or engaged in other appropriate continuing cducation
s of comparable quality as may be specified by the U. G. C. after
the senior Scale and

i

E ;imalcl}'
? rggrnmmt‘-‘
pmcemem 1n |
Q) Con‘sistently good performance appraisal reports.
, 504 Promotion to the post of Reader will be through a process of selection
by @ Selection Committee to be set up under - the satutes/ordinances of the
| University concerned OfF other similar committees set up by the appointing
- authorities 1n accordance with the guidelines liad  down by the U.GC. from
fime to time. Posts of Readers will be created for this purpose wherever necss=
' qumber of posts of Lscturers in the Univer=

sities and Colleges by the Universities and the Director of Collegiate Education
respectively- | '

5.05 Those Lecturers in the seniot scale who do not have Ph.D degree Of

equivalent published work and who do not meet the scholarship and researck
standards of a Reader, but fulfil the other criteria mentioned 10 Para 5.03 anc
and have a good record in teaching and/or purticiupted in extension activities.
will be placéd in the grade of Rs 3700-3700 subject o the recommendations 0!
the Committee nentioned in Par 5.04. They will be designated as Lectureric
the Selection Grade. . POstS in the selection grade will be created for this purposec

by upgrading the posis peld by them by the University or the Dicector of Colle:
) B & o eecpeImNe il ;
glate Education. They could offer themselves tor & fresh assessment aftet obta-
l.uing Ph.D andjor fulfilling other pequirements ‘ )
if found suitable, would be given the designation of Reader
] g - i 3

5.06 Teachers in Universitics and attitiated Colleges will be P}-‘;kd at the
Appropriate st‘léc in the revised uU. G. C seales in accordance wit the pay
. i *
fixation formula under -this scheme,

Existing Lecturers who have completed or

r ’ ¥ eapvice on 1-1-1930 or thereafter
Will ¢ ' - gixteen youtrs of service ¢

omplete a total erjod ol sV ! . v i . selection 8 N

will be iligiblc for pI:'omul.ion to the post ol Rcudu'l‘;“ ,tl::n‘i*lﬁ:‘;tgc u::i;lu.‘

; : : <y 1 1¢ / AUS C e

Per the provisions contained 10 Para 2 : .mfl one ;ﬂc:\r rcspccti\'cl:

o the retaxation in the years of S . ‘ §

for promotion as Reader, and,

P
-
-
Pk
Le]

1f they hold Ph.D or M. phil degree:




of Profesgors and Readoty w0 o
. B G

| when necessnry L0 brog . the o)
o Chittitia)

U.G.C would evolve uiitible Crltoy gy for 1.
ications und cxpori(:ilc“(: for the Dokt ¢ ],”f.:
o decided by the UGG fray, i 6 Filled uy,

! . 5 tey f 1 pyi e .
geek out brilliunt people g ime: iy,

' 0sts , |
5.07 More P O T g gy,
TN

sities and Collcges 4y anc

selection. The ‘
requirement of qualil
open selection will b
will have the frecdom to
from within the Universitics or
the teaching profession at appropriate Jeveln.
5.08 The existing teachers in Universitics and Colleges vy, |

jon scheme formulated by the U.G.C.in 1983 or any othe, “ir’ni’]a he meriy prom

- operation will have an option Lo continue to be governed hy :i: “heses
the scheme provided that they cxercisc that option i th‘-m;j J;
ader this scheme. (Sec Appendix IV). They wiyf };,i:,,m; 0 thelf
ions envisaged for various catcgorics of fteachery jh"’}m::;:titlg’d
VR BCNE

hilent o thafr-aant.
A

" pay fixation u

to the designat
but the scale of pay will be as follows: rmes,
| (i) Lecturer Rs.2200 - 4000

| Rs.3000 -5000

(i) Reader/Lecturer

(Selection Grade)
(iti) Professor Rs-4500 - 5700

They will also have an option tocome to revised scale on a I
than 1.1.86. | ¢ on a later date other
5.09 Promotions made before the announcement ¢ I :

g of the revised scales o
g:iily (i*;n 1;-6-1987 by the U.G.C. will not be reopened. However, in ut;jrﬁ of
the benefit of revision will b ai i ’ SULD cancs
dEarotio- _ 1 e available to teachers only from the dute of

YI. Probation

. moi.glls.. thL:;j:ed of pr.oba_tion of a te.ache.r shall not exceed a period of
Bul tter e il hag Zofnm;om;ed on probfitlon should ordinarily «be confirmed
and hisfher perform wpleted an appropriate short term orientation programme

ance appraisal reports are satisfactory. Necessary schemss

for the same will be
. r .
m and after 1988-89. i epared by the U.G.C. to cover all Lecturers appointed

L]

Yl Superannuation and re-employment

7.01. The age of
. superannuation of University teachers shall be 60 years

and that of teachers j
s A " . crs l WAL B v
l_I_i service .should be .ginv'e?ll:mmtcd colleges 55 years and thercafter no extension

4 VI". Gr'e
4 Ievance Bedres‘sal Mechanism

14 -

Appropriat
¢ mechanis ' .
_ m for the redressal of teachers’ grievansaée



P smblishcd in all Ullivcl‘si_tics and by the Director of Collegiate Educa-
I lwﬁuidclincs for the same will bo issucd separatcly-
Lﬂ" ; ) .
f X, Teaching days, examination reforms and work-load of teachers

ot The qinimum number of actual teaching days in an academic year in y
.?‘rsitics and Colleges: the minimum programme for examination reform in
rli\I-ﬁrqitics and work-load of teachers in Universities and Colleges shall be in \
nl\:d;ncc with the guidelines of the U.G.C. (Appendix V).
COTH _

X. Code of Professional Ethics

10.01 Teachers should observe the Code of profegsional ethics prepared
LUGC from time to time. (vide Appendix VI)
X1, pay fixation formula

&80
e s

11.01 The pay of teachersin the revised scale on 1-1-1986 will be fixed
g accordance with the formula recommended by the Fourth pay Commission
shile revising pay scales of Central Government Employees. The details of pay

iation formula are given in Appendix VII.
X1l Dearness Allowance and other benefits

{2.01 The revised scales of pay on 1-1-1986 is inclusive of the Dearness
Pay and Dearness Allowance admissible on that date- Any darness allowance
that might become due after that date may be sanctioned by the Government

of Kerala. _ _
Xilf. Nomenclature and Pay Scales | AL

13.01 The College teachers may be categorised -as Junior Lecturers. Lect—
urers, Lecturers (Senior Grade), Lecturers (Selection Grade)/Readers and Prin-
‘;Lii?ls. To facilitate this categorisation the present designation will be changed as

ows: |

Present designation New D:signation

Tunior Lecturer _ ‘ Junior Lecturer :
Lecturer ~ Lecturer ' |
Professor Grade II- ¢ ' Lecturer (Senior Scale) '
Prc.mfcs's(;r Goade £ " . | _ Lecturer (Selection Scale)/Reader
Principai o Principal- - ,
f Collegiatchducatiou will forward proposals  to
f teach:rs so that the service rules

Ove-13.02, - The Director ©
¢an ;nDJent for changing the nomenclature O
13.03 ¢ amended suitably.
the r Th*‘f. Director of Colleg .
itm espective Deputy Directors to fix the pay of

ent formula given in Appendix VIL

jate Education will issue suitable instructions to
College teachers as per the

v

n Yok S I



ander the Dircctorate of Collegiate By,
Additional Director of Collepiate nd,,m”i:"ﬁn by
istant Director of Colleginto F“l”Cillirn‘ deg
ought under the purview of U.G.C. Pay w‘::.;,.'? ing g
as additions to the corresponding posts *'Wail..;'.. el
as  ndmissible thereto wil] h; a g

r‘f

ative posts |
i.

Viz. the
Education Ass

04, Administr
- the teaching cadre
‘ector of Collegiate
G.C. special Officer are br
\gly the posts will be (reated a8 ac
& 1.G.Cs Scheme and the pay Scules

ee Appendiy V1D

"!IilJ

X1y Anomalies

(4.0l Anomalics, if any: i the implementation of the scheme
t for clarification. Pending cl.--,l;” !

