.

o
L




by

p—

e

s —r

Leave during the extended period of service

0 many enquiries are being received in this

office on the decisions of the Hon. High court

of Kerala on the subject availing of leave by
teachers during the extended period of their service
after the date of superannuation. The extracts of the
concerned rules are reproduced below:-

I Rule 60 (¢), Part I K.S.Rs- “The teaching staff of
all educational institutions (including principals of
Colleges) who complete the age of 55 years during
the course of an academic year shall continue in
service till the last day of the month in which the
academic year ends . . . If they are on leave on the
day they attain the age of 55 years and if there is no
prospect of their returning to duty before the clos-
~ing day of the academic year for vacation they shall
be retired with effect from the last day of the month
in which they attain the age of 55 years.

But Govt. in letter No: 19331/R4/85/Fin. dated
29-6-85, Govt. clarified that if the leave commenced
before the date of superannuation can be continued
even after the date of superannuation, but the teacher
should rejoin duty on or before the date of closing.

II Ruling NO.2 below Rule 60 (c) Part I Kerala Ser-
vice Rules

“The teaching staff of educational institutions
who are allowed to continue in service beyond the
date of superannuation till the end of the academic
year will not be eligible for any leave other than ca-
sual leave during the period of their service beyond
the date of superannuation and if they apply for any
leave other than casual leave during the peried, they
shall be retired from service from the date of such
appliction for leave”

History of the case in questions:- Sri
Kujhikrishnan Nair, High School Assistant attained
the age of 55 on 6-9-96. (30-9-96 superannuation date)

.

He applied for Jeave for commuted 28 days from 3 g
96 to 30-9-96 and the leave was further exgende;l
from 1-10-96 to 30-3-97. On the expiry of the leaye he
wanted to rejoin duty on 31-3-97But, the AG helg
that the teacher was not entitled to join duty on 3,
3-97 and informed that he would be treated as hj,.
ing retired from service from the date of the applic,,
tion for leave. The teacher challenged the view ¢
the Accountant General vide OP 4279 of 1997H. Th,
single bench agreed with the AG in his view ang
dismissed the petition. An appeal was filed by th
teacher against the judgement of the single
bench. The full bench constituted of Hoy
Justice K.G. Balakrishana and B.N Patnaik
agreed with the judgement of the single bench and
dismissed the writ appeal No. 524/97 vide decision
on 20-3-97.

Repercussion: In this case the ruling no 2 quoted
under II above was challenged. The single bench as
well as the Division Bench upheld the view of the
AG based on the ruling. The rule quoted under|
above or the clarification issed by Govt. dose nol
come to the picture. As such there is no change o
modification in these rules become necessary. Tha
may be the reason why the govt. has not issued an)
orders based on the judgement. Any judgement af
fects the parties in the case and does not affect any
body until otherwise mentioned in the judgement
On the strength of a judgement if govt issues geh
eral orders or modifies the concerned rules, then onl
it becomes applicable to others so far as no dire¢
tion has been issued by the Govt. or Govt. has 10
modified the rules on the subject, the rules in t
KSR continue to be in force until otherwise order!
by the Govt. -

We hope this will clarify the position and helf
removal of doubt in this aspect.
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Shivendra K Verma, Former Vice-Chancellor, CIEFL, Hyderabad

Centrality of Educational Planning

Education in general and higher education in
particular is central to national p.lannmg and thereby
to national growth. Investment in education should
therefore be viewed as investment in human re-
source development which is crucial for the growth
of any country. Education is a social responsibility
i1 which the costs have to be looked at not in terms
of traditionally approved items of expenditure but in
terms of the contribution made by education to the
socio-economic, techno-industrial, intellectual, and
cultural growth of a country.

- Systems and Sub systems

Educational projects, programmes, policies, and
- planning cannot and should not be examined in iso-
lation. They should be viewed as one system with a
| network of mutually defining and reinforcing sub-
| systems; primary education, secondary educuation,
tertiary education on the one hand and technical
" and non-technical education on the other. We should
| also note that this system in India derives its values
| from the social system which is marked by multilin-
gualism, pluriculturalism, multiethnicism, economic
inequalities, and ideological differentiations. There
is a need for a new educational design which will
 Provide learners with a learning experience of their
f:hoice_which will enable them to play their full part
n a democratic and pluralist society characterised
by adiversity of ethnic, linguistic, religious and cul-
tural traditions,

Higher Education: Generator & Skilled
Manpower

nersh;:dsad fdnd unfortunate t}?at some of our plan-
append: policy makers treat higher edillcatlon as an
Cnt of tl:lx - appe“dﬂge and not as a 'wtal constitu-
| maj y thtal educational system, It is true that qur

T task is to strengthen the base of the pyramid,

which might come close to a billion people at the

turn of the century. Equally, it is important to ensure

that those at the top of the pyramid are among the

best in the world. Pandit Nehru recognised this when

he said: “if all is well with the universities, all would

be well with the nation.” It is at the level of higher
education that we produce our teachers, teacher-
trainers, administrators, scientists, doctors, tech-
nologists, and political thinkers. What we are trying
to say is that it is the responsibility of teritiary level
institutions to produce highly skilled and enlight-
ened manpower needed for the political, economic,
and social transformation and developement of our
country. These teritiary level institutions, therefore,
must receive the full support of the University Grants
Commission {UGC) and the Goverment of India.

Diversity: A Resource

Diversity, both within and between tertiary-level
institutions, is a strength of India’s higher educa-
tion system which must be sustained and reinforced.
Such differences represent a positive response to
the growing range and complexity of the demands
made on the system, in particular the varied learning
needs and professional goals of students coming
from different social, intellectual, cultural, and geo-
graphical backgrounds with a wide range of qualifi-
cations and experience at entry.

