GLOBALISATION
AND PRIVATISATION:

Education the Loser

THE ALL KERALA PRIVATE COLLEGE TEACHERS' association 8



ettt o P et o P A IR T e ey -

" a.66.all. .00 o cm@IOAD O :
WD (O DD &

2001 @0@af 3103 @loyumay,
| )00 afo. .00 50 aflanje aj
| ©dlo 0f).00.all.iLod)agy amag
|| opow G)LnJOr\D.Oﬂ.ng)(T&mamg]‘
;. mwom.mfﬁ.cmommmm@,mu&,
| Olas0a0.af)o. AR A. VGO MMy,
§(od2an.mul.afl.morowsrmn BN,
i mtmom.ui.ng}o.tmmnnﬁzgmoﬁ,
§ ©wan.afl.and.auiewom, e,
a0.af)M. 2l MBEUeUAIBS agariad
| 99 af)o.H.CH0DH 0f).Ob.allmi) g
ag) (SrUoeRI WOMRDa] Mwde;),
| (o6 (aVlwad” Olatdan.agyo.d)
UISHOM MOIWA, CWO YoM o
@RALYSHIMIWIDYD). af).Od.afl.mi,

OS O VMO OAV(H:FTIBORIW A(aldan.00.ag)0d.00Ml8S, Olatdad. H.all.dlAdG:EM MIVd M
QIVLRY HVEMIVIRIB O(aldan.ag)o.all.eiglmorowl, aaopel (BNl @3 OLaI0D.HE.CUNINI0RIM: 313
MOWE, Olatdan.enfl.anonIoRIs atieMad MOWA ag)amlaId @R WWoTVS:UB @@aflz)). DODHOROD CaldDIG6M
glanes auiB00y ¢Hhogs! MW 0ale:3 O0E:UGla] EMSEBU AIo) »0eIEBEI0d mlaimlojomyan@lim)oe ay
@loal enslows)en)mMGilm)o TvoreIsmos® aldaslaleasmeans allodsy CMMIHHUD BOYIS] (alMVo

00l.ag) RMOG3 HTV(HS] &aldab.nf).Lal®Valal(BM@ MOIWA Ve Mo 230219SMo HalD®), MooneIsmW) |

i St

OB MVoARISMI (AT 60 a30@azlaflay. sruosmI OTL(E:SO) Ofs.ag)MV.VBIWIQIB MOWA TVND
Qo @& RNOMMILNM MOWAd MMBIW)o alO6wmm).

.

aroMilemmad ademskn
Mseaal sRan

(IR HLO0SHLOM0 HOTMEIBIS HMad0)
CHOBRIOR! AOWI0AlHMAOW GADO: @ROGNIE:D
M@ 2060815 WD ABHOED MSCRa]
@ead elgla)). O HICABnUY @3 &I &)’
)M SHLO0AVAIANIOAEM @RAOAWIA) HMO
DO S BODST.68 ©al0)HLND VB0 OB
mWlaMle MEMOIMIBROROW (MO0 H®OSETMS)
OO ENIOLIaIBA AISGHNSOT), ER)LlocHSe]
810 &L n%ieM™M, ©:08081 cnoal@add)g] ag)m]
UesaEle eenlocloosn’. '




i

cKEBALA PRIVATE

OLLEGE TEACHER

MONTHLY JOURNAL OF THE AKPCT A
JULY 20{]1

EDITORIAL BOARD

Chief Editor
K. Jagannathan Nair

Managing Editor
S. Jayaraj Kumar

Assistant Editor
V. Jayakumar

Members

Thomas Joseph

A. Prathapachandran Nair
V. Rajogopalan

M.P. Vijayalekshmi

K. Sasidharan

T.N. Manoharan

K.S. Pavithran

Dr. R.B. Rajalekshmi

M. Shohul Hommed

J. Raju

G.S. Suresh _
Mathew J. Muttath’

M. S. Vasantha Kumar
M.D. Ratheesh Kumar
D C.R. Prosad

Dr. K. H. Subramanian

CONTENTS

Commiitiment among Teachers-
Some issues 8

Meenaksbz Sbarmr:z

Al)@IW atodsm]
: oAy oI COeLIHUD

- VD NaH 21T

For a long term Policy- interview e
with Dr. M. Anandakrishnan 14

| ; Bl S0
‘ aflesm Qilano3d

- ng]mﬁ ail, cmsmgcmonmﬁ mowad

af)uilenoodlwed ........... i 4
(UBEDBNVETN O IOYDIMEBA.........cc. ..., 5
AIFUCTO Neps 5. 5500 8858008 4
The Economic Focus ...unvvevesennnn. b 19

CROPOINEIOBID siivivisonistiotisnssiien i reimbi bt it Y

SPorts TIne i MRS Sl

DHOQIBEIRINN ittt i el 27

MUBHNIB POMOAUNDB....ocvvvvr et ereres resreiessiverraronn 38

Cover design: Korekkemandegsam Vijayokumar |

'Ctlwmlﬁ
OLLEGE 'IBACHER - lu.v mi



ommAl3}e}MVenaILIHY
HCNIBAIM A0 0)D)

at) oo 0aIMOa aoOTIoSSID WAUBIDODITE QMG Qil3o8oaean
1003 QIE)OMOM)EEUIHN)M EO00EIBHBENCa] quyaimayenz. all3yoeiomaen
QIRIPL & alISHn0ded @RSlwonITEnImBs M1LHade) @MGCINR 2aNSH.,

aflzyoyomo (mmcaemcaas‘i 20200 alOIBMea|S)THIWIO)IM ODSH0aIN®
@A) aOmM)S)a) MGE], All33oeL0ave MLAUANM) AX@BIVT BOOSIAIWEa)M
®10y2omemglealsnom) Wagal o Alo@d aEmEIN®. TVIWOBEMHNIM ald]
#0003 MBenod eumrmoalled @lam)o @M aliMo MAIRPO@T 2Jj0}d00. afl3yo
c1000aIOR es:ulmiailoclow ¢aoBse H21gaAN@IM)o, all3joesomucaaianw
SHEMOBDOH6] @0000MBE| RN ARWIBG:000 agiEialla)) MATNIS;BBG.

@)@ walmean” aemyaidlajmie wemlea$amilool®:u arow1e:dlajm)mow
195 608V} aoaflafla) Mmsals] ElweY. (WUl 6e8R)e:S108 mla)o
CQIBHIS) MW ON)MROD @RU®0 @OWIOAI®HO)NS GAVAIMO (AECRORME]
S} MN@IM}o, CHIBR)SHGEOR! @RS TVDHEY0 alEBOAIW] 2alCWOINOS)
@M@IM)e GAUMEIRIE a)@I® CHIFTV&HUB ™)SEEBO @'Irogmom’lgm
cncusnas)mag'lm @MWl MOMUADS UOWID AUVTHOND CBHOPTV)HW MS
@MOIM)o, (alWdMEEBUWBSEE alGla0d00 &HIEMIMIo (VOalcenMUA coOrmLs’Icmru&
Galdseeilm allzgossoaucanieln® Palcwoullenma) waolwsey. '

Mlaallenss @ewioale0es amaalmiomveais] (saulaemod coe;owcmgcsa
810, a)mBaIdllaime gl emoPlaiwlaicim- -~ AWINlgflmal e:0$mv)&8)0
SO, GRWIHMBS ERWOAIHOOS GIVAIMO (AICWIRME|S)OMIARIDMI
~em. afl3§oei0aooNnEm @RWld: MIWIMWILPEDm aflsrumo msaflenanam
@I aldh0o, VISHO05CRMIRIDIT MVIDWESOFTV)E:U3 @maicla) aleyod
- OOl5B)0S GATE MIEBIMOANC TVITUDTIE> IDWI® ms’lc%roﬁﬂlmgm m
~ saslafleaidsnon’ OUMMHAR GaldS:)INEY. DM allzoe}oav ot @raL!
- OO PMROBNM all&:RIa00 ®I0)AIMEBWB, 6H08O03 OM)QUOO
-%om)"l{a;cm 80) al)olw ng')mﬂaunﬁ— (MUIDRW TVH:O moaﬂwomm‘lm mw’l OIOREE
812 flclee) o).

21-12-98-621 ©). ).V Qmmnﬂmﬂ comsnﬁs)mog MO B 90a] moeﬂggaue:o

 6ME 630602 caeao,s__ag'ﬂelgo mlalaflenss avoanaloyemsyd DalCWONNRISHTDI G

Savysud psem OSEBOMBB MSals] AVIBGl806Mo. &:003 ARWLIAlBHAO B

(@o qﬂcmfzﬂggo, moemmrﬁmo@m ©eInaiso anlmd afl@lee)mo@Im)es o
040 O2ITOOB:08)TI0, BHOBR)BuIS B0e50emal alaail madesloyp alay
By0VCERIan® MVBL0elnMG MIow; M mlanje @Re:d), aflosopinoml

. Moo cms‘ls)co.sgm m’lrs‘goe‘gorm MU0 \ce;oms)mm @&@mmg@ X |

u C KERALA PRIVATE
OLLEGE TEACHER July 2{}01 =



Tr b

- 0208008, Boe50EMAMS CH0ER)B:UB aMVIAUOD.

10060081

(udamaavalol mle)nomemad

(01.07,2001)

L()Jmﬂrwng“ BlaloaD.coBMY GROMVAS @ravy
44O QlaOlal). &SelenEl s)oamomnilad @RM)EUIalMo
C0EUNYS)TD, af)OMIM)Bo M3 slgo tatmilawadyo
08:02fI8 CH02% BRIWIg all’one cawralw)mow)

o) Bl2a0. af)M.all.002aIMABMOIVWB)HS caIBald

S1o3 @RM)EUddalla)). -

)., abld;GavaHad
GH0¥ICHHS Waly)gl WWOBSAE B0an1Miled ar

¢ 80069)0a] CHOBHIORI a0lEEMUM 00 (®EH

msavlg)es). Ao eMaElg & aleo®l eouowl
oflafl§ical0 o al)BRO DT QeEIH)anlagy.
DANOJOTLNBS WEMDOW (I CnHWO o], pom
oallagoeioav aaVB:50], CHogel all3§oeyoan AW
08,58 agmilaien @eolwlendm)o, R)eeel 21 TIWO
$al 62:061C8908 AWaly)g] WDOLHS0OS BoanTMmSlN
omcd eoallnel 10 2)mEd Pajdies 1aemlaleo waem
Mmsamomyo @10@0m] ).

MWouoom qB#90a1603 al)®Iw.

EULTI RPN g Y11 100 ;

VAUBA OO all3L0650MBcNeTMENTl2 al
0eII5)Bs @-00@BEICE MVonRISMM)RS IBes M3
030063 M0 (ntal@lgflesnsmr@m)enE. ag@WW G0
2R)eglod m)semom mldequilanaqglsies aun(w

M0 a@lBLnemo. eHILIETHHT TASHIEG @M

Udla) aL0PaV)e0B DSMB MSEBEMODM) ERHQICDS

Ojessneanoeny. @pWldo QIOYAD ERWdAIHO® VD

98 apoilwal caopm)eglenal ‘ades @rao,

'.’ ﬁm"smag"’ al ol n.lgcntﬁqﬂmymmﬁ?dﬂ-'lmm’“

6. RIVOOLEIE A Ml gOeoNEAN GGG
DG0HH0 M08, a0 WHHIod andildo
AU WO ald0)HS @emead aUo TUOIM
DO 80N MGE agyamilaoomm (e} s 3
5255)(? TRTS af)OBNENED0, 0g).6d.0d).0.E).0f) GBSO
NElS: sazloc]) MO anMIG@)o TUNEDWTVMUBD
Do aan allauwaomon)olaj alluwsaod] alomo
Msomil Glagjods madoflon)o.

MaMunIMN S om0

af).0db.all.adl.sl.agy ruomuooma2zlns) cwowe 1))
00! 15 a3 6oallnas 10,30 2eMHs af0emIS)BED Gal
000 MWaDlay).

