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Academic Action Plan for 1999-2000:
Prof. Thomas ]OSEP}I, Convener, The Academic Commiltee

In Continuation of the above discussions, the Aca-
demic Committee Convener, Prof. Thomas Joseph. pre-
sented the paper Academic Action Plan for 1999-2000.
The main features of the proposed Action Plan are Uni-
versity wise reorganisation of Core Committees, acti-
valing unit wise academic committees, restructuring and
follow-up: syallabus and examination reforms, memo-
randum to the 11th Finance Commission etc. .
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THOMAS ] OSEp}i

Nationni Education Commossions, Pay Review
Commiltees and policy documents on Higher Education
have been repeatedly emphasizing the need to establish a
direct link between attractive emoluments and qualitative
performance on the part of teachers. National Policy on
Education (1986) which recommends a bettér deal to
teachers with greater accountability states the oft-re-
peated position with clarity and precision:

The pay and service conditions of teachers have to be
commensurate with their socail and professional respon-
sibilities and with the need to attract talent to the profes-
sion...... Norms of accountability will be laid down with
incentives for good performance and disincentives for
non-performance.

The Rastogi Committee Report on revision of U.G.C.
scales takes its cue from the above policy statement and
estabilishes the rationale tor the revision of pay scales on
the quality imperatives of the teaching profession. To
quote:

One of the basic permises of this report is that there is
need for improving the pay scales and service conditions
of the teaching profession so that it can aftract and retain
talented teachers in the profession. _

To ensure a high level professional competency on
the part of teachers, the Rastogi Committee has recom-
mended the implementation of the measures contemplated
in the National Policy on Education (1986) The policy

~document calls for an open, participative and data based
system of teacher evaluation, the details of which, as
worked out by the Rastogi Committee, are as follows;

a)  Open evaluation: Evaluation becomes open when
1. The components evaluated have clearly defined ob-
jectives. %

2. Indicators of performance r{.gardmfr the achievement

of objectives are prescribed in advance.

3. The teacher has knowledge of the job he/she is ex-
pected to perform alom, with the details of each spe-
cific role.

b) '"_Pdrtlmpatlve evalmtlon' Evaluation becomes par-

+ ticipative if the indicators of good performance and

ﬁ;ﬁ’l‘s’ﬁs}?‘m- RN

e R M .ﬂ&wkﬂ%m«&%\-
FERALA P i :
C{)Li el TFACH} R scpmm 1999

_ FL}:][IVC wel ghtagzs to be g given to the Lomponcnts of

Convener, Academic Com;

evaluation are decided upon in consulation ang L‘gf
laboration with the users of the system. This cicari :
permits the involvement of students in the evafua
tion process. As users of the system, they are emitlci
to playing this role.

¢) Data-based Evaluation: The third aspect, Hamcl
making performance appraisal data based, the Cmp
mittee says, isthe most formidable componentin ﬂlf
entire scheme of performance appratsal. The cop,
mittee is of the openion that the quanmatnu’qua{ﬂa
tive criterion that will go towards generating the nec
essary data needs to be dicussed in detail. However
the committee has insisted that students evaluationg
teachers must constitute one of the main m(!warars
in so far as the performance of the individual teqcha
is concerned. Qther criteria will include participatiot
in research, institutional development, preparationd
instructional material and general contribution to the
building up of the academic atmosphere in (i
campus.The committee is of the view that the instr
ments of accountability should be introduced mthe.
further dalay all over the couniry. Accordingly i
committee has recommencded the following xmas'.ucl
forimmediate implementation. ;

- 1. Self appraisal of teachers

2. Students’ assessment of teachers
3. Maintenence of work register by mdlv:dual teach_
ers and its submission to the Head of the Imtlm
tion.
4. Mandatory code of conduct for teachers. e
The self-appraisal form supplied by the Rastogi Cor
mittee is basically the same with minor modifications-#
the one, which is curr ently being used in the colleges. 1%
self- evaluation is based on data relating to the curricit
co-curricular, extra-curricular and socio-cultur 1§ act mi‘v
ot the teacher concerned. .
- A proforma has been designed 1o initate I’h f‘m“ :
of students’ evaluation of teachers. The students e ol
both faculty and course, The subject matter, Lc,di."llfn.-f-*-
ing process, use of learning resources, e valuation pros:
tu!oua!s practicals and classroom pcrform.lme of
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vidual teachers have to be evaluated on 4 Six point scale

The Rastogi Committee has recommended !huli:‘lti'o;
duction of a work register by individua) teacher as sup-
pested earficr by the Mchirotra Commiues, :‘\(‘.C(_\l‘(ii}‘[p];
every teachers 1s enjoined to maintain g register in wtich
hesshe records his/her activities for each working day. The
register should be submitted to the Principal at the end of
cach day orat leastat the end of every week. The informa-
tion contained in the register will have to be made useofto
move any lacunae and inadequacies.,

The Rastogi Committee also recommends that the code
of professional ethics prepared by the U.G.C. in consul-
tation with All India Federation of University and College
Teachers” Organization (AIFUCTO) be mde a part of t;e
regulations of U.G.C.and incorporated in the statutes/or-
dinances of the Universities so that the code is enforced in
letter and spirit.

Of the four proposals, the Rastogi Committce gives
the highest priority to the implementation of l'hehfirst
two. To quote:

The recommendations of the Committee concernine
Performance appraisal and students’ assessment olvt;
teachers should be treated as an integral part of the
package of recommendations on pay scales and service
conditions and should not be viewed as detachable in
any way. h

The Secretariat of the AIFUCTO has prepared a
detailed critique of the recommendations and has sub-
mitted the samc for the consideration of the U.G.C.

*

AIFUCTO has favoured the observance of annual seli-
appraisal by teachers. However. the Federation fecls that
the proforma needs to be modified to suit the Tequire-
ments of different types of institutions in differcnt parts
of the country. While the AIFUCTO has accepted Stu-
dents’ evaluation of teachers in principle, it is against
the mandatory impelmentation of the same in the exist-
ing saciopolitical emvironment. AIFUCTO wants stu-
dents” evaluation of teachers to be made optional for
teachers and enjoins the management to provide facili-
ties for self-appraisal of a teacher by students when a
tcacher veoluntarily opts for it. While AIFUCTO is in
favour of a code of professional ethics, it does not want
the same to be incorporaied in the Service Conduct Rules.
AIFUCTO wants the code to be updated andmade bind-
ing morally rather than legally. AIFUCTO has strongly
ebjected to the intreduction of work register for indi-
vidual teachers and its submission to the head of the
institution since the same may seriously impinge on the
academic freedom of teachers and may adversely affect
the academic atmosphere.

The Academic Committee of AKPCTA would re-
quest individual units to discuss the issues relating to the
professional accountability of tecachers by organizing semi-
nars/workshops in view of the impending implementa-
tion of the revised U.G.C. scales in the state and to sug-
gest ways and means for the modification / implementa-
tion of the recommendations of the Rastogi Committee in
this respect. Q
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Dr. K K. THECKEDATH

ic long and torrid struggle for political indepen-
dence of our country also fired the crucible in which we
developed our Indian nationality, our conceptions of a
secular democratic polity and our ideals of liberation from
the exploitatve system of capitalism by working for so-
cialism, which ideal we included in our constitution as a
distant goal.