Information Super highway: A New Com-
munication Revolution

The phenomenal information explosion and the
spectacular technological developments arising out
of the third wave of information revolution initiated
by the so-called “Information Super highway™ is
going to demolish the geographic, cultural and so-
cial boundaries across the entire world. It is self evi-
dent that at the centre of the age of information su-
per highway is satellite-based communication which
has single handedly broughtabout a new communi-
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cation revolution across the globe enabling us to
establish instantaneous human connectivity any-
where across the globe, over land, air or sea. . JInfor-
mation has become the most powerful currency of
power which can generate new ideas and it is ideas
which create goods and products. Modernisation
of industries, banking institutions, business estab-
lishment and the delivery systems in distance edu-
cation are totally dependent on the efficiency of the
communication infrastructure (UR Rao). Qur survival
as a modern nation depends on setting up an effi-
cient communicatin infrastructure. The system of
higher education in India represents a cline, ranging
from those colleges and universities which do not
have even simple reprographic facilities at one end
to those universities which have sophisticated gad-
gets and Educational Media Research Centres
(EMRCs) at the other. What needs to be done is to
strengthen the entire system by making at least some
of the basic communicational facilities available at
the district and regional levels.

India has the competence and ability to partici-
pate in the exciting system of information super high-
~ way. Our universities and colleges can generate hu-
man power to help our country move into the twenty
first century not as hawker of ready-made packages
imported from abroad but as producer and innova-
tor. Our focus must therefore shift from ‘training’ to
human resource development. Human Resource
Development (HRD) is a multidimensional concept.
1 will take up only one aspect of this concept.: pre-
paring teachers to play their roles effectively and
efficiently.

Focus on Teachers: Their New Role as
Facilitators

Teachers form the most powerful element of the
higher education system. If we have the right type
of teachers-willing to innovate, try-out new ideas,
work as members of a team-our educational system
can become generative and meet the new challenges
and demands of the expanding universe around us.
It can impose a new design on teaching, research
and extension activities.

Teaching

It is unfortunate that higher education has thus

_("5*\\ .
far been perceived as a process of pumping kﬂov_.] :
edge from full vessels (our ivory-tower scholars) “nu.- _
empty vessels (our learners) This container Ceﬂlra,]f
philosophy of education has created problep,
Firstly, knowledge is not just out there encaDSU!ed
in books and manuals, waiting for experts tg un,
cover it and push it down the throat of learney |
can’t be just someone else’s story. It is not a prqy
uct-total information gathered or received or ungy,
ered-but a process, a process of growth, of matyy,
tion triggered by a network of interactions betweg,
aparticular, biolgically given complex system-thet,
man mind-and the physical and socio-cultural wory
Secondly, teaching should not be viewed as |
teacher-controlled unidirectional activity; it is a my.
tidirectional, interactional activity. Thirdly, the lear,
ers are never passive recipients of ‘ready-to us'
packages of ‘information’. They are alive, active pa:
ticipants in teaching-learning activities. A learner}
performance may give us the impression that hej;
reproducing information but, in fact, he getsa thiill
of joy in recreating the reality he perceives rathe
than passively receiving or reflecting it. One of th
most remarkable properties of human species is L
repeatedly demonstrated capacity for transcendin
what is merely given, what is purely determined. Th
teacher must realise that he has more than one rolf
to play. He has to play the role of a facilitator, of:
leader of a cooperative enterprise in which develog
ment occurs through reciprocal give and take, th}
teacher ‘giving’ but not shying away from ‘receivf
ing’. We must remember that learners, young an
old, need both security and liberty. A teacher muf
have enough sense to know when to interfere g
tly, otherwise there is no security. He must alsoknd
when to leave the learner alone, otherwise there !f
no liberty Too much liberty may lead to chaos, 2
too little to stagnation. Unfortunately ‘the culture?
silence’ imposed on us by our colonial masters 1131.:
tended to reduce our learners to pieces in a gamﬁf;
chess in which they are given no option butto mo'y
into the square prescribed for them. '

Content

. y il |

Let us now turn to the content of teaching: W 1

P . " SN

we teach at the teritiary level are ‘subjects’, cours )

]‘ ]
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45(:::] ot as mutually reinforcing components
nd papécm but as autonomous units designed ang
of 2 sysd in sucha way as to help learners do we]] iy
d"‘h\ierexqmin ations-the main objective of these ex.
U{?]:CI?O]‘]'S is to group learners into arbitrary ca-
ﬁmlﬂ'as jabelled ‘A7, ‘B’, “C’... . based on their ca-
cgorte for purging out ‘received information’, The
a;;:); mportant intellectual ability man has ye( de.
m

loped-
;e:;]fh ng with problems, of taking a “text’ to pieceg

and recreating it-is not taught at schools and cgl-

leges:

Interactive Methodology

Wwe have been organizing for ages our teaching
. terms of ‘lectures’, tutorials, seminars, monthly
ests and term-end and year-end examinations, but
we have never answered the following questions:
what should go into lectures, tutorials, and semi-
nars? Should they be teacher-directed or learner-
directed? How should we make them interactive?

There are no simple answers to these questions.
There is nothing like the best methodology for teach-
ing all the subjects at the tertiary level. The best
method 1s the method that works in a given situa-
tions. Teachers and learners working together must
find thier best way of handling a subject. What is

needed is the will to explore fresh fields and pas-
lures new.

Research

All that has been said about teaching and
methedology derives it substanance from research.
Teaching and research must reinforce each other.
Every teacher is a potential researcher. There are
30me teachers who get a kick out of theorizing up in
the air; there are others who get a thrill of delight in
W.atchi“g theories emerge out of their interactions
With learners in g variety of situations. Both-these

PEs of researchers have a valuable contribution to
Mmake o knowled ge.