» brought to the notice of the Governmen
no new post will be created without prior concurcence of Goverkr,. B0
TR

" anomalies,
AppendiX |
U, G, C. Scales of Pay of Teachers in Universities and Colleges
Existing U: G- C- : DR
: : : _ Revised scalts of P
Designation Scale of Pay g =
Lecturer . 700-1600 , 2200—75-2800_1mL4m1f:
Lecturer = Not existing’ 3000-100-3500-125-5008
(Senior Scale) . g | 4
Lecturer _ 1200-1900 3700 125-4850-150 570488
(Selection Grade) o :
Reader 1260-1900 3700-125-4950-150-370
Professor 1500- 2500 . 4500-150-5700-200- 730984
~ Principals of ¢ 3 i) 1.2_00-1900 1) 3700 - 1254950~ 150-5T04¢H
Colleges - - i) 1500-2500 ii) 4500 150-5700-200-T30088
Vice Chancellor ~ Rs. 3000 fixed Rs. 7600 fixed
Tutors | Demonstrators X
(existing incumbents only) 560-900 1740-60-2700-F B-73-30004

2]
]

b
=]

o

Appendix Il A

Scales of Pay of Teachers in Universities in Kerala

B

Revised scale of pay B

Desienation - Existing scale of Pay §gC 868
e ' ., as on 1-1.-1286 (U. G- C Scheme) =

29007525 0-100-4000 £

1300-75-2725

Lecturer

4500-150-5760-200-73L0

9450 100-2850-125. 3600

k)
1 Porfessor

e
i
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~ Appendix B

Scales of pay of the College Teachers in Kerala

I :

' jon (as on 1-1-1986)

e e —

Revised __[)esignntion Revised scalc of pay
(U.G.C) G0y |

Scalo oF pay
as on 1-1-1986

b

junior Lecturer

Leclurer‘

Pfofcssor Grade II
principal
(Jr.Collfges]ILecturcr
with 8yearsofservice

.Prnfessor Grade T

Grade IT with 16
years of service

Principal Grade I

Principal Grade I of
Colleges with a mini-
mum of 5 P.G.courses
and more than 2000
students in degree
courses bl

975-25-1100-30- 1740-60-2700-

Junior Lecturer
1400-40-1720

EB-75-3000
1150-40-1470-50-2270 * Lecturer 2200-75-3800-
| 100-4000
1500-60-1560-75-2685 Lecturer (Senior 3000-100-3500-
with Spl. Pay of Rs. 125-5000

Scale)
150 for Principals of .

Junior Colleges : : :
1150-40-1470-50-2270 ; . ’

1950-75-2100-85-2950 Lecturer (Selection 3700-125-4950"
1500-60-1560-75-2685 'Grade/Reader) 150-5700
2100-85-2440-100- = Principal 3700-125-4950-
~ 3040 | 150-5700
2100-85-2440-108- - Principal (Spl. 4500-150-5760-
| Grade) 200-7300

3040

-’301]{

3000

(1sting designation

]“;l -

Appandix He

'Revised pay scales of Teachers in Law Col!eggs

and scale of pay

Revised designation and scale of pay

Cturer 1250-2500  Lecturer 2200-75-2500-100-4000
;; Sistant Professor 1500-2685  Lecturer (Senior Scale) 3000-100-3500-125-5000
- ofcs;or 2100-3040  Lecturer (Selection _3700—125-4950-150-5706 |
w0l | grade/Reader)

1 fncipiy- 2250-3350  Principal 4500-150:5700-200-7300
ol 3 - T

a7




AppendiX.Ili

PERFORMANCE APPRAISAL REPORT—14
SELE APPRAISAL

A -General--Information

(a) Name -
. (b) Address (Residential) Ph.Na.
(c) Designation
L (d) Department
L (e) Date of Birth
: (f) Area of Specialization

B Academic qualifications

——

Subjects Year Division/or Merit et;

T

Exam, Passed - Board/University

gﬁ High Sohool
11 Higher-Secondary of Pre-degree
i Bachelors-degree (s)
4| Master’s degree (s) |

#1_Research degree () :
i Others (Dlplomasternflcates ctc)

Y

ent at the time of introduction of the schems

* For teachers already in employm
f joining of the institution,

and for new entrants at the time o

C Research Expherience; & Training

13_'

ol e et gl

e : -
. Research Stage - Title of work/Theses . University where the work Wit
, carried 00
M. Phil. or equivalent
Ph: D.
Post-Doctoral
Publications (give a list separately)
Research Guidance (give names of
students guides successfnlly)
Training (please specify)




el Profects carried oue

‘Temarks ,

e

i md’t"'_ L Nome of the il o
;/”' : the Funding Agency  Durati
‘ | | - ' ion:

0 Teaching Experience

/.—-"““-'-—‘_»—_ =
— P ; RS
~ Courscs '].‘aught Nate of the U ivcrsityjm p—

~ College/Institution

Duration

G U.G. (B.A./B.Sc., etc, Pass)

(B.A./B-Sc. etc., Hons.)
i) P.G. (M.A./M.Sc, etc.)
Giiy M. Phil, =
‘(iv) Any other

Total Teaching Ex'peri'emc':e | o

(a) Under-graduate’(Pass) = . sl b
(b) Under-graduate (Hons)., -+ -
(c) Post-_-gradua.te'

6. InnovaiIons]Cﬁﬁtrib’Ut_ians' in Teaching

_(a) .Designof Curriculum _
(b) Teaching methods
(¢) Laboratory experiments
(d) Evaluation methods a
(¢) Preparation of resource mate
" reading materials, {aboratory manuals etc. .
(fy Remedial Teaching/Student Counsetling (academic) !

(g) Any other .

rial incﬁlding books, .

account of your contribution to:
.s of National

(i) Community ocialism,

integration,
| hﬁminism, peace, gcientifics tf:mpcr,t
drought relief, small family norms etc-
(i) National Literacy

e



cadership role played in Organizations

(b) Positions held/L
ork and National Service Scheme

linked with Extension W
(NSS), or NCC or any other similar activity,

I. Participation in Corporate Life

Please give a short account of v
(a) Gollegc[Univcrsily[lnslinuiun
(b) Co-curricular Activitics
(c) Enrichment of Campus Life (hostels, sports, games,
cultural activities)
| (d) Students Welfare and Discipline
L (e) Membership/Participation in Bodies/Committees on

Education and Nattonal Development
(f) Professional Organisation of Teachers
J. (a) Membership of Professional Badies, Societics ete.

(b) Editorship of Journals

our contribution to:

.-'"-H’

K. Any other information
(Signature of the Teacher) P

i

AppendiX IV

(L g

‘ SpeiN
Form for exercising Option under the U. G. C. Sales of Pay
i) (Approved in G.Ou.covvinereennens T 027 (-, e, |
| R e ——— .....holding the post Of cerreransseraesesassases sesnees
in the scale of Rs..cccoeennnnns USRI, || TP - — University/College do
hercby'elcct to come under the revised scales of pay of RS.ccooiiimieiiiimiininns
with effect from 1-1-1986/to continue in the existing scale of pay of Rs......... e
Sighatnrc
Name

Designation :
L College/University :
~ Station ¢




APPEND)Y v
- regarding_ mln‘"tlum Number
ldl!""e car i Umvemtlestolleges,
¥y Liversities and Workload of
A in

Workios Days , .

umber o]‘.actual tc:nchmg days
I The pe university/ constituent/afrif;
;._mgd ;,ZIO‘V 180 days excluding the pr
b . days On which classes such

as ek ’
e o 0 ducted. Holidays oy, lectures, tutorials, seminars, laboratories
B o maY e vt Sy | annot be counteq although students may be
¥ yit in their home: Stels or may cven be informally consulting teachers.

B, iine taken up f[‘or afiﬂlfsflffns‘l-i. when the classes are not formed, to start
o ime meant ordexflr'n;ndtlons or for . Qrcpfiffﬁg for examinations cannot be
bnied: It would be desirable f‘or universities to make an effert to raise the
£ oo to 7200 or more. The universitieg should budget their time in regard to
Bk and holidays. For example admissions should be completed by the last
fﬁf}]{.] . of the long vacation. Examination results should also be compiled and announ-
b during the vacations to enible admissions to take ir<sn In a semester
jitern, examunations should not bc so profoaged as to take away more working
bs—there conld be more realiance on interual assessment, examiners of first semester
md be internal, so that the short vacation can be utilised for evaluation.The
"vc_rsities should also see that a working day in a department or faculty does
v Bt become “just a few hours of the forenoon. The time table should be spread
lkeh Baccommodate the various academic activities over at least 8 hours working day-
¢ The University should also insist that the manner of conducting a course
ilso spelled out. The number of lectures, tutorijals, seminars, lab-sessions etc
| mally adequate for “each course should be worked out and preferably made known
2 handbook of courses. If students cut classes, or if working days are otherwise
PUted, it should be made clear that. only when thenorm is reached will there
 fYaminations. This also involves disciplined regular work on the part of the
E2TS-Which should be ensured. Every item in a given syllabus may not have
'-;f.h‘a“ght in the class as a pre-requisite for the cxgmitrfatlon,osut;f;u:z
: . minations
.fﬂesangc;ltgwould be countér pro@uctl(\;'c Stoh;l:lgeezxzurtailed in a particular
Mg e.the number of ,worl'ﬂllg “13' S dibility. students will
it Lo If thig happens, examinations will loose their credibtlity. stu i FliB
'™ Dpoorly )t and interviews, and if they are admitted to
'.t'cass i Y In competitions an 1.
= 'S standards will also suf[er.. . Rcform'
3 u“i:r-lur'n IV Exam-matmn have to adopt the following
i, C'Sity/deemed to be university ~shall  ha
f'-abUS!Qﬁ:ar.“i"Eltion ‘reform. |
b~ §liop "Puper M-_W
7)83(CP)dated 17]18th Jﬂ""‘"yd o
ification No. EI 117]33 (CP) da

Man academic year in
ated colleges of the
Cparation dayg and

a univcrxityf ._
university should
examination days,

cn-c'u la

B P
/ .?’:? Bidep; ted by the UGC vide D.O Letter No.FI-11
y :“'1935 ey now form pars of regulations under not |
- iy ,
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AV

£y Activity - Average No. of hours w
: B e il
i. Teaching 16
ii. Testing/Exams 2
jii. Tuterials 4
jv. preparation of Teaching 10
V.. Supervision of extracurricular work 4
i Administrative Work 4
s '____,._---—-'-'_ Total ’ 40 j/

uld be demarcated into well defined unit |
a8,

\ch paper sho
¢ breakdown. The units may be numb
Hibered.