(e rumA U Mo

MoMUOOME2ZI00TWOS CMMIMITTIT RO
16 Q)O3 20 B (SUEAYHUD TUMAUBIENITIETD.
mm@dnnmemlnng allueanud ajmdag] (ST 08
@polalsn)mmoas.

Nafjald> GSI

8O0)®1da] AiUMUOGWE MSaleNendtd &)go
SHOTD (MO MInagloriw]e W) Hl.mnlloesw)o
Meln0s) gt REMBOW (ITNGAHWe CRAINASITIL
Ml.ag).afoV 27-7-98 @ aflanjo 1-1-96 GLIHE BIONOYAD
S003OmaN0 CH0BR)HGIM Sadanmudatila] @RM)
aidlen)mmaonyomilage muajdoqualsumdenal ms
aflenan)n Soojomlane @00)e GRME)eInow M
?)20Mo DMIW)o PEEOWISIE). HOW 30 M HafnOHCSI
sm@mi®io af)o.af)af@RA. U)o W).H.Mlw)o @R
2l@a] Msamlo@lalo (ICWOIRMo PeMROWIgILY.
@R@I@ (alOilcanWlaj)o BTMMIBPW £005I35103
ROMOATRISEMODM @YAUUYA]Sl0 TROTY - 6
D)@ 10 Wee WdBaslolod @).el.mil. 8oanlmslim)
oymimd aredlcaiamnid midai@a0@] quda)He1u00
EI0CH:IBRWIIalE:EG WA MSTMN). af).6xds.all.aul.
Slag) @)0s 5 (@MW WM alnes)es
smeamm mlumeila)). : :

CH(MB-TVoMOOM AVAANIAB
210N I90)0S ERAICLITMYI alem1n)s s
ea(MBMBHNIBIOMM0 MILNOMMVABLHI0)SS)
HSD)o AYCNIZAUGISOVEM - TVIBIDLAUBHOBEM- O
BOOAID SODEM MSalSlHEI (alMenHulsnm)e 63
wiwale)w - kmaloed - emoviaogl
afloy moBE CloEmEMeaaT @RI N.S)OE:0
MBjo YOOI 25 M MSEMYMN o) alemla)Soecd
I0@:S)e0008 ®0)@omla)). aleR)SE6 al@smalie
OB 2ITTIEHIMBE (nAUAMDMo MSCOMETBMIST.

KERALA PANATE : S B
COLLEGE TEACHER - luly 2001 :



i,

T2 VOIM (atUBEM S s yomi i
TROIY 1,12 O HE alajlfled aa] ms
OO @100 a)). !

ORI MI006EIRU

). ng)1B. B0 83 moemEean) msowlw muoeio
2OONEMZINEI ERALOSMEB GO)TENEBIN) TVonel
SODY20W] 21@2) MSTHOTB ARALTVEO MTIHEMHEN)0
$06eMla) @0cmeinaagdlal eomwaflgiens. aanoiaows
T NBUHEID0EIDIGS af)MB.ag)mS.agms 2oCMEDRg
DM3(s0 munelo @O0} B0aTauad SHeilaflg)ens.
GBIl eeniodl asmeEinndaow Aida) MSs@memMo.
MQC, MES csopss 20eMEHBRSHEIOR) TUNLIB00
Qllaxwermud armom) aoemeinamdleas (ETUOBTR) o> B) 20
@ @yeLenailsnomd @120 ),

DO UnHE3 U
® gu.0¥leenos mudaysenwoeiw)es o 1nsd GenIod
W 80ad quaniniled perrom laltBMo alBaf Gal

Qo Faculty agsyseym ®10)@IMo @0k
@lenalond Dluniiee)e:w)o O alTD).

® C304160905 qUBYERIWORIDIES oll.sled oay

®  HYlem TLOMLAIM MVEEBMATIAS (6N196kY;

P e g L
QYA TOITIROWo OGNS0 GHAD @;sazmsr%&
an)o ARWYInld:Ba5) 001w Eaxal CEHOBry Ms
OHEMOBAIN)0 TRHAUUDY B0 ]SO mﬂmgmoaﬂm_

o cg,gm;(a o-u@(yua,elounoelo @RyTUN2Mo mcon;nm (g

W mEDIE8 QB 210 W0 aIW) 68 Uiy,
BESMIAUSWe adMEN)M elwlolenns Mdenng
msealseilom aralalailaj).

® opoonle o)&Elodl UOUUQDI&'ISND DOWeay -

9 SlsanamRleal W o001 socog @0 ¢y
500 @)alo Ao MVEROAIM MTIEB:ETRmI4TS, 2001
cuflruosrnd 31 3 @)datowmil OSSISa0NFOM nom,
PAAID® @O @Y TVEAUNOM. S2loc] ayan
milad ag)omlasamo. :

)L
gled miamio M®3 L0 MBS LS EIIY NI,
31 Mo MOICHHETRMIE.

®  mdgeoeinoeld Maloleglad (Mmlesnad, g

MO0, @RHHGHE: HDeMMIE3, esruodass 80ns
MAWINY) @Ro V6B BOW Vo IS Mo e (3
@EBUBSH RIElLMMM  Sl.ag)/ Wl.ag) Wes 10y
eei0llwon]l TvoneISMTWES MOEI:Emo. o

2001-2002
DISTRICT PRESIDENTS

Prof. M. Shahul Hameed

Palakkad <

M.E.S.Asmabi College
Vemballur, T_hrissur_.

ncnmi PRAATE . i
2 OLLEGE TEACHER - July 2001 -

Neeleswaram {via),

- Kasargod.

Thiruvananthapuram Prof.A.T.Cherian

Dept.of Commerce, Ighal College V.T.B.College

Peringammala, Thiruvananthapuram i Sreekrishnapuram, -

Prof.George F'Decruz Kollam  Palakkad. - .
F.M.N.College, Kollam. Prof.Alavikutty Malappuam
Prof.P.G.Sukumaran Nair Pathanamthitta  Dept. of Malayalam

Dept.of Physics, N.S.S.College, : P.5.M.0.College

Pandalam, Pathanamthitta Dist. Thirurangadi,Malappuram.

Prof.K.A.George Alappuzha Prof.Mathew. K.M. Wayanad
Christian College, Pazhssiraja College

Chengannur, Alappuzha. Pulapally, Wayanad, - ;
Prof.C.Vijayalekshmi Kottayam & Idukki  Prof. T.Syed Kozhikode
Dept.of Economics S Dept.of Physics
Amalagiri College, Kottayam. Faroog College P.O.;

Prof.K.K.Joshi : ' Ernakulam Kozhikode, _
S.N.M.College, -~ Prof.V.Kuttian Kannur & Kasargede
Miiankara, Ernakulam. _ | N.A.College - e
Prof.Paulson D.Thomas Thrissur  Kanhangad, Padanakad P.0.



R T -

prof 8. Satheesh Chandran

Thirwvathira,
sramada P.0., Thirumala
Thiruvananthapuram.
pm[‘J,U.Panicker
chamavila, Mukkodu
sutavana P.0., PIN-631 503

“prof, Mlexander K.Samuel
chavadeel, Kozhenchery P.0O,,

pathanamthitta,
prof.B.Sreekumar

Sren Nivas

Varanam P.0., Cherthala

Mappuzha-688 555,

Prof.K.Radhakrishnan Nair
Wanhuruthil

Arpookara East P.0., Kottayam,

Prof.Rajan Varghese
WPYII365 A, ‘Nadanam’
Hevarathu Road, Maradu
Ernakulam-B862 304.

KERALA UNIVERSITY

DISTRICT SECRETARIES
Thiruvananthapuram Dr.V.K Vijayan
231156, Narayaneeyam
Kanattukara, Thiissur-880 01 %
Prof.C.Muraleedbaran '
Chathanath House, Kuttumukku
Ramavaramapuram P.0,,
Thrissur - 880 631,
Dr.K.K.Balachandran Nair
‘Anjaly’, Karuvambram
Manjeri P.0., Malappuram,
Dr.D.K.Babu
Prakithi,
Guruvayoorappan College P.0.,
Kozhikode - 673 014.
Prof. C.V.Thomas
Cheriyil House, Near KSEB Sub-Station
S.Bathery, Wayanad Dist.
Prof. M.P.Balaram
Navaneetham, Chula West,
Near S.N.Nagar, Thottada P.0.,
Kannur-7.

Thr'iszur :

Jakkad
Kollam Fela

Pathanamthitta Malappuram

Alappuzha Kozhikode

~ Kottayam & Idukki Wayanadu

Ernakulam Kannur & Kasargode

R

Prof, K. Khan

145H College

Kayamkulam, Alappuzha
Praf, 6. Balachandran
S,{J. College,

Alappuzha ;

Prof. T, N. Manoharan
SN.Collega,
Chempazhanth‘,n
Thiruvananthapuram.
Prof. John Zacharia
5 Stophens Colloge
Pathanapuram, Kollam .5
Prof. Johny K, John
Mar fvanigug College

r-Ja!::m:hEraE Thiruvananthapuram

M.G. UNIVERSITY Prof. K.S. Pavithran

Prof. James Philip S.N.College

Devamatha College Nattika, Thrissur

Kuravilangadu, Kottayam Prof. K. Vasudevan Pillai

Prof. V.P. Sivasankaran Nair N.S.S. College

S.S. College. Nemmara, Palakkad Dist,
 Kalady, Emakulam Dist, Prot. C.T. Francis

St. Joseph's College

f. V. P. Chandrasekara Pillai
Fie . Devagiri, Kozhikode- Dist, -

D.B. College, Thalayolaparambu

- Dr. Vargheese George :ﬂ’;f- P’I'Il(‘ Mohammed
Marthoma College, Thiruvalla S College el
Prof. Joseph Justin Mampad, Malappuram- Dist.
St. Joseph’s College KANNUR UNIVERSITY
 Moolamattom, ldukki, Prof. K.H. Subramanian
R N 2 Payyannur College,
o HEALBHTURIVERSITY ‘Payyannur, Kannur- Dist,
«Prof. M, Wilsap Prof. E. Damodaran
St. Mary’s College, Payyannur Coflege

Sul_thanbathe_rv, Wyanad. Payyannur, Kannur- Dist,

OO B P |
-OLLEGE TEACHER - July 2001 1§



i et il

2

Commitment among
TE’ ﬂCherS - Some Issypg

Thr.re occurred a ‘paradigm shift’ in educa-
tion due to which education has become learner-
centered now. The “content based’ education is
no more popular. The major aims of education
have been recognized as lea rning to know, learn-
ing to do, learning to live together and learning
to be. In the same way, teacher is not expected to
be a learned scholar alone rather he is also ex-
pected to be a highly skilled professional. Fur-
ther he is also expected to be fully equipped with
a professional ethics and also responsive, respon-
sible and accountable. The whole process of
teacher education has been visualized in a com-
prehensive paradigm consisted in teacher com-
petency, commitment and performance. This
paradigm is, in fact, based on the theme of com-
mitment in the teacher. The more the teacher is
committed, more he would acquire competencies
and more he would tend to be a performing
teacher. Whether the inter-connections among
competency, commitment and performance of
the teacher have been rightly formulated, is yet
to be tested against empirical evidence at differ-
ent levels of education. The very concept of com-
mitment in relation to a teacher has not been de-
fined, elaborated and explained in educational
theory. The present paper aims to achieve the fol-
lowing three objectives: (i) Elaborating the con-
cept of commitment of a teacher, (ii) Identifying

its various dimensions in relation to the teaching
profession; and (iii) Searching ways and means
~of inculcating commitment among teachers.

