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Globalisation
and Higher
Education

"Dr. K. P. Aravaanan

4 Vice Chancellor
anonmaniam Sundaranar Universit

Thirunelveli - 627 0]2.

: With the advent of the term globalisation, ev-
ery a%PGCl of human life is read in transnational per-
“spective. People believe that the national borders
have only a territorial meaning of governance within
“limits and that the aspects of living have acquired a
_global character. This is, no doubt, an
oversimplification. Every nation has its own potentials
“and earnings, and as we construct the meaning of life
~wealso build the life. In a world of consumerism and
“multinational capitalism which target a market which
actively exploits and protects its interest, the economy
of globalisation naturally aims at producing akind of
Imanaﬂcment staff and substaff - gloriously termed as
office managers and skilled talents - which would
favour its interests. The recent trends in the world of
Higher Education should be understood in the
‘immediate context of the aims of the managers of
global economy.

With the boom in IT mdustry the arrival of
international T.V, Companies and the opening of a
world market for Indian Computer Software brains,
we are caught in an illusion that the days of
globalisation have set in the realm of education also,
.'a"nd we are given to believe if we lag behind in catching
up with the international standard on education we
_-_ould be ever destined to live as pr:mmves in a

*Paper pi -esented on the National Seminar Conducted
by the AIFUCTO at Chennai 14-16th, Oct 2000.

civilised world. Accordingly we have started to think
of structural changes in the field of education. Iwould
llkg to impress on this scholarly audience that as we
do it, we have to be very cautious, very skeptical and
our steps should be very measured.

First let us sce the realities about the education
scenario in present day India. Our population has
already touched the 1000 million mark. We are
considered to have enormous human wealth, but you
know more than one third of this human wealth is not
in good health: About 40% of our people live under
poverty line, without enough food, clothing and
habitation. About 20% of our people lack good
drinking water. Some 42% are still illiterates. More
than one million youth are without a job, with no
guarantee for earning their bread themsclves. These
people, we are told, are now global citizens and they
are glorified as beneficiaries of IT revolution and
recipients of the fruits of globalisation.

I would also like to draw your attention that with
such challenges at store, we have not lagged behind
in giving them the education which could be
construed from the fact that we are spending for
education which stands next only to defence in
priority. In principle it is O kay, and speaks of the
great concern shown by our administrators. But what
happens in practice? The grants allocated for
education is vastly consumed by every walloping
expenditure on salary. Nearly 62 to 85% of expenditure
we drain on establishment bills, and where is the
money for infrastructure, building, library, scholar-
ships, incentives for scholars, fellowships,
scholarships and research? How could we reach the
underprivileged and the marginalized and render them
educationally liberated? Here is the role for teachers,
time for self-less introspection and intervention for
setting things on the right foot.

Education is of course given much importance
and our states have been vying with each other in
allocating more funds for education. To state the
details for the year 1998-99, Uttar Pradesh is spending
5148.70 crores, followed by Mahatrashtra with4751
crores and Bihar with 3791 crores. And relatively a
small state like Tamilnadu comes up an impressive
fourth in national average with an expenditure of 3565
crores. But this amount, I would say, does not reflect
the real spending on education in its right spirit; itis
mostly %pcndlng for cstftbhshmcnt more on the ma-
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hinery of the system rather than promoung the
stem. [ would like to xmprea~ on this audience that

i do oot mean 0 83 that spt 1L|I!2ﬂ' OR WAages and
<alaries is not spending on the system, spending on
education. What [ want to impress is that the present
alfocation is mostly and importantly consumed to keep
the system going on, rather than on improving the
system by importing basic structural changes.

What I ask for from the intellectuals of this nation
is to understand the reality of this situation when we
talk of making our ficld of education open for global
players. Already we have overdone the wesiern model
of graduating our youth in several disciplines without
making them either employable or rendering them self-
reliant and self-confident. Most of the expenditure
that I have referred to apart from the establishment
costs is spent on graduate diploma seekers in arts
colleges in India. Only 6% of the total population of
our youth reach the gates of colleges and come out
with or without degrees, and you know we spend
almost 10 to 65 lakhs for each student to produce
these 10 lakh art and science graduates, 6.5 medicos
and 40 lakh engineers. In other words what we achieve
in terms of results is not commensurate with our
investments.

There are two things, which we can dow now. We
need to restate our plans on education and iis
purpose. It is true in the present context education
means liberation for our women and depressed
sections of our nation. We need o plan to render
social justice to our people through our education.
This is done by making our educated youth
employable and self-reliant. Unfortunately women and
depressed sections among our educated youth are
mostly dependent on government sectors for their
jobs. This is a trend which should not linger for long.
Many, who are viciously overwor}'ed by the
opportunities provided to them in present system,
want 1o put brakes to concessions, and they argue
that in a truly globalised cconomy, education should

¥

sy siem

s ‘J €,

be open, transparent and merit alone need to be

rewarded. 1 cnjoin you to put your kinds on this
argument which is stowly gaining momentum, It ; s
very easy to dismiss them by saying that they are
against an egalitarian society and treat them as not
very good fellow beings.

I would like you 1o think of mmmg thcm in
uffcrcn{ plane. I agree wuh the view Ihal the pfﬁor

(P Sl '
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women, unorganised blue collared worg, 1S, A
many among the underprivileged have pg cc*vn
platform to express their grievances, Buy the
educated lot and the salary class have the 24, Vahtae.

of making their demands strong and voc ociferoys 5
are able to get things done for them. They are & “{,{"'1
placed in terms of salaries. benefits and othe, p&,t-
and enjoy the tremendous advantage of she}dr-h
themselves with the power of organised }abm_
Unfortunately this boon is not enjoved by i
other sectors. This has made many to spaak againg
the union spirit of salary class. Time has now {:\,—q :
for them to choose beiween privatizaijgp of
education with its uncertain and accountabls days
of work culture, and the government SPONsored
higher education with its upto retirement jop
assurance and periodical benefits. Globalisatipy
means moving towards private sector, moving
towards accountability, moving towards the days
of survival not by organised support of unions byt
by pure and sincere commitment to the nature of
one’s job. Naturally many among you may choose
for a system against globalisation. But I think it is
time we reject globalisation for some other reasons
We need the kind of education, which is basically
suited to our people, suited for the needs and
demands of nation building rather than on self-.
sustaining. Hence let us choose a native indigenous*
system that targets social harmony, upliftment of.
poor and women by making them employable andz
kind of education that would assure the knowledgz
economy of our nation.

How could we achieve it? Not by taking ?
rebellious path, but by a positive role, by teachers. in
such a positive role the field of education will be not
for some people to find employment as teachers, but
for the great many among our community to play @
role as nation builders. This is possible only whet
our education system functions for its own pHFF“SC(
It should not be oriented 10 dance to the tunes of 9%
governments. It should not be a turncd i8t¢
business house for our novel enterpreneurs whe w47
to make money by giving under wages and ¢t "“Lﬁ*"
overfees. It should not, I would say, teacher 0Bl
to protect the interests of teachers alone. Hight¥ ;
education should be for our people. It should be M <
people oricnted. If possible, it should be made P’“’?’"'
oriented by the mua.hcr:, themselves. w




Restructufing
of M.Com.
Course

LE“- ! :

Need for Change

The winds of change blowing across the busi-
ness world warrant the younger generation to acquire
more skills and professional competence. The trans-
formation of Indian economy from regulation to
- liberalisation, from protection to integration with
. international markets and from planned economy to
market cconomy, demand new thinking, new
_approaches and new skills to accelerate the growth
ymomentum and assure success in the years ahead.
{ These changes bring to sharp focus the necessity to
*efficiently and effectively channelise the resources of
the world. For this, well trained men and women pos-

youth, who will accelerate the growth in the new era of
g globalisation. : ' :

- The mentamorphosis in the economic climate has
. compelled Indian corporate sector for redesigining
- their corporate strategies to emerge as major players
_ intheir target markets world wide. End or license and
. protection era has given speed to the wings of these
©- companies for spreading to new areas.

The present Indian business scenario is charac-
- terized by the existence of vast opportunities for
y Zrowth and global competition. In the race of
F capitalizing new changes, new technologies and new
product lines are introduced. The paradigm shift from
acommand economy to a market economy has created

' sessing superior professional skills in Management
© and Finance are required. Hence, the need of the hour
- is to build up a new cadre of professionally trained

an upsurge in the demand for high professional skills
in the arca of Management and Finance. These de-
velopments angur well for bright and young students
who wish to pursue challenging careers in the
emerging arcas of Management and Finance. The
demand for general managers, engincers, marketing
professionals, soltware professions, consultants and
accounting professionals is on the increase.
Therefore, the present curriculum for the Post
Graduate course need a thorough restructuring in
such a manner, that the students may acquire
professional skills in the areas of Management.
Finance, Computer based accounting, Taxation etc.

- Therefore, our aim should be to restructure the course

on professional lines to equip the students to meet

the challenges of the changed business scenario.

Objectives

l. To re-organize the M.Com. course to meet the
needs of professionalism in Management and
business with specialization in General

Management, Financial Management, Banking.

Foreign exchange, Financial analysis, Marketing,

- Systems Analysis etc.
2. To expose the student to latest developments in
the field of business and inustry
3. Toimprove the method of teaching by employing
“the information technology tools.
4. To introduce semester system and internal evalu-
ation. : - L3
Structural Changes

Structural changes in all aspects of curriculum
are essential with a view to shift the emphasis from
teaching to learning. The course may be divided into
convenient units ensuring active participation of
students in the learning process. The semester system
was introduced in the Kerala University for post
graduate courses from 1995 onwards. The system
envisages more flexibility in course design and
conduct of course. Semester system calls for the
increase in the number of working days spent on the
course. The coursc is spread into four semesters of
the two year post graudate programme.

The subjects offered under the course is divided
into two groups, viz., core group and clective group.
Basic components of the course is included in the
s are supplementary to

-

corc group whereas clective

s
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" The basic course. Students can have their own choice

for electives. :
Examination system

The system of evaluation has external and inter-
nal components. In the beginning the internal

component is 20%. Components for evaluation are to
be laid down such as atendance, attendance 1n

seminars, assignments, quiz, mid semester
examinations and end semester examinations. For the

time being, both these examinations are to be

conducted by the University. Double valuation is
provided for the end semester examinations only. The
students may be given a chance for teacher evaluation
also. : ; '
Duration

Duration of the course will be four semesters of
six months. There shall be a minimum of 100 working
daysin each semester excluding examiation days. The
course will have 500 effective class room hours at the
rate 5 hours per day.