Ourideas of modern education were also shaped dur-
ing this time in the course of our struggles against the
British policy of keeping our people backward as well as
against the feudal traditions which tried to hold back our
social advance. -

We may recall the early debates between the orientalists
on one side, supported initially by the British, and the
occidentalists like Raja Ram Mohan Roy on the other who

- were pleading for a modern western type of education for
our people. To the name of Ram Mohan Roy can be added
the names of Vidyasagar, Jotiba Phule, Savitri Bai Phule
and Syed Ahmed Khan who contributed to the initial de-
velopment of mass education, of Gokhale who tried unsuc-
cessfully in 1912 to get legislation passed to make educa-
tion compulsory, and of Mahatma Gandhi, Maharshi Karve
and Dr. Ambedkar who made great contributions to the
development of progressive cducational ideals.

- Thus it was that when we framed our constitution we
expressed these iideals in special articles on education.
For example, Article 39 requires in section (e) that the
health and strength of workers, men and women, and the
tender age of children arc not abused and that citizens are
not forced by economic necessity to enter avocations un-
suited to their age or thur strength. Article 45 asks the

- State 1o provide within a period of ten years s for [ree and

compulsory education for all children until they com-
plete the age of fourteen years.

OFFICIAL FIGURES

Atis with this clear and smiling face that we entered

- the second half of the twentieth century in 1950. When

- Welook back today at the turn of the century we do have
- S0me impressive figures from the government on the

2rowth and sweep of education in this country. According

President @ AIFUCTO

to the Economic Survey 1996-97, “Our system of ¢l-
ementary education is the second largest in the world with
151 millions of children enrolled in 1994-95 in the age
group of 6-14 years covering about 91 percent of the
children in this age group.”

Similar reports are available on the growth of schools
at the secondary level, growth in the rate of literacy, growth.
in the enrolment of girl students and of students from the
scheduled castes and scheduled tribes.

But against these figures we also have official figures
which alarm us. For example, a large number of schools do
not have school buildings. The percentage of such schools
is specially large in Punjab (20.8%), Bihar (18.5%), UP
(16.5%) and Orissa (12.6%).

Now even with school buildings the picture is dis-
mal for the poorer sections of our population, Since pov-
erty is fundamentally correlated to educational backward-
ness, let us consider a major city like Mumbai and un-
derstand the plight of the children in its muncipal schools.
Recent medical records of 3,05 lakh primary students
revealed a host of health problems linked to poor nutri-
tion and neglect. As many as 26,760 children had vita-
min deficiency while around five percent were anaemic.
Nearly 59% had dental defects, especially dental caries.
The children were tested between April 1996 and March
1997 by medical ofticers of the Brihanmumbai Muncipal
Corporation.

Such being the conditions in the municipal schools in
the prosperous city of Mumbai, one can imagine the
levels of poverty and undernourishment in the rural seg-
ments of our student community, Taking the state of
Maharashtra as a whole, according to the National Fam-
ily Health Survey, as many as 5. 4 million children are
underweight. The document Challenge of Education has
correctly linked up poverty with school drop out rates.
It holds out-a sombre signal: *......... with about 40 per-
cent of the population living below the poverty line it is
not surprising that the growth rate of enrolment in el-
ementary education is tending to taper off....... Of 100

cnrolled in Class 1 only 23 reach class VI11....... the

poor thus stand doubly deprived. The adults wﬂ_] be
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living at a low level of subsistence while their children

AT

will be condemned to alite ol ignorance and squalot........
POLITICAL ECONOMY

There is a general observation that the development
of ¢ducation in society runs paratlel to the socio cconomic
cructure and evolution of that society. Indeed, more can
be saidd, The educational development is ultimately deter-
mined by the economic and political needs of society and,
if that socicty is class-divided, by the needs of the domi-
nant classes in society.

However, this is not a one way causal determination
but a dialectical interconnection, where educational advance
of large sections of the oppressed can impinge back on the
socio-political system and tend to create social upheavals
threatening the very position of the dominant classes.

This principle is working in India, The rulers are caught
up in a deep crisis with an economy which is moving fast
towards a debt trap. Because of pressure from the IMF
and the World Bank it is becoming extremely difficult to
fund education. Resource mobilisation is severely restricted
since the rulers do not want to tap the rich and the poor are
reeling under high inflation and unavailability of cssential
items of daily consumption. The axe falls on education,
health services, public transport and public distribution,
four sectors {from which the State is trying to withdraw
under the IMF dictated Structural Adjustinent Programme.

Not only elementary education, but secondary educa-
tion and higher education are facing crisis like conditions.
On the one side there is a drop in enrolment and on the
other side under the policies of privatisation, there are
steep hikes in fees and donations as well as exploitation of
teachers, For a country like ours which needs to catch up
with the advanced countries in the ficlds of science and
technology we have the tragic spectacle of drop in per-
centage of science enrolment in the universitics.

Another aspect of the crisis in education is seen €x-
pressed in the content of education. As we have indicated
earlier, the development of a broad scientilic outlook on
the part of large sections of the people will go against the
interests of the ruling classess who are trying (o coverup
the hard facts of the exploitative system. Hence, there is

the deliberate attempt to bring in obscumnm
while framing of syllabi. Not only are the syllap; imﬁ_
social sciénces loaded against a scientific appmach'_b':'f
even syllabi in the science courses are found to propa’g”
an unscientific world view. Take for example the CTCatig
ist theorics of the universe and the theories pmpagﬁti.[:
that the nature of elementary processes in the atomic g

: : ¢
main are essentially unknowable,

Especially alarming are the trends in the study of
tory, where there is an open attempt to introduce a Cﬁfr;
munal interpretation of social events. In the School gy
books in Gujarat, for example, Muslims, Christians g
Parsis are depicted as foreigners. 7

STRUGGLE FOR CHANGE

The salvaging of education from the present crisisi
only possible through a determined struggle for g
overall change which would include a transformationg
our economy from the crisis ridden dependent one intoz
independent self-reliant economy based on liberating o
people from the grinding poverty in the countryside. F
example, unless we embark on radical land reforms a
break the present skew distribution of land, the pover
in the rural sector cannot be eliminated. Only by giviy
the rural poor increased purchasing power can we have
growing domestic market for the produce of Indian ind
try. This, for cxample, would be one step in the propos
transformation of our economy.