KERALAPANATE Eridie !
__n COI;LEGE TEACHER - July 2001

Meenakshi Sharm,
Dept. of Education Meerut Co!lem

The Concept of Commitment

Cambridge International Dictionary of Eng.
lish says: ‘Commitment’ means to promise or give
(your loyaly or money) to a particular principle,
person or plan of action’. If you want to be an
actor, you have to really commit yourself to it
i.e. spend all your time trying to fulfil this aim
Thus, the commitment depicts the firm and not
changing orientation in support of one’s belief
in his principles. :

The science of management has already been
using this concept as Management’s Holy Grail :
since long. OReilly (1 991:247) has defined com-
mitment in the following words: “Commitment
is typically conceived of as an individual’s psy-
chological bond to the organisation, including a
sense of job-involvement, loyalty and a belief in
the values of the Organization.” Reichers
(1985:465) presented a pluralist view of commit-
ment. He wrote: “Commitment is a process of
identification with the goal of an organisation’s
multiple constituencies. These Constituencies
may include top management, customers, un-
ions, and/or the public at large. This approach
may represent a natural evolution of the com-
mitment construct, from a general construct con-
cerned with Organizational goals and values, t0
amore specific formulation that specifies whose
goals and values serve as the foci for ‘multiple
commitments’. Thus, to Reichers, the concept 0!

-commitment is a multi-faceted one. David G55

(1995:101) has rightly -QbSérxféd: “The gvidgnce
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suggests that commitment is a complex phenom-
enon that operates in different directions ik il
¢ls. It is not something which can easily be gen-
crated or sustained, neither does if necessarily
lead to improved performance’,

In his theory of commitment Salanicik has
(197’/‘:6-7) emphasized that the commitment of

an employee must be reflected in his behaviour

rather than attitude. He further declares that
there are the following major elements which de-
termine commitment: (i) Explicitness relates to
the ‘deniability” of an-act; put simply, with what
level of certainty can we 3ay that a specific act
has taken place (i.e., did we actually observe it
or did we have to assume it? and with what level
of conscious determination (equivocality) was the
act undertaken, (ii) Revotability concerns the ‘re-
versibility’ of an act; many actions are reversible
to the extent that if we do not like them we can
change our minds and do something else (‘jobs
can be quit. Marriages can be dissolved, engage-
-ments broken. Contracts can be torn up’), others,
however, are irrevocable, once committed they
cannot be taken back (‘consumption of food or
drink may be regretted but not reversed. Pulling
the trigger of a loaded gun pointed at a friend
~ commits all to its gross reality’). (iii) Volition re-
. fers to the complex relationship between freedom
and constraint in making of choices: very crudely,
to what extent an individual ‘causes’ a given ac-
tion to happen. This will depend upon a variety
of factors (both psychological and social) includ-
ing the choices available, the nature and inten-
sity of external demands, and the presence or ab-
sence of co-actors (e.g., ‘a person who works hard

because his superior stands over him constantly

is not perceived as having as much volition as
one who does as much on his own’) and (iv) Pub-
licity is the factor which links action to its social
context. Thus, publicity refers to the extent to
Which others know of an action and its impor-
tance to the actor; ‘One of the simplest ways to.
‘ommit yourself to a course of action is to go
Around telling all your friends that you are defi-
Nitely going to do something. You will find your-
seltbond by your own statements. The same com-

Mitment will not develop from proclamations to -
*irangers you meet on trains’, Moreover, the ex-

tent to which these four factors are present in a
given situation will determine the level of com-
mitment which an individual experiences.

- Iles, Mabey and Robertson have suggested that
commitment can be approached in a multi-dimen-
sional way. It can be viewed in three dirhensions
i.e. affective, compliance and continuing. Affec-
tive commitment is based on value attachement.
Compliance commitment is reflected in the indi-
vidual’s perception regarding available alterna-
tives and some sacrifices and disruption, if he
leaves the organization. Furthermore, compliance
commitment can take two possible forms: ‘Instru-
mental Calculative’, or ‘Alienative’. The ‘instru-
mental-calculative”involves instrumental ex-
change of involvement in return for rewards. ‘Con-
tinuing, commitment’ is based on individual’s
evaluation of cost-benefit analysis of the job.
Alienative commitment reflects a condition where
the individual perceives himself ;unable to change
or control his organization. Having no alternative,
he developes a negative attachment to it. Thus, a
commitment of a person can be conceived and
measured in terms of a continuum of affective-
alienative dimensions. !

Now, let us turn to the field of education. We
witness thatit is a recent arrival there. Although,
the commitment was presumed to be a natural
ingredient of teaching from its very beginning,
yet very recently National Council for Teacher
Education has conceptualized quality teacher

~ education in terms of a competency-based and

commitment-oriented curricular framework con-
sisted in there inter-related and interactive di-
mensions of competency, commitment and per-

formance. It is presumed that ‘If teachers acquire

professional competencies and commitment, and
if they are enabled and empowered to perform
their multiple tasks in the classroom, as well as,
in the school and the community in a genuinely
professional manner, then a chain reaction can
begin-starting with a sound teacher performance
and culminating into a high quality learning
among increasingly more students in cognitive,
affective and psychomotor areas of human de-
velopment (R.H. Dave: 1998:v-vi).

The teaching profession had its roots in mis-
sionary work in ancient times. Teachers were.

' KERALA PRIVATE ; G :
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sages and adopled teachingasa mis.:s‘ion,. The tra-
dition continued, particularly in India till the ad-
vent of British rule. Now the position has changed
as there are very few teachers who enter this pro-
fession with a sense of commitment or mission.
In the words of Pritam Singh (1998:77), “Quite a
few teachers are passionately committed to teach-
ing, while majority of them are merely techni-
cians who view teaching as an easy way to make
living by inflicting lectures on a captive audi-
ence.” Nevertheless, the teachers are the role
models and shall always remain in future. Hence,
the element of commitment cannot be overlooked
in the teaching profession.
" Dimensions of Teacher Commitment

Commitment of a teacher has also been per-
ceived as a multi-dimensional phenomenon.
Teachers serves more than one constituency
therefore, his loyalty to serve runs in multi-di-
rections. There are five commitment areas of a
teacher. Prof. R.H.Dave has elaborated those five
commitment areas as follows:

* Commitment to the Learner - Including love
for the learner, readiness to help learners, con-
cern for their all-round development etc.

* Commitment to the Society - Such as aware-
ness and concern about impact of teacher’s work
on the degree of advancement of families, com-
munities and nation;

* Commitment to the Profession - That is, in-
ternal acceptance of the role and responsibility
of the teaching profession, no matter under what
circumstances one entered it.

*Commitment to Achieve Excellence - That
is, care and concern for doing everything in the
classroom, in the school and the community in
the best possible manner and in the spirit of
‘Whatever you do, do it well’ or the do-it-well
attitude and; ; e ' ik

* Commitment to Basic Human Values - In-
cluding the role aspect com prising genuine prac-
tice of professional values such as impartiality,
objectivity, intellectual hon',esty,_national loyaity
etc. with consistency.” . ;

B.K.Punia (2000 : 7) has studied commitment
among University teachers on two dimensidons:
Organizational Commitment and Job Commit-

ment. He has found that ‘University teachers are -

hibs --D_i_.LEGE’l-‘EACHE_R-JuIyZ'OOl-

more commifted towards their job as compared
to their organisations”. But tefxchers' organiza.
tional commitment cannot be viewed in the same
way as a workers’/managers’ arganizationy]
comrnitment. Teachers’ job is a peculiar one. Edy.
cational institutions function in a semi-formgy|
way. Teaching is a quasi-profession. A teacher
works with learners who are vibrating with
youthful energy and having their own ambitions
and aspirations. They can never be treated as fin-
ished products in a factory. A teacher’s influence
on life of a student cannot be exactly measured,
Of course, a teacher is an employee and works
not in such an autonomous situation in which a
lawyer or a doctor works. But he is a master, a
king, in his own classroom. He teaches both
through his words and actions. As such his com-
mitment to his job is of a peculiar nature. It re-
flects an integrated complex of the spirit of a
preacher; the zeal of a missionary, the concern of
a parent, an agency of socialization and dedica- -
tion of a reformer.

In view of the foregoing, | would like to sub-
scribe to the multi-dimentional view of the com-
mitment of a teacher, as proposed by the National
Council of Teacher Education mentioned above.
It offers an adequate picture of the nature an
scope of the teacher commitment. RIME

Ways and Means of Inculcati ng Commitment.

Finally, the question arises whether a com-
mitted teacher is born or made? Formerly, it was
delieved that an effective teacher is born but sci-
entific research in teaching suggests that the qual-
ity of commitment can be inculcated in a teacher
through proper orientation and training. :

Pritam Singh (1998 : 77) offer a few signposts -
which, if seriously, followed can be useful for
most of the teachers to become passionately com-
mitted. He suggests seven point guidelines to
achieve the above objective as follows:

* Developing Self-Esteem - Researches have
shown that teachers with higher self-esteem are
more flexible in their thinking, more willing to

learn and more effective in makeing their stu- -

dents learn. ot '

" Being Interesting and Interested - Most of
the teachers who'inspire their students have var-
ied personal profESSional'quaIities Ll they hje[P



s

Judents O inquire, f:x'plore, examine, question,
ok and solve fhetr own problems, Théy have
e inack of making gniucatmn entertaining and
atertainment education,. :

" sChoosing a Mentor - A new teacher can get
the help of f\ﬂﬁthﬁr teacher whom he admires,
fven expcnenccd teachers can take advantage
of special mentors.

« Making Teaching Meaningful - A good
weacher relates the subject to life and makes ;his
students know why they are studying a particu-

ar subject or lesson and how they can be

pencfitted by it. In this way their teaching be-
comes meaningful.

*Controlling while Caring - What is needed
isto promote self-discipline and enourage teach-
ors and students to respect and care for each
other. ¥

* Developing Cultural Sensitivity - It is the
moral responsibility of a passionately commit-
ted teacher to cultivate cultural sensitivity and
appreciate cultural diversity and teach the same
to his students and others. :

*Finding Time for being Alone - To be pas- -

sionately committed, a teacher must find time for
solitude to reflect in private moments on his per-
sonal professional life. Such a self-introspection
and retrospection would-not only give them the
opportunity for self improvement but would

- make them able to inspire their students to do

the same.

Pritam Singh has suggested the above guide-
lines for the teachers to inculcate commitment
among themselves, O’ Reilly (1991 : 247-251) has,
however, suggested guidelines for those who are
Supposed to be the administrators of the organi-
ztion. His guidelines include participatory sys-

tem, symbolic action, information from othgrs, '
and comprehensive reward system. Following _

OReilly, it can be emphasized that education

' thUld, first of all, be made a participatory sys-
M. Teachers should be involved in the process

? d.ecision-making. If a person makes his own
%ice, he feels responsible also. Secondly, the

- Hucatinga) management should do both to dis-

SE 3 =il el : 7 o e E .
Minate clear message and affirm academic cul-

oy appropriate symbolic action. In the words

O .
v O-Re'“YJ “When top management not only_.

Says that something is important but consistently
beh?ves inways which support this message, we
begin to believe what is said.,..’ Thirdly, infor-
mation from others may offer cue when we are
uncertain what to do. Las'tly, a comprehensive
re_ward system including both intrinsic and ex-
trinsic satisfactions, provides solid motivation to
}Vork. Suitable incentives and rewards may be
Instituted for recognising the highly performing
teachers. Our educational system, as it prevails
today, somehow sends a negative message that
it treats horses and asses alike. It kills motiva-
tion. In fact, external environment is also very
much essential for the seed of commitment in a
teacher to flower and frutify.
Concluding Remarks. '
Before I close, I would like to emphasize that
education is, indeed, a process of human enlight-
enmentand empowerment. [t is nota product to
be sold and bought in an academic market. In
the name of highsounding words like globaliza-
tion, professidonalization and privatization, we
are tending to convert educational process into a
market process. Schools can never be a factory
and teachers can never be technocrats. Likewise,

- students cannot be treated as finished products.