Course structure

There shall be 11 core papers and 5 elective pa-

- pers. In the first and second semesters there will be
four core papers each with 125 contact hours per
paper. Maximum marks will be 50 for external and 10
for internal. The same pattern will be followed in the
third and fourth semesters also with the difference
that in the third semester there will be one elective

paper and three core papers. In the fourth Semosg
. . :

four elective papers are included alongwith Proje,
and Viva-voce. t

Evaluation

Contin_uous'evaluation will’-be_ followed ip each
semester. For this purpose group discussion, assigy.
ments, Seminars, presen.tatlons, tests, case studjeg
practical application projects e;c., may be arrﬂnged'
Maximum marks shall be 10 per paper. External evah]:
ation will be at the end of each semester to be ¢,
ducted by the university. Maximum marks wil] be 30
per paper. | P

A candidate in order to pass in each semes
must get a minimum of 40% (20 out of 50) in tp, |
university examination and_40% marks (24 out of 60) !
in aggregate (university examination and sessiong]
put together) in each paper. If the candidate fails iy
one or more paper(s) in any semester he has tore
appear for those papers in which he/she failed ang
those papers in which he/she passed by securing
less than 50% of the marks for the university
examinations for that semester. Candidates should -
register for the preceding semester/semesters exami-
nations to be eligible for appearing for the immediate
succeeding semester examination. Paper-wise im-
provement of marks will be permitted along with -
regular candidates (No imporvement or supplemen-
tary examination will be conducted) The existing
pattern of gradation will be followed.

A draft of the course structures is attached for wider discussion before
: the detailed syllabus is drafted.

COURSE STRUCTURE

SEMESTERT \
SLNo.  Title of paper contact Maximum marks Total
Sy o - i Hoorss, External ~Internal
sl Business Environment 25 o) _ 10 : @
2. Quantitative techniques 125 S0 Sl .
B ‘Cost and management : & iy
Accounting - - 125 50 . S0, .
£ S5 Management information : :
ot -Systems-1 125 0 2 0 @
. Total 500 200 40 240
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GEMESTERTE o oy

SINO Title ("ll'pupcr

contac
[.{:1:;:‘ . Maximum marks Total
| | Advanced Mar keting : ' External Tnetar %
2 Management concepts < 0 10
and Qnau,g_lca 125 ; I
3, Management informtion : > =
Systems-Il 125 £ e
4, glgauons Research-11 1'25 ?(: Y e
otal - | 10 - ®
— | 500 - 200 40 240
SEMESTER I |
I: Advanced Financial
- Accounting :
/4 Project Management i;zx; s > . 60
3 Database Managemcnt = A
System .
4 Electivel :222 2 3 2
e i A % 10 @
500 200 40 240
; IEllec tive IT 125 50 10 &«
2 lective I 125 X 10 &0
B | Elective IV 125 50 10 (50
4. - Elective V : 125 50 10 0
5. Project report ' - 25 - 25
| 6. Viva-voce =~ el : Lt 15 ' " 15
Total 500 e ol 4 g vk
_ GranclTotal e _ 840 - 160 1000

Llst of Electlve SubJects for M. Com.

j;_l"'GroupA Merchant Bankmg and Fmanc:al semces Papc:rlII OperaUOnsRcscamhmd Demsmn Support System

""'”F_*Paper [ MerchantB ankmg Paper IV - Computer based Project Management -
 Paper II - Financial Markets and Instltutlons gk 9 Paper V - Compuer based Accounting system

~ Paper Il - - Investment Banking Group D : Marketing management S

Paper IV - Financial Services A - Paperl- Consnmer'Bchaviou'r

- Paper V - Treasury and Fonex Managemcnt . Paperll-Marketing Research

fﬂupB_.-FmanclalManagcment_ : sHmE Paperll - International Marketing - _
Paper] - Financial M ; ' Paper IV - Sales and Advertising Managcmcm
: ey et i . PaperV-ServiceMarketing - :

~Paperll- . ADvanced Financial Accoummg
Paper III - Security Analaysis and Port folio Managemcnt- :

~ Paper IV - Financial Markets and Instltutions

;. aperV- FlllanczdIScrwces : Paper 11 - Financial Managment. _

:GroupC FmanceandComputerApphcatmns s ~ Paperlil- Financial markets and Institutions .

Paper] - International Financial Management - s e Panet IV - Commodltytaxlawsandl’mcuce .
: 1 gl

‘ P I : t An:da sis and port folio Management
Paper I - Financial Markets and Institutions — -~~~ P"P‘”V - Sccurity Analaysisandp 5 -

" GroupE: Finance and Taxatmn
Paperl - hicome tax law and Practice
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Conference of the
€ Search for a new

igher education

REPORT
—-‘_____-—'__-—*_L

The twenty second Academic Cop
All India University and Colleg
Organizations was held at Chennaj fro
October 2000. The conference was organized by the
Tamil Nadu Govt. Collegiate Teachers Association
(TN.G.C.TA). In addition to a Jaro

8¢ contingent of
teachers from Tamil Nadu, teachers representing

various organizations affiliated to the AIFUCTQ all
over the country took part in the conference.
= AKPCTA was represented by seven members of its
?‘f Working Committee.
¢ The thrust area of the academic conference was
- The Dynamics of higher Education in the context
of globalisation. To facilitate in-depth discussion,
the theme was divided into four topics and seminars
held separately on each of them. The followin g were
the seminar topics.
Quantitative Expansion and Knowledge Boom
Evaluation by External Agencies - the Concepts
of Assessment, Accreditation, Accountability
and Tramparency - the Role of NAAC.
- 3 Democratic, Social and Cultural Concerns of
- Higher Education -
' 4 ThelT Syndrome and Virtual Education
' Apaperon ‘Evaluation by External Agencies -
- the Role of NAAC? was presented on behalf of
& AKPCTA by the convener of the Academic
B -°Mmitce. The systematic study conducted by our
SS0ciation on the role of NAAC was commented

ference of the
o Tcachcrs’_
N 1dthto 16th

L
B2

- Where [

cports of the seminars were presented for

e Upon with great appreciation in the General Session
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P S e §

THOMAS JOSEPH

Convener;
Academic Committee

further discussion.

Apart from academic discussions, The AIFUCTO
conference also held deliberations on immediate
service- related issues of the teachers, The attempt
on the part of the Central and State Governments to
curtail the subsidies on education by declaring Higher
Education as a non-merit subject was condemned by
the conference. Equally. grave was the concern over
the non-implementation of the revised UGC scalein
states like Bihar and Orissa and the truncated
implementation of the scales in some other states. A
resolution moved by AKPCTA urging the U.G.C to
expedite the procedure for clearing TES was adopted
by the conference. ' '

The conference has urged the units and teachers
to prepare for a long-drawn struggle to wrest the
rightful demands of the AIFUCTO from the central
Government. It was decided to hold a massive
demonstration to the parliament during the
forthcoming winter session to compel the Central
Government to honor its commitments in respect of
the following: :

1. Extension of the benefits of C.A.S to 1.1.96
2. Implementation of C.A.S Professorship in
colleges. _

The conference has appealed (0 all other
University and Teachers Organizations 10 join hands
with AIFUCTO for a united struggle against the anti
teacher policies of the State and Central
- Governments. g



it | PUBLISHERS &
i ﬁ@ | DISTRIBUTORS Fog

i ~ {le Malayalam » English
&nﬂﬁ" mgarﬂﬁ' {mJuagrﬂ |s Children’s Literature
B NDEHE QY {D]j(j’agﬁé-éﬂﬂ 001 s Fiction s Poetry
- Ph: 0487-335660 | p Drama » Cinema
'{35 ¢ Phllosophy

|# Psychology

o |» Sociclogya Politics
| @B ENIO; (T || History« Economics
b noe oI @wId- 680 001 it Library_Sr:ience
Ph: D4B7-335292, Fax: 0487-335642 i a-JOLﬁFﬂSﬁEiSm _

E mail-cosmoboo@md3.vsnlnetin i, Commerce

' « Mathematics _
s Physics « Chemistry |/
| ¢« Bolony « Zoology

(ST ST B D

CIVIEH6IS
Sreflanml easadled soaas,
snailmiery eqyaard el zaond T
__ Bh: 0485-703487 - |e Electronics
e Fax : 0495 - 700049 | Mechanical Engineering |

1sComputer Science

« Englneering

sl g e |« Chemical Engineering ||

 aIOEMISI80 {|» Civil Engineering |

Lty @end enoal) ~ ||s Medical Baoks
Ph: 0484-353618 1

| 1s Veterinary Science

¢ Agriculture Science

~ |s Aquaculture ;
s Law etc. elc J -

Lrtaeat o iy o vetpliess
3 £ %

S s A L i e A o S o o S A Ay LR e e e R e S g et

- .

8 COLTFER TEACHER - Novemver 20



3

gt i

»

BT

Doubts on

- Service Rules

SREEMANDIRAM

. Granting of Casual leave -

=1 How many days casual leave can be granted
dur:‘ng the calender year 2001 1o a Selection
Grade Lecturer due to retire in March 200] on
superannuation? M.D.N, MG College

He has only 3 months service in the calender year
2001. The maximum casual leave that can be
granted to a member on the teaching staff of a vacation
Department is fifteen days. As per Rule 2. (iii) ,
Appendix VII, Kerala Service Rules, all officers

.. including those who have put in less than a year’s
=4 service can be allowed casual leave at the full rate
¢ subject to the discretion of the sanctioning authority.

