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Prof. K.P. Divakaran Nair, Secretary, AIFUCTO

he Secretariat of AIFUCTO held a meeting on

13.1.98 at New Delhi and reviewed the imple-
mentation of the decisions adopted at the meeting
of the NEC at Vijayawada.

Dharna in front of the HRD Ministry

On 12.1.98 thousands of university and college
teachers sat in Dharna in State capitals and univer-
sity centres in different parts of the country. Hun-
dreds of telegrams and letters were sent addressed
to the Prime-minister and the Union Minister of HRD
demanding—

Implement Revised UGC scales of pay and Start
negotiation with AIFUCTO

In Delhi more than one thousand university and
college teachers from the states neighbouring Delhi
- UP, MP, Rajasthan, Haryana, Punjab etc. alongwith
the members of the National Executive Committee
and some leading activists from far off states took
part in the Dharna in front of Shastri Bhavan, the
seat of Union Ministry of HRD, beginning from 11
a.m. on 12.1.98. Since the entire area was permanently
under 144 Cr. PC the dharna was declared illegal by
the police. However the teachers were allowed to
stay in there for some time. At about 1 p.m all the
teachers were arrested by the police. They were later
released. The programme received publicity in both
print and visual media.

Discussion with Union Minister of HRD

On 12.1.98 the members of AIFUCTO Secretariat
me Sri. S.R. Bommai, Union Minister of HRD and
discussed with him principled issues regarding pay-
revision. The delegation demanded that present gov-
ernment without waiting for election should imple-
ment the revised scales of pay and that adequate
financial support must be provided by the central
govt. to ensure that the new scales are uniformly

implemented by all the state governments, Th, i
ister agreed with the demands of AIFUCTOQ g4 FZ‘
quested the delegation to hold detailed diSC”Ssz‘
with the officials of the ministry. He agreed ¢, ma;
the AIFUCTO representatives in case any Serioy
disagreements arose in the discussion with the off.
cials.

Meeting with the Union Education Departmey;

On 13.1.98 the secretariat of AIFUCTO held
meeting with the senior officials of the union Edug.
tion Dept.. Both the secretary and the Joint Secr.
tary along with other officials of the Higher Educ,.
tion Division were present in the meeting. The off.
cials informed the AIFUCTO delegation that the goy,
has made a reference to the Election Commission o
6.1.98 seeking its authorisation to implement revised
scales of pay and that their response was being
awaited. They also stated that out of the three pay-
revision commitiees set up by the ministry for teach-
ers in higher education, two, namely Rastogi Com-
mittee and Shukla Committee had submitted their
reports and UGC and AICIE had forwarded themto
the govl. However Rao Committee set up to recon-
mend revised scales of pay for teachers in IIT, IV
and 1IS did not submit its report and the ministy
was expecting it by the end of January '98 The e
powered committee which included both the Secre
tary Education and Secretary, Expenditure necddd
all the three reports to prepare an integrated reco™
mendation covering all categories of teachers i
higher education,

AIFUCTO delegation demanded a copy ©
Recommendations of the UGC on Rastogi Commi®
tee Report and a copy of Shukla Commitlee Repo"
since they would provide an authentic basis for ﬁ-]r;
ther discussion. They also submitted the 35_{]01[1‘
Charter of demands of AIFUCTO and wanted ade

fthe

—
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\./x'h:]s[ive discussion covering all (e i

all? a,rﬁeeministry officials aCC_ePted th? reason-
poinrs- £ our deman.ds and_aglecd L0 give thege
plen® within a ShOrt time but could not give thep,
reP“_rb They however E.lSSLIer that only after an
(el ‘]-_‘mrc discussion w1_th AIFUCTO the scheme
e Uf,].s\:ision university and college teacherg
of Pﬂ)bc ﬁnalised and that the next meeting woyl(

WOl g by the ministry itself.
ere ¥
¢ C0Y

N

. ons of the Secretariat Meeting
ects! . ] ‘ :
D s secretariat of AIFUCTO met in the evening

13 g8 at Banga Bhavan, New Delhi and decided
o131

(0 . s oy .
appl'OﬂCh the Election Commission requesting

hem to allow the present Union Ministry of
HRD (o implement revised scales of pay,

1)

1ii)

]

POstpone the proposed identifinite strike
scheduled 1o begin from 20.1.98 and
hold a massive march to parliamenton 14.4.98
: when it ig expected that the new government
would be in office and the ncw Lok-Sabha
would be in session to put forward the unre-
solved and, pending demands before the new
government seeking their solution.

The secretariat congratulated all the tcachers

who enthusiastically responded at the call of

AIFUCTO and called upon them remain prepared to

implement further directives of the central leader-
ship.

The secretariat requests all the affiliated units to

collect and pay AIFUCTO Struggle Fund at the rate
of Rs 5/- per member.
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Dr V.R. Prakasam, EMN College, Kollam

It is continuously heard that the quality of higher
education in Universities and Colleges of Kerala
is deteriorating. While University departments are
mostly engaged in research with a bare minimum of
teaching at post graduate levels, the colleges are
the main centres of learning where most of the
undergraduates and post graduates undergo
training. Therefore, attention may be paid to what is
happening in the college campus. Let us ignore for
the time being, the politics, the strikes and unrest in
the campus, as also the current debate on delinking
of pre-degree courses. In order to find out the means
of improving the quality of education, the question
to be answered 1s whether the students and teachers
are mentally prepared for a change and whether they
have ample facilities like library, laboratory and other
infrastructural ones that are conducive for better

education.

All college libraries mostly function as a com-
mon one, accommodating books on all subjects. In
certain colleges, post graduate libraries function
separately in each department. The common library
usually starts functioning one hour earlier than the
start of classes and closes one hour late. But the
students usually reach the college just before the
start of the class and hurry back home at the close of
last hour. In the normal study schedule, they do not
have perjods for library, reference also. It is also not
in their habit to visit the library on Saturday, which
is normally a holiday for them. Students are likely to
get free time in the absence of teachers or for other
reasons. But most libraries do not have sufficient
space to accommodate even a degree batch of 40-60
students. Further, students have no direct access to
the books. Added to this is the fact that even the
_books available are not in sufficient quantity and
quality. Students have to maintain strict silence and
show subordination to library staff when they are in
the library. But this is practically difficult in a com-
mon library set up. Thus in reality only a few stu-

dents are able to make use of the library. They merely
follow the books available in the market or gy the
notes dictated by the teachers concerned. Ip this
situation, how can we expect the undergraduates 1,
improve their quality. A solution is separate depar.
mental library which Is spacious and with sufficiep;
number of books, manned by a librarian and cop.
trolled by a teacher-in charge.

The second important requirement of science
students is the well-equipped laboratory. Generally
what is noted in that laboratories have the minimum
facility for meeting the student requirements. Many
colleges fail to maintain even the initially established
facility since they lack maintenance grants. Further,
due to lack of technical hands in the department or
college (workshop) many instruments which go out
of order remain non-working. Additional purchases
are not made to meet further needs like the one aris-
ing from revision of syllabi. Owing to financial con-
straints again, chemicals and glasswares are not
made available in sufficient quantities. As a result
many experiments which are to be individually
worked out by the students end in just demonstra-
tions by the teachers or at the maximum in a group-
wise effort by the students. The consequence is that
students fail to get expertise in the field. Because
teachers themselves arc the question paper setters,
such ‘impractical” experiments are cleanly omitted
from the paper. What required is a strict vigilance
over the functioning of the laboratory by the Uni-
versity or Government, going to the extent of giving
a threat of withdrawal of approval in case of failure
to provide facilities to students. Certainly then the
parents, the teachers and the management become
serious of the situation and come forward to equip
themselves.

Above all, the quality of education depends of
the mature of teaching imparted to students by {h}ﬂ
faculty members. These faculty members are var
ously designated as lecturers, senior lecturers and

6
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de lecturers/Readers. But most often

56]60’[106” cillflled as teachers expecting them to (g
ey 2 her than merely lecturing. For their e
each! T@ﬂchers’ they should be trained hands. Up_
vice ﬂ?tel)’, [ecturers appointed are not trained teach.
fortun make their teaching effective, soon after theiy
ers: 'C:tmeﬂ[ 4 short-term teacher training should be
appo! Orientation and refresher courses, suggested
Ei\%’éa are further follow-ups needed.
b Today, 35 PCT norms of UGC, the eligibility crite-
., for college PTOfeSfIO.ﬂ are 55% marks at post-
aduate ]e\!?l and a p_ass mNET C-Dﬂducteq by UGC-
ESIR combined. While UQC accepted this scale for
ointment it had a bad impact on the young post-
raduates who intended to persue t.heir studies by
;fa)' of research. They 11101}ght that their pursuit for
wowledge was not rewarding by way of a job in the
colleges. Thus researc:lh In conventional subjects
started to be unattractive. This necessitates a re-

consideration of the stand taken by UGC. Further, -

ypiversities cannot demote research since progress
of knowledge is vested in research. The UGC pay
revision of 1986, however, offered incentives to the

. existing teachers. This has geared up interest in some
of them. They took efforts in acquiring research de-
grees. Thus they acquired deep knowledge in cer-
@in fields, eot familiarized with some techniques and
became capable of rational or logical interpretations
of facts which can be used in their professions, es-
pecially in guiding students in a scientific way. But
unfortunately teachers wind up their research imme-
diately after getting their degrees. This is again be-
cause incentives are not continued. The question of
improving the quality of teachers is most often Iin ked
with pay hike. The incentives should be not only for
getting higher pay scales, but also for discharging
their duties to students. In other words, teachers
Shlould ensure accountability. For this teacher evalu-
donisrequired by evolving a proper methodology.
C;f-;glﬁ;sh must show a willingness for this, f;ps-
s en the}f profess that students shog €
ed periodically. Dr P.K. Iyengar, Advisor to
e;séllca Government on S&Tat the ninth Kerala Sci-
o z?ln gress held at Thlruvananthapuram sa'zd t}lat
in periof]]t'y of te_élchmg had fallen owing to dilution
: Womcllc.evaluathn of‘tea{:hers and th‘at the qual-
improve if scientific evaluation is done

every five years, Amrik Singh revealed (The Hindu
_daled 27th January 1997) that the key problem fac-
Ing the Rastogi Committee was how to ensure ac-
countability of University and College teachers and
suggested that the hiked scales of pay may be al-
lowed on the basis of acceptance of conditions at-
tached to the revised scales. The present practice of
submitting performance appraisal reports by teach-
ers does not serve any purpose. It has to be made
more meaningful. Teachers and colleges may
also make an attempt to get “accredited” which
would help them in maintaining a national stan-
dard.

Similarly colleges should be developed into re-
search centres as well. That certain teachers com-
plain that colleges do not have an atmosphere for
research is only because they do not have a will for
it. Bverybody knows that research helps in learning
more and more new things and in imparting this
knowledge to students. Teachers also know very
well that they get ample time for research, provided
they are present in the college campus during work-
ing hours.

