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Higher Education for
Sustainable Development

& The Role of Teachers’
Organisations

Thomas Joseph

President AKPCTA
President AIFUCTO

A sustainable agenda for
higher education has to ad-
dress the concerns of equity
and excellence. To convert
this great task into a work-
ing programme of action, we
need an army of dedicated
teachers who will not only
be “active teachers” per-
forming their well defined
tasks in the campus butalso
be “teacher activists” will-
ing to undertake the greater
task of teaching the larger
public outside the campus.

The UN Initiative

The UN has declared the ten years from 2005 to
2014 as the “Decade of Education for Sustainable De-
velopment” (ESD). According to the UNESCO, which
is the lead agency within the UN system for coordi-
nating world wide efforts in this direction, “educa-
tion needs to reorient its own programmes to include
the changes required to promote sustainable devel-
opment” (UNESCO Onl ine).ESD complements other
international initiatives with relevance for the edu-
cation sector, such as Millennium Development Goals
(MDG), Education for All (EFA), and United Nations
Literacy Decade (UNLD) .Anattempt is made here to
discuss the place of education ,and in particular
higher education, for sustainable development
againsl lhe above background.

Growth, Development and
Sustainable Development

Before defining the special role of higher educa-
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tion in sustainable development, it is necessary
to have a working understanding on the con-
cept of sustainable development. The con{:ts‘rpl
is comparatively new and still evolving. Il in-
cludes the concepts of growth and development,
but is more inclusive than either of them.
Growth is understood in terms of Gross Na-
tional Product (GNP). It is concerned with the
flow of goods and services. It may be reflected
as anincrease in income, output or employment.
Development is a larger and wider concept. It
involves not only economic growth, but also
structural changes. It has both quantitative and
qualitative dimensions. It may be reflected in
the social, political and cultural values and at-
titudes of the people. It is a dynamic process.
Amartya Sen has defined it as a process of en-
larging people’s choices. Sustainable develop-
ment is development that can be sustained over
a long period of time. It involves meeting the
needs of the present generation without com-
promising the ability of the future generations
to meet their needs. It brings in ethical and eco-
logical dimensions to the understanding of the
development paradigm. It relates to the process
in which the natural resources base is not al-
lowed to deteriorate to levels which are totally
irreversible. It emphasizes the hitherto ne-
glected role of environmental quality and envi-
ronmental inputs in the process of raising real
income and quality of life. It implies a greater
appreciation of the factors relating to the se-
quencing and pacing of development.

Poverty eradication, equitable production
and consumption patterns and protection and
management of the natural resource base for
economic and social development are
overarching objectives of and essential
requirements for sustainable development.
Globalization has added a new dimension to
these challenges. While the latest developments
in travel and information communication have
increased the potential for maximising human

[t

welfare through sharing OPpOrtuniy
resources, the actual experience hag beezs ang
opposile direction. The gap betweg the the
and the poor within and betweep, COUntyi.
increasing day by day (Human Dey
Report, UNDP, 2005). This is Posing 5 ma;
threat to global prosperity, security a;[:
stability. Conspicuous consumption among the
rich has reached levels that tend to destroy th,
environment beyond repair. Innovation in
education, including higher education, have ,
address these concerns.

Fies jg
EIDP Meny

Education and

Sustainable Development

ESD is education that will ensure economic
growth, social development and environmen-
tal protection in an inclusive, equitable and se-
cure manner. The knowledge economy, unlike
the agricultural and industrial economy, pro-
vides greater opportunities for participatory de-
velopment. The agricultural and industrial
economies were dependent on material re-
sources, the availability of which were limited.
The scramble for arable land in the agricultural
economy and for natural resources in the in-
dustrial economy produced asymmetrical so-
cial and economic relationships in the form of
zamindari system and colonialism. Knowledge
resources, unlike material resources are unlim-
ited. They increase by sharing. The competitive
capitalist system of production and distribu-
tion could now be replaced by a more equitable,
co-operative system. What is required is an
understanding of the dynamics of the new pro-
ductive process. But that understanding con-

. linues to be elusive. We continue to be guided

by a philosophy of competition that has become
technologically and ethically redundant.

A Proper response lo these challenges would
involve providing life long opportunities for
quality education to all people up to all levels.
Itis necessary to go beyond the goal of univer-




sal primary and secondary education. We
should provide “guality education for all yonnyg,
people” as declared by the Geneva Conference
of the UNESCO (2004). There shonld also be
provision for adult and continuing education
which would help people to update their
knowledge and skills so that they could par-
ticipate in the economic and social life and live
healthy and meaningful lives even in old age.
The curniculum at all stages should also be re-
invented to inculcate in the learner the personal
and societal qualities conducive to sustainable
development.

Sustainable Indian
Higher Education

In India, globalization of higher education
preceded globalization of economy in general,
which is generally dated from 1991. The Na-
tional Policy on Education (NPE), which came
into existence in 1986, anticipated the exclusion-
ary agenda of the current phase of globalization
by positing quantity and quality as dichotomous
entities. It was argued thal the system of higher
education in India is overdeveloped and that it
has a direct bearing on the quality of education.
It was decided that the emphasis from then on
would be on improving quality, even at the ex-
pense of quantity. Aparl from encouraging the
setting up of ‘autonomous colleges’, schemes
were also evolved for ‘centers of excellence’, ‘po-
tential centers of excellence’ and ‘deemed uni-
versities’. The ulterior objeclive was to divert
scarce public resources lo these “islands of ex-
cellence’ which could flourish in the midst of a
vast ocean of mediocre institutions. The inequali-
ties already existing in school education were
thus extended Lo cover higher education as well,

The formal acceptance of the ideology and
practices of globalization by the Indian Govern-
ment in the nineties led o the progressive with-
drawal of public funds from higher education

o the ome hand and privatization and commer-
cialization of higher education on the other. This
was done by pitting primary and secondary edu-
cation against higher education. The World
Bank (Higher Educatieom: Lessems of Experience,
1994) argued that higher education was a non-
merit good as its benefits mainly acerue to the
individual concerned, unlike schonl education
which was classified as merit gond as the entire
sociely benefits from expansion of schonl edu-
cation. The third world governments with scarce
resources were advised by the Bank to reduce
subsidies on higher education so that thev could
spend more on primary and secondary educa-
tion. Accordingly, Government of India decided
to reduce the subsidies on higher education from
90% to 25% with in a period of five years (Gov-
ernment of India, Discussion Paper, 1997). The
Ambani-Birla Report (2000) and the concept
paper on a ‘Model Act for Universities” (2003)
prepared by the UGC echoed the same senti-
ments. Though the Parliament did not legislate
on private universities, several states did, the
most brazen form of which was provided by
Chattesgargh (2002). A large number of private
higher education institutions also came to be set
up, especially in the professional educanenal
sector. The Supreme Court of India liberated them
from the regulatory trame work through its land-
mark judgment in TMA Pai Judgment (2002),
which has paved the way for great eros:on of
equity and excellence in higher educanon
Though the Parliament has partially addressed
the concerns of equity by providing for the reser-
vation of SC/ST and other socially backward
communities in non-minority educational inst-
tutions, larger questions relating to regulating
admission, fees, curniculum, intfrastructure and
service conditions ot statt sl remain unre-
solved, Meanwhule, the Govermment withdrawal
from hugher education has exhibated itselt in the
Lorm of non g up ol vacangies i permanent
posts ol teachers and appointment of contract
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lecturers, part-time lecturers and ElIESt lectu :Z 1:-
under abysmally low wages and inhuman &
vice conditions, affecting tl .
rendered by them. Even as the pl'ﬂ5l~’f~’d of DP_L L
ing up higher education o inlcrnntl?nal anre.T-
preneurs through GATS looms large in the I?nrl*
zon, the MHRD has not concealed its intentions
to permit foreign universities in India on a com-
mercial basis.

In the mean time, the World Bank has par-
tially modified its earlier position higher educa-
tion. In its report “Constructing Knowledge So-
cieties: New Challenges for Tertiary Education”
(2002), the Bank admitted the need “to embrace
a more balanced, holistic approach to invest-
ments and to encourage improvements in the
entire life long education system, irrespective of
acountry’s income level”. Admitting that higher
education also confers important public goods,
the Bank recommended that third world coun-
tries may invest public funds in higher educa-
tion, especially technical education. There is
nothing altruistic about the new agenda of the
Bank. It is as much dictated by its self-interest as
its earlier agenda. Both could be explained with
reference to the changing requirements of knowl-
edge economy. In 1994, the Bank responded to
the demand for universal education up to a cer-
tain minimum level which was found to be nec-
essary to keep production costs low and to sus-
tain large markets. A large mass of workers in
third world countries could be entrusted with
low end knowledge jobs for low wages and the
same set of people could be lured through clever
advertisements into buying mass produced con-
sumer items ,if only they have minimum levels
of learning. The unprecedented growth of the
knowledge economy within a short span of time
required that the Bank revise its educalional
theory to include the provision for the training
of cheap technical manpower at the expense of
third world governments. The Bank’s aversion
to public expenditure on higher studies in basic

\e quality of services

e ™

disciplines is dictated by its agenda 0f ke
the commanding heights of the kn0w|§én5

economy within the vice grip of the devel, Be

world, which still have a vastly subsidizeg EEd

tem of higher education in basic disciplines ans-

fundamental research. In its eagerness ¢, Save

corporate expenses on initial job training of fresh
recruits, the Bank also promotes job-orienteq
curriculum changes catering to the specific jq,
requirements in the market. The unsustainahje
nature of the scheme of education promoted by
the Bank is not hard to understand. The ever.
changing and ever-growing knowledge
economy does not require an education system
that trains a vast arimy of young men and women
for doing specific jobs that could become out-
dated with in a few years. What is needed isa
system of education that would impart skills,
abilities and aptitudes that could enable them to
improve, innovate and accommodate in accor-
dance with the changing requirements of eco-
nomic and social life.