In fact, casual leave is a permission to be absent from
duty. It is not a recognised leave. For periods of
recoganised leave the proportionate pay is claimed
as leave salary, and this amount is claimed in a
separate column provided in the bill form. Details of
the leave availed of are also noted in the pay bill. The
fact of having granted the leave is noted in the service
book and attested by the authority who granted it.
But, no such formalities are necessary for casual leave.
For days of casua 1 leave, duty pay is drawn along
with pay for the days on which the officer actually
attended duty. Details of C/Lgranted to an employce
are not entered in the service book. Instead, it is noted
N the casual leave register maintained for every
Calender year. A separate page will be alloted for every
member on the staff and the days on which the
¢mployee was on C/L will be noted in the concerned
Page and attested by the officer authorised to do so.
Though the maximum number of days of

fL that can be granted to an officer during a calender

year has been fixed, it doesn’t mean that an officer is
entitled or eligible for so much days C/L in a calender
year. It is upto the sanctioning authority to decide
the extent of C/1. that can be granted to an officer
during a calender year irrespective of the fact whether
he is having scrvice for the whole year or less than a
year; observing the rules regarding the maximum that
can be granted during a year and that can be granted
at a stretch.
2. Special Casual Leave
What is the quantum of special casual leave
“ladmissible to a lecturer who is affected by the
infectious disease ‘tvphoid?" -
Krishnan Kutty Pillai, VT.M. N.5.S. College

Special casual leave upto 21 days under normal

circumstances, is admissible so an employece
when there is presence of one of the seven infectious
diseases in his residence (Para 1(1), Appendix VII -
Section - IT Vol 1 (K.S..R.S). When any of his ncarest
relatives residing with him is suffering from typhoid,
special casual leave can be granted to the lecturer.
(small pox, plague, cholera, typhoid, Acute influenzal
pneumonia, diptheria and cerebro - spinal meningitis
are the seven diseases mentioned in the rules). But, if
he is suffering from typhoid or any of these 7
diseases, there is no provision to grant him special
casual leave. He has to avail of any of the regular
leave to his credit. (note 1, section I, para I(1),
Appendix VII, Vol  KS Rs)
7 Is combining of ordinary casual leave with
- |special casual leave permitted?

K.FR., SNC Varkala
| Yes. Special casual leave can be combined with
Jordinary casual leave or ordinary regular lcave
such as Half Pay Leave, Commutted leave or leave
without allowance. (Note 4, Section II, Appendix VII,

vol I, KS Rs) :
0| Are the Heads of Offices eligible for special
=~ lcasual leave? G.P, S.N.C, Chathannur
1Of course, they are also eligble for special casual
leave. (note 5)

Earned leave for Vacation Duty.
.Qg-At what rate, earned leave is granted for
2 lattending dury during vacation?
- Ratheesh Kumar, S.N.C Chempazhanihy:
Earned leave is granted applying the formula 30 N 10
compensate the Vacation duty attended to by thase
staff members who are eligible for regular vacation

S el R et R e R R L U A e B A
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but denied of enjoying part of the Vacation. (Rf'l‘f'_
81, partl, KSRs). Here "N'yepresents the number of
days of vacation duty and V represents the numhcr
of days in the vacation. Iig. The mid summer vacation
atthe close of the academic year 99 - 2000 began on
1-4-2000 and ended on 4-6-200. So, the total number
of days in the vacation was 30 + 31 + 4 = 65. Supposc,
a teacher attended vacation duty for 17 days. Then
the officer is eligible for Earned Leave applying the
formula 30 x 17 + 65 =510+ 65 =7 55/65 days. In
such cases alone the fraction of half or more can be
rounded to the next whole number (sentence - 2,
Note 2 below Rule 86) Part I KSRS. So, this figure
can be ounded to 8 days. The teacher is eligible for
Earned Leave for 8 days. But, no Earned Leave is
carned for vacation duty during the first year of
service of an ecemployee. (Para 2, Rule 86, Part I,
KSRS) '

3. Change from vacation to non vocation
category.

O} How the claim for Earned Leave of a selection
~AGrade Lecturer promored as Principal from |-
8-2000 will be regulated?

- JK, NS.S. Karamana
—|Selection Grade Lecturer belongs to the category
—Iwhich is cligible for vacation. Whereas the
principal belongs to the non vacation category where
vacation is not admissible. When a member on the
staff of the Vacation Category is transfered to the
non Vacation Category, he will be deemd to have
transferred to the non vacation category from the
date following the last day of the last vacation
enjoyed. As such as the last, vacation he enjoyed
ended on 4-6-2000, he will be deemed to have
transferred to the non vacation category with effect
from 5-6-2000. So, he is eligiblc for Earned Leave at
the rate of one day for every 11 days of duty from 5-
6-2000. (Note 4 below Rule 81, Part I, KS Rs)
0 Suppose he is promoted as Principal from 2-5-
=12000. How will his claim for Earned Leave be
regulated? _
Here, part of the summer vacation from 2-5-2000
0 4-6-2000 (total 30 +4 =34 days) in denied.
For this denial of vacation partly, he is eligible for
Earned Leave at the rate of 30 N/V for 34 days of
vacation duty as Principal and he will he deemed to
have transferred to the non vacation category from
the reopening date viz 5-6-2000 onl y. But, if he is

14 Pl
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posted as Principal ﬁ‘(]lln ]~4—2{‘}(}U, l(: the hcé;innim
of the Summer Vacaton, he is denied of U
vacation and thereby he will h,": deemed to hay, beg
rranferred to the non v‘;-lcnlu'm L:Ellcg{")ry from, e
date following the date of termination of the Drl:vi{-,;.
vacation he enjoyed. (Note 4, below Rule 81 Pary [’
KSRS) |

o|What is meant by Cadre Promotioy

A promotion from the feeder category
ldifferent higher post is known ag Cadre
promotion. When a Icclurcr’is Promoteq y
Principal that is a Cadre promotion hecauge the
promotion is against a sunclmf)cd POst. Unlik,
this, there is non cadre promotion also, When 5
lecturer on Rs. 8000 - 275-13500 is given placemey,
as a Senior Grade lecturer on Rs. 10000 - 375 .
15200, it is only an upgradation of the post o
satisfying conditions regarding length of servig
in the feeder category. In otherwords, by nop
cadre promotion, the scale of pay of the post hely
by the incumbent is changed to a higher one gp
satisfying the conditions prescribed. No separate
postis necessary for this. Bul the cadre promotion
is to another sanctioned post which carries Higher
scale of pay; and different duties and
responsibilitic. But in non cadre promotions, the

e
—

dutics and responsibilities are not changed. When:
initial fixation of pay with effect from the date of

assuming charge in the cadre post, and refixation
of pay on the date of the next increment in the
feeder post had he continued there, are admissible
for cadre promotion as per rules (G.O. (p) No.184/
85) fin dated 26 3/85 of the Finance (Rules) Depl.
for non cadre promotions, initial fixation of pay
alone is admissible and refixation of pay is not
admissible, as the fecder post itself has been
upgraded and the post in the lower scale of pay
does not exist. An employee who gets cadre
promotion, retains his len in the feeder post, bu!
as the lower feeder post is changed into thal ol 8
higher scale of pay, no lien in the lower (feeder)
Post is retained om non cadre promotion. &
vacancy should be there for accommodating 4
employee on cadre promotion whercas no fresh
vacancy is necessary for giving non Cﬂdrf‘
promotion. Promotion is given based on seniont
But Non Cadre Promotion is given based on length
of service. g

)

e o

e gy !



%
i o

ksl e

i

- above order was not consistent with WTO
(Article XI:I) The panel clarified that it lead to “ex-

DR

SH‘I%MP - TURTLE AND WTO
ccently US Court of Internationg] Trade or-
dered that shrimp imported from 4] countries which
had not adopted adequate policies 1o protect sea
wrtles be barred. India, Pakistan, Thailand and Ma-
laysia, challenged this before WTQ (World Trade
Organisation) Panel. The panel concluded that the

articles

tra-Jurisdictional application of US Law”. Most of

. the developed countries are applying extraterrito- -

.
G
E:
E&«

'.‘v

I WTO in the above case sou ght to balance and inte-

rial application argument to harm developing coun-
tries. But the appellate body upheld the ruling of
the panel and concluded that US measure failed to

_meet the requirements of Asticle XX of GATT. The

grate trade and environment protection objectives.
The US informed the DSB (Dispute Settlement Body)
that it was committed to implement its rccommenda-
tions and rulings.

FISCAL RESPONSIBILITY ACT (FRA)

The Government of India ié'going to effect the

rccommendations of Fiscal Responsibility
Commission. This act is very important since the
Sovernment is passing through financial crisis.
Intemal debt of the government is over 55 percent of
GDP.FRA will force government to reduce spending
drastically, 10 reduce fiscal and revenue deficit. USA
and European union passed laws 1o put ceilings on
deficits and debts. New Zealand adopted fiscal
'sponsibility act in 1994, FRA will put a ceiling on
&overnment borrowin g, and expenditure will become
more transparent. As in Brazil, it is advisable to bring
Sate governments and local bodies under fiscal
"Sponsibility act, | '

T e
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DR.P.S. MOHAN KUMAR

Sree Sankara College, Kalady.