Hllman Resource Development
roOgrammeg

Since teacher
geﬂt‘,rating

s have a very crucial role to play in
manpower, we must think of organizing
of teacher-development programmes lead-

—

the art and science of asking questions, of

_F

ing on to a higher degree of professionalism at all
levels. These programmes with their focus on hu-
man resource development should have the follow-
mg components (i) a course designed to help them
update-their knowledge of the subject they are teach-
ing not as a subject in isolation but as part of a
network of related subjects; (ii) a course designed
to introduce them to new techniques, technologies,
modes (for example, the open learning mode) and
the revolution in the field of communication includ-
ing the basic philosophy underlying them; (iii) a
course designed to help them handle their knowl-
edge and methodology with care, understanding and
love, and thereby organize their teaching learning
activity in such a way as to contribute to the total
development and growth of the personality of learn-
ers. The emphasis in these programmes must shift
from teaching perceived as a unidirectional, teacher-
centred, knowledge-oriented, expert-directed activ-
ity to learning as learner-centred, experience-ori-
ented, interactional activity, involving sub-activities

like problem-solving, community-living, working in

groups and teams, drawing inferences and making
generalizations. This will mean a move from dishing
out readymade idlis to learning how to make idlis
and what goest into the making ot idlis from unifor-
mity to variety and diversity, from a closed system,
to an open-ended, expandable and flexible system,
from prescriptions to creation, from a static curricu-
Jum to a dynamic curriculum, from a dichotomy be-
tween top-down/bottom-up approaches to a syn-
thesis of the two. Our message for teachers as
learness is that “knowledge emerges only through
invention or reinvention, through the restless, im-
patient, continuing, hopeful inquiry men pursue in
the world, with the world, and with each other”
(Freire) Can this knowledge be imported and put to
use in different settings? Or should it be reshaped
and modified in terms of situational and contextual
demands? For example, our system must comeout
with special programmes (like bridge courses and
language courses) for learners coming from the
weaker sections of the community and also for those
living 1n rurual and tribal belts. Our country would
not like any one to feel educationally deprived and
disadvantaged. Our teachers must learn how to har-

Y
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ness the new power in the field of technology and
communication to help the socio-economically dis-
advantaged learners to make full use of their built-in
talent and participate actively in regional and na-
tional programmes. Each one of those who have been
labelled disadvantaged by us has a spark of genius,
but most of them have had a societally created igni-
tion problem. By using some of the new insights
“and innovations in the field of education and tech-
nology we can activate the trigger and facilitate ig-
nition. We are really in a paradoxical situation. On
the one hand we have the disadvantaged learners
and on the other we are entering the age of the em-
powered learner who has available real choices and
options as to what he/she wants to learn, where when
and how.

Man and Machines

We have very powerful and sophisticated com-
puters and other machines today. They can create
micracles, solve complex problems in seconds, and
break the barriers of time and space in amazing ways.
The question is: Where does the power of these
machines come from? Surely the most potent force
behind these machines is the human force; the man
behind machines - the generator of ideas and maker
of machines. Let’s therefore keep on servicing and
updating the human machines. We shouid create an
environment in which human beings develop the
ability to fashion a vision about the way things cught
to be compared to what things are today. Develop-
ing human resource means developing human be-
ings who can change things, be in tune with the
changing environment, adapt themselves to things
around them or adapt things and ideas according to
their needs.

Recommendations

Need for Strengthening the Present System

A high level committee should be set up by the
University Grants Commission (UGC) to examine the
need for and work out the details of pre-service and
in-service interactive training programmes for col-
lege and university teachers. This committee can
also suggest ways in which the Academic Staff Col-
lege programmes can be strengthened, expanded,
given a new shape (ifnecessary) and built into the

8
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university system. Each Academic Staff Collegg
should explore the possibility of having a tie-up with
the regional or national open university.

The Empowered Learners

Every region should have its Curriculum Devel.
opment Centre to suggest changes in the curTiculy
keeping in view local/regional and national needs
and also in the light of new innovations and ney,
thinking globally. The empowered learner today mug
have the freedom to move from a fixed menu to the +
la carte menu?’

From Information-based Competence (o Commy,.
nicative Competence

Since communication skills are going to play 3
very important role in the national and global mar-
kets, it may be useful to initiate the following mea-
sures:

(a) The focus in the language courses should be
on developing communicative competence in
the learners. It is not enough for them to ac-
quire information and knowledge, they must
have the ability to present, describe and inter-
pret their ideas and also interact meaningfully
with people around them (neighbourhood,
society, workplace). The major trend in lan-
guage training should focus on providing in-
teractive communication skills.

(b) Workgroups should be set up at the regional
and national levels to describe the degree of
proficiency to be acquired by learners in their |
state official language, national official lan- |
guage and English (the associate national of-
ficial language)-in linguistic and functional
terms. !

Need for a Variety of Courses

Every university should set up its own Mater-
als production Centre for producing teaching and
testing materials in print and also on audio and vide?
cassetts. The potential of computer-assisted leart |
ing should be exploited to its full. It may be useful
for this centre to produce bridge courses and reme”
dial courses to meet the special needs of Ie::ml‘if5 1
coming from the weaker sections of the community §
and also of those living in rural and tribal belts.

Kerala Private College Teach! |
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Tm'(gr-made Courses |
we should explore the POSSlbiIi.ty of awarding
giplomas and d‘egrecs not in terms of years of study;
put in terms of contact hours and credits acquired.
The cmpOWCFCd learners of tomorrow are going to
ask for (ailor-made courses, a number of short
COUTSES spread over a numbe_r of years leading to
degrees; diplomas, and ccrtlflca_(es O.f proficiency.
They can come to a college or university and ask for
Jrt-time COUrses-courses which can offer them new
knowledge and job-related higher skills. They would
like education to be taken to them in flexible ways
‘which fit their changing work and life style, accom-
modate the shifting needs of industry and are deliv-
ered in various time frames. Cambridge University
has already launched a massive programme in India
conducting examinations on the basis of which it is
going to award certificates of proficiency in English
at different levels.
Modernizing Indian Languages
A national group of linguists and language
teachers should be set up by the UGC to interact
with the language institutes and academies and find

==

out ways for modernizing the major Indian languages
thereby enabling them to functions as medium of
instruction and also as languages of science, tech-
nology, medicine, computers, satellites and interna-
tional trade, commerce, and politics. One of the press-
ing needs is to produce dictionaries and grammars
of modern Indian Languages based on scientific prin-
ciples.
A New Linguistic Survey of India

A new linguistic survey of India based on lin-
guistic and anthropological principles should be un-
dertaken by the UGC, the Govt. of India (GOI), and
the Linguistic Society of India. The last linguistic
survey of India (only one done so far) was carried
out by Grierson and his team from 1898 to 1928.

Implementation

India cannot afford to remain outside the global
village. We have our thinkers and innovators. The
real challenge lies in the implementation of the ideas
we have. Let us all-teachers and administrators-work

together to activate the system.

