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M.A. Baby

[on'Wle Minaster fur Edwcation,
Canek. of Keraln

KERALA ACT to Promote
Equity and Excellence
in unaided Professional Education

Every attempt has been made to preserve and strengthen
the long tradition of providing equitable opportunities for
learning to all sections of society, the concerns of an emergin

competitive knowledge economy have also beén addressed.

].he Kerala Professional Colleges
Bill, 2006 unanimously adopted by
the State legislature in the earlv
hours of the 30" of June will go
down in history as the [irst
legislative measure of the new Lefl
Democratic Front Government Lo
honour its promises to the people
.The build up to the passage of the
Bill witnessed a revival of the spiril
of the first EMS Government of
1957-59. Reports comparing Lhe
Bill to the Education Bill of Prof.
Mundassery appeared again and
again in the press. The pros and cons of the Bill
were widely debated. As the d-day came closer,
doubts were expressed about the smooth
passage of the Bill in the Assembly and there
was even a whispering campaign that the
Governor would refuse lo give assent to the bill.
The unsavory haste shown by the National
Minority Commission in granting minorily
status to some unaided professional colleges
created the impression of a constitutional crisis
in the offing. But it was a different story on the
day of reckoning. Though the Opposition kepl
up the pretence of a protest and insisled on
division in respect of some provisions in the bill,

the Bill was passed unanimously
at the end of the day. The
[Honourable Governor, who was
away from the Capital, was
gracious enough to stamp his
assent from his camp office at
Kochi so that the there would be
no delay in holding admissions to
professional courses on the basis
of the provisions of the new Acl.
Cleary, much water has flown
down the Periyar since 1957. The
days of farcical liberation struggles
are over.

In framing the law, the Government had to
act within the framework of the directives laid
down by the Supreme Court. In the absence of a
comprehensive Central legislation to regulate
un-aided professional educational institutions,
the State had to undertake the responsibility.
The expectations of the people were so sky high
that nothing less than a perfect solution Lo the
vexing issues in unaided professional sector
would salisfy them. The Government was
compelled to perform a delicate balancing act,
which would give maximum satisfaction to the
people without overstepping the limited powers
al its disposal. The only option before the
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Government was to make
maximum use of the
positive provisions in
various Supreme Courl
judgments and 93"
Constitutional amendment
to arrive at a compromise
formula for promoting
equity and excellence in
unaided professional
education.

The Act has
incorporated provisions
for fulfilling almost all the
promises made in the LDF
manifesto in respect of
unaided professional
education. The following
promises had been made:
E Ensure social justice in admission and

fees.

E Ensure excellence in education through
merit-based admission.

| Prevent capitation fee and
commercialization of education.

B Set up a Higher Education Fund for
giving assistance to the needy students

= Scientific revision of the norms for
selection of students to professional
courses.

The last item on the list has not been taken
up in the present legislation. However, the
Government has decided to constitute an expert
committee to go into the question in all its details.
Based on the recommendations of the
Committee, a new legislation will be attempted
next year. The present legislation has confined
itself to addressing the concerns in the first four
items.

Maximum reliance has been placed on the
authority given by the Supreme Court to the
states for regulating admission in order lo ensure
that it is conducted in a fair, transparent and
non-exploitative manner. Accordingly, the Bill
provides for admission to be held under single

——

window system to 859,
of the total seats. The
Stale Commissioner for
Entrance Examinations
will hold A Common
Entrance Examination to
prepare a common rank
list. Applicants to
various categories will
be selected and admitted
by the Commissioner on
the basis of interse merit
from the rank list. Fees for
all categories of seats
would be fixed by a
quasi-judicial authority
headed by a formerjudge
of the Supreme Court/
High Court. There is provision for penalty up to
a maximum of rupees three lakhs and
imprisonment up to three years for those who
try to circumvent the provisions of the Act.
Punishment could be imposed on both the giver
and taker of capitation fee. Similarly those who
issue and make use of false income certificates
to avail free ship under the scheme are liable to
be punished. _
The promise of equitable opportunities for
education to socially, educationally and
economically backward sections of the people
has been fulfilled to a large extent. 35% of the

. seats have been set apart as mandatory

reservation giving full effect to the 93
constitutional amendment. Provision has been
made for reservation by consensus to weaker
sections of the population not covered under
the mandatory reservation. 3% of the seats have
been reserved for the physically challenged and
12% for others not covered by mandatory
reservation under this category. Not less than
50% of the students admitted will get free ship
on merit-cum means basis. However all SC/ ST
students will enjoy this benefit without reference
to their family income. The rest will be selected
on the basis of merit from among those whose
family income does not exceed rupees two and
a half lakhs. The amount required for this

MKERLLA PRIVATE .
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massive subsidy scheme will be raised from the
excess generated under 15% NRI quota, charity
on the part of managements and contnibutions
from the Government for providing free shup to
SC /ST students. The Government would also
set up a Higher Education Scholarship Fund
from which needy students could avail loan
scholarship at nominal rates of interest. The
fund would be raised through Government
contribution, voluntary contributions form
philanthropists and fines levied under the Act.
While the Bill addresses the genuine
concerns of the minorities, adequate care has
been taken to prevent the misuse of the rights.
The peculiar demographic and socio-economic
complexion prevailing in the State makes Kerala
very unique in the context of minority rights.
The Supreme Court has defined minority rights
as federal, equitable and secular rights.
Accordingly minorities have to be identified state
wise. While there is every justification for
positive discrimination to translate the principle
of equality into a social reality, the State has to
ensure that such positive discrimination does
not in effect cause reverse discrimination. The
bill has identified three norms of demographic
equivalence between minority and non-minority
communities on the basis of which minority
status could be conferred on unaided
professional educational institutions. It is for
the first time in the country that such concrete
norms for the identification of minority
educational institutions have been framed. In
the absence of clear-cut norms laid down by the
Centre, the State has every right to fix such
norms, [tis expected that the State norms arrived
at on the basis of the broad principles laid down
by the Supreme Court would stand judicial

 00).6&.ad M.5g) Sédeadmy

scrutiny and could become a madel for ather
states (o follow.

The scheme laid down in the Bill for
regulating admission and fee in
professional educatiomal inntitutiors m the State

unzaided

L 1 mepglae AEF ik 1 e :
Is qualitatrvely diflerent fegrm tne scneme laig

down n the 2004 Acton the samme subert i

i
for seat sharing between the State and
managements in 2 530:30 ratic

e i
managements had complete freedom both in the

sezts allotted o them. More over the nerelicizres
of fee concession were mostly stucdents from the
upper strata of society as free ship was ceciced
on the basis of merit without any reference to
mezans. The UDF Government had virtuzll
reinstated an inequitable scheme, which wa

vt

held to be unconstitutiona! by the Suprem

1 T ]

Court. Apart frem devising 2 new sche
whereby the rich could provide for th i
new Bill has also zttempted to provid

room for promotion of talent not

academics, but even in the fields of sports and
culture. Two percent of the total seats would be

1% ]
)
L.
a1
i ]
i

b |
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reserved for students who have excelled in th
fields of sports and culture. The Keralz
Professional Colleges Bill, 2005 is in short an
honest attempt to bring 2bout a happy blendin

of tradition and modemity. While every attempt
has been made to preserve and strengthen the
long tradition of providing equitable
opportunities for learning to all sections of
society, the concerns of an emerging competitive
knowledge economy have also been addressed.
Hence the scheme of the bill and the principles
that guided the formulation of the scheme
deserves to be discusséd at the national level.
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Barcoding

the

Using the DNA barcodes, it is

Dr. K. Vijayakumaran Nair

Mar Toanies College, Thiruvananthapuram

Life

ossible to identify

any organism, be it juvenile or adult, male or female,
large or small, from only a tiny piece of tissue.

a barcode is a machine-readable digital tag,
usually a series of stripes, which encodes
information about the item to which it is
attached. The product barcode has become a
universal feature of modern life. A metaphoric
system of barcoding has recently been devised
that can confer a unique identity to every species
of organism. The technique called DNA
barcoding is a powerful tool for differentiating
the innumerable species for which our planetis
abode. It is estimated that there are about 1.5 -
1.75 million described species of organisms. This
comprises only a small per cent of the estimated
10 million species (or upto 100 million species
2s believed by some biologists). i.e. thenu mber
of described taxa is a small proportion of the
estimated diversity. Since the time of Carl
Linnaeus in 18% century, taxonomists have
been discovering and describing new species.
Initially, most species were differentiated by
their adult morphology but more sophisticated
approaches have been added over the
generations. Electron microscopy, behavioral
traits, and biochemical markers are all tools that
taxonomists have acquired to improve the
science of taxonomy. At the present rate of
taxonomic identification, the inventorying of all
especies on earth may take at least 250 years.

Molecular taxonomy is a new branch of
taxonomy that relies on molecular similarity
between organisms. DNA barcoding is one of
the most promising techniques that can greatly
enhance the speed of species identification.