GROUP OF 8 DEVELOPED COUNTRIES

G. 7,the group of seven most developed coun-
tries in the world cxpanded itself10 G-8 by the inclu-
sion of Russia. Russia will be made a full member
soon. At present Russia is a guest member. They
held their annual summit in Okinawa, Japan during
July this year. The leaders pled ged to support devel-
oping countries in their 1T revolution move, to help
them to reduce their debts, fight disease, halvin g of
absolute poverty by 2015. -

US president announced $ 300 millian aid to
provide free school lunches in developing countries.
The following are the members of G-8 nations

1. Ttaly 2. Britain 3. U.S.A. 4. Japan 5. France 6.

- Germany 7. Canada 8. Russia (Guest member)

The summit though took no major decisions, the
leaders pledged to focus on issues to bring global
peace and prosperity and fight international terrorism
especially from Afghanistan

ELEVENTHFINANCE COMMISSION (EFC)

As per the recommendations of the EFC, the
country's share to state governments will decrease
substantially. Unlike in the previous commissions,
EFC share was mainly based on fiscal discipline. Six
factors (Population, Income, area, infrastructure, tax
effort and fiscal discipline) are considered in sharin g
the tax revenue. U.P received the hi ¢hest share form

“centre. U.P was followed by Bihar. Kerala's share

declined from 3.88 t0 3.06. As per the criteria adopted
by the government poor states benefited more, The
states that will sce the biggest drop are Maharashitra,
Gujarat and Tamil Nadu, s

"M-COMMERCE

‘There is a quantum leap in technology from elec-




one button on the mobile will hm
I . 1c 3 ol = g Lt :

business, authorise a bank transfer, op Durc{;"a
shares. It will allow companies (g e

{ronic commerce (o m-commerce or mobilc commcn,ci
There are at present 300 million internet uscrs dnc

o ITT ile phones in the world. The num- | : _ reach y, .
;::;??gtz::giz;::lflﬁg Is](l:viccs will exceed the num- cﬁus{omer\ §I?rqug‘;h_ “}te‘“;' TObllC };)honcs fiirccal :hclf
ber of personal computers by 2003. Mobile commerce Commerce is :];.b:; n}:/lla. 1: z}ncy- )f2002:twi1_ircach
is the way people communicate and conduct bElSl- the mass marke ; lajo .Logtpaincs.havc begup &
ness transactions. It is quite simply the application establish partnership with banks, ticket agencie,
of consumer oriented business marketing and trans-  and top brands tf) take advantage of the retai OlllleE
actions over mobile phone, enabling the mobile phone  in the consumer’s hand. M-Commerce wijj becon,
as an access to the intemet for on - line sales. Mobile  useful for Stock t.raders and others who neeq instap,
commerce is the effective delivery of electronic com-  information. In the long term, M-Commeye, Wil
merce into the consumer’s hand, anywhere, using transform stores into show rooms. Myl - Megy ;
wireless technology. (Communications, sound, graphics, sij] Photog

M-Commerce will have one buying movie tickets  motion video, written and spoken word 1) Services
while one's stuck in the traffic. A celluar phone will ~ will be available through M-Commerce 35 5 part of
read like one’s credit statements. The pressing of new generation technology. g

__‘—'—--....____‘

i
|

—Prof. M.G. Baby
-~ Department of English - |
' _ Sree Sankara College, Kalady
L e sy Ernakulam Dist.

_}"
With best complimets from i el R A

INDO-CHEM |

- XII'13/A. Indo-Chem House, Vadakenadayil Bldgs. P.. Vadavathoor )
K.K. Road, Kottayam- 686 010, Phone: _573'974', Mobile: 9_8471 57352

- EMERCK, BDH, QUALIGENS, SRL. HIMEDIA, NICE, ORTHO AGAPPE. A.V.T AKSIGN. GLAXO ',
- REMI. KEMI, ORTHO DIAGNOSTICS, J & J BIOTECH, ELICO, HINDUSTAN LATEX '
HEMICALS, BOROSIL (R) AND INDIAN GLASSWARES

£

 SCIENTIFIC EQUIPMENTS, IMPORT G

e S

AR PR

bl COITIER TEACHER - Noverber 2000



@I IO®RIBIe,

—
“‘—N—-—.*—-_-_‘—‘__

pMIGENI@D TVLEAMIM CRMIBE (R

e UDOTV(@o

(U luemvosmone: wynamenss oM een@o, m
aeg WABNFISW (0ag.mv)), anaieai (Sodarul
noyéd (Ullra rapid transistors), OMANB6RESB gy
uojeUd Ao &miygd MOCE:B o 8 an
a0 A0SO, SR allISIemeEnnd  msom)
mCASH0EM OD AUBHOTT D@ s, ant‘rﬁLm)mxmmggg
CMIEUED MVEROMo BIR] a4, MM B W) 65 ) @)
086 V. Sladenles aidles)o. )@ OB and
aud3 Clao0d, ervonmy Gr@denneoa] aamud s
655)89)0.

8SdHauomy oamsipamdmlen Ross, agms. elud
1l alldmilaflesys)om DABOQAT qudd ) 5) @ B06nYT
MY MoCHONSOWES UG Do Uelo@ o).
(mileflenem csoalw)es MN2alBE1RI080®@ 06D
§ emwlaviwye o) mIMmaIw) aflemilafle o)s)om
Qomslago, @0 calgmd eaidom) eledeniowoeny).
(Sammilgpo) &g esw)o VRN EMRBESO)HB}ASDW)o &
MallSlomaos alluo almewoow o Qilgjdo Muyasis)
0. noailwo aRdmesmS, arejalmao noewe @ d
MESMAL nglam EOMAUITS SO0 DalcWIaosnT &0
elleanodsmie mudaisenueoaiaee sandeuds eleond
20 aMaldmeas0)eud allemila]lnas)oma. DY Lol
0TS ale) @niy)§A allajjdmgio 0 RAFLRIGLE]
298 &0 M1deRafl5)Esd. ! andauds cl@on
%o couy@lon)  ag).afad.@Re@ons adlouledo @s& M
63 odqlosglear emoomy. Oaf). CBEBAANE0IU)0

tmm;

- uMmaswl ceirud WC@IW) B D B)aldBlnlM £ @),

PRMIE (nl1d0)@uBealon) B8 DaldEEMEIRE)SHRIS)OO
29 @m)aislomo cuglwae.
STV o

90D arpie gloqylenaud allemilaflloals)om
Teeatlen wmiimgemeo @ralm anlnd, el o

Swaodalny oMUe)o RajoMd&H0MOW anleA; ]l
» Mé‘mm‘mlo WY U HOOTD ©TVO (10O M) 88
L O™eeumd quamoma ABlG). BMUYFOIHEOS (aludam

Déwam Udala[l80) UM ®Y BEMMEEMOY MVANIWE
B30, Do otd Boelleanodemio qmudasanuieiwlne
"dmjlgny OlaldaDunoen] areltd aolwd. ealadauled o

GO gjo. aRyd. u)adudmdr)NOd
OB, ag)o.

Rl amopsd, @lo)AUmMamAlo0
E-mail - Sudarsanme €0 Yahoo Co UK

Mo rdwesomnsease DAVOLID  OLAJIAOTVOIENT
aswwdalng, Kapmlad Srujjeaya qudaideouwan
6B OIVBITD H(atdadmOseT milooenon.

19708108 aflnsosaay casogl araudlanad agom Galo
8lad psmossymmlais ool wonaflaniw) &)s)mod
2T EUDS0 GalBenamlsmom). BTV AICUAOTH MA@
oo oUBL) casnn) emdam 0@l @)nlo EH:6MZ).
(sommicasg) @muglefimowleym) Gral. aegom)mMind
aled almigalogl anmugleimomie)am) ©)alofdso6mRa,
2CO Hmoanaigamled eamdauledauomio mdndeud
eleel adwwadalane, anlnoje MEBand aemesS
Wieag eananmuosiu adlellalom alolesanalewoas
s6lloloym). csoemjoaied ao) oaualmoolodana]
BOISOHIUD) 0, BSHWIATIALIMN)0 aldaTalde @oernom]
SO DB anTN0)@o@] ealdan (sSomavenog armu
dleflmd aogloNed @@WIHAYR cUoatalcoodafla) 606500
SOSMOmIN) aflcwwaoss). gm)a) o HPgyleslam eon
RO aldeId® JOWBWRIEH ASEE UMY a)®o ]
arad amavlenss), DY P gm&s‘utsamm@?nﬁmn@
o @RsEROM alloale@osnz),
0BG UM (@o

mowlesovoemed (nerve cells) avemuosonud aow,
DOOYINODETBOMOWTH SOOI arydafad &ouvd
VTR, ¢aldud (VWIM BN, agHlEr @omanad agomloud
DY WBaHOOm HOUBJLANOEBIMBE GMIGEIEd v
oMo alislg). mmgnyémﬁﬁmﬁnﬁ‘mmmeng UPREIAE: (Al
UBEDMMOO®  VosrUTWlaf )S)OE @Al made
M)o MIWIERIVETRS) 0, AMILDIMI|@®) (nIUdMETRE)0 9S6R
S1£0)MOOEIBEMOWI) aMmilanaaom)o gom SN2 all
Slamo (UaNdw&R0W. CBoY WamamIMow) weal alj@lo
QOIS BIOS HOMROmEINie Oo) aslomglay).

1995881md qulwmlesl cwomeudy; mudaieenuag
einiloal HlaIanmM0ow @30 903 muend COWInld
almd’ agem amiolase (sommialgnlam eemeom). mo
wilagaimoled sauoanalm)o @Q) (s2aBmialno) @ g)o
a)EBROM (AURET B M) af)m@lmy alvereosme mad
SO M}}CWIBLS @D B0IEE) 0n08Id qudaudeuoe)
@leal ca1nud (IMnodWIETY. amidlsivoamicd o
al@latie@smeTRed MmSe mowled:awsamud muemunsmed
BBEHAIO)MDIOTG SO0 HUD® mrﬂemrrﬂhsﬁ)ammrm;
SOMOTIL @M M{)eIBH6I0d o@ogomle aud

T R Vi L O AT N oy A s s e, A s e



USRI ag0le d:omBAnElem eMmoesITd ruano

MBanmo
Hud

SONQE. O alomo, BIGMULTN A HFIAL)
Wlafleayuomd manowsnod)o.

©ldlemmemose)emioud ?

1920

1920

DY@ 1929 UHEW)ER (AJWIM VDIV TVOE
QUEERUS moew nﬂmm".‘eﬁagcmg.

- William Draper'l-lar'kins M) GLSOEND af)an &

MO (altafla)).

Mmos&d emow Karel Capek  ‘coocensog’

L) O

1921

1922

1924

(robot) agm aleeminy o)ato OIS) ).
Ernest Rutherford siaiegonsm @ldlan
Frederick Banting o Charles Best go o
m)eilem CUBENRIe 25y O,

Thomas Midgley es(so aloswncd seiwlead
‘@F eMode’ auIRIAe deENRET,

Roy Chapmann Andrews DOALEMOTVINYE>
108 condmilaledlesoas )5 GRGIaoW
e O],

Sigmund Freud A K320 eoauwlenss
"The Ego and the Id' tuavlaniadlay),
axloaoamlo) eagloiene »Ial1s ol 8)
esmzom) Edwin Hubble (8 0aila).
BayEmial eemrusauane @ROMIIRAAN0

1925

1926

1927

1928

1929

References: ;
1. The Hindu Science and Technology Supplement, |3
October, 2000 (AE-5+6) . FgE .