0 topicwis

repent questions sel in a previous exami
[t o

ensure that students do not feave ”ltlfmtmn

el : ! '

nslructions to paper setters shulﬂpﬂr‘

0
g

a The syllabus is in Ci
. content along with
b Examiners should be free (o
This is neccessary in order 10
tant portions of the syllabus.

amended accordinply.

wide choice piven to students for answering ques:

“say Sout of 10. Such overall choice restricls the area of lf.r:nw‘l.r:rlig‘,ﬂm?‘
which a student can pass an examination and is therefore unclcv.ir%};;a "y
‘nore is choice, it MAY be provided by alternate questions in cach ey :; '_

the syllabus.
d- No examination should be held without fulfilling the requirement of
L of

minimum number of lccturcs/tutorialsflaboratory sessions etc. which shogi4
Wi

be clearly laid down by the university.
in fair and impartial manner. Cheatizy

¢ There is often very

¢. Examinations should be conducted
in examinations is a cognizable offence. Universities must take all stepq
- for the proper condcut of examinations such as effective security mea ;
ures, proper supervision and invigilation, cordening off the examinatics
centres from the range of [oudspeakers and other interference, il

squads and stern action in all cases involving copying and use of unfair

means.

(C) - Work Load of Teachers:
d be not less than 40 hours & wesk

The Work-load of various activities shoul
who is in full time employment. (Any good teacher particulary
.d who has a spirit of challeas:

ild certainly spend much more

for a teacher
one who is involved in creative activity al
towards giving' his best to the students. WO
_than 406 hours 2 week in academic pursuits.)
. The'break up of work-load shown below is for the sake ©
. ‘not a rigid breakup: But. every teacher could  be given duties
~.gome such general pattern and no ohe should have a siguificamly reduce

1 Undergraduate College : .
bz Lepturert in Non-laboratory/Field work subjects :

f example. I 1s
according 1%
4 load

23



o extrarcurricular work or administrative

"th;-,,ately tutorials do not take pl
for! '

put 25
than t
Y ) Lecturers in Science Subjects or where ficld work is necessary

. ¥
- @
i
e

is not assigned or
‘ : ed or un. .
dp o ace, teaching work may be slightly increased -
far as possible a teacher should not haye to teach or Jectyre - '
hree hours per day. Vs

y . Activity Average No. of hours per week )
. ——— i .
7 mhmg s _ | 16 —

|@ ;. Lab.work i 4
4 i, Testing/Examinations 9
iv. Teaching preparation. and lab-settiag - 12
v. Administrative activi-tigs o, 4
yi. Bxtra curricular activities, = : 9
N - Totat ] | 40
ii“ 2. Lecturers in PG'Colleges/ Universities
N (@ Lecturers in non-laboratory/Field work subject_’s-
Activity A et bl Average No. of hours per week
Teaching | | T SRR e , 10
Tesing/Exams i : ; ' | ! .
b Tkl .- e ol e e it g B . o 4
@ " Preparation for Teaching . =~ - " . 16
@ " Research - ' : . oov 10
@ " OwnReding/Studies - LY L PR S R 3
i . ' - Tofa} . «8 2l _ | ' 40
(o) Lecturers jp -Scieﬁ'c-e Subje-cts or where field work is involved:
;w" .: '-K s : s . - g ;
1 Activity - il B Average No. of hours per week
/ : Teaching L A : ' 10
g TeSting ; ' i} ' ' : {
/ a1, T ’ :
R aboratory work . - - - o 4
. '__'. e . 3 - .
eV each"lg Preparation and 'lab-setting ! i
E Oy ; - -
3 ! Rea_dmgff’xdministrative wqu 5
S~>__ .. . - Total - o < 49 "

Ch' . - . . . .
;-L_“het:;,»ng “Ombining Undergraduate and Postgraduate teaching will have a et
/ E " Mand Qabove. |

SR
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{

|

!

|

(c) Senior teachers like chdcr_s and Professors, in qddittion to thelr oy -
work guide and supervise a fairly large |1.umbcr of students for M Philrearch

Degrecs: They have also to attend cn.nsllulwc mectings of varioug Organigd?'
Sometime related to tecaching and sometimes to r‘cﬂcnrch- Therefore, it ig fﬂatn::mgl
. their direct teaching responsibilities may be s.llghtly curtailed allowing tit] thyy
greater portion of time for guiding and supervising resarch work. Howeyer tem

10 hours of research per week on the average. it should be possible to H;]dn the
more than 4 hours, bringing the total of rescarch to 14 hours per week. Tpj, no
implies that the number of students to be supervised should be limitted to pe

4 to 6, and that senior teichers should be able to assign specific time to each g
whose work they are supervising.

It is also felt that with 14 hours for rescarch and 5 or 6 hours for reading g
study and perhaps another 5 hours for extra-curricular or administrative work, s.eni;,‘;
teachers should be able to put in about 8 hours of teaching and laboratory work j,.
cluding testing and about 8 hours for prepratajon of teaching work. Teachers ny
having such extensive resear ch responsibilities should put in more teaching worg,
Ordinarjly a teach=r may not have more than two postgraduate theory courses tp |
teach with some laboratory or tutorial responsibility.
1t is further observed: =
i. That young people are given enough time to help ia their professional

growth and achievement of academic excellence particularly in the initial

4 gain
Thaps

hpam AT
3

-’é.f

I e
A

BN TR W T

e e ST

years of their service. _
ii. that teachers guiding research students have adcquate time to look after °
them and -

iii, -that ‘Pleasant’ as well as ‘unpleasant’ work is shared by all teachers. In ©
case a certain teacher likes to have an extra load at a particular time in
the year, and compratively less teaching work at some other time during
the total academic year this should be accommodated, if it dees not cause
any serious difficulty in the teaching programme of the department. Where
teaching is organised in semesters-and terms such adjustment could be ma_df
in the corresponding period,‘provided the teacher has given adequate notice
to the university. : ' ;

The underlying principle being that the maximum work-load should b
the same in all departments and for all teachers. In post graduate Cél_ltf‘f"
where considerable research activity is envisaeed it is obvious that the de i
teaching of the staff will be reduced and the staff will accordingly devote (K¢ i
remaining time for active research. ' |

Teachers should spend a certain amount of time every day in the dep: g
~artment/college whether or not they have direct teaching duties on certal” §
days if facilities dre provided, preparation for teaching can mostly b dor® 8
~in the dcpurtn)ent college, This i¢ s as to ensure thet & teacher IS- &

available for h_ls students if they need his hslp, and that a teachcr is also av®! :lg

‘ble when he 15 needed for consultation or discussion on various

that come up in institutions.
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?-f(l) dadhere to a responsible pattern of conduct and demeanour
i

:.Q.- ft ii]
|

APPENDIX VI
cODE OF PROFESSIONAL ETHICS FOR UNIVERSITY AND COLLEGE TEACHERS

;mhlc . . . _
pre Goal Of Higher BEducation in our Country;

The basic 131“'1-"‘-‘5-C ““ ' ‘3‘]“‘-‘“‘_””“ is to create skill and knowledyge and awareness
of our glorious 11.‘mnna.l |’IC.I ‘l-l.'lil_’.lt and the achicvenments of human civilization
Possossinﬁ a basic S""C“““U_‘)U”()f.lk and  commitment  to the ideals 9;'
Pnn-iotism, democracy, secularism, socialism and peace, and the principles
cnunciated in the Preamble to our constitution.

Highet education has to produce leaders of society and economy in all areas
of manifold activities with a commitment to the aforesaid ideals.

Higher Education should strive for academic excellence, and progress of arts
and science. Education, rescarch and extension should be conducted in con-
formity with our national needs and priorities and ensure that our best
talents make befitting contributions to international endeavour on social needs,

. TEACHERS AND THEIR RIGHTS:

Teachers should enjoy full civic rights of our democratic community. Teachers
have a right to adequate emoluments, social position, just conditions of service
professional independence and adequate social insurance.