We could now, imagine a day when every
living being can be identified accurately and
rapidly to the species level using a hand-held
device the size of a cellular phone. Again we
can visualize a future when the biodiversity of
an entire nation is inventoried and monitored,
and thereby better protected. We are close to
reality while we presume that the invasive
species, disease-causing agents and their
vectors, and agricultural pests can all be
identified and tracked with the ease of routine
blood typing or monitoring of blood glucose
level, thus saving millions of dollars and
improving both human health and that of the
natural environment. Again think of a day when
the quality of water analyzed in terms of its
living inhabitants and endangered or
dangerous species crossing national borders
immediately recognized. The scenc appears
something like fiction or fantasy. But if the tempo
of events in the last couple of years is any
indication, we may have to compromise with
this reality. '

(ERALA PANVATE
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The Technique

DNA barcoding is a slate-of-lhe-arl
technique in molecular taxonomy. It is an
approach that identifies a species by a genetic
(DNA) sequence called a DNA barcode. 11 is
based on the assumption that shorl regions of
gene evolve al arate that produces clear
interspecific sequence divergence while
relaining very low intraspecific sequence
variability. Using the DNA barcodes, it is
possible to identify any organism, be it juvenile
or adult, male or female, large or small, from
- only a tiny piece of tissue. This is vastly more
efficient than traditional approaches, which are
often based on the detailed examination of
specific body parts and which typically require
interpretation by trained experts. DNA
barcoding also would augment the rate of
discovery of new species. The technique,
however, is not a substitute for the traditional
taxonomy, but rather would supplement and
enrich it. '

The father of DN A barcoding, Paul Hebert
(University of Guelph), proposed that the
sequence comparison of a standardized region
of the genome of different species could provide
a unique identifier for every species. Hebertand
his co-workers have shown that, for most
" eukaryolic organisms, the suitable region for
barcoding resides in the mitochondrial gene
cytochrome c oxidase subunit I (COI). This gene
codes for an enzyme involved in the cell's energy
conversion system. The COI gene is present in
all animals and, in most cases, has a species-
specific DNA sequence that varies between, but
nol within, differenl species. Sgientists have
revealed that a portion of this gene can be
‘scanned’ to identify species (Hebert ¢f al, 2003),
similar lo using a bartode to classifly
supermarkel products.

An approximately 700 base pair segment
of eylochrome oxidase I gene (COI-5") has been
shown to provide species level resolution in
varied animal phyla. A number of completed

taxonomic surveys, have confirmed that CO1l
DNA barcodes can serve as a valuable tool in

the development of a global identification
system for animals. An alternative strategy has
been evolved that utilizes mitochondrial 165
rRNA gene as a substitute for cytochrome
oxidase 1 gene. This gene sequence has been
employed successfully in barcoding
amphibians. .

Compared to the existing conventional
systems, DNA barcodingis a rapid and efficient
method of dentification of species. Paul Hebert
estimates that in about 20 yedrs, the technique
could-enable the complete cataloguing of over
10 million estimated species of animals on the
planet. '

Barcode of Life

The new system of barcoding of organisms
came into existence in 2003. Since then, attempts
have been made to barcode the different groups
of organisms. A global initiative was launched
tobarcode all living species on Earth under the
stewardship of Paul Hebert. With this objective
The Consortium for the Barcode of Life (CBOL)
was created in 2004 (see:  |hittp://
www.barceding.si.edu/). The Consortium is an
international association of about 70 member
organizations from six continents and more than
35 nations. These include natural history
museums, herbaria, biodiversity and
conservation organizations, university
departments and other research organizations,
government agencies and private sector
companies. The Consortium is devoted to
developing DNA barcoding as an accurate and
reliable tool for taxonomic identification of

species. CBOL is supported by the Alfred P.
Sloan Foundation and ils Secretariat is hosted
by the Smithsonian Institution’s National

Museum of Natural History,

A few major barcoding attempts have
already been commenced under the CBOL. An
All Birds Barcoding Initiative (ABBI) is being
organized by Harvard University, Rockfeller
Universily, the University of Guelph and the
Smithsonian Institution, ABBI has set the goal
of barcoding all the 10,000 bird species by

KERALA PRIVATE
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2010(see: http:/furww.barcodeoflife.org). Kress el al.
(2005) have launched a massive effort to barcode
the flowering plants. All fishes barcoding
initiative has been launched (Ward, et al 2005)
with a targeted goal of barcoding all the fish
species by 2010 (see: http://www fishbol.org).
Another venture, Census of Marine Li fe (CoML),
undertakes barcoding all marine organisms (see:
.T:.H;*.'.*5':."::':v.mn*a:m:rr.ﬂrgﬁ. Lambert et al (2005)

examined the possibility of using DNA -

barcoding to assess the diversity of extinct
species. Another attempl is being made to
barcode all butterflies and moths (see: hitp://
::r:u::,r,!.:’p&mrmdfngiorgﬂ.

The first International Conference for the
Barcoding of Life was held at the Natural

History Museum in London on 10 February 2005.

Impact of DNA Barcoding

The idea of molecular barcoding for
taxonomic purposes is already a reality.
Descriptions of new species are being published
with a DNA sequence tag attached. DNA
barcoding is, therefore, definitely an exciting
addition to the taxonomists’ toolbox.

A global survey of all species under the
Consortium for the Barcode of Life will
undoubtedly show that the total estimated
number of species is currently substantially
underestimated. The impact of this electronic
library will grow with increased taxon coverage
and may change the field of taxonomy. It could
even give a way to identify pathogens, or givea
head start in detecting bioterror agents.

Cryptic (obscure) species of organisms can
well be identified by barcoding. For example,
barcoding of the butterfly Astraptes fulgerator
has yielded astonishing results. This species
was known as a “cryptic species”, because it
included populations that are morphologically
indistinguishable, but are reproductively
isolated. Indeed the adults look similar, but the
caterpillars can be quite different and use
different food plants. Therefore there were
doubts whether this was a single species.
Barcoding of samples from populations of these

butterflies from Costa Rica showed that there
were at least ten species involved,

As a uniform method for species
identification, DNA barcoding will have broad
scientific applications. It will be of great utility
in conservation biology, including biodiversity
surveys. It could also be applied where
traditional methods are unrevealing, for
instance identification of eggs and immature
forms, and analysis of stomach contents or
excreta to determine food webs and so on. In
addition to enabling species identification, DNA
barcoding will aid phylogenetic analysis and
help reveal thée evolutionary history of life on
earth.

In the light of the recent discovery of a new
genus of living primate, (Rungwecebus kipunji)
in the high altitude of Tanzania, a new species
of macaque (Macaca munzala) from Arunachal
Pradesh and a new species of frog
(Nasikabatrachus sahyadrensis) from Western
Ghats, and numerous similar reports from
elsewhere, it has become evident that life still
remains largely unexplored. It is certain that
DNA barcoding will set the pace of species
identification in coming years. India, being one
of the megadiversity nations, cannot desist from
participating in the barcoding initiatives already
launched or pioneering its own barcoding
programmes to get our rich biodiversity
inventoried.
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Econo

'é‘ EL per the Reporl Card on Nutritiﬂn‘;#outh
Asia has the highest number of underweight
children (46%) under the age of five in the
developing world. In South Asia, 44% of the
children below the age of five are stunted while
15% are wasting (weight for height). India
accounts for 1/3" of the low weight births in
developing countries and has the largest number
of under weight children in the world. In India
47% of the children under the age of three
display severe to moderate under nutrition
(weight for age). Between 1992 and 1998, the
percentage of underweight children below three
vears of age came down by only 0.8% annually.
The states with the highest level of under
nutrition among children below 6 years of age
are U.P, Bihar, Rajasthan, Orissa and M.P. The
reasons for the slow progress in reducing the
prevalence of under nutrition in children have
been analysed mostly in terms of proximate
causes: weakness in delivery services, faulty
feeding practices and poor maternal health.

Indian Stock market

The stock markets have grown considerably
in India. Higher growth rates, more macro
stability, structural reforms and policy changes
have aided in their growth. The stock market
indicators in India shared an increase up to
1999-2000 but nose dived afterwards. In India
out of the 5650 listed companies, the largest 500
companies in terms of market lurnover account
for about 99% of the turnover. In the India stock
market out of the nearly 7000 listed stocks, as
many as 4000 are thinly traded or lack liquidity.
In 2002-03, while 8.8% of the companies listed
on the BSE traded less than 10 days while 32.2%
of the stocks were traded for less than 100 days.
This highlights the fact that a handful of
Cﬂncenlratef shares are being traded at high
demand and for the rest, the demand is either
marginal or zero. Indian stock markel suffer from

" Children and
under nu;grition i India

Dr. P.S. Mohana Kumar
Sree Sankara College, Kalady

the menance of over — speculation and excessive
Erice fluctuation. The higher volatility exhibited

y the Indian market without a corresponding
higher return, poses higher risks and more
instability for investors. The excessive share
price fluctuations in the Indian equity market
would obviously not encourage retails investors
to enter the fray.

Moody’s Rating

The international rating agency, moody’s has
upgraded the outlook for India’s domestic
currency rating from “negative” to “Stable”
owing to its perception of an improvement in
the country’s debt scenario. At the same time
Moody has warned that the country’s fiscal
indicators remain at extremely high levels

compared to its local currency rating peers.