2. oooye)al @oalajola], 29 October, 2000, pp 2527
Discover, January 2000. m '

~Aleksander-1 O Parin menj "The G

- 26eUORM) OONVEITISBAOW] [a)my
al@lemoa aViEnd Mo o]

TPaul Dirac (aolaae)08mm) (invmgy, .

ossmemi Louis de Berogliem.

i SR g ST he O,
of Life' agyan aymime amnes mmda},éi!f :
amgs eorvallwleewled mlomagyy Eﬂru;'

4] ,ﬁ

@oag, ; :

aip o
John.T.Scopes em ) QE900MIw) 261{12
X-rays momlms nJmerammmmﬂm; S0 a»
@yeacs Hermann Joseph Mulje, m};};
o,

Werner Heisenberg anmivanm
Les1an 1@ @12}, S
aflgoalad mul 'cmém’]cﬂm%slml,
@REIG;aVI6TEA adesaloy) Bioalobmilailn Sy 77
alls)a]).

John Logie Baird @.g8 aseflaiaum (o,
aflaj) &o6mla).

lalal6T@lo @MYV QilsmJlay) OB TR 2,
awoesmmi Edwin Hubble (ougdaflyy |

Bfﬁmﬁ‘

&dlay ol

MBI flalUBEm @ MUan @ oM rVenals (aimlanT

NN ol 0O{eIB:00e0 N

9.2000 0 mmlmémeﬁg afo.all {olsl:
cmoamad, QA (aldI03Me Aal
o). - ' i

CHO8R [m‘]ﬁsm'lﬁouﬁ @R W sws |
UnaOla) asseadled awmdanloloa: (e
PO BHOOOW M gladianim
DM)R}HM, @all o 390 mldge.anuzs
OUGIamd Mlaodlw o)sasloades;
al}0cn aciogEmis (amilwant @t
womeml, caeiu aymeuain, 8
&M Alaism)aatiaio, g rulinlaoe!
m;sonmcmmm;o @gncﬂ‘m‘j m@l@am Mt
©-700@m0ABMs BF TRW dnaid EDHER
aléh®lo alojodmolegie, celgi ©
sl easmdasad (R ortnlaga a8
sjomy. '

@mydesogsl anlmlaim)a] Tow)sniemom

W AMRWG)00M mulallalealla) “lanewowie af

R EIHm

aflaflonmoe”, ceopmlad oug] msam * onalfl

02i52 anl) (Wlafainnoes” wyes MuaawmHarmasw 19

i

" C-mn..n_».a.’u :
S

GET F.A(‘.H_}i_R - Novengdae It

DI SOMBAIQ) M [rdi?‘\‘;fi‘trx;m};m#’fm**«"-‘mﬂ’:“ﬁj' _

; - : : o P
UBBDOENE16S AVmic Maaoled @lsts e |
FHOMR amemloye mysaniaa Ty eaiaglw! M

K- - 1 2 o b den
ndimsaludommaniend WRss

i

: -~ 3 i o ;..?!ﬁx i
alemaime Baselo (SO Lo o iaauad EREY

; mﬂ::mm;mmm;gg OB (OREa, 00y

o T

Y




A Study of antzdzabetzc pr mczples
from Aeale marmelos.

Guide:  DR. K. R.Paniker
Retired Professor of Biochemistry
Medical College
Thiruvananthapuram.

pmm.;ch.m PLEC.

senior Grade Lecturer -
Dept. of Zoology

St. ?”homas College,T richur.

Dmhdes mellitusis a dl':easc associated with carbohydrate metabolism and to a certain extent metabo-
lism of fats and proteins. Its manifestation in human races is very high and influenced by both genetic and
environmental factors. The biochemical aspects regarding this is well documented and it is now possible t0
control it if detected in time. Generally diabetes mellitus is grouped under two categories. Insulin Dependent
 Diabetes Mellitus (IDDM or Type I) and Non Insulin Dependent Diabetes Mellitus (NIDDM or Type II). The
former is developed during childhood or in the teens. Insulin is absent in this disease because of defective B
cells in islets of Langerhans. In such cases insulin therapy is the only remedy. But in type II diabetes which
accounts for 80-90% of diagnosed cases usually occurs in middle aged obese people. It is characterised by
increased glucose level in the blood, high levels of blood urea, cholesterol and low glycogen content and
insulin level. If the disease is not treated properly it will affect the functioning of various vital organs and will
lead ot severe complications which can be fatal.

In modern medicine synthetic oral hypoglycaemic agents are given to patients and after a period of time
insulin will be administered. Oral hypoglycaemic agents have many side effects and toxicity. Prolonged
: -insulin treatmcnt can lead to the formation of anti insulin antibodies which can lead to insulin resistance.

Long before the use of insulin indigenous remedies have been used for the treatment of diabetes meilitus.
~ Avariety of plants and plant products have been used in Ayurvedic system of medicine in the management
~ of this disease and even now it is withstanding the test of time. There is an incresing demand from patients

- 10 use natural antidiabetic agents.

. We thought it is interesting to investigate which plants are commonly used for the treatment of diabetes

mellitus. In Kerala the leaves of Aegle marmelos was extensively used to control diabetes and its antidiabetic

-~ activity has been well documentcd However, detailed investigations have not been carried out to assess the
antidiabetic property of this plant. In order to unravel the efficacy of th:s plant, experiments are camed out

using swiss atbino rats as the model to achieve the following aims,

L. To establish the hypoglycaemlc effect of the leaves of Aegle marmelos..

2. To identify the most suitable solvent that would elicit the hypoglycaemic responsoe.

3.Isolation of the hypogl ycaemic principle from the most desirable extract. s

- The following parameters were studied in swiss albmo rat models for cstabl:shmg the mndlabet:c property -

- of Aegle marmelos leaves. :

- Body wcnght Blood Glucose, Blood Urea Serum Cholesterol, Lwer Glycogen, Serum lnsuhn Glucose

Uptake by diaphragm muscles, Glucose uptake by splcen cells, Giucose uptake by intestinal segments, szm‘

Peroxldatlon -

- Swiss albino rats were mducecl d;abetes by alloxan administration and a group treated with whole leaf
Powder, aqueous exytract and alkaloids were compared with non treated Sroup.. A series of invitro smdzes
Wcre also Cal‘I‘lf.’.d out. :
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The major findings of the study are: _ SaER L e e
The present study substantiates that the leaves of Acgle marmelos has the p{itcntial="a11tidiabe1ic 3{;';;\',_;"?- 5
preventing the manifestation of diabetes in alloxan in jected rats fed the lead powder orally. Alloxan Wléc.li\'cly ‘
destroys the B cells of pancreas. If the treatment would have been started with in 24th of alloxan injection the
abnormal decrease in body weight, liver glycogen, serum insulin and increase in blood glucose, blood upey -

and serum cholesterol could be prevented. It was noted that the treatment of the whole Jead powder cvc‘} e
after 5 days of alloxan injection was effective in prventing diabetic symptoms. To isolate the active principle - -

different extracts were given to diabetic rats. The aqueous extract showed the maximum activily preventing -

* the abnormal increase in blood glucose and decrease in body weight. That means the active antidiabetic
principle may be soluble in water. The administration of alkaloids isolated from the leaf powder was found 1y
be effective in preventing the abnormal increase in blood glucose, blood urea, serum cholesterol and decrease
in serum insulin, liver glycogen and body weight in diabetic rats. The antidiabetic activity of the Aegle
marmelos leaves was found toi be on part with antidiabetic drug. R S wat

Glucose tolerance test (GTT) conducted with the whole lcaf powder, aqueous extract and alkaloids of .~
Acgle marmelos leaves in the normal animals showed the superiority of the whole leaf powder over aqueoys
extract and alkaloids in glucose clearance. In the diabetic animals also whole leaf powder was superior t
aqueous extract in normal animals while aqueous extract was superior to alkaloid fraction in diabetic animalg
as far as glucose clearance is concerned. : :

The glucose uptake by diaphragm muscles, spleen cells and intestinal segments modulated by aqueous
extract and alkaloids of Aegle marmelos leaves substantiates the hypothesis that hypoglycaemic effect might
be by encouraging the cellular up take of glucose. el ;

Lipid peroxidation inhibition assay using the aqueous extract and alkaloids of Aegle marmelos demonstrated
the ability of these principles in inhibiting the lipid peroxidation to the tune of 21% at 50 g and in the alkaloid
fraction a 75 g concentration inhibited the lipid peroxidation to 35 %. This might be one of the basic mechanisms
affording protection to the pancreatic cells from chemically induced diabetes mellitus.

1f can be assumed that the whole leaf powder was showing the maximuin activity because all the constituents
were supplied to the diabetic animals by this way. It may be preventing the damage to the 3 cells of islets and
maintain normal insulin secretion. So also the whole leaf powder may be converting the proinsulin to active
insulin. But when the alkaloids are tested even though hypoglycaemic activity was exhibitied the efficiency )
of it. when compared with the whole leaf powder, as less. ; _

“The results of the present study point out the possibility of utilising Aegle marmelos and its alkaloids asa
potential antidiabetic agent. The results could confirm the ability of this plant in increasing the insulin Jevel,
enhancing the glucose uptake by cells, reduction of blood urea and cholesterol and keeping the blood glucose
level almost at par with the normal controls. Though to a limited extent the results are confirmative of inhibition
of lipid peroxidation and free radical scavenging which have a definite role in affording protection to the B c‘clls_-
of pancreatic islets by diabetogenic chemicals and preventing the incidence of diabetes mellitus. = )
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Waist line,
the llfé line

i S

M. J. MANOJ
S.N. College, Varkala

: B e ;
The bigger the waist, the stronger you are is
» misconception in human beings. Latest studies show
that the bigger your waist the greater the risk of

diseases. The extent of abdominal fat is very

jmportant in assessing risk of disease.

Studies suggest that women whose waistline is
over 31.5 inches and men whose waists measure over
37 should watch their weight. The circumference of
greater than 35 inches in women and 40 inches in men
signifies increased risk for heart diseases, diabetes
and impaired functioning. %

The distribution of body fat around the abdomen
and hips may be a further medication of risk. This
distribution of body fat around the abdomen can be
evaluated by dividing waist size by hip size.