The quality of education can be improved only if
the young minds are prepared for it. By giving them
a good exposure to syllabus, they must get rid of the
impression that the course is not intended just to
get through examination by selecting a few impor-
tant essays. Although it is opined that universities
or colleges are not factories to promote job-training
to students, it is also necessary to create an impres-
sion in them that after university education they
would be in a position to secure a job for their living
or rather their future is bright. This context explains
the need for setting up a course and career guidance
cell in every college campus. In fact, the students,
parents and teachers are grouping in the dark on the
availability and prospects of various courses in the
different parts of the country. This can eradicate to a
good extent the apprehensions of the youngsters
about their future. Similarly, the students would not
be afraid of evaluation if their aim is pursuit of knowl-
edge. Both internal and external assessment have to
be periodically done by evolving criteria that are
merit based and impartial. The quality of higher edu-
cation is ought to improve when efforts are m ade in
these lines.

.4

k
february 1908

7



—\}

i

So, his pay as Senior Superintendent can be fixcc_i at
Rs. 2375 with effect from the date of his promotion
viz., 1.7.1996 - Rs. 2375/1.7.1996.

(ii) Refixation of pay (As on the date of his next
increment in the lower post).

A repetition of the benefit is also available as per
this rule. When his pay in the lower post would have
increased on the date of his next increment, his pay
in the higher post can be refixed as if he was pro-
moted to the higher post on that date, after granting
the increment. If he had continued as Junior Super-
intendent he would have been eligible for his next
increment in the place of Junior Superintendent on
1.3.1997. Then his pay as Junior Superintendent
would have been raised to Rs. 2360 (2300+60). Then
repeat the benefits given at the time of initial pay
fixation by addicting the next increment in the lower
time scale to the pay he would have received had he
continued in the lower post and then raise that
amount to the next higher stage in the higher time
scale, i.e., the scale of pay of the Senior Superinten-
dent. Then (i) Pay in the lower time scale - Rs. 2360/

1.3.1997 Rs. 2360+
Advance notional increment
(nextincrement)
in the lower time scale 60
Total Rs. 2420

Stage next higher in the

higher scale - 2450/1.3.1997.

He will be getting his next increment in the higher
scale as Senior Superintendent on Rs. 2000-3200 af-
ter one year from 1.3.1997. He will get Rs. 2450+75 =
Rs. 2525 from 1.3.1998 as his next increment in the
post of Senior Superintendent.

Here, the refixation is beneficial to the officer.
But, on certain occasions, the refixation will not be
beneficial as the figure arrived at in the initial pay
fixation and that in the refixation will be the same, If
s0, the refixation need not be given effect. The of-
ficer gets his increments in the higher place on the
date of his increments in the lower place if the
refixation is beneficial. If not, he will be getting his
increments in the higher place on the date and month
of his promotion. Eg: If the Junior Superintendent in
this example gets promotion when he was drawing
Rs. 2250/-. In the initial pay fixation his pay will be
fixed at Rs. 2375 (Pay as Junior Superintendent Rs.

2250 + Advance notional increment in the |y, o
scale Rs. 50. Total Rs. 2300/, next higher stage ip, !
scale of pay of the higher place (Senior Sllpenm;e
dent) Rs. 2375. On the date of his next incrﬁme :
also, his pay can be fixed at Rs. 2375 only (wh L,
granting his next increment in the scale of pay 0“;“
Junior Superintendent, it reaches Rs. 2300 (Rs. 225;
+ next increment as Junior Superintendent Ry 50
Total Rs. 2300+Advance notional increment iy, i
lower scale of Junior Superintendent Rs. 60, Tm;]
Rs. 2360. Next higher stage in the scale of pay of the
Senior Superintendent is Rs. 2375 only. He got
amount on the date of promotion by way of ingy
pay fixation. So, the refixation is not beneficial.Hgs
next increment raising his pay from Rs. 2375/- 1o g
2450/- will be given only after one year from the dage
of promotion and that date and month will continge
to be his increment date and month in the highe
time scale in future.

Even when a non-permanent officer is appointed
to a higher scale somewhere else (where these rules
are applicable) through direct recruitment by the PSC
or by open selection, then also pay fixation as per
Rules 28A or 37(a), as the case may be, 1s admussible
if the prescribed conditions are satisfied. Please re-
member the following points also in connection with
fixation of pay on promotion.

1. The pay limit (The minimum of the scale of pay
from which the officer is promoted or appointed
does not exceed Rs. 3900) which has effect
from 1.3.1992 in the 1992 scale, will be enhanced
as and when the pay scales are revised in 2
general pay revision.

2. For non cadre/time bound promotions initial
pay fixation is admissible, but refixation of pay
is not admissible. If a promotion/appointment
to a higher scale is permanent, there als0
refixation of pay is not admissible. A promo
tion to another higher post is cadre promo
tion. (Eg: A Lecturer promoted or appoil’lt‘sd

!

as Principal or a Junior Superintendent pro-

moted as Senior Superintendent).

(The system of granting a higher scale of PY
to an officer on completing the prescribed P
riod of service is time bound grade promotio™
In that case, the lower time scale of the post"
replaced with a higher time scale. The destg’
nation, work and responsibility are the same

10
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Pay in the lower time scale

e e —

The scale of pay alone is changed. This g only
an upgradatior} of the existing post. There ig
no change of post. Such promotiong arle
known as non cadre time bound promotions
A Lecturer post held by a person is upgradeci
into Senior Grade and then to Selection Grade
or Reader or Professor on completing the pre:
scribed period of service. So, that grade pro-
motion is non cadre promotion. In cadre pro-
motion, the officer leaves behind/retain his
post in the lowgr time scale until he is con-
firmed in the higher post. But, the non cadre
promote does not leave behind or retain the
place in the lower time scale as the place in the
lower time scal_c is abolished by upgrading it
into that of a higher time scale. Refixation of
pay on cadre promotion is given on the date
of the next increment the officer would have
received in the lower post, had he continued
there. In non cadre promotion so far as the
officer retains no lower post, no question of
further increments in the lower post. As there
is no question of ‘nextincrement’ in the lower
post, there is no question of refixation of pay
which is admissible on the date of next incre-
ment in the lower post).
Tnitial pay fixation admissible as per rules can
be given to those officers also who get cadre
or non cadre promotion even when they are
drawing the maximum pay of the lower time
scale. In such cases for adding notional incre-
ment, if may be presumed that the scale con-
tinues to that extent and one increment at the
last rate (rate just before the maximum) may be
added to the pay in the lower time scale and
the pay in the higher time scale fixed. In such
cases no refixation of pay is permissible. Eg:
An officiating officer who was drawing a pay
of Rs. 1500/~ from 1.3.1995 in the scale of pay
of Rs. 950-20-1150-25-1500 was appointed an
officiating officer on Rs. 1200-30-1 560-40-2040
from 1.1.1996. Fix his pay as per rules in the
KSR?

- Rs. 1500

(Maximum of the

scale)

A - .
(a‘gvaﬂce notional increment
the rate of Rs. 25 i.e., at the

L

=
¢bruary 1998

rate of last increment in

the scale)

Total

- Rs. 25
Rs. 1525

Stage next higher in the higher

time scale

- Rs.1530/1.1.1996

Next increment in the higher

scale
4,

-Rs. 1530+30

- Rs.1560/1.1.1997

Stagnation increments also can be taken into
account for initial fixation of pay on promo-
tion.

When pay is fixed on promotion as per rules in
the KS Rules if the amount arrived at as pay in
the Higher Time Scale exceeds the maximum of
the scale of pay of the higher post, the amount
should be limited to the maximum of the Higher
scale: and the balance left off. (The points ex-
plained in the foregoing paras under Serial Nos.

210 5 are applicable to pay fixation as per Rule

37 (a) also).

(i) Rule 37(a) - When a promotion or ap-
pointment is made from a scale, the mini-
mum of which exceeds Rs. 3900 (with ef-
fect from 1.3.1992 in the 1992 scale), the
pay of the officer in the higher time scale
has to be fixed applying Rule 37(a), Part
I KSR. For applying this rule all the con-
ditions, except the conditions regarding
pay limit, are the same as for Rule 28A.
The cardinal difference in benefit admis-
sible is the lacking of advance notional
increment. As on the date of promotion,
the pay drawn in the Jower time scale will
be rounded to the stage next higher to
that amount, Refixation of pay on the date
of next increment in the lower time scale
is also conditional. On granting the next
increment in the lower time scale, 1f the
amount reaches equal to or higher than
that fixed in the initial pay fixation, then
that amount can be raised to the higher
stage next to that amount. Eg: A Per: Se-
tection Grade Chief Judicial Magistrate
drawing Rs 5150 from 1.10.96in the scale
of pay of Rs 4200-125-4700- 150-5300 was
appointed officiating District Judge on
Rs 5100-150-5700 from 1.6.97. Fin his pay
as per rulcs in the KSR? &

-
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BAWLI. af)o.@RHA. V) BAUM @A, AAVEI afleowe,

1
Oalaigla @pudauolm) aoglad

Dalaiglds @RUdTLOIMYe (peptic ulcer) woqyasngl
milmye (gastritis) aileimo. 26 HBTVOIMYe HIMEM
0© ‘@anciles0miaddaenieendl’ (Helicobacter py-
lori) agym enpleles somzomlooc 1983ena.
01 nu@ITlwe Olouwlaanmd anmolas aglad
mgeilkolocs apaicendlaone (Paolo Ghiara)w)s muen
IQIBEMH0) Caldm) allmajlos)siom). @D nioplal
VWPS CHINTBEINC! DaldlmeITle)Ss P8R clabs!
masoa) anglolel aessaslolclenyma. eoailwiled
GEOUS AIRIOD MBIV EMEOM@IEMIOSAajs GTOU.
enpWlajadled mlamye suogltlwen mldanedmmme
PalgOM)e MM AN} &HFIWODMAIE ERAIGIUNRS).

aellml&06mMe  GHAENSOMII

2
WOEN HE)o

smepsea (eels) nallvlaeam. aaameomomol]
anlcowlanomas quacH:aldallly esosslcwodoe
‘@ 0esa;” alldmilafloa]siam). $003TU0)sTEIARaM
poisegoeon apulellad (trichloroethylene) goeiloag
ANYBDMYBMe HYSYTNEOWe, @00z, HaTLOSMA
M®mEOWA! SPWENImIW. 2apmleel adaiedl mau
(Kenji Namba) apmm vzoimymsmd @rem jaidatcinudamn

af)e-2Hl. CAHCBE, @IRYAUMMD6 N0,

mmi »emeeslaleym). EREZaN0N HDAsA,,
aqmed) mago (Shunji Eto)oys 6aidamosn) DVellgy
mm quailewtny MIBdAk 2eIC@OBla] dells,gay,
SOeEODMEs M0eeailaalay alé:nlaflo s
el casllafl588 eIelyoded noy3wymy,
il acnk:hley ol Q@I@OMEERUD ERBHNGHDYs nellm,
1063 @0la] manolala] Meid)»®e o aigm,

@ 0G0oHII3 InI®]eIWeUWnilw)gs
3
GO0 SOENEOMI?

neeidl sl 89)a1eoUlBeyMm aiwom an
amoen @g;0600enlad (chloroquine). mcoiclodan) aon
ENIOQY ‘?Joccrgorw'mo ano@daVlaios’ (Plasmodium
Falciparum) af)am Glnoe5oeruoa B0E0MmI (]
croWweUnnt] CNSKDE) ERAIMEINEMRIS)IM DERIGkD ls)
@a]) GRAIOAOYID BaHie9@IOBE]. CHIEOIBIM] als
B8 DOYIMHUD MVOWOIRIMENIAES @R DayBO® 7]
olad aflcicaiclomosm. glomieaollws and@iaulamn
owloa) afocooailad Lsilerowewal mralelss
CLHODETV0s - 7ol M0} TaHEO5 HSomIensSs a1
=l DEIDHEMIT AROIAUBUETBUIS), MM ALHlws
emloer emonm’  eaigjamvl.  (Thomas Wellems)
MVEOlIAUIBEMN &) daamzomkalayrm). @ Moy &
S8l age) Elmoad (aillenowewnatla)ns @005

i As the minimum of the scale of pay (Rs 4200) of
the post from which he was appointed exceeds Rs
3900, his pay has to be fixed applying Rule 37(a).
Initial pay fixation (as on the date of appointment)

Pay in the Jower post as selection
grade Chief Judicial Magistrate Rs.5150/1.10.96

Stage next higher in the higher

post of officiating District Judge  Rs.5250/1.6.97

So, his pay in the higher post can be fixed at Rs
5250 as on the date of promotion 1.6.97 Refixation
(on the date of next increment in the lower post on
1.10.97).

