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Nation I Exeentisa ‘o
tee held o 28.1> al Executive Commit

Prof. K.p. Divak

he NEC meeting felt that in the changed polit
cal context, the indefinite strike fyy,
pad to be postponed. The meeting was also of the
opinion that the present central Govt, ¢oyjq grant
Revised UGC scales of pay to University and Col-
lege Teachers inspite of the impendin & mid-term poy],
It was therefore necessary to mount pressure on the
central Govt. to force it 10 initjate meaningful dig-
logue with AIFUCTO for realisation of our charter
of demands.

120.1.1998

The meeting therefore decided (|,
office bearers of AIFUCTO, along wit
UP, Punjab, Haryana, Himachg] Pradesh, Rajasthan,
MP and J&K should stage Dharna in front of Shastri

Bhavan from 11 a.m. to 5 p-m. and should court ar-
rest if this Dharna is not allo

at the central
h teachers of

wed. Leaders from other
states also may send token representation for thijs
central programme in Delhi. The committec requested
all units of ATFUCTO to organise suitable demon-
strative actions in state capitals on 12.1.1998 and
send telegrams to the prime minister and the ed uca-

tion minister having the following text.

‘NEGOTIATE WITH AIFUCTO AND IMPLE-
MENT REVISED UGC PAY SCALES”

The committee also requested the state lead-
€IS 1o meet political leaders, parliamentarians and
legislators as wel] as media-personalities and per-
suade them to effectively support our cause.

-12.1997 at Vijayawada

aran Nair, Secret

ary, AIFUCTO

The commitiee appealed all the te
generously contribute A]

the rate of Rs 5/- per te
Resolution

This meeting of the National Executive Com-
mittee of the AIFUCTO held at Vijayawada on 28th
Dec *97 noted the successful implementation of the
one day’s ceasewark of teachers allover the country
on9th Dec. [997 as part of the ATFUCTO programme
finalised at the Barauni conference in October. The
meeting considered the recent political develop-
ments inthe country and the NEC authorise
AIFUCTO secretariat in the light of the discussion
to take appropriate decision in the matter of
AIFUCTO demands and announce it at the Dharna
tobe held in front of Shastri Bhavan from 11 a.m. 10
Sp.m.on 12 thJan’98. The NEC warns that in case
the Govt. tries to prevent this peaceful dharna in
front of Shastri Bhavan, the AIFUCTO leadership
will defy the ban and court arrest . The main demand
of the AIFUCTOQ is that the Govt. should hold mean-
ingful discussions with the ATFUCTO and imple-

ment  the revised UGC scales of pay. All units of
AIFUCTO will organise suit

achers to
I'India Struggle Fund at
acher immediately.

able demonstrative ac-

tions in the state capitals on 12-1-1998 and send
telegrams to the prime minister and the Edn. minister
having the following text:
NEGOTIATE WITH AIFUCTO AND IMPLE-
MENT REVISED UGC PAY SCALES.




Dr. B. Saranga Pani

Post-graduate Department of Economics, The Hindu College of Machiliaptnam, A P

he role of higher education in the development

of the economy, science and technology as well
as other spheres of life has been clearly recognised.
Education, being the corc input in developing human
resource, has a multiplier effect on the utilisation of
all other resources. Education contributes to
economic growth quite significantly - the
contribution ranging between 2 per cent to 25 per
cent and the rates of return to education are fairly
comparable with those of investment in physical
capital. The contribution of education is also
significant in reducing poverty and improving
income distribution.

An Overview

)  Enrolment: India has made considerable
progress since Independence in terms of
increase of all types of institutions, volume of
enrolment and sophistication and
diversification of educational programmes.
Developed countries have high rates of
enrolment. In India the present enrolment rate
in higher education is around 4 percent in the
age group of 17-23 and six persons per 10,000
population are engaged in Research and
Development.

The enrolment in higher education grew at the
rate of 10-14 percent during the first two decades of
Independent India. It fell to 4.4 per cent during 70s.
In the subsequent years, it was between 4 to 5 percent
till 1990. The estimated annual rate of growth of
enrolment in higher education in 2000 AD is put at
2.3 percent.

The large increase in the enrolment in higher
education is by no means a small achievement in the
Indian conditions. However much of the increase in
the enrolment is concentrated in a few subjects. The
Arts, Commerce and Science subjects with traditional
combinations constitute almost 82 percent of the

6

total enrolment in higher education and mog; of
in the colleges. Enrolment in engineering Courge
around 5 percent where as it is around 3.5 percen |
medicine. The major enrolment, 88 percentis of underli
graduate students in the affiliated colleges, Aboyg
percent in post-graduate education, 56.5 percep, e
in affiliated colleges.

It

i)  Financing: Educational expenditure of a| types
and at all levels has been growing along Wil
the expansion of system. From a level of g
133 crores during the First Plan, the plan outly
has increased to Rs. 6,383 crores during fh
VIIth Plan. In absolute terms the education
expenditure at current prices has increased 43
times during the last 50 years. But the increase
in expenditure is neutralised with (a) a rapid
growth in population (b) a substantial increase
in the number of students and (c) inflationary
increase in prices. With the result the real
expenditure per student has been very modesl
and showed only a marginal rise during the
last 50 years.

The plan allocation to education has beet
declining over years. During the First Plan, 73
percent of total plan outlay was allotted to education
This fell to 2.7 percent in the Sixth Plan. During ht
Seventh and Eighth Plan periods, the declining trend
was reversed. The Eighth plan allocation was quite
high, 4.5 percent, but it is much less than the
proporation allocated in the First Plan.