THE CODE OF PROFESSIONAL ETHICS
I. Teachers and their Responsibilities ;

Whoever adopts teaching asa profession assumes the obligation to conduct

himself in accordance with the ideals of the profession. A teacher is
constantly under the scrutiny of his students and the society at large. Therefore
every Teacher ‘should see that there is no incompatibility between his precepts
tnd practice. The national ideals of education which have already been set
forth and which he/she should seek to inculcate among students must be his/her
%0 ideals, The profession further requires .that the teach-ers gh‘ould be calm,
Patient and communicative by temprament and amiable in disposition.

Teachers should:

expected of

then by the community:

Manage thejr private affairs in a man
the profession: »search
seek to make professional growth continuous through Stﬂd.}' and f':'“i“’
EXprcss free and frank OPiIliOH by purtigipati(.)n 1}‘[ p[OfCSSIOHﬂ‘; I‘neet ngs,
¢Minars, conferences, etc. towards the contribution of knowledge:

ner consistent with the dignity of

25



(v) maintain active membership of professional organisations and strive to j
' education and profession through them: Mproye
(vi) perform their duties in the lorm of teaching, tutorial, practical and g .
g B work ‘conscientiously and with dedication: ' TS SCMingp
", {vil) co-operate and assist in carrying out [unctions relating to the educatjq

responsibilities of the college and the university such as: assisting in a;al
raising applications for admission, advising and counsclling students 2
}vell as assisting in the conduct of university and -college examination: 5
including supervision, invigilation and evaluation: and C
(viii) participate in extension, co-curricular and cxtra-curricular activities inc]y. g
ding community service, o

II' TEACHERS AND THE STUDENTS

Teachers should : | . I

; (i - respect the right and dignity of the student in expressing  his/her opinion q

- (ii) deal justly and Impartially with students regardless of their religion, caste,

political, economic, social and physical characteristics: ) _

(iii) recognise the difference in aptitude and capabilities among students and

strive to meet their individual needs: | |

(iv)  encourage students to improve their attainments, develop their personali-
~ ties and at the same time contribute to community welfare:

(v) inculcate among students scientific outlook and respect for physical labour |

and ideals of democracy, patriotism and peace; - _

(vi) be affectionate to the stiidents and not behave in a vindictive manner towards |

any of them for any reason; - g " :

(vii) pay- attention to only the attainment of the student in the assessment of merit;

(viii) make themselves available to the students even beyond their class hours and

_help and guide students without any remuneration or reward;

(ix) aid- students to develop an understanding of our national heritage and national ¢

goals and. - : .
(x) refrain from inciting students against other students. colleagues or administr-

. ation. ‘ : A

Il TEACHERS AND COLLEAGUES
Teachers should | .
(i) treat other members of the profession in the same manner as they them

selves wish to be treated; ¢ 4
(i) speak respectfully of other teachers and render assistance for pn:vf‘s:ss.it’mal ]

- betterment; . . : ,
(iii) refrain from lodging unsubstantiatacd allegations against collegues to highef

; authorities: : ___
.- (iv) refrain from allowing considerations of caste, creed, religion, race Of seX

in their professional endeavour,




TFACH;;RS AND AII’I‘H()HI'I‘H{H
Teachers should

dischhrge their professional e

: SPonaibilifge: ot

(i) adhere 1o procedures  nnd methody f_-.(:'nle:'jiI{::J;-”;::;T,H,;:,ithc_“i“ir.m rglc's fmd
ting steps through (heir owp Institutions| boilias :m.r]/f,,b r,-fj;:.jic-gﬂ?n in Inlta‘-
gations l'l‘\l‘ change of ”'})’ sueh role deteriments) to the ;?rr:rr.'::;:::: _Organy

(i refrain from undertaking My other employment and : EEeRS

private tutions and coaching ¢l

comrmitment inc!uding
professional responsibilitics:

AGCs which are likely 1 interfere with thejr

(ili) co-opcrate in the formulation of
various offices and discharpe

(v) co-operate through their organisations in the forn
other institutions and accept offjces,

(v) Co-Operate with the authoritics for the betterment of the institutions keeping
i view the anierast- conformity with dignity of the profession:

(vi) should adhere to the conditions of contract:

vii) give and expect due notice before a change of position is made;

viii) refrain from availing themselves of leave cxcept on unavoidable grounds and

as far as practicable with prior intimation, keeping in view their particular
responsibility for completion of academic schedule,
V TEACHERS AND NON-—TEACHIN(} STAFF

policica  of the

institution by accepting
responsibilitics whic

h such offices may demand;
wlation of policies of tha

and

(i) teachers should treat the non-teaching staff as colleagues and equal partners
in a co-operative undertaking, within every educational institution;

(i) teachers should help in the function of joint staff-councils covering both
teachers and the non-teaching staff.

VI TEACHERS AND GUARDIANS
Teachers should -

lry to see through teachers’ bodies and organisations that institutions.main-
'ain contact with the guardians of their students. send reports of their per-
formance to the guardians whenever necessary and meet_ the guardiansin mtc:mfg's
convened for the purpose for mutual exchange of ideas and for the benefiy
of the institution, :

U TEACHERS AND SOCIETY
“achers ghoyg

i blic .
" recognise that education is a public service fmd strivg to keefoztzzcgl.l
informed of the educational programmes W%llch' u{;c t:::;gtgen r ::om-
work to improve education in the community and Sstreng

Munity’s moral and intellectual life; ‘ A To—
e avfarg °rr lsbcial problems and take part in sutchhe :gtt:nvtl:;’c:sawholc:
be conducive to -the progress of society and hence .

27
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" i [
participate in community activiti
aclivitieg
and

(iv) perform the duties of citizenship,
feos;

shoulder respounsibilitics of public off
¢ subscribing to or assisling in any way actj
x £ ol r‘rl 1 a
ol hatred or enmity among different ¢ tieg
i ' » SO M.
actively work for National im”'i __
€l I-c‘ ',' '

(v) refrain {rom taking partin o
which tend to promote feeling
unities, religions ar linguistic

gration.
AppendiX Vil

FORMULA FOR FIXATION OF PAY IN THE REVISED SCALES

1 Pay in the revised scales should be fixed under this scheme only after—
ty to decide whether he/she will opt for g

(a) every teacher has had an opportuni
the carlier scheme. The option shall be exercised 1n the form set out Iy &0

Appendix IIL; ,
(b) the University/Government have made necessary changes in their statutes, |
ate the provisions of thisscheme i

ordinances,rules, regulations,etc.,to incorpof _
rsities and Colleges may be fixed in the revised *

groups but

2 The pay of teachers in Unive
scales of payin the following manner:
(i) An amount representing 20%

added to the ‘“‘existing emoluments’ o

(if) After the existing emoluments have been so increased. the pay sball be

fixed in the revised scale at the stage next above the amount so compu-

ted; provided that— R
(a) if the mipjmum of the revised scale is more than the amount so arrived
4t the pay shall be fixed at the minimum of the ‘revised scales;
(b) -if the ‘amount so arrived at is more than the maximum of the revised "

scale. the pay <hall be fixed at the maximum of that scale: e

of basic pay in the existing scale shall be _ff‘_’j":.

Explanation: : ;
| (i) The existing emoluments
(2) basic pay;
(b) dearness pay:
ance, if any _
(c) interim relief, if any; .
(ii) For the purpose of adding 209 to the existing emoluments:
(4) the basicpay shall be the pay on 1-1-1986 in the 1973 U.G.C. scales:
(b) when 2 portion of the total emoluments has been merged "t the 197388
V. G.C scale priorto 1-1-1986, the basic pay may be reckoned notionally s
in  the 1973 U.G.C. scales for the purpose of fixation of pay; and. 1
(c) where, vhe: 1972 {.‘I'G’C' scales have not been impiementc‘-{l‘ ‘thc
pasic pay, provided that the basic pay in this case does not exceed
| D fonally arrived at busic pay if 1973 U.G.C. scales been giver. 8
Note;~=Whereif the, Jixetion. ol pay ob.& teacher drawing ‘3“ o - 1.:h;m-l‘ive
ST consecutive .;tz:gclsﬂ_lfitu&exlstmg scale gets bunched ?h;ta?’q ;1; ;T;regw; fixed
i i gcale at the sume stage . . ¥ § ay, 8¢ AR
'ltI;]etht?:arcel:é?g who are drawing .Pii!ty'd%;c]yiylll::jrﬁbé ’[!1. ‘h‘ff}_’f-‘\’iSCd scale of such ‘_’ﬂ'
the existing <cale sball be stepped up to the st irst five consecutive stages !
a5 under by the g‘rant_of increment (s) in thtctEe Twlwre: such bunching oc.':U_l'S':
anner, namely:=— ' ¢ revised scale in the followlfs;

o_f o teacher as on 1-1-1986 shall include:

additional dearness allowance and adhoc dearness allow:

m

nQ



(2) few teachers drawing P
scale by one increment:

(b) for tc;.zchers q"““'i“f-’- Pay from the I1th to 15th stage. in the existing

scale. if there is bunching beyond the 10th stuge—by two increments;

(c) for teacl}ers drawing pay from 16th upto 20th ‘stagc.in the existing scale,

i the_re Is bunching beyond the 15th stage—-by three increments.