For example: i :

a woman with a 30 inch waist and 40 inch hip

sure the body mass
person’s weight1n
wice by the height

The simple method to mea
index (BMI) is by multiplaying a
pounds by 703 and then dividing it
in inches. e
BMI = Body Weight (Pounds) x703
(twice by) height (inches)
* Table 1 _ _
People whose fat tends to accumulate
abdomen or the people with bigger waist need to loose
weight as well as decrease their waist line. The,

around the

‘abdominal fat is a risk factor for heart diseases.

'Apple-shaped women were found to be more than
twice as likely to develop heart disease than pear-
shaped ones, who put on weight in the hips, thighs
and buttocks, recent study indicates.

There exist a concrete relation between waist line
and life line. Studies show that women with the highest
waist to hip ratio, and a higher waist measurement alone,
were significantly more likely to develop heart disease
or complications of the diseases than those with the
lowest ratios. Women with a waist measurement of 38
inches or highei‘ had more than three times the risk of
developing cardiovascular disease than those with
waists of 28 inches or less. The good news is that
staying healthy and losing or maintaining weight dQé_s
not have to involve structured exercise programme Or

 crash diets. Just get out of the house and move around;

and when you approach a doughnut shop keep
moving.

A 30 minute walk each day will realise a greater
reduction in heart attack risk than a jogger who szs his
regimen from three hour by runs a week to five. People

“with bigger waist has to loose weight to be healtheir,

would have have a ratio of .75 : * TABLE 1 _
 One with a 41 inch waist 39 inch THE TABLE BELOW DETERMINES YOUR LIFE LINE RELATIVE
hips would have a ratio of 1.05. ' TO YOUR WAIST LINE

The lower the ratio the better. The
i 5 y i H k H K A - . i
risk of heart discases rises sharply for Risk of Associated Disease According to BMI & Waist size
women with ratios above 0.8 and for | BMI Waist less than Waist greater
men with ratio above 1.0. ; {Body Mass Index) or equal to 40 inch{Men) than40inch . .

; - ; 3 h .

To determine whether or not a G A S5 ko) e o E
person is over weight: body mass [ 1850rfess Under weight M -l
index (BMI) a measure of body fat; 18.5-24.9 Normal _ : NA [
waist circumference and a patient's | 25293 Overweight increased high |
risk factors for diseases and | 30343 Obese high very high
conditions associated with obesity are | 35.0-33.8 Obess _very high very high ._?

; 40 or greater - . Extremely chese Extremely high Extremety bigh

taken into account.
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K. SASIDHARAN
Raji Sadan, Manoor P.0., Kozhikode - 673 328

to look better, to feel better as well as to have more 4. Your physiologic and genetic make up.

energy. 5. Your age and health status.

- Ifyouhave abig waistline it is the result of several Ifyou have decided to reduce your waist line which

factors. ; is above normal first check with your doctor make s

1. .How much and what kinds of food you eal. that your health status allows lowering your calorie i

2. Whether your life style includes regular physical  take and increasing your physiczil activities. Then follow
activity. - a calorie - reduced but balanced diet with somic U

3, Whether you use food to respond to stress and  devoted for physical activity. Physical acuvigy bes
other situations in your life. suited in the normal life activities. 3
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The Honb’le Minister for Education
Govt. of Kerala
Thiruvananthapuram.
Sir, % -
Ref : Higher Education (B) Dept,
G.O.{MS) 145/2000/H.Edn. Dated, Thiruvananthapuram 5-10-2000
Sub :  Suggestions for modifications of the Govt. Order cited above - regarding.

I wish to submit the following suggestions for modification of the Govt. order, a copy of which is attached
hereto, for your urgent fOnSidcration and necessary action. ' : |
(1) the first sentance of the G.O. may be modified as “Consequent on the Pre-Degree delinking some of the

teaching and non-teaching staff in the Gov/Aided Private Colleges are found excess”

() Clause 2,3 and 4 of paragraph 2 may be deleted and the following clause may be incorporated as clause

2 of the paragraph

“The excess teachers in Govt/Aided Colleges over and above those mentioned in clause 1 of paragraph 2”

(3) Clause 1 of paragraph 3 may be modified as “The Director of Collegiate Education/the Director of Higher

Secondary Education will invite applications in the prescribed form from teachers to be deputed to

Government/Atded Colleges - Government/Private Higher Secondary Schools of their choice. The last

date for such application will be fixed as 30th November 2000. The applications will be forwarded by the

Principal concerned direct to the Director of Collegiate Education/Director of Higher Secondary

Education”. ' R : _. ;

(4) Clause 4 of the same paragraph may be modified as “The Committee will consider the applications and
make {inal decision on deployment on the basis of work arrangement before 30th December 2000™.

(5) Paragraph 5 may be recast as “The deployment on the basis of work arrangement of teachers would be
based on the following conditions™. - : “

() “As far as possible they would be deployed on the basis of work arrangement to the College/
School of their choice. In case of private Colleges/Private Higher Secondary schools, deployment
on the basis of work arrangement would be ordered only with the consent of the Management. In
case the Management is not agreeable for such deployment the teachers will be given deployment
on the basis of work arrangement to nearest Govt.College/Govt.Higher Secondary School”.

(i) “All the Junior Lecturers (reverted as per G.O.dated 12-02-1996)ie category [ are bound to accept

- deputation to whichever school they are deputed. It should be possible to deploy them to Govt/

Aided Higher Secondary school by *1st week of January 2001,
Clause (iii) - “Teachers under category 2 may be deployed on the basis of work arrangement to
Colleges/Higher Secondary Schools with their consent only. It should be possible to accommodate
them in Colleges/Higher Secondary Schools temporarily for one or two years. They can return to
their parent Colleges in subsequent vacancies™. _ :

(6) Clause 4 beginning with “Teachers under category (iii) need be deputed” etc. may be deleted.

(7) Clauses 6 and 7 also may be deleted. : : ;

We, therefore, request you to modify the Govt. order (MS) 145/2000/H.Edn. dated 5-10-2000 by
incorporating the above suggestions. We further request that steps be taken to issue the modified order
without delay. ' e,

Thanking you, _

; Yours faithfully,

; e . : 2 i | ‘.‘ 1“ i
Thiruvananthapuram, | ' NMuradi

13-10-2000 : : ; _ General Secretary,

COLLEGE TeACHER STHRRRSTIR -
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UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DELHI -110 002

11 Oct. 2000,
The Vice Chancelor T
University of Kerala

vaversity P.O.,

Thiruvananthapuram-695 034,

Subject : ?e,g"rge .Cff’uf—’gﬁ’ - Revised UGC Scalps of pay 1986 - C(:rci'erzidmnc':cnmnr Schente -
Pay fixation under FR 22(a)(i) - Clarification - Regarding. 4 '

Sif, i : : :
This 1s (o bring to your notice that pay fixation on placement from lecturer to senior lecturer will attract

provision of existing FR 22(2). The promotion from senior scale to selection grade will attract provision of FR
22(1)(a)(1) which is replacement of old FR 22-C.

Further where FR/SR of State Government is applied, the corresponding rules and provision may be

applied as applicable to other employees similarly placed. Also in each case the rule applicable on the date of
accrual may be applied.

Yours faithfully,

(Dr.(Mrs.) Pankaj Mittal)
Deputy Secretary.

~ Copy of D.O. Letter No.5-2/99 (P S) No.15-2-2000 from Dr.Ramesh, P.Gangurde, S ecretary, University.
Grants Commnission, Bahadurshah Zafar Marg, New Delhi addressed to the Secretary, Higher Edn.
Deparment, Govt. of Kerala, Trivandrum. ' : 2 -

| Dea'r Sir,

A number of queries are being received in the U.G.C. seeking clarification about grant of advance
increments. This is to inform that as per the clarification received from Ministry of Human Resource
Develomepment vide its letter No.F1-43/98-U.1 dated, 27-8-1999, advance increments are a part of revised pay
scales and the same shall be applicable with effect from 1-1-1996. i . . el

The benefit of two advance increments, in licu of Ph.D. Degree is available to Teachers who have acquired/.
will acquire Ph.D. on or after 1-1-1996. However the incrcmgn"t would be admissible from the date of award of

You are requested to bring this to the notice of all cdlleges affiliated to your_Univ_érsity.

S Yours;.sinCé_rel)'? :
- (R:PGangurde)

Ca’fﬁgag TEACHER - Nﬂ\'m&u‘!{ﬂ}'l .
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GOVERNMENTOFKERALA

Rlv{' ES- RERA e o

coa ﬁi&ﬁiﬁ 1111\1\{ li“ RULES PART I AMENDMENTS TO RULE 122 AND
COMMUTON RUL \t\\{\l‘l”l‘Nm\ N - ORDERS ISSUED - REGARDING,
AN . _l.'):ulctl.'l‘ltiruvmmmh:liil.ll'“'”- Ath April g(}f)“

G.OxPYNo
Read 1. G.O.(0) NoLSO0UONTin dd 351 11908,
it GO0 (P N0 LAV, datd 25-11-1998 ‘

As per the GLO. eited st Governme ORPHR : :
b A A00 T s E”‘}“U\l‘lh}\'c tevised the pay on the Government employees including
eachers weut. 1-3 1997, In para 15 of the G.0.2nd cited Government have also ordered that for calculating
Average Emoluments for purpase of DCRG Dearness Allowance will also be taken into account. As instalments
of Dearness Allowance revision could be sanctioned taking into accoudnt the State’s financial position,
there will be o‘\'crsiuc instalments of DAL payable at the time {i retirements of employees. Consequently there
will be necessity for payment of residuary DCRG in instalments also, It has also been ordered in the G.O. cited
first that for employees who retired between 1-3-1997 and 24-11-1998, residuary DCRG and Commuted Value
of Pension due will be paid in eight equal half yearly instalments taking into account the over a!l financial
position of the State. z _ -

(2) As per Rule 122 Part 1IT Kerala Service Rules DCRG is to be paid in Jump sum only. Due to the

intraduction of an uncertain future element of D.A. also in computation for quantum of DCRG, this rule

requires amendments..

{(3) Goverament had therefore d
Rules in Appendix X to enable to make payments of residuary
the following Notes will be inserted under Rule 122 and Rule 6 in Commutation Rules Part
Part III Kerala Service Rules. .