The aim of education is to help students develop

into highly evolved and morally oriented human

beings. | | =
Itis high time thatinterface between commit-

‘ment among teachers and their performance is

empirically tested, analysed and explained. The
relationship between their commitment and its

- consequences to their competencies and skills on

the one hand, and to their performance on the
other, should be clearly brought out and estab-
lished. It is, indeed, the need of the hour. =~

There has to be a humanistic approach to the
teaching-learning process. Teachers are to imbibe
a high level of commitment, learners are to be
imbued with commitment to learning, and the
society should learn that the teachers are not a
special brand of workers or employees but it is
the most respected and revered section of the

ool Oty then, we will be able to achieve

the goals of education and make our nation a true
Jeader of the academic world. «% :

* Courtesy: University News, Vol. 39. No.1, Jan 1,2001, pp.9-12
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For a long-term policy

Interview with Dr.M.Anandakrishnap

Vice—Chairman of the Tamil Nadu
State Council for Higher Education,
Dr.M.Anandakrishnan is an educa-

. tionist who has kept pace with the

changing times and sought to com-
bine effectively formal education
with modern trends in information

~Ttis In

The structural defects in the system consti-
tute the problem. The affiliated colleges, for in-
stance, have no motivation except those relat-
ing to business. Social motivation has to be
somehow inculcated in the affiliated colleges,
this context that affordability, accessi-
bility and knowledge divide becomes impor-

tant. The fees charged by private

technology, e-learning
and computers.
Dr.Anandakrishnan,
who is also President
of the Tamil Nadu
Academy of sciences,
was involved in a ma-
jor structural reforms
programme of formal
higher education in
Tamil Nadu, which in-
cluded innovations in
course curriculum,
streamlining admis-
sion procedures and
forging university-in-
dustry co-operation.
He has been responsible for promot-
ing local language content in the de-
velopment of IT education and for
putting in place infrastructure
needed for education in computers
and e-governance.
Is higher education becoming elitist and
is there a knowledge divide because of the
changes in the system? :

KERALA PRIVA
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colleges are very high largely be-
cause of the new education
lobby. If these problems are not
addressed immediately they
may become unmanageable very
soon.

institutes affected the quality of
higher education?

The numbers of IT profes-
sionals we are creating is irra-
tional because we are respond-
ing to a hyped situation. We do
need high-quality technologists
in IT. But there is no need to cre-
ate a narrow compartmentasIT.

It should be integrated with every know ledge
system. '

We send wrong signals to students thatwhat
they have learnt is an end in itself. Even IT 5
changing rapidly and the students would b in
for a shock when they find gaps between what
they have learnt and what they are e;:pected to
do at work. An IT bust also leaves students ™

- the lurch. The craze for IT also deprives other

e I I i

Has the proliferation of IT training

i ety
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sectors of good students, Thus, it is im-
portant to bring the focus back (6 the (ry-
ditional system. There is need for a long-
term policy, patticula rly as the dem nn;j
for higher educationis slated to increase
from 6.5 percent (of the 17-20 age group)
to 15-20 percent in the next 10-15 years,

The politicisation and
bureaucratisation of higher education
have led to the simplistic solution of hiy-
ing off higher education to the private
sector, which operates like “tea shops’,
with poorly qualified teachers and lim-
ited infrastructure. The system views
education neither holisl:ically nor for the
long term. If this system continues, it
would be disastrous.

The state governments have given a
larger proportion of resources to higher
education than has the Centre. But the
State kitty is meagre and the funds set

~aside for higher education constitute a
- pittance. State-funded institutions are
being asked to fend for themselves, like

the private ones, _
How have the adiministrators of the traditional edii-
cation system coped with the changing situation?

They are conscious and aware of the com-
pulsions for ra pid modification of the contents
and structure of teaching but they cannot im-
plement anything because of legal provisions
framed about 150 years ago. But within the lim-
its of the defective structure, some of us are try-
ing to work out ways to improve the system.
Revamping the system rather than white-wash-
ing it is important. And that requires political
will.

Has globalisation impacted on our education sys-
tem?

With globalisation and with the World
Trade Organisation (WTO) setting conditions
for everything, education will certainly suffer.
For instance, the WTO is to consider education
as a service good. It can even allow patenting
of courses. This is a dangerous trend. We have
not even thought of how to counter these. +

Courtesy- Frontline- Vol.18, No. 14, July 7-20, pp. 126-127
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NEC

On 17-6-2001, national executive com-
mittee of AIFUCTO met at
Bhubaneshwar and reviewed the teach-
ers’ movement in the country and ex-
pressed displeasure, over the unhelp-
ful attitude of MHRD and UGC, in solv-
ing the problems of university and col-
lege teachers. General secretary gave
the details of the meeting of AIFUCTO
SECRETARIAT with the government of
INDIA represented by Mr.M.K. KAW
Secretary, Department of higher educa-
tion and secondary education, other of-
ficials, and UGC represented by secre-
tary & joint secretary. Inspite of
repreated assurances MHRD failed to
issue orders on (1) restoring parity of
DPEs and LIBRARIANS with that of
teachers (2) higher scales for MPS read-
ers (3) CAS from 1-1-1996. There is no
~ progress on the issues of, CAS to pro-
fessorship in colleges, suitable scales for
coaches and instructors, creation of free
posts of readers & professors in colleges,
grant of scheme of third promotion to
selection grade teachers, exemption of
NET/SLET for Ph.D. holders, problems
~ of part time teachers, and not insisting
on Ph.D as an essential qualification for
appointment as principals of colleges.
During the NEC meet MUTA
(Madurai University Teachers’ Associa-

tion-Tamilnadu) presented a draft of
Rs.50,000 (fifty thousand) towards

EERALA PRIVATE
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BENGAL Flood relief, which was passed on t,
WBCUTA. SUTA (Shivajee University Teach.
ers’ Association - Kolhapur, Maharastra) pre-
sented a draft of Rs.2,00,000 (two lakhs) to-
wards AIFUCTO Special fund. As our mem-

* bers started receiving their salary arrears, we

request all the other affiliates to send the one
time special fund @ Rs.100/- (one hundred) per
member, along with dues if any (@ Rs.50/-
(fifty) as struggle fund and Rs.2/- (two) per
member per year as membership fee) at the
earliest. Prof MRINMOY BHATTACHARYA,
General Secretary FISE (World Federation of
Teachers” Unions) addressing NEC desired that
AIFICTO should take lead, to organise a united .
fightalong with other School Teachers’ Organi-
sations against commercialisation and large
scale privatisation of EDUCATION.

NEC was informed, that 21st statutory con-
ference of AIFUCTO may be held at
LUCKNOW during first/second week of NO-
VEMBER 2001. <

NEC heard the reports from various states
and decided, the following.

Action Programme
1) To express solidarity with, ONE DAY ALL

INDIA STRIKE on 25-7-01, call given by .

State Govt. All India Employees’ Associa-

tion and All India Central Govt. Employees

Association. All the affiliates are requested

to take supportive action programmes on

25-7-01. Already teachers’ organisation from

the states of Kerala, Maharastra i‘-f}d f

Tamilnadu gave a call of ONE DAY STRIKE
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2) To observe a week long silent DHRANA,
from 6-10 August 2001 at UGC, NEW
DELHI protesting against the adamant at-
titude of MHRD /UGC. All the affiliates
~ are requested to participate in large num-
bers in DHARNA from 11.00 a.m. to 3.00

“p.m. on the specified dates. -

Day & Date States
Monday, 6-8-01 - Punjab,
1 sl Himachal,

Jammu & Kashmir -

Tuesday, 7-8-01  Utter Pradesh, -
8 S ‘Utteranchal,
- 'Bihar, Jharkhand,
Madhya Pradesh,
Chattisgarh

Wednesday, 8-8-01 Haryana, Gujrat,
Orissa =
Rajasthan,
Maharashtra, Goa
Andra Pradesh,
Tamilnadu,
Karnataka,

Kerala, Assam Bengal,
Northeast & :
NEC Members.

Tursday, 9-8-01

Friday, 10-8-01

3) Topropose a constitutional amendment to

increase the membership to Rs.5.00 (five

rupees per member-per year out of which
* one rupee should be paid to FISE) at the

conference.

Prof. Thomas Joseph, President AKPCTA

and Prof. A. Prathapa Chandran Nair,

General Secretary AKPCTA attended the

NEC meeting.
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penalty for Visiting Banks

Many foreign and new private banks are
charging their customers a penality for a branch
visit. The fine varies from Rs. 25- and Rs 75/,
depending on the type of the custormer’s ac-
count. The objective is to discou rage branch
visit and cut transaction costs by a wide mar-
gin. The idea is being mooted by Citi Bank and
HDFC Bank and ICICI Bank are also covincin g
their customers about the benefits of avoiding
a visit to the bank. These banks are turning to
phone banking, net banking and ATM bank-
ing. From the banks perspective it will save of-
fice space, salary of the staff at the counter and
other incidental expenses on air - conditioning,
light etc. For the customer, he can save time,
save on the taxi, auto or bus fare and for car
owners the hassle of looking around for park-
ing space.

No Scrutiny for Tax Returns
of Salaried Class

scrutiny of income tax returns of salried
class has been done away with from the year
2001 - 2002. There will be no random selection
or selection on the basis of any previously re-
corded evidence of under reporting of income.
However, the Chief Income Tax Commissioner
reserves the right to order serutiny in cases
where under reporting was quiet blatant. This
18 in'view of the increased level of compliance
and co-operation from tax payers. Hereafter,
for late filing of returns penality will be upto

Rs.5000/- Formerly, the penalty was only

Rs.500/- for late filing of tax returns.
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De S Mohan Kumar

aree Sankora Coliege, Kalady

Tenth Plan (2002 - 2007) Objectives
The following are the important tenth hive

year plan ta rgr:-%;-‘;i __

a. Reduction of poverty ratio to 20 percent by
2007 and to 10 percent by 2012

b. Universal access to primary education by
2007

¢. Reduction in the decadal rate of population
growth between 2001 and 2011 to 16.2 per-
cent

d. Increase in literacy to 72 percent by 2007 and
to 80 percent by 2012

e. Reduction in infant mortality rate to 45 per
1000 lives by 2007 and to 28 by 2012

f. Allvillages to have access to potable drink-
ing water by 2012

g. Cleaning of all major polluted rivers by 2007
and other notified stretches by 2012

Japanand U.S.A- first in patents filed

Patents describe an invention an idea new
and not occured to any specialist - and createa
legal situation and protection is generally lim-
ited to 20 years from the filing date of the ap-
plication for the grant of a patent. Among coun-
tries Japan filed the maximum number of ap-
plications in 1997, The U.S was the next high-
est in the list. The following are the details of
patents filed by different countries.

1. Japan =~ — 417000 patents
2. USA — 237000 patents -
3. Germany = — 175000 patents
4. UK — 149000 patents
5 India ~  — 10,000 patents

KERALA PENVATE
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New Law for Cheque Bounceing

The Union Cabinet is going to amend the
Negotiable Instruments Act, 1881 to give
tougher punishment for cheque bounceing. The
amendment bill seeks to double the imprison-
ment from one your upto two years and pro-
poses to reduce the notice period from the

present one month to 15 days so that quick ac-
tion can be initiated.

Demand for Indian Products
decreased

Multinational Companies (MNCs) are gain-
ing ahead of Indian firms and capture majority
market share in all durable consumer goods.
The demand nature and pattern of T.V, Fridge,
Washing Machine, Microwave oven, Audio etc,
showed that 70 percent of the market share is
for the products of Multinational Companies.
In 1998 the majority market share was for In-
dian products. But by the turn of 1999 there is
clear shift in favour of MNC products. Most of
the Indian products disappered from the mar-
ket. To name a*few brands are that of Keltron,
Electronic Corporation of India T.V. (E.C.T.V),
Uptron, Soldiere,Dyanora, Beltek, Crown, Texla
etc. The companies in the forefront are LG,
Samsung, Daweoo, Aiwa, Sony, Panasonic,

Whirlpool, Sharp, Akai (all foreign companies)
etc. '

International Labour Practices
In future developed countries in the world
will insist universally acceptable labour prac-
tices in companies of developing countries be-
fore importing goods from countries like India,
In the wake of Globalisation, this will be an-
other threat to poor countries in the world and
to those countries where child labour and poor
- Working conditions prevail. Mattel Independ-
ent monitoring council for Global Manufactuyr-
ing Principles (MIMCO) reviews labour Prac-
tices of industries in the world. The importémt
practices are the following .
1. Working and living conditions in plants.
ECESEEEE‘E TEACHER - July 2001

. diais as follows.