Monthly Tips

Informal Employment

Informal sector refer to employment and
production that takes place in small and/or
unregistered enterprises. Informal self -
employment includes employers in informal
enterprises, unpaid family workers, employees
without formal contract worker benefits or social
protection, casual or day laborers, temporary or
part — time worker, paid domestic worker,
unregistered and undeclared workers, and
industrial outworkers (also called home

workers)
International Poverty Line (IPL)

The IPL employed by World Bank is defined
as “$1/day” ie number of people whose daily
income is f:;ss than a dollar per day. According
lo this definition people are counted poor if their
daily consumption expenditure has less
purchasing power than $1 had in the US in 1985.
In the year 200, it has been revised as $1.08/
day (1993) ie based on 1993 purchasing power.
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AKPCTA

ACADEMIC COMMITTEE

Programmes for 2006-07

LCurriculum Workshops for Degree
Level Semesterization

The introduction of semesterization at the
PG level has imparted the necessary
strength and vigor to the academic
programmes in the affiliated colleges in the
state. But the problems of these reforms in
the conduct of examination, evaluation and
sufficient teaching days in a semester re-_
quire further planning and correction at the
university and college levels. But degree
level semesterization can not delayed on
these grounds. The plus two students, (who
reach the colleges by 2007 June), are follow-
ing the new type of examination and evalu-
ation. The proposal for semesterization of
UG courses has to be viewed in this con-
text. The teacher-student ratio and large
scale shortage of regular teachers in colleges
are additional problems which demand fa-
vorable govt. level administrative steps. We
have prepared the syllabus for 17 subjects
on semester pattern in 2003 relying on UGC
Model Curriculum 2002.Based on our ear-
lier effort and experience in this regard, sub-

ject wise and regional level curriculum

workshops can be organized to prepare UG
syllabus on semester pattern. The work-
shops have to be conducted during August-
October and prepare the draft syllabus for
the mainstream subject by November 2006.

Revision of PG level Curriculum
The new syllabi and semester pattern of PG
courses gave a new academic rigor lo the

for discussion

teaching and learning process in the affili-
ated colleges in the state. But pu,fcemea]_and
arbitrary revision of the syllabi by various
universities threaten to derail th-_z positive
aspects of the PG culjriculum revision. The
MG University decision [0 redu-:;e the num-
ber of PG papers from 20-to 15 is _the latest
example of arbitrary syllabi revision at the
behest of the self-financing lobby. The situ-
ation is not different in other universities.
A status report on die current situation in
various universities has fo be prepared to
initinte a meaningful and participatory syl-
labus revision based on UGC Model Cur-
riculum and other changes in the frontier
areas of knowledge. Workshops and semi-
nars can be organized at the university/ |
district levels.
Examination Reforms
The positive academic advantages of re-
vised syllabiat the UG & PG levels are com-
pletely negated by the examination and
evaluation practices in our universities. The
growth of self-financing colleges and
courses has created a new situation in the
quality and conduct of university exami-,
nations. It has imposed a burden on regu-
lar teachers of aided colleges in the dis-
charge of their duties of teaching and evalu-
ation of their students in the aided stream:
There is no uniformity in exam#nation
schedules and evaluation practices of dif-
ferent universities in the state. The present
conducl of ¢ vV camps by the universities
calls for drastic changes at all levels. The

— . i



academic calendar containing details about
schedule of teaching, examinalions, paper
valuation and declaration of result should
be announced at the beginning of the aca-
demic year.'We have adopled a 15 point
policy on examination reforms al the 48"
State Conference in March 2006. This has
to be made the central point in our discus-
sion on examination reforms in the univer-
sities and detailed proposals should be sub-
mitted to all the universities this year.
Problems of unaided courses in aided col-
leges
The aided stream in Kerala is threatened by
the growth of unaided/off campus courses
in the aided colleges. The marginalization
of aided courses and the privileging of un-
aided courses by the managements have

Prof P Reghunath
Chairman

actually reduced the aided affiliated col-
leges to the verge of extinction. This is the
worst form of disinvestment in higher edu-
cation in the state. In the new situation,
practical programmes should be chalked
out to end the operation of unaided/ off-
campus courses in the aided colleges. The
district level academic committees have to
be formed at the earliest to take up the areas
identified above. Seminars/workshops and
other activities can be planned on the above
mentioned areas and other contemporary
issues in higher education with the active
participation of colleges in that district or
university area.
Dr Rajan Varughese
Convener
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B E{p The All Kerala Private College Teachers” Association
'|I-E: \
g To 1-6-2006
o, The Principal Secrelary
?é Finance Department
It Government of Kerala
Sir,

Sub:  Revision of Pay Scales of State Government Employees-
Anomaly in the Fixation of Pay of Part -time Lecturers in Law
Ret: GO (P) No. 145/2006/Fin dated 25.3.2006
The Government in their Pay Revision Order (PRO) cited as reference above revised the
scales of pay of the state government employees including the staff of private aided colleges (excluding
those covered by UGC/AICTE scales of pay) with effect from 1.7.2004. In this context, [ would like
to point out an anomaly in the fixation of pay of Part- time Lecturers in Law /Journalism in Collegiate
Education Department (Annexure 12, Clause 17.1, last row in page 103 of the PRO). The existing
scale of pay of Part- time Lecturers in Law /Journalism in Collegiate Education Department is Rs
3250 + DA which brings an amount of Rs 5330 as total emoluments as the rate of DA being 64%.
The revised scale of pay proposed in the PRO for the Part- time Lecturers in Law /Journalism is Rs
4000 +DA which works —out the total emoluments payable to be Rs 4200 as the rate of DA admissible
after the fixation is 5% .As such this category of staff suffers a net loss of Rs 1130 per month in the
total emoluments receivable consequent on the revision of their pay w.e.f. 1.7.2004. Decrease in the
total emoluments after fixation pay defeats the very objective of pay revision.

As per rule 4(1) for fixation of pay in the revised scale (Annexure-2 of the PRQ), the fixation
should be so made as to ensure that the employee gets a minimum fitment benefit of Rs 350/-in
basic pay. Consequently, the total of existing basic pay, 59% of.the DA and fitment benefit of Rs 350
becomes Rs 5518. Hence their revised basic pay may be fixed at a minimum of Rs 5520.

: In view of the above, I request that the anomaly in the revision of pay of Part- time Lecturers
in Law/Journalism in Collegiate Education Department may be rectified and their pay may be
fixed ata minimum of Rs 5520+DA. This revision of pay shall be made applicable to the Part -time
Law Lecturers working in aided private colleges also.

Yours faithfully
Prof.R.Mohanakumar
General Secretary, AKPCTA

qmp The All Kerala Private College Teachers’ Association

To
The Honarable Health Minister

Madam,
Sub: Staff fixation and payment of salary to the teaching staff of Shree Vidyadhiraja

Homoeopathic Medical College, Nemom, Thiruvananthapuram - 20 Ref. 1) GO (MS)

No.84/2003/H&FWD dated 3-9-2003
2) The Gazette of India (extraordinary) No. 197 dated 27 /9/2002 3) Minimum require-

ments of a Homoeopathic College

KERMLA PRIVATE
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: o direct payment system in Shree
o 1-6-202 vide the Government e
also authorized the Principal & controlling officer,
uvananthapuram, to take necessary action tq
allowances to the staff of this College.

is governed by the norms laid down,

The State Government had ordered the
Vidyadhiraja Homoeopathic Medical college,
cited as 1" paper above. The Governmenl had ,
Government Homoeopathic Medical college, Thir
finalise the staff fixation and payment nfsnlnriy ml*;d st

The staff strength of Homoeopalhic Medical colleges in : o :

b the Ceribral Cc:;mci! of Hnmg;mpa[h};_ As per the extraordinary Gazelle %li?lii;i;zzr;:déf;s
paper 2 above, Shree Vidyadhiraja Homoeopathic Medical College, Nﬁ‘,mf]'"‘} Fias It the teg’chi -
is entittled to a minimum teaching staff strength of 43 and 6 medical Ol his college (43 tear;-l
Homoeopathic hospital. At present 48 Homoeopathic doctors are working in this & ch-
ing staff and 5 medical officers). ; - e
g5}'1r«£:|z=_- Vidyadhiraja Homoeopathic Medical College, Nemom, Th;ruvananthapuraﬂlh :‘:at:sflefs ;"

the requirements of a Homoeopathic Medical col-lege, according to the 1:1.1r]es :';md rregél a 1;!::15 of the
Central Council of Homoeopathy (C.C.H) laid down in the gazette notification cite a;‘l L F;;per
above. The College has 12 teaching departments with an intake of 50 students in ea atch. ,a:
Hospital with 25 beds & 7 out patient departments are also attached to the College. It has also 3
peripheral clinics at Pappanamcode, Karumam, Mottamoodu, Santhivila and Pon_gumuudm
Kattakada. They provide clinical training to the students of the college by the teaching faculty
members of the college. _

The Principal of Govt.Homoeopathic Medical college Thiruvananthapuram(the controlling of-
ficer), who was authorized to take steps for staff fixation, has submitted a staff pattern to the Govt,
which is against all the norms & regulations laid down by the various Govt.orders & gazettes. As per
the report of the Controlling officer, the staff strength is fixed arbitrarily at 31 teaching staff only,
which has no scientific basis. If this pattern is implemented, it will adversely affect the claim for
permanent recognition of the College by the Central council of Homoeopathy itself and will be
detrimental to the very existence of the junior staff members of the college.

85% of the students were admitted on the basis of the allotment made by the state Entrance
Examination Commissioner. If the teaching strength is not in conformity with the pattern prescribed
by the Central council of Homoeopathy, the Central council of homoeopathy will not grant permis-
sion for medical registration of these students and it will adversel}r affect the future of the studentsin
the institution. This pattern is not in accordance with the actual work load as it is existing today. It
will affect the smooth functioning of 7 out patient departments, 25 bed teaching hospital, 5 periph-
eral clinics, 12 teaching departments & also the teaching of 5 regular and 3 supplementary batches
of students. )

It may also be noted that nearly 3 years have elapsed since the direct payment order was issued
by the government. Still, the junior staff members of the college are not getting their salary and
allowances so far. So your sympathetic involvement is solicited to settle the issue as early as pos-
sible, by reviewing the staff pattern on the basis of the norms prescribed by the Central council of
Homoeopathy, which are statutory and mandatory. ’

Itis also requested to convene a meeting of the representatives of the Association with the govern-
ment to discuss on the issue.