Education should also be liberated from the influencet
obscurantist philosophies which are ultimately in the inte
ests of the ruling classess. On the one hand, by destroyit
the faith in the scientific method, especially in the soc
sciences, the people can be continued to be held in thraldo?
On the other hand, by injecting communal theories, U
growing fighting unity of the people can be undermined

The working people of the country, who are on U

“move, and arc unitedly struggling against the econom

hardships, can do no better than to link up their dem!
cratic struggles with the broader tight tor economic tra¥
formation and for the liberation of the people from obst
rantist and communal forces. This would also be th
service in the cause of education. G e
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g he student o litarature requires ceratin basic aui-
wades, skills and knowledge. Most people who decide 1o
study Litrature do so because they like to read, Reading I'nf
eoyment is a basic qualification for o student of Jiter.
are. This should be coupled with willifighes fo reecive
wdeas and react to those ideas, The student should il
vate a restless interest and a discriminating eye. They
should have anawareness of figurative Janguage. It is very
essential because literature is often defined as specialised

pse of language. A knowledge of literary conventions s

also necessary. 5o, a student of literature needs varicty of

skills. The most important among the required skills is
reading. 101s notdesultory reading but creful critical read-
ing that is demanded from the student, and he must be
attentive to the meanings, the nuances and patterns of the
language used in the literary work. Real reading will pro-
duce a reaction in the reader and he will be stimulated to
make comparisons and contrasts. Reading should be ac-
companied by listening and note taking. Reading, listening

and note taking are skills which students make use of

acquisitively while learning literature.

A teacher, introducing the world of literature o the
student must guide him with subtle suggestions and direct
him towards a clearer perspective. Different methods are
employed for this purpose. Lecture is a teaching method
where the process of listening is active. While giving a
lecture, the teacher should, apart from imparting informa-
tion, offer opinions, judgements, points of view and pro-
vocative stalements in the hope of gaining response from
students. There can also be a direct invitation to ask ques-
tions at the end of a lecture. It is a useful method of
teaching since it covers a good deal of the topic with a
number of arguments compressed in a one hour lecture.

Seminaris another standard form of tcaching and learn-
ing format for study of literaturc. The size of the group
may vary from institution to institution. Teacher may in-

~clude a student presentation or small group work in the
course of a seminar. But it should certainly have a whole
group distussion guided by the tutor. In lectuers, incli-
vidual students can avoid speaking for-the entire duration
of the course if they are so inclined. But in seminar groups
;his is hardly possible. The tutor may begin the seminar by
inviting the students (o offer observations on any aspect of
the chosen text, This helps in starting off with students
~ perception of the text rather than that of the (utor’s. Here
thay may. be permitted to offer personal reponses rather

b m 2 - 25 ‘ : s
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than critical judgements. Tutor should paly only a sup-
porting role in seminars. Essay presentation in a seminar is

equaily important as it is the principal way for a tutor 10

‘assess a student’s progress. Writing critical essiys 1s a

good way of learning and evaluation. Teacher 5Imulcll see
whether the essay demonstraies an awarencss of the fiter-
ary and social contexts within which the text has been
produced. Emphasis should be given on the language used
in the essay.

Small ‘_t.;rnnps may be allowed to operate within the
seminar session. Tutor need not be a part of this group,
but he should give the necessary directions for the group
to function properly. The yuestions generated from the
small group discussions may be discussed in the larger
group. The student has an active rather than a passive role
in a seminar. It helps in building confidence, clarity and

~fluency in spoken English. The tutor has a responsible

role to play in a seminar as he acts as the moderator and
guide in these sessions.

Another vital factor that has to be encourged in a
student of literature is his interestin reading. Teacher should
persuade him 1o read slowly with paticnce. He should be
taught 1o overcome the initial subjective response. The
student must then try (o gatn a wider perspective on both
text and response. He should take a note of central issucs
mentionaed by the writer. The vision of life that emerges
from the text has o be identified. An effort should be
made o grasp the ideology that is uncovered in the text.
Language acts as a code to the comprehension of reality
submerged within the text. Vocabulary, Grammar, syntax
and punctuation provide the clue for unravelling the con-
text and subtle meanings which the author wants 1o con-
vey. So the reader or the student should be alive 10 the
complexities and ambiguities of the text. '

Study of literature should be a pleasurable ac{ivily'
and much of the pleasure depends on engaging critically
withthe literary text and attending to the detail as well as
to the whole. It should “essentially be interpretational in
nature and the student must be able to interact with the
poem or novel or play creatively, dynamically and self-
reflexively, alive to the problematical and unstable nature
of text’s medium, namely language™. Study of literature, '
therfore, should not only be aimed at getting hold of a
certificate but rather an intellectual excercise wherby the
student develops a critical opinion about literature and

~ the complex reality portrayed therein. Q
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Government Issues Notification on ‘Bunching’.
No. F-1-22/97-U.1 3

Government of India

Ministry of Human resource Development ( (Department of Education)
New D:.I’"n\ dated the 20th August i‘)‘)

To

The Secrctary,

University Grants Comimission,
BSZ Marg, New Delhi l 10002

Subject:  Revision of pay scales of teachers in Universities and College- Clarifications on various points r)
_ doubt - regarding. 23
Sir, Fe
| am directed 1o refer to this Department’s letter of even number dated 24-3-1999 on the above subject and to sa‘-r
ih the clarification given at S No.4 regarding fixation of pay of Readers/Lecturers (Selection Grade) who have undcm

5 years or more service as on 1-1-1996, may be read as under. .
Point of Doubt Clarification
Whether fixation Lecturers (Selection Grade)/ Readers wiith 5 years service drawing pay at 6th stage viz Rs. 43%
of pay at Rs, in the pre-revised scale of Rs. 3700-5700 will be fixed at the stage of Rs. 14940 in the revised sif
14.940/- in the of Rs. 12000-420-18300. The teachers drawing pay at 6th, 7th, 8th and 9th stages (viz first fou
case of Readers/ stages of bunching) will not be eligible for the benefit of bunching. Accordingly, intheir case. i
l.f.c-uurf:rs date of next increment in the revised scale will be the date on which they would have dra¥
(Sefection Grade) increment had they continued in the pre-revised scale. The teachers drawing pay at 10th, B
with service 1 2th and 13th stage in the pre-revised scale will become entitled to one increment in the revise
ranging from “3 Lo seale wefl, 1-1.96 and teachers drawing pay at 14th and 15th stage will become entitled to &
; :?‘J’I}%L:lt;w:;:::bi : i\:::.‘}l]'ﬂnl[cr;l'i; }i)n lh(!: rex;i;c'd :;lca]e on 1-1-96. As the teachers drawing pay from 10 th to 15th sté
i 4 g,;; [;11:10;”:1 1} ;) m(;l:;l:,l}f;l :Eﬁi \:;II become entitled to next increment in the revised *LE‘"
. . te of stepping up of their pay vix 17 months from 1- 1

Yours Ialthf-l“
{Jawalmr Srivastava), Dcpu{y bcucmw i thc Govt. of ;!,ui

AT w;y i .-m,;:.M
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‘]’oiniﬂ_il Time is the time admissible to an officer on
-Z: ansfer 1o join duty at the new station beyond his head-
4 qparters. (Rule 12 (16), Part .I KSR) (An arca within 8 km
d rladiﬂb' from the office ta which the officer is attached is
£ reated as Headquarters. Joining time consists of two fac-
s () Preparation time and (ii) Journey time... Prepara-
ion time  allowed is 6 days in all cases of transfer in
‘£ public interest. But. journey time varies based on the dis-
1 {ance to be travelled and the mode of conveyance used:
1 The criteria for granting journey time is as follows-

‘£ 1. byair- Actual time required for journey. Part of a day
~ will be treated as one day for this propose (Rule 127
| ()