If by stepping up of the pay as above, the p;y of o teacher gets fixed at a
stage in the revised scale which is higher than the stages in the revised scale at
which the pay _of_the teacher who was drawing pay at the next higher stage or stages
in the same existing scale is fixed, the pay of the latter shall be stepped up only
to the extent by which it falls short of that of the former. ¥ |

3. The next increment of a teacher whose pay has been fixed in the revised
scale in accordance with rule 2 shall be granted on the date he would have drawn
his increment. had he continued in the existing ‘scale:

Provided that in cases where the pay of a teacher is stepped up in terms of the
note under rule 2, the next increment shall be granted on the completion of qualifying
service of 12 months from the date of stepping up of the pay in the revised scale:

Provided further that in the case of persons who had been drawing maximum
of the existing scale for.more than a year as on 1-1-1986. the next increment in the
revised scale shall be allowed on 1-1-1986. .

4. Fromthe rules for fixation, the teachers in Kerala come under the third
category as the U.G.C. scales were not implemented in 1973+ Other factors in
the fixation remain the same. It may be added to the basic pay as shown below:

ay from the 6th to the 10th stage in the existing

(i) in the case of Lecturer —  Rs. 140 to Rs. 320 ’
(ii) in the. ease of Reader — . Rs. 240 to Rs. 380
(iil) in the case of Professors —  Rs. 300 to Rs. 500

This may be seen from the 20 per cent of the minimum and the maximum of
the 1973 U.G.C. scales. Since the teachers of Kerala are enjoying scales that are
revised twice, the basic pay to be reckoned notionally in the 1973 scales may be
arrived at by deducting the amount merged in the scale at 488 points and 272 points
of cost of living index respectively in the reverse directions. This ig due to the fact
that the two revisions took place by merging the D.A. at 272 and 488 points

Tespectively, As an illustration, consider three stages in the scale of a University
Professor.

2450 3100 3500 ; July 1986
757 078 1159 | deduct
1693 o 9199 _ 2441 | July 1987
243 " 943 _ 243 deduct |
1450 1879 - 72198 July 1973

If may be seen that the resulting scale is comparable to the %3973 .[:IiG:CL scale. |

After arriving at the comparable scale as shown above, 20% of this amount
"2y be taken for the purpose of adding 209, of the basic pay. Hence. to the basic
Pay, the 209, obtained as above, and the D.A. at 1986 are added to obtain the. pay to
“Used for fixatjion and the fixation is effected as per the fixation rules laid down
. .G.C. This exercise is carried out for each stage in each scal_e and given 1:\.
ﬁlpmndix VI. / : 29.




Appendix VI

TABLI ]
University Professor

Ra. 24503600

Lixisting Scale
s 4500-7300

U.G.C. Scale

Column  Pay in Aﬁdll:m;r

Pay as on anicﬂi;ﬁ-" _.“.2.{_)_‘;/&;,,01‘ _ 1)}\-{--'/\1_)}\' Bunching
l } 3-—'-'4 !J.(i.(,lc {_:(}rnrnitm

1-1-1986 equivalent Column 2 ent

1973 Scale
@ W (5) (6) (7)
Rs. Rs. Rs. Rs. Rs. Rs. R,
2450 1450 290 450 - 3190 4560
2550 1537 307 450 — 3307 4500
2650 1600 320 450 i 3420 4500
2750 1662 332 459 — 3541 4500
2850 1725 345 479 - 1674 4500
2975 1803 . 361 505 150 3841 4650
3100 1879 376 526 150 4002 4650

: 3225 - 1954 - -, - 391 547 150 4163 4650
© 3350 2030 406 568 150 4324 4650
3475 - 2106 421 590 150 4486 4650
3600 2198 - . . 440 604 300 4644 4800

"TABLE 2
Reader In University
Existing Scale ~ —  Ra. 1950-2950

U,G.C. Scale- —~  Rs, 3700-5700

¥
B

Pay.as on Basic pay 209% of DA_—[—ADA Bunching Column Pay in Additional

- 1-1-1986 equivalent Column 2 ‘ [-+34+4 U.G C. Commitment =
_ 1973 . | Scale g
S M. @ EEE s @0 6) 0 ® &

Rs. =~ Rs. * . Rs Rs. " RS, Rs. Rs. Rs.. £
1950 969 194 436 - 2580 - 3700 1314
2025 1025 205 450 — 2680 3700 1225

. 2100 1300 220 450 — 2770 3700 1150

L 2185 1185 237 450 — 2872 3700 1065

B 2070, 1270 254 450 = 2974 3700 980

v 2355

1355 271 450 125 3076 3825 1020



1440 288 150 125

2440 374 I8 0734
2525 1522 30-: 450 124 1280 3825 B50)
2o AUE . Sl - AR o 2375 3825 765
2605 1628 3{1 450 125 3471 3825 680
L 0565 1735 347 483 250 3695 3950 602
L9050 1787 358 500 250) UdiL 3950 500

\ e ' — e S

y TABLE 3

\ Lecturer in Universities

Existing Scale vors Rs. 1300-2725

U.G.C. Seale —~— Rs. 2200-4000

f ﬁiyasop Basic pay 20% of DA+ADA Bunching Column Payin  Additional
1-1-1986 equivalent Column 2 14344 U.G.C, Commit.

1973 . . Scale ment
{1) - @) . B 4) (5) (0) (7) (8)
Rs. Rs.  Rs, Rs, Rs. Rs, Rs. Rs.
1300 632 126 285 - 1701 2200 615
1375 669 134 301 - 1810 2200 524
1450 706 141 318 — 1909 2200 432
1525 . 74% 148 333 . e 2006 2200 342
1660 778 156 350 = 2106 2200 250
1675~ 8§16 163 367 s 2205 2275 233
1750 854 171 185 e 2306 2350 218
1825 894 . 119 402 - 2406 2425 198
1960 938 188 423 - 2510 2575 253
1975 084 197 433 - 2615 2650 232
2050 1050 210 450 — 2710 2725 225
2125 1125 225 450 - 2800 2800 225
2200 1200 240 450 e 2890 2900 250
2275 1275 255 450 W 2080 3000 275
2350 1350 270 450 - 3070 3100 300
2425 1425 285 450 o 3160 3200 328
200 1509 300 450 = 3250 3300 350
315 1553 311 450 - 3336 3400 375
265 600 320 450 - 3420 3500 400
2125 1647 170% 454 - 3499 3so0 320

%
Restrictcd to Rs. 320.
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TABLI 4
Principal Grade |

Lxisting Scale e Rs, 21003040
U.G.C. Scale - Rs, 3700-5700

i
1 -:':@
3
|
|
A
|
|
o -‘J_E
1|

Pay as on Basic l’:lywiaﬁ;’"f:ﬁ DA-+ADA Bunching  Column Payin Addinjo
Ma) =~

1-1-1986 cquivalent Column 2 14-34-4 U.QG.C. -

1973 | Scale ment

n e 6 @ & © o g i

Rs. Rs. Rs. Rs. Rs. Rs. Rs.  Ro—

2i00 = 1100 220 450 — 2770 3700 1so 4
2185 1185 237 450 — 2872 3700 1065

2270 1270 254 450 — 2974 3700 080 |

2355 - 1355 271 450 —_ 3076 3700 895 |

2440 - 1440 288 450 — 3178 3700 810
2540 1531 306 450 — 3206 3825 835

2640 1594 319 450 . — 3409 3825 735 -4

2740 1656 331, 4% — 3527 3825 629 |

. 2840 1719 344 478 — 3662. 3825 507§

2940 - 1781 356 497 i 3793 3825 388

3040 1842 368 516 — 3924 3950 394 1

TABLE §

Principal Grade 1I/Professor Grade i *

"“Existing Scale  —  Rs, 1950-2950 1

"U.G.C. Scale  —  Rs. 3700-5700

_I;a'y as an Bésic Pay 20%-_6f ﬁA—I—A]j‘A.-Bunching Column Pay in Additiou_al 5

1-1-1986 equivalent Column 2 14344 U.G.C. Commil- {

o & 1973 ; Scale ment - 4

_ O @ ® @ e ® O ®_1

Rs. Rs.  Rs, Rs. Rs.  Rs. Rs.  Rs |

1950 969 - 194 436 — 2580 3700 134

2025 1025 205 450 e 2680 3700 1225 %

2100 1100 220 450 . - 2770 3700 1150 ¢

et -2185 1185 . 237 450 — 2872 3700 1065 |

. 2270 1270 254 450  — . 2974 3700 980
Do 2355 . 1355 271 450 . 125 3076 . - 3825 1020
2440 1440 288 1450 125 3178 3825 935