A sustainable agenda for higher education
has to address the concerns of equity and excel-
lence. This would require a revision of funding
strategies to impart quality higher education to
all those who have the intellectual competence
and emotional aptitude for scholarly pursuits.
Though the system of Indian higher education,
with more than 17000 institutions imparting
education to more than one core young people
and employing more than 4.5 lakh teachers, is
the second largest in the world, the enrolment
ratios in India at 7% of the relevant age group
compares unfavorably with more than 80% in
most of the developed countries, more than 50%
indeveloped countries taken together and more
than 20% in most of the developing countries.
Most of the developed countries have achieved
their present status by sustaining a heavily sub-
sidized system of higher education over a long
period. India, with more than 26% of the popu-
lation living below poverty line, cannot hope to
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enlarge enrolment 1o the desirable levels unless
the Government mvests more and more al all
levels of education, mchading higher edueation,
The pronise of investing 6% ol the G on edu
cation still remains a pipe dream: Even as pab-
licinvestment needs to be supplemented by pri-
vateimvestment, the executive, thejadiciary and
the lemislative must embark on a lu-n.u-iiﬁ‘ role
nsettmg up a proper regulatory frame work for
ensunng a more equilable democratic and par-
tepatory system of education in privale institu-
hions.

The svstem of governance now prevailing in
higher education with large universities and af-
filiating institutions is under constanl atlack
The system is sought to be dismantled for set-
ting up autonomous institutions, with freedom
for academic, administrative and financial au-
tonomy. The UGC has already initiated steps to
implement the recommendations of the CABE
Committee Report on Autonomy of Higher Edu-
cation Institutions (2005). The selective imple-
mentation of the report without reference to the
more equitable CABE Commitlee Reporl on Fi-
nancing Higher and Technical Education (2005)
could wipe out even the remaining traces of eg-
uity from higher education. Al present, indi-
vidual colleges do not have adequate academic
expertise and infrastructure lo face global aca-
demic challenges and their managements have
little social commitment to withstand global com-
mercial temptations. If such colleges are given
institutional autonomy, it is very likely that they
will end up as copy cals conducting ready-lo-
serve courses promoled by mullinational for-
profit universities, Instead ol innovation, imita-
tion will become the norm. Instead of equity, ex-
ploitation will thrive. In the present conlexl, it
would be more meaningful to experiment with
the concept of “cluster of colleges”, originally
mooted by the Kotharn Commuission. The advan-
tage is thal it could ensure optimum utilization
of available expertise and infrastructure. Such

clusters could have linkages with local research
eatablishments. The clusters could jointly start
e conrses i emerging areas with minimum
additiomal investiment by sharing expertise and
infrasteue ture available in different colleges. It
could also promote the concept of bealthy aca-
demic co-operation as an antidete to global com-
mercial academic collabaratiom

The democratic systern prevailing i the gor -
ermance structures of most of the affiliating uni-
versilies is alsa sought to be dismantled . In fact,
one of the hidden agendas behind the attacks
against the affiliating system is to demolish the
democratic structures of governance in higher
education. The argument that democracy 15 in-
compalible with higher education raises ques-
tions not only with reference to higher educa-
tion, but with reference to the future of democ-
racy in the country itself. Ideally, higher educa-
tion institutions should be able to experiment
with democratic forms of governance so as to
help the process of strengthening and deepen-
ing demaocracy in the larger society. The atmo-
sphere of freedom that democratic structures
provide is also essential to promaote the spirit of
enquiry and criticism in the campus, which 1s
the essence of creativity. The generation of se-
cially relevant knowledge will become impos-
sible in institutions which are designed to gen-
erate knowledge to order. What is more, such
institutions could degenerate into breeding
grounds of anarchic knowledge and action.
What we need today is not less democracy, but
more democracy in our institutions ot higher
learning. This does not mean that the exssing
structures are good enough. No. These have to
be suitably modified to incorporate greater so-
cial accountability,

The recommendations in the CABE Commut-
tee Report on Autonomy of Higher Education
Institutions are wanting in this respect Js well
IUis true that the proposal i the report tor link-
iy up autonemy with accountabulity by enlarg-
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enlarge enrolment to the desirable levels unless
the Government invests more and more at all
levels of education, including higher education.
The promise of investing 6% of the GDP on edu-
cation still remains a pipe dream. Even as pub-
lic investment needs to be supplemented by pri-
vate investment, the executive, the judiciary and
the legislative must embark on a proactive role
in setting up a proper regulatory frame work for
ensuring a more equitable ,democratic and par-
ticipatory system of education in private institu-
tions.

The system of governance now prevailing in
higher education with large universities and af-
filiating institutions is under constant attack
The system is sought to be dismantled for set-
ting up autonomous institutions, with freedom
for academic, administrative and financial au-
tonomy. The UGC has already initiated steps to
implement the recommendations of the CABE
Committee Report on Autonomy of Higher Edu-
calion Institutions (2003). The selective imple-
mentation of the report without reference to the
more equitable CABE Committee Report on Fi-
nancing Higher and Technical Education (2003)
could wipe oul even the remaining traces of eq-
uity from higher education. At present, indi-
vidual colleges do not have adequate academic
expertise and infrastructure to face global aca-
demic challenges and their managements have
little social commitment to withstand global com-
mercial temptations. If such colleges are given
institutional autonomy, itis very likely that they
will end up as copy cats conducting ready-to-
serve courses promoted by multinational for-
profit universities. Instead of innovation, imita-
tion will become the norm. Instead of equity, ex-
ploitation will thrive. In the present context, it
would be more meaningful to experiment with
the concept of “cluster of colleges”, originally
mooted by the Kothari Commission. The advan-
tage is that it could ensure optimum utilization
of available expertise and infrastructure. Such

clusters could have linkages with local research
establishments. The clusters could jointly start
new courses in emerging areas with minimum
additional investment by sharing expertise and
infrastructure available in different colleges. It
could also promate the concept of healthy aca-
demic co-operation as an antidote to global com-
mercial academic collaboration.

The democratic system prevailing in the gov-
ernance structures of most of the affiliating uni-
versities is also sought to be dismantled. In fact,
one of the hidden agendas behind the attacks
against the affiliating system is to demolish the
democratic structures of governance in higher
education. The argument that democracy is in-
compatible with higher education raises ques-
tions not only with reference to higher educa-
tion, but with reference to the future of democ-
racy in the country itself. Ideally, higher educa-
tion institutions should be able to experiment
with democratic forms of governance so as to
help the process of strengthening and deepen-
ing democracy in the larger society. The atmo-
sphere of freedom that democratic structures
provide is also essential to promote the spirit of
enquiry and criticism in the campus, which is
the essence of creativity. The generation of so-
cially relevant knowledge will become impos-
sible in institutions which are designed to gen-
erate knowledge to order. What is more, such
institutions could degenerate into breeding
grounds of anarchic knowledge and action.
What we need today is not less democracy, bul
more democracy in our institutions of higher
learning. This does not mean that the existing
structures are good enough. No. These have to
be suitably modified to incorporate greater so-
cial accountability.

The recommendations in the CABE Commut-
tee Report on Autonomy of Higher Education
Institutions are wanting in this respect as well.
Itis true that the proposalin the report for link-
ing up autonomy with accountability by enlarg-
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conceptualization of accountability in the mpﬂf l
appears o be limited and narrow. It conlines
accountability to the institutional level .The re-
port ignores larger publicaccountability of higher
education institutions, which has lo take care of
equity and social auditing . One of the impor-
tant ways for ensuring accountability of higher
education institutions is to strictly enforce the
Right to Information Act (2005) in all higher edu-
cation institutions. The UGC draft rules for the
implementation of the Act need to be revised for
the effective implementation of the RTI Act. The
provisions for “compulsory disclosure” and
against “deceptive practices” included in the draft
rules are certainly necessary for enforcing trans-
parency in the functioning of educational insti-
tutions through information sharing. But these
provisions are not adequate to ensure democrati-
zation of information which is the key to empow-
erment of the stakeholders in higher education.
The stakes in higher education institutions today
are so high that the authorities will always be
tempted to keep vital information hidden from
the public domain, even when they take steps to
ensure apparent compliance with the disclosure
norms of the act. In other words, it is quite pos-
sible that the law will only be enforced in letter
and not in spirit. Higher education has now be-
come the hotbed of deceptive practices on account
the complete dichotomy between the laws regu-
lating higher education and the actual practices
prevailing in this sector. While the law continues
to recognize higher education as a domain of
“charitable activity”, it has, in practice, become a
domain of “business activity”. It is evident that
weneed to put more teeth into the rules to make
the RTI Act meaningful to the stakeholders in
higher education. Apart from the provisions for
compulsory disclosure and against deceplive

m - KERALA PRIVATE
COLLEGE TEACHER- January 2006

practices, the rules should also incg ;
visions for “volunlary disclosures” anq ,_inI;r
mation campaigns”. This would empoyyq, "
licspiriled individuals and organizationg ., -
information in the public domain through Pﬁntsf
electronic media and to organize magg action
programmes |0 enlighten the public. Such volyp,
tary disclosures would ‘be more potent weapq,
against deceptive practices than protracted o |
battles involving a lot of expenditure and time
The privileging of technical education gy,
basic disciplines, of job-oriented courses gvg
skill oriented and flexible, general courses, of
science and commerce courses over arts and lan-
guage courses would also lead to skewed devel-
opment in higher education. We can ignore the
“light bearing” attributes of knowledge and de-

“vote exclusively to its “fruit-bearing” attributes

only at our peril. It is true that the knowledge
economy demands more “intellect workers” and
higher education should provide the training
ground for such skill development. But at the
same time, we must not forget that that higher
education has to perform a greater function
which s to create “intellectuals” who could cri-
tique the present and dream of a better tomor-
row. Such intellectuals are necessary to trans-
form India into a power house of knowledge so
that our dream of India becoming a Super Power
by 2020 , so powerfully articulated in the Plan-
ning Commission document “India Vision 2020"
(2002) could come true. Unfortunately our cur-
riculum prescriptions are such as would trans-
form India only into a ‘Call Centre Economy’ by
2020. We need to rethink our curriculum at vari-
ous levels incorporating the concepts of “learn-
ing to learn”, “learning to do”, “learning to live
together” and “learning to be”, enunciated in
the UNESCO document “Learning: The Treasure
within” (1998).A holistic curriculum frame work
could no doubt address the specific concerns of
ecological sustainability and culture of peace in
an integrated manner rather than through sepa-
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rate courses as is attempted at present.