. . . . 'ﬂ|
i)  Intra- Sectoral Allocation: The intra-scct®

allocation of funds to education throws h‘i‘;
on often changing priorities in the fie]dt
education. During the First Plan period. pedrt
3/5 of the outlay was on elementary edUC“"ml
Elementary Education lost its inlpol'“’”il
during the second, third and Annual F'.JIl
periods. The allocation for higher educal’

s
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has been increased manifold and there was g
drastic reduction in the allocatiop for
elementary education. Between 1969-86
clementary education slowly regained its;
importance and the allocation of funds for
elementary education improved. During the
geventh and Eighth Plan Perjods elementary
education received top priority and a
substantial allocation was made. The
allocation for higher education has beep
drastically reduced during this period. The
allocation for secondary education got
stabilised around 19 percent after the Initial
increase from 13 percent between the first two
plan periods.

iv) Achievements: Inspite of severe under
investment in education, India has created an
educational network which is the second
largest in the world and areservior of scientific
and technical manpower which is the third
largest in the world. Due to liberal funding of
education, access to education increased at
all levels, even higher education was
transformed from an elitist system of 1950s to
the mass based higher education by 1990s.

However, the expansion of higher education
m India has been poorly planned and somewhat
erratic. There has been a proliferation of Universities
and colleges especially for general education, which
do not prepare students for a career. Almost 40
percent of the 8210 affiliated colleges do not fulfill
the minimum conditions that have been provided
for infrastructural facilities and teachers. The
enrolment rate has grown at an exponential growth
against a marginal increase in the strength of the
teachers. This has lead to a general decline in the
academic standards and breakdown of student-
teacher relationship. Though there are a number of
centres of excellence, standards are not uniform
throughout the system.

Privatisation

Y Concept: Private initative in the field of higher
education is not a new phenomenon. Even
before Independence, the Government
encouraged the private initiative. Many

i

enlightened philanthrophists came forward
and started educational institutions
throughout the country. They invested their
own funds, and also mobilised community
resources to run these institutions. Many
religious and charitable organisations also
started a number of institutions of higher
education, art and culture.

Afterwards, the State followed a deliberate
policy of subsidising higher education and provided
liberal grants-in-aid. Realising the importance of
higher education and need for its wider dispersal
the State on its own started many general and
professional colleges and universities.

The conventional role of state in financing
education particularly higher education came under
severe attack during the 80s. Higher education 1s
now being considered as a ‘non-merit’ good. The
State is gradually withdrawing from its responsibility
in the field of higher education on the plea of
inadequate resources for funding the same.
Privatisation has been advocated in all areas of higher
education and infact it is now being considered as
the only solution for all the ills of higher education.
Private managements arc given permission to start
new colleges, new combinations and new courses
without any financial commitment to the State either
in the present or in the future.

1)  Consequences: The considerations of full cost
recovery have replaced the considerations of
equity in the field of higher education. With
the result, the universities and the colleges
are encouraged to start self-financing courses.
The self financing courses have become very
expensive and are beyond the reach of the
students from the lower and middle income
groups. This naturally restricts enrolment in
the self-financing courses which are high-tech
and modern. The high-tech courses are now
the monopoly of the students from the higher
income groups. This situation is creating
distortions in the field of higher education.
Merit is yielding place to mediocrity with
money. Thus higher education is increasingly
becoming the precinct of mamon.
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Restrictions on enrolment in higher education
either explicitly or implicitly are advocated by some
western thinkers including the World Bank. They
did so in complete ignorance of the Indian reality.
Developed countries have a very high rate of
enrolment of more than 50 percent of population in
the age group of 17-23 years in higher education.
These countries had more than 150 persons per
10,000 population with science and technology
background as compared to 6 persons with similar
background per 10,000 population in India.
Restrictions on enrolment and prohibitive costs of
higher education may further discourage enrolment
in higher education, with serious consequence for
India's future development.

India has not reached that stage where neither
restrictions on enrolment in higher education can be
imposed nor considerations of equity can be ignored
and bypassed. Even now at the threshold of the
new Century, only a small proportion of women and
students belonging to poorer sections are being
enrolled in higher education. The per capita income
inreal terms is growing at a modest rate and income
inequalities persist. The average Indian i1s not in a
position to bear the prohibitive costs of the self
financing courses. “Increasing trends towards
privatisation or charging fee beyond the capacity of
even the middle class, may lead us for a future of
greater polarisation in education than even exist
today. Education has been a means for
disadvantaged groups to move out of their
unfavourable economic position. We cannot have
social development if we have a polarisation of
opportunities.”

Summing up

The resources provided for education in terms
of the percentage of GNP or budget of the
Government has gone down. Within the broad field
of education, emphasis is on primary education.
While education at all levels has to be promoted, it
will be suicidal for our Nation to neglect Higher
Education. Higher Education cannot be left to the
private sector. In the new era of liberalisation and
globalisation, knowledge has assumed the form of
intellectual property rights. Those countries with g
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high quality of Higher Education can alone engy, o
as rich respositories of knowledge and get he fu)
benefit of the new GATT agreement.

Privatisation succeeds in an open ang
democratic social frame work where people have
high sense of belief in excellence, a high leyg| 01.
achievement motivation, a long tradition
experimentation and a healthy competition for
improving academic standards. Commuﬂh),
involvement, transperency, accountability ang
professional management are essential conditiong
for privatisation to deliver the goods. Thes
conditions are not present in India. We have ng
come out of the feudal mindset though ours is the
largest democracy. In the absence of those
conditions, privatisation leads to privat
appropriation, misuses of resources, decline of
standards and unequal access to education.