Thanking you
VM ; _ Yours faithfully
20-06-2006 <
R. Mohanakumar -
General secretary, AKPCTA

KEA&LA PRIVATE
A COL1LESE TEACHER- July2006



L T T [0 |

%ﬁ The All Kerala Private College Teachers” Association

VAL LIICII-Ca IR ANV Il TUIDLHT TUAHTLITH]
af). . all. oVl Sl ag). TVoatiNIM avadilndl GanIml, akmilud, GVeTeTaL s - 3%

enan). @eyaEeml/ wmalaml/ aflagoryomusril G ATV
GHDD TODH0ID 30,05 2994
mod, :

aflasaro: @) @ M./ ag). @ag). M. €l @. mysedln TUHN 6B T TUEla] SR e T

MUANISHRIINIRII - CHIBRANInIBL) 59 VIMIND HRIZENNTT BTSN T AL TV A T =7 7
erilaflen)mmo) muosrumiuia]
au)aflan: 1. G1. MF. OM No. 105/1/2004.1/c dated 1-3-2004
2, U. G C. Letter No. F. 3-7/2004 (PS) dated 4-8-2004
3. GO (P) No. 384/2005/Fin dated 16.8.05
4. G. Q. Ms (Govt. of Tamil Nadu) No. 105 dated 7th February 2006
5. G. O. (P) No. 125/06/Fin dated 17.3.2000
mujafld: 1 (aldhdDo 2004 aglall@d 1 @)@l canm RNUMENIBE SHILEUTDTDS 0 WIT2ITo
@rslaioom waugomicd eimlaflapessme)e ero Dearness pay @@l (niediss mlermilo;crilassnses
OOMOAITIB)IM). TV)aild: 2 (ald000 MUBAISEINIE - CRIBRAYIIS B0 DT TUHLSIOSTESTWTE
w). = Ml pomoalosnsw arow].  85)alsn auoailoomemeglal}s qudn&Sernmiasgioe D]
e8RS FEICRIW)0 EPALYIAIGOES DD AYM)S)ello moiSHITIS)eE. CSH02TTmIE]s Siius
moneIsmad oM pomaal Msajlensalesgon windme@e TudEndsln micasms mEEiTieT;
AD)MITE MOBMAUOO ERM)E;LIB0W POmMOA PerEowlsles. '
muyadlés 3 (al@000 Momiloom =laimsenidses pmadlal @SSIILNWNTVAL MUBSERIEn
ca8EAdedHS Mlcauwlen)a@meoal. qmudendclam OSDIDYTHIENBE MCEWITIZS Tiaal
umilenuuwla] 2005 auslmoosnud 3 @ emu@solewod aodallo WHARW)o, 2006 Has U] 21 M OFETURd
2odafo Msowllo)Mm). @REM Glaiue mloarienlad alla1o210muam] MSTTID (ATEmoUm GRm,TLsly
AR | Dald:TMUNRISM &S0 alda) DaIEMOEMS FRAINIONS 22-02-2006 M MDD SH&BLS 275
EHT) MBI milo)am). aloamueoicd modalo woed awml adeilajisiel.
m0)afld 5 (ald000 MVOMILOIM Tudenod RIUMENIOPS Mo aldlatiaales;MmaIm2s 27T
aljoegisiallajeajorie @) e, @Ul./ag). @ag). MUl Sl @ vdTUBo UIEBITN modalsanmisssicerae
CHoBR)SEICRIM)e ERALLIAISHOD avlnnesalolen)S@oam. (amimm poUmanl (&30 5§ BD2IMm:
oil. ag). erlafla)iod:06mES8 mrg;m;.ﬁ:;m,gm:mﬁ RIuMsnodaesd modalulolsama. DD AUl
el manyoilae) MmO mcnﬁmammg‘lmm @). =. @il /ong). dag. Ml sl D alzancmlendas
ANALLOAl®D)ESW)o GdhOS ruomitnom RINIMSENIB)eSD)e ERSITILNIM WMUDTHIEL ARR0 AleTNIE3:
easomlaleaym aildlailooe caeaomlas pmMmilaIe oTuasn@m 2D TR \Inskdadlmga™
aujallan 1 a0)alld 2 af)milal (aldh002BR alwomlod eanpomlene @) &=l Ml ap &ap M1 sl 2
s ne1smolod ModHn)am @RrLIald@as 50% Ul ag). ei0laflaflo@06E100 TN aAntPS; IS
ARSIaN® MSAElBU DIEISEMEORAT GMEBUS EREBMIOlEN]M).

Dlatdan., @apyd. cHIaNM)NnId GALI, MYaNDDG &:)N0) cnud. af. @3, 2187
®RMOME BTUL50] HmMOE HIMUE50) LMD HIVESO]
af). &n. adl. mil. sl af) af). edn. ) ol sl af)nl. @) SL aJ)

‘ __COLYEGE TEACHER- June 2006




mp The All Kerala Private College Teachers’ Association

To

The Honble Finance Minister,
Government of Kerala -
Sir,
Sub: Revision of Pay Scales of State Sﬂvemmelnt E!I:'IPID}'EES-

Reduction in the House Rent Allowance paid to some teachers. .

Ref: 1.GO (P) No. 145/2006/Fin dated 25.3.2006 2. GO (P) Ne. 3000/98,/Fin da*?‘idzf;f ]'15;93

The Government in their Pay Revision Order (PRQ), cited as refe;‘ence ltabove, revis ‘isif‘ £s
of pay of the state government employees including the staff of private aided co!Ieg?SHt;EXC llng
those covered by UGC/ AICTE scales of pay) with effect from 1.7.2004. The rates o ESJUF;E Rgu
Allowance (HRA) of the employees were also revised by the Government (Clause 14, page 5 of PRO),
Even though the revised pay.scales sanctioned in the PRO are not applicable to those government
employees covered by UGC/ AICTE scales of pay, Government clarified that these em ployees would
get other benefits and allowances at the revised rates if they are entitled to such benefits Ea]illrﬂ‘l'{
clause 41, page 12 of PRO). The Governm ent, in their order cited as reference 2 above , had specified
that the employees working in offices situated within 5 kms from B2 class cities and 1 km from C
class cities would also be paid HRA at the rate admissible to B2 class and C class cities. But, the
Government, in the PRO cited above has withdrawn the higher rate of HRA sanctioned to employees
working in the offices situated within 5kms from B2 class cities/1 km from C class cities. Conse-
quently, some teachers working in private aided colleges situated in the suburbs of B2 and C class
cities experience a considerable reduction in the HRA paid to them. The HRA of some teachers
working within 5kms of B2 class cities is reduced to a meager amount of Rs 100 from the exis ting
amount of Rs 1000 and for some teachers working within 1 km of C class cities the reduction in HRA
is from the existing Rs 660 to Rs 100. This reduction in the payment of HRA is a grave anomaly and
itspoils the very spirit of pay revision.

In view of the above, Irequest you to look in to this matter and issue necessary orders restorin g the
provision for higher rates of HRA to teachers of private aided colleges covered by UGC/AICTE
scales of pay, working in offices situated within 5 kms from B2 class cities and 1 km from C class
cities as stipulated in the GO (P) No. 3000/98/Fin dated 25-11-1998,

Yours faithfully _
_ Prof.R. Mohanakumar
General Secreta ry, AKPCTA
mﬁ) The All Kerala Private College Teachers’ Association

To : Dated: July 11, 2006.
The Chairman

University Grants Commission

Bahadur Shah Zafar Marg

New Delhi 110 002

*
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Sir,
Sub: Extension of time for participation in Orientation/Refresher Courses for eligible teachers for
lacement under Career Advancemen! Seleme, |
Ref: Letter No. F.2-8/99(1°S) dated July, 2005 from UGC
The Commission alits meeting held on 29-6-2005 decided to extend the date beyond 31.12.2004
up 10 31.12.2005 for participation in Orientation/ Refreshoer Courses in respect of eligible teachers for
the purpose of promotion/placement under the Career Advancement Scheme, Howrever, a number
of teachers working in colleges could not complele the required number of Orientation / Refresher
Courses within the stipulaled date. The Academic Staff Colleges offering Orientation /Pefresher
Courses have cither cancelled these courses or postponed it to a date beyond 31.12.2005 for want of
adequate number of participants. Thus, a considerable number of teachers have to wait till the
completion of the stipulated number of Orienlation/Refresher Courses for their placement/promo-
tion even though they have put in the required number of years of service.
Inview of the above, I request that the dale for participation in Orientation /Refresher Courses in
respect of eligible leachers for.the purpose of promotion/placement under the Career Advancement
Scheme may be extended up to 31.12.2006.

Thanking you
Yours faithfully
Prof.R. Mohanakumar

General Secretary, AKPCTA
%Tp The All Kerala Private College Teachers” Association
To

The Principal Secretary

Finane Department

Government of Kerala
Sir,
Sub: Revision of Pay Scales of State Government Employees.