2525' 1522 305 450

125 a5
2610 L 450 o - o
2780 158{ 337 464 350 358] ’}l)f:[) _ 680 -
2865 1735 a7 483 250 3695 3950 L
%0 1787 358 5000 250 1808 i it
_pﬁwwwwmwﬁmmwhﬂwwﬁww“_mmﬂmh_ﬁmwwwmmwwmhﬁhhwﬁmwwwwm1
TABLE ¢
N vrofessor Grade il
. _ .EXiSii].lg Scale — Rs, 1500-2685
E . -‘___,___.,“__._.,.w*..m...ﬂ,_M_z.ﬂyv:f“‘jﬁ;iﬁf}.fw_,,,ﬂ. = _Rs.3000-5000
. “:\ os on Basic pay 20% of DA ~ADA VB‘Fln mnh C—ﬁ—q Pavin  Addiiero:
| L11986" cquivalont Colamag 1 ONng ol Payin " Additiona
TR R __seale men
() 2 - @~ T (5. (6) a®
" Rs. Rs, Bs. v BRs, -, Rs Rs. By, ¢ Ras--
1500 . 730 - 146, : 329 . .. - 1975 3006 1171
1635 795 - 189 = 35§ . . 2153 3000 1007
1710 - 834 167 - 376 - 2253 3000 914
1785 - T 873, - 175 393 — 2353 3000 -§22
1860 - 914 183 411 100 2454 3100 829
- 1935 950 190" 433 104 2557 3100 733
2010 1010 . 202 450 100 2662 3100 620
2085 1085 2170 45 106 2752 . 3100 $65
2160 1160 232 450 . 100 2842 3100 - 490
2235 1235 247 450 200 - 2933 3200 515
i 2310 1310 - - 262 450 100 3022 3200 440
§ - 2385 1385 - 277 P11 — 3172 3200 365
2460 - 1480 292 .« 450 C = 3202 3300 390
2535 5287 306 . 450 . == -. 33917 3300 . 315
- 2610 1575 315 . 450 - 3375 3400 - 340
3 __“_ig?f 169y 324 - 450 - 3459 3300 365
TABLE 7
Colloga Lecturers _
. Existing Scale . —  Rs. 1150-2270
4 S U.G.C. Scalo —  Ra, 2200-4000

: idy * o1 Basig Dﬁy 20“/0 of DA»}-ADf\”i?.uhching Column Pay in the Additional

"l logg. squivalent column 2 24344 U.G:Cr commitment
- - 1973 _ scale:  (7=—=6+43)
N TG ) M (8)
E (1 AT 5y

\.\)___m__ : (2) ; (3) (4) . ( ) e T

= Ry, T~ Rs. - Rs. Rs. Rs. A i
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1190 : STO 116 260 1566 |
- : - 2200 -
11533 | 2?3 ;ga 270 — 1620 2200 ?,gg
1310 37 b 4 278 1672 2200 652
ats 27 287 - 1724 2200 603
057 131 295 75 1776 2275 630
139 676 135 304 75 1829 2275 51
1430 696 39 314 75 1883 2275 51
}470 2ER 143 3T 1935 2275 483
50 739 148 133 75 2001 2275 42
1510 764 153 344 150 2067 2350 43¢
1620 788 158 354 150 2132 2350 4%
1670 813 163 363 150 | 2198 2350 315
1720 839 168 37 75 2265 2350 253
1770 863 173 389 — 2332 2350 - 191
1820 891 178 401 o 2399 2425 204
1870 920 184 414 o 2468 2500 216
1920 951 190 428 o 2538 - 2575 27
1970 981 196 442 - 2608 2650 238
2020 1020 204 . 450 @~ 2674 2725 255
2070 1070 214 450 - — 2734 * 2800 280
2120 1120 224 450° - - 2794 2800 230
2130 1170 234 450 — 2854 2900 280
2920 1220 244 450 i 2914 3000 330
2270 1270 254 . 450 — 2974 3000 280
TABLE &
Junior Lecturers
" Existing Scale - —  Rs. 975-1720
%ﬁgté gcale (Tutor/Demonstrator) = Rs, 1740-3000
: ' o pay 20% of DA4-ADA Bumching Column Payin Addllhon“
fﬂggs cgssvalcpl’lf Column2 | - 1434 U.G.C. scale commitment
1973 o : —
b o - ® & © 0 0.
E —R:. .- Rs Rs. Rs. Rs. i = S
g — 75 4%8 50 240 — 1305 1740 s
I 466 93 240 - 1333 1740
1000 487 97 240 - 1362 1740 415
B 1020 00 240 s 1390 1740 450 .
" iggg' ¥ 104 240 1419 1740 425

e
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Appendix VIl

] ol University Grants Commission scale of pay of the adminlstrative posts under the
L pevis Directorata of Collegiate Education

-: W}mexisting scale of pay Designation and scale of
D as on 1-1-1980 Pi!:\’ under U G C.

Assistant Director/Reader

e e a—

"':Tu;r].iir-cctor of Collegiate

'- Qiffcfmon 1950-75-2100-85-2950 3700-125-4950-150-5700

- gpecial officer U.G.C, Special Officer U-G-C.[Reader

3 195'0.75-2100.85-2950 3700-125-4950-150-5700

. peputy Director of Collegiate Deputy Director/Principal (Special Grade)
. pducation 4500-150-5700-200-7300 (with a minimum of
; ;100-85-2440'100'3040 : A800 in the scale)

. Additional Director of Collegiate Additional  Director/Principal (Special
. Education Grade) 4500-1$0-5700-200-7300

E 9600+100-2800-125-3800 (with a minimum of 5700 in the scale.)
. The speclal pay attached to these posts
will be discontinued.

Annexure Il

[ Scheme of revision of pay scales of libratians and Physlcal Education teachers in  Universities
i and’Colleges in Kerala and other measures for maintenance of standards in higher education
| Coverage | )

i 1.01. The scheme applies to all qualified Librarians and qualitied Physical
| Education teachers in the Universities in Kerala and degree Colleges Including
. Professional collzges unless they specifically exercise option in writing to remain
| out of this scheme. ' ‘

- I Date of effect |

| 201, Thevevised scales of pay will be effective from the first of January 1936.
I Pay Seales | |

3.0, The revised scales of pay of Librarians and Physical Education Teachers
4 tffective from 1-1-1986 are given in appendices to this annexuré,

i Recruitment and gualifications
E | 4.0l, Recruitment to the posts of Assistant Librarian, Deputy Librarian :‘.lnd
_. _‘brarian as well ag Assistant Director, Deputy Director and Director of Physn'cal
'mducmi"n in Universities shall be on the basis of merit through all India advertise:
L 0t and selection provided that Assistant Librarinn/Assistant Director of Physical
Ucation who fulfil the criteria prescribed hereinafter will be eligible for prom'otiﬁﬁ
elh{pmts of Deputy Librarian/Deputy Director of Physical Educatiog re§pectwe19- ;
‘Uitment to the posts of Librarlan/Director of Physical Education in Degree
leges including professional Colleges shall be on the basis of merit through all

E gy
k. la advertisement and selection.
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Y Career advancement

Ex a ] + | ol s e X ¥ "
planation: The selection of candidates will be done by the Keral
2 ¢ Lrala p"h!_
I

Ser"i%qcl Commission in the ense of Government Collcges  and
‘ducational Apgencies as prescribed in the Statutes ;»f tl?s( l}}?- thy §
= 'nwt',n ;

Hili%‘s i the cnse of private Colleges.  Other things being
preference will be given 1o candidates who possess ;1!1{:‘-’ ,: equa|,
ledae of Mafayalam, quate know,
- 402 The minimum qualifications required
will be those prescribed by the U.G.C. from time to time,
403 Only thosc candidates who, besides fulfilling the minimum acadey;
qualifications prescribed for thc posts mentioned in para 4.02 have uuali-f’;: o
comprehensive test. to be specially conducted for the purpose will bC'f,ligii’-,‘i.; M

appointment,
4.04. Candidates who, at the.time of their recruitment s Assistant Librariasy
and Assistant Director of Physical Education in Universitics and Librarians ang

Director of Physical Education in Colleges, possesses M- Phil. or Ph.D degres in
the case may be will be sanctioned one azd %

Library Science or Physical Education as

three advance increments respectively in the scale of Rs.2200-4000 along with the 8
benefit of corresponding years of service
incombents without research degree and those si
will be eligible for a similar benefit in service fo
when they acquire research degrees, but will not be ¢
Existing incumbents with research degrees will also be eligible for a simil

for appoi : [
appointment to the posts gh,

for the purpose of promotion: The ezistiag
milarly situate recruited in future.
¢ the purpose of promoition as and 98
ligible for advance incremeats:
ar benefit. 8