Pay in the lower post as selection grade Chief
Judicial Magistrate, when granting his next incre-

ment as if he continued in that place - Rs 5150+150=
Rs 5300/1.10.97. As this amount (Rs. 5300) is higher
than the amount fixed as pay in the initial pay fixa-
tion (Rs 5250 on 1.6.97), he is eligible for refixationof
pay as on 1.10.97. Pay in the lower post as selection
grade CIM - Rs. 5300

Stage next higher in the
higher time scale of pay
of Rs 5100-150-5700 Rs 5400

So, his pay as District Judge can be fixed
Rs 5400 from 1.10.97. Under normal circumstance®
he will get his next increment raising his pay et
Rs 5400 to Rs 5550 from 1.10.98 subject to
rules regarding probation and granting of incre-
ment.

(will be contiﬂ“cd)
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L.A. Zadeh defined fuzzy sets for representing
inexact concepts. In 1974 sugeno introduced the
concept of fuzzy measure to evaluate the grade of
fuzziness of fuzzy subsets of a set X. Since then,
without using a probability distribution it has been
widely used to represent the available information
about an uncertain experiment. Sugeno, Ralescu and
Adams, and Wang studied the fuzzy measures and
fuzzy integrals defined on a classical o - algebra by
deleting the o - additivity and replacing it by mono-
tonicity and continuity. As a means to express fuzzy
systems Sugeno presented the theory of fuzzy mea-
sures and fuzzy integrals. He further proposed to
use his theory in modeling human subjective evalu-
ation process. Lebesgue measures assume additiv-
ity whereas fuzzy measures assume only monoto-
nicity. Therefore human subjective scales can better
be approximated by using fuzzy measures than by
using the conventional one. Sugeno obtained it as
an optimisation problem of minimizing the error be-
tween the human evaluation and the fuzzy integral
input. His fuzzy integral model was applied to ex-
amples such as subjective evaluation of female faces
and grading similarity of patterns. Sekital and Tabata
used fuzzy integrals for evaluation of human health
index. The problem of evaluating the properties of a
system was studied by Siegfried Gottawald and
Witold Pedrycz on the basis of the corresponding
fuzzy model. They have shown that a grade of satis-
faction for a property of the system may be calcu-
lated by means of a fuzzy integral with respect to a
fuzzy measure. Here the fuzzy measure corresponds
to a quantitative representation of the quality of the
model constructed. Dubois and Prade introduced

Fuzzy Measures anp A Tueory oF Fuzzy Daniet Intergas

Guide

Dr. T. Thrivikraman, FN ASc
- Professor of Pure Mathematics
CUSAT
Kochi-22

an axiomatic approach to a broad class of fuzzy me,
sures in the sense of Sugeno using the concept of
triangular norm (t-norm). Yager and D. Butnari afg,
studied fuzzy measures in order to measure fuzzineg,
of a fuzzy set. Zhong and Wang generalised them t
a fuzzy o - algebra of fuzzy sets. Klement defineq ;
fuzzy G - algebra axiomatically. Further he establisheq
the relationship between a classical ¢ - algebra and
fuzzy o - algebra. Zuzuki studied some analytical
properties of Sugeno’s fuzzy measures especially of
atoms of fuzzy measures. He defined a fuzzy integral
of Riemann type through atoms. Also he showed
that a continuous function is fuzzy integrable in the
sense of Riemann and has the same integral as thal
of Sugeno. Wang and Kruse studied some struc-
tural characteristics of fuzzy measures. They proved
several convergence theorems for a sequence of
fuzzy integrals and their discussion was limited toa
classical & - algebra. Zhong established a theory of
fuzzy measure and fuzzy integral in a fuzzy © - alge-
bra of fuzzy sets by combining Sugeno’s theory and
Zadeh’s fuzzy sets.

In this thesis we make an attempt to study the
theory of fuzzy Datiell integral analogous to the
crisp theory. Daniell showed that it is not necessary
to have a measure in the set X on which the in€
grands are defined for the existence of an integral-P
Lubczonok and Godfrey C. Muganda and othe®
have defined a fuzzy vector space. Zadeh in[mduﬂ?d
another very useful concept viz., fuzzy singletonglﬂ
1972. Using the notion of fuzzy singleton Wong ™
troduced the concept of fuzzy points. We make Ui‘"
of a fuzzy point “approach” in this thesis. The 1
sis contains five chapters preceded by an imrodllgﬁ
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ow we pass on to the topic ‘Pay Fixation”. Be
fore enumerating the principles of fixation of
pay, left us go through the definition of ‘Pay’.

Pay (Rule 12(21), Part T KSR) - It is the amount
sanctioned in the scale of pay of the post held by an
officer. In other words, Pay = Total emoluments mi-
nus all allowances. The pay of an officer will be a
stage in the scale of pay of the post which he holds.
The existing scale of pay of a Lecturer in the UGC
scheme is Rs 2200-75-2800-100-4000. The pay stages
as per the scale are Rs. 2200, 2275, 2350, 2425 and so
on. The scale reaches a stage of Rs. 2800/- by grant-
ing annual increments at Rs. 75/- every year. Then
the annual increment rate is enhanced to Rs. 100/-.
Thereafter the stages are 2900, 3000 and so on upto
Rs 4000/-. Dearness Allowance and House Rent Al-
lowance (at cities, municipal areas, District/Taluk
Headquarters and Townships) are calculated on the
basis of the pay the officers draw. Special pay, per-
sonal pay and any other amount classified as pay
by government are also treated as pay for ail practi-
cal purposes.

Special Pay - (Rule 12(31), Part I) Special pay
means an amount granted to a post monthly, in addi-
tion, considering the additional responsibilities or
additional work. Eg: the graduate High School As-
sistants posted as Upper Primary School Headmas-
ters are given special pay at Rs. 40/- per month (from
1.9.1995) as no scale of pay has been introduced to
this category (The scale of pay of Rs. 1640-2900
granted to Lower/Upper Primary Headmasters from
1.3.1992 in the 1992 scales is applicable to those LP/
UP Assistants who are promoted as LP/UP Head-
masters considering their seniority. This scale of pay
is not applicable to the graduate HS Assistants who
are posted as UP Headmasters without considerine
seniority. (Further, it is not a post coming within mE
channel of their promotion). Here, the special pay is
granted for shouldering more responsibility and dis-

charging more work than that of a High School As-
sistant.

For determining the class of an officer for caley-

lation of TA/Daily Allowance claims, thjg e

considered as pay. For calculation of Dearneg:" s
lowance, House Rent Allowance and City Cﬂr.ﬁ Al.
satory Allowance and for granting pensionary Cla]i}c ;
special pay is considered as pay. But, whep Speg?s’
pay is sanctioned to a post mnstead 01"sanctioninua,L
post on a higher scale ol pay, that specig] pa;f}
drawn for 3 years, is considered equivalent ¢, mi
in connection with pay fixation on promotion Ify
araduate H.S.A. posted as Upper primary Hcadmas.
ter draws special pay for three years (comimmush
or intermittently) , then that special pay will be addeg
to his pay as High School Assistant when ks pay
as High School Headmasters 1s formed on prop,
tion on the scale of pay of admissible to High Scheg
Headmasters. On all other occasions the special pay
will not be taken into account for fixation of pay o
promotion.

Personal pay- (Rule 12 (20). It is additional pay
granted to an officer to make good the loss of hi
pay in a post he holds, due 1o a reason other thang
punishment. Eg: Suppose an officer holding the plac
on a provisional basis , drawing a pay of Rs 1290 per
month from 1.1.97 in the scale of pay Rs. 1050-25
1200-30-1660 was relieved due to abolition of the
post and appointed to a post on Rs.1125-25-1150
30-1720from 1.4.1997. As per rules in the K.S.R (Gov
ernment Decision under Rule 30), his pay has tobe
fixed at a stage next below Rs. 1290/- in the nex
scale of Rs. 1125-25-1150-30-1720; as it is notastag
in the new scale. The stages of pay in this scale ar
Rs. 1125, 1150, 1180, 1210, 1240, 1270, 1300, 1330
so on. The stage net below Rs. 1290/--s, Rs. 12700
the new scale. So, his pay in the new scale will P
fixed at Rs. 1270 with effect from 1.4.1997. Butask
was already drawing Rs. 1290/- from 1.1.1997, 0%
amount has to be protected. So, the difference of R
201in his pay (Rs. 1290 - 1270 - Rs. 10) will be treal
= personal pay. Whenever his pay in the new pos
increases, a corresponding reduction has to b mai
in the personal pay. When his pay is increaSC‘L;
Rs. 1125, 1150, 1180, 1210, 1240, 1270, 1300, 3%
1360 and 50 on. Rs. 15/-, the balance of Rs. 5"
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L’%ﬂl pay. The process wij| con-

; i{,{ 19 perSOPaI pay 1s.complete]y reduced,
nen the first 1ncrement'1n the 1125-172¢0 scale

0 him, his pay will be enhanced (o Rg
| 4 12?0+30), As this zllmount 1s more than lhe:,
b (hich deserves protection, there is no proyi.
| " ive him personal pay from the date from
| siof"t gnets pay of Rs. 1300. In short, the personal

Conti;”es till the date of increase in pay equal
g 2 orsonal pay. (Though this is the principle
o't g p ersonal pay, the difference in increment
{cgadrﬂ\;” actually or notionally in the 1988 scale
ratg e increment rate in the 1992 scale treated as
" onal pay a5 per prgvision .conta_ined in the 1992
; = ision orders, }wll continue till the increment
PR othe employee in the 1992 scgle reaches equal
(o ormore than the increment rate (in the 1988 scale)
hich is protected).

personal pay also 1S t!'eated as pay for all pur-
oses except pay fixation on promotion, as in the
case of special pay.