(Courtesy: University News, November 17, 1997)
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Synapsis of the special talk deli yered by Dr. G. BALAMOHAN THAMPI (f 0rm1er V.(,: . of ‘K erala
University) Director, IMG, Thiruvananthapuram at the second session of the State Seminar on
Criticismand Poetry brganis*ed by the Department of English, VIM.N.S.S. College, Dhanuvachapuram

on 27th and 28th November 1997.

rnold’s literary criticism should be studied

against the Victorian intellectual and cuitural

background. Owing to rapid scientific ad-
vancement traditional religion losts its hold among
intellectuals. Arnold felt that the moral function per-
formed by religion till then would be taken over by
poetry which would ‘“interpret’ life for us, ‘console’
us and ‘sustain’ us.

Cultural criticism considers the ways in which
the cultural climate and intellectual movements af-
fect the production of literature. For Arnold culture
is a sphere in which man seeks perfection. The true
interest of a cultured man is in the formation of the
spirit and character. Culture aims at spreading sweet-
ness and light among the people. Poetry and literary
criticism can help in this process of removing the
complacency of the English regarding social prob-
lems.

Arnold attacks the narrowness and provincial-
ism of the English and pleads for allowing the vigor-
ous European currents of ideas to flow into English
minds.

Arnold advocates the ‘touchstone’ method to
cultivate a sense for the value of great poetry. His-
torical and personal judgements are not satisfactory.
The most useful way to form standards of excel-
Jence in poetry is “to have always in mind lines and
expressions of the great masters, and to apply them
as a touchstone to other poetry”. In his eyes truth
and seriousness are hallmarks of excellence in po-
etry. He does not elaborate on the particular virtues
of the pieces he quotes and elevates his taste to the
level of absolutes. He is not concious of the im-
mense variety and complexity of the poetic art. High
seriousness, natural magic, moral profundity are what
he expects from great poetry.Arnold was for com-
bining social, moral, and aesthetic standards. He
visualised an immense future for poetry. Great po-
etry will have “a power of forming sustaining, and
delighting us, as nothin else can”. It can have a civi-
lizing influence on the people.

ST D PN e
riticism
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Arnold was severely critical of the romantic po.
ets. Shelley, for him, was “a beautiful and ineffectyy)
angel, beating in the void his luminous wings in vain”
Byron carries across Europe “the pageant of hjs
bleeding heart”. Coleridge is “a poet and philosphe;
wrecked in a mist of opium”. Keats’s letters are calleg
the “love letters of a surgeon’s apprentice”. About
Byron he aiso says that he had personality talent,
sincerity, strength and energy but he lacked ‘mat-
ter’, that is, a serious moral meaning.

For Arnold poetry is “a criticism of life under the
conditions fixed for such a criticism by the laws of
poetic truth and poetic beauty. “The critic should
make available to the poet a rich store of ideas which
he can synthesis. Criticism of lif includes sympathy,
interpretation and evaluation.

Eliot, Leavis and Raymond Willams continued
the tradition of cultural criticism in the 20th century.
Arnold was rooted in his time; tempers romanticism
with classicism. Promoted a European outlook and
praised the Greeks for regarding the whole and not
only the parts. Leavis called Arnold’s criticism “a
higher pamphleteering”. Eliot called him a propagar-
dist for criticism. But his advocacy of sweentness
and light, the blend of Hebraic sprirituality with Bel-
lenistic critical spirit places him among the great En-
glish critics.

The Function of Criticism at the Present Time

The European effort in all fields of intellectual
activity is “to see the object as in itself it really is”.
This is the function of criticism. Critical power is n!
necessarily inferior to the power of poetic creation
The exercise of a creative power is, no doubt, the
highest function of man. But this can be exercised 1 f
the field of criticism also. Ideas constitute the €l
ments with which the creative power works. Cre |
ation thrives best in an atmosphere of inte]]cctuﬂl r
and spiritual activity. Masterpieces ar¢ created whel' |
the power of the man concurs with the power ol the £
moment.
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Goethe is greater than Byron because he wag
e e o Cm]cz.ll effort” unlike the |at-
.mmﬁe chief defect of English romantic poetry, de.
¥ CT“S encrgy and creative force, is the inadequacy
of]ilntellectual material.

[n classical Greece and in_Shakespf.:ar’s England
¢ poet lived in a current of ideas ‘W'hl?h nourished
his poctic power. Great Eil‘lthlSml shows
disintﬂ-fﬁ"ed“‘?s,s by rising above the practical view
of things”™ British criticism Is corru pled by the parti-
qan prejudices of its practitioners. Criticism should
ead man towards pcrfc—:cthn by making him dwell on
excellence. Great ideas will be generated by a small
circle of men with detachment.

Arnold defines criticism as the “disinterested
endeavour to learn and propagate the best that is
known and thought in the world”. He advocates
comparative criticism which should regard Europe
as being a confederation for intellectual and spiri-
tual purposes.

Wordsworth

Arnold fixed the hierarchy in English poetry as
follows. Shakespeare, Milton, Wordsworth. Only
Goethe, Moliere’, Dante superior. Wordsworth was
popular during the decade (1830-40) He was un-

— ——— .

known on the continent. Literary glory consists in
bcipg recognized by the confederation of civilized
nations with common past. “Our upper class is
materialised, our middle class vulgarised and our
lower class brutalised” Significant achievement not
In painting and music but in poetry and science.

“Poetry is nothing less than the most perfect
speech of man, that in which he comes nearest to
being able to utter the truth”. In qualities of power,
interest, and freshness Wordsworth is superior to
many poets in England and Europe. But his recogni-
tion is hindered and delayed by a number of dull
long works. His best poems were composed between
1798 and 1808. His classification (poems of fancy,
imagination, sentiment etc.) is unsatisfactory. His
superiority lies in his noble and profound applica-
tion of ideas to life. “How to live” is the main prob-
lem. “A poetry of revolt against moral ideas is a po-
etry of revolt against life; a poetry of indifference
towards moral ideas is a poetry of indifference to-
wards life”.