. 501, Byary Assistant Li‘orarim/Assismnt/Depuly Director of Physical Fducation 3
in a University and Librarian/Director of Physica: Eduation in a Colicge who is in &8
the s'c'al'e'-o"f'pay Rg. 2200-4000 will be placed in the scale of Rs, 3000-50C0 if he/shebas

(a) Completed 8 yoars of service after regular appointment with relaxation =8

provided in 4.04. .
(b) Participated in twO refresher courses/-ummer institutes ecach of approXi-
i mately four Wee aged in other appropriate continuingd
education programmes ay be specified BY the
U.G.C. and “
(c) Consistently sutist
Explanation: ALl existing
: Colleges who are in t
700-1600 and who have
be placed ¢hrough a process of gereening selection
the U.G-C. guidelincs in the scale of Rs. 3000-5000. The
of service provided in paras 4.04 will be available for jnitia

_ placement also.
. 5.02 -Evcry'Assistand“lfihrarin.‘nmssistnnt Director of Physic
Universities who have peen placed in the senior scale will be eligible for promo

ks duration or eng
of comparable quality as'm

actory performance appraisal reports. _ _
ncumbents of these posts in the Universitics and

he pre-revision U.G.C. scale of pay of Rs.

completed 8 years of service on ]-1-1980 will |
s indicated by §
penefil -

al Education in ghe
tjon. '



§ f Deputy LibrurianiDeputy Director of Physicg] Rd . ‘
§ e P‘}s;:so' y700-5700 if hefshe hag RO Rdention in thy ggy
:I.Ib ' 0 e L ’
.:'_-° Completed 8 years of service in ¢
(@) ment of 8 years will bo rel

16 years;

f Obtaiucd a Ph-T degreo or an equivalent published work:

(‘ Mde significant contributions to the development of 1,ipra,

(€) Physical Education in the Uuiversity gg evidenced by sgelf.
reports of references, professiong| impr

ovemont in the 1,
Physical Education activitics, us {he Casc may be;

1C Senior g¢

; ale provideq that
axed if hisfher ¢

the require.
otal service is n

0t less than

¥y Service

asiessment,

ibrary Services|

(d) Participated in two refresher courses/summerIinatitutcsa ea'ch of ap}:rc::xi,
mately 4 weeks duration or engaged in other appropriate continuing
education programmes of comparable

quality as may be specified by the
U.G.C. after placement in the sanior scale; and

(e} Consistently good performance appraisal reports,

503, Promotion to the post of Deputy I.;ibi'urian/}.'lep:uty DircCt_??. of P’?}’;it’-f':-‘-:
| Educétion will be through a process of selection by a Selectlon_ Cmmﬁ“ii?qi:f{jﬁ- ;::t;
i wse of promotion to the post of Readers. Pasi: g fjc-ipu;y Ll't?r?;{’i;:; ‘t!he'{gﬂitt
- ducat i1l bo oreated for this purpose by upgrading
§ Director of Physical Hducation wi . - - : ; ol nior scale).
 of ::,ssistant Ll?{brarian!&ssistant Director of Ph_yslcal Education (senior scale)

] . T%iwa - ey ! i 10¢ t‘ﬂﬂ in
5.04. These Assistent Librarians/Assissant Director at‘DPhdys;:i oﬁrdi;:s:vdi*:m
§ e Universities in the senior sealo Big 10 nﬁ%t- hage'rf!hlar-n Efdzhatm?s will bs
§ nblished work, but fulfil the other criterfa ment e I p-in'f:ﬂ of the Committes
 tlaced in the grade of Rs, 3700.5700 subjsct to the recemm't_:{ift. ‘:}'1:'bfgri:irﬂr‘assiﬂi@m
I merxttirai'redl in ];ar'a 5 03 .Thﬂ}’ will bo dosignated as Assistant .l o
_.-_.- Director of Physical Bducation in the ael@%t:g“n f;?;ja;ar Physical Education in Collsges
\ s Librarians and gl ¥ s he alloible For placement in the
"“"ms Oasve Eggn Cpﬂlngg_ '1[;11 the senior soale will le b? Ehrilgfi;gé ?11?34
i Rlection grade of Rs, 37005700 if they fulfil the eriteria presc
| /Y. |
I Other maeters 1t out
L _ : ifically spe :
' e oo ' ave not been specill vision
?:'-"] 601 Aq regards other matters Whi;hai};borated in the scheme of re
| this Scheme, they will be the same 8

d to the
i olloges appende

"5 8cales of teachers in Universities and AffiliatedColies

_:_Gﬁ fnent order, '

by

i ! AI}omam,- . : ¢ the scheme may be brought
1.0 | ' the implementation of the S
g lo e {momalies if any, in |

ies
. Oi‘an(}mﬂlle
ending clearance C

' i * the Gove for clarification. - g% Government:

} Y., Potice of the Government prior concurrence

£ "Vrpost will be created without pri
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Appendix | To AnneXure Ii

REVISED PAY SCALE OF PHYSICAL TDUCATION PERSONNEL IN UNpy
TIES AND COLLEGES FROM 1-1-1986

ERSL g

Existing designation and Revised designation and seajs
scale of pay _“f pay
) o A—Unlversities &
Assistant Director of Physical A
EEducation 2200-75-2500)-1 00-4008
’ Assistant Director of Physical
’ Education (Senior Scale) 3000-100-3500-125-550,
f Assistant Director Assistant Director of Physical
| (Higher Gradc) Education (Selection Grade) 3700-125-4950 150-5705
| 1950-2950 i
f Deputy Director of Physical s
Education 3700-125-4950-150- 570
Director of Physical Educ- Director of Physical Education  4500-150-5700-200-7%5
ation
2400-100-2850-125-3600 B—Colleges
Lecturer in Physical Educ- Director of Physical Education 2200-75-2800-100-4000
ation 1150-2270
Professor Grade II in Phys- Director of Physical Education 3000-100-3500-125-(34
ical Bducation 1500-2685 (Senior Scale)
Professor Grade I in Phys. Director of Phssical Education 3700-125-4950-150-5700  §
ical Education 1950-2950 - (Selection Grade)
_ AppendiX Il To Annexure I g
REVISED PAY SCALE OF LIBRARIANS IN THE UNIVERSITIES AND
' ~ COLLEGES FROM 1-1-1986
Existing designation and | Revised dés:g,nmou_xdu.nc ‘ “I
~~ scale of pay of pay |

A—Universities

| Assistant Librarian Grade I Assistant Librarian/Documen-

: 1150-2270 tation Officer 2200-75-2800-100-40C0
Assistant Librarian Grade T Assistant Librarian/Documen-
1500-2685 tationOtTicer (Senior Scule)

Deputy Librarian1950-2950 Assistant Librarian/Documen-

tation Officer(Selection Grade)  3700-125-4950-150-5700
Deputy Librarian

A i 3700-125-4950.150-5760
2450-3600/2250-3350 o 4500-150-5700-200-7300

3000- 100-3500-125-5000




B-—Colleges

£ . .ian Gradel Lollege Librarian ; 5 ‘. _

i pibra] College Lilitarinrre 2200-75-2800-1006-4000
9 .2500 8¢ Librarian(Senior Seql

} 12502 Callege Libraria ) 3000-100-3500.125.500

n(Selection Grade) 3700-12.5-495031.50.-57(}0

GOVERNMENT OF KERALA

Abstract

Uuivcrs?tics and Colleges—U.G.C. Scheme of Revision of P
Affiliated Colleges—Committee for redressel of
: of Ready Reckoner and Creation of Pay

ay Scales of Teachers in Universities and
grievance and anomalies and preparation
Fixation Cell—Orders isgued

e —

HIGHER EDUCATION (B) DEPARTMENT

l. | G.0. Ms 80/90/H. Edn. Dated, Thiruvasanthapuram. 27th March. 1996

E‘ Read::-G-O M.S. 66/90/HE (B) dated 13-3-1990,
G.O.M S. 76/90/HE (B) dated 23-3-1590.
G-0-(P)79/90/HE(B) date 27-3-1990. -

"ORDER

Er ot B P e

In the orders read above. Government have decided to implement t¥1e U.G.C
Scheme to the teachers in Universities and Colleges ‘and qualified Librarians and
- Physical Education teachers in the State with effect from 1-1-1986.

é 2 As ordered in the Goernment Order read as third paper above Gove_mment.

| bereby constitute a committe¢ with the following me:nbe‘rs for the r'edressglt;t

| teachers grievances and to rectify anomalies -if any on the 1mplementz’1t10‘n f.o thi

. Scheme. This committee will also prepare within 30 days a ready reckoner for

_ Widance of this pay fixation cell: ‘ ' ‘ g

(i) Additional Secretary, Finance Department to be nominated by. the Comm

ssioner and Secretary, Finance: .