. ®
2. Payroll and personal files. L
3. Labourand employment practices and wel.
fare services. :
Once it is implimented strictly the flow of
goods from developing to developed countries
in the world will decrease drastically.

Job Generation since the implemen-

tation of New Economic Policy
There is drastic decrease in employment op-
portunities since 1991 July 1 to 2001 July (a dec-

ade of liberalisation). Every year job seekers

increase by 2.3 percent. But the increase in job
is at the rate of 0.8 percent in the last 10 years,
The rate of employment generation was 2.1
percent before liberalisation ie during the
1980es. In the private sector job generation was
3.1 percent per annum from 1994 to 1997. But
during the year 2000-2001, in the private sector
also it decreased to 0.11 percent. All this have
led to the increase in poverty also.

Alarming Population Growth

The population of India as on March 12001
stood at 102 crores. After 45 years, India’s popu-
lation will be greater than that of China. India
added about 181 million (18 crores) persons
between 1991-2001 which is more than the es-
timated population of Brazil, the 5th most
populous country. India has now now 57 more
PErsons per sq.km. as compared to 1991.
Number of females per 1000 males for India is
at present 933. In terms of literacy Kerala stands
first with 90.92 percent. The literacy rate of In-

Men

75.85 percent
Woman

54.16 percent

Top 10 Companies in India’ _ |
As we entered the liberalisation platform in
the 90s, some of the Indian companies were able
to reap- benefits, and set out new challenges..
But the period of last 10 years witnessed both
pitfal's and opportunities, Many weak and
small firms vanished from the sene. The top ten

companies on the basis of overall Pérfmm ance



COWD. agjo, m,%,mjgg-ﬁmm&;&ﬁé

fmoyem’ nvon\mﬁm‘mﬂg 2awarowl
amaisyaniand ELEDANCTTImaL 0o 0.210)
yoimyeseg  Trans Neptunian objects’ (TNO)
,,_:'-1'3:“‘ alglen;ans. =$leom maomiolg
2o umlmoxisszass "TNO oo “a
2D oD In;e*nanordi Astronomical Union (1IAU)
0208 93T, anoles Sleenzlonsd a1 keTs gV
28s areEm’ oo DU Here)aflslaymilsd
agnonse aeile "TNO', UInusznBs0) 2)mi 21650
90 aTimeloozaom "TNO' wowl mldeguwlaym)
2 OTHEITMRHOS a)Tda] Zieie Miloosclan
o3 ,_;g‘-c:-’m“-
2210]9®BH1LN (BHI0a?
a3 Tlane amesd anezdlsawlenzyas aR¥)
SSHITTHID GPBESN0OD 80) Udato SISO
SDELSIAD). CULID B GOWsmgElens moawles:o
mamglane S0amyan ‘Mycobecterium leprae’ agyom
DESIGIDOET S3eHSCOONEHINT S008M2ZI5)aM
o). ©D auwsSsIglomes  Hlemde' DYUles (al
ans-ilsnam)aroa] Dmiueo KIM)S310s (&2
SOTROMT GOOINSIGISSIB agooae &j00f &1
ma DD quosSsislowlansm)28a). am)ay 0wl
: _3_25,5 al00000 EQOMSIOW D cmmm)an@ mld

RNGTAn CUEsihe, efo B e opst, it i
SDDOTTs allalorudsn)s grD SASTREIGE Tl

TH206)9297 (ST EIG0s.

aUm MY03588)HUD

* oaigiomesicicd eesadigisiesyon ‘Lectn’
af)T cln3la) syjed suswla) ea0wsnE MR
alleoomas aslumaend Rap s floes oo
gond saoeoml’ :

" o esaams é,“;:g‘pm«s ayEezaaiiis o0
om ezeilleom woloayzow) ;«“,;ﬂ.::}m
Gleayan “Act P, " agyam elanghd (2
il te-Tanlepilss Harvcy Lodish soaeooile

*  sunlaye eswsswesocat (Mg B,) inI-' (-233

C) @ u)nid HeTeS s Rl L "3'1"1":':71# slabian)
DTTNS SOTROTILS

olelsomiecmaaancauaud
1950 )53 1959 AUBBWIBS (AJWHD RO
ensmBud mony alludlen;an).
1950 WMICHLCAICWIW TUOWmEERLE nosmE]
ooy ‘Diners club’ s:08wiis;
M5S0 &H)0G1a)).
1951 -&Ofﬁm VCIASE BRBy20T]

O oo

in the year 70{}0 are listed below.

- Rank Companies

1, Hindustan Lever

2. Indian oil Corporation

3 BPCL

4 HPCL

3. VSNL

6. iTC

7, WH’RO

8. Bharat Heavy Electncals '
e Hero Honda Motors

10, Ba;aj Auto

Busmess India ranked top 160 compames in
India out of a sample of 266. Only those com-
panies whose turnover exceeded Rs.300 crores
were included in the study. The figures used
were for the financial year 1999-2000. The rank-
ing is based on the following parameters, net
sales, earnings before interest, depreciation, tax
and amortisation, net fixed assets and market

_capitalisation. Two more parameters were

added : return on capital employed and sales
to net fixed assets. The study gives each of these
parameters a weightage on a scale of 1 to 5,

based on their importance. %
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40+, the

* The condition of a colleague, inspired me
to write - an enthusiastic person, who always
ts at work, but sadly he has a soft collar c::}]’
around the neck. Doctors say spondylosis -
degeneration coupled with wrong exercise may
have contributed to his condition........... - let’s
see what happend.

Watch your steps, as you toe off, if
you are 40+, Pessimist put it as the
countdown stage of life. One is neither an
energetic youth nor an old hazy-lazy
person.

We, college teachers so called elite
bunch of the society, are least concerned
onwhat to do and what not to do, at youth
and later, until discases and disorders
conquers even our very free movements.
Caution, we in Kerala are mostly above
forty years.

.~ Humanbeings and their immediate
ancestors, hominids as is called have
existed on earth for atleast 2,000,000 years.
The evolutionary history has prepared
human kind for one kind of life, but mod-
emn people lead another. In this modern
world it has profound implications for
patterns of disease and for the association
between living habits and health.

"Live like a king 'n die like a dog,"

onus life

M.J. Manoj

e g bbbt e

S.N . Coilege, Stvayirt, Varkala

this seems to suit college teachers the best. At
work we have more of mental strain than
physical. OQur work culture leads us to more

“sedentarv life stvle which results in more stress

on our neck, back as well as knee joints. We

adopt a more mechanised life, this leads to

disorders, earlier than that of a normal citizen,
The royal disorders that we at 40+ very

often acquires, casily and cheaply:

College Lectures ;

Royal Atherosclerosis
qualifications ( accumulation of
at 40+ cholestersl in arteries)

Hypertension

{ elevated blood pressure)

Diabetes Mellitus

( elevated levels of

blood sugar)

Emergence of spot-

belly to potbelly

Non inflammatory

degenerative diseases

like spondylosis,

osteoarthritis etc.

Specialization in

Coronary Heart Diseases.

We are in the technological age, a period

characterized by rapid growth in energy saving
devices both in the home and at the work place.

KERALA PRMATE :
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At home, housemaids come handy. At work
place men are better as they atl_east w_alk u}?tﬁ
canteen for a cup of tea, women if possible wis
to disembark from their vehicles at the car porch
of the college, so as to start a days work. We
take special care in saying the least on all that
internal pressure our body is excerting on ug.
Pride goes in saying that we are perfectly fit
and fine. Seldom do we like to perspire nor
would we like to use our handkerchief. Inhand
with all these we at40 + are hesistant to indulge
in physical activities.

Due to compulsions, like chronic
diseases our physicians advice certain exercises.
Although the level of general physical activity
has declined, there has been increase in exercise
participation especially by some of the teachers
residing in urban areas.A brisk morning walk,
jogging, a little of racket sports, a little of yoga
and other recreational pursuits are becoming
much more common now a days.

The Hominids factors are returning,
mankind is slowly but steadily returning to the
more active life style of its distant ancestors.
This new passion of, morning walks and health
clubs have more merits which we teachers need
to understand. Regular exercise had direct
effect on-

1. Heart muscles:- The muscle mass of the
left ventricle which is the pumping chamber of
the heart that circulates blood throughout the
body, increases with exercises even at 40+. This
change means that the heart can pump more
blood with each beat making heart bigger,
stronger and more efficient.

2. The Vital Capacity - also increases (the
maximum volume of air that can be exhaled
after a full inspiration)

3. The strength and endurance of skeletal
muscles can be maintained

4. Overall flexibility of the muscles and
tendons can be improved ( i.c. range of motion
at a joint). This will help in reducing injuries
like spondylosis sprain, strain etc. .

5. Hypertension( Elevated blood pressure)

| _ C{.}Lf.EG‘IIE. TEACHER ~ juty 2001 -

is a powerful risk factor for corcfna.l‘?'_ heart

disease. This can be reduced considerably by
i ctivities.

ph}f;a,f;ss body weight and obesity can be

reduced with regular exercise. .

7. Dietary modifications and exercise, both
of which can lower blood- su gar Ieve'ls have
become key measure in controlling d3abetes.
These are all the merits of doing exercises,

Before jumping into physical activities take
the expert opinion of ones doctqr on what one
must and one mustn’t do. Keeping in mind on
one's total health and physical fitness leve],
should one indulge in activities. It is better at
40+ stage to involve in light recreational
activities as well as fitness specific exercise to
keep the body machine working, We must have
a thorough knowledge on exercise and
activities that we are to indulge. In order to
avoid injuries one should have a thorough
examination by a competent physician
including a maximal exercise test and other
procedure that screen for coronary heart
diseases. This helps us to safely begin an
exercise programme. Injury rate is extremely
high among adult exercisers. Studies state that
25 to 35 percent of adults in India get injuries
due to ignorance of the ways to do activities.

We as elite bunch must know the
implications of doing exercise after 40+. We
must be aware of the risks of exercises. Injuries
are the major costs of doing exercise. Injury in
simple terms is an incident that causes an
individual to stop exercising corresponding
with pain. The extreme cost of exercise at times
is sudden death. Sl

Injury occur due to various factors. ;

1. The amount of exercise if it exceeds the
optimum level an individual can perform,
Injury occurs, b _ _

2. Factors such as age, sex, body type and
experience on activities are associated with risk
of injury. _ R

3. Structural abnormalities, sudden
increase in training intensity and type of



o—

equipments used are likely
injury risk. .
._ ]'hc most serious F‘nmp!icntiun from an
exercise programme is sudden death, but
fortunately a rare occurrence, Byt indiv;d ul
who regularly participate in exercise h'wm
lower risk of dying from a heart att‘ack I()eet}a
during exercise can happen to those ind.ividZaI
ha\_-'ing advaxfaceld coronary heart disease, In
order to _av?xd-m}ury we must follow good
health practice in other aspects of life as woll
SUC'h as tls)t smo%«:mg, eating a prudent diet and'
maintaining an ideal body weight, monitorin
our health status frequently etc, Knowi z
. - Knowing about
our coronary risk status and their general state
of health before undertaking an exercise
programme is a need.,

The simple means and methods to avoid
injury is to follow common sense practice until
such time as the cause of injury are better
understood. One must start the programme
slowly and gradually progress to more
~ intensive training levels. Use good equipments.
Pay proper attention to footwear. Individuals
who have had previous injuries should
recognize that they may be more susceptible to
similar injuries in future. Rest and recovery is
the best option against injury for a 40+.