Pay Fixation

When an officer is appointed or promoted to a
higher time scale, he is entitled to get an increase in
pay. This benefit is known as pay fixation benefit.
When general pay revision takes place, officers get
their pay fixed in the revised scale adding weightage.
The pay in the revised scale is fixed applying prin-
ciples laid down in the pay revision order. Here, it is
not discussed. The principles of pay fixation in con-
nection with promotion or appointment of an officer
toahigher time scale is discussed here. For eligibil-
ity of the pay fixation benefit, certain conditions have
tobe satisfied. Rules 28(A), and 37(a) in part I, KSR
are the two main rules wherein the conditions and
the benefits are prescribed.

()" Rule 28(A) - When a promotion or appoint-
ment of an officer from a scale of pay the mini-
mum of which is Rs. 3900 or below is made, the
officer is eligible for the benefits as per Rule

28(A) if the following conditions also are sat-
isfied.

®  The promotion or appointment should
be from a permanent, officiating or tem-
porary post.

(i)

The promotion or appointment should
be to a permanent, officiating or tempo-

| N
| hruary 1900

—

rary post.

(i)  The promotion or appointment should

be to a higher time scale.

~ (Higher time scale of pay - there are 3 factorsin a
time - scale of pay. They are minimum, increment rate
and t!‘l? maximum. When comparing two scales of
pay, !f any one of these factors is higher and the
rem z}mmg two factors are not less, than that scale of
pay 1s termed as higher scale of pay (Government
Decision under Rule 12(35)(b); Part I KS Rules).

If these 4 conditions (viz., (i) the minimum of the
scale of pay from which the officer is appointed or
promoted is Rs. 3900 or less; (i1) the promotion or
appointment is from a permanent, officiating or tem-
porary post (ii1) the promotion or appointmentisto a
permanent, officiating or temporary post and (iv) the
promotion is to a post carrying a higher time scale of
pay) are satisfied, the officer’s pay in the higher time
scale will be fixed adding the next increment in the
lower scale to his pay in the lower time scale and
raising that amount to the stage next higher in the
Higher Time Scale on the date of his promotion or
appointment. This is known as initial fixation of pay.
Eg: A Junior Superintendent drawing a substantive
pay (Pay drawn by a permanent officer in a perma-
nent post is his substantive pay) of Rs. 2300/- from
1.3.1996 in the scale of pay of Rs. 1520-40-1600-30-
2300-60-2660 was promoted in an officiating capac-
ity as Senior Superintendent on Rs. 2000-60-2300-
75-3200 from 1.7.1996. Fix his pay as perrules in the
KSR? All the 4 conditions required for fixing pay as
per Rule 28A are satisfied here. So, his pay hastobe
fixed applying Rule 23A.

(i)  Initial pay fixation (As on the date of promo-
lion).
His pay in the Lower Time Scale as Junior Su-
perintendent - Rs.2300/1.3.1996

Advance Increment (next increment)
in the Lower Time Scale - Rs. 60

Total Rs. 2360

This amount has to be raised to the next higher
stage in the higher time scale of Rs. 2000-60-2300-
75.3200. Rs. 2000, Rs. 2060, Rs. 2120, Rs. 2180, Rs.
2240, Rs. 2300. Rs. 2375, Rs. 2450 etc. are the stages
in this time scale. Among these stages, the amount
next higher to Rs. 2360 has to be fixed as pay n the
Higher Time Scale. Rs.2375 is the next higher amount.

-
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ORIENTATION AN

Universit
Bahadur Shap

Academic Staff College - Schedule of
Orientation Progranme

- University Grants Commissiop has set

JSA
o PO

: j up

cademic Staff Colleges at different Univergj(
yide facilities for orient
sinted Lecturers and those with upto 8 years of

aerpvice will be enrolled from the catchmen area of

- ies
ation of newly-

ine ASC, 20 per cent of teachers can be inyited from
i University/College on all India basis. Teachers
elected for the programme are to be treateq as on

quty with fully pay and allowances by the

gonsoring University/College. The host Institution
yill provide lodging and boarding facilities to
outstation participants and TA will be paid to them

wsper ASC norms. In case any University is unable
to make lodging and boarding arrangements, DA

will be paid in cash to the participants.

The schedule of orientation programme to be

conducted during February & March, 1998 as
received from the Universities, is indicated below:

Y Grants Commissjon
Zafar Marg, New Delhi- 110 002

Name of the University

Andhra University, Waitair

Banaras Hindu University

Muzaffarpur

Bhorathidasan University, Tiruchirappall
University of Bombay, Bombay
University of Burdwan, Burdwan
University of Calcutta, Caleuttg

Universiy of Calicut

“Gorakhpur University, Gorakhpur

Gujorat University, Ahmedahad

Guru Nanak Dev University, Amritsar
Himachal Pradesh University, Shimla
University of Hyderabad, Hyderabad
Jamia Millia Islamia, New Delhi

Jai Narayan Vyas University, Jodhpur
University of Kushmir, Srinagar
Lucknow University, Lucknow
University of Madras, Madras

Proposed Schedule
1.3.981027.3.98

*

11.3.98107.4.98
3.3.98103.4.98
16.2.981014.3.98
4.3.961031.3.98
13.3.98109.4.98

20.3.981016.4.98
11.3.981031.3.98
23.2.981021.3.98
3.3.981030.3.98
February/March 98
3.3.981028.3.98
1.3.981029.3.98
23.2.98t0—
2.3.981031.3.98
4.3.981031.3.98
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ton which contains a brief account of fuzzy mea-

sures and fuzzy integrals.

In the first chapter we have defined a fuzzy vec-
br lattice’s, a vector lattice of fuzzy points s and
mtroduced some definitions related to sequence of

fuzzy points. We have also defined a fuzzy Daniell
Niegral as a positive linear functional 7 from S to R

Where R s (he set
th

Mits of a1

upPEr fu zzy

of fuzzy points in R and shown

“rcan be extended tos_ which is the set of the li-
, , u _
Increasing sequences of fuzzy pointsin s.

The second chapter contains the definition of
integral, lower fuzzy integral and a study

"~ Integrable class, of fuzzy points represented
: S Inthig chapter we prove that 7 can be entered

the ¢
tl’-ntf:red t

Megrap)

ass of all furry points and that 7 can be
O the class of all fuzzy points and that 7 -
© class of fuzzy points is a vector lattice.

In the third chapter we have shown that the
monotone convergence theorem, Fatou’s lemma and
the Lebesuge convergence theorem are still true in
the fuzzy context udder suitable assumptions. We

have also proved the uniqueness of the extension

of’ronstos].

The fourth chapter deals with definition of mea-
surability of a fuzzy point, measurability of a fuzzy
set, integrability of a fuzzy set and the main result of
this chapter is the fuzzy analogue of Stone’s theo-
rem which says that the fuzzy Daniell integral o on

s Is equivalent to the fuzzy integral with respect to
the fuzzy measure (.

The chapter five briefly describes the extension

of the above theory to fuzzy vector valued
integration. O

Ny T —
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O
Madurai Kamaraj University, Madurai 2.3.98103.3.98
Mysore University, Mysore 4.3.981027.3.98
Punjab University, Chandigarh 25.3.981021.4.98
Patna University, Palna 20.3.981016.4.98
University of Pune, Pune 2.3.981028.3.98
31.3.981027.4.98
University of Rajosthan, Jaipur 23.2.981021.3.98
23.3.981018.4.98
Rani Durgawati Vishwavidyalaya, Jabalpur 2.3.98 10 26.3.98
Sri Venkateswara University, Tirupai 2.3.981026.3.98
Utkal University, Bhubaneswar March 98

* The participants may contact the Academic Staff
College directly. '

Academic Staff College-Schedule of
Refresher Programme

The University Grants Commission has identified
following University Department/Institutions to con-
duct subject oriented refresher programmes in Sci-
ences, Humanities and Social Sciences during Feb-
ruary & March 1998 for in-service teachers with more
than 5 years of continuous service as Lecturer in
Universities and Colleges. While 80 per cent of the
teachers will be enrolled from the catchment area of
the notified centres, 20 per cent of teachers will be
from any University or college on an all-India basis.
Teachers selected for the courses are to be treated
as on duty with full pay and allowances by the
sponsoring authorities/college.

The host Institution will provide lodging and
boarding to outstation participants and TA will be
patd to them as per ASC norms. In case any university
is unable to make lodging and boarding
arrangements, DA will be paid in cash to the partici-
pants.

The tentative schedule of Refresher Programmes
to be conducted during February & March 1998 as
received from the universities is indicated below:

Subject/Narme of

Proposed Schedule Catchment Area
the University ,

Botany

Bharathiar University 7.3.98 10 27.3.98

Bharathiar & Gandhigram
Rural Instt. & Colleges

BR Ambedkar Bihar University ~ 3.3.98 to 23.3.98  Bihar

Calcutta University 10.2.98 to 4.3.98  Calcuita, Jadavpur & Fasl-
ern Stales
Ch. Charan Singh University, . Uttar Pradesh

Meerut

University of Kalyani
Gulbarga University
Darbhanga Shivaji University
Bio-Chemistry

Indian Institule of Science,
Bangalore

Chemistry
Allahabad University

Bharathiar Universily

B.R. Ambedkar
Bihar University

Calcutto University

Gauhali University
Karnatak University

Poona Universily

Utkal University

Bungalore University
Gulbarga University
Institute of Science, Bombay

Indian [nstiute of Science,
Bangalore

1D University, Rehtak
North Eastern Hill University
Kuvempu University

Shivaii University

Sri Krishna Devaraya University,

Ananiapur

Geology /Marine Geology
Indian Schoal of Mines, Dhanbad

Bangalore University
Dibrugarh University

MS University of Barode,
Yadedara

Geography/Earth Science

Andhra University
Caleutta University
Mysore University
Punjab University

Punjabi University
Home Science

* m“

Karnatolg
Maharahyr,

Al Indiq

1.3.98 10 25398 Allghgt {
Eundeikhinal]ni\u“F';!

olleges el

152.98 10 6.3.98  Gungh;
cﬁﬁegﬁ'“mumma

19.2.98 10 11.3.98 Heedhused.ER

an Bihurlln' i fﬂ|:
Colleges ety g,

9.3.98 10 31.3.98  Easlern Zqne

* Assam
18.2.98 10 16.3.98 Karnataka Staje
2.3.98 10 28.3.98  West Zone
February-March 98 Orissa Siqle
2.3.9810 28.3.98  Kornataka Sigpe

* Kamataka State

. Al India

* All India

* North Zone

i North Easlern Siales
* South Zone

* Maharashtra

Padmavati Mail Unir
sity & Colleges

16.2.98 10 7.3.98  All Indio

G Karnataka, Kerola St

. Wes Bengal, Assom 8
Eustern States

. Weslern Zone

1.3.98 10 27.3.98  AllIndia
17.2.98 0 11.3.98 West Bengal
15.2.98 10 12.3.98  Mysore State