Role of AIFUCTO .
AIFUCTO, as the apex organization of teach-

ers in higher education, can play a great role in.

popularizing the concept of education for sus-
tainable development. One of the important de-
cisions taken at the first meeting of the new
AIFUCTO secretariat was to bring out a compre-
hensive policy document on higher education
after wide ranging discussions .The process of
consultation which has already begun in col-
laboration with the National Institute of Educa-
tional Planning and Administration (NIEPA)
with the assistance of University Grants Com-
mission (UGC) will now be continued at vari-
ous levels. It is our fervent hope that we will be
able to bring out a comprehensive volume on
“AIFUCTO's Policy on Education” which will
incorporate the concept of education for sustain-
able development.

The formulation of an appropriate policy
frame work is only the beginning of a great task.
We have to campaign the new agenda not only
among the teachers and students, butamong the
people at large. The people must be made aware
that the present policies and programmes of the
executive, legislature and the judiciary at the
Centre and in most of the states are such as would
deny them their constitutional rights. The divi-
sive and exclusionary agenda must be exposed
in a language that can be understood even by
the ordinary man in the street so that he could
exercise his right of franchise with discretion and
to his advantage. The task is daunting. To con-
vert this great task into a working programme of
action, we need an army of dedicated teachers
who will not only be “active teachers” perform-
ing their well defined tasks in the campus but
alsobe “teacher activists” willing to undertake
the greater task of teaching the larger public out-
side the campus.
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A Blueprint for |
EQUITY & EXCELLENCE
IN HIGHER EDUCATION

International Congress on Kerala Studies December 2005, Reponse to the draft
agenda document by Thomas Joseph, President AKPCTA, President AIFUCTO

The draft paper has correctly diag-
nosed the quantitative and qualitative
dimensions of the drawbacks in the ex-
isting system of higher education and
has underlined the need for ensuring
equity and excellence through expan-
sion, modernization and diversifica-
tion of this sector. The broad formula-
tions in the draft have, however, lo be
translated into a specific programme of
action which could be implemented on
a priority basis over the next ten years.
With the above objective in view, the
following proposals are made.

A proper appreciation of the cru-
cial role played by higher educa-
tion in providing human capital,
which has emerged as the most cru-
cial component of productionin the
new knowledge economy, would
necessitate a high level of public
investment in higher education as
an imperative of equitable develop-
ment. This is especially so in Kerala
which has an educationally vi-
brant community with a tradition-
ally migratory tendency. A mini-
mum investment of 6%of the NSDP
and 30% of the annual budgel on
education is a must. 30% of the lo-
tal investment on education should

be sel apart for higher education. As sug-
gesled in the draft, resources could be mobi-
lized by levying a special educational cess
for education, a major chunk of which could
be set apart for providing scholarships and
sofl loans for economically backward stu-
denls.

. The leading partner in the Coalition Gov-

ernment should take over the portfolio of
education so as to successfully resist the
pressure tactics employed by communal and
commercial forces in the administration of
education.

The expansion and modernization of higher
education should be done in such a way as
to produce both “intellect workers” and “in-
tellectuals” at the same time. While the
former is necessary to ensure immediate eco-
nomic well being of the people, the latter
would be required to sustain economic and
cultural well being over a long period of time.
New courses should be opened in emerging
areas in basic disciplines. Research oriented
studies in interdisciplinary areas should be
encouraged. Job-oriented courses in diverse
fields should also be started taking into ac-
count the job opportunities available in the
local and global markets.

Autonomy of higher education institutions
should be conceived and implemented in
such a way as to ensure greater academic
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freedom coupled with institutional and so-
cial accountability on the part of all higher
education institutions and individuals. The
attempt should be to provide quality educa-
tion for all, and nol for the select few. This
implies that autonomy has to be relative, in-
cremental and participatory. The supporl-
ive and regulatory roles of Government and
Universities in financial and administrative
spheres will have to be clearly defined to
ensure that academic autonomy does not de-
generate into administrative and (inancial
autonomy envisaged by the UDF in its
“White Paper on State Finances”. At present,
individual colleges in the State do not have
adequate academic expertise and infrastruc-
ture to face global academic challenges and

their managements have little social commit-

ment to withstand commercial temptations.
1f such colleges are given institutional au-
tonomy, itis very likely that they will end up
as copy cats conducting ready-to-serve
courses promoted by multinational for-profit
Universities. Instead of innovation, imitation
will become the norm. Instead of equity, ex-
ploitation will thrive. In the present context,
it would be more meaningful to experiment
with the concept of “Cluster of Colleges”, a
proposal originally mooted by Kothari Com-
mission and now being tried out in West
Bengal with financial assistance from
U.G.C.The advantage is that it could ensure
optimum utilization of available expertise
and infrastructure. Such clusters could have
linkages with local research establishments.
The clusters could jointly start new courses
in emerging areas with minimum additional
investment by sharing experlise and infra-
structure available in different colleges. It
could also promote the concept of healthy
academicco-operation as an antidote lo glo-
bal commercial academic collaboration.
A clear distinction has to be made between
aitled and unaided institutions. The UDF ex-
periment in starting self-financing courses
in aided institutions, if allowed to continue,
will eventually lead to privale approprialion

g | ey
of vast public assels buill up in these jngy;.,
(utions through public mrjlr_lhutir:-m;.;;..,,.,2rrt
long, period -:1_[ lime. All existing self-financ.
ing courses in aided colleges have be
wound up in a phased manner. New ajgeq
courses could be started using mfrnslmcturu
thus rendered excess. Needless to say, per-
manenl teachers have to be appointed |
teach all “aided courses without addition,)
financial commilment” started since '97. The
system of contractual appointment has to be
dispensed with altogether. Appointments of
teachers in all aided /government colleges
and universities could be made through
“College and University Service Commis.
sion” as in Wesl Bengal, taking advantage
of the mandate given by the Supreme Court
for enforcing greater regulatory control over
aided institutions. The services of aided col-
lege teachers should be fully made available
to the aided sector by ensuring that they are
not drafted for teaching/examining work in
unaided inslitutions
Unaided institutions will have to be sub-
jected to strict social and academic control.
Fees, admission, appointment and service
conditions of staff should be strictly regu-

‘lated. The minimum qualification, salary and
service conditions of the staff in unaided in-
stitutions should be the same as prevailing
inaided/government colleges. A fixed per-
centage of economically backward students
should have the opportunity to study in
unaided institutions by paying fees prevail-
ing in aided /government institutions. Res-
ervation norms prevailing in the State should
be applicable to all unaided institutions.
The self-financing courses run by all State
Universities should be progressively abol-
ished as such undertakings tend to interfere
with the regulatory roles of Universities, No
private University should be permitted to
operale its centres in the State. Commercial
operations of foreign universities should be
strictly banned .Non-commercial academic
co-operation between higher education in-
stitutions and foreign universities/Indian




10.

11.

12.

13.

14

industries should be encouraged.
A new State Technical Universily has lo be
established to which all technical educa-
tional institutions in the State could be af-
filiated. g
An Open University on the model of IGNOU,
as suggested in the draft, could be estab-
lished using services provided by EDUSAT
and all existing Universities liberated from
the burden of running distance education
courses.
The State Council for Higher Education
should be constituted by including promi-
nent educationalists, representatives of the
Government, Universities, teachers and stu-
dents. The Council could undertake the fol-
lowing responsibilities
(a) Submit proposals for the formulation of
the state policy on higher education
Ensure proper co-ordination of the ac-
tivities of higher education institutions
in accordance with the policy formula-
tions of the State
(¢) Provide Common facilities for higher
education institutions through institu-
tions such as Curriculum Development
Centre, State Council for Assessment of
Higher Education Institutions, Exami-
nation Reforms Cell, Manpower Plan-
ning and Employment Cell.
The University Acts and Statutes should be
modified in such a way as to promote demo-
cratic decentralization of academic admin-
istration by empowering teachers, students
and parents. This would require major
changes in the laws pertaining to Mahatma
Gandhi, Kannur and Sanskrit Universities
and revision of the laws applicable to other

universities.

(b)

The democratic rights of students and teach-

ers should be protected and strengthened.

The role of the PTA should be clearly de-
fined and statutory provision made for its
effective intervention in the administration
of individual institutions.

The Right to Information
implemented in all higher

Act should be
education insti-

15.

16.

17.

18.

19.

lutions. Aparl from the existing provisions
for ‘compulsory disclosures’ and against
‘deceptive practices” on the part of manage-
menls, there should also be provisions for
counler information in the form of ‘volun-
tary disclosures’ and ‘information cam-
paigns’ by public spirited organizations and
individuals. Yearly academic and financial
audit reports should also be published by
all institutions.

The restructuring of courses should be un-
dertaken at regular intervals and
semesterization extended to U.G. courses.
Credit’system can be implemented in all PG
departments in the universities and experi-
mented with in college clusters. Grievances

-relating to internal evaluation should be ex-

amined. Normalization of marks / grading
system could be introduced.