The best method to counter the countdown
of life is by making life more simpler than it is.
The home activities can be limited to using
equipments like thread-mill, rower, stepper as

to be related to

well as bicycle. Take care to keep upper body -

and the spine straight so as to avoid injury to
neck, back, knee joints etc. A brisk walk along
with good arm swing for about 20mts to start
with and after acclimatization to the activity
extending the time slowly to 45-50 mts. is the
simplest method This is the easiest way to pull
onwith the bonus life as there is little option at
40+ : . '

Did you know : .

% Bride and Groom watch-out for - marriage
to a smoker increased by 26% the chances

‘of anon smoking partners developing lung

L

-

cancer. This dose-response relationship
showed that regular exposure to other
peoples smoke nearly doubled a non
Sfflt‘skerﬁ risk of mntracting coronary artery
d‘lsleases. Better marry a non-smoker. -
China, the country with most sumber of
smokers in the world is in their early stages
of smoking epidemic, currently 300 million
Chinese smoke, but about half of these
number would die from smoking-related
illness. What a way to control the
population explosion.

Something to rejoice for 40+ ; eating 35gms
(1.20z) or more of fish each day at the out
set would reduce the chances of heart
attack. So lets go fishing. -

Humans, truly a member of the animal
kingdom: Very much like the animals, in
Nov. 1998 Bobbi Mc Caughey an American
gave birth to septuplets, four sons and
three daughters.

Death is Sweeter than Life -Death with
dignity is a humble way of helping
chronically and terminally ill patients.
State of Oregeon has reaffirmed a
controversial Death with Dignity act
allowing doctors to prescribe drugs to help
terminally ill people die. :
Naushwan Epidemic - Naushwan
Williams, a 22 year old HIV - infected
youth created, a one man AIDS epidemic.
Naushwan apparently aware of his HIV
status had unprotected sex with numerous
young women and finally health

“authorities in New York obtained court

permission to bye pass AIDS confidential-
ity laws and release the mans name. The
posters read ' Beware of Naushwan the

‘Epidemic’. _

Prevention of Hepatitis B lead to a.

reduction in the incidence of hepatocellular
carcinoma (Liver Cancer). Take soy
products, grains, fruits and vegetable
whose chemical structures are similar to
that of estrogen, which reduces the risk of

“breast cancer considerably. <
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: rincival Secretary
Minuts of the meeting Convened by the Princip "y_ &

i1 the Durbar Hall on 22.3.2001 _
she Prncipal Secretary on the Chair. The list of

smrmencad a2t 330 PML With the o1

i e mesTng OOy i
- = R e Fmo o mmTs e,
A e r:M‘"'“g s gven in tne annexur
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sczles. Affer 2 detziled discussion the following tentative decisions werearmved1
I e X T e L SIS =ad —

. . i ’t a status report
or of Collegiate Education will prepare and submit to Govtas pOrt as op

- T TRt |
BT~ FrEL =BT .
T2 b 2ot 5 : dced T s scales and he will conduct a re-
3132001 on the implementation of the revised U.G.C pay scales T are
. :

_ . P o i =
B he review, the Director Collegiate Education will fix a time schedule for

=W 52880 G UGe IeW

completing the process. Periodical review, will be conducted on the progress of implementa-

e et
2 The existing procedure for giving placements and to approve placements will continue til]
suifzble emendments are made to the University statues. e o
3. asfares Govt College Teachers are concerned, pending applications for _Placemer{t will be
processed without returning, according to the time schedule laid down in the revised pay
< Iherequest fo count all broken services that were counted in the earlier scheme, in the re-

vised schieme also will be examined, if necessary in consultation with the U.G.C _
- Govit will examine the arithmetical error, if any, in the V.Cs Committee report regarding
czlculztion of workload.

wl

8. Reg. the doubts raised by the teachers organisation on ¢L.6.32 in G.O.(P) NO. 171/99/H Edn.
dafed 21.12.99 the matter will be examined and suiteble clarification, if necessary will be

/- i1nerequest for promotion to Principalship according to the total seniority will be examined
with reference to the relevant orders of Tamil Nadu. : St
8. Therequest for not to re-open the placements already given till the issuance of revised orders,
on the basis of the provisions regarding counting of past services in the earlier scheme, willbe.
examined on the basis of the proposals from the Director of Collegiate Education.
9. The Director of Collegiate Education will examine the complaint of non receipt of salaries by -
guest lecturers. : : % il A
10. The payment of placement arrears in cash will be examined in consultation with the finance
Department. : : : : o
11. Govt Will examine the problem of placements of those teachers who were appointed in long
leave vacencies and subseqently absorbed in regular vacancies, g .
The meeting came to 2 close at 6. P.M
- List of Participants
1. ShriK.Chandrasekhara Babu,
Director of Collegiate Education.
2. Smt. Suseela K.George, L
Additional Director of Collegiate Education.

Shri.J.Prasad, Gen. Secretary, AKGCT
. Shri.K].Davis, Treasurer, AKGCT.

cil of College Teachers. :
10. Shri.P.K.Radhakrishna Panicker, AKPCTA,

D,B.Pampa College, Parumala. s C AR
11. Shri. R. Mohanakumar, Joint Action Council of

College Teachers. %

9. Shri.V.N.Murali, Chairman, Joint r-‘\'c.i'ion. Coun-

Ut W

. DrJ.Rajan, Secretary, AKGCT
6. Shri. K K. Viswanathan, President AKGCT
7. $hri.V.Karthikeyan Nair, AKGCT

£. Sari.K.Mathew, Joint Action Council of College

Teachers.
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12. Shri. Thomas Joseph, KE.College, Mannanam,
President, AKPCTA - A1) e

13. Shri. A. Prathapachandran Nair. M.G.College

 Gen. Secretary, AKPCTA. : T e
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(4 THE ALL KERALA PRIVKTE COLLGE TeACHERS ASSOCTATION
1o |

The Director of Collegiate Education

Vikas Bhavan
e Thinwnnanlhapumm

‘t.‘-utj Pre-dating promotion/ placement of teachers- orders requesting of
Ref (1) G.O(P) No.79/90/ H.Edn dated 23.3.90
(2) G.O.(P) No. 171/99/H.Edn dated 21.12.99
(3) G.O.(MS) No. 152/99/ H.Edn dated 17.11.99
Career advancement of teachers were granted on completion of 8/16 years of service with
relaxation for possessing M.Phill/Ph.D as per order cited 1 above. This practice was followed
from 1.1.86. The fifth UGC package is implementated in our state w.e.f.1.1.96 as per order cited 2
above. The date of effect of career advancement as per new stipulation is from 27.7.98. Implemen-
tation of the new scales w.e.£1.1.96 is still pending in various offices. Since 27.7.98 teachers in Govt.
and private colleges have been promoted and placed in various grades on the basis of length of
service stipulated in ref. 1 above. But such teachers are now eligible for the same grade with effect
from 27.7.98 due to reduction in length of service for Career Advancement in fifth UGC package.
They have been promoted and placed by respective managements and approved by the Universi-
ties. They are now drawing salary in the promoted post. In the case of Govt. Colleges, placements
have been made after screening by appropriate committee, In both cases placement have been
made after scrutiny of length of service, refresher courses attended and performance appaisal
report. : ' : ' '

The normal procedure for predating the promotion/ placement involves the repetition of the
Same process undergone earlier. It is cumbersome and time consuming. It serves no practical pur-
Pose as necessary screening, approval and verification have already been done by the manage-
ments, Universities or government. : P

The process can be simplified by issuing a general order to the effect that all promotions/
Placements made on the basis of stipulation in fourth UGC package is predated t027.7.98 or order
eligible dates based on length of service required for career advancement in fifth UGC package.
On the basis of such an order Dy.DCEs can refix the salary of private college teachers and AG can
issue revised pay slips in the case of Govt. college teachers. ey R N

~ In the discussions with the representatives of the associations, it was ag‘;eed-to examme_-"the
-Matter. Hence I request that the matter may be looked into favourably and necessary orders is-
sued. :

Thanking you,

Yours faithfully

Thirvananthapuram sa _ L - A.Prathapachandran Nair
09042001 ' i : _

. ~CKERALK PRIVATE S - :__.; ;
- COLLEGETEACHE-R-_me'zom —

General Secretary,



'To

The Director of Collegiate Education
Vikas Bhavan
Thiruvananthapuram.
Sir, i s
Sub :  Counting of broken periods of service for placements of college teachers in

Senior scale/Selection Grade-Clarification requesting of.
Ref : (1) G.O.(P) No.79/90/H.Edn. dated 23-03-90 T
. (2) Circular No.UGC Cell I(1) 32674/90/Coll.Edn dated 16—1—.91, 1-10-91 & 14-10-97
(3) Gout. Letter No. 27146/B2/90/H.Edn. dated 30-07-90
(4) GO(MS) No.209/96/H.Edn dated 14-02-91
(5) GO (MS) No.125/99/H.Edn dated 07-10-99

Career advancement of teachers were granted on completion of 8/16 years c:ff service as per
order cited 1 above. Govt. have clarified that all services including service as Junior Le_c‘-turer etc.
can be counted as qualifying service for the above purpose as per order cited 3 above. Dlrf:}CtOI' of
Collegiate Education was instructed to issue circular in this respect and as per reference cited 2 it
was instructed that “As per provisions in the UGC scheme, previous approved services, if any of
the private college teachers either in Govt. colleges or in other private affiliated colleges of differ-
ent managements can be reckoned as qualifying service for calculating 8/16 years of qualifying
service for placement as lecturer senior scale and lecturer selection grade”

The benefit of UGC scale is extended to teachers appointed in leave vacancies before 13-3-90
and regularised in substantive vacancies thereafter as per order cited 4 above. Broken periods of
service was allowed to be counted for the above purpose. :

Several teachers working in colleges in our state were having services as teachers in universi-
ties/colleges outside the state and service of equivalent grade in scientific organisations. Such
teachers were granted the previlege of counting these services for calculating 8/16 years with
certain conditions as per order cited 5 above. This GO was issued to grant benefits in addition to
benefits available as per orders cited 1 to 4. Some of the Dy.DCEs have misinterpreted this order
and do not count broken periods of services inside the state for calculating 8/16 years of qualify-
ing service. They do not comply with the approval orders issued by universities. A large number
of teachers are denied salary in the promoted post for the last several months. ;

The matter was raised in the meeting held on 22-03-2001 with the representatives of teacher’s
organisation and Principal Secretary, Hi gher Education. Ag you are aware it was agreed that the
promotions/ placements made till the issuance of revised orders will not be renpéned and the
cases after that date will be examined favourably. | e _

In the light of the above, I request that necessary instructions may be issued to Dy.DCEs to
admit the salary of the above category of teachers on the basis of the promotion/placement ap-
proved by the Universities. - _ N :

The matter may be considered with utmost importance and favpurable orders are solicited. .

* Thanking you
Yesurs faithiudly

Thiravananthapuram - R A, Prathapachandran Nait

09-04=2001 2 o5y e S B S = UL General Secretary
T e
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the clause 6.18 of Ref 1.

. degree and fix their salary in the higher scale (i.e. selection gr

To
The Principal Secretary
Higher Education Department
Govt. of Kerala :
Sirr i

Sub :  Grant of earned legpe to ten
camp - orders requesting of:

As per Rule 81 of P Lo .
p art I KSR teachers working in vacation department are eligible for earned

leave if they are prevented from availin
; g of full or part of i :
envisages grant of earned leave to such T pa vacation. UGC order dated 24-12-98 also

In our state college te icipatine im inwsoila g '
ge teachers participating in invigilation work, practicals, verification of store

anc}r Se’f;éi f;c- ﬁ?gﬁgat_ion are gran'ted earned leave from April-May 1981 onwards.
P P § I summer institutes and refresher courses during vacation are also

- eligible for earned leave. High School teachers engaged in valuation of answer scripts in CV camps

during vacah'op arfe also availing of eamned leave. But this benefit is not made available to college
teachers participating in centralised valuation camp during vacation.