Rule 122

Note:- “In the event of revision of pay,

the right to release the residuary gratuity in instalments”. e ey s
Rule 6 of Commuiation Rules in Appendix X Part A in Part 111 Kerala Service Rules. .

Note:- “The arrears on C.V.P. due to restrospective Pay Revision and Pension Revision can be paid in
instalments, if circumstance warrant o™ - N
These orders will take effect from 1-3-1997, _
Formal ammendments to Rules in Part 11 Kerala Service Rules will be issued separately.
: : _ By order of the Governor,
“Vinod Rai
Princiapl Secretary (Finance). -

ecided to amend the relevant provision in the Rule 122 and Commutation.
DCRG and C.V.P. in instalments also. Accordingly
A in Appendix X

pension and D.A. with retrospective effect, Government reserves
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GOVERNMENT OF KERALA

Abstract _

UGC REGULATIONS ON MIN IMUM QUAI.,IFICA'I'?{);“QS FOR AP’I?OIN’I?:’IE?{I'

AND FOR CAREER ADVANC EMENTOF LECTU RfJR? INTHE UNIVERSITIES
AND COLLEGES - ORDERS ISSUED.

" HIGHER EDUCATION (C) DEPARTMENT
G.O.(P) No.,78/2000/H.Edn. Dated, Thiruvananthapuram, Ist June, 2ty

Read:- 1.G.0.(P) No.171/99/H.Edn. dated, 21-12-1999.
7.D.0. Letter No.F3-1/2000 (PS) dated 4-4-2000 from the Deputy Secretary,

University Grants Commission.

: ORDER
The provision contained in para 6.3 of the G.O. cited mentioning that it would be optional for the Universizy
to exempt Ph.D. holders from NET or to require NET, in their case, either as a desirable or essential qualificatiog
for appointment as Lecturers in University Departments and Colleges has been withdrawn since the UGChes
modificd in their Notification. Government are pleased to order that NET shail remain the compulsor;
requirement for appointment as lecturer even for candidates having Ph.D. degree. However, the candidates
who have completed M.Phil degree or have submitted Ph.D. thesis in the concerned subject upio 3in
December, 1993 are exempted from appearing in the NET examintion. '
By order of the Govemor,
N.Chandrasekharan Nair
Principal Secretary (Higher Education}

GOVERNMENTOFKERALA
Abstract

UNIVERSITIES AND COLLEGES - U.G.C. SCHEME - REVISION OF PAY SCALES -
EXERCISING OPTION - EXTENSION OF TIME LIMIT - FURTHER ORDERS ISSUED.

_ HIGHER EDUCATION (C) DEPARTMENT :
G.0.(MS) No. 147/2000/H.Edn. Dated, Thiruvananthapuram, 5-10-2000

Read: 1.G.O.(P)No.171/99/H.Edn. dated 21-12-99.
2.G.0.(P)No. 110/2000/H.Edn. dated 4-7-2000.
3. Letter No.UGC Cell 1(1) 12780/2000/Cell. Edn. dated 7-8-2000.

: _ _ -~ ORDER : ey
- Inthe circumstances reported by the Director of Collegiate Education read as 3rd paper above, Government
are pleased to order that the time for exercising option is extended till 31-10-2000. :

By order of the Govemﬁf
- S.Geetha Sanka
Under Sf:cr_euu?-

SR COTL BEE TEACHER - November 2000



GOVERNMENT OFKERA] A

Abstract

Ii*‘é%%%ﬁi%{Dli}lNKm_G-DEPLOYMEm'fDEPUTmON OFEXCESS STAFF
-l BDPRIVATE COLLEGES DUE TO THE PRE. DEGREE DELINKING

-ORDERS ISSUED -
T T e H-WHI sty
| GHER EDUCATION (B)DEPT.
G?ﬁSﬁS?_@@E‘EIE‘M | ' dated, Thiruvananthapuram, 5-10-2000

Read: Govt. Circular No.11899/B 1/97/H Edn. d. 24-4.97

ORDER

Consequent on the Pre-degree delinking the teaching and non-teaching staff in the Govt/aided Private

Colleges are found excess.
The excess teaching staff are Categorised as follows:

@ The anior lecturers with M.Sc., B.Ed., qualification who were appointed as per G.O. dated 12-2-96.

(i) Those teachers u_nder 48% category (Pre-degree teachers) not included in the U.G.C. Scheme,.
(iii) The_lgach_ers under 52% category included in the U.G.C. scheme.

(iv) Those claim-holders and others who also were appoihted after 24-4-97.
Govt. have decided that the excess teachers in the
and are pleased to order the following:

i) The_ Director, Higher Secondary Education will invite applications from teachers in the prescribed form
to be deputed to Government/private Higher Secondary Schools of their choice. They may give multiple
option. The last date for such application will be fixed as 15th October 2000. The applications will be
forwarded by Principal concerned direct to the Director, Higher Secondary Education. St

i) The application should contain details as to (i) date of appointment (ii) whether approval from Universi ties/

Director of Collegiate Education has been obtained for the appointment (iii) Qualifications (iv) Category
~of teachers. : ' : ;

Govt./aided Privat Colleges would be suitably deployed

i) The applications received will be placed before a committee consistihg of Principal Sbcrétafy (Higher
Education), Secretary (General Education) Director, Collegiate Education and Director, Higher Secondary
- Education, Director, Collegiate Education will be the Convener of the Committee. i

iv).. The committee will consider the applications and make final decision on dcp_ulatién/deploymem_before
30th October 2000. : : : .

The deputation/deployment of teachers would be based on the following conditions:
L As far as possible they would be deputed to the school of their choice. In case of private Higher
Secondary Schools, deputation to such schools would be ordered only with the consent of the

- Management. In case the management is not agreeable for such deputation, the teachers will be given
deputation to niearest Govt.Higher Secondary School. e S

L Allthe Junior lecturers (reverted) as per G.0O. dated 12-2-96 are bound to accept deputation to whichever
school they are deputed, The salary of such tcachers for November 2000 should not be disbursed by
Deputy Directors of Collegiate Education without further orders from Government. It should be possible
to deploy them to Govt/aided Higher Secondary-Schools by Ist week of November 2000. '

3

Teachers under category (ii) should also be deputed to Higher Secondary Schools clompulsoriiy. It
should be possible to accommodate them in Government Schools temporarily for one or two years,

e '
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, in the colleges.

7 il o cteensittent VACANCICS
Thes can return o college streams on SUDSCGLC = _ ;
. £ gr eonsent, Witling teachers me :
Teachers under vategory (it} need be deput eir consent, Wilhing te? may be senl g
School of their chioice on working arrangement. i fdenloy f 7
< The stvalations on (;u:';i)"i“lf.;'iii}'f"n would be swaived for temporary d{:ﬂi}ldllﬂﬂ L Lp. oyment o1 such {anhcm.

. Protection will be restricted only 1o those w

o only with th

i

ho were in Service as on 24-4-97, _
7. All those appointed after 24-4- 1997 and continying a% CXCess staff wmxid be retrenched with imm ediate

effeel )
8% Corporate Management should order intra-University transfer to accom modate excess staff in vacancies

clsewhere. Before allowing salary of Guest i_ecturers for a corporale manag}cmc—m they should satisfy'

the Director of Collegiate Education that there is no €xcess staff on the subject in any of the colleges

(under the same University under them), _ ; S

9. Al ELP. vacancics in Govt/aided colleges should be filled up by excess staff at the first instance ang

sther methods of appointment will be resorted to only in the absence of excess staff in the subjeq.
Corporate Management should fill up the vacancies by intra-university transfer wherever possible,

The Director of Collegiate Education and Director of Higher Secondary Education will take urgent necessary

steps in the matter.
By Order of the Governor

N.Chandrasekharan Najr
Principal Sccretary, H Edn,

GOVERNMENT OF KERALA
N0.24292/C3/2000/H.Edn. _ . Higher 'Edué_ation (I_C') Dcpanncm,'
- Thiruvananthapuram,
Date 13-10-2000.
From : _ _ :
~_The Principal Secretary to Government
To s
" The Accountant General (A & E)
Kerala, Thiru vananthapuram.
Sir,

.__Su_b ; Imp]cmént;{lion of the revised UGC pay scales - reg.
Ref : 1.G.0.(P)No.110/2000/H.Edn. dt. 4-7-2000

2. Your letter No.GE. 10/E/390/23 16 dt. 14-8-2000 and Letter
No.G.E.10/E/Genl/486/3097 dt.26-9-2000.

3. Minutes of the meeting held on 9-4-2000.

1amdirected to invite your attention to the reference cited. As decided in thc-lﬁcﬁliﬁg held on 9- 10-2000,
1 am to inform you that the ready reckoners No.1, I and TV furnished by you along with your letter di. 14-8-
2000 and the ready reckoner for the scale of Pay of Rs.12000-420-18300/- furnished by you at the time of the
~ meeting are approved by Government. Regarding the clarifications sought on the incentives for P.Hd/M.Phi
Jaid down in C1.6.16106.19in G.O.(P) 171/99/H.End. dt. 21-12-99, will be examined by Government in consultatio?
‘with appropriate authorities and will be communicated soon. ' R ' g

Lam also torequest you to follow C1.7.1 of G.0.(P)171/99/H.Edn. dt. 21-12-99 for counting of past scrvic®
for placements %5 | R e
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T At mtovmed tiat as Lid down in 6
Jrawing pay at T stage in the preope ‘
OICTN ATler one year and o un.lih
Yours fatthiully,

1 Government of India tetter No. - 1.22/87-Ul dt. 20-8-99, teachers
vised seade of Rs.3700-5700, from Rs.4,825/- onwards will get therr
e normal dates of their increments,

K.A.Kuttan
Additional Sccretary
for Principal Secretary to Govt.