Privatisation is not a solution for the ills of
Higher Education in India. Viewed from any angle,
privatisation is not in the larger interests of the
community. We have not yet attained the threshold
level of enrolment of 20 percent in Higher Education.
Less than 10 percent of our boys and girls receive
University education which is much below than that
of other developing countries like Egypt and
Thatland. The opportunities for Higher Education
have to be expanded. Otherwise, we may run short
of skilled manpower and lose the pathfinders for an
evolving society. The case for enhancing budgetory
support to Higher Education cannot be overstated.
Thus, the State has a positive role in improving
enrolment through funding of Higher Edcucation and
maintaining academic standards.

However, privatisation is being vigorously
pursued in the field of higher education in the
country. The ‘Public good’ nature of education i
forgotten. The market forces of demand and supp!y
together with profit motive have penetrated decp
into the system.

The private enterpreneurs who are entering
into the field of Higher Education are entirely differen!
from their counterparts in the developed countries:
In the Indian context, the private entrepreneurs i€
mere commercial profit seekers without any
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upee Convertibility 1s a buzz word currently in

vogue. Most of the professionals as wel] ag
Jagmen ar confused about the meaning of the term
convertibility. Cul'l'ent.zlt?(?ou11l convertibility and
capital account convertibility are two terms closely
associated with exchange rate. Exchange rate is simply
(he price of one currency interms of another
currency. A foreign exchange is a process by which

. currency of one country is converted into the

currency of another country.

Current account refers to exports and Imports
of goods and services and unilateral transfers.
Capital Account refers to all international
transactions which reflect a change in stock either
assels or liabilities. Direct investment, investment in
shares, stocks, bonds private and government loans,
bank account in another country, purchase of assets
(land, house, factory etc.) are examples of capital
transactions. The ongoing exchange rate
determination in India is purely market determined
just like the price of shares. Today exchange rates
are quoted by authorised dealers (ADS) in India, the
tate at which foreign currency is offered for sale

ankara College, Kalady

(selling rate), and the rate at which foreign currency
is purchased (buying rate). The rate quoted both
buying and selling - defers for different types of
transactions ie. for cheques, Mail Transfers (MT),
Telegraphic Transfers (TT), Demand Drafl (DD),
Travellers Cheques, Usance Bill etc. Travellers
cheques buying rate are quoted comparatively lower
by the banks since realisation of these cheques takes
place only after some time; the possibility of
producing fake travellers cheques also cannot be
ruled out. In the market the banks buy low and sell
high. For example if the banks take one US dollar for
Rs. 38.05, sell it at Rs. 38.35, thus making a profit.

The authorised foreign exchange dealers in
India are competing each other to offer competitive
rates (Firm rates) for very high amounts of forex
transactions. For small amounts (usually for
transactions upto US dollars 500) bank branches may
quote the rate from latest weekly exchange rate
series. All currency notes other than Great Britain
Pound, US dollars, German Mark and Swiss Franc
are accepted by banks in India on collection basis.
All banks will flash their rates to their branches daily

consideration to the academic standards, service
conditions of the staff working, student welfare and
social responsibility. They have become so powerful
ina short span of time that they are able to influence
the policy to their advantage.

We are witnessing a
commercialisation of Higher Education for
Maximisation of power and profit. In the given socio-
Dplitical parametres of the situation, it may be very
difficult to reverse the present trend. In the short
tun, the major issue is to exert pressure at all levels
10 make the private managements accountable and
Prevent the misuse of the vast resources at their

process of

disposal. The managements must be made to provide
proper infrastructural facilities, appoint staff
members as per the staff pattern, pay scales as per
GOs, and maintain academic standards. Adequate
scholarships have to be provided to the low income
merit students to join the self financing courses.

The managements are not investing their own
funds. In the case of self finacing courses, there is
full cost recovery from the students. In such a
situation, the State cannot abrogate its responsibility
of being a regulatory authority. The State can as
well run the self financing courses instead of leaving
them to the exploiters and profit seekers. [

® January 1993
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and each bank quotes finer and finer rates to become
more competitive in the market. The RBI stopped
quoting daily rates w.e.f. October 1995 and instead
quotes only reference rates at 12.00 noon everyday
mainly to workout SDR - Rupee rate. Previously, RBI
will announce its official buying rates of US$, Pound,
sterling, Mark and Japanese Yen on every business
day. Whereas, now market rates will be announced
by FEDAI on every business day. The RBI will
intervene only if rates move beyond 5% band to
control wide fluctuations in exchange rates.

On 29th February 1992 the then Finance
Minister Dr. Man Mohan Singh introduced partial
convertibility of Indian Rupee on current account
through a dual exchange rate system. As per this
system all receipts of foreign exchange in the country
by way of export or by in ward remittances in current
account are exchanged at 40% official rate and 60%

ey *
market rate. On 27th February 1993 4 Unify,
exchange rate system replaced the dual system y,
the official channel of 40% was also brougfy in
the net of market channel and 100% marke, r;nl\f
prevails. All receipts and payments under Cilpi\—;
account continue to be under the strict COontrg| [L)f
the RBI and trade regulations, but the Procedure j

simplified and streamlined.

A currency is considered fully converjy,
when any holder of it is free to convert it ingg any
major international currency at the on going Markg
rate. If itis applied to all transactions the currency g
said to be fully convertible. It a person in Indig can
convert his income into any foreign currency either
for capital or current account transactions they
JIndian Rupee is said to be fully convertible. Byt j,
India it is restricted to current account transactiong

only.

Some of the other important approved current account transactions are given in the table.