£ 2. by railway - for a distance of 500 kms or part thercof
b -one day. (If the distance is 520 kms - one day for 500
kms and another day for the remaining portion of 20
1 kms-altogether eligible for journey time for 2 days)
£3. by motor vehicles - 150 kms or part thereof - one day.
4. by river steamer - Do

by ocean steamer - 350 k ms Do

In any other way (by country boat. motor boat or by
walking) - 25kms Do

Other conditions regulating joining time -

p I. No preparation time is admissible for transfers on
£ request. Butactual journey time can be allowed (note
§  below Rule 136). 2. when a transfer is on request,
leave if applied for by the officer can be granted sub-
Ject to eligibility to cover the period required for
“Wing over charge at the old station and that re-
Quired for journey to the new station (Explanation
below Rute 136). _ iy :

" Anofficer on earned leave is eligible for joining time if
heis transferred 10 another station in public interest
Onthe expiry of the earned leave. (Rule 125 (b) (1))
'BP[ Onreturn from leave other than earned leave, the
fficer is not eligible for joining time under normal
Creumstances. But, if he had no sufficient notice-of

| _J\:_lilme}’ time required and the journey time so a]low‘ed
Wil be treated as part period for

: 'i{a]]Sfe:II', he]S Cllglblc forjoining time (R.1 25 (b) Gi)) -
- N Officer deputed for training is eligible for actual

INING TN

9.

13.

SREEMANDIRAM

training (Note |, below Rule 125).

Retired Officers re-employed will be treated on a par
with provisional hands for the purpose of joining
time and they will be eligible for journey time only,
when transferred on public interest (Govt. Decision
under Rule 125) 6. Travel by road not exceeding 8
kms to or from a railway station will not be taken
into account for the calculation of journey time
(R.127 (d))

Sunday at the beginning and the end will be excluded
along with intervening sundays, if any, from the pe- -
riod of joining time admissible (R 125C); bul other
public holidays intervening or at the beginning will be
included in the joining time adimissible. -

. But, when the day due to join duty on the expiry of

joining time happens to be a holiday or a series of
public holidays, then the officer has to join duty only
after the holidays. In such cases joining time may be
deemed to have been extended to cover such holiday
or holidays (R. 126 A) i
When an officer on leave who is permitted by the
competent authority to suffix public holiday or holi-
days, is transferred while on leave, his Joining Time
begins only after the public holidays permitted to
suffix. 10. The authority competent to transfer the
officer, may in special circumstances, reduce Joining -
Time admissible under the rules (exception, under
Rule 127) I1. For the journcy in the portion con-
nected by railway, journey time should be calculated
as if the officer travelled by train (Govt. Decision -
under R.128)

. When the officer is relieved on transfer and enjoying

Joining ‘ime, if the transfer is cancelled and posted
back to the old station, the period from the day fol-
lowing the date of relief till the date of receipt of the
transfer cancellation order will be treated as Joining
Time (Govt. Decision under R.130) - L
[f an officer avails leave during the Joining Time. the -
leave may be deemed to have commenced on the date
following the date of relief and the Joining Time ad-
missible as per rules will begin on'the date followin g
of this leave (R 131). Govt. have

s
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pranting Joimng ‘fime

Giarified Ll Tesiighes ";r.} W leave, 1 not appli-

(o those on feave ofher thun Barned leave,
cable i such Ciises, ) =

i, ;i“:s,{l:.{_:ll‘:‘iv:_:.'it,m Farned Leave s ||.';m.‘slxi'-l'l'f-'if I(-‘”‘ ?l]“::::l
interest, he is entitled 1o Joining ime n";1ia‘uli|{(,al ' r
his old station, He has to join duty at the new .alfalfm:
after the expiry of the Earoed I,quw‘: :Eml the '[”m.'.“_%
ame for which he is eligible, It he joins duty carlic
than the date on which he has to join duty "‘F the new
station, the period short taken will be ccmsulcmdl as
f,fl{?E_, not cninyvd and the period equal to the period
short taken will be cancelled from the EDL already
oranted. For cancelling such a portion, no reference
to the authority who granted the EDL is nccessary.
(132) -

1S, Joining Time is treated as duty. For Joining Time
(transit period), the officer is cligible for Joining Time
(transit) pay equal to that he was drawing on the
date of relief from the old station. He is eligible lor
all compensatory allowances like Dearners Allow-
ance HRA and CCA at the rate applicable at the old
station.

No permanent TA or Conveyance allowance is ad-
missible for the Joining Time period (138). For the Jour-
ney Time admissible for request transfers also, transit
pay and allowances are admissible at the rate explained
above. (Note below R, 138)

Lg. for working out Joining Time

A selection Grade Lecturer of a college at Karamana,
Thiruvananthapuram was relieved from Karamana on
wednesday 22-9-99 forenoon on - transfer to a college at
Kannur, Distance from Karamana to Thampanoor Rail-
way station - 3 kms. Distance from Kannur Railway sta-
Lion to the college - 20 kms.. When has he to join duty at
the new station after availing joinining time admissible as
per miles? Thiruvananthapuram central to Kannur - dis-
tanice by railway - 504 kms,

Eligibility for J oining Time:

- TVM- Kannur-Rly-distance - 504 kms.

- Journey time admissible - 2 days (as the distance ex-
ceed 500 kms) _
_ KannurRly. Station to college 20 kms (cxceeds 8 kms
from Rly. station - 150 kms or part thercof by road) - |
day:-* - s ; By

- Distance from Karamana to Thampanoor is below 8
kms. So this distance is to be ignored in calculation of
Journey time, Preparation time - 6 days
s 319_urn<-:__y':'tim;c_ - Rly. 2 days + road | day = 3 days.

. Total Joining time admissible - 9 days =
o o 255 o,
G ren podoois on22-3-99 Wednesday -

S

AT

EIALA Mguare

CLLEGETEACHER Sepiainions

19.0.99 Wednesday - |

23.0.99 Thursday - 2

24.9.99 Friday - 3

25.0.99 Saturday - 4

26-9-99 Sunday - 10 be excluded

27.9-99 Monday - 5

28-9-99 Tuesday-0

- 29.9-99 Wednesday < 7

30-9-99 Thursday - PH o be included §

1-10-99 Friday - 9

Thus, the joining time ends on 1-10.99 AN
the officer is due to join duty in the college opy 2-Irlﬁ
But, 2-10-99 is a public holiday following [hﬁcxﬁg.
date of the joining time. 3-10-99 S‘ur‘idlay 13 alse us
day following the expiry of d\:f‘lc‘o[ joining time, Thuz
provision to combine the suffixing holidays to theji
ing time; and to extend the joining time (o that exiey,
h{;hé'l.‘.i to join duty on 4-10-99 forenoon only, ’l‘hc-m
ments given to him fort his period from 22-9-99 4 L
99 (12 days joining time) is known as Joining Timcp, i
Transit pay.