The credibility of university examinations
has to be restored by streamlining and regu-
lating the system to ensure proper and timely
publication of results. A pool of qualified re-
tired teachers could be created in each uni-
versity for evaluation of answer scripts of
unaided courses. ICT could be used in a big
way to revamp the administration of the ex-
amination wing in the Universities
Information Communication Technology
should be integrated into the curriculum, as
a prerequisite for any pedagogic reform.
Provision should be made for developing
soft skills in computing and communication
among the students. Appropriate courses
could be run outside the regular curriculum,
but as a part of the co-curricular activities of
the institutions concerned.

Extension should be made a compulsory
component of the co-curricular activities for

. providing avenues for social service on the

20.

part of the students.

Academic Staff Colleges should be opened
in all Universities for providing continual
and effective training for teachers. The cur-
riculum of these centres should be revamped
to suit the pedagogic needs of the teacher in

the classroom.
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UGC ACADEMIC STAFIF COLLEGE
UNIVERSITY OFF KERALA
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: E-mail: ascunike@yahoo.com
Golden Jubilee Complex, Kariavattom - 695 581, Thiruvananthapuram, India

SCHEDULE OF PROGRAMMES

From January 2006 to March - 2006

Subject/Discipline From To

1.  Refresher Course in Philosophy

2. Refresher Course in Envirmfmintal Science p ;i_gi:éggg :D ?z'gggggg
3. Orientation Programme (IT Oriented) - 08-02-2006 ? [}?_[]3 2006
4. Refresher Course in Mathematics - 14 UZ- AL ‘2[][]6
5. Refresher Course in Commerce & Management 15- ieiod G 006
6. Refresher Course in Life Science ' " ANG 0.0l

7. Refresher Course in Home Science ~ 08-03-2006 to 29-03-2000
8.  Refresher Course in Sanskrit - 09-03-2006 to 33-[}3‘2(}[}2
9. Refresher Course in Computer Applications : ?g-gg-éggg :g g{]]_ggiggﬁ
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The Economic Focus

How Poverty
1S Measured?

P.S. Mohan Kumar
Sree Sankara College, KnInE;.r

The poverty line is computed
based on a fixed consumption bas-
ket of 1973-74, which satisfied the
minimum requirement of 2400 calo-
rie in rural areas and 2100 calorie in
urban areas. All poverty estimates by
the government of India are linked
to the base year 1973-74 basket. The
poverty line for rural areas in 1973-
74 was Rs. 49/- per person per
month.

Consumer price indices are used
to draw up poverty lines for subse-
quent years. Based on this method

poverty line for rural India comes to .

around Rs. 328/- in 1999-2000. But
the problem is that poverty line for
subsequent years, which ignores
changes in consumption basket,
might be an incorrect method. The
official poverty ratios are based on
calorie deprivation. The poverty line
needs to be updated overtime for
changes in price levels relevant to the
consumption of the people around
the poverty line. Today the tone cost
of adequate calories in 1999-2000 is
not Rs. 328/- but much higher. The
consumption basket associated with
calorie norm should change. .
The range is that some studies
(Surjet Bhalla, 2003) claim that pov-

erty in India is only 15%. On the other hand some
other studies show that 70% to 80% of India’s
rural population are below the poverty line.
Hence, there is a need to revisit the methodology
of existing poverty lines.

2. Retail Trade and FDI

The government of India is going to open the
retail trade sector for foreign direct investment.
The number of workers employed in retail trade
was 18.54 million, out of which 10.65 million
(57.4%) was in the urban sector and 7.89 million
(42.6%) was in the rural sector. The retail sector
indicated a preference for own account enter-
prise, i.e. family business. Unorganized retail
trade employs nearly 3.95 crores persons. The
total number of workers engaged in retail trade
is of the order of 4 crores (40 million). Given the
size of labour force at 378 million as on March
31, 2002, retail trade provided employment to

- 10.6% of labour force.

From 1996 to 2001, retail outlets — an increase
of 30.6%. India has the highest retail density of
11 per 1000 persons. This is due to the fact that
capital - labor ratio is very law. Thus it is a very
convenient route to create employment. FDI in
retail sector will deprive and displace millions
of persons engaged in this trade.

The size of retail giant like Wal-Mart's turn-
over in 2004 was $256 million, bigger than the
total turnover of trade of $ 245 billion in India.
Thus MNCs like Wal-Mart are likely to domi-
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nate the whole retail sector of India.
I Wal-Marhwere lo opena Wal-Marl
store i each of the 35 cilies with a
population of over I million in In-
diay, the Wal-hlarh will e able o ere-
alea lurnover ol Ba, 8030 crores em-
ploving only 10,000 employees, This
is likelv to drive nearly 8 million per-
sons out of the unorganized retail
sector. The employment displacing,
effect on retail trade will be very large.

3. Wal-Mart

The American retail giant Wal-
Mart has selits sight on enlering the
Indian markel. Wal-Mart has now
3600 stores in US and 1570 relail
stores in Canada, Mexico, Puertlo
Rico, Argentinag, Germnny, UK,
China and Korea. ‘Walmartisation’
15 quite common and known lo
Americans since il thrives on low
prices and provided on-shopping in
an air-conditioned clean, orderly,
hassle free and pleasant shopping
experience. Wal-Mart is not only a
‘retailer’ bul also a gigantic corpora-
tion. The sale of Wal-Marl in 2004 is
worth $285.2 billion. Wal-Mart is
thrice the size of the nearest retailer
“Carrefour’ of France and larger than
9 national economies. The company
grows annually by 35% over 12
years. 90% of American families shop
at Wal-Mart each year. The CEO of
Wal-Mart international division met
Prime Minister Manmohan Singh, as
well as {inance and commerce min-
isters in India to open Wal-Marl re-
tail stores throughout India. India
represents $250 billion retail market,
growing al 7.2% per year. There are
two dozen websites devoled to docu-
menting Wal-Marl's excesses and
atrocities.(www.walmartwatch.com)
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Dr. V. Madhukar Mallaya, Reader in Mathematics, Mar
Ivanios College, Trivandrum receiving the “Presidential
Award of Certificate of Honour” on behalf of his father late
Dr. N.Venkateswara Mallaya from the President Dr. A.P.)
Abdul Kalam at the investiture ceremony held at Rashtrapati
Bhavan, New Delhi on Dec. 6, 2005 . The award was confered
on the renowned sanskrit scholar Dr. N.V. Mallaya for his
distinguished research works and oulstanding achievements
as an eminent professor (Emerilus) of international repute
in Sanskril.
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Mahatma Gandhi Universily
Kottayam - 6863 560

21st December, 2005,
MNo. Ac. A1/BASG /2005

From
The Registrar.

To
The Principal
St. Stephen’s College
Uzhavoor

Sir,

Sub: Suspension of certain students of St. Stephen’s College, Uzhavoor and , .
allied incidents - allegation against the Principal - proceedings of BASG - informing of.

Ref: The Complaints received from Sri. Jose Joseph, (IIl B. Com). Sri Shinu C. Mathew III B. A.
Literature, Sri. Greever Chemmanam and 5ri. Rethish. R. II B. A. Economics and others.

The Board for Adjudication of Students Grievances, the statutory body of the University constituted
as per Chapter 27 of the Mahatma Gandhi University Statues 1997, competent to entertain, adjudicate,
and redress any grievances of the Students of Colleges, have received several complaints on-the
strained relations between the Principal and students connected with the suspension and issuance
of compulsory Transfer Certificates to some students of your college. Several anonymous complaints
were also received in'this regard by the Vice-Chancellor. :

A preliminary enquiry on the matter was conducted by the Chairperson of the Board and had

.referred the same for adjudication by the Board. The Board met on 03-12-2005 at 11.30 am in the

Vice- Chancellor’s Chamber sought oral and documentary evidence on the complaints from the

complainants, the Principal, representatives of the College Staff Council and also from the parents of

the complainants.

The findings of the Board after examining the written and'oral statements are as follows:

1. Thestudents suspended and served with compulsory Transfer Certificates had shown disobe-
dience and disrespect to the Principal, though not intentionally while they were staging the
protest strike in the college campus on 31-10-2005.

2. The Principal, in his eagerness to maintain strict discipline in the college campus had takenan
unyielding and uncompromising stand on all issues happened in College. It is seen that the
advice of the College Staff Council were also setaside by the Principal while taking decisions.

3. TheBoard finds that the clash between the students that occurred in the college p!n}'gmund on
27-10-2005 was an impetuous act on the spur of the moment whereas the strike led by the B.
Com. batch in the college was an afler effect of the suspension of certain students, whom they
believed to be innocent.

4. The Board strongly felt that the students, teachers and the parents are equally concerned to put
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The All kerala Privale College Teachers’ Association

Submitted to the Minister for Edue

; alion
Governmenl of Kerala, Thiruy /

ananthapuram, 14-12-2005

Autonomous Status to Colleges

_ While appreciating the Governmenl's initiative in holding discussions with the represenitatives

of teachers” organizations on the question of giving aulonomous status to selected colleges, we
x_muid liketo make il g‘luarrl.hal the consultation will be meaningful only if the Government puts
forward its proposals in this regard in concrete terms and extend the discussion to the grassroots
level by involving the universities in the process. It is proposed that the universities be requested
to submit their detailed responses after holding consultations with a large body of teachers,
students 3}“1 parents, who are the real stake holders in any progrmme of innovation in educa-
tion. This is necessary not merely to assess the stakeholder interest in the proposed innovation,
but also to involve them in the process of formulating the reform policy itself, which is one of the
prerequisites for the success of any reform in a democratically sensitive state like Kerala.

Any structural reform in higher education has to take into account the academic imperative of
providing quality education for all, in tune with the UNESCQ's Geneva Declaration (2004},
which takes into account the new role of human capital as the most crucial component of produc-
tion in the emerging knowledge society. It is obvious that the attempt should be to improve both
quality and access simultaneously, rather than providing quality education for a few and medio-
cre education for the rest.