Table

Items Amount of forex available in US dollars ]
L Basic travel quota, $ 3000 per person

to visit foreign countries per annum
II. To send gifts to Relatives $ 1000 per person

and Friends abroad per annum
1L Going abroad for

employment $3000
V. For donation to charitable/

educational religional & cultural

organisations abroad $ 1000
A% For higher studies abroad $ 30,000 per year
VI Visits related to business $ 300 per day subject to a maximum

purposes etc. of 45 days & $ 2000 as entertainment allowance
VIL fnot;izl:jgatels attefnding At the rate of § 300 per day

Semim‘lxonta‘ conference, for the entire period of conference

ars etc. plus for two additional days.
VIIL For treatment abro: -
t abroad Actual expense plus $ 150 per day for patient &
: accompanying persons for two months

IX. To subscribe magazines

purchase books etc. 10.0

$10,000 e
10
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The items of gopds and services that cap be
_orted are specified and announced by the
imp sller of imports and exports and itemg listed in
ontr o General Licence (OGL) can be Imported
the Olzlt licence, but ensuring some provisions
pecently: oold an.d silver are blnght under OGL:
s inClUdCd.m the negative list are totally
[g]]ib“-ed from 1mp01‘t§. Asa part‘ gf liberalisation
Jicy and outward Iogklll g marlfet friendly economy,
oy few items are included in the negative ljgt.
Foreign exchan.gte are mad.e available to all
tmnsaclions pertaining to permitted imports throu oh
quthorised dealers. In short, those who are in need
o import goods and services and want to undertake
foreign travel etc. are able to buy foreign currency
from any authorised dealer provided such
iransactions are as per provisions of FERA and RB]
ru]CS.

witho

Any authorised dealer can release forex for
ahove mentioned purpose in exchange for Indian
Rupee. The facility 1s available with designated
branches of ADS. Thus Indian Rupee is partially
convertible for all approved external transacting in
current account.

To study the pros and cons of full
convertibility of the rupee on the capital account
the RBI appointed a committee headed by SS
Tarapore, a former Deputy Governor of the RBI. The
committee submitted its report on June 1997 and
recommended full convertibility of the rupee on the
Capital account by the year 1999-2000. If so one can
purchase foreign stocks and shares without RBI
approval, individuals can take loans from NRI's
without any hindrance, one can easily acquire assets
(house, land etc) in foreign countries, multi-national
Companies can freely exchange their earnings in India
o foreign currencies etc. Hence many fear that 1t will
lead 1o serious capital flight from India to other
countries. Indian economy is not strong enough o
allow capital convertibility. Neither the Asian Tigers
10r China have gone in for full convertibility of their
eurrencies. The fall and failure of Mexican economy
ﬂnd_its currency Peso is attributed mainly due to full
“apital aceoyny convertibility. It is massive loans to

“X1C0 in 1994 which bailed out the country. But
O will bailout India if Indian economy collapse

gJa“‘lary 1998
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due to full capital account convertibility? The major
groups who clamour for capital account convertibility

are exporters, business houses and multi national
corporations in India,

Indian economy and its stock markets is not in
a position to absorb the heavy shock waves likely
to be created as a result of capital account
convertibility. It may lead to price rise, high import
cost, uncontrollable outflow of capital, serious
balance of payments problems etc. Time is not ripe
to introduce full capital account convertibility in
India. SS Tarapore recommended full capital account

convertibility provided the following conditions were
fulfilled.

I)  Reduce the gross fiscal deficit of the central
budget to 3.5% of GDP in 1995-2000.

2)  Lower the Cash reserve ratio (CRR) by 3
percent in 1999-2000.

3)  Reduce the non-performing assets (NPAs) of
the banks to 5 percent 1999-2000.

4)  Deregulate all interest rates.

5)  Impose control on Capital flows during the
transition period.

6) Maintain intlation rate to between 3 and 5
percent.

7)  RBIshould have a monitoring Exchange Rate

Bank of plus minus 5 percent around a neutral
Real Effective Exchange Rate.

Note

FEDAI : Foreign Exchange Dealer's
Association of India. It is an association
of authorised dealers (ADS) in foreign
exchange who number about 100. Its
headquarters 1s at Bombay with offices at
Calcutta, Chennai, and New Delhi. FEDAI was
established in 1958.

FERA : The Foreign Exchange Regulation Act
empowers the Central Government and the RBI
to make rules, regulations and orders for the
proper use and administration of Exchange
Control in India. It is going to be replaced by
FEMA (Foreign Exchange Management Act)
to facilitate capital account convertibility. 7]
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Certain general conditions of service
General Conditions of service are discussed

in Chapter I11, Part I of Kerala Service Rules. Some of

them are explained below as they are applicable to
every employee.

1. Every Officer is bound to attend his office
punctually. For every 3 late attendance without
permission, one day's Casual Leave will be
forfeited. The total late attendance for a
Calendar year (Period Commencing on Ist of
January and ending on 31st of December is
termed as Calender year) has to be calculated
and one day's Casual leave forfeited for every
3 late attendance. Late attendance for less than
3 days 1n a calender year has to be ignored.
But no forfeiture of C/L is necessary for late
attendance with permission (Note 1 under Rule
14). No leave other than C/L can be forfeited
for late attendance. In case there 1s no C/L to
the credit of the officer for forfeiture,
disciplinary action should be taken against the
officer for late attendance (Note 2 below
Rule 14).

2. Only one Officer can be appointed
permanently in a post at a time (Rule 15(a), and
an Officer can hold only one permanent post
at a time (Rule 15(b), Part 1 KSR) Eg: When a
permanent Lecturer selection grade is
promoted as Principal, he will be officiating in
the place of the Principal. Suppose the
principal's place became vacant as a result of
retirement of the occupant. On completing the
successful completion of the Probation, and
declaring the same by the Competent
Authority, he can be confirmed in the place.
He cannot hold any other permanent Post
thereafter.