23.12,97 to 19.1.98 Horth Wes! Zone
19.3.98 10 15.4.98

* North West Zone

Sri Avinashilingam Institute for
Home Science & Higher Education,
Coimbatore

Life Science/Micro Biology

Vishwavidyalaya, Jabalpur
Barkatullah University

Indian Institute of Science,
Bangalore

19.2.98 10 18.3.98 AllIndic

Madhya Prodest
Karnataka Sfofe
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(ochin University of Science,
Technology

Gullobarga University
Hogorjuna University, Gunlur
Horth Maharashtra University
Puriobi Universily

Physics

Higarh Nuslim University

Alohabod University
Bharalhiar University
University of Mumbai

Coleutta University
Lucknow University
Kajosthan University

Burkatullah University, Bhopal

(h. Charan Singh Universi
Meerut gh Universy,

- Indian Instityte of Science,
Bangalore

Nahatmg Gandhi University

Nongalore University
Bulbargy University
%0 Bharqy;
Satistics

Ing

iR Uiy
Tmhﬁ'lﬂg;)’ ersity of Science &

qulugy

humlhiur Universih{
! rusUni\rersil‘,r
Kram Universi!y

1 Statisticq| Institute, Calcutia

23.2.98 10 21.3.98

9.3.98 10 4.4.98

3.3.98 10 28.3.98

15.2.98 10 6.3.98
18.2.98 10 13.3.98

6.3.98 10 28.3.98
2.3.98 10 31.3.98
23.3.98 10 11.4.98

=

7.3.98 10 27.3.98

*

5.3.98 10 30.3.98

7.3.98 10 27.3.98
18.2.98 10 10.3.98

*

k
Py Toog

Colleges
Kerala Stale

Karnataka
Andhra Stale
Western Zone
North Zone

Roorkee, Agra, Meerul
University & Colleges

Allshabad, Kenpur, Bund-
elkhand University & Col-
leges

Southern Zone

Need based Universily of
Mumbai & its Collages

Wes! Bengal
Horth Zone
Rojasthan Stale

Bhopal, Vikram University
& Colleges

Utlar Pradesh State

All India

JMahatma Gandii Univer-
sity & Colleges

Karnotaka State
Karnotaka
Eastern State

All India
North Wesi Zone

Southern Zone
South Zone
Madhya Pradesh Slate

s Ui, DB ?ﬁl&ﬂhﬂn o NEHU Shillong 2.2.98 10 15398 Eastern Zone
,537!h£nslernl'hll University, lorth Eastern State Jiwaii University B.3.98 10 29.3.98  Madhya Pradesh
s 1.3.98 10 21,398 Eastern Siafes Geaphysics

y’;s\ruhﬁmms Roorkee University * All India

:::;miedkur Bihor University  24.2.98 10 16.3.98  Bihar State N 11?_13\}35 Dtl_ay be confirmed from the respective ASC/
EnmhuYUniverSfI‘f ]?'2'98 to 12.3.98 Maharashira Stgte S o

el Eastern Zone Schedule for R(_ef- resher _Courses for.
el sy 24.2.98 10 16.3.98 Gujarat State - Humanities Subjects

Hogp" Univers.il';’ ; ]2‘53.;::::‘73‘: iﬂ :\:Ghjlssh!m Stute. Islﬁ?\lreetr's/i’lf;}l?nest?!fu:ilfn Proposed Schedule Catchment Area
pondicherry Universily o - Usfvers?t;eg Eﬂﬂﬂg‘l’f”" Commerce /Business Management/Business Administration |
- University : Karnalaka State Calcutta University 2.3.98 10 24.3.98  Wesl Bengal |
shawnagar Universiy . Gujarat Stale Lucknow University 2.3.98 10 31.3.98  Uttar Pradesh
perhampur University - Bihar, Orsa Uriversy & Madras University 11.3.98 10 31.3.98 South Zone

Punjab Universily 4.3.98 10 31.3.98  Punjab, Himacha| Prodesh

University & Colleges

Patna University 16.2.98 10 7.3.98  Bihar State
Poona Universily 31.3.98 f0 27.4.98 Maharashtra
Tilak Manjhi, Bhogalpur Universily ?Atl];%ndlhpﬁ[r{ivﬁhﬁ;héh&uli
leges
North Maharashtra University, Maharashtra State
Jalgaon
Sri Krishna Devaraya University, * South Zone
Ananlapur
English
Banaras Hindu University 3.3.98 10 23.3.98  Uttar Pradesh Slate
Bombay University 26.2.98 10 21.3.98 Mahorashiro
Calculta University 10.3.98 10 1.4.98  East Zone
Gauhati University * Assam State
Hyderabad University 11.3.98 10 31.3.98  Andhra Stale
Jai Narain Vyas Universily 1.3.98 10 21.3.38  Rojasthan
Kornataka University 11.3.98 f0 31.3.98 Karnatoka State
Vishwavidyalaya 9.3.98 10 28.3.98  Madhya Pradesh State
Shivaji University * Shivaji, Nagpur Amravati
Unwe;siw%. Colleges
Dibrugarh University 8.3.98 10 28.3.98  Eoslern Zone
Ceniral Inslitute of English and
Foreign Languages, Hyderobad ~ 9.3.98 10 28.3.98  All India
23.3.98 10 11.4.98
Manipur Universily * Eastern Zone -
Mangalore University 2 Karnatoka State

*

Kuvempu University Bangalore, Gulburga
Kuyempu Universily &

Colleges

Sti Sathya Institute & Sri

Sri Sathya Sai Insfitute of Higher  * 0&Si
Venketeswara University

fducation Anantapur

& Colleges
Education
SHDT University 2398 10 31.3.98  Maharoshira Stae
' iversi * Sauth Gujaral, Sardar
S e Pghlal, Suurlushlm Univer-
sity & Colleges
17
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North-Eastern Hill University
Gujarat Vidyapith

Economics

Calcutta University

Delhi University

Jui Narain Yyas University
Mysore University

Osmania University

Savrashra University
Barkatullah University
Shivaji University

Judavpur University
Jammu University

Awadesh Pratap Singh University,

Rewa

History

Allahabad University
Burdwan University
B.R Ambedkar Bihar University
Calicui University
Calcutta University
Goa University
Gorokhpur University
Gauhati University
Mysore University
Madras University
Patna University

Jammu University

Vikeam University

Tilak Maharashira Vidyapeeth
North-Eastern Hill University
Magadh University

Rohilkhand University

Hindi

Lucknow University
Poona University
Saurashtra University
Patna University

4.3.98 1o 25.3.98
20.3.98 10 9.4.98

24.2.98 10 18.3.98
2.3.98 10 21.3.98
3.3.98 to 24.3.98
3.3.98 to 26.3.98

16.2.98 10 14.3.98

2.3.98 10 21.3.98

*

*

4.3.98 t0 24.3.98 .

*

1.3.98 10 21.3.98

24.2.98 10 20.3.98
26.2.98 10 18.3.98
4.3.98 t0 16.3.98
2.3.98 10 23.3.98
13.3.98 to 4.4.98
18.2.98 10 10.3.98
16.2.98 1o 9.3.98
2.3.98 10 25.3.98
12.3.98 10 1.4.98
23.3.98 to 11.4.98

=
*

*

17.3.98 10 7.4.98

2.3.98 10 31.3.98
31.3.96 10 27.4.98
2398 10 21.3.98
30.3.98 10 18.4.98

Pt. Ravi Shankar Shukla University*

Eastern Zone

Gujorat Vidyapith, Bhav-
nagar, MS University of
Baroda & Colleges

Wes! Bengel
North Zone
Rojasthan

Mysore University & Col-
leges

Need based Osmania
Univ. & its Colleges

Gujaral Stale
Madhya Pradesh Stale

Shivaji, Poona, Tilak,
Maharashira Vidyapeeth
University & Colleges

West Bengal

Jammu & Kashmir, Hima-
thal Pradesh University &
Colleges

Madhyo Prodesh State

Eastern Zone

Easlern Zone

Bihar State

Kerala State

Wes! Bengal

Goa University & Colleges
Utiar Pradesh State
Eastern Zone

Mysore Stale

Tamil Nadu State

Paina, Bhagalpur Univer-
sity & Colleges

Jummu & Kashmir State
Madhya Pradesh
Western Zone

North Eastern Zone
Magadh, LN Mithila Uni-

versity & Colleges

Rohilkhand, Lucknow,
Kumaun, University & Col-
leges

All India

Maharashtra State
Gujaral Stale

Bihar State

Mahdya Pradesh State

Sardar Patel Universily

MD Universily, Rohtak
Barkatullah University

Vikram University

Bhagalpur University
Physical Education
Kurukshetra University

Poona University

LN College of Physical Education
Political Science

Burdwan Universily
Gorakhpur University
Jowaharlal Nehru University
Utkal University

Arunachal University
Kuvempur University
Manipur University

Vikram University

MS University of Baroda

University of North Bengal,
Darjeeling

Hagarjuna University

Psychology
BR Ambedkar Bihar University
Rajasthan University

Sti Vejkateswara University
Philosophy

BR Ambedkar Bihar University
(aleutta University

Gou University

Judavpur University

Magadh Unversity

Sociology

Jui Narain Yyas University
Punjab University

Bangalore University
Barkatullah University
Sanskrit

Calicut University
Kuvemput University
Sri Lal Bhadur Shastri-
Sanskrit Vidyapeeth

16.2.98 to 8.3.98

*

25.2.98 10 17.3.98

17.2.98 10 16.3.98
2.3.98 10 22.3.98

24.3.98 to 13.4.98
13.3.98 t0 3.4.98
16.3.98 to 10.4.98
Feb-March 98

7.3.98 t0 27.3.98
23.3.98 10 14.3.98

2.3.98 10 21.3.98

27.2.98 10 19.3.98
27.2.98 10 21.3.98
5.3.98 10 25.3.98
4.3.98 10 24.3.98

2.3.98 to 23.3.98
11.3.98 10 7.4.98

15.3.98 10 10.4.98

*

4.3.98 10 25.3.98

*

9.3.98 10 30.3.98
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Gujarat, M
GO!] States Uhurush1m 4

Haryang, Punjgh Sy,

Madhya Prodesh g
University & {;t(e%gisurul

Maharashirg )
Pradesh élulre?s' Hm!h?u

Eastern Zone

Heed based Kurylq
University & its E’otlléﬁgf

Meharashira Stafe
All India

West Bengal Siate
Horth East Zone
North Zone
tastern Zene
North Eastern Zone
Karnatoka State
North Eastern State
Madhya Prodesh
Gujarai State
North Bengal State

Nagarjuna University of
Kerata, Karnataka Siate

Morth East Zone

Need based Rajosthan
University & its Colleges

South Zone

North East Zone -

East Zore

Goa & Maharoshtra Stafe
West Bengal

All India

Rajasthan

Punjab, HP & Horyard
State

Karnataka Siate

Eastern Zone

Kerala
Karnalaka State

All lndia

J
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Afly
that hardly flies,
That experts never see,
PBefore which warriors bow,
That opts 10 weather,
That perches on lives
and relations,
weaving %{ fierce labyrinth
of shock and chaos...,
Has come to 1y 100ts
as a casual guest,
An unwarranted guest,
Sits like o
Spider or a crab
with its claws,
I the lawn of my calm.