One of the important prerequisites for fulfilling the above policy is to ensure greater financial
support by state and central governments to enhance infrastructure in existing institutions and
to set up new world class institutions to enable higher education institutions to withstand global
challenges.

The formulation made by the Government of Kerala in its “White Paper on State Finances’ with its
emphasis on progressive transformation of aided colleges with good infrastructure facilities into

an end to the tense situation prevailing in the college campus amicably. They are unanimous
in their opinion about the disproportion between the student’s alleged misbehaviour and the
extreme punishment meted out to them by the College authorities.
Hence the Board unanimously resolved that the Principal, considering the academic future of
the students and also to maintain a peaceful atmosphere in the College, shall revoke all
disciplinary proceedings initiated against the slfudents who are under suspension connected
with the above said incidents and also to permit the students who have already been served
with the TC to rejoin the College considering tlhe fact that t}w current academic year is almost
nearing the fag end. The Principal shall review the punishment already imposed only on
production of written unconditional apologies tendered individually by the complainants,
However, the Principal shall be careful to mquain the Iprw:edl.tml pm}:rmt}' of issuing memo of
warning (o all accused against any acl of nnscmj.dluut in the College C ampus in future.

The Vice- Chancellor has approved the above decision of the Board, subject to ratitication by the

Syndicate.

the action taken may be reported to the Chairperson forthwith.

You are therefore requested to comply with the directions of the Board with immediate effect and

Your's faithfully
Registrar
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according to the above formulation will be resisted by ‘h‘K{-T' Itt r systermn which was discardeq
5. The choice today is not between the continuance of the affiliating sy
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shortcomings. We have to redesign the existing system in such awaya e it Pl
towards the goal of making the country a knowledge superpower as outlin g
Commission document ‘Vision 2020’ {2002). g g i ;

6. There is no doubt that grater autonomy to higher educa tion institutions and Iﬂle{(;l:]illig an
imperative of any meaningful innovation in higher education. The relevant 1559‘3_3 HTEI' Gl h 4
to whom and to what extent? In fact, higher education institutions anlcl individuals sfr have
some autonomy, despite the efforts made by this govemnment to undermine autonomy o r.flruver-
sities, teachers and students. We have to ensure that the present proposals do not lead to urtl;m-
erosion of the autonomy of universities, teachers and students. Autonomy of higher educatm‘n
institutions should be conceived and implemented in such a way as to ensure gl_-eater acader}'uc
freedom coupled with institutional and social accountability on the part of all higher education
institutions including universities and colleges, and individuals, especially teachers and stu-
dents. This implies that autonomy has to be relative, incremental and participatory. The support-
ive and regulatory roles of Government and Universities in financial and administrative spheres
will have to be clearly defined to ensure that academic autonomy does not degenerate into
administrative and financial'autonomy as envisaged in the “White Paper on State Finances”.

7. Atpresent, individual colleges in the state do not have adequate academic expertise and infra-
structure to face global academic challenges and their managements have little social commit-
ment to withstand global commercial temptations. If such colleges are given institutional au-
tonomy, it is very likely that they will end up as copy cats conducting ready-to-serve courses
promoted by multinational for-profit Universities. Instead of innovation, imitation will become
the norm. Instead of equity, exploitation will thrive. In the present context, it would be more
meaningful to experiment with the concept of “Cluster of ( olleges™: a proposal originally mooted
by Kothari Commission and now being tried out in West Bengal with financial assistance from
U.G.C.The advantage is that it could ensure optimum utilization of available expertise and
infrastructure. Such clusters could have linkages with local research establishments. The clus-
ters could jointly start new courses in emerging areas with minimum additional investment by
sharing expertise and infrastructure available in different colleges. It could also promote the
concept of healthy academic co-operation as an antidote to global commercial academic collabo-
ration. .

8. Autonomy implies democratic decentralization of the powerstructure existing in higher educa-
tion institutions in favour of teachers and students which would naturally call for greater inst-
tutional and social accountability on their part. Freedom with out accountability or accountabil-
ity without freedom would be unsustainable and counterproductive in the l-::m’g run. The Gov-
ernment has to initiate a serious debate for evolving a proper mechanism for simultaneously
promoting both freedom and accountability on the part of the academic community.

8. The Government has to take the teachers into confidence by assuring in clear terms that it will
not only protect their existing service conditions ,but will ,in fact, strengthen them in accordance
with the additional responsibilities teachers will be called upon to perform while implementing
any innovative programme for the decentralization of the existing structure in higher education.

A.Prathapachandran Nair
General Secretary, AKPCTA
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Judgernent

Order 0f_Ke1:ala Hight Court on 14940/-‘
~ Fixation for Al] Teachers

S.Sirijagan,j.
O.P.No. 36112 of 2002
ated this, the 20th day of December, 2005

D

ORDER

This Gglgimi:! pﬂgtlﬂg I?}fllﬂd by agroup of 72 unfortunate College lecturers who moved into Lec-
gli‘ﬂl‘: & *;'f e ri]lt ef lEtWEEl‘I 1-1-1996 and 27-7-1998 under the University Grants Commission
o galresu of the same, they were denied the benefit of placement in the pay scale of Rs.
14,940/- which was only granted to those lecturers who moved into selection Grade on or before
1.1.1996 and also were denied the benefit of career advancement which was granted only with effect
from27.7.1998. Asaresult of this, for reaching the stage of Rs. 14,940/- in the pay scale of Rs. 12000
-420 - 18300 for the petitioners, it would take 23 years whereas for the senior who moved into
selection Grade on or before 1.1.1996, it took only 21 years and those who were juniors to the
petitioners, it took only 18 years. According to the petitioners, this anomaly arose on account of the
injudicious unp}ementation of the scheme for placement in the scale of pay and for carrer advancement.
The fact that this was an anomaly which required to be corrected, has been accepted by the Central
Government as is evident form Ext. p7 minutes of the discusion between the Union Minister of
Human Resources Development and the Union of Employees of University Teachers. This anomaly
was recognised by the State Government as is clear from Ext. P11 minutes of the meeting held by the
Minister of Education with the representatives of the recognised Teachers’ Organisation of the
College Teachers. This question was raised in the Parliament also where in on 5.5.2000, in answer
to the question by a member of Parliament Sri. J.Chitaranjan the Minister for Human Resources
Development gave the following answer as is evidenced by Ext. P14: :
“(a) The Government has advised state Governments to implement the Career Advancement scheme
(CAS) for University and College Teachers w.e.f27.7.98 i.e. from the date of notification of the scheme
of revision of pay scales by the ministry. The question of implementation of CAS w.e.f 1.1.1996 has
been considered in consultation with UGC and representatives of Teachers’ Federartions. The
Proposal in this behalf will be submitted to the cabinet for consideration and approval soon”.
Again, in Ext.P17, the University Grants Commission has infromed the General Secretary of the All
India Federation of University and College Teachers’ Organisations as follows:

“with reference to your letter dated 15.3.2002 on the above cited subjects, Iam directed to say that the
matter regarding of benefit at Rs. 14,940/~ to teachers is under consideration of the Ministry of
Human Resources Development. As far as the issue regarding attendance of refresher courses is
concerned, it is informed that there is no provision for exemption from such courses. The UGC had
been extending the last date for participation in such courses, the last being 31.12.2000. As suchall
teachers are required to attend the requisite number of ref l‘ESI‘lEI‘rEDuI‘S.ES."

2. . This problem appears to be one cnnfrmlhl‘t_g every state in India. In far:t,‘the Government of
Uttar Pradesh had taken positive steps lo reclify this EII'IDB'IE!.I;-,’ and by Ext. P18, with the concurrence
of the University Grants Commission, the said State had implemented the career advancement
scheme with effect from 1.1.1996 instead of 27.7.1998. It would be advantageous here to quote the
English translation provided by the petitioner of the communication Ext.P}S from the government of
Uttar Pradesh to the Director of Higher Education, Uttar Pradesh and Vice Chancellors of all state
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universities of Utter Pradesh. It reads thus:

- 1. Iam by direction to inform you that in connection with the rc
Universities and Colleges of UP vide GO 390/70-2-99-16(45)/98-
been mentioned that those SG Lecturers/Readers whowere in the ¢
prior to 1-1-1996 and who complete five years of service as S5G Lecturers
fixed at Rs. 14940 in the scale of 12000 - 420 - 18300. : .

2. Keeping that fact in view, the Teachers’ Organisations have drawn the attention of the
Government to the fact that their Career Advancement Scheme was implemented only from 27-
7-98. There fore those leachers who had become SG Lecturers/Readers between 1.1.96 and
27.7.98 should be fixed at Rs. 14940 in the scale of 12000 - 420 - 18300 as and when they

. complete five years of service as SG Lecturers/Readers.

After due deliberations, it has been decided that the pay of all those who became SG [:ECWTETS_ /
Readers between 1.1.1996 and 27.7.98 and who complete five years of service be fixed at Rs.
14940 in the scale of 12000-420-18300. It has been decided to issue this order which is subject
to conditions stipulated in the HRD Ministry’s letter F-1-22/97-U-1, dated 27-7-98. As a result
of implementation of this order, 80% of the excess expenditure incurred will be borne by the
central Government as per UGC's letter dated 29-6-2004.

4, In this connection the earlier order No. 390/70/2-99-16(45) /98 dated 16.2.99 and the GO No.

3877 /70-2-99-16(45)-98 dated 1-12-1999 stand revised.