[The period of probation of Teachers of Private
Colleges, is one year within a period of 2 years (vide

iles at a G

Sreemandiram

. excluding leave other than C/L or Special Casuy

y ﬂ

o

section 59 of both The Kerala University Acy, 197, r
and The Calicut University Act, 1975 and Seclinnh

of the Mahatma Gandhi University Act, 1985),

Probation is intended to assess the S”i‘ability
of the person for the post to which he is appoingeg
One year duty within a period of 2 years mEang
completing one year duty (excluding leave Periods)
within a period of 2 years. Duty here means all perigy,

Leave in the case of male, and all periods excluding
leave other than C/L, special Casual Leave ema
maternity leave in the case of female (Maternity leaye
granted to female ofticer for confinement (as per Ryje
100, Part T, KSRs), or for miscarriage (Maternity leaye
granted as per Rule 101) are treated as qualifying
period for probabtion)]

When he is confirmed in the place of the
Principal, he loses his place in the Cadre of Lecturer
Thereafter, his name will appear in the Seniority/
gradation list of Principalsof that Educational
Agency, but his name will find no place in the
Seniority/gradation list of lecturers from the date of
his confirmation int he post of Principal. As aresul,
a permanent vacancy of lecturer arises in the
concerned Department, and the Senior most among
those Officiating/acting lecturers in the Department
can be confirmed in the place if he has successfully
completed probation and has been delcared so by
the competent authority. A report regarding the work
and conduct and details of attendance have to be
furnished to the competent Authority by the Head
of the Institution for taking steps to declare
successful completion of probation of an employee:
The appeinting authority is the competent authority
to declare successful probation also. In the case Of
Private Colleges, the concerned Educational Agency
has to declare that the Officer has successfulll
completed the probation. The first increment i _Ihf
scale of pay will be granted only after declal‘lll%
successful completion of probation and that t00 onl
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o ffect from the date of successful completion
of probetion- E&- A Lecturer on Rs. 2200-75-2500.
00-4000 WA ﬂPPO‘m?d on probation with effect from
1697 She availed of leave wnt-houl Allowance for4
;jays from 6.10.97 zmgl maternity leave for 6 weeks
om 1.12.97 for miscarriage. When does she
complete her probation and from which date her first
ncrement can be granted?

As maternity leave granted for miscarriage is

qua]ifyin g for probation, the leave without allowance
taken for 4 days alone affects the probation. So
instead of completing the probation period on 2.6.9é
AN, she has to wait for 4 days more for completing
he probation period as she was on Leave withouat
Allowance for4 days within the period of probation.
5o, the period of one year qualifying for probation
ends on 6.6.98 AN only. Her successful probation
can be declared with effect from 7.6.98 forenoon (the
date following the date of completion of the period)
if her work and conduct have been found
satisfactory. Her first increment raising her pay from
Rs. 2200 to Rs. 2275 can be granted with effect from
7.6.98. If the leave without Allowance was availed of
for medical treatment and medical certificate was
siven in support of her application, the period of
LWA would have become qualifying for increment.
If so, she could have been eligible for her next
increment raising her pay from Rs. 2275 toRs. 2350
from 3.6.99 itself.

But, as the LWA now taken is without medical
certificate and so it is non qualifying for increment,
her increment raising her pay from Rs. 2275 to Rs.
2350 will be granted with effect from 7.6.99 only. But,
as there is provision to give the monetary effect of
increment due on any day in a month from the 1st of
that month, she will be getting her increment in 1999
granted with effect from 1.6.99. This concession of

giving monetary effect from 1st of the month, is not

available for the increment due on completing

|

opening balance in the Account at the begining
O‘f April every year, remittance during the
financial year (April to March), Interest
admissible for the year and the closing balance
on 31st of March every year has to be given to
every subscriber. A permanent Account
number will be assigned to every subscriber.
Monthly subscription need not be less than
6% of pay. Enhanced rate can be contributed
at the option of the subscriber.

ii.  SLI (Official Branch Policy): Those who
entered service on or after 19.8.76 have to
contribute towards policy in the state Life
Insurance, Official Branch at the rate
prescribed by Govt. from time to time. So far as
the Officer continues in service, the
subscription has to be paid. When an officer
passes a particular slab of pay scale and
reaches another higher pay scale slab, he has
to take one more policy within 2 years. But, if
he is 45 years old, no additional policy need
be taken. New entrants in service should take
the policy within 2 months of their first joining
Duty. The slabs fixed are as follows. Monthly
premium from 1.7.88 (vide GO (P) 189/90 dated
21.3.90 of the Finance (Establishment)

Department)-

Pay upto Rs. 950 - Rs. 30
4 Rs.951 to 1500 - Rs. 40
. Rs. 1501 1020C0 - Rs. &
. Rs. 2001 to 2500 - Rs. &0
¢ Rs. 2501 to 3000 - Rs. 100
‘ Rs. 3001 onwards - Rs. 120

For pay in 1992 scale, the slabs and rates have
been revised (GO (P) No. 871/93 dated 24.11.93 of
the Finance (Establishment - D) Department)

: Pay upto  Rs. 1200 - Rs. 30

Probation period. Monetary effect for such increment ) i Ys =T oy g
will be given from the actual date only. ke . L

. 5 - 5

3 (i) Provident Fund: Every officer has 10 Rs. 2001 toRs. 2500 )
contribute subscription to the Provident fund. " Rs. 2501 toRs. 3000 - Rs. &
Interest at 12% per annum (the rae 2‘?‘“’ " Rs.3001toRs.4000 - Rs. 100
existent will be granted on the outstanding ) . ] 0
balance. Cl‘edithard ChoWE details of Rs. 4001 onwards Rs. 12
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The slabs and rates were revised with effect
from 1.11.95 as follows (GO (P) 334/95 dated 17.4.95
of the Finance (Establishment - D) Department). The
slabs were reduced to 4.