() Additional Director of Collegiate Educatmn.l

(ifi) Joint Sectetary 1V, Higher Education (Mﬁ_mhﬁ‘?'

- V) Under Secretary I. Higher Bduation (Membet). 0 e,

E M Finance Officer, Directorate Of.Collegiﬂtﬂ l[?',.Iqu uarters) Office of the

E (Vi) D:puty Director of Collegiate 'Educatjon d(m;;l (c(ljonvcnr:r) .
Directorate of Collegyate Educatlon.r -lean ec’iul pay in considera

3 They will be paid 20% of their basio pay 88 shofr

scial nature of work in addition to their norma

Govern
4 Considering the time-bound nature of \.Vork’to grievance redress
on of Cell for pay fixation and for attending 4 _

: i o585 ¢
Tectorate of Collegiate Education with the followlqg P

tion of
the $p ment also order the
el in the
i Creat

39



Officer on Rs: 1590-3050 e
endent on Rs. 1370-2640 3)
(3) Junior Superintendent 0N Rs. 1220-2150 (1 .cach Oﬂ‘ice:- of _
the Regional Deputy Directorate of Col_lcg}atc Education) (5)
(4) U.D. Clerks on Rs. 9501590 (5 in the Office of the
Director of Collegiate Rducation and 2 cach in the Office

(1) Accounts
(2) Senior Superint

| of the Regianal Deputy Directors) (15)
' (5 Confidential Assistant Gr. IT on K. 865-1450 s
' (6) U.D. Typist on Rs. 950-1590 (2)

(3

(7) Peons on Rs. 750-1025 |
5. The pay fixation cell will
Director of Collegiate Education. :
6. The Committee constituted and the pay fixation cell will start functioning
with effect from 1-4-1990 and will be for a period of six months. |
7. The expenditure for the cell will be debited 'to the heads of account
2202-03-001-01-Salaries and 2202-03-001-02-Deputy Directorates (non-plan).
8. All communications regarding grievances and anomalies will be addressed
to the Convener of the Committee and all maiters relating to pay “fixation will be

addressed to Additional Director of Coliegiate Education, Trivandrum,
By order of the Governor,

T. N JAYACHANDRAN,
Commissioner and Secretary to Governmeni.

i - e =
-

work under the direct supervision of Additiong

Erratum _ . _
1. Page 11, 3.02. “morethan 2000 shall be'’ to be read as “more than 2000 In degree
2. Page 14. B,08. Delete “‘and Celleges'™ : . %

3. Page 29. (a) Read "few teachers’ as'‘for teachers”

4, Page 29, In the last sentence read “Appendix VI’ 8s “Appendix VI _ _

courses shall ba*
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U G C Scales of Pay: Dearness Allowance with effect from |

o et e

pay Rs. 1-1-86 1-7-86

1.86

———

1-1-87 1-7-87 1-1-88 1-7-88

1-1-89  1.7-39

1740 ' 70 139 26 313

S i A
400 505
800 " 72 44 592
e 74 ¥ s 414 22 61
1866 o 149 242 333 4
77 28 539 632
eIV . an 250 346 442 557 653
1980 3y 158 257 356 455 574 7
. 673
2200 - 88 176 286 396 506 638 743
2275 w91 182 296 410 523 660 774
2350 . - B8y ‘188 306 423 541 682 799
.2425. s 97 . 194 315 437 558 703 825
2500- - 100 200 325 450 575 725 850
2575. s, +, 108 206 . 335 464 592 747 876
2650- ., 106 212 345 477 610 769 901
2725 S, 5 109 ~ 218 354 - 491 627 790 927
2800« - - 112 224 . 364 504 . 644 812 952
2900 » . 116 s 232 377 522 667 841 986
3000- 5, 120 240 390 540 690 870 1020
3100 » 124 248 403 558 713 899 - 1034
3200+ i 128 256 - 416 - 576 736 928 1088
3300- . 132 264 429 594 759 957 1122
34000 . -, 136, -, - 272 442. 612 782 986 1156
3500 140 280 455 630 805 1015 1190
3625 o140 280 455 630 05 1015 . 1190
3700- 140 280 455 630 805 Wty T
- i 1400 . 280 455 630 805 1015 1190
3750’ 33 ’ 1015 IIQO
- 280 455 7630 805 >
3825 o - 140 1015 1190
280 455 630 805
3875 N 140 455 630 305 1015 1190
3950: , 140 280 250 $05 1015 1190
4000 . ., 140 280 4% G sos 1015 L0
407 - - ., 140 280 455 o 305 1015 1190
4125 | 140 280 455 s 015 1190
125 " 630 805 1
4200, 40 280 420 . 015 1190
200 - 1 ‘ 630 805
| 280 455 5 : ots 1190
4250- i 140 455 630 805 1013
4325 140 . 280 ” 805 1015 1190
4375 140 280 ) 805 1015 11
» ; 455 63 ‘ 5 1190
4450. o 140 - 280 s 630 805 101 o
4 > 0 280 45 i 405 1015 11
sl z 14 455 630 i 1190
4575 . ,, 140 o 455 630 805 i 1190
L 4674 140 . 280 805 1034
B 25 »s 455 630 45 1190
‘B 4700- 141 282 808 104: :
700 pes : 455 630 g3 1206
k- 4750 43 285 820 106
- 4750 ;i 1 i . ASE 630 .
L am2s , 145 290

L4




4875 i 146 293 455 634 829 1071
4950 " 149 297 455 644 84 1089
5000 - 150 300 455 650 B50 gy 12k 3;
5100 . 153 306 59 663 867 2y 2o 48
5250 - 158 35 473 o83 493 ss o3 @
5400 e 162 124 480 702 1% 1183 33 ‘s
5550 i 167 333 500 722 944 1271 ]_},5" ’T
5700 w 17 M2 513 74 %9  pas4 2 8
Rate of D A -

W.e f, Up to 3500 3501-6000 above 6000

1-1-86 Nil Nl Nil

1-7-86 4%, 3% Min 140 2%, Min 180 ;

1‘1-87 8?’:) 6% ’ . 280 50/0 X 360

[-7-87 3% 9% , 455 . 8% 540

1-1-88 8%  13% ,, 630 119 780

I-7-88 - 239, 179, ,, sos 159, 1020

-1-89 29v, 229, 1015 199, ., 1320

1-7-89 34%  25% ,, 1190 220, 1590

« 1-1-90 8% 28% ,, 1330 259, ,, 1680

. *Orders have not been issued by the State Government.

State Scale of pay and corresponding D. A. with effect from 1.1.86

Pay  DA{-ADA DA . :

1-1-86  1.4-86  1-7-86 1-1-87  1.7-87 1-1-88 1-7.88 1-1-89 1-7-
975« 240 256 - 289 337 - 398 459 519 592 63 ¢
1000 240 256 . 290 339 401 463 525 600 62 4§
1025 240 256 291 341 404 468 531 607 0 &
1150 251 268 307 363 433 503 573 657 77 8

1190 260 277 - 318 376 449 521 594 681 ol
1230 270 288 330 390 . 465 540 615 705 ;};‘]
1270 278 297 340 402 479 557 63 I w2
1310 -~ 287 306 351 415 495 574 654 750 ;34 é
1350 295 315 61 427 509 591 673 772 G 0
1390 304 - 324 372 440 52 609 694 795 v 1
1430 314 334 384 454 541 628 715 820 o 1
. 1470 322 344 394 465 555 645 734 842 - 1
1520 333 355 407 481 574 667 159 870 o
1570 . 344 367 21 497 . 593 68y 784 899 Lo
1620 354 378 433 512 611 709 808 926

| 1635 358 382 438 517 617 717 816 936
L1710 376 401 459 543 647 751 856 98l
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s 393 419 480 567 676 785 894 1025 1134
860 411 439 502 503 706 820 933 1070 1183
1935 433 461 527 621 740 858 976 1118 1236
f 2010 450 470 548 647 770 893 1016 1163 1286
f 2085 450 450 551 653 780 906 1033 1188 1312
260 450 450 554 659 789 920 1050 1207 1337
s 450 450 557 665 799 933 1068 1329 1363
L2010 450 450 560 671 800 947 1085 1250 1388
a?ﬂs 450 450 563 677 g19 960 1102 1273 ::i;
240 45 - 836 970 1118 128 3

§ 460 458 2?8 ggg gg; g3 974 119 1204 1439
1 5% 450 450 569 688 g37 986  113¢ 1313 1462
F 383 450 450 569 689 g3 987 1137 1316 1465
} %0 46 450 573 695 g48 1001 1154 1337 1490
L2 450 450 e85 701 gss 1014 1171 1359 1516
P55 a0 450 576 700 859 1016 1Ty 1362 1819
I 8 4504 4504 594 424 gge 1045 1211 1406 1567

i 14 14 |
:@3355 4504 4504 617 151 918 1086 1253 1454 1622

13 1)
ST 4504 638 776 949 1121 1294 1501 1673
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