It is wrong to praise the philosophy of
Wordsworth. In his poetry he powerfully expresses
the joy felt in nature, in the simple primary feelings
and he makes us share this joy. O

ar
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he Kerala Service Rules, popularly known as

! K.S.R. regulate the conditions of service of
the Government employees of the state. Th-esc

rules govern the service conditions of all iijne fu!ltlnle
employees relating to their pay, pay fixation, incre-
ment, leave, joining time etc., Travelling Allowance
and Pension. Government is competent to bring non
government employees also within the ambit ofthege
rules as a whole or the Govt may declare that certain
rules are applicable to any category of government
employees or non govt. employees and certain rules
are not applicable to any category. That is how al-
most all the rules in the K.S.R. have become appli-
cable to the members on the staff of Aided Schools
and the private colleges under the direct payment
scheme. Along with these rules, for Aided School
Teachers, the provisions in the Kerala Education Act
and Rules also are applicable for teaching and non-
teaching staff of private colleges, the provisions in
the concerned University Acts also are applicable.
Certainrules in Part I and II of the K.S.R, which are
not applicable to the members on the private college
staff have been enlisted in the concerned statutes.

The Kerala State was formed on 1-11-1956. As a
result, these employees whose service conditions
were regulated by different set of rules had to be
brought under a unified set of rules. The Govt. ser-
vants of the Travancore state and the Cochin state
which existed upto 30-6-1949, were governed by the
rules in the Travancore service regulation (T.S.R)
and the Cochin Service Rules (C.S.R) respectively.
The Travancore-Cochin state was formed on 1-7-
1949 integrating the two states. Those already in
service were allowed to continue in the concerned
Service Rules. For those appointed on or after 1.7.49
the T.S.R. was made applicable. The T.C. state and
the Malabar area which was a part of the Madras
state till 31-10-56 were integrated and the Kerala state
was formed on 1-11-56. Fundamental Rules (Madras)
the Madras pension code and the Madras manual 01,"
sPecial pay and allowance etc. controlled the ser-
vice conditions of the employees who belonged to
the Madras state servee till 31-10-56. Ag PEr proviso
to article 309 of the constitution of India, every state

12

govt. has to make rules to regulate the conditiong g
service of persons appointed to public servee j,
connection with the affairs of the state, subject
the scrutiny by the legislative assembly of the sty
under this provision, these rules were notified i,
1959, and the Kerala legislative asembly passed “Tp,
Kerala Public Service Act™ in 1968 (Act 19 of 1968) :
These rules consist of 3 parts.

Part T (Rules 1 to 159) deals with definition, pay, |
pay-fixation, increment, leave,Jlommg time, combi.
nation of appointment (combining two or more ap.
pointments ie authorising an Officer to be in charg
of some other posts also. When a Deputy Director
is put in additional charge of another Deputy Direc.
tor it is combination of appointment), suspension,
dismissal and removal and foreign service (whenan
employee whose pay and allowances have to be paid
by govt from the general revenue of any State Goyt,
or Govt of India, is deputed to an institution which
pays the salary from a source other than general |
revenue of govt. that employee is on foreign service |
during the period in which he receives his salary |
from non govt. fund).

~ Partt IT (Rules 1 to 116) deals with rules regard- |
ing travelling allowance. Part ITI (Rules 1 to 151) deals |
with pension rules.

In addition, there are 13 appendices (Appendix]
to XIII) also connected with these rules. It is pub-
lished by Govt. in 2 volumes, Vol. I contains Part!
and ITand vol. 1T contains Part III - pension rules. AS
the same rule number appears in all the 3 parts where
the contents are different, when the rules are quoted
as authority, the rule number along with part number
of K.S.R. in which the concerned rule appears ma)
be quoted (eg: his pay may be fixed as per rule 37@
Part IK.S.R. oras per provision contained in rule 9
Part 111 K.S.R, the claim is admissible). :

Date of effect-The rules in Part 111 were broug™
to effect from 1-11-1956 and the rules in parts 1 a0
have effect from 1-11-59. The important powers §
dispense with or relax any rule, to modify or inter” §
pret the rules, to make the rules and to delegat® U :
powers are reserved by the Govt. ‘

3
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he theme of the thesis is about certain top
erties of multiplicatively normed domains and
their analogues with reference to situations
rising in convolution rings of arithmetic functions,
A brief sruvey of contents of the thesis is given

below.

In Chapter I, we develop the notion of a multipli-
ctively normed domain, abbreviated MND. We con-
fine ourselves to those MND'’s, R is which N (u) =1
toruin R if and only if U is a unit in R. We oberve
that R is an MND, then factorization into irreducibles
is possible in R in the sense that every nonzero
nonunit in R is a product of finite number of
ieducibles. We establish that an MND is a UFD if

~ andonly if it is a GCD domain.

The notions of a quasi prime-ideal and a quasi-
integral domain are introduced in chapter 2 1f Ris a

commutative ring with unity and Q a proper ideal of
R, thenitis shown that Q is a quasi prime ideal if and
only ifthe quotient ring of R over Q is a quasi - inte-
gral domain.

I“‘ Chapter 3, we consider the ring of arithmetic
fll:rnaclnon under Dirichlet convolution. Some struc-
r]noﬁropertles of this ring are obtained by cansil-
that llnis 9 muhlphcatwely normed domain. We show
desceng; ring is not Artinian by exhibiting a strictly

g chain of ideals.

D\E[W

AND THEIR ANALOGUES WITH APPLICATIONS
TONUMBER THEORY

Guide:
Dr. R. Sivaramakrishnan

Retired Professor
(University of calicut)

In Chapter 4, we look at the MND of arithmetic
function under Dirichlet convolution from the
point of view as a complex vector space. We
note that certain arithmetic identities follow as a con-
sequence of some linear operators on this vector
space.

We consider some cummutative rings with unity
in the contest of arithmetic functions and having
divisors of zero. The notion of a multiplicatively
normed ring is introduced and show that the Lucas’
ring of arithmetic function as well as the ring arith-
metic function with respect to unitary convolution
are multiplicatively normed rings. These are consid-
ered in chapter 4.

The concluding chapter of the thesis is about a
finite dimensional algebra drawn from the class of
functions which are periodic (mod r), r =1. The vec-
tor space of completely even function (modr) is con-
sidered and the orthogonal property of the sum B
(n,r) analogous to the Ramanujan’s sum C (n,r) is
established.