The Guest
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—
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Total Emoluments
DEDUCTIONS
PF
Repayment of PF Loan
Group Insurance
Family Benefit Scheme
Tax on Employment
LIC
Income Tax i
Others _—
Total Deductions R P
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Net Salary Drawn
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GOVERNMENT OF KERALA
Abstract

; : . atation of UGC Scheme - Teachers appointed after 14.5.9
fa EduCaf:;(?:;o?zzfgi'?xg;;ityh’;i*ief? I?C";r?;e-Zimz'rj;xrended - Modified - Orders issued - %
HIGHER EDUCATION (C) DEPARTMENT
G.0. (Rt) No. 1510/97/H.Edn. Dated, Thiruvananthapuram, 9,17 ¢y
Read: 1.G.0.(RHNo. 877/95/H. Edn. dated 5585,

2. Letter No. UGC Cell. 1(1) 72938/93 Coll. Edn. dated 3.8.96 and 13.10.97.
ORDER

at the time limit allowed to the teachers appointed after 14.5.92 g,

Government are pleased to order th ¢
further period of two years from 2.7.1996.

passing the National Eligibility Test is extended fora

2. No further extension will be allowed on any account.
(By Order of the Governor)

J. Vijayalekshmi Amma, Under Secretary

MAHATMA GANDHIUNIVERSITY

No. 1143/B.11-1/97/Acad L1197

From
The Registrar
To
The Principal
S,
Sub: Promotion of teachers in affiliated Colleges - Syndicate decision - reg-
Ref:  Special item No. 13 of the minutes of the meeting of the Syndicate held on 7.10.97.

With reference to the above, I am to request you to forward proposals for the approval of the promotion
of eligible teachers to the posts of Senior Grade/Selection Grade and re-designation of the post of Selection
Grade as Reader for the purpose of screening and approval.

Yours faithfully
Sd/-

S. Hassan Kani Lebba
Assistant Registrar (Acade. II)

For Registrar o
MAHATMA GANDHIUNIVERSITY
No. 1143/B.I1-1/97/Acad : 28.1197
From
The Registrar
To

The Managers/Principals of Affiliated Colleges

32 : Kerala Private College Teach?”
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5 Sub:  Promotion of teachers in affiliateq Colleges-Initiation of action - reg-

Ref:  This Office letter of even number dated 1.11.97

]coniiﬂuation of this Otfice letter of even number ga1eq
Irlcsol\"ed to request you to place/promote thogse teacher
5

| ecturers senior Grade/Lecturer Selection Grade
@ Lecturer (Senior Grade)

completed eight years of service after regul

1.11.97 T write to inform you that the University

s, who satisfy the conditions mentioned below,
and Readers.

ar appointment, provided that one year and three years of

fl} x y v 1 I 1 . 2
reduction respectively will be given, if he has an M.Phil or Ph.D degree to his credit.
0 participated in two Refresher Courses/Summer Institutes, each of approximately 4 weeks duration, or

engaged in other appropriate continuing Education programmes of comparable quality, as may be
specified by the UGC.

¢) consistently satisfactory performance appraisal reports.

Lecturer (Selection Grade)

2) Completed eight year-s of service as Lecturer (Senior Grade), provided that the requirement of eight
years will be relaxed if the total service of the Lecturer is not less than sixteen years.

i) Participated in two Refresher Courses/Summer Institutes, each approximately of four weeks duration
appropriate continuing education programmes of comparable quality as may be specified by the UGC
after placement in the UGS scale.

¢ Consistently good performance Appraisal Reports.
d) A good record in teaching and/or participated in extension activities.
. Reader

2) Completed eight years of service as Lecturer (Senior Grade) provided that the requirement of eight
years will be relaxed, if the total service of the Lecturer is not less than sixteen years.

L b) Obtained a Ph.D degree or an equivalent published work.

- ¢) Made some mark in the areas of scholarship and research as evidenced by self assessment reports of
the referees quality of publications contribution to educational renovation, design of new courses and
+ curricula etc.

) Participated in two Refresher Courses/Summer Institutes, each approximately of four weeks duration, or
*‘in other appropriate continuing Education programmes of comparable quality as may be specified by
the UGC after placement in the UGC scale. *

¢ Consistently good Performance Appraisal Reports.
- Principals of the Colleges are requested to forward the following documents to the University for ap-
Proval of the placement/promotion of teachers.

4 " Attested copy of the P.G. Degree Certificate.

Placement/Promotion Order.

M.Phil or Ph.D Degree Certificate.

Certificates of refresher courses/Orientation Courses if any in original.
Published work, if any.

Self appriasel report (2 copies)
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Service Book. N

8. Proposal for fixation of pay.

The documents except the originals should be properly atiested by the Principal.,
The Managements are further requested to place/promote teachers who do not satisfy Son)
relating to refresher courses/orientation courses. g

Yours f. aithi’ully
Deputy Registrar (Acad)
for Registrar

MAHATMA GANDHIUNIVERSITY T

No. 1143/BI1-1/97/Acad _ Dated 14, G
From

The Registrar
To

_ The Mana ger/Principals of Affiliated Colleges
Sir,

Sub:  Promotion of teachers in affiliated colleges reg.

Ref:  This Office Letters of even Number dated 1.11.97 and 28.11.97.

In continuation of the letters cited above

years; Service in the case of those teacher

those teachers to be promoted as Sel
Grade or for Selection Grade,

» You are informed that the benefit of relaxation of one o three
S possessing M.Phil or Ph.D Degree respectively wil] be given
ection Grade also, provided that the benefit will be given either for Seniy,

Yours faithfully
Sd/-
Deputy Registrar (Acad), for Registrar
GOVERNMENT OF KERALA
Abstract

Higher Education - Teachers thrown out from Sree Sankaracharya U

quent of High Court direction - re-appointment in parent nstitutions
Orders issued-

niversity of Sanskrit, Kalady conse:
- supernumerary posts creation of

Higher Education (B) Dept
G.O(MS) No. 10/98/H. Edn.
Read: L. G.0 (Rt) 302/97/H.Edn dated 17.3.97.

s ; Iy
2. Petitions dated 19.8.97 fromDr., S, Leelakumari Amma and Dr. K. Vijayakumari formef:
Lecturers, Dept of Hindi, Sree Sankaracharya University of Sanskrit. "
4 &l e m.‘
3. Letter No. Ad. A1, 3859/97/SSUS dated 14.10.97 from the Registrar, Sree Sankach
University of Sanskrit, Kalady

: . <o learacha?
4, Letter No. Ad. A1.385 9/2/97/SSUS dated 17.10.97 from the Registrar, Sree Sankarac

Dated, Thiruvananthapm'am4.2195

University of Sanskrit. . e
; : L F el
5 Letter No. D1-57276/97/Coll. Edn dated 16.11.97 from the Director of C0
Education, Tvpm. :
~ mpadt’
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tion, Tvpm. gi
7 Letter No. Estt-D1 -57276/97;
tion, Tvpm. Coll. Edn dated 7.1.98 from the Director of Collegiate Educa-
. ORDER
The reachers as per the list attached whq were workin

Wworking in various private/Aided Institutions and were

. niversity qf Sanskrit happened to be thrown out of their

2 Ol’ntguﬁd orders in the GO read as Ist paper 1o }'bof Sanskrit consquent on a direction from the High Court.
1 g absor in thei institutions if

Govt Thongh 8 1achers mor ol orb such teachers in their parent institutions if there are

ies. ted in th ) TR :

yacanc! - : N 1he parent institutions the teachers as per the list
t to be absorbed i i p

jtached are ¥e n their parent institutions as the concerned managements refused to take

a that there are n ancise .
frem on the plea the © vacancies. The plight of these teachers was brought to the notice of Govt

cquenﬂ)f appointed in Sree Sankaracharya U
U ments in the Sree Sankaracharya Unjy ersit

i per the representations read as 2nd paper, Accg
Fducation the teachers as per the list are yet to be
j1is also reported that they can be asbsor

e respective institutions.

7 In the circumstances Govt are pleased (o
follows, to absorb the teachers mentioned in the att

rding to the details furnished by Director of Collegiate
_ absorbed in their parent institutions for want of vacancies.
bed in the parent institutions if supernumerary posts are created in

accord sanction for creation of supernumerary posts as
ached list in their parent institutions.

e

HS:" Designation T;:IIS?: Institutions
T 2 3 4
"1 lecurer (History) ] TKM College of Arts & Science, Kollam - 5

2 Lecturer (Malayalom) ] NSS College, Nenmara

3 St Gr. Lecturer (Malayalam) 1 VM College, Dhanuvachapuram

4 Lecturer (Malayalam) ] HHM SPP NSS College for Women, Thiruvananthapuram
5 S1. Gr. Lecturer (Malayalam) | NSS College for Women, Tvpm

b lecturer {Hindi) 1 NSS College, Changanassery

T ledurer (Geography) ] University College, Tvpm

8 HSA {Education) 1 Seathi Sahib Memorial School Thaliparampa
¥ Ledurer (Hindi} | MA College of Aris & Science, Kothamangalam
0 Lecturer (Malayalam) ] §1. Joseph's College, Moolamatiom

T Lecturer (Malayalam) ] MSM Science Callege, Areacode

12 Senior Gr. Lecturer (Mal) ] Devaswom Board College, Sasthameattah
B 51, Gr. Lecturer {Hindi) 1 St. Alberts’ College, Ernakulam

W Lecturer (Hingi) 1 do- |

b o 2 SN College,  Kollom

b . 1 do- Punalur

7 4. 1 Jo- Mathur

]Ig do- (Malayalam) 7 Sir Seyed College, Taliparamba

0 St Gr. Lectyrer (Hindi) 1 do- .

. Scal Legtyrey (Edn) 2 Farook Training College, Kozhikode
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21 St Scale Lecturer (History) 1 SD College, Allappuzha
22 Lecturer {Hindi) | Cochin Coilege, Cochin
23 -do- (Hindi) ] FMN College, Kollam
24 Selection Gr. Lecturer (Eng) 1 Payyannur College, Payyannur
25 Leclurer (Hindi) 1 Christ College, Irinjalakuda
%  -do- (Sanskrit-Vyakarana) 2 NSS College, Pandalam
27 Senior Scule Lecturer