In thf: discussion with representatives of teachers organisations held on 22-3-2001 it was agreed
to look into the matter favourably. In this circumstances, I request that the matter may be exam-
ined and necessary orders issued so that college teachers in the State can avail of the benefit from
the vacation of 2001 onwards.

Thanking you,
Yours faithfully,
Thiruvananthapuram : A.Prathapachandran Nair
11-04-2001 : : General Secretary
To
The Principal Secretary
Department of Higher Education
Government of Kerala.
ZaDIF,

Sub © Modification in the G.O.relating to incentives for Ph.D/ M.I’hﬂ - ReQuest regarding.

Ref : 1.G.O.(P)No.171/99/H.Edn. dt 21-12-1999

2. G.O.(P) No.44/2001/H.Edn. dt 29-3-2001
As per Ref 1 Govt. of Kerala implemented U.G.C. scheme in the state. Clauses 6.16 to 6.19 of the
said order deal with incentives for Ph.D/M.Phil. Certain clarifications were issued by the Govt. in
their order shown as Ref.2. The last sentence of clause 2(5) of Ref 2, “The advance increments will
be sanctioned in the Jower scale for fixing the pay in the higher scale’ defeats the very purpose of -

the lower scale (ie. senior scale) of teachers holding Ph.D
ade/Reader), in most cases, they will
Rs. 12000/-. At the same time, teachers without
they move into Selection Grade/Reader, This is

- Ifwe add two advance increments in

get pay at the minimum of the higher scale, viz
Ph.D will also be eligible for this minimum when

¥ NARARRIE @
- COUTECE TEACHER - suty00: Rl
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s they are denied of the benefits of incentives assured in
ast sentence of C1.2(5) of Ref.2 may be modified as ‘The
the higher scale when he moves into Selection Grade/
two increments between the salaries of those
oducing incentives in the U.G.C. Scheme in

an injustice meted out to Ph.D holders a
CL.6.18 of Ref.1. So we request that the |
advance increments will be sanctioned in
Reader’ so that there will be a difference of at least

with Ph.D and without Ph.D. The very purpose of intr
the form of advance increments is to encourage research activities of the teachers. But this inten-

tion is again torpedoed by C1.2(8) of Ref.2. In this context, we wish to point out that Ruleh28A Part
I K.S.R. is applicable to all the employees drawing salary from the state govemﬁmegt Wf en mini-

mum pay of the higher scale is lower than Rs.12600/- w.e. f. 1-3-1997. Denymg the benefit of 2_8 A
to research degree holders is against the very spirit of the order sa'nctlomng incentives. Applica-
tion of this caluse, in most cases, will nullify the benefit of incentives. Hence_ we request you to

delete the C1.2(8) of Ref.2. ]
We hope that this representation will receive your attention.

Expecting favourable orders,
Yours faithfully,

A.Prathapachandran Nair

Thiruvananthapuram
General Secretary.

2-5-2001

"o
The Principal Secretary
Department of Higher Education
- Government of Kerala

Sir, :
' Sub: Implementation of UGC Scheme-Calculation of work load - Rectification of
arithmetical error in the V.C. Committee Report and subsequent Govt. order
regarding.
Ref : 1. Letter No. F1 22/97 U1 dt. 27-7-98 and 6-11-98 from Govt. of Indm Ministry
of Human Resourse Development (Dept.of Education)
2. Letter No.F3-1/94 (PS) dt 24-12-98 from UGC, New Delhi
3. UGC Regulations 1985 (Revised in 1998) No.F1-117 dt 1- 12-1998.
4, G.O.(P) No.171/99/H.Edn. dt. 21-12-1999
5. G.O.(P) No.5/2001/H.Edn. dt. 3-1-2001
6. Minutes of the meeting convened by the Principal Secretary inthe
 Durbar Hall on 22-3-2001
7. Proceedings of the Director of Collegiate Education, Madms '_
No.R.C.128019/A5/87 dt. 23-06-1989 |
8. Judgement in O.P. No. 14868 0f 1995 T of the Honaumble Hzgh Court of Kem

As per the minutes read as fifth paper above, the Govemment have agreed to examme the
arithmetical error, if any, in the calculation of work load in the V.G Comrmttee Report and :.ubxc

quent G.O. read as fifth paper above.
In the light of the above, the following is submltted for the consxderatxon of the Gov emmemt :

- 1.One of ’rhe issues decided on the basis of V.C. Cc mmittee Report is that of the choice br-:m gen

. ek p: v
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e five-day-week and six-day-week g . .
tem. But it failed to appreciate th ,YStemS‘ The V.C. committee recommended the five-day sys-

ot e arithmetical ; e
work load. The committee did not work i implications of the choice in the calculation of the

ar case of inadvertent arithmetical error. It is requested that
e work load under the five-day-system in accordance with
ork load conform to the spirit of the recommendations of the
dmé_ggcfﬁg;if atlton read as paper first above, while providing for a choice between five-day
and s y-week systems only works out the details of the worklead for a six-day week system.
But it further S'Elpulates- that where a choice is made for the five-day-week pattern, the equivalent
Wof}doad fqr 180, days in a year will have to be worked out afresh. To quote: _

, ,The University /College must observe at least 180 actual teaching days. ie. there should be'a
minimum of 30 weeks of actual teaching in a six-day week. If the University adopts a five-day

week pattern, the.n the number of weeks should be increased correspondingly; to ensure the equiva-
lent of 30 weeks in a six-day week”, |

The implications of the above are as follows:

(1) There should be 180 teaching days under both systems, to be achieved in 30 six-day weeks or
36 five-day weeks (30 x 6 = 180; 36 x 5 = 180) e

(2) The yearly work load of 180 days will be the same under both systems. -

(3) The equivalance of work load under five day system vis-a-vis six-day system has to be achieved
by increasing the number of working weeks from 30 to 36. This clearly implies that the work-
load per week under the five-day system will be less than the workload per week under the six-
day system. : :

(4) The following tables show the near equivalance of workload for 180 teaching days under the
six-day and five-day systems. - ; 4

Table I: Workload under six-day system. : :

Weekly total in hrs No.of weeks in a year No.of days in a year Yearly total in hrs,

Lecture: 16 30 LE0, Ao 480

Total workload: 40 30 ; 180 : 1200
Table II: Workload under five-day system ' |
Weekly total in hrs " No.of weeks in a year No.of days in a year Yearly total in hrs.
Lecture: 14 36 180 - 504

Total workload: 34 36 180 e 1224

(Total workload is inclusive of lecture, tutorials, test paper, preparation etc.)

Itis requested that the Government order read as fifth paper above be modified with reference
to the equivalance worked out in Table No.2 above. ‘ :

2. The weightage of marks given for post-graduate work shown in para 3 of t_he GO, reac} as‘fzf?h
paper above and its subsequent calculation in the same order show some discrepancy. Whilein -
the statement of the general norm., one hour of post-graduate teach}ng is treated as the equiva-

~ lentof 11/2 hours of undergraduate teaching, in the actual calculation 10 hrs. of post graduate

Copms o o i
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&
teaching is considered as the equivalent of 16 hours of E.mﬁ?“‘é}"“f‘“{“fe ;i?g?::;&g ’\:;;t.;g??atﬁicfm
the revised UGC regulations. It is requested that lh%‘ discrepancy ;LUCC' g cirence to
the UGC norms by equating 1 hour of P.G. ufo.rk with 1.6 hours o d' s '»‘(-j 0:} i

3. The existing relaxation of two hours of work given todepa mlnent‘hea ‘; an : e t:,.\r ension of the
same benefit to readers/professors engaged inactive research envisaged in thenew UGC Schem‘e
are not taken in to account in the calculation of the workload in the V.C.Committee report. This
lapse may please be rectified. 2 _ -

4. The attention of the Government may please be invited to its c.ommltment in the GO read as
fourth paper above to retain all teachers in the UGC scheme in the college stream itself even
after delinking the pre-degree in 2001. The inadvertant enhancement of workloaq stipulated in
the V.C.Committee Report will render many teachers excess, thGIE’-‘l?Y undermining the best
intentions of the Government in regard to the retention of the services of. all teachers in the
college stream. It may also be noted that a workload of 16 lecture hours ina five-day-week
would run contrary to the UGC regulations read as third paper above, which states that no
teacher would be required to teach for more than three clock hours a day. |

5. The practice prevailing in Tamil Nadu is worth noting in this context. Colleges have the option
to choose between five-day and six-day week, as per proceedings read as seventh paper above,
Where five-day system is followed, for the computation of workload, the total number of 180
days in a year is divided into 30 academic weeks, each week comprising of six days from day 1
to day 6. The lecture work for each academic week is 16 hours, with adequate relaxation for
post-graduate teachers and department heads. The average lecture work is only 2.6 hours per
day and 13.3 per five-day week, where as the same works out to 3.2 hours per day and 16 hours

per five-day week in Kerala as per the new stipulations. -

6. The attention of the Government is also invited to the judgement of the Honourable High Court
of Kerala in O.P.N0.14868 of 1995 T and connected cases, read as eighth paper above. The |
Honourable High Court has stated the law on the basis of which workload of the teachers are to
be calculated for the purpose of making appointments in private colleges, approval of such

~appointment by the University and disbursement of salary by the Director of Collegiate Educa-
tion. It is clearly stated that in the case of teachers appointed before 13-09-1993 the statutory

provisions in Kerala University First Ordinance 1978 (unamended) will prevail and the work-
load as per the amendment which came into effect on that day will be applicable only in the
case of those appointed after 13-09-1993. _

7. Taking all the above in to account, it is requested that the arithmetical error in the calculation of
the workload in the G.O. read as fifth paper above be recitified in order to implement the
V.C.Committee Report in its proper spirit, to introduce a pattern of workload in accordance
with UGC Scheme and regulations, to remove the hardships caused to individual teachers who
are rendered surplus by calculating the workload according to the enhanced pattern, to create .
a favourable condition in which the Government could honour its commitment to retain the
services of all college teachers in the collegiate stream even after'delinking pre-degree classes
and to implement the law of the land as stated by the Honourable High Court of Kerala.

Thanking yot:
Yours faithfully
Thiruvananthapuram o o ~ APrathapachandran Nair

07-05-2001 2 A s e AR Y ‘General Secretary 5
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) The Principal Secretary

Higher Education Department
Government of kerala

Sir,
Sub:  Placement of teachers i senior scale - Clarifirais
-l 3
Ref: 1. GO (P) No. 79/90/H.E iy, dated 23.3,9”59‘7catzon requesting of

2. GO(MS) No. 209/96/H. Edn dates 24.12.96

Teachersf In private colleges are allowed to avaj] of L.W.A.upto 20 years at a stretch. In such long
leave vacaruices subsh.tutes are appointed strictly in accordance with qualification and mode of ap-
ointment envisaged in University Statutes, These appointments are approved by Universities and
salary disbursed. Most of such teachers are absorbed in permanent vacancies subsegently.In some
cases, teachers have worked In temporary vacancies for more than 10 years before they are absorbed in

iven non cadre promotion based on their length of service

In1986, UGC scheme was implemented
GO states that “the benefits of the UGC scales of
- regular basis against permanent Vacancies”,

The benefit of UGC scales were extended to teacher

only after 8 years of service.