-1

Jforeign service :

When an officer who is entitled to pay and allowg I
from Govt is deputed to an institution where the payt
allowance, are given from a source other than the cons;
dated fund of India or any of the state, then the officer i
foreign service (Rule 12 (a)). Gowt. pays the pay and,.
lowances to its employees from the consolidated fig]
When an officer with the permission of Govt, worksii
institution where the payment is made from a sourcedp
than the consolidated fund, during the period the offn
is on foreign service. Eg. suppose a lecturer is deputdo
the principal of the FACT Higher Secondary School. Iy
ing the peiod of his service at the FACT school, he s
forcign service as his pay and allowances are paid byl
FACT from a source other than the consolidated futt

the Govt. 3
Condition - -_ ;

. No officer may be transferred to foreien service ¥
out his will. But, this rule is not applicable in casw
deputation of officers to institutions or firms owit

or controlled by Gowt, (R. 140 (a). Tt

2. Transfer of an officer to forei gn service requires &M
tion of Gowvt, (140 (b)) 2 i

134 No officer will be allowed 1o remain in foreign Sf";‘;jf
for more than S years at a stretch. (140¢b) ° j

"4, Officers Who hold "

_ a permanent o temporary 7
ca‘m be_‘d‘cputcd on foreign service (140b).

5. Ifanofficer on leave is deputed to foreign senvity,
s00n as the deputation i ordered, the leave froft

o date ot order will be cancelled and no leave sal
“be {Jalc!.,m-h_im' from that date. (R. 142).

R R e

S e
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b, AN officeron loreign serviceis eligible for (he promo-
ijon due 1n his parent department from lim(é to ime
(R 143) il his tum arrives. '
An officer on foreign service has to receive hig pay
and allowances admissible in forcign service from thc.
forcign cmployer from the date following the date of
reliel from his parent department till the date previ-
ous 1o his rejoining duty there. The rate of pay and
allowances and joining time and travelling allowance
admissible for to and fro journeys etc will be speci-
fied in the order sanctioning the foreign service (R
[44). :

No officer will be permitted to receive any
renumeration or concession other than those mentioned
: in the order (R. 144 Note 1)

9 Belorcissuing sanction for foreign service, the matter
' should be consulted with the finance department which
alone is competent to prescribe the conditions eeneral
~ orspecial (Note 2. R, 144) B

-~ 10. Under normal circumstances, the expenditure on ac-
" count of joining time and Travelling Allowance for
the to and fro journeys, will have to be met by the
foreign cmployer.

- Leave salary contribution:

. Ifthe leave earned during the period of foreign service
§ is availed of during the period itself and leave salary for
| the period is received from the foreign employer, that
. condition should find a place in the agreement Jeading to
 the foreign service. If that liability rests with the parent
£ department, then 10 % of the maximum of the scale of
pay of the officer from time to time in the parent depart-
ment, has to be remitted to Govt. by the foreign employer
or the emplpyee as agreed to in the agreement

Pension Contribution :

15% of the maximum of the scale of pay to which
the officer is entitled to from time (o time in the parent
deparment had he continued there has to be remitied to
Govt. as agjreed to in the agreement. If both the pension
-and the leave salary contributions are payable, alto-
‘gether 25% of the maximum of the scale of pay to
‘which the officer is entitied to in the parent departmen
Tom time to- time has to be remitted to Govt. The
mount to be remitted should be in whole rupees, 50 ps
and above to be rounded to the next wholc Tupee and
he fraction below 50 ps to be ignored. Contribution
due in 3 financial year should be remitted within 15
days after the close of the financial year; or within 15
ys, after the termination of foreign service whichever
Searlier, e 2 - .

I the remittance of contributi
® peiod mentioned above, interest d

on is not made within

Rs. 100/- has to be remitted to Govt. (R. 150) -
Monthly shscriptions towards Family Benefit Scheme
or Group Insurance, S.L-1 (official branch) policy and -
Life Insurance (Public Branch) Policy have to be remitted
intime. It is the duty of the officer on foreign service to sce
that these items arce recovered from the pay and allow-
ances then and there and properly remitted in time.

Provident Fund:

Subscription has to be recovered and remitted to the
concerned head of account. The chalan receipt, the sched-
ule showing PF Acct. No., Name and designation should
be sent to the PF. Accounts officer not later than 15th of -
the month.

Eg: A Selection Grade Lecturer drawing a pay of Rs.
5100/pm from 1-4-95 in the scale of pay of Rs 3700-125-
4950-150-5700 was deputed on foreign service for 4 years
from 1-9-95. His promotion as Principal special Grade
on Rs. 4500-7300 was due on 1-6-99. On the expiry of
the deputation. he rejoined duty as Principal Spl. Grade
on 1-9-99. The foreign employer had to remit the pension
and the leave salary in contribution What is the rate of
contribution to be remitted from time to time for the pe-
riod from 1-9-95 to 31-8-99 ? The maximum of the scale
of pay to which he is entitled to upto 31-3-99 is Rs. 5700
and Rs. 7300 from 1-6-99. So, a sum of Rs. 1425/-pm is
due for the period from 1-9-95 to 31-5-99 and Rs. 1825/
pm, from 1-6-99 10 31-8-99, being 25% of the maximum
of the scale of pay. ;

Aamount due from 1-9-95 to 31-3-96 ( 7 ms x 1425)
works out to Rs. 9975/. This amount should be remitted
before 16-4-96. Then annual subscription at Rs. 17100/~
(1425 x 12) for the period from 1-4-96 to 31-3-99 has to

"be remitted on or before 15th April of every year upto

April 99. The subscription from April 99 to May 99
(2ms x Rs. 1425). Rs. 2850 + 5475 (June to Aug 99-3 ms
x 1825). Total Rs. 8325/-should be remitted on or before
15-9-99 ie. within 15 days after the cxpiry of the period
of foreign sence. (KSR Part I ends) O

Erratum - July 99 issue

Page [7-column 2 -(1) line 17 - The figure 2000 to
be corrected as 6500. (2) line 27 - after the figures 7/
99, these two sentences are to be added. “This
amount 18 further subject to a minimum of 65% of
the pay + DA he was in receipt of just before pro-
ceeding on leave. The excess over the actual leave
salary in such cases shall be termed as Special leave

~allowance™. : i
(3).Page 19 - box ; Jine 17 - to replace the word |
‘boundary” with the word "boundy’. i
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EMPLOYMENT OF WOMEN IN THE
UNORGAINSED MANUFACTURING SEWOR

Guide
Dr.SHEELA VARGHESE Dr.S. Uma Devi,

Head of the Dept of Economics Prof. and Head of the Dept. of Economics,
M.A. College, - University of Kerala,

Kothamangalam. Kariavattom.