Rs. 1200 - Rs. 30

Pay upto
; Rs. 1201 to 2500 - Rs. &0
! Rs. 2501 to Rs. 4000 - Rs. 120
% Rs. 4001 onwards - Rs. 150

iii. Group Insurance: Those whoentered service
on or after 1.9.84 have to join the scheme. Pay
means total emoluments minus all allowances.
Total monthly subscription remitted to
Provident Fund, SLI Official Branch policy and
Group Insurance is qualifying for Income Tax
rebate (But, Loan refund is not qualifying for
tax rebate. Rebate at 20% of the amount
remitted towards these funds upto Rs. 60,000/
- is admissible during the financial year 97-98).

4.  Resignation - The appointing authority is the
competent authority to accept the resignation
of an Officer. So, the Educational Agency
under which the officer is working is the
competent authority to accept the resignation
of a Private College employee. Resignation
becomes effective when it is accepted by the
competent authority and the officer is relieved
of his duties.

5. The maximum continuous period for whichan
officer can be permitted to be absent from duly
is 5 years. Though the maximum period of Leavt
Without Allowance that can be granted for
taking up Private employment in India of
abroad is 20 years now, it is also granted for2
maximum of 5 years only in the first instanc®
Thereafter sanction is being accorded 10f
extension as per provisions contained in the

Rules on the subject.
(To be continted)
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E.K. Satheesh
Dept. of Commerce
NSS College, Manjeri

Introduction

n banking sector is slowly undergoing
-sifications in newer areas which
y lucrative but operationally risky
d quantitative
-ant and

India
changes and diver

are more financiall
and challenging. This qualitative an

changes have made the system more vibr
dynamic. Though Indian Banks functioned under

op'eratirmal flexibility and functional autonomy, it had
not been properly marketing oriented until the recent
past. It had also failed to explore more avenues 10
widen and deepen its activities. This was partly due
to the fact that the banking system had to operate in
an environment which gave much emphasis on social
values as embodied in the welfare banking concept
especially since 1969. Financial and banking system
did not also had the right vision on its possibilities
of transforming the monetary system into the
commercial and business possibilities.

Merchant banking

Merchant banking has become one of the most
important banking segment in the world. These banks
are instrumental in the development of the capital
market and act as a catalyst for the rapid
industrialisation and channelling the funds to the
industrial sector. Merchant bank is a financial
institution providing financial services product to
corporate customers such as public issue
management and underwriting and other financial
engineering products, and to individuals and
institutions, the portfolio management and other
personal financial products, within the statutory
framework by adopting and adapting changes.

Objectives of the study
The study has the following objectives.
. To study the trends and development in

5 Toreview the modalities of merchant bankj,,

Guide

Dr. T. Govindankutty Nair
Prof (Retd) in Marketing Management
Dept. of Commerce and Management Studie
University of Calicut

banking system in India with particy,
emphasis on merchant banking.

operations as 1t is obtained in India.

3 To study the impact of the new prodyy
development activities of the banks on thej
traditional functions and to the norms of
liquidity and credibility.

4. To comparc and contrast the strategies of
Indian commercial banking with that of foreig,
banks operating in Indiain the field of merchay
banking.

5. To identify the gaps in the growth of merchan
banking expansion in relation to challeng
and opportunities.

6. To study the dimension of marketing
orientation in the Indian banking and financi
services system and finally

7. To make recommendations based on the
findings of the study.

Presentation of the report and chapter scheme
The report has been presented in sevet

chapters covering the entire gamut of the state o

the art of merchant banking in India and abroad (0!
manageable limit,

The namewise break up of the chapters with (he
title are:

Chapter 1 Introduction

ChapterI1 ~ Merchant Banking Overseas - A Brie
Review

ChapterIII ~ Merchant Banking in India

Chapter IV Financial Services Marketing
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New Trends in Merchant Banking in

ChapmrV India
1t arket 3 3 ;
Chapffﬂ'\’r SBI Capital Mar “ﬂLtdl A Case Study
er VI Summary and Conclusion
f:;ir findings of the study

Merchant banks Opel‘ﬂling in India lack
formity with regard to the organisation structure,
uni o product assortment, people and promotjon,
iigst‘o‘ﬂhc divi siona.] forms of merchant banks are
i functioning. The involvement of government in
e economy was the cause of fardy growth and
orformance of merchant banking in India. The
]jbera]isati‘)n_ of the economy and the
disintefmedia“_on ph_enomenon resulted in the
Jllround innovation 1n instruments, product, people,
pmmotion and distribution of merchant banks. The
environmental and behavioural factors affecting
merchant banks are showing a visible change in
India. Indian merchant banks have not entered into
therisky areas of merchant banking. The prominent
of them are venture capital, portfolio management
and foreign currency finance.

Merchant banking activities cannot be
extended to commercial banking partly because of
the marketing variables and other marketing
problems. With regard to the physical distribution
merchant banks are heavily concentrated in the

——— —

metropolis. Merchant banks are yet to penetrate into
other major cities. Professionalism is another factor
absent among Indian merchant bankers because of
Qle multi-ties merchant banking and the absence of
intergroup competition. The recruitment pattern is
also different coupled with high turnover of merchant
banking officers from a certain group of merchant
banks. The legal separation of merchant banking and
commercial banking is gradually fading away. The
competition among merchant banks have even shook
the SBI Capital Market Ltd, the first ever Indian
merchant bank.