5. Thisorder is issued with the concurrence of the Finance Department order No.U.O.E 11-2316/
X -04 dated 27-12-2004. '

6. Kindly place this order in the proper forum of the universities so that itis implemented with in
three weeks”.

3. Itisevident from the exhibits produced in this case that the state of Kerala could not emulate the
state of Uttar Pradesh because of lack of positive response from the Central Government and the
University Grants Commission without concurrence from whom the State Government cannot
implement the proposal in the same manner as the state of Uttar Pradesh has done. In view of
the fact that the University Grants Commission had granted concurrence for such action by the
state of Uttar Pradesh would go to show that the entire issue could have been solved if the state
Government, Central Government and the University Grants Commission had taken a posititve
aprroach in the matter by applying their mind to the issue. In the above circumstances, I pass
the following orders: '

1. The2nd respondent - secretary, Higher Education Department, Government of Kerala shall
immediately with in a period of one month from the date of receipt of a copy of this order
take up the matter with the st respondent - Secretary, Ministry of Himan Resources Devel:
opment, Department of Education, Government of India and the 3rd respondent - University
Grants Commission putting forward the proposal for advancing the date of implementation
of the Career Advancement scheme of the college teachers from 27.7.1998 ti::.Iij 1.1996

2. The Central Government and University Grants Commission shall, within a period an‘ one
month from the date of receipt of the proposal from the 2nd respor;dent a lf their mind
and pass appropriate orders thereon taking into consideration Exts P;? Eﬁd}rm?‘ f:lsu
the fact that in respect of college teachers of Uttar Pradesh, ccncurencei-.as bee iﬁd for
a similar proposal as evidence by Ext. P18 i

The registry shall forward one copy each of the this order directly to eac s

compliance. Also hand over copies of this order to the 1earneg Gove?n?:isﬁ g};z%respoziwllents f{;r

- Assistant Solicitor General for ensuring compliance. SEAHC e

view of pay of teachers in the
1.3 (111), dated 16.2.99 it has
arlier pay scale of 3700-5000
/Readers would be

L]

Sd/-
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(1) Directorate of Collegiate
4
}itlt;['nl ion, Vikas Bhavan,
D1/33774/05/Coll.Edn, Fhiruvananthapuram.

Dated : 20.7.2005

CIRCULAR

cub: Collegiate Educalion i A . .
‘1' Itvl'refl:erml.lr ;}[; Dupar}n1en[ - permission to Teaching staff for attending Seminars/
a ses/Urlentation courses elc. - clarification issued.

Ref: 1. G.(?. {M.S} No.113/92/H. Edn. dated : 29.6.1992 :
2. This office endorsement No. Estt, D1/49448/90/Coll.Edn. dated : 10.7.1992

_ Asper Government orde_r 1st cited Government have ordered that teachers of both private and
Government colleges, Physical Education teachers and Librarians attending Seminars, Summer
Institutes, an?nt_atgon courses Eatc. sponsored by UGC, NCERT, NES Education and Universities
arn}'whETErm India mclusn_'g of journey time will be treated as on duty under Rule 12(1) (iii) part I
KSRs. subject to the conditions stipulated there in. Inspite of this, several principals are found
requesting this office for_sanchnn of duty leave for such purposes for individual teachers causing
unnecessary administrative burden. -

~ Inview of the above, Principals of Private Aided colleges are informed that proposal for sanction
in this regard need not be sent to this office except when the duration of the course exceeds two

weeks.

sd/-

K.P. Jayaprakash

Deputy Director,

for Director of Collegiate Education.

(2) .
GOVERNMENT OF KERALA
Abstract
Higher Education - State Level NSS Cell - Special Casual Leave to Programme Officers granted -

orders issued.

HIGHER EDUCATION (A) DEPARTMENT
G. O. (Rt) No. 1437/2004/H.Edn. Dated, Thiruvananthapuram, 26.10.2004

Read:- Letter No. SLC/388/03/NSS dated 4.5.2004 from the State Laison Officer, NSS Cell.
ORDER
In the circumstances reported by the State Laison Officer, NSS Cell in the letter read above,

Government are pleased to grant 5 days Special Casual Leave to the Programme Officers who at-
iggg‘ed the Special Camp of NSS volunteers for 10 days in view of Rule 5 Section Il of Appendix VII,

By Order of the Governaor,
: S. Vijayakumar
Under Secretary to Government.
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GIE BIMIo AlN0ABW (000, EROIWINIIM)ES @RAISOU algoe 2005 (Right to Information Act

2003) erwinnias] caeg Muodilodm MMaodenaum @emlaad o)al@0)afl5)emE. RmIwlamy ajal)
SBAES ERMILYOEIW] GAT MoaiLOom MIBEN00BEIPS AIWI:00 MBYanMETIGE TIMICLD 20
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(4)
GOVERNMENT OF KERATA

No: 27916/K1/2005/1.13dn
Higher Education (K) Department,
Thiruvananthapuram,
From Dated : 28.11.2005
The Principal Sucmlnl'y to Government
To

The Director of Collegiate Education
Thiruvananthapuram '

Sub: Collegiate Education Departm o : 3
: ent-FIP Sec — -
regarding age - Clarification fﬂught for rﬁ'g-ﬂrir SRR S

Ref: Your letter No. FIP (1) 20250,/05/Coll.Edn. dated 25.10.2005

I'am directed to invite your attention to the reference ci i
; gl ce cited, and to inform that the cut off date for
a_:alculah-:}n of eligibility of a teacher for doing M.Phil & Ph. D during X plan period will be 4.9.2003
1.e. the tslicher 511101115:1 not be more than 45 years of age as on 4.9.2003. In the case of women teachers
and teachers belonging to SC/ST they shall not be more than 50 years of age as on 4.9.2003

Yours faithfully
B.Sreedevi
Deputy Secretarv
For Principal Secretarv to Government
(5)
GOVERNMENT OF KERALA
Abstract

1997 PAY REVISION - BENEFIT OF REVISION OF SCALE OF PAY EXTENDED TO THE
TEACHING STAFF OF EDUCATIONAL INSTITUTIONS WHO CONTINUED IN SERVICE UP
TO31.3.1997 BY VIRTUE OF RULE 60 (C) PART [, KERALA SERVICE RULES - ORDERS ISSUED

FINANCE (PRC-C) DEPARTMENT
G.O. (p) No. 536/2005/(155)Fin. Dated, Thiruvananthapuram, 15th December, 2005.

Read: 1. G.O(P)No.360/86/Fin. dated 15.05.1986.
2. G.O.(P)No.3000/98/Fin. dated 25.11.1998.
3. Judgement dated 24.9.2001 of Hon'ble High Court of Kerala in O.P.No. 15350,
20262 and 22084 /1999.

4, Judgement dated 24.7.2003 of Division Bench of Hon’ble High Court of Kerala in
W.A.s Nos. 3951/2001, 395/2001 & 34/2002,
5. Judgement dated 11.7.2005 of Hon'ble Supreme Court of India in C.A Nos. 3603 -

3605 /2005 arising out of S.L.P’. (C) Nos. 17525 - 17527 /2003 and C.A. Nos. 3606 -
3607 /2005 arising out of S.L.P (C) Nos. 11302/2004 and 1892/2005.
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ORDER
In the Governmen! Order read as second | wrnlirﬂ’*":r"'_"”"ﬂ”[ w wilh effect from 13,1997, By i!u;
pay and allowances of Stale Government Fmyp Ll_ﬁ’l"‘-‘"”“t II'["" eI 10 31701997 by virtue of Ryl
Teaching staff of educational instilulions who continued inserviee l.IFi] ir normal date of retirer .I :
60(C) were not allowed the above benelil of revised seale ol pay s Itl; II*-- wre fil[.'i| iﬁ the | I:I:r:t{i.rl”
was prior o 1.3.1997. Against the above decision of Governement, TS WEE S T8 R
: he ; ; . ot of Kerala in the O.s, WA s read aq
High court of Kerala. In the judgement of Honble Hight Court o [ be entitled to the revised sea
ﬂ;il‘d and fourth paperabove it is declared that the pelitioners would beer - TRkt Scale
of payv which came into foree with effect from 1.3.1997. , . » dlismiese
}Tl'w Hon'ble Supreme Court of India in the judgement read as hi”!h IhT[ |r ={1‘:::.{ﬂlz:nmtis,d the
S.L.Ps filed by the slate after declaring that the view taken by the Hon ble High co w5 not suffer
from any infirmity to warrant inlerference. ’
2. Inview of the the decisions of the Hon'ble High court of Kerala as “_Phn]d ff;}"fﬂl"; Hm:x ble
Supreme Court of India, Government are pleased Lo order thal the luachl?f;(-‘"‘énc UP{' u;“,at:nnal
institutions who continued in service uplo 31.3.1997 by virlue of Rule 60(C) M}i F’Cr:}'ala
Service Rules and who come under the purview of stale Pay Revision are eligible for the revised
scale of pay from 1.3.1997 to 31.3.1997 as per the Government Order as §ec0nd paper above.
In the Government Order read as first paper above it has been spleuﬁcall}r ordered that the
extended period of service will not reckon for the purpose of pension. Even as per rules, the
amount of pension is fixed on the basis of average emoluments du nng_lhe 10 moths period prior
to the normal date of superannuation and not the 10months preceding 31 March. Hence the
increase in pay with effect from 1.3.1997 will not have any impact on the quantum of pension.
This is also in line with the practice followed since 1986 in respecf of thousands of employees
who get an extension of service till the end of every academic year, even when there is no
rivision of pension or pay. Neither the period of such extended service nor the emoluments
received during such period is counted for pension. In view of the Governement Order cited 1
above, the rule position and the consistent practice being followed since 1986, those of the
teaching staff who had their service extented till 31.3.1997 (there by acuiring eligbility for pay
revision) are clearly not eligible for revision of pension or commutation of pension based on the
revised pay granted with effect from 1.3.1997. Itis also ordered that for payment of retirement
benefits, they are treated as ‘Pre 1.3.1997 pensioners’ and are hence not eligible for revised rate
of DCRG ordered in G.Q(P) No. 3001/98/Fin. dated 25.11.1998.
4. Since the revised scheme of lime IJ_OUnd grade promotion (18,23 years grade) introduced vide
G.0O.(P) No. 3000/98/Fin. dated 25.11.1998 had been given effect from 1.11.1998 only, they are
not eligible for the same with effect from 1.3.1997,

nent have issued orders for reviging,

E_.IJ

By Order of the Governor
_ K.Jose Cyriac,
Principal Secreta ry {Fiﬂaﬂ‘-‘f}.
(6)
GOVERNMENT OF KERALA
Abstract

Allowance - Dearness Allowance/ Dearness Relief

i 3 fo Slﬂt(‘,‘ GDV i v pg
Pensioners with effect from 1.1.2004 & 1.7.2004 - Revision - i‘:_}rll‘t’i}:&:l ;RE:::Z‘EID}’tt /

FINANCE (PAY RESEARCH UNIT

DEPAR X
G.O.(p) No. 541/2005/Fin. ) DEPARTMENT

Dated, Thiruvananthapuram 17.12.2005
Read:- 1.G.O.(P)No.390/2004/Fin. dated 25.8.2004.
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3. O.M.No. 42/2/2004 - I & PWic:) o,
FE”-""iU“UI‘H w‘-?”ﬂ]‘[!’ e | Wff r] d'“l"(l 15
of India.