Context of the Study

In the context of the Liberalisation and Structural Adjustment, the relevance of Unorgainsed
sector in economic development is being acknowledged as it had an overwhelming share in the -
Indian labour market with more than 90% of labour force, especially women. Due to Global
integration, there is a growing trend towards contracting and sub-contracting of work and wide :

resort to flexible labour force i.e., women. The international sub-contracting system adopted by |
the multinationals give rise to several issues which are pervasive in nature calling tor close
scrutiny and analysis. A deep insight into the recent treds in famale employment could be derived
by exploring the likely implications of new economic reforms. A number of Export Processing
Zones are established in India wherc labour intensive production units are functioning and in
Kerala, the Cochin Export Proccessing Zone (CEPZ) concentrate in the production of a variety of
export-oriented items. :

In Kerala, the employment absorption of women in the non-agriculture sector is far ahead of
other states, particularly in the unorgainsed manufacturing sector. Multitudes of women are em- ~
ployed in a variety of traditional and modern iondustries and realising the enormous employment
potential of these industries, bamboo and garment manufacturing industrics arc selected for study

u,presentmo the tradmonal and maodern category.
The study area comprises of Ernakulam and Idukki dlqmcts covering the different types of

_ bamboo (constituting Bamboo Corporation, traditional and contract workers) and garment manu-
faqtu_rmg (workers belonging to CEPZ, independent export-oriented assembly-line units, registered

and unregistered units) with a total sainple of 510 workers.
Objectives of the Study
I.. Toexamine the socio-economic back ground of the workers in the two industrics in a g a.Crdur

: perspcc.tlv koot
2 To assess the wc:»rkmU Londmon palu.rn of employment and ocaupdnon hpf.,(.ﬂu,ll} prmrd,l-:_:_;_ i

ing in the two 1ndusmes :
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3. Tolook into the wage structure an mode of p

ayment and to enqguire into therr implications on gender discrimina-

tion, vertical-and borizontal segrepation of w orkers and the relevance of famale m: 1rp|n.1h-»,umn thesis in Kerala

context,
4, Occupational and spatial mobility of the workers and the ‘push’ and *pull’factors responsible tor the feminine
intensity of these industries.
5, The socto-ceonomic status ol women ang their cconomic contribution at home and work place.

6. The role of trade unions and the involvement of workers in the union activities.

Content of Thesis

] 0 I - g v FeOT I . 2 ) .
Fhe introductory chapter comprises of the context and scope of the rescarch work, study gap, objectives of the

study. hypopthesis to be tested, analytical framework, sampling technigue and structure of the thesis. The second

hanter furnishes : b rins g S
chapter furnishes an overview of the existing literature related to the unorgainsed sector, its definitional concepts,

features and significance in the cconomic development. The third chapter deals with the wage structure, mode of
payment and thunmmmly forces operating in the unore
cation in addition to the role of trade union. The fourth ¢

workers, considering their pattern of employment

gainsed manufacturing sector by stressing the gender impli-
hapter provides a profile of the different types of bamboo

and ,mode of payment. The complexity of subcontracting system

practised-in the various types of garment manufacturing units highlighting the occupational specificity and associated

wagedisparity are given in chapter five, A comparitive analysis of the workers belonging to bamboo and garmeent

industrics in a gender perspective in the context of the on-going economic reforms is furnished in the concluding

chapter.

"

Findings of the study.

I~ Both bamboo and garment industry are feminine intensive in nature. The employment absorption and export
carning potential of the two industries are specifically acknowledged.

2. Though bamboo'industry is labelled as a ‘distressed traditional industry’, it had much prospects of growth and
~ development with the introduction of the new value-added products.

el

-Garment manufacturing is recognised as an ‘emerging prosperous industry’ and its scope in Kerala is highly relevant
in the matter of female employment.

4 Workers of bamboo industry are mainly home-based, belonging to all age-group while those of garment industry

constitute young unmarried women. |
5. Inthe garment industry, occupational specificity, feminisation and casualisation of work are intense besides the
disparity in the mode of payment for men and women. Hence, the practice of gender discrimination is severe in the

- garment industry. :
6. Contracting and’ sub-contracting of work leading to putting-oul system, absence of security of cmpldy»
mcnl compulsory overtime work and mmg,mflhsahon ot women workers are practised in all typcs of

ﬂﬁrment units.,

7. Occupdtlonai and spatial mobility are also much specific in the garment mcluslry

8. Itis found that Liberalisation and-SAP had more adverse nnpuu upon the women wmkcrs of uzu ment industry.
' 'Involvemenl of workers in the trade union is less in the two industries p'ntlr.ularly in the garment manulauturmg %

 unitg and in the CFPL, umon acuvmcs arc stnclly pr Ohlbltcd

Qs Th[()ugh thc Lont“bulmn of womcn 10w*1rd9 lhe devc]opmcnt of [hLSC two industries is much hmhu- ghL bcmf-ts._

' _ o! the arhcls do not reach lhem a
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4 Refined customer cervice i.e. web-based customer service

and establishing a customer service kiosk the entire range of prod-
1cts are displayed on linc :

At present India has no E-Commerce facility due to paor
Internet infrastructure facility. Intel corporation is plannning Lo
<rart this facility in India very soon. The business to-business E-
Commerce facility at present COVErS 3() countrics. [thelps 10 take
orders, check inventory, receive sales information and get customer
support in real time, 24 hours of the day.

Pocket Library E-BOOK

'i"nlc clectronic book i.. an e-book, a versatile, portable and in-
expensive has arrived. It has the ability to down load electronic ver-
<ion documents. It resembles a traditional book and docs not require
':1 p:!:ijsonal Computer. It connects direetly to the Intemet for buying
j:ad}i:liglﬂrijﬁg b;oks. Atpresent Lwo such electronic books are
ke ';of[ ! gl.k he Rockets e-book by Nuvoa Mediaand the Soft
e d)m =onal;m eSS, The Screen of theRocket book is only 5.5
abmaﬁi 5_._ y IF(.an_hﬁid about 10 full books. The Soft Book is
e acszq:ofa picce of paperand weighs around 3 pounds, The
screen of the Soft Book is about 9.5 inches di pounds, The

: e T 5 inches diagonally. It can |

upto three ypical books. In future e-books ¢ y. lLcan 10ld
Seakaidwilleeaeabook rcvolluug 0 ]', L.Jt’i cumpm? witha paper
from the booksheleves of the library gl bquks will be empltied

Smart Health system
" TataInfotech has i : s
i ech has developed a hes o S
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Measuring Inflation

The measurement ofinflation based on whole sale priceing
(WPI) does not always reveal truc picture. Infalation on an ye
on-year (y-0-) basis as measured by the whole sale pricc indexk
alow of 3 percent. WPI cannot be taken asa representative mes:
of inflation. The reason why WPl has risen rather modestly ist
weight of manufacturers has risen by amere 26, due to the impadt:
recession, import competition etc. The base year reckoned for Wi

dates back 18 yearsand the commuodity group inthe basket needs:

be updated. Inflation measured on the basis of consumer price ind:
(CP)is 5% higher than that recorded by WPL Neither WPl ar(
is a good measure ofinflation. A new composite index is requirad!
fix interest rates by RBI, to gauge fuctuations in the real exchar
of the rupee, o fix dearness allowance etc. At present annual rat
mﬂah_on is measured in terms of variations in WPI and CPI. Pot
-_to‘pmr_lt 1qﬂat10n measures the average change over two distin
points in time. : 3
Exim Policy Salient features.
The following alient fes . pal;
i e ing are the salient features of the New Exim Polic
released by the government
with drawals of itative restricti P
e (;flsr eoqf {gugnlilaln ¢ restrictions on imports.
¢ striction on export of agri . Tt
and processedgoods. p ZIEI cominel
Introduction of s ificati :
of self certification i
ol { certification in all excose and customsf*
De-reservation of 1 s .
i servation ol industries in stages.
rivatasation of cargo berths and e .
As auch 894 items h: sndseasndalpan STHE,
: have been added-in the free fiste

imports.Now : .
wonly 667 items reamin under the restricted caies®

. The'Ex :
port Proces
l ocessing Zones (EPZ) will be converted
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pOPING CONTROVERSY