,1{}?'-1'“,?\' RECKONER - | (RECONING IR. ONLY)
"RE-REVISED SCALES: RS 2200-75-2800- 100-4000
REVISEED SCALES : RS,8000-275-13500

Thn mym
a6k , 1 ~BasicPay  [4243+4- Stage Pay as on
00 1-1-96
= i ® D (5) (©) )
s 3255 100 880 6436 8000 8000
il S0 100 910 6652 8000 8000
350 3478 100 940 6568 8000 8000
2425 3589 100 970 7084 8000 - 8275
%0 3700 100 1000 7300 8000 8275
2373 3811 100 1030 7516 8000 8275
2630 3922 100 1060 7732 8000 8550
2725 33 100 1090 7948 8000 . i8580
2800 4144 100 1120 8164 8275 - 8550
2300 4292 100 1160 8452 8550 8825
3000 4440 100 1200 8740 8825 8825
U0 2388 100 1240 1T RSy 11 R 9100
3200 ' 4736 100 1280 OB GBS i itiine A
3300 L 4R 100 1320 9604 9650 9650
300 5032 100 1366 9892 9925 9925
3500 5180 100 1400 10180 10200 ¢ 10200
3600 2180 100 1440 10320 10475 10475
3700 5180 100 1480 10460 10475 10475
1200 5180 100 Me 1590 10600 10750 10750
3900 5180 100 1560 10740 10750 10750
2 5180 10051 1600 10880, ... 211028 11028
2100 5180 100 1640 11020 11025 11028
27 3180 100 1680 11160 L1300 11300
READYRECKONER-I (RECONING IR-1 ONLY) _
PRE.REVISED SCALES: RS.3000-100-3500-125-5000 REVISED SCALES: RS.10000-325- 15200
Pre revised DA as on ; i 0% of = Tostal © Wext Rf:\f;}%ﬁ.i
pav 28 Of !_g!wgé - o Basic Pay J424 344 Stage Pay 33 on
13 ' () (33 (4} {53 {6} _ Ty
T 300 S 4840 - 100 1200 R740 0000 R0
3100 e 4588 100 1240 90128 L0000 L0




9316 10000 10000

33] A734 I 1) ) 12280 |
;f«z«f ;;f | 1003 AR 1 G604 10000 10835
24075 5032 195 1260 BHEL " MO0 e S dg
15015 s1en 100 - 1400 10180 10325 . o3z
3625 5140 - 100 1457 10355 10650 10650
3756 $120 103 1500 16330 10650 10650
g5 5180 100 1550 19705 10975 10975
406 sig0 - o100 1600 - 10880 10975 10975
4125 5180 100 - 1650 110355 11300 11300
4250 5180 100 1700 11230 13300 11300
4375 5180 100 1750 11405 1j6zs 11625
45063 5180 100 1800 11550 11625 7" % figas
. 4625 5180 100 1850 11755 11950 11950
4750 5273 100 1900 12023 L5 o 12275
4875 5411 100 1950 12336 12600 12600
SO0 5350 100 2000 12650 12925 12925
5125 - 3589 100 2050 12964 13250 13250
5250 5825 100 2100 13278 413575 13575
READY RECKONER - IV (RECONING IR.I ONLY)
PRE-REVISED SCALES:-RS .4500-150-5700-200-7300
REVISED SCALES: RS.16300-450-20900-500-22400
Pre revised DA zsop IR 40% of Tozal Next Revised
P2y 25 on 10156 T Basic Pay  142+3+4- Stage Pay as on
1-1-96 ; i-1-96
(1 (2) (3) ) 5) ) SRR
4500 5180 100 1500 11580 16400 16400
4650 5180 100 1860 11790 16400 16400
4200 wi U g 100 1920 12148 16400 16400
4550 S8 100 1980 12525 . 16400 16350
5100 O 566% 1050 2040 12901 16400 16850
5250 ' SK28 = 111 O 2100 13278 16400 16830
5400 5994 100 2160 13634 16400 17300
5550 6161 100 2220 14031 16400 17300
5700 6327 : 15 ' 2280 14407 16400 § 7300
5500 6549 100 2360 14909 S 16400 17756
610G 6660 100 2490 15300 - 16400 § 7750
6300 6660 0 25207 U880 - 1m0 17750
250800, 66607 00 26007 apaly® RIS [RaRl TR e
670 o e660 ) 2680 16140 Jespn. a0
LD _ B iy 2760 16420 . 16850 VE20G
7106 6816 06 A0 16R%H 17300 iBas
200 L 100 2920 17326 17750 ges
T4 s S > 1 eS| w00 17800 FE200 "

oo SRR 100 3080 18272 a5

bed (,?E&'E& nm; Wt 355



; READY RECKONER
PRE-REVISED SCALES: RS.3700-125-4050-150-5700

REVISED SCALES; RS.12000-420- 183 |
/‘/:t— PA ason IR IR g enal _—-_T—-
Pec FEX e ' 0% of Total Next Revy _"S,L
pax.i® L : i Basic Pay 424344 Stage Pay ason
M ' 1-1-96 i
W e (3) () (s (6) ) (8)

—"0 5180 100 370 1480 10830 12000 12000
3825 2120 100 383 1530 11018 12 12000
3930 A 100 395 1580 11205 12000 12000
4075 5180 - 100 408 1630 11393 12000 12420
4200 5180 ° 100 420 1680 11768 12000 12420
4325 5180 100 433 1730 11768 12000 14940
4350 5180 100 458 1780 11955 12000 14940
4575 5180 100 458 - -+ 1830 12143 . 12420 14940
4700 5217 100 470 1880 12367 12420 14940
4823 3336 180 483 19320 12694 12840 153060
4950 3495 100 495 1980 113020 13260 - 15360
5100 3661 100- - “510°7 2040 * o 13411 13680 15360
52500 . 9828 100 - 535 2100 - = 13803 14100 15360
3400 5994 100~ 540 2160 14194 14520 15780
350 6161 100 555 2220 14586 14940 15780
3700 6327 100 570 2280 14977 15360 - 15780
3850 6494 100 585 2340 15369 15780 15780
6000 - TT6660. - 2100 - 600 2400 .+ 15760 15780 16200

«  The last lines of the table take into account the first and second stagnation increments respectively.
Pay to be fixed at Rs.14940 for those teachers who have rendered 3 years of service in the grade as on 1.1 96 as per

Govt's letter dated 6.11.1998. :
= The teachers drawing pay at IOtI_i. 11th, 12th and 13th stage in pre-revised scale will get their pay fixed at Rs.13,360

in the revised scale w.e.f. 1.1.96 and the teachers drawing pay at 14th and 15th stage of pre-revised scale will get
their pay fixed at Rs.157801in the revised scale on 1.1.96 as clarified vide Govt.’s letter dated 20.8.1999, - .
Teachers drawing pay at 10th stage in the pre-revised scale of Rs.3700-5700 (Rs.12000-420-18300 in the revised

scale) will get their next increment after one year only.
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TABLE - 111

Lacturer {Selection Gr; inci
Hs TR L rade)Reader/Principal (Reader Grade)

£700,3825,3950.0075,4200,4325,49504575,4700.4825 4950510
gevised scale : 12000-420-18300:12000,12420,12840,13260,1 sssg'?tziighmu' e
14520,14940,15360,15780,16200,16620,17040,17460,1 7880 18300,

Including IR-2 (Notional till 31-1-199 7). Benefit from 1-2-1997.

—
o In the case of selection grade
; ¥ before 1-1.98 & as and when
glys R o 3 &b | completes 5 years of service in

8152 o | o |2 |88 |z lFag T |2E|EE

Felse | 2 | 2 |81 |83 |84 |E2G| & |28 |28 [oneim] e

ot

1 2 3 4 5 i) 7 8 9 10 1 12 13

3700 | 5180 | 100 | 370 8350 | 1480 |10830 |12000 : 12000 (12000

3825 | 5180 100 | 383 9488 | 1530 [11018 (12000 - 12000 112000

3950 | 5180 | 100 | 335 9625 | 1580 |11205 {12000 . 12000 (12000

4075 | 5180 | 100 | 408 9763 | 1630 |11393 {12000 - 12000 {12420

4200 | 5180 100 | 420 9900 | 1680 |[11580 |12000 | 420 12420 12420

a5 | 5180 | 100 | 433 | 10038 | 1730 |11768 |12000 | 420 | 12420 |12420 .| 14940
5o | 5180 | 100 | 445 | 10175 | 1780 |11955 |12000 | 420 | 12420 |12840 .| 14940
4575 | 5180 | 100 | 458 | 10313 | 1830 |12143 (12420 | - 12420 (12840 .| 14940
1700 | s217 | 100 | 470 | 10487 | 1880 |12367 (12420 | - 12420 |12840 .| 14040
:8—25 5356 | 100 | 483 | 10764 | 1930 |12694 12840 | - 12840 [13260 | 420 | 15360
4950 | 5495 | 100 | 495 | 11040 | 1980 [13020 {13260 | - 13260 {13260 | 420 | 15360
5100 | 5661 | 100 | 510 | 11371 2040 (13411 (13680 | - 13680 [13260 | 420 | 15360
5250 | 5828 | 100 | 525 | 11703 | 2100 |13803 |14100 | - 14100 |13680 | 420 | 15360

5400 | 5994 100 | 540 12034 | 2160 (14194 |14520 14520 |13680 840 | 15780

14840 . 14340 |13680 840 .| 15780

5550 | 6161 | 100 | 555 | 12366 | 2220 (14586

15360 {14100 gao | 15780

5100 | 6327 | 100 | 570 | 12697 | 2280 |14877 |15360

e
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AIFUCTO -
ACTION PROGRAMME

As per the decision of the General Council all the alfiliates of AIFUCTO are requested to send letters
to the Prime Minister ol India, the H.R.D. Minister and the Chairman, U.G.C in the second week of November,
2000 expressing resentment over (a) Non-issuanceof orders on the agreed demands and (b) Reneging its
commitment ro provide C.A.S to Professorship in College and Emolumenets, increments. C.A.S for Parl-
time Teachers at par with Full-time Teachers prorata with Work - load and other demands. Please send
separate letters without fail and markin gacopy to AIFUCTO office. :

As per the decision of the General Council it was decided to organise a March to Parliament on 12-12-
are requested to send the maximum member of participants to New Delhi by observing Cease work/mass
casual leave/one day strike. This is not a fight for new demands, but preserve the gains and to implemed!
the agreement.
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2000 and observing HIGHER EDUCATION BUNDH throughout the country. On that day all the affiliates

R e