Request for Sanction of HRA at the Revised rates to Teachers
of Private Aided Colleges Covered by UGC/AICTE Scales of
Pay. i .
Re?: .GO (P) No. 145/2006/Fin dated 25.3.2006
The Government in their Pay Revision Order (PRO) cited as reference above revised

the scales of pay of the state government employees including the staff of private aided
colleges (excluding those covered by UGC/AICTE scales of pay) with effect from 1.7.2004.
The rates of House Rent Allowance (HRA) of the employees were also revised by the
Government (Clause 14, page 5 of PRO). Even though the revised pay scales sanctioned in
the PRO are not applicable to those government employees covered by UGC/AICTE scales
of pay), Government clarified that these employees would get other benefits and allow-
ances at the revised rates if they are entitled to such benefits earlier ( clause 41, page 12 of
PRO). However, PRO is not specific on the admissibility of FHIRA to the employees covered
by UGC/AICTE scales of pay. It was also clarified (clause 38, page 11 of PRO) that in case
of state government employees who remain in the pre revised scales of pay beyond 1.3.2006,
the benefits of HRA and other additions to pay will be payable at the revised rates on the

basis of pre revised pay plus DA @ 59%. :

ERALA PRIVATE
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————
— » effect that H
In view of the above, 1 request you to issue a -:I;:mﬁmimn ,h:]. lh:;::itfgl’f Lta}: UGE?;IE%E
revised rates is admissible to Teachers of private aided u:ll_hé‘?t.h; C
scales of pay on the basis of existing basic pay plus DA @ 5%

7 ' Yours faithfully
e Prof.R.Mohanakuma;
General Secretary, AKPCTA

ﬁmp The All Kerala Private Cnllegé Teachers’ Association

To
The Hon'ble Minister for Education,
Government of Kerala, Thir-.wmmnthapuram.

Sir,

Sub: Period of service of Aided Private College Teachers treated as Dies-non -Not reckon-

ing the period of Dies-non for promotion-Request for the withdrawal of letter issued by the
Principal Secretary, Department of Higher Education.

Ref: 1. Letter No.GAII/Spl.Cell /05 dated 12.12.2005 from the Registrar,
University of Calicut.

2. Letter No.1778/C3/2005/H.Edn.dated 22.10.2005 from th Prin cipal

Secretary, Department of Higher Education.

3. Circular No.45/2002/Fin dated 19.6.2002 from the
Finance Department

The Registrar, University of Calicut in his letter cited as reference (1) above (copy enclosed)
informed all Principals under his jurisdiction that the period of service of teachers treated as dies-
non cannot be considered as eligible service for promotion under Career Advancement Scheme of
the UGC. The letter issued by the Registrar is the natural consequence of the clarification issued in
this matter by the Principal Secretary, Department of Higher Education vide his letter cited as
reference (2) above. This causes a lot of hardship to the teachers workin
University has returned their placement proposals under
UGC with out giving its approval.

But, in the Circular issued by the Department of Finance, cited as
enclosed) it is clarified that the period treated as Dies-non will qualify for increment and regarding
reckoning of Dies-non period for other service benefits, orders will be issued separately. The period
of service which qualifies for increment must also qualify for promotion. Thus, the letter issued by
the Principal Secretary, Department of Higher Education, as cited as reference (2) above is not
maintainable in view of the Circular of the Finance Department, cited as reference (3) above.

Inview of the above, I request your hon'ble self to withdraw the letter cited as reference (2) above
so that the University can approve the placement proposals of the teachers under the career advance

scheme of UGC, as done prior to 22.10.2005, the date on which the letter cited as reference(2) was
issued.

11.07.2006

g in affiliated colleges as the
the career advandement scheme of the

reference (3) above (copy

Yours faithfully

Prof.R. Mohanakumar
General Secretary, AKPCTA

- YERALL FRIVATE
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UNIVERSITY GRANTS COMMISSION (1)

BAHADURSHAH ZAFAR MARG

NEW DELHI - 110 002

23232701, 23237721, 23232317 : - 8th June, 2006

Dr. (Mrs.) Manju Singh

Deputy Secretary

UGC South-Western Regional Office
Prasana Kumar Block

Palace Road, Gandhi Nagar
Bangalore - 560 009 (Karnataka).

Subject:- Extension of Deputation under FIP (Teacher Fellowship) request regarding.

Madam, ;

I am directed to send herewith a letter dated 17.5.2006 received from Prof. R. Mohankumar,
General Secretary, The all Kerala Private College Teachers Association, Mathrubhoomi Road,
Vanchiyoor, Thiruvananthapuram-695035 on the subject cited above, which is self explanatory.

You are requested to take appropriate action in the matter under intimation to UGC RO Section,
New Delhi. _

Yours faithfully,

(Joginder)

_ @ ) Under Secretary
GOVERNMENT OF KERALA

Finance Department - Report of the Pay Revision Commission - Anomaly rectification cell -

constituted - Orders issued.
' FINANCE (Admlnistration-A) DEPARTMENT

G.O.(Rt) No.3587 / Dﬁf-FiIL : Dated, Thiruvananthapuram, 11/5/2006.
Read: ) .
1. G.O.(Rt) No.3800/98/Fin dated 29.6.1998
2. G.O.(P)No.125/2006/Fin dated 17.3.2006
3. G.O.(P) No.145/2006/Fin dated 25.3.2006
4. G.0.(P)No.180/2006/Fin dated 18.4.2006.

: ORDER -

Sanction is accorded for constituting an Anomaly Rectification Cell in the Finance Department
with the following supporting staff for examining the anomalies, if any, that have arisen consequent
to the implementation of the orders issued in the Government Orders read as 2nd, 3rd and 4th
papers above:- ' _ i
Additional Secretary -1 Deputy Secretary - 1, Section Officer - 1, Assistants - 3,

Confidential Asst. -1, Typists- 1, Peons -2 _ ‘
2. Sanction is accorded for the creation of one post of Additional Secretary on Rs.25400-33100+600

Spl.pay and one post of Confidential Assistant on Rs.5930-9590 for a period of six months. Ail other

ts will be found by redeployment of posts from the Finance Department.
P 5 By Order of the Governor,

JOSE CYRIAC Principal Secretary (Finance)
(COLLEGE TEACHER-June 2006




(3)
GOVERNMENT OF KERALA
Abstract |
: KERALA SERVICE RuLEs, PART IIT—EXEMITING PHYSICALLY C IALLENGED P
FROM THE PROVISIONS OF RULE 90 (7) (iii))—ORDERS ISSUED

ERSONS

——

FINANCE (PENSION-B) DEPARTMENT :
G. O. (P) No. 249/06/Fin. Dated, Thiruvananthapuram, 7th June, 2006,

—

Read:—1. G.O. (P) No. 808/2000/Fin. dated 10-4-2000.
nl . G. O. (P) No. 1012/01/Fin. dated 5-9-2001.

3. Letter  No. - P-1/Gl/InW/1130/04-05/851 -dated ~ 20-1-2005
' from the Accountant General (A&E) Kerala, Thiruvananthapuram.
' ORDER

1. Rule 90 (7) (ii) Part I1I Kerala Service Rules, inter-alia, provides for family pension under certain
conditions to the son or daughter, who suffer from disorder or disability of mind or is physically
crippled or disabled. Rule 90 (7) (iii) provides that the family pension to such son or daughter
shall be paid through the guardian as if he or she were a minor. The Accountant General, in the
letter read above, has informed that similar provision in CCS (Pension) Rule, was amended by
Government of India through Notification No. 1/47/87-P & PW/C dated 13-3-1990, by exclud-
ing the physically crippled persons who have attained the age of majority from the purview of
the guardianship, as the statutes do not require the appointment of guardians to them. Govern-
ment have also come across instances where by it was felt that the physically challenged (Physi-
cally disabled/crippled) persons who attain the age ‘of majority need not be brought under
guardianship. :

2. Government after examining the matter in detail, are pleased to order that no guardianship will
be required for the physically challenged (Physically crippled or disabled) persons, who attain
the age of majority for getting family-pension as provided in Rule 90 (7), Part 111, Kerala Service
Rules. The Governement Orders, read above also stand modified to the effect.

GCPT. -1/2003/2006/DTP. ’

3. Inthe case of those who suffer from disorder or disability of mind, theexisting orders/rules shall
continue i.e., family pension will be payable through”the guardian nominated b}i the Govern-
ment employee/pensioner.” 4

4. Formal amendment to Kerala Service Rules will be issued separately.

By order of the Governar,
K. Jose CYRIAC, Principal Secretary (Finance).

: (4)
GOVERNMENT OF KERALA
Finance (ProvidentFund) Department
CIRCULAR
No. 26/2006/Fin. Dated, Thiruvananthapuram, 6th June, 2006.

Sub:—General Provident Fund—Settlement of General Provident Fund accounts in contraven-
tion of General Provident Fund (K) Rules and Accountant General’s orders—Instructions issued.

Ref-—Lr. No. FM1/9-230(33) /2005-06 /260 dated 8-2-2006 of the Accountant General (A&E) Kerala,
* Thiruvananthapuram.

Cmm PAVATE
. OLLEGE TEACHER- July2006



_:.._..[:, RPN LS S e il ¥ . g o R Lo

g =T T

MTEs"

Pl

EdT e i i b St

t ':_'..'a';"'
a7

[n Rule 32 of General Provident Fund (K) Rules, the procedures for settling the Provident Fund

claim of a subscriber who expired before receiving the amount at his credit have been laid down.
Vide rule 32 (3), in death cases, if no valid nomination exists, the claim to the extent of Rs. 5000 has
to be settled afler obtaining a Heirship Certificate issued by the concerned Tahsildar. If the amount
is above Rs. 5000 but not exceeding Rs. 15000 it should be settled on the basis of a Departmental
Enquiry Certificate; and for amounts exceeding Rs. 15,000 the settlement should be on the basis of
the succession certificate issued by a competent Court of Lhw.
. The Accountant General, in his letter cited has brought to the notice of Government that, in
certain instances, the Head of Department/Drawing Officer disbursed the balance Provident Fund
amount to the legal heirs of the deceased subscriber based on legal Heirship Certificate irrespective
of the amount involved in it, which is in violation of the General Provident Fund (K) Rules and the
instructions issued in the Accountant General’s authorisation slip. )

All the Heads of Department and Offices, Controlling Officers and Drawing and Disbursing
Officers are, therefore, directed to ensure strict compliance of the Rules/Orders, issued by the Gov-
ernment, in this regard and instructions issued in the Accountant General’s authorisation slip. Any
laxity in this regard will be viewed seriously.