While concluding we wish to remark that the
thesis makes a humble attempt to throw more
light on the properties of certain algebraic structures
arising in the context of algebraic numbers and
rings of arithmetic functions under various convo-
lutions.
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INCOME TAX ON SALARY

(P. HARIDASAN, S N. COLLEGE, KOLLAM)

previous Year 1997-98
Assessment Year 1998-99
galient fealures in the Finance Bill 1997,
sty deduction has been increased from Rs. 15000
8 - Rs. 20000 and there is no separate rate for women

a5SESSECS: The rate for the AY 1s 33 1/3% of salary or
Rs. 20000 which ever is less.

Rate of Income tax has been reduced

(2)
¥ -
Amount (taxable income) Rate of Tax
s
Upto Rs 40000 NIL
Rs. 40001 to Rs 60000 10%
Rs 60001 to Rs 150000 20%
ahove Rs 150000 30%

(3) House Building Loan

@) Interest paid on House Building Loan can be
deducted from total income upto a maximum
of Rs. 15000

(b)  Principal amount repaid upto a maximum of
Rs. 10000 shall be qualified for rebate @ 20%
under section 88 of the IT Act 1961.

4. Deduction Under Section 80. from Gross Total In-
come
(a) Deduction in respect of contribution to LIC
pension fund (Jeevan Suraksha) Maximum Rs.
10000 (80 CCC)

(b)  Deduction in respect of Medical Insurance pre-
mium (MEDICLAIM) (80D) Maximum Rs.
10000

(¢) Deduction in respect of Medical Treatment
etc of handicapped dependants. (80DD)
Amount of deduction Rs. 15000 maximum

(@)  Deduction in respect of deposit made for main-
tenance of handicapped dependant. (80DDA)

Amount of deduction; amount deposited in the approved
scheme subject to a maximum of Rs. 20000.

(€) Deduction in respect of medical treatment elc
of discases or ailment for himself ora dependant
relative (SODDB). Amount of deduction Rs.
15000 maximum. Diseases: Certain neurologi-
cal discases, Cancer, AlDs, Chronic renal fail-
ure, hemophilia, and thalassemia.

(f)  Deduction in respect of Bank deposits, certain
securities etc. (80L) Amount of deduction: Rs.
15000 maximum. (Rs. 12000 for all eligible
incomes and an additional Rs. 3000 exclusively
for central/state government securities income
from units and Mutual funds.

(8)  Deduction in respect of an assessee who is to-
tally blind, or mentally retarded or physically

handicapped (80U) Amount of deduction : Maxi-
mum Rs 40000.

Rebate Under section 88

Qualifying amount Rs. 60000 in the case of ordinary
investments such as PE, LIC, PL], PPE,NSC VIII issuc, NSS,
Accrued interest on NSC, Repayment of House Ruilding Loan,
ULIP, Mutual Funds etc. However the qualifying amount
would be increased to Rs. 70000 if the additional investment
is made in debentures, shares or units of infrastructure sec-
lor. The rate of rebate shall be 20% of the qu alifying amount.

Tax Deducied at Source Certificate (TDS certificate) in
Form No. 16

Every person responsible (o deduct tax from Salary shall
issuc a cerlificate in Form No. 16 to the employee. Such
certificate should be given to the employee within one
month from the close of the financial year in which such
deduction is made.
Consequences of failure to issue TDS certificate

If a person responsible for issuing a TDS certificate fails
{0 issue such a certificate within the prescribed time limit
shall be liable to pay by way of penalty, sum which shall not
be less than Rs. 100 per day and which may extent 10 Rs.
200 per day during which the failure continues.

Illustration 1

(An employee whose annual income from salary does
not exceed Rs. 70000)

1. Gross Salary including all allowances Rs. 70000

2. Contribution towards PF 3000

3. Contribution towards GIS 480

4. Life Insurancc Premium 1470

5. Profession Tax 100
Computation of tax

1. Gross salary 70000

2.” Less (i) Standard deduction 20000

(ii)Profession Tax [00

20100

3. Income from Salary 49900

4. Income tax due 990

5. Less Rebate on

(i) PF Rs. 3000

(i) GIS Rs. 480

(iii) LIC Rs. 1470

20% = 990

6. Tax Payable (4-5) NIL

Ilustration 11

(A woman whose annual salary does not exceed Rs.
75000

1. Gross salary including all allowances 75000

B e
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Contribution to PF

Contribution to GIS

Subscription to NSC VIII issue
Payment towards LIC premium
Accrued interest on NSC for Rs. 5000
purchased in the AY 90 - 97
Profession tax paid