4. O.M.F No. 1(2)/2004/E.11(8) /625 dated 22.9.2004 of Department of Expenditure,
'?)";:11511 y of Finance, Government of India.
M.No.42/2/2004 - p & PWI(G) dated 24.9.2004 of Department of pension and

Eﬂ"j;;:ﬂm Welfare, ministry of personnel public Grievances & Pensions, Gerrernment
L=

Mi 3.2008 of Department of pension and
inistry of Personal, public Grievances & Pensions, Government

]

Government are pleased to order that the rates of Dearness Alllowance to Government Ermn play-
ees, Staff of Aided schools, colleges and polytechnics, Full Time Employees borne on the contingent
and work charged establishments and employees of Local bodies will be revised with effect from
1.1.2004 and 1.7.2004 as shown below:

Date of effect Percentage increase of Revised D.A
D.A per month
1.1.2004 2%, 61% of pay
1.7.2004 3% 64% of pay

2. Theadditional expenditure on this account in respect of Local Bodies will be met from their
own funds.

3.The revised rates of DA will be applicable to the part time teachers and part time contingent
employees also on the basis of pay drawn by them.

4.In the case of those who opt to remain in the pre - revised scale, even after 1.1.2004 and 1.7. 2004,
DA will be sanctioned as given below:

Date of effect Pay Range Rate of DA per month
1.1.2004 Basic pay up to Rs. 3500 p.m 299% of pay
Basic pay above Rs. 3500/- upto 257% of pay, Subject to minimum
Rs. 6000 p.m of Rs. 10465
Basic pay above Rs. 6000 239% of pay, subject to minimum
of Rs. 15420
1.7.2004 Basic pay upto Rs. 3500 p.m 306% of pay

Basic Pay above Rs.3500/- upto . g

Rs. 6000 per month264% of pay, subject to minimum of Rs. 10710
i bove Rs. 6000 246% of pay subject to minimum

RamePa of Rs. 15840

S ine and drawal of arrears of DA will be regulated as follows: '
(i) T?ﬁ;icﬁiizgt;;t%zs of DA from 1.1.2004 (additional 2%) and 1.7.2004 (afldttmnal 3%) will be
paid in cash with the salary due from the month of December 2005 and February 2006

—
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4 to 30.11.2005 will be 4

onwards respeclively. The arrears for ”""; |1.:ri-:IEH:I:':;[‘;"‘E{[I};:':E{E} salary bill for DEcemberrggﬂE]

rodited Mt Accotmt of the employees along »credited to the PF account
:; ﬁaﬂb‘éﬁ liftllqlilr-?v:::: ;:Il.::l l1].7«'.:1wnr| lo3l.1 ',2“”:’ yﬁrllilt(x: irl{icl.wlt: in relaxation of RuI:l?;lﬁ
with the salary bill for February 2006 to July 2000 T1E ’
Kerala Treasury code.
in the pre - revision scale, the three ingty).
1,1.1.1992 and 1.7.1992 will continue tq be
i ch will be as follows:

(i) Inthe case of those drawing pay above RE'SE(;{;Q
ments of DA sanctioned with effect from 1.7. .ntage of whi
credited to the Provident Fund Account, the percentag

747 of pay subject to a minimum of Rs. 1120

PPay Rs. 3507 to Rs. 6000 21% of pay subject to a minimum of Rs.1440

Pay above Rs.6000

————

(iii) In their case, the amount of DA that can be drawp in cash b}f{ thgg"; ;g?fr-r-latr?g zglgaéj’ IZ}IH of
December 2005 will be 257% of pay subject to minimum of S.b 3 et f:- of pay
subject to a minimum of Rs. 15420. The amount of DA th_at_can e raw;}] n Sas : 2.::::1 the
salary of February 2006 will be 264% of pay subjecttoa minimum of Rs. . an 46 ,_-’n of
pay subject to a minimum of Rs. 15,840 as the case may be minus the amount being credited
to P.F Account. ,

(iv) Where the employee is not eligible to subscribe to any provident fund before 30.11.2005, the
drawal of arrears of DA shall be deffered and as andwhen the provident fund Account is
opened, it shall be drawn and deposited init.

(v) Forclaiming the salary for the month of June 2006 a certificate shall be attached to the salary
bill to effect that “the arrears as per D A revision from 1.1.2004 to 30.11 .2005 have been
claimed and credited to the provident Fund Account of the employee”. For claiming the
salary for the month of August 2006, a certificate shall be attached to the salary bill to the
effect that “the arrears as per D A revision from 1.7.2004 to 31.1.2006 have been credited to
the provident fund Account of the employee”.

(vi) The enhanced amount of D A to be drawn and credited monthly to provident fund Account
by those drawing pay above Rs. 3500 per mensem in the pre-revised scale may be shown
separately in the provident fund Schedule and Certificate to that effect attached to the bill for
each month as already ordered in G.O.(P) No. 21 1/93/Fin. dated 15.3.1993

(vii) Interst on D A credited to the provident fund Account will accure from the Ist of the monthin
which the bills are passed by the treasuries,

(viii)No. withdrawal, other than final withdrawal, shall be ma

de befo ified below,
from the arrears of D.A. credited to provident fund Acco i etoapeaiia

unt.

Date on which the amount
willbe permitted to
be withdrawn

Arrears for the period from

1.1.2004 to 30.11.2005 30.11.2008 Or Retirement whichever is earlier.

Arrears for the period from
1.7.2004 to 31.1.2006

ix. The procedure mentioned under clayse (viii) above yui S - - 1is”
to provident fund other than Generala providen { und :Illl!s_-.lf i‘;i-*]lfﬂéﬂigl?ﬂ :;E:;giiguf}’m;“ﬁ'
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dent fund, howevey there will o
the arrears of DA
6. Inthebillaswell ag in Provident [y
. 1 I., 3 ¥ B
and 1.7:2004 0 31.1.2006 may be indicated sehedule

be credited to provident fung Accounl sl
schedule as shown below:

o malching contribution from the government in respect of

thearrears of DA from 1.1.2004 to 30.11.2005
Paralely. Accordingly the amount of arrears of DA to
all be shown ag o separate entry in the provident fund

dubscription proper

ol Refund of Advance Arrears of DAAmount
Amount  monthto ~ No.of mounf Month . (1)From J (njkrom — Total
whl;m it instalments itrelates to which 112004to  1.7.2004 to
re ?t)@ - 30.11.2005 31.1.2006
©) ( (8) ©) (10) (1) (12) (13)
6+9+11/12
O 5

(ii) Th-:)%e wh_n have opted not to subscribe to the P.F Account during the last one year of their
Service prior to retirement

(iif) Those, in whose cases, it is not obligatory to maintain P.F account.

iv) Parttime teachers

8. All heads of Departments / Controlling officers shall ensure that the categories mentioned at

7(i) and (ii) above are not permitted to credit their DA arrears to their P.F account.
9. Government are also pleased to revise the rates of Dearness Reli

ef to state Service Pensioners
and Family pensioners with effect from 1.1.2004 and 1.7.2004 as foll

ows
Date of effect Percentage increase of Revised Dearness
Dearness Relief Relief Payable
1.1.2004 2% of pension/ 61% of pension/
: Family pension Family pension
1.7.2004 3% of Pension/ 64% of Pension/
Family pension Family pension

10.Pensioners /Family pensioners including those governed by UGC/AICTE etc whose pension
has not undergone revision as per G.O.(P) No.3001/98/Fin Dated 25.11.1998 and who are at present
drawing Dearness Relief beyond 608 Points will be sanctioned Dearness Relief as shown below:

Date of effect Pension/ftamily pension Rate of Dearness Reliet
per month per month
=A% 2004 Not exceeding Ks. 1750 299% of pension/Famil v Pension

Exceeding Rs. 1750 257% of pension/ Family Pension
but not exceeding Rs. 3000 Subject to minimum ofRs, 5233

Exceeding Rs. 3000 239% of Pension/ Family Pension
subject to minimum of Rs.7710

KERALA PRIVATE
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1.7.2004 Nt exceeding Rs. 1750 306% of Pension/Family pension
264% of pension/ Family Pension

i i . r {
Exceeding Rs. 1750 bul no zubject 10 Tinimum of Rs. 5356

oxceeding Rs. 3000

246% of Pension/ Family Pension

i 4 i1ir e {H} B
Exceeding Rs. 30 Subject Lo minimum of Rs. 7920.