K. Jose Cyriac,

Principal Secretary (Finance).

(5) GCPT. 4/1998/2006/DTP.

GOVERNMENT OF KERALA _
Law (Legislation-Unification) Department
NOTIFICATION
2nd July, 2006
No. 11510/Leg.Uni.3/06/Law. Dated, Thiruvananthapuram

11th Ashadha, 1928.
The following Act of the Kerala State Legislature is hereby published for general information. The

' Bill as passed by the Legislative Assembly received the assent of the Governor on the 2nd day of

July, 2006.
By order of the Governor,

M. JEHANGEER,
Special Secretary (Law).

ACT 19 OF 2006
THE KERALA PROFESSIONAL COLLEGES OR INSTITUTIONS
(PROHIBITION OF CAPITATION FEE, REGULATION OF
ADMISSION, FIXATION OF NON-EXPLOITATIVE
FEE AND OTHER MEASURES TO ENSURE
EQUITY AND EXCELLENCE IN
PROFESSIONAL EDUCATION) ACT, 2006

An Act to provide for prohibition of capitation fee, regulation of admission, fixation of non-exploitative fee,
allotment of seats to Scheduled Castes, Scheduled Tribes and other socially and economically backward
classes and other measures to ensure equity and excellence in professional education and for matters

connected therewith or incidental thereto.

OLLEGE TEACHER-June 2006 EFl




Preamble—Wuereas, the Hon'ble Supreme Courl has held that u:!hcrru 1llw:re is rnorer than -:.:-ne
minority or non-minority institution or similarly situated institution in the State imparting
education in any one discipline, then a single common entrance test f{:llnwed by t.:entrahzed
counselling or in otherwords single window syslem ol admission Is necessary in order to
achieve the twin objeclives of transparency and merit and further has held that the f&ta!e can
takeover the admission procedure to ensure that it is fair, transparent and nunf_.*xplqltatlve;

Axp Wuegreas, it is considered that in the light of the past experiences I::-frnal—admim.-;tr_atmn of the
entrance test held by the Consorlium/ Association of Private Professional Colleges in the State,
allinstitutions of the same or similartype, whether minority or non-minority shall be required
to fill their seats on the basis of merit determined through a single common entrance test

followed bycentralized counselling by the State Commissioner for Entrance Examinations;
AND WHEREAS, in the Constitution (Ninety-third Amendment) Act, 2005, a provision has been made
under clause (5) of Article 15 as follows:— ' '
“(5) Nothing in this article or in sub-clause (g) of clause (1) of article 19 shall prevent the State from
making any special provision, by law, for the advancement of any socially and educationally
backward classes of citizens or for the Scheduled Castes or the Scheduled Tribes in so far as
such special provisions relate to their admission to educational institutions including private
educational institutions whether aided or unaided by the State, other than the minority
educational institutions referred to in clause (1) of article 30”; AND WHEREAS, the Supreme Court
has further held that linguistic and religious minorities are covered by the expression
“minority” under Article 30 of the Constitution; '
AND WHEREAS, the reorganization of the States in India has been made on linguistic lines for the
purpose of determining the minority, the unit shall be the State and not the whole of India and
therefore, religious and linguistic minorities, who have been put at par in Article 30, have tobe
considered State-wise; : A
AND WHEREAS, it has been further held by the Supreme Court that Article 30(1) is a sort of guarantee
or assurance to the linguistic and religious minority institutions of their right to establishand ,
administer educational institutions of their choice and secularism and equality being two of
the basic features of the Constitution, Article 30(1) ensures protection to the linguistic and -
religious minorities, thereby preserving the secularism of the country;

AND WHEREAs, it has been further held that the principles of equality must necessarily apply to the
enjoyment of such rights and no law can be framed that will discriminate against such minorities
with regard to the establishment and administration of educational institutions vis-a-vis other
educational institutions and any law or rule or regulation that would put the educational
institutions run by the minorities at a disadvantage when compared to the institutions run by
others, will have to be struck down and at the same time, there also cannot be any reverse
discrimination; _ :

ANDWHEREAS, the essence of Article 30(1) is to ensure equal treatment between the majority and the
minority institutions and no one type or category of institution should be disfavoured or, for
that matter, receive more favourable treatment than another, since laws of the land, including

rules and regulations, must apply equally to the majority institutions as well as to the minority
institutions;

ANDWHEREAS, keeping in mind the above formulation of the Supreme Court on minority rights and
also the unique socio-economic and demographic complexion of the State in the context of the
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need and commitment to protect and strengthen the se

equitable sharing of the opportunities for education a mong, different communities prevailing

in IIFW olale, il is necessa ry lo ensure that the benefits that accrue from minority rights be

Et]llllﬁl'!lj“ shared among different sections, including weaker sections, within the minority

::nmmuml_j.'.ln which the particular college or institution belongs;

ANDWHEREAS, TLis necessary to provide freeship and scholarship to a large number of economically
weaker students to protect and strengthen the State’s long tradition of providing equitable
(‘Jpp{‘.ﬁl’llll‘liFiES for education at all levels of learning, and to promote social justice in accordance
with the directive principles of the Constitution, it is necessary to apply the principle of using
the excess funds generated from Non-Resident Indian seats for benefiting students such as
students from economically weaker sections of society as enunciated by the Supreme Court as
one of the considerations for the fixation of fee by the competent authority appointed for the
purpose and to set up a Higher Education Scholarship Fund for providing scholarship to the
socially and economically weaker students;

Beit enacted in the Fifty-seventh Year of the Republic of India as

follows:— I

1. Short title and commencement.—

(1) This Act may be called the Kerala Professional Colleges or Institutions (Prohibition of
Capitation Fee, Regulation of Admission, Fixation of Non-Exploitative Fee and Other
Measures to Ensure Equity and Excellence in Professional Education) Act, 2006.

(2) Itshall come into force at once.

2. Definitions.—In this Act, unless the context otherwise requires,—

(a) ‘Admission Supervisory Committee’ means the committee constituted under section 4 for
regulating admission in unaided professional colleges or institutions;

(b) ‘Aided College’ means a professional college or an institution receiving recurring financial
aid or grant-in-aid from any State or Central Government and includes minority and non-
minority professional college or institution, as specifed by the Government;

(c) “Capitation Fees’ means any amount by whatever name ealled whether in cash or in kind
paid or collected or received directly or indirectly in addition to the fees determined under
this Act; :

(d) ‘common entrance test’ means the entrance test conducted for determination of merit of
the candidates followed by centralised counselling for the purpose of merit based
admission to professional colleges or institutions through a single window procedure by
the State Commissioner for Entrance Examinations;

(€) ‘fee’ means all fees including tuition fee, development fee and any other fee fixed by the Fee

Regulatory Commitlee; . | .
() ‘Fee Regulatory Committee’ means the Committee constituted under set:tmn 6 for
determining the fee for admission lo unaided professional colleges or institutm_r‘m;
(g) “Freeship” means full or partial remission of tuition fee awarded to Scheduled Caste and
Scheduled Tribe and other socially, educationally and economically backward students
-means basis by an unaided professional college or institution as may be

cular ethoes and the long tradition of

on merit-cum

prescribed; » o
(h) “general merit seals” means seals other than specified seats, minority seats and Non-

Resident Indian seals and notified as such by Government or any agency authorised by it;
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(x)

‘Government’ means the Governmenl of Kerala; ) hip t o
‘Higher Education Scholarship Fund’ means the fund for providing BERGIREENE ARCIaly

and economically backward students on merit-cum-means basis;

‘management’ means any person or body by whatever name ca]It{d, .under whose
administration any unaided professional college or institution is functioning; o

‘minority’ for the purpose of this Act means a community belonging to a religious or
linguistic minority as may be determined by Government taking the State asa unit;
‘minority professional college or instilution’ means a professional college or institution
established and maintained by a minority that fulfills the non-discriminatory criteria as
laid down in this Act and determined as such by the Government;

‘minority seats’ means seats reserved for students who belong to the community that
runs the minority unaided professional college or institution and filled up on the basis of
inter se merit in the manner as may be prescribed from the rank list prepared by the
Commissioner for Entrance Examinations;

‘Non-Resident Indian seats’ means seats reserved for children or wards or dependants
of Non-Resident Indians to whom admission is given by the management in a fair, -
transparent and non-exploitative manner on the basis of fees-as may be prescribed;
“'prescribed’ means prescribed by rules made under this Act;

‘privilege seats’ means seat filled up through the single window system from the common
merit list prepared by the Commissioner for Entrance Examinations through the Common
Entrance Test, on the basis of inter se merit from the applications submitted by the
management of each unaided professional college or institution, as may be prescribed;
‘professional college or institution’ means a college or institution aided or unaided
imparting professional courses in any of the following disciplines, namely:—
Engineering and Technology;

‘Medicine, Dentistry, Pharmacy, Ayurveda, Homoeopathy, Siddha and Nursing;

Teacher education or any other discipline as may be declared

by the Government by notification in the Gazette;

‘qualifying examination’ means the examination as may be

prescribed as qualifying for the purpose of appearing for the Common Entrance Test:
'single window system’ means the centralized system for admission administered by the
State Commissioner for Entrance Examinations to professional courses in both aided and
unaided, minority and non-minority colleges or institutions;

‘specified seats’ means seats earmarked under sub-section (1) of section 10;

‘State’ means the State of Kerala; ' .
‘unaided professional college or institution” means professional college or institution
which is not receiving aid or grant-in-aid from any State or Central Government and
includes minority and non-minority professional colleges or institutions;

‘University’ means a University established under any law made by the Legislature of the

State.