Major conclusions of the study

Merchant banks of commercial banks and
development banks are need to introduce more
sophisticated product to have a logical sequnce of
their product range. The qualitative improvement of
merchant banks are not commensurate with the
quantitative improvement. The statutary recognition
have infact limited the scope of merchant banks.
Merchant banks operating in India lack a separate
entity because of its affiliation with the other forms
of banks. Human Resource Development in merchant
bank are yet to taken off to meet the future growth.
There is also some organisational weakness. The
distribution of funds raised through the primary
market have a heavy concentration resulting in the
disparity of deveopment. O
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GOVERNMENT OFKERALA

‘ Abstract
Colleges - Junior Lecturer for teaching Pre.p,

salary - Guideline

P rivale

gree -

Approval of appoi '
. ppointment and disbursal o
S formulated - ! f

Orders issued.

HIGHER EDUCATION (D) DEPARTMENT
-0.(MS)No., 171/97/H. Edn. |

: _ Dated, Thiruvananthapuram, 8-12-1997
L. G.O.(Ms)No. 30/96/H. Edn. dated 12.2-199¢

. Letter No. UGC Cell. 1
S (D 42417/94/Coll. Edn, dated 1-11-1996 from the Director of Collegiate

Read:

G Judgement dated 11-8-1997 of the Honourable High Courtin O.Ps. 5755/97 and 7239/97

ORDER
Government have prescribed qualification and method of
pre-Degree as per Government Order read as Ist paper abov
etter read as 1Ind paper above informed ti

appointment of Junior Lecturers for teaching
e. The Director of Collegiate Education in his

; Imaed 1at the Universities are reluctant to approve the appointment of the
teachers appointed as per the qualifications prescribed in the above Government Order as it will be against

the Uni\Jel'§ily Statu\{es. The Director of Collegiate Education has also informed that these teachers are not
getting their salary for want of approval. Some of the Junior Lecturers have approached the High Court and
the High Court as per judgement 3rd cited have directed Government to finalise the matter.

2. Inthe above circumstances Government are pleased to order as follows:

() The Zonal Deputy Directors of Collegiate Education are authorised to accord approval for the

appointments of Junior Lecturers made by the Private College Managements strictly in accordance
with G.O. (Ms) No. 30/96/H. Edn. dated 12-2-1996. ’

(i) Their salaries will be disbursed with effect from the date of appointment on the basis of the
approval accorded by the Deputy Directors of Collegiate education.

(i) These Junior Lecturers will be transferred to Higher Secondary Schools when the Pre-Degree is
delinked.

3 The approval given by the Deputy Director of Collegiate Education is intended only for disbursement
of salary and other service benefits till they are suitably re-deployed to Higher Secondary Schools on
Pre-Degree delinking.

By Order of the Governor
S. Rama Kurup
Deputy Secretary to Government
S ——
GOVERNMENT OFKERALA
No: 34229/D2/97/H. Edn., Higher Education (D) Department
Thiruvananthapuram., Dated 9-12-1997
From

The Principal Secreatry to Government

-
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To

The Director of Collegiate Education, Thiruvananthapuram

Sir,

Sub: Private Colleges-Application for Non-Refundable Advance/Temporary from vaidem
Fund-Instructions - reg. .
Minutes of the meeting held on 10-7-96 & 23-7-96 by the Principal Secretary (Highe,

Education Dept.) with the A K.P.C. T.A.
2 YourLr. No. PE 1 (1) 12654/97/ Coll. Edn. dt. 7-5-97
T am directed to invite your attention to the reference cited and to direct you to give necessary instry,

tions to all concerned for forwarding the application of Non-Refundable Advgnce Temporury Advance et
Private College teachers directly to you without routing through Dﬁpuu..
attested copy of the Provident Fund Schedys

Ref: 1.

from provident Fund submitted by
Director of Collegiate Education. In case of UGC arrears, only

need be insisted on, instead of copy of the bill.
Yours faithtully,

S. Nithyananthan,

Under Secretary
For Principal Secretary.

ey,

Directorate of Collegiate Educatioy

No. PE (i) 12654/97/Coll. Edn.
Thiruvananthapuram, Dt. 6-1-1993

CIRCULAR
Sub: Private College Staff- Application for N.R.A. and temporary advance-instructions.

Ref:  Govt. letter No. 34 229/D2/97/ H.Edn. dt. 9-12-1997

The Principals of all Private Colleges are requested to forward the application for Non refundable
advance and Temporary advance submitted by the staff directly to this office (the loan application to be
sanctioned by this office only) without routing them through the Zonal Deputy Director of Collegiate Educa-
tion, in future. The credit statement to be accompanied with the application should be prepared very carefully
especially the D.A. arrears included. The D.A. arrears included in the previous advance should not be include
again under any circumstances. [n case of credit statement prepared on the basis of credit cards the details of
all withdrawals (both N.R.A. and temporary) from 1-4-1993 should be shown. The principals should certify
below the credit statement that they have verified the credit balance with reference to the records and found
correct. In the case of UGC arrears an attested copy of the concerned P.F. schedule should be attached.
Discrepancy if any found later will be the personal responsibility of the principal who has certified about the
correctness of the credit balance and hence they must take utmost vigil in preparing and forwarding the loa

application
Sd/-
C.K. Viswanathan L.A.S.
Director of Collegiate Education
__-J

PFI (1) 15941/97/Coll. Edn. b —— Ofcol[egmtf
Education, Thi1'uvanant[mP“'"f'gnl
Dated 26-12-19
From
The Director of Collegiate Education
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1  The Deput ation,

Kottayam, Ernakulam, Trichur and Kozhikod
c.

y Director of Collegiate Edye
KQ]]ﬂm‘

i Sub:- Priv
Ref- Nil.