8. HRA received and included in
Gross Salary

N T, |

b

She is living in a house owned by her parents for which

she is not paying any rent.
Computation of Income Tax

1. Grosssalary

2. Lessdeductionu/s | (13A) HRA

(She does not incur any expenditure on rent. So she is

not eligible for any deduction)
Balance

3. Less (i) standard deduction 20000

(In respect of S.D. there is
no separate rate for women)
(ii) Profession tax

4. Income from salary
5. Add any other income - accrued

interest on NSC purchased in 96-97 AY

6. Total income

7. Less deduction under Chapter VI-A
Accrued interest on NSC u/s 80L

8. Taxable income

9. Tax due

10. Less Rebate u/s 88 on savings
(i) PF
(ii) GIS
(iii) NSC VIl issue

(iv) LIC premium
(V) Accrued interest on NSC 20% =

11. Tax payable (9-10)
Illustration IIT

(The person is residing in a rented house and he has a

physically handicapped dependant child).
Basic pay

Dearness allowance

House Rent allowance

City compensatory allowance
Interim Relief

Festival allowance

Contribution towards PF
Contribution to FBS + GIS

9. LIC Premium paid

10. NSC VIl issue

11. Postal life insurance premium paid
12. National Savings Scheme

B B A O B e

2400

480
5000
1200

695
100

1800

75000
NIL

75000

20100
54900
695

55395

695
54900
1490

2400

480
5000
1200

1955
NIL

63000
80640
6000
000
7500
1000
36000
600
4800
5000
2400
10000

PR P

13. Expenditure incured for the treatment,
support and maintenance of physically
handicapped dependant child 150;

14. Rent paid 19200 0f

15. Accrued interest on NSC VIII issue |
139

purchased in the AY 96-97 for Rs 10000
16. Profession tax paid 20 ]
17. Infrastructure bond 100
Computation of Income Tax
1. Grosssalary
(pay +DA+HRA+CCA+IR+FA) 15904g
2. Less HRA u/s 10(13A)-(please see notc) 600g
Balance 15304
3. Less (i) Standard deduction 20000
(ii) Profession tax 200 20207
4. Income from salary 13284
5. Add income from other sources-Accrued
interest on NSC purchased in 96-97 1390
6. Total income 134230
7. Less deduction under Chapter VI-a
. (i)  Expenditure ctc on treatment
of physically handicapped
dependant } 15000
child (sec 80 DD)
(ii)  accrued interest on
NSC VIl issue purcha-
sed in 96-97 AY 1390 16390
8. Taxable income 117840
9. Tax duc 13568
10. Less Rebate on
(a) PF 36000
(b) FBS+GIS 600
(c) LIC premium 4800
(d) NSCVIllissue 5000
(e) PLI premium 2400
(f) NSS 10000
(g)  accrued interest on
NSC - 1390
Total of normal savings 60190
Limited to Rs.60000
Add Infrastructure Bond 10000 ]
Rebate @ 20% on 70000 14??
N

11. Balance tax payable ,
Note:Exemption u/s 10(13A) on HRA

Least of the following threc amount is Exempt

. 6000
(1) Actual HRA received Rs.600
(2) Excess of rent paid over 10%
of salary Rent paid 19200 2000 |
Less 10% of salary = 6300 ol

(Here salary means only Basic pay as DA 18 not ¢OM™ F
ered for retirement benefit) 0 |
(3) 40% of salary 25 .

Here the least amount is Rs. 6000, which is exempted:

18
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[ustratio? v : % <L i
n mployee repaying House Building Loan) - .Css deduction under chapter VI A
Gross salary including all allowances 164000 (i)  Amount paid to Jeevan
ribution to PF sureksha Scheme
Con . 21600 ufs 80 CCC 10000
Group Insurance Scheme 60 s _ _
: 0 (ii)  Expenditure on Medical
Tax ON empIU}’meml paid 200 treatment of dependant
Life insurance premium paid 7000 u/s 80 DDB 15000 25000
NSC V1T issue 2500 4. Taxable salary income 118800
Appm\'fed mutual fund of UTI 5600 5. Less inlerest on HBL w/s 24 (i) (vi) 15000
Amount deposited in Jeevan Sureksha 6. Taxable income 103800
scheme of LIC u/s 80CCC 5000 7. Tax due 10760
9. Postal Life Insurance 900 8. Less Rebate on "
10. COnU‘ibUliOH to PPF 1200 (a) PF 21600
11. Repayment of House Building Loan b) GIS 600
(iy ~ Principal 10000 (c)  LIC premium paid 7000
(i) Interest 15000 (d)NSC VIl issue 2500
_ 25000 (¢) UTI Mutual Fund 5000
12. Amount spent for the medical treatment
of a dependant u/s 80 DDB 15000 (f) PLI on
Computation of Tax (g) PPF 1200
1. Gross Salary 164000 (h) Repayment of HBL Principal 10000
7. Less (i) standard deduction 20000 (i) LIC Jeevan Sureksha Scheme 5000
(11) Profession tax 200 20200 Rebate @ 20% on 53800 10760
Balance 143800 9. Tax payable NIL
1
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The Hon'ble Minister for Education
Government of Kerala
Sir, G ;
Sub: Exemption from attenting refresher courses for placement and fixation-regarding
This is to bring the following facts for your consideration and favourable orders. :

As one of the conditions for placement and fixation in higher grade, a teacher is required to participate i
two refresher courses of approximately three weeks duration. -

There are about 15,000 teachers in the affiliated colleges in the State. Inspite of their earnest efforts a very
large number of college teachers have not been able to undergo the refresher courses yet, only because
sufficient number of refresher courses in the various subjects have not been conducted. As attendance in
refresher courses is a pre-condition for placement and fixation to higher grades a large number of teachers
who have become eligible for placement and fixation are denied the same for no fault of theirs. The exemption
granted to teachers from attending the refresher courses expired on 31-12-95 and many teachers have become
eligible for placement and fixation since then.

We would therefore, request you take effective steps to conduct refresher courses in all subjects without
any further delay so that all teachers who have to undergo the courses may be able to attend them.

In the light of the above, we request you to issue interim order exempting all teachers now eligible for

promotion to higher grades from the conditions relating to refresher courses as sufficient opportunities for
attending refresher courses have not been available for them.

Yours faithfully
Thiruvananthapuram K.P. Divakaran Nair

19-11-97 General Secretary

The Principal Secretary
Higher Education, Government of Kerala

Sir,
Sub: Rejection of increments etc to Private College Teachers-recommendation-request -re-
garding.
Ref: 1. Our Representation to Govt. dt. 14-8-96.
2. Petition dated 18-6-96 submitted by Sri. Ninan Sajith Philip and others, St. Thomas
College, Kozhencherry.
3. Your reply to them No: 17666/D1/96/ H. Edn. dt. 15-7-97
4. Your letter No: 22791/D2/96/H. Edn. dt. 11-9-97 inresponse to our representation dt. 14-8-90.
B2 |- {
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o are really shocked to read your letter giy
ended. That t]}e hlghest office in the state g
aé)sp onsible organisations really smacks of beaur
suPerse]ious attitude of the Government officer

en as item No. 4 under reference above copy of which is
hould issue such letters as reply to representations from
ocratic idiosynrcacy. We are very much annoyed to note the
 the Universiti . s towards first statutes issued by the Government of Kerala.
when the statute of the Universities which govern the service condtions of Private College Teachers clearly
state that teacher appm‘nted on probation or for temporary service SHALL BE eligible for such scales of

ay and increments as are admissible to permanent teachers you seem to reject the statutes. Instead of

implementing the statutes you request us for common guidelines applicable to both government and private
colleges. !