3. Method of admission in Professional Colleges or Institutions.—
Notwithstanding anything contained in any other law for the time being in force or in any
judgment, decree or order of any Court or any other authority, admission of students in ail
professional colleges or institutions fo all seats except Non-Resident Indian seats shall be
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made through Common Entrance Test conducted by the State followed by centralised
counselling lhfuugh asingle window system in the order of merit by the State Commissioner
for Entrance Examinations in accordance with such procedure as may be specified by the
Governmentl from time lo time.

4. Ad miss:'m{ Supervisory Committee~(1) The Government shall constitute an Admission Supervisory
Commiltee to supervise and guide the process of admission of students to unaided professional
colleges or instilulions consisling of the following members, namely:—

(i) Aretired Judge of the Supreme Court or .. Chairperson a High Court

(ii) 1}}& _S;:crelary to Government, Higher .. Member Secretary Education Department (ex-
officio

(iii) The Secretary to Government, Health and .. Member Family Welfare Department (ex-officio)

(iv) The Secretary to Government, Law .. Member Department (ex-officio)

(v) The Commissioner for Entrance .. Member Examinations, Kerala (ex-officio)

(vi) An Educational Expert belonging to the .. Member Scheduled Caste or Scheduled Tribe

Community ' |

(2) The Admission Supervisory Committee may adopt its own procedure for the conduct of
its business.

(3) The terms and conditions of service of the Chairperson and the members of the Admission
Supervisory Committee shall be as may be prescribed.

(4) Non person who is associated with any unaided professional college or institution shall
be eligible for being a member of the Admission Supervisory Committee.

(5) A member of the Admission Supervisory Committee shall be removed if he or she does
any act, which in the opinion of the Government, is unbecoming of a member of the
Committee. The member so removed shall not be renominated to the Committee: Provided
that no such member shall be removed from the committee without giving him or her an
opportunity of being heard. _ '

(6) The Admission Supervisory Committee shall supervise and guide the entire process of
admission of students to the unaided professional colleges or institutions with a view to
ensure that the process is fair, transparent, merit-based and non-exploitative under the
provisions of this Act. -

(7) The Admission Supervisory Committee may hear complaints with regard to admission in
contravention of the provisions contained herein. If the Admission Supervisory Committee
after enquii-y finds that there has been any vinlat}ﬁn of the provisions for admission on
the part of the unaided professional colleges or institutions, it shall make appropriate
recommendation to the Government for imposing a fine upto rupees ten lakhs and the
Government may on receipt of such recommendation, fix the fine and collect the same in
the case of each such violation or any other course of action as it deems fit and the amount
so fixed together with interest thereon shall be recovered as if it were an arrear of public
revenue due on land. The Admission Supervisory Committee may also declare admission
made in respect of any or all seats ina particular college or institution to be de-hors merit
and therefore invalid and communicate the same to the concerned University. On the
receipt of such communication, the University shall debar such candidates from appearing
for any further examination and cancel the results of examinations alreiid}r appeare:,:l for.

(8) The Admission Supervisory Committee may if satisfied that any unaided professional
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provisions of this Act, recommend to the

~ college or institution has violated any of the
: 4 tion of such college

University or statutory body for withdrawal of the affiliation or recogni
or institution or any other course of action il deems fil.

5. Collection of capitation fee prohibited.—(1) No capitation fee shall be collected by or on behalf of an

unaided professional college or institution or by any person who is in charge of or is resrfﬂnsib}e

for the management of such college or institution from or in relation to any candidate in

consideration of his or her admission Lo or continuance in any course of study or his or her
promotion to a higher class in such college or institution under the management.

(2) Where the Admission Supervisory Commitlee on receipt of any complaint or is otherwise
satisfied that the management of an unaided professional college or institution or any
person who is in charge of it or is responsible for the management of such college or
institution has violated the provisions -of sub-section (1), the Admission Supervisory
Comimittee may after due enquiry recommend to the Government for taking penal action
against the management.

(3) The Admission Supervisory Committee shall have the power to regulate its own procedure

in all matters arising out.of the discharge of its functions, and shall, for the purpose of
making any enquiry under this Act, have all the powers of a Civil Court under the Code of
Civil Procedure, 1908 (Central Act 5 of 1908) while trying a suit in respect of the following
matters, namely:—

(a) summoning and enforcing the attendance of any witness and examining him on oath;

(b) requiring the discovery and production of any document;

(c) receiving evidence on affidavit; and

(d) issuing commissions for the examinations of witnesses and for.

local inspections : :

and any proceeding before such committee shall be deemed to be a judicial

proceeding within the meaning of section 193 and 228 and for the purposes of

section 196 of the Indian Penal Code (Central Act 45 of 1860).

6. Fee Regulatory Committee—(1) The Government shall constitute a Committee called the Fee

(2)
@)

(4)

( MERALA PRIVATE
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Regulatory Committee for determination of the fee for admission to the unaided professional

colleges or institutions consisting of the following members, namely:—

(i) aretired Judge of the Supreme Court : Chairperson or High Court

(ii) the Secretary to Government eitherin: Member Secretary charge of Health and Family
Welfare or Higher Education, as the case may be, depending on the course of study

(iii) a Chartered Accountant nominated by : Member
the Government in consultation with the Chairperson

(iv) arepresentative of either the Medical: Member Council of India or the All India Council
for Technical Education, as the case may be, depending on the course of study

(v) an educational expert nominated by : Member the Government in consultation with the
Chairperson

The Fee Regulatory Committee shall adopt its own procedure for the conduct of its business.

The terms and conditions of service of the Chairperson and other members of the Fee Regulatory

Committee shall be as may be prescribed.

The Fee Regulatory Committee shall have power to:— .

(a) require each unaided professional college or institution to place before the Committee the




()

(6)
@)

(8)

proposed fee structure of such colle

e or institution with all rel .
books UfEICCDLln[S & evanlt dUCuthEI'ItS and

. for scrutiny well in advance of the commencement of the academic year
i.e,, not later than 31st December of the previous academic year;

verify whetherﬁhe {ee proposed by each college or institution is justified and it does not
amount to profiteering or charging of capitation fee;

(c) approve the fee structure or determine some other fee whi
or institution.

(b)

ch can be charged by the college

'}"he_ﬁae Ldetennined by the Committee shall be binding on the unaided professional college or

institution f_ﬂ'r a period of three years. The fee so determined shall be applicable to a candidate

who is admitted to a college or institution in that academic year and shall not be revised till the

completion of his course in the said college or institution. No unaided professional college or

institution shall collect a fee amounting to more than one year’s fee from a candidate in an

academic year. Collection of more than one year's fee in an academic year shall be construed as

collecting of capitation fee and shall be liable to be proceeded against.

No person who is associated to any unaided professional college or institution shall be eligible

for being a member of the Fee Regulatory Committee.

A member of the Fee Regulatory Committee shall cease to be so if he performs any act, which in

the opinion of the Government, is unbecoming of a member of the Committee: Provided thatno

such member shall be removed from the Committee without giving him an opportunity of being

heard.

The Fee Regulatory Committee shall have the power to regulate its own procedure in all matters

arising out of the discharge of its functions, and shall, for the purposé of making any enquiry

under this Act, have all the powers of a Civil Court under the Code of Civil Procedure, 1908

(Central Act5 of 1908) while trying a suit in respect of the following matters,

namely:—

(a) summoning and enforcing the attendance of any witness and examining him on oath;

(b) requiring the discovery and production of any document;

(¢) receivingevidence on affidavit; and

(d) issuing commissions for the examination of witnesses and for local inspections

and any proceeding before such Committee shall be deemed to be ajudicial proceeding within
the meaning of sections 193 and 228 and for the purposeof section 196 of the Indian Penal _
Code (Central Act 45 of 1860).

Factors for determination of fee—The Fee Regulatory Committee shall determine and fix the fee or

fees to be charged by an unaided professional cn_l]ege or institution taking into consideration

the factors, such as,— ‘ o _

(a) the obligation on the part of all unaided professional colleges or mshl-ut_n_:ms. to pmwcﬂe
freeship to a minimum of fifty per cent of the students admitted and the additional expenses,
if any, required for the same over and above the excess funds generated from Non-Resident
Indians, charity on the part of managements and contribution by the Government for
providing freeship for scheduled caste or scheduled tribe students;

(b) the nature of the professional course;

() the available infrastructure; :

(d) the expenditure on administration and maintenance;
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() a reasonable surplus required for the growth and development of the college;
(f) any other factor as the Commillee may deem fil.

8. Determining factors for according recognition and conferring status as un-aided minority professional
college or institution.—A minority unaided professional college or institution established and
maintained by any linguistic or religious minority shall be accorded recognition and conferred
status as an un-aided minority professional college or institution only if it sa tisfies all the
following conditions of demographic equivalence between the minority community to which
the college belongs and the non-minority community of the State, taken as a single unit, namely:—

(a) the population of the linguistic or religious minority community in the State which runs
the professional college or institution shall be lesser than fifty per cent of the total population
of the State. -

(b) . the number of professional colleges or institutions run by the linguistic or religious minority
community in the State to which the college or institution belongs shall be proportionately
lesser than the number of professional colleges or institutions run by the non-minority
community in the State.