Managements have promoted such teachers to the grade of Lecturer Senior Scale on the date of
completion of 8 years of service. Universities have approved such promotion and Dy. DCE’s are
denying their salary in the UGC scales. They are interpreting para 6 of GO cited I in a manner that it
is not helpful to such teachers. Eventhough these teachers were working in vacancies for a limited
. period, the vacancies are permanent as there is sufficient workload and are not coming under the
- purview of Rule 12(34) of part KSR. These teachers possess required qualification and are appointed

as per provision of University Act and Statutes. As per clause 24 of vol III first statutes 1979 of Kerala
University and relevant portion in statues of other Universities; “a teacher appointed on probation
or for temporary serivce shall be eligible for such scales of pay and increments as admissible to
permanent teachers.” If the orginal inclumbent of the post was working against the same vacancy,
government was bound to pay the various grades in the UGC scales. Also when the original incum-
bent rejoins in that post, period of LWA is not counted as qualifying service. Here the recipent of pay
~ ofthe post is only one. Also these teachers have satisfied all conditions for placement into Lecturer
Senior Scale applicable to regular teachers as per the orders issued. ' ) -

There is denial of natural justice to such teachers. They are a few in number also. Since thereis no
additional financial commitments on the part of Government, their prayer is justifiable.
_ Inthe light of the fact that teachers are appointed satisfying norms and are working against
Péfmanent posts careated on the basis of workload and are subsequently absorbed in substantive
- Yacancies on a later date, possess required qualification for placement in to grades of UGC scheme.
. Irequest that necessary orders may be passed so that such teachers will get the benefit of UGC
SCheme on the date of completion of 5/7/8 years of service as was granted for teachers against
~ Substantive vacancies. & : :

e | Thanking You,

* Thiruvanathapy; in Yours faithfully
_ vana am . Prat : _ )
11_105,2001' L . rathapachandran Nair

General Secrety ry
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21/5/2001

From -
The President

To
Dr.M.Krishnaswamy
Regional Head
South Western Regional Office
University Grants Commission

Bangalore

Sub. : Scheme of Teacher Fellowship for Professir_mal Developmem-d.
New Regulations for appointment of subsitute teachers regarding.

" Ref '+ File No. E.FIP 99/SWRO/U.G.C.KLM GO 28 dt 8th Jan 2001

One of the conditions attached to the grant of T.F.S as per the letter cited above is that -
U.GC qualified' substitute teacher should be appointed against the vacancy of the teacher -
fellow before he is relieved from the college to join the place of research and that if quali-

fied teachers are not available, teacher fellowship should be withdrawn.
~This is a new condition. introduced into the scheme only in the last leg of the plan
period. The new stipulation has made it impossible for many teachers to avail of the fel-
. lowship since adequate number of U.G.C qualified substitute teachers are not available for
posting.

Though the rationale of posting adequately qualified substitute teachers cannotbe ques-

. tioned, the practical difficulties involved in the i'mplementati'on of the stipulation has also
to be appreciated. Under the present circumstances, the chances are that the very purpoée
of the scheme, namely the grant of followship for professional development would be

~defeated in the case of most teachers who will not be relieved form the colleges for want of
substitute teachers, despite their having actually received the fellowships form the U.GC

Taking into account the genuine difficulties experienced by management for finding
U.G.C qualified substitutes, I would request you to waive the insistence on the posting of
U.G.C qualified substitute teachers for the present plan period. Where U.G.C qualified _'

.hands arenot available, manangements may be permitted to relieve the Teacher fellow on
condition of appointment of any post graduate in the subject as subsitute, thereby restor-
ing statusquoante in this regard ; i SR AR w2
o Since the scheme is available only upto 31.3.2002, I would requés_t y.ou to t,a_k.e.a'n eairly _

~ favourable decision in this regard. s ¢ PRI '
Thanking you,
~ Yours faithfully

g (_'I'hk:ini‘_asi‘jﬁSépﬁ)_: -
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Before the Honourable Minister for Education,
Government of Kerala

Thiruvananthapuram
- . 26-05-2001.
Py on his assumption of office as Minister for Educa-
e fervent hope that he will do his best to address the
tion in the state during the next five years. L
g of pre-degree courses from colleges, the stage has now
rmization of Higher Education in the state.
ard the following agenda of reforms in Higher Education
vernment to seriously consider its implementation over the next five years.

AKPCTA greets Shri.Nalakathu Soo
tion, Govt. of Kerala and expresses th
developmental needs of Higher Educa

With the completion of the delinkin
been set for the expansion and mode

AKPCTA would like to put forw
and request the Goverr

Higher Education: Agenda for the next five years
General Policy Perspectives '

1. Take effective steps for the expansion and modernization of higher education in accordance
with the principles of equity and excellence.

2. The Government should play a leadership role in higher education even as it ensures the
enjoyment of academic freedom and autonomy by institutions of higher learning.

3. Effective measures have to be taken against the communalization of higher education.

4. All efforts have to be made for the promotion of principles of co-operation among institu-
tions of higher learning within and outside the country with aim of enhancing the avenues
for acquisition and dissemination of knowledge. At the same time enough checks have to be

- built into the systems to resist the onslaught of competitive globalization and marketization
of higher education.

Programme of Action _
L. Investment in higher education should not be regarded as a burden on the state exchequer.
It should, on the contrary, be considered as a long-term investment for the promotion of the
- economic, social and cultural development of the state. The state should make adequate
investment, which is compatible with this, concept of funding in higher education.

2. Universalization of higher education should be declared as a goal to be achieved. In pursu-
ance of this, opportunities for higher education s_hould be expanded to cover at least 25% of
relevant age group within the next 5 years. x |
3. New courses should be offered in colleges, making full utilization of the manpower and
infrastructural facilities rendered surplus by the restructuring of Pre-degree courses. While
doing this primary importance should be given for the study of basic disciplines and funda-
mental research with a view to making a crtitique of existing knowledge and generating
new knowledge. Adequate number of job sriented courses should also be started after mak-
ing a proper estimate of the job opporturities in the local and global markets. : |

KUHALL FHAVATE
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4.

To

The study of information technology should be encou m‘g’e'd.‘;”ts f:j :gﬂééosrts ﬂg;‘i;;‘lg k?éWI-
edge in various disciplines. For this enrichment courses s 10 n colleges
within the parameters of the affiliating system. . _ 555,

The University Acts and Statutes should be chn_n_g'ed in suc'h afV;’E‘J.thc.l‘s lt() enflblg the
fulfilment of new social obligations on the part of II.‘lSt.ltutI()nb of hig L;."earnmg. The
academic and administrative bodies of the institutions must be reconstituted on the
lines of de-centralized democratic management. This sho_uld result in t.hf-: empower.
ment of teachers, students and parents. The implementatzon'of the prmcxplles of aca-
demic autonomy could be experimented with once the equations of power have begy
changed along the above lines. : '

The State Council for Highef Education should be reconsti'tutec! l?y including promi-
nent educationalists, representatives of the Government, U.m}'f:::mt:es, teachers and sty-
dents. The Council could undertake the following responsibilities.

§

a) Provide recommendations for policy planning on the basis of a detailed study of the

educational needs of the State. Eans

b) Provide a forum for the co-ordination and supervision of all institutions of higher
learning in the state. |

¢) Provide commonly required general services for all institutions of higher learning in
the state.

transact the above, the following institutions may be established under the Council.
a) Curriculum Development Centre ' !

b) Examination Reforms Cell

-5} State Council for Assessment

10,
11.
12

13

 Prof. Thoﬁias ]os'.e.ph._ R
President By ss s

Ec

d) Teacher Recruitment Board for Universities and Colleges
e) Man-Power Planning and Employment Cell

Establish a new Affiliating University for Professional Colleges -
Establish an Open University for Distance Education.,
Keep under check the operations of foreign Universities in the St
Make provision for continual trainin
- adequate support for establishing Ac
Restructuring and updatin
at all levels in higher educ
‘support for this purpose.
The government should play
curriculum at the degree level

ate,
ademic Staff Colleges in all Universities.
ation. The Universities should be given adequate financial

a leadership role in .maki'ng social service a part of the

i

_ - Prof. A.Prathapachandran [l
:'En;turgmfew i R
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g of teachers. The Govemment_shoﬁl_d prbvide

g of courses and Semester System should be implemented _

- General Secretary:
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~ ndanod pomonyeisd ‘GOVERNMENT OF KERALA
S S M, Abstract p S fary Sch .o
Higher Education - Pro-dogroo dolinking - doployment of excess staff in colleges to Higher econdary ochosls - Fyrgpy,

amendment « Ordors issuod -

_---'_""-hu
Highoer Education (B) Dept

G.G.(Ms) 36/2001/H.Edn Dated, Thiruvananthapuram,21-3-2001

Read: 1. Circular No, 11899/81/97 H.Edn dt 24.4.97 =
2. Proceodings dated 3.7.97 of the Empowersd Committes on pre-degree delinking
3. G.0.(Ms) 145/2000/H/Edn dated 5.10.2000
4. 6.0.(Ms) 176]2000/H.Edn dated 17.11.2000

ORDER

Various organisations of the collega teachers have submitted representations against some of the provisions of the‘quem-
ment orders read as 3rd paper above on retranchment and deployment of excess teachers consequent on li!e total dalinking of
pre-degree. Clause 7 of the Government orders states that all those appointed after 24.4.97 and continuing as excess staff
would bo retrenched with immediate effect. It hos been brought to the notice of Government that the Deputy Directors of
Collegiate Education withheld the salary of some of the teachers on the basis of this clause, It has also been brought to the
notice of the Government that the teachers who were appointed or regularised after 24.4.97 have been working for sp many
years in leave vacancies and they are claim holders, Many of these appointments were approved by the concerned Universitites
and also regularised as per the order of the empowered committee and they were drawing their salary regularly,

Clause 3 of the proceedings of the Empowered Committec read as second paper stipulates that the teachers who haye been

retrenched for want of vacancies and who have already acquired a right on future appointment as on 24.4.97 are available they
may be appointed in such vacancies on a regular basis.

Government have examined the matter in detail and are pleased to order that those ca
as per the decision of the Empowered Committee cited above will bo retained in service,

lim holders re-appointed after. 24.4.97
The G.0s read as 3rd and 4th papers above are modified to the abgoye extent.

By order of the Governor,
N.Chandrasekharan Nair, Principal Secretary to Gavt

GOVERNMENT OF KERALA

Abstract
GENERAL ADMINISTRATION - STRIKE ON 10-1-2001 - BY GOVERNMENT EM

OF ABSENCE - ORDERS ISSUED
General Administration (SS) Department

G.0.(P)No.157/2001)GAD. Dated, Thiruvananthapuram, 3g¢, March, 2001,
Read: 6.0.(P) 477/96/GAD, dated 30-12-1996

PLOYEES AND TEACHERS - REGULARISATION

ORDER

strike on 10th January, 2001 as a protest against the economic
ment Ordor read above it was inter alia ardered that a decision as 0
ICipating in strikes is 1o be treated would be taken by Government et

State Government Employees and Teachers went on
privatisation policies of Central Government, In the Govern
how the period of unauthorised absence of employees part
merits of each case. -

Government have examined the question of regularisation of unauthorise

| d absence of smployees/Teachers on 10-1-2001
and are pleased to order that the unauthorised absence on that day will be reg

- . - " iy Je - ..-“?'ll
ularised by granting eligible teave including catual

g 400

By erdor of the Deverne |
Lizzie Jaceb; Prncipat Secretars:

m C:_mu PARATE j i i
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GOVERNMENT OF KERALA
Abstract
GENERAL ADMINISTRATION - STRIKE 12.3.2001 GOVERNMENT EMPLOYEES AND
TEACHERS REGULATION ABSENCE-ORDERS ISSUED,

GENERAL ADMINISTRATION (SS) DEPARTMENT
6.0.(PINO. 179/2001/GAD. DATED, THIRUVANANTHAPURAM, 18TH APRIL 2001,

Read: G.0.1P} 477196/GAD, dated 30-12.1996.

ORDER _

State Government Employees and Teachers went on strike on 12th March 2001 as protest against the economic policies of
Central Government. In the Guuernment- Order read above it was inter alia ordered that a decision as to how the period of
unauthorised absence of employees participating in strikes is to be treated would be taken by Government on merits of each
case. _ ;

Government have examined the question of regularisation of unauthorised absence of employaes/Teachers on 12-3-2001
and are pleased to order that the unauthorised absence on that day will be regularised by granting eligible leave.

By order of the Governor
Lizzie Jacab, Principal Secretary.
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