[t is brou aht to my notice that some Principalg

fisliollcer StafngmPOI‘al‘y advance from KPCSPR

) are i s -
rson apply for a new advance and repaymen diséopp:'ng“’l]c ST A A
continued Gll the new loan is o 1S 1

an 1s sanctioned. This 1s

; o :

vhen a person Is sanctioned a ne =
'rggggli,rﬁ;] o S— instalmengiifglzglcdr)élad\]*zmce, the previous balance outstanding is also
added W1 LA : dccordingly. When the new advance applied for ¢

- g within one month due to Admin; : ance applied for could not
pe sanc X nistration reasons stopping of recovery i ini i

e b repayment of tembotar - casons pping of recovery indefinitely 1s not

gmissible- The repay porary advance till sanctioned of a new advance should be recove{'ed and

: Account of the individual i
redited 10 Ihe. ual concerned and Y
;hile anctioning the next loan. will be deducted from the consolidated advance

In the above circumstances, you are requested to of i i
| : ; 0 give necessary instructions I '
principals of Private Colleges under your jurisdiction, g A el

: Yours faithfully, Sd/-
C.K. Viswanathan, IAS
Director of Collegiate Education.

GOVERNMENT OF KERALA

No. 33544/B1/97/H.Edn, Higher Education (B) Dept
- Thiruvananthapuram, Dated 31-12-97

- The Principal Secretary to Govt.
0

The Registrar, ~ University of Kerala, Thiruvananthapuram
University of Calicut, Calicut Uty-P.O
Mahatma Gandhi University, Kottayam
Cochin University of Science & Technology, Kochi
Sree Sankaracharya University of Sanskrit, Kalady, Ernakulam

Kannur University, Kannur

. The Director of Collegiate Education, Thiruvananthapuram
I,

Sub:- Empowered committee on PD.C. delinking-recommendation by the Committee for lifting

“the ban on creation of teaching posts - 1€g
) Lam to inform you that the recommendation by the empowered committe (item No. 3 minutes dt 12-11-
Olift the ban imposed on creation of teaching posts in Colleges has been examined by Govt. in detail. Ban

on ; ; .
¢ ‘;FSEanOn of posts cannot be lifted in toto, as it spoils the very purpose of the Pre-Degree Bill. Deserving
"2y be allowed with the approval of the empowered committee. e
Yours faithfully
J. VIJAYALEKSHMIAMMA

Under secretary
For Principal Secretary

@ﬂnuary 1998
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NEW POST FOR ANY EXCESS OF WORK LOAD
'__ﬁ

No: 27657/D2/96/H Edn., Higher Education (D) Departmen;
Thiruvananthapuram, Dated: 3-11-1997

GOVERNMENT OF KERALA

From
The Principal Secretary (o Government

To
1. The Registrar, University of Kerala, Thiruvananthapuram

2. The Registrar, Mahatma Gandhi University, Kottayam

3. The Registrar, University of Calicut
4. The Registrar, Kannur University

Sir,
Sub : Private Colleges-Appointment of Lecturers for excess

Statutes-Reg.
Ref : Minutes of the meeting held by Minister (Education & Works) on 16-10-1996 with |

representatives of All Kerala Private College Teachers’ Association.
1 am directed to forward herewith the relevant extract of the minutes of the meeting held by the

Minsiter (Education & Works) with the representatives of the All Kerala Private College Teachers’
Association on 16-10-1996 and to request you to make necessary amendment in the University Ordi-

nance concerned.

work Joad-Amendment of University |

Yours faithfully
Sd/-
S. Ramakurup
Deputy Secretary
For Principal Secretary

Extract of the minutes
Item no: (iv) workload: Fixing the workload for sanctioning new posts in private colleges.

) |

It was agreed to request the Universities to amend the latest university ordinance so that a new

post can be created if there is any excess of workload in a department after alloting maximum workload

to teachers.
___.-—--"'"

For details of the minutes refer Kerala Private College Teacher. No. 138 (February 1997)

Kerala University Standing Committee on Teaching and Non-teaching Staff of Private Colleges:
held 011:1 7. 1.}11998, recommended to the syndicate as follows: E
rom the total no. of lecture hours the workload of the Principal (if the principz gs tothat |
depgrtment) and the he_ad of the department shall be deducted. Thg ba(larfce E;‘S:Sl 2;] aﬁ:ﬂggj Sat shall
be divided by the maximum workload of a teacher after deduction as prescribed above If there 1§
bhalange of l}Dur a prqppsal for the creation of an additional post may be made and with the 'sanction 0
:hz l:;ll(\:fﬁ;sr!;y an additional post can be created. The workload shall be distributed equally among

__/
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B. Salim, Lecturerin English, D.B. College, Sasthamcottah

Love leads to losses Never satiates the bride

Life warrants no roses A wild horse you ride.
Destres Know no bounds

Dreams never reach fruition. Wazt'mg “F ro'z}'e f utile
Partings pmw{e sweet moans

Chance changes life Wivings wield slaves

Fate is found fault, Longings lull lunacy.

Words and deeds at war : :

Never go at par. Peer where victory rills

Downward curls,

Confident of conduct Out or the rough rock,

You conduct with care Smiles in the wild lock,

gfa@ mgzves that ffag‘ Truth bursts out matter-of-fact
ut acclamm never claims., You ﬁop against ﬁope

Nothing to hide you pride Check mate and mate

Try hard to provide MaKe a heaven though transient.

ca). GRIBE aIBWIANUIM @B ]hom.

W) ng)M.af).Dloer @eaclaoad mBailons @oad adlavlg (mdlesis
dasym ‘Journal of Applied Physics and Applied Physics Letters’acg |
aplegocloect  ceuodal eawo. ceodstaiduimilom ey Referee

MU mEDIIMSE]. . alsTBMOGRO]  afaV.enilescse  nolaule;

Jlleoe - @RALOAIBMO®  GWwo.  ee0del AW  af).odh.ailavlslag |

Wes Ml INIREm SHMIET.
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