(c) the number of students belonging to the linguistic or religious minority community to
which the college or institution belongs undergoing professional education in a 11
professional colleges or institutions in the State shall be proportionately lesser than the
number of students belonging to the non-minority community undergoing professional
education in all professional colleges or institutions in the State.

9, Fees not to be collected excessively.—(1) No unaided professional college or institution shall
collect any fee by whatever name called from the candidate for admission over and above
the fee determined by the Fee Regulatory Committee and the fee prescribed by the University
concerned: Provided that the Fee Regulatory Committee shall fix the fee for Non- Resident
Indian seats and the amount so collected over and above the fee fixed for other students in
the college or institution in such seats shall be utilised for providing freeship to socially
and economically backward students.

(2) All unaided professional colleges or institutions shall provide freeship to the extent
prescribed for a minimum of fifty per cent of the students admitted.

(3) Any officer of the State or Central Government or any other public officer or authority who
issues an income certificate which conceals the actual income of the person to whom the
cerlificate is issued and any recipient of such certificate who by making use of the certificate
claims any benefit with regard to freeship or scholarship shall be liable for penalty under
section 15 of the Act.

(4) Notwithstanding anything contained inany other provisions of this Act, the fixation and
levy of fees at the rates fixed by the Committee constituted before the date of coming into
force of this Act shall be deemed to be validly fixed and collected.

" 10. Allotment of seats.—(1) In every professional college or institution other than a minority college,—

(a) tenper centof the total number of sanctioned seats shall be earmarked for the Scheduled
Castes and Scheduled Tribes;

(b) twenty-five per cent of the total num ber of sanctioned seats to the Other Socially and

Educationally Backward Classes; |
(c) three per cent of the total number of sanctioned seats shall be earmarked for physically
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(d)

3)

@)
(3)

(6)

()

challenged persons ; and

twelve per cent of the lotal number of sanclione
sections of sociely nol covered under ilems

(a), (b) and (c) v::-[ this sub-section on meril-cum-means basis:

iﬁt}‘;gﬁ‘:‘:ﬁﬁ;}i“ ;‘2:‘;E;i‘l-fil?rf}fes?i]nl‘;nl college or institution the provisions in item (c)

ik o lh(,‘pu}n"li{;l‘.}d i }1:.1. :ml 1lhe cunsensx_m l:-.::lscc} onmutual agreement arrived

at _ haided professional college or institution and the Government and

fﬂllﬂ‘-}’lng such principles and in such manner as may be prescribed:

Ll'-'rmudeql further that the admissions contemplated in items (b), (c) and (d) above shall be

in compliance with the rules as may be prescribed.

In an unaided professional college or institution belonging to both minority and non-
minority, upto fifteen per cent of the total number of sanctioned seats may be filled by
candidates under the category of Non- Resident Indian seats. Seats not filled up under
Non-Resident Indian seats shall be filled up from general merits seats.

In an unaided professional college or institution belonging to both minority and non-
minority community, upto fifteen per cent of the total number of sanctioned seats may be
filled by candidates under the category of privilege seats in the manner as may be
prescribed. Seats not filled up under privilege seats shall be filled up from general merit
seats.

In an unaided non-minority professional college or institution eighteen per cent of the
total number of snactioned seats shall be filled up from general merit seats.

In an unaided non-minority professional college or institution two per cent of the total
number of sanctioned seats shall be filled up by students who have made outstanding
contribution in the field of culture or sports, on the basis of criteria as may be prescribed.
Seats not so filled up shall be filled up from general merit seats.

Where students of specified categories surrender the seats i‘a_fter selection, the same shall
be filled by the candidates belonging to the same category from the merit list of the Common

d seats shall be earmarked for the other

Entrance Test. :

Where the seats specified for the Scheduled Castes or Scheduled Tribes and other Socially
and Educationally Backward Classes are left unfilled due to non-availability of candidates
from the same category, the seats shall be filled up by rotation from other categories within
the specified seats as may be prescribed. Provided that any spillover thereafter arising
shall be filled up from the general merit seats. .

A minority unaided professional college or institution shall admit not less than fifty per
cent of the students from within the State’ from the minority community to which the
college or institution belongs. Fifty per cent of such seats may be filled up from among the
socially and economically backward sections from within the minority community on
meritcum- means basis with the consent of the minority educational college or institution
as prescribed and the rest in the order of merit in accordance with interse merit, both from
the rank list prepared by the Commissioner for Entrance Examinations, based on the
common application prescribed in the appropriate prospectus published by the State
Government. - .

A minority unaided professional college or institution may surrender up tolmghteen per
cent of the seats to be filled up by the Commisssioner for Entrance Examinations from the
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specified seats and peneral meril seals inequal proportion. Thee first ;mrtiﬂﬂ shall be fiI”ﬂd
up on the basis of merit-cum-means basis as preseribed. The secone portion shall be ri“f’d
up from the general merit seats. Any seals not surrendered shall also be treated as minority
seals and Hlled upoas such,

(10) A minorily unaided professional college or institution may surrender upto two per cent of
the total number of sanctioned seals to be filled up by students who have made f;utﬁt:m‘dmg
contribution in the field of culture or sports, on the basis of criteria as may be prescribed.
Seals not so (illed up shall be filled up from general merit seats.

11, Invalidation of admissions.—Any admission made in violalion of the provisions of this Act or the

rules made thereunder shall be invalid,

12. Higher Education Scholarship Fund.—(1) The Governmenlt may by notification in the Gazette

.

14.

constitute a Fund called the Higher Education Scholarship Fund for providing scholarship to

socially and economically backward students admitted in professional colleges or institutions

on meritcum means basis.

(2) The corpus of the fund shall be the contribution from the Government, the amount of fine
levied under this Act and the funds raised from any other source including Non-Resident
Indians.

(3) The fund shall be administered by an Administrator appointed by the Government. The
administration of the fund including the corpus shall be in such manner as may be
prescribed.

(4) The accounts of the fund shall be audited annually by the Accountant General.

(5) The Administrator shall before such date, in such form and at such interval as may be
prescribed submit a report to the Government and the Government shall cause a copy of
such report to be laid before the Legislative Assembly.

Protection of action taken in good faith.—No suit, prosecution or other legal proceedings shall lie

against any member of the Admission Supervisory Committee or Fee Regulatory Committee or

any other officer of the Government for anything which is done in good faith or intended to be
done in good faith under this Act.

Power of the Government to issue directions.—(1) The Government may give such directions to any

professional college or institution as in its opinion are necessary or expedient for carrying out

the purposes of this Act or give effect to any of the provisions contained therein or in any rules
or orders made thereunder and the management of the college or institution shall comply with
every such direction.

(2) The Governmenl may also give such directions to the officers or authorities under its
control which in ils opinion are necessary or expedient forcarrying out the purposes of
this Acl.

15. Penaltivs.—(1) Whoever contravenes the provisions of this Act or the rules made thereunder

shall, on conviction be punishable with imprisonment for a term which shall not be less than

one year but which may extend to three years and with fine which shall not be less than rupees

fifty lakhs.

(2) A penalty under this section may be imppsed without prejudice to the penalty specified in
any other law for the time being in force.

16. Cognizance of offence—No courl shall take cognizance of any offence punishable under this Act

excepl on a reporl in wriling of the facls constituting such offence made by an officer authorised
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by the Government in this behall by notification publishe

17. P;w:*r m‘u rm::t:t tf{ﬁ};l ”””.h',_“} Ifany L|If[ll‘ll![}f arises in giving effect to the provisions of this
ct, the Government may, by order, as oceasion requires, but not later than two years f he

date of commencement of this Act, do anything not inconsistent with ”“.r ]rﬂvi"%i}{f:.{:sr:ET; e
which appears to them necessary (or r-::nmvin;;; the difficulty. F HomereAd

(2) Every orderissued under sub-section (1) shall be laid
before the Legislative Assembly. ;

18. Special pr ﬂf‘fﬁfﬂ”""_fﬂr "{i—'f”fﬁﬂ'ﬂﬂs ﬂfm’ fixation of fee for the academic year 2006-07. —Notwithstanding
anything conlained in sub-section (4) of section 6, the Fee Regulatory Committee shall have the
power to exttend the date of submission of documents and books of accounts for ﬁrutiny for the
determination and fixation of fee for the year 2006-07 in such a way as to facilitate admissions

in accordance with the provisions of this Act during the academic year 2006-07. The Fee

Regulatory Committee shall be competent to fix the fee provisionally for the academic year

2006-07 subject to final adjustments later.

19. Power to make rules.—(1) The Government may, by notification in the Gazette, make rules for the
purpose of carrying into effect the provisions of this Act.

(2) Everyrule made under this section shall be laid, as soon as may be after it is made, before
the Legislative Assembly while it is in session for a total period of fourteen days which
may be comprised in one session or in two successive sessions and if before the expiry of
the session in which it is so laid or the session immediately following, the Legislative
Assembly makes any modification to the rule or decides that the rule should not be made,
the rule shall thereafter have effect only in such modified form or be of no effect, as the case
may be, so however, that any such modification or annulment shall be without prejudice
to the validity of anything previously done under that rule.

20. Repeal.—The Kerala Self-Financing Professional Colleges (Prohibition of Capitation Fees and
Procedure for Admission and Fixation of Fees) Act, 2004
(17 of 2004) is hereby repealed.
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