(Sanskrit-VYedanta) ] -do-
28 Lecturer (Sanskrit-Sahitya) 1 -do-
29 -do- (Sanskrit-Vedania) l MG College, Tvpm
30 -do- (Hindi) | SN College for Women, Kollam
31 Reoder (Edn) 1" VPSV Ayurveda College Kottakal
By Order of the Governor
N. Chandrasekharan Najr
Principal Secretary to Government
APPENDIX
Sl Designation Post held in : o
No. Name in SSUS Subject he Parent Parent Institution/Management
Institution
1 2 3 4 5 b
1 Dr M.I. Narayanan Lecturer History Lecturer TKM College of Arts & Science, Kollam
2 B. Balagopdl Lecturer Malayalam  Lecturer NSS, Changanassery (NSS College, Nenmara)
3 P Romachandran Nair ~ Reoder Malayalam  Sr Grade NSS, Changanessery
Lecturer Danuvachapuram)
4 MT Sulekho Reader Malayalam  Lecturer NSS, Changanassery, (HHMSPP NSS College for Women,
Trivandrum)
5 6. Chandrakemari Amma  Professor Malayalom  Sel.Grade WSS, Changonassery -
Lecturer (HHMSPP NSS College for Women, Trivandrum)
6 TR Juyasree Lecturer Hindi Leclurer NSS, Changanassery (NS5 College Changanassery)
7 K Moni Lecturer Geograpy  Lecturer University College, Trivandrum
8 VK. Kunhikrishnan Lecturer Education  HSA Seethisahib memorial School, Thaliparamba
9 K. Mohanan Pillai Lecturer Hindi Lecturer MA College, Kothamangalam
10 N. Ajayakumar Lecturer Molayalam ~ Lecturer S1. Joseph’s College, Moolamatiom
1T A Nojum Lecturer Malayalam  Lecturer Mea Sulam Mussalam Science College, Arecode
12 B.K. Krishnan Nair Reader Molayalam ~ SrGrade  Devaswom Board College,
et Lecturer Sasthomkotia
13 KXK. Sathyanathan Reader Hindi SelGrade  St. Albert's College,
Leclurer Ernakulam
14 PRavi . Leclurer Hindi Leclurer 1. Albert's College, Ernakulam
15 S. Omaona Lecturer Hindi Leciurer SN Trust, Kollam (SN College, Kollam)
16 Leelakumari Amma Lecturer Hindi Leclurer SN Trust, Kollam (SN College, Punalur)
17 S. Sudhakaran Lecturer Hindi Lecturer SN Trust, Kollam (SN College, Kollam)
18 T. Hemalatha Lecturer Hindi Lecturer SN Trust, Kollam (SN College, Alathur)
19 Ummer Thoromel Lecturer Maloyalom  Lecturer Sir Syed College, Thalipparamba
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Malayalam Leclurey

o Sir Syed Colege, Thalipparamba
gf {, Damodaran Professor Hind; ?ei Grade S Syed College
t ;
lokrishnan Nambiar — Lecturer Education SE{ i Thulipnrumb?-
7 il IScale Faroogue Training College
' Render | Lecturer Kozhikode
3 ol Muhamme Education SrScale Farooque Training College
- . Leclurer Kozhikode
y ok Narayanan oo History Er Scale SD College Alappuzha
eclurer
5 b Ah Kumer teﬂurer Hind; Lecturer  Cochin College, Cochin
% O Su1hees'h Kumar eclurer Lecturer FMN College, Kollam
g M Sebasiian Reader English Ee] Grade - Payyannur College
. eclurer Payyannur
5 VG GOP“[”k”SI.‘”““ Lecturer Hindi Leclurer Christ College, Irinjalakuda
woS. Pudmukumur.l Lecturer Ski Vyakarana Lecturer NSS College, Pandalam
0 C Lulilhuku.mﬂﬂ Lecturer Skt Vyakarana Lecturer NSS College, Pandalam
s MP Unnikrishnan Reader Ski. Vedanta St Seale NSS College, Pandalum
Lecturer
g VVGir Lecturer Ski. Sahitya  Lecturer NSS College, Pandalam
9 N. Sodonandun Nair Lecturer Skt Vedanta  Lecturer NSS Changanassery - Mahatma Gandhi College, Trivandrum
3 DeK.Vijoyokumari Lecturer Hindi lecturer SN College for Women, Kollam
35 TK. Rudhalekshmy Lecturer Sanskrit Readerin ~ VPSV Ayurveda College, Kottakal
Education  (Kerala Ayurvedic Studies & Research Sociely, Kottakal)

| —

(Total thirty five only)

GOVERNMENT OF KERALA
Abstract
Kerala Government Servants Medical Attendance Rules 1960-Recommendations of the V Pay Commis-
sion-Modification to the Rules-Order Issued
Health and Family Welfare (G) Department
G.0.(P)No.45/97/H & FWD, Dated, Thiruvananthapuram, 18th February, 1997.
Read: L. G.0.(P) No. 163/80/H&FWD dated 20.8.1990
2 G.0.(Rt) No. 3137/93/H&FWD dated 27.11.1998
3, Circular No. 6650/G2/95/H&FWD dated 16.5.1995
ORDER

The Fifth Pay Commission had recommended interlalia, that the}'e shouldl not 'b‘e an a!)s.olgte ban on
| tatment in private hospitals and that an Expert Com!mtte_e be constituted to 1de_nt11y special diseases for
- Which private hospital treatment is justified and also to identify the dlsleases for which Interest' Free Loan can
Y given. On the basis of the recommendation Government had constituted an Expert Commlt_tee vide Gov-
- “tment Order read as second paper above. The Expert Commitiee which met on, 231 995 made its ferammens
' tiong g thye Government. The Government have considered those recommendations in detail and they are

- PRased (o igsuc he following orders to take effect from the date of this order.

) There will not be a ban for referti ng the patients to a centre outsidfl: Fhe State for taki'ng treatment for the
| diseases listed in the Appendix I to this Order as there is a long waiting list and considerable delay at the
< 5le

Centres in Kerala.
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(111)

(iv)

v)

(vi)

e —

- 1
nstitution outside collegiate hospital/Governmep,

When a patient is referred to another i utl - LrISOvEmment gy, " |
should btfwith the permission of the Unit Chief or Head of the Department of the institutigy, E?Orltql il

treatment outside the State the Government servant has to obtain prior permission from lhel)il‘e~ klhg

Health Services. A prescribed proforma at Appendix-I1 to this Orerswnl be-Dillediin for Caseg w(Lr.qf
IQh

require reference to centres outside the State. ‘ |

75% of the estimated cost for undergoing the treatmept/proccdure for the dlSe'flﬁf}S/pl'(JCGLlUI‘cg
the Appendix to this order as certified by the institution }Nhere the l.rea‘Lr_nent 1S to be taken, ¢ t
a maximum of Rs. 50,000 (Rupees fifty thousand only) will be sanctloneq as Inler.cst Free Loay s g
to availability of budget provision. The amount of Interest Free Loan will be paid to the GDVemm:ill

Ubjec

servant concernted.
The Utilisation Certificate/claim for reimbursement should be furnished to the loan disbursing Autheyi,
within three months of receipt of the loan. The amount of Interest Free Loan gmnted will be "‘deSledin
the final/part medical reimbursement claim within 36 months from the date of drawal.

The balance amount of the medical reimbursement claim admissible will be sanctioned only afier
ing the Interest Free Loan.

The facility of giving Interest Free Loan will be extended to those patients getting treatment fo the
diseases listed in the Appendix I to this Order from the collegiate hospitals/Government hospitgl
within the State also as the treatment has become expensive.

adjuy.

The list of diseases/proceduresfor which Interest Free Loan is admissible showing the centres where
the facilities for their treatment/management are available and the approximate expenditure for treatmey
is appended to this Order.

Formal amendment to the Kerala Government Servants Medical Attendance Rules will be issued seps-
rately for which the Director of Health Services who will initiate action.

By order ot the Governor,
V. Vijayachandran
Secretary to Government
Appendix-I

List of Diseases and Centres where the Treatment Facilities are Available and the
Treatment Charges of the Procedures

L Cardiology and Cardiovascular Surgery Approximate expenditure

th A WD -

Rs.

Coronary artery by-pass surgery sl < lakh
Emergency open heart surgery penfes lakh
Paediatric Cardiac Surgery in new borns and infants ;i lakh
Valve replacement surgery : 13 lakhs
Pacemaker implantation : 4b,(XX)

Centres where these facilities are available

1. Institute of Cardiovascular diseases, Madras 2
Kuppuzwamy Naidu Memoria Hospital,

3

Appollo Hospital, Madras
Escorts Medical Centre, New Delhi

coalll

Coimbatore

5. GB Pant Hospital, New Delh;i

6. All India Institute of Medical Science
New Delhi
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derabyg

. : Madrag
g . Chithira Thirunal Institute of Medj
[

Il ;d Technology, Thiruvananthapura
a

pediatrics ‘
: atment of Aplastic Anaemia-Ty,

cal Sciepee
m

ATG JALG treatment

Life saving surgery for congenitg] Heart P

1 Vadras Medical Mission, Madras
) Region al Cancer Centre Ad ayar, Madras

U] 1 Railway Hospital, Madras

¢ SCT,MC, Thiruvananthapuram

| 10, Escorts Medical Centre, Madras

(1. Medical Trust Hospital, Kochi

13, Sree Ramakrishna Hospital, Coimbatore

l4, Kovai Medical Centre, Coimbatore, TamilNadu
I6. KI Hospital, Madras

I8, Tamil Nadu Hospitals, Madras

2. Stanley Medical College, Madras

2.8t Johns Hospital, Bangalore

M Bangalore Kidney Foundation, Bangalore

X Kasturba Hospital, Manipal

‘8. Nizams Institute of Medical Sciences, Hyderabad.

8. Sree Venkateswara Institute of Medical Sciences,
Thirupati, Andhra Pradesh

L Medinora, Hyderabad

3. Jaslok Hospital, Bombay

5, Armed Forces Medical College, Pune

R Sanjay Ganghi Institute, Lucknow

Benaras Hindy University, Varanasi

Woodlangs Nursing Home, Calcutta

Orthopaedics

). TUmOUf Resection and Prosthesis

)

POsteriqr fusion needed

M —

8.