3 L ward Chostie, 100 mts gold medalist in Atlanta
E Qlvmpic Games. and one of the outstanding athleles of
sur time has been suspended from competition after test-
ing positive fora banned drug. He was a vociferous anti-
Jrug campalgner, who at the time of Ben Johnson's dis-
._;u;i]iﬁt.‘ﬁlﬁﬂ] in Scol had suggested that those who used
\-jin:gi* should be hanged. A best known rolemodel for the
" vouth of England, when tested found traces of
' Landrolone, a steroid used for body building after an
. ndoor race recently. Christic, who at 39 retired from
top fevel competitions, protested. Being dejected at his
-~ declining powers, the might have become vulnerable to

o

- drugs.
Drugs have long been used to compensate the physi-

- excessive use is widely considered to conflict with the

_ enceinability between competitors. Human body is com-
: pared to. an internal combustion engine. Both translate
- chemical energy into mechaniocal energy, produce
- carbondiodxide and water vapour as waste. For high lev-
els of performance ‘turbo charging’ is done in engines
. where as performance enhancing substances are used in
-~ case of athletes. To achieve this many chemical formula-
tions are used. Stimulants such as amphetamines, ephe-
~ drine, Cocaine help 1o increse alertness, reduce fatigue and
: Zencrally boost competitiveness and hostility. Narcotic
analgesics help athletees to manage pain better, while ana-
bolic agents such as formulations containing testosterone
cenincrese muscle strength and bulk and promote aggres-
sion. Not all the techniques are based on the use of artili-
cial chemical substances For eg: where as the delivery of

AT

h'!%h altitudes, where the rarefied air increses the propor-
: tion of oxygen carrying haemoglobin in the blood, larger
- increses in the hacmoglobin can be obtained from Last
minute trasfusions of red blood cells. An allernative to
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" temptation and this must have resulted in the use of

~ cal and physiological limits of the human body. Their

- Olympic spririt, artificially distroting any natural differ-

UXygen to the muscles is modestly enhanced by training at-
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Dept. of Physical Education
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this process is injecting erythropoietin, a hormone syn-

thesized by the kidney that stimulates bone marrow to
make red blood cells. Any method or substances listed
above is banned by the International Olympic Committec
if its usc cither }c-:uj_g to excessive performance enhance-
ment or poses a risk to the health of an athlete. High doses
ol simulants may lead to elevated blood pressure and
incresed heartbeat. Analgesic narcotics carry a high risk of
both physical and psychological dependence. Anabolic
Steroids create masculine physioligic factors in females
and feminity in men. The use of hormones can cause prob-
lems in growth hormone.

The sports authoritics have decided to crack down on
the durg use by lengthening the list of banned items. But
this has itself caused new dilemmas as many items on this
list contain substances that arc commonly found in over the
counter medicines such as remedics for colds, flu and asthma.
Great sportsmen and great performances are being sullied
by drugs, ruined by rumours. Christie in his autobiography
“To be honest with you' published in 1995 has said “Ninety
nine point nine percent of atheletes will take anything
which is not illegal if they believe it will help them™. The
fact is as fast as sports authorities define their ability to
detect banned substances, researchers are continually com-
ing up with novel.ways of beltering performance. An ex-
ample is the use of creatine as a performace enhancer. Cre-
atine -a naturally occuring substance in meat and fish is also
used as a food additive which helps to improve pertor-
mance needing cxplosive power. Use of creatine is legal as
per the present norms. Thus drug abuse charges and exon-
eration of charges nauseating the sports arena will con-
tinue. Look forward to a time when atheletes are allowed
to take anything other than that which is hazardous to
their health. '

FITNESS .
Fne gou Far?
Everybody wants his body to look good and feel good.

Obeseous limit of your body can be calculated by the way.
of BML ‘ie Body Mass Index. The BMI wluch 15 s your

COITEGE TEACHER -sepewber 1999 |



gland. Atatouch ol a remote control hunfm5
able to direct their own game by switching Citmeyy |
There is provision to see highlights of the game whis
still in progress. There 15 also option to r: ml ay the ,{IE"
onds play at any point during the game, \IIL‘.LL.;'\ will, {

able to call up statistical details of the match, ﬂrw

weightin Kilograms divided by the square of your height

in meters is a way of measuring body size. A BMI of
less than 20 means you are underweight, Between 20 -
25-1s normal, 25 to 30 is overweight, Over 30 shows
vour are clinically obese.

TECHNOLOGY files, scores ete,. All this information can he (grw[jmj
screen beside a window containing live action. T, -
W“

was launched by Sky Sports Extra Channel, Apg W
bye to sedematy armechair viewing ol sports! o

A good news for armchair sports fans, Here s arevo-
lutionary break through in the world of sports broadeast-
ing. Interactive television service has been launched in En-
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Abstract

710N DEPARTMENT - STRIKE BY A SECTION OF GOVERNMENT EMp
EGULARISATION OF UNAUTHORISED ABSENCE - ORDERS I55yp

GENERAL ADMINISTH _ :
FES/TEACHERS ON 9.2-1999 - R

: NERAL ADMINISTRATION (SS) DEPARTMENT

GE
Dated, Thiruvananthapuram, 19th June 19
+ 1Yy

G.O. (P) No. 347/99/GAD ,
\\.\

Readi-  G.O.(P) 477/96/GAD, dated 30-12-1996
ORDER
A section of Government Employees/Teachers in the State went on strike on 9~2-]99}). In the Government org.
read above, it was inter alia, ordered that the question as L0 how the period of absence of Govm.'nmc.‘nt Employ%s[;
account of their participation in strike is to be treated would be decided by government on merits of each case,
Government have examined the matter of regularisation of unauthorised absence of the Employees/Teachers ong
2-1999 and are pleased to order that the unauthorised absence on that day will be regularised by granting e]igiblg lea

other than Casual Leave. .
By order of the Govery,

K.K. Vijayakur,
Secretary to governme;

—

UNIVERSITY GRANTS COMMISSION
: BAHADUR SHAH ZAFAR MARG , NEW DELHI- 110002
No. F.27-1/91 (ASC/ER) Dated: June, 1%

The Registrar,
Mahatma Gandhi University, PO Priyadarshini Hills,
Kottayam 686560

Subject: - Eligibility for attending refresher course - the gap in two refresher Courses.