We would like to make it unambiguously clear to you, Sir, that this is none of our business. We are not in
amood to conduct research work to find out which laws now in vogue are disadvantageous to our counter-

arts in Government Sector. We are not against the Government College teachers getting any benefit that we,
the private college teachers, do enjoy at the moment.

In this connection we would like to state that we have not so far come across any rule or law which states

that if only arule is applicable to Govenment college teachers, it would be made applicable to private college
teachers as well.

As Government officers you go by government rules and we would like to know which government rule
gives you the authority to reject the benefits conferred by the statutes on the private college teachers.

We, therefore, once again request you to reconsider the stand you have taken now as the rejection of the
lawful claims of these teachers is not in conformity with the existing rules viz. the statutes which govern the
service conditions of the private college teachers and issue orders allowing the legitimate claims such as
salary, increments, etc of the private college teachers working in leave vacancies.

Thanking you,
Yours faithfully
Trivandrum K.P. Divakaran Nair,
1-11-1997 General Secretary
The Vice Chancellor
University of Kerala
Sir,

Tt is now more than three months since the Intra University norms for the Transfer of teachers under
Corporate Managements within the jurisdiction of the Kerala University came into force as amendement No.
72 A to Chapter IV of the Kerala University (conditions of service) first Statutes 1979.

As stipulated in Chapter IV Clause 72 A4-The NSS, SN, MSC & Tranvancore Devaswom Board Manage-
ments obtained the options from the teachers working in colleges within the University area within a period
of one month from the date of commencement of these amended statutes. But these managements have not
so far complied with the other stipuation [72A, (1 0)] that transfers shall be effected. . .within one month after
the last date prescribed for the receipt of option from the _teachers. The Association views this as a serious
lapse on the part of the managements in not complying with this statutory obligation.

We, therefore request you, as the principal academic and executive officer of the University to view this

matter very seriously and direct erring manﬂgcmffms to C_Dmply with the provisions of the said statute by
effecting the transfers of teachers who have exercised option.

Yours faithfully

Trivandrum K.P. Divakaran Nair
21-11-1997 General Secretary.

The Principal Secretary

(;AD (S.5), Govt. of Kerala
T,

1

Sub:- Regularisation of the days of absence on 1-11-94 request- regarding
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In response to the call given by the All Kerala Private College Teachers Association (AKPCTA), majority
of the College teachers went on strike on 1-11-94, against Govt. decision to sanction unaided colleges inj,

state.
The teachers have not yet been given their salary for this day, and the day, of absence on account gf
participation in the strike has not been regularised.
We therefore request you to take necessary step to regularise the day of absence on 1-11-94, and isgy,
orders accordingly
Yours faithful|y
Thiruvananthapuram

e K.P. Divakaran Naiy
General Secretary

The Minister for Education
Government of Kerala

Sir,
Sub:  Appointment of Guest Lecturers in Private Colleges-clarification-requiest-regarding.
Ref:  G.O.(MS)Fin. 146/97/H. Edn. dt. 17-10-97.

With reference to Section (ii) of the G.O. referred above, we would like to get some clarification from the
Government. That the “Guest lecturers should be fully qualified for appointment as Lecutrers as per the
existing norms fixed by the University and Government” is evidently very vague. As per the existing Univer-
sity norms qulification for the post of Lecturer is post graduation with 55% marks and a pass in the NET. The
norms prescribed by the Government are also the same. But norms prescribed by the Government for +2
teachers are a pass in Post Graduate with 50% and B.Ed. It is therefore not clear from Section (i1) what the
Government specifically means by “norms fixed by the University and the Government” It should have been
clear if the Section (ii) had read as follows.

The Guest lecturers should be fully qualified for appointment as per the existing norms fixed by the
University viz. P.G. with a pass in the NET or as per norms fixed by the Government for the appointment of +2
teachers viz. P.G. with 50% and B.Ed. and only in the absence of both, persons with only P.G. may be
considered for appointment.

We request you to issue clarification to item (ii) mentioned above so that fully qualified hands get
preference in the appointment as Guest Lecturers in Private Colleges

Yours faithfully
Trivandrum

Bt K_P. Divakaran Nair
| General Secretary

[
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GOVERNMENT OF KERALA
Abstract

Dearness Allowance-Arrears-Crediting to PF Account-Extension of time limit-orders-issued.
/
FINANCE (PRU) DEPARTMENT

E._— G.0.(P) No. 1231/97/Fin. Dated, Thiruvananthapuram, 4.12.1997

Read: 1.G.O.(P) 89/97/Fin. dated 18.1.1997
2 G.0. (P)511/97/Fin. dated 29.4.1997

ORDER

The time limit prescribed for crediting arrears of DA sanctioned from 1989 onwards expired by
30.9.1997. Government wish to extend the time limit for a further period of six months from
1.10.1997. Afzcordm gly, Government are pleased to extend the time limit for crediting arrears of
A1l DA sanctioned from 1989 onwards to the PF accounts till 31.3.1998. The arrears in this

regard will be preferred as part of the salary bill due for the period from December 1997 to March
1998. No further extension will be allowed on any account.

(By order of the Governor)
V.P. Reghu
Additional Secretary (Finance)

MAHATMA GANDHI UNIVERSITY
(Abstract)

Conduct of University Exams - Implementation of the rate of DA for Centralised Valuation
Camp for other Exam. duties _sanctioned - Orders Issued.

EXAMINATION A TSECTION
No. EA. 11 (II) 39/94 Dated, Priyadarshini Hills, 27.11.1997

Read: 1) U.0. No.EA.1I (ii) 39/94 dt. 4.5.96. .
2) Item No. 776 of the Minutes of the meeting of the Syndicate

held on 30.7.1996

ORDER

The Syndicate at its meeting held on 30.7.1996, vide item read (2) above, has resol\_re.,d to
sanction the payment of DA of Rs. 70- per day fixed for C.V. Camp to the teachers of affiliated
Colleges who attend to Practical Examinations and other works related to the conduct of

Examination except invigilation.

The above rate will be effective from April/May 1997.

Orders are issued accordingly.
Sd/-

Dr. N. Ramachandran
CONTROLLER OF EXAMINATIONS

T e e
23
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