10,

N izam [nstitute of Medical Science, Hy :

11 Sguthem Railway Hospital, Perambur,

Government General Hospital, Madras

Sti Ramachandra Medical College Hospital,
Madras

alasemig 'equiring Bope

Rs. 5to 6 lakhs
Rs.50,000t0 1 lakh

, Treatment of Acute Leukaemia ip children is. 1 13&2
:i' gnd stage renal disease in preparaiop fo, renal transplantation RS- ! Iakh
Fla.ciliries available at: 5.11a

| cM.C., Vellore

Appollo Hospital, Madras

Tata Memorial H ospital, Bombay

All India Institute of Medical Sciences, New
Delhi

Ramachandra Institute of Medical Sciences,
Madras

Komaranchath Urology & Renal Transplanta-
tion Centre, Ernakulam

KG Hospital, Madras

Vijaya Hospital, Madras

Chennai Kaliappa Hospital, Madras

. Lady Wellington Hospital, Madras

Lakeside Hospital, Bangalore

Manipal Hospital, Bangalore

Ramiah Nephrology & Urology Centre, Banga-
lore

Osmania Medical College, Andhra Pradesh
Appollo Hospitals, Hyderabad

KEM Hospital, Bombay

Hinduja Hospital, Bombay

National Kidney Centre, Nadiad, Gujarat
PGIMER, Chandigarh

Gauhati Medical College, Guahati

Rs. 50,000

" Tumoyr of Lumbar and Thoracis Vertebral bodies-anterior and

Rs. 50,000
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3. Total knee replacement Rs. 25,000 Medical Collcg_e Hospital,
Thiruvananthapuram and Thirssur Rs. 20,000 for implants

4, Scoliosis surgery, Madras KMC Hospital
5. Interlocking nail

Available at:
. Cosmopolitan Hospital, Thiruvananthapuram

1
3. Kovai Hospital, Coimbatore
5. Bombay Hospital, Bombay
7. Manipal Hospital, Karnataka
9

1

Rs. 50,000
Rs. 30,000

Appollo Hospital, Madras

MN Hospital, Madras

St. Isahell Hospital, Mylapore, Madryg
KMC Manipal & Gaya Hospital, Coimbmgnc
10. Matha Hospital, Thrissur

12.  Ernakulam Medical Centre, Ernakulgm

e R e

SUT Thiruvananthapuram
1. Vijaya Hospital, Madras
13. Adayar Hospital, Madras
6. Fat embolism cases requiring Ventilatory support
1. Sree Uthradam Thirunal Hospital, Thiruvananthapuram

2. Sree Chithra Thirunal Institute of Medical Sciences and
Technology, Thiruvananthapuram

3. Appollo Hospital, Madras
Vijaya Hospital, Madras and most of the good hospitals

7. Joint replacement surgery for knec and hip
Hip
Knee

Available at:
Medical College Hospital, Thiruvananthapuram Medical College Hospital, Thrissur

SUT Hospital, Thiruvananthapuram 4. Vijaya Hospital, Madras

Appollo Hospital, Madras 6. Kovai Medical Centre, Coimbatore
Gaya Hospital, Coimbatore
Revision of joint replacement
Available at:

1. Appollo Hospital, Madras

3. Vijaya Hospital, Madras 4. KMC Hospital
5. Manipal Hospital, Karnataka

IV. General Surgery

Rs. 10,000
Rs. 40,000

b2

N W =

Rs.40,000

2. Kovai Medical Centre, Coimbatore

- Radical Cancer Surgery Rs. 25,000
Organ transplantation Rs. 1 Jakh
Rs. 25,000

Vascular Graft Surgery
Available at:
1. All Medical College Hospitals in India
3. Tata Memorial, Bombay
5. Appollo Cancer Hospital, Madras
7. All India Institute of Medical Sciences

All Regional Cancer Centres

Adayar Cancer Institute, Madras

All Major Defence Service Hospitals
Post-graduate Institute, Chandigarh
T
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R‘I“ , Gandhi Institute, Lucknow, Jimpey

pondl(«hery
XH [ndia Institute of Medical Sciences, Jimper

Po st—ﬂladu‘”e Institute, Chandigarh
3 “MdjorMcdlCﬂ]CO]]BUBHOS]'J]Ia]blnIndH
. AH [ndia Institute of Medical Sciences, New Delhi
3A];,];;ollc: Hospital, Madras, Madras Medical

Mission, Madras
j1, Post-8 -graduate Institute, Chandigarh

7, Rajiv Gandhi Institute, Lucknow
{ Generﬂ] Medicine

taemological malignancies
pailable at:
{ CMC, Vellore
1 Appollo Hospital, Madras
5, TataMemorial Hospital, Bombay
Renal Transplantation for Renal Diseases
Available at:
. Medical College, Kozhikode

for last two years)
6. KG Hospital, Coimbatore, Tamil Nadu

0. KJ Hospital, Madras, Tamil Nadu

2. Tamil Nadu Hospitals, Madras

4. Stanley Medical College, Madras

6.8t Johns Hospital, Bangalore, Karnataka
1. B‘lnﬂ'ﬂme Kidney Foundation, Bangalore

A Kasturba Hospital, Manipal

", ‘Nizams Institute of Medical Sciences, Hyderabad
B Stee Venkateswara Institute of Medical Sciences,
, Tirupathy, Andhra pradesh
Medmora Hyderabad '
Jaslok Hospital, Bombay
Med Forces medical College, Pune
~Nationg Institute of Kidney Science and
®Search, Ahmedabad
2y Gandhi Institute, Lucknow

1998

10.
[1.

Bone marrow transplantation for lymphoraticular and

2

3, Komaranchath Urology and Renal Transplantation 4.
Centre, Ernakulam, Kerala (No renal transplantation

5
1.

! Government Medical College, Madras, Tamil Nadu 9.
11

13.
15.
L7,
19.
21,

24.
25!
27.
29.
a1

33.
35.

e e e

Christian Medical College, Vellore

Appollo Hospital, Madras, Madras Medical
College Hospital

Major Medical College Hospital, Bombay
Department of Vascular Surgery, Madras Medi-
cal College, Madras

Malar Hospital, Madras

Sree Chitra Thirunal Institute for Medical Sci-
ences and Technology, Thiruvananthapuram

Rs. 5-6 lakhs

AIIMS, Delhi
Cancer Institute, Adayar

Rs. I lakh (Approx.)

Medical Trust Hospital, Kochi, Kerala

Sree Ramakrishna Hospital, Coimbatore, Tamil
Nadu

Kovai Medical Centre, Coimbatore, Tamil Nadu
Christian Medical College, Vellore, Tamil Nadu
Appollo Hospital, Madras, Tamil Nadu
Vijaya Hospital, Madras, Tamil Nadu
Chennai Kaliappa Hospital, Madras

Lady Wellington Hospital, Madras
Lakeside Hospital, Bangalore, Karnataka
Manipal Hospital, Bangalore

Ramiah Nephrology and Urology Centres,
Bangalore

Osmania Medical College, Andhra Pradesh
Appollo Hospitals, Hyderabad

KEM Hospital, Bombay

Hinduja Hospital, Bombay

All India Institute of Medical Sciences, New
Delhi

National Kidney Centre, Nadiad, Gujarat
PGIMER, Chandigarh
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37.  Gauhati Medical College, GaN

36. Benaras Hindu University, Varanasi
38. Woodlands Nursing Home, Calcutta

VL Cancer Treatment _
Electronic beam Therapy for breast, head and neck and skin tumours : Rs.20,000

Available at: '
1. Cancer Institute, Adayar, Madras 2. Appollo Hospital, Madras
4.  AIIMS, Delhi

3. Tata Memorial Hospital, Bombay ' |
5. Kidwai Memorial Institute of Oncology, Bangalore 6. Tamil Nadu Hospital, Madras

Bone marrow transplantation for lymphoraticular and _
Haemotological Malignancy : Rs.5-6lakhs

Available at:
1. CMC, Velloore
3. '‘Appollo Hospital, Madras

2. Tata Memorial Hospital, Bombay
4. AIIMS, New Delhi
AppendixII
The Kerala Government Servants Medical Attendances Rules, 1960
(Pro forma to be filled up by the Authorised Medical Attendant when a patient is referred to other
Hospitals within/outside State)
1. Name and address of Patinet :
2. Whether employed, if so details such as
(a) Pay & scale of pay
(b) Office in which employed
3. Residential address of the patient
4. Place at which the patient fell ill
5. Whether hospitalised or not
6

. If hospitalised whether in Government
Hospital/Private Hospital with name of Hospital:

7. If advised hospitalisation outside the State
the hospital where the patient is admitted first.
State the reason for outside hospitalisation

8. Details of permission granted for outside

treatment
Signature of Authorised medical Attendant

0. (i) Remarks of Unit Chief/Head of Department

(ii) Remarks of Superintendent of Hospital
Counter Signature of DME/DHS

—

GOVERNMENT OFKERALA

Abstract
Kerala Government Servants Medical Attendance Rules ] 960-Modifications to the Rules-Ordered Jssued
Health and Family Welfare (G) Department

G.0.(P) 340/97/H&FWD, Dated, Thiruvananthapuram, 9th December, 1997

Read: I GO(P) 45/97/H&FWD. dated 18.2.1997
2. R 1 J . X : svanall
thzrl;ruersaenrltatmn dated 31.1.1997 from the Medical Director, SUT Hospital, Thiruvar®®

' f
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Representation d: . o
% tal,pChennai ated 6.5.1997 from (he Chairman and Managing Director, Malar Hospl-

ieife;?“t?;?{nzdated 6.8.1997 from the Director, Medical Trust Hospital, Kochi
e /52703/971131'18. dated 5.8.1997 from the Director of Health Services

Letter No. MH2/53680/97/DHs dated 6.9.1997 from the Director of Health Services

Letter No. MH4/7581 0/97/DHS. dated 11.11 .1997 from the Director of Health Services

f}“g’;r‘;"i 9A4’ 13617/97/DME. dated 7.8.1967 and 24.10.1997 and letter No. A4/13610/97
ated 2.2.1997 from the Director of Medical Education
ORDER

In the GO readHaS l.s‘tt Enaper_?]bove! Government have appended a list of diseases and the centres outside
the State/Private ij; eas ?omtsé ¢ the State Wher_e the treatment facilities are available and the treatment
charges of the procedu I the purpose of Medical Reimbursement of Government Servants.

The Medical [_)ireatolr, SUT Hospital, Thiruvananthapuram, the Chairman and Managing Director, Malar
gspital, Chennai and the Director, Medical Trust Hospital, Kochi have requested Government to include

(heir Hospitals also for the treatment of Government Employees. The Director of Health Services and Director
of Medical Education have recommended their requests,

In the circumstances reported by the Director of Health Services and the Director of Medical Education in
{he letters read as 5th, 6th, 7th and 8th papers above, Government are pleased to include the name of the
following Hospitals in Thff‘ Appendix 1 of the above GO under Sub Head Centres where these facilities are
available under the Head “Cardiology and Cardiovascular Surgeory”.

12. Malar Hospital, Chennai
3. SUT Hospital, Thiruvananthapuram
14, Medical Trust Hospital, Kochi

Government are also pleased to inclyde the name of Medical Trust Hospital, Kochi under the Sub head
«vailable at” under the head 111 Orthopaedics.

The Government Order Read above stands modified to the above extent
By Order of the Governor
K. Remadevi
Joint Secretary to Government

AR

GOVERNMENT OF KERALA
Abstract

Private Colleges - Appointment of Guest Lecturers by Managements - Guidelines issued -
Retrospective effect - Orders issued.

HIGHER EDUCATION (D) DEPARTMENT

G.0.(MS) No. 6/98/H Edn. Dated, Thiruvananthapuram, 17.1.1998
Read: L. G.0.(MS) No. 146/97/H.Edn. dated 17.10.1997
2 Representation dated 9.12.1997 submitted by Kerala Private College Managements'
Association
ORDER

. On consideration of the representation submitted by the Kerala private College Managements' Associa-
on government are pleased to order that the Government Order read as first paper above will have retrospec-
tve effect from 20.8.1997 .

By Order of the Governor
S. Rama Kurup

Deputy Secretary to Government

\\‘h
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