Sir, .
With reference to the subject cited above I am directed to say that keeping in view the UGC notification(1998)¢
revision of pay scales, minimum qualification for appointment of teachers in Universities and colleges etc. circulat
carlier to all the Universities (vide this office letter F. 3-1/94 (PS) dated 24-10-98), the UGC has decided as under.
1. The eligibility for attending refersher course for those teachers who have not attended earlier orientation cou

be reduced to “two years™. : ' o
2. The gap in two successive refersher courses should also be “two years”. e

: . Yours faithful!
(Surender Singh), Education Offic¢

- IMPORTANT GOVT. ORDERS RECENTLY ISSUED

1. G.O.(P) Nn.lS9{?9[H & FWD dated 5-5-99 of the The approximate treatment charees - 1. for treatfue!
~ Health and Family Welfare (G) Department. . of Leukemia - Rs. 2 lakhs. 2 10: tl‘eatﬁ“m of Bet
As_pcr the G.O, the name of Regional Cancer Centre, Cancer - Rs. | lakh. 3. for ‘lre.at of LLII Shomt
Thiruvananthapuram is included in the Appendix I of Rs. S0,00.0I- (4) Tl‘(’."l'i]‘n.(']nt f hmen : (\}‘ ')I‘T-l}#?:}‘i“ﬁi
the G.O. dated 18-2-97 under the Head VI, Cancer 2. Verification ; e R
treatment. (The G.O dated 18-2-97 furnishes the list )
of referral medical institutions where facilities for listed

- diseases for which interest free Loan is admissible and
~ the approximate t

T e D

. and Sanction of medi®

reinbursement claims - Ceiling limits enchancs
- (G.O. (MS) No. 232/99/H & FWD dated 8-6-%
the Health and Family Welfare (G) Department. -
As per this G.0O, medical reinbu mncnrl claim - o
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TR Depatiment t'i.iiii.'_m';_it:'d_ withoug ven neation by
At Meciat Department. <) Clai from Rs. SO00/- 10
R 23000/ can be sanctioned b :

cencerned only aiter prior MCRUHGIION by the con.

roed DUMLOL G Claims ahove Ry 25000/ cun be

saictoned by the Department concerned.

Tvices/
Deector ol Indian System of Medicine. (These Himits
were G upte R 1000/, Gi) between R, 1001/ and
B 10000 and (i) above Rs, 10000/- respectively,)
fictier secondary education - pew subjects intro-

dired (GLOCMSIYY/GLE, dated 13-5-99 of the

Generad Education (1) Department.) Ag perthe G.O

sapetan s accorded tor the inclusion / mtroduction of
the totlowing subjects/ i:-mgungc:s mthe sciene, humani-
ues and commeree groups of the Ihgher Secondary
lrom the academic year t999-2000 onwards,

nee group - [ Home Science.as an oplivnal suib-

-

(ot

ject stead of [\-I:}tlmmaiicsﬁiinlngwl

Computer Science as an opiional subject tnstead of
Biology.

statitics/Gandhian
studies/Music as optional

soctology/Geos

tatistics as an optional subjec
instead of Muthematics.

Sanction 1s accorded to Introduce German, syriac and
Latinas second language for Higher Secondary Educa-
tion o the existing languages under part 1. Qualifica-
tions essential for appoinunent as teachers in the above
disciplines.

for languages other than German, Syriac, IFrench and
Latin,

Il Class Master's degree in the respective language
with not less than 50% marks from one of the universi-
ties in Kerala or a qualification recognized as equivalent
there to and B.Ed {rom one of the universities in Kerala

orrecognized as equivalent, If none of the universities

In Keralais offering Master’s Degree Course, a Master’s
Degree from a recognized university is sulficient.

For German. Syriac, IFrench and Latin - Master’s De-

gree - condition as above. B.Ed Not essential now.
The candidates without B.Ed qualification appointed
should acquire B.Ed degree within three years {rom the
date of entry in service B.Ed degrec holders will l_ﬁ‘c
given preference in appointment. In the abscnce of B.Ed
degree holders, priority will be given to Phd/M.Phil
holders and N.ET/IRF qualified candidates.

For Mathematics, Physics, Chemistry, Botany and
Zoology - Master's Degree and B.Ed - conditions as
I (i) above or I class M.Sc.Ed Decgree in the con-
temed subject with not less than 50% marks {rom
e of the regional institutes of Education sponsored

h>\1 CERT. Foy Botany and Zoology M.Sc Ed in L_ii'f-:

DLience will be sufficient. 2
For Political Science, Geography, History and Eco-

adof
v the Departmen

only after

e ventication by the Divector of Healih St s

jeols instead of

=

(a)

nomics - Mister S Dogres B.Ed - Conditions ds in -
(1 iahove, T e CTR e
For Sotalogy, Commerce. Music, Hotescienes, Ge-

ology, Statistics and Gandhan studies - Master's Pre- .
Cgree - Condition as in (1) above. B.Eddegrere

Al
for commeree, For other subjects B Ed Degree is not
essential. Other condition regacding B Ed as in an above.

- Computer seience and Computer application, Any

one ot these qualificanons from a recognized umyer.
sity/Institution is essential, Sl
U class M.E/M Tech dearee in Computer Science/
Computer Enginecring/Information Techology/Soft-
ware Engincering (b) Il class M CA Degres/ M 3¢

(Computer science Degree (C) 1 class B.Techi3 B o

deeree in Computer sicenee/Computer Engineering/
Information Technology (d) B Tectv/B.E degree in any
branch of study with PGDCA or DOE “A" level
aceredued. (o) I Class Master's Degree in Maths or
Physics, with PGDCA or DOE A’ level aceredited

() 11 Class Master's Dearee in Electronics/Telecommuni- _
- cations/Electronics Enginecring g) 1 class B.Sc de-

re-option:

gree in Computer Science with PGDCA or DOE “A
level aceredited.

Service in Private Educational institutions under
direet payment scheme - Reckoned for  service
benefits in Govt, Service. (G.O. (P) 1480/99/Fin
dated 17-6-99 of the Finance (Rules) Department).
As per this Govi. order the approved service put in
by the teaching and the nou teaching staft of all educa-
tional institutions coming under the Direct Payment
Scheme prior o the entry in Govt, Service will be
counted for all service benetits including pension sub-
jectto the condition laid down in Kerala Service Rules
from time to time.,

University statue chapter 111 opted emplovees ~sanc-
tion for granting family Pension in the P.Pos (G.O
(RO 647/99/H Edn. dated 23-6-99 of the Higher Edu-
cation (D) Department). In this G.O. sanction has
been accorded forin corporating the Family Pension in
respect of the chapter Ul opled employees in the Pri-
vale Colleges in the state in the Pension Payment orde:
while issuing PP.O at the time of retirement as in the

‘case of chapter 11 opted cmployees,

Permission for re-option to 1997 scales of pay.
(G.O (P 1527/99/(23)/fin dated 28-6-99 of the Fi-
nance (PRI Dept) A one ume facility for reoption
for 1997 pay revision s allowed in the G.O subject
o this condition that (1) arrears on account of reoption
will be paid trom the date on which the employee
comies i te the revised scale (i) excess amoung
should be adjusted 1o the arrears due and hatunce due
10 Govt. should be retunded in Tump stmubtaneousiy
with the grant of the changed pay consequent on the
re-option (iii) re option shouid be excercised within
3 months {rom the date of the order Emmp.-,.L.H Y.

Yy

tired after-1-3-97 will also be permitted to exercise

Rl R T
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