_ . } UL » with the pension of January-zm{]{a
11. The revised Dearness Relief of 2% will be paid in cashalong withl : s ;
(normaly due on Ist January). The arrears from 1.1.2004 Lo 31 12.2005 will be released in cashalong

with the pension of January 2006. : - '
12. The revised Dearness Relief of 3% will be paid in cash along with the pension of March 2006

(due on Ist March 2006). The arrears from 1.7.2004 to 28.2.2006 will be released in cash on or after

1.3.2006
13. Payment of Dearness Relief involving fraction of a rupee shall be rounded off to the next
higher rupee.
By the order of the Governor
K.JOSE CYRIAC
Principal Secretary (Finance)
(7)
GOVERNMENT OF KERALA
Abstract
Pension - Commutation of Pension - Restoration of Commutation Value of Pension - Orders
issued.
FINANCE (PENSION -B) DEPARTMENT
G.O. (p) No. 23/2005/Fin. Dated, Thiruvananthapuram, 12th January, 2005
Read: G.O (P) No. 56/2002/Fin. dated 16.1.2002

1

2. G.O. (P) No.254/2002/Fin. dated 27.4.2002
3. G.O (P) No. 698/2002/Fin. dated 8.11.2002
4. G.O.(P)No.792/2002/Fin. dated 24.12.2002

ORDER

1. Inthe Government Order read as Ist paper above the Government have enhanced the discount
rate for calculating the commuted value of pension from the then existed rate of 4.75% to 8.75%.
Vide Government Order read as 2nd paper above, the Government agreed to reduce the rate
from 8.75% to 5.31%. The Government also introduced a new commutation table, which was to
be applied to all cases of retirement on or after 9.1,2002. Subsequentl certain clarifications
have been issued vide Government Orders read 3rd and 4th Paper nbn{‘fé

2. Government have reviewed the above position and are pleased to order ihqt the discount rate
shall be reduced to 4.75% and the ¢ommulation lable in existence prior ;0 9.1.2002 shall be

C 8RS TEACHER- January 2006 — e
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AKPCTA_JE}_IEP}EIP_IEW FAMILY BENEFIT FUND
CONTRIBUTIONS FRoM COLLEGES]|

appuzha

':"I PEI;SHQP Meor Cellege, Mavelikkara 1000 ;{; n:ﬂurﬂ Collaga, Iritty 350
2. Christian féazl:agei ihenga: n;:nm 750 23. Nehru Avts & Science Collaga, Kanjangad 500
5. M.S.M.Co EQE-G hﬂ‘f:”: ulam 2500 : 24. Nirmalagiri Collaga, r:mrhuba;amhu B00
s N.S8.S lFD“Eg:l'a E: e 1500 e5. P. R. N. 5. 8. Collega, Payyannur 500
5, §:-0. balege, figpuzha 1000 26. Payyannur Collaga, Payyannur 550
g. S N.College, Cherthala 1000 27. 5. N. College, Kannur 500
- Sree Ayyappa College, Eramelikkara  100g 28, 5,} éyed cmégg Thalipararmby 1;;,9 400 7
E_rrweph‘s College, Alapuzha 100 B850 Koltayam , 1 halipa

makulam 29, B. K. College, Amalagiri 450
s, Al- Ameen College, Edathala 550 30. Baselius cgllaga, Hnﬂayam 1500
10. M. A. College, Kothamangalam 250 31. C. M. §. College, Kottayam - 2500
11, MES College, Marampilly, Aluva 400 32. D. B. College, Thalayolaparambu 500
12. Moming Star College, Angamaly 300 33. Devmatha College, Kurvilangadu 1400
13, Nirmala College, Muvatupuzha 1700 34, K. E. College, Mannanam 2500
14. 5. N. M. College, Maliankara 1250 35. K. G. College, Pampady 600
15. 8. S. V. College, Perumbavoor 1000 36. N. 8. 8. College, Changanassery 1000
18, Sree Sankara College, Kalady 2000 37. S. B. College, Changanassery 750
17. St Albert's College, Ernakulam 1000 36. St. Stephen's College, Uzhavoor 1250
18. St Paul's College, Kalamassery 2000 38. St Dominic College, Kanjirappally 1200
18, 81. Peter's College, Kolenchery 1500 40. St George College, Aruvithura 400
20. §i. Xavier's College i 700 41. St Joseph College, Moolamattom 500
21, U. C. College, Aluva 1500 14150 13  42. St. Xavier's College, Kothavara (Vaikom) 300 14850 14

[y |

restored with effect from 9.1.2002. Thus, the commuted value of pension shall be restored at the
rates prevailing before 9.1.2002, with retrospective effect from 9.1.2002 .

Payment of the difference between the amount of CVP as per the commutation table as existed
prior t0 9.1.2002 and as per the commutation table introduced vide Government Order read (2)
above shall be regulated as shown below.
(a) For those who retired during the period On or after
from 9.1.2002 till 30.4.2003. . 1.1.2005
(b)  For those retired during the period - Onorafter
from 1.5.2003 till 31.8.2004. 1.7.2005
(c)  For those retired /retiring from On or after
1.9.2004 till 31.12.2005. 1.1.2006
(d)  For those retiring on or after On retirement
1.1.2006 . . 1
In accordance with the above, those retiring from now till 31.12.2005 will be entitled to commuted

Value of Pension as per pre 9. 1. 2002 commutation table but will receive on retirement a first
installment of CVP equal to what he will get if the commutation table ordered vide Government

Order dated 27.4.2002 is applied. Only the balance will be paid after 1.1.2006.
Neeessaiyeamendmentls-tf II;‘IE relevant provisions of the Kerala Service Rules part 111 shall be
issued separately.

By Order of the Governor, K. Jose Cyriac, Principal Secretary (Finance)
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Kozhikode

43. Farook College, Feroke go00n

44, Guravayurappan Collage. Kozhikoda LY

45 5. N G College, Chelannin ann

46. Si, Joseph's College, Devapin 1200 a0 A
Malappuram

47 ALWA College, Monpam 160

46 DUR College, Varhekkad o

4o M E & College. Mampad 1000

50 P S M O Collepe Thiruranpadi 1500

&1 Unity Wamene Collage, Manjer 500

52 V. F § A A Coliege, Edaricode P. O. 500 3950 6
Palakkad

£5 Meray Collepe. Palakkad 250

52 M E S Collegs, Mannarkad 2050

55 W88 College, Nemara 1250

56 NSE Collegs, Ottapalam 2050 5600 4
Pathanaminitia

g7 § 4 M College, Thurithicad 500

z¢ Catholicate Coflege, Pathanamthitta 800

s D E Pamba College, Parumala 1300

&5 Marthome College, Thiruvalla 1200

£1. N. § §. Coliepe, Pandalam 2000

g2 S A S S N.D.P College, Konni 850

£3. 5t Thomas College, Kozhencherry 2000 8850 7
Thrissur

£2. MES Asmabi College, Vembalioor 750

25 Sree Kerala Varma College, Thrissur 2500

£6. Sree Knshna College, Guruvayoor 700

£7. St Aloysious College; Elthuruth 1050

g€, St Thomas College, Thrissur 1100 6100 3
Thiruvananthapuram

6t Mdar lvanios College, Thiruvananthapuram7350

70. W, G. Coliege, Thiruvananthapuram 2250

71. §. N. Coliege, Chempazhanthy 7350

72 5 M. Coliege, Varkala 6000 22850 4
Wyanad

75. 51 Mary's Coliege, Sulthan Bathery 2000 2000 1
Kollam

1. D. B. Coliege, Sasthamcotts 10000

2. F M. N Coliege, Foliam 3500

3. N. S 8. College, Kottiyam 2000

4, N.S. 5. College, Nilamel 5000

5. 5. N. College lor Women, Kollam 100400

6. 5. M. College, Chathannoot 3750

7. 8. N. College, Koliam 29100

Camn
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' Archal
gt John'd Conge,
- 1‘1! l'-‘..!aphnr-'s G, ﬁa:hampuram 20040
: :I" V TR LIRS Grpnen Croflega, ¥olam 16000
10 - T P 2 . Krftam 12000 94050 14
1 /
LIS ___,E.-a—-j,__-g——-— o
TOTAL o _
" keara
a1 ﬂrnunriui College, ¥rllara l_
Collectinn frorm Farmer Teachars of 566 3100
Tolal pmaun! tatlacted 119550 35
Interes! pereted 4173
Less E{arrespr‘;w!enr.e Erparsss 2820,
1
Het Amount 3,123,773
)

Round - off A Added

FINAL AMOUNT (Deposited on 21-06-2005) 312,200
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ESTD: 1972
Phone : 2476411, 2463255. Fax: 0471-2463255
Grams: “RADIUM” Trivandrum.

LABORATORY
SUPPLIES COMPANY

M.G.ROAD, P.O. BOX. 27, TVM-1

DEALERS IN SCIENCE APPARATUS
&
CHEMICALS

STOCKIST OF:

NICE, GLAXO, SD-FINE CHEM, HIMEDIA, E-MERCK,SRL

RESEARCH CHEMICALS, SPAN &BIO LAB DIANOSTICS Etc.

VENSIL, SCHOTT, JAIN GLASSWARES, DAIRY EQUIPMENTS
ALL CLINICAL & SURGARICAL EQUIPMENTS Etc.




1st RANK, B.Com.2005
50 th RANK, CA- PE-II

3rd RANK (all India),
1st (In Kerala) CA-PE-II MAY 2005

_ Suuma Mary Ninan Anand M.J _

OUR UNIQUE FEATURES

@ Reputed Professors, Chartered Accountants,
Cost Accountants, Company Secretaries, Lawyers etc.
in our faculty @ Timely motivation to boost up the morale of students
'@ Maximum 40 students per hatch @Special Coaching for weak students
@ Private tuition not needed.
i @ Chance for Campus Selection

Acquire CA along with B.Com.

HAND ACADEMY
FOR COMMERCE AND PROFESSIONAL
COURSES IN COMMERCE

PATTOM, THIRUVANANTHAPURAM
Ph: (0471) 2534164, 9387805631 (M)

Director Dr. K.G.C. Nai
ML i r
(Former H.O.D. of Commerce Mar Ivanios College, TVM)
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