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MHRD Notification regarding
Scheme of Revision of pay
of Teachers and Equivalent Cadres

in Universities and Colleges.

No.1-32/2006-U.11/U.L (1)
Government of India
Ministry of Human Resource Development
Department of Higher Education

New Delhi, dated the 31st December, 2008

To

The secretary,

University Grants Commission,
Bahadur Shah Zafar Marg,

New Delhi - 110 002.

Subject:- Scheme of revision of pay of teachers and equivalent cadres in universities and
colleges following the revision of pay scales of Central Government employees on

the recommendations of the Sixth Central Pay Commission.

Sir,

I am directed to say that the Government of India have decided, after taking into

consideration the recommendations made by the University Grants Commission

(UGC) based on the decisions taken at the meeting of the Commission held of 7-8

October 2008, to revise the pay scales of teachers in the Central Universities. The

revision of pay scales of teachers shall be subject to various provisions of the Scheme

of revision of pay scales as contained in this letter, and Regulations to be framed by
the UGC in this behalf in accordance with the Scheme given below. The revised pay
scales and other provisions of the Scheme are as under:-

1. General

(i)  There shall be only three designations in respect of teachers in universities
and colleges, namely, Assistant Professors, Associate Professors and
Professors. However, there shall be no change in the present designation in
respect of Library and Physical Education Personnel at various levels.

(i) Nooneshall beeligible to be appointed, promoted or designated as Professor,
unless he or she possesses a Ph.D. and satisfies other academic conditions,
as laid down by the University Grants Commission (UGC) from time to time.
This shall, however, not affect those who are already designated as Professor.

(iii) The pay of teachers and equivalent positions in Universities and Colleges
shall be fixed according to their designations in two pay bands of Rs. 15600-
39100 and Rs. 37400-67000 with appropriate Academic Grade pay (AGP in
short). Each Pay Band shall have different stages of Academic Grade Pay
which shall ensure that teachers and other equivalent cadres covered under
this Scheme, subject to other conditions of eligibility being satisfied, have
multiple oppurtunities for upward movement during their career.

KERALA FRIVATE
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(iv)

)
(vi)

!‘-.'I

Posts of Professors shall be created in under-graduate (UG) colleges as well as in post-
graduate (PG) colleges. The number of posts of Professors in a UG College shall be
equivalent to 10 percent of the number of posts of Associate Professors in that College.
There shall be as many posts of Professors incach PG College as the number of Departments
in that College. No new Departments shall be created in UG or PG Colleges withour prior
approval of the UGC.

Up to 10% of the posts of I'rofessors in Universities shall be in the higher Academic Grade
Pay of Rs. 12000 with ¢ligibility conditions to be presceribed by the UGC.

National Eligibility Test (NIET) shall be compulsory for appointment at the entry level of
Assistant Professor, subject to the exemptions to the degree of Ph.D. in respect of those
persons oblaining the award through a process of registration, Course-work and external
evaluation, as have been/or may be laid down by the UGC through its regulations, and
so adopted by the University. NET shall not be required for such Masters' programmes in
disciplines for which there is no NET.

Revised pay Scales, Service conditions and Career Advancement Scheme for teachers and

equivalent positions:-
The pay structure for different categories of teachers and equivalent positions shall be as indicated
below:-

(a) Assistant Professor/Assaciate Professors/Professors in Colleges & Universities

(i)

(i)
(iii)
(iv)
(v)
(vi)
(vii)

(wiii)

(ix)

(x)

(xi)

(xii)

Persons entering the teaching profession in Universities and Colleges shall be designated
as Assistant Professors and shall be placed in the Pay band of Rs. 15600-39100 with AGP
of Rs.6000. Lecturers already in service in the pre-revised scale of Rs.8000-13500, shall be
re-designated as Assistant Professors with the said AGP of Rs.6000.

An Assistant Professor with completed service of 4 years, possessing Ph.D Degree in the
relevant discipline shall be eligible, for moving up to AGP of Rs.7000.

Assistant Professors possessing M.Phil degree or post-graduate degree in professional
courses approved by the relevant Statutory Body, such as LL.M/M.Tech etc. shall be
eligible for the AGP of Rs.7,000 after completion of 5 years service as Assistant Professor.
Assistant Professors who do not have Ph.D or M.Phil or a Mater’s degree in the relevant
Professional course shall eligible for the AGP of Rs. 7,000 only after completion of 6 years’
service as Assistant Professor.

The upward movement from AGP of Rs.6000 to AGP of Rs.7000 for all Assistant Professors
shall be subject to their satisfying other conditions as laid down by the UGC.

The pay of the incumbents to the posts of Lecturer (senior scale) (i.e. the un-revised scale
of Rs.10,000-15200) shall be re-designated as Assistant Professor, and shall be fixed at
the appropriate stage in Pay Band of Rs.15600-39100 based on their present pay, with
AGP of Rs.7000.

Assistant Professors with completed service of 5 years at the AGP of Rs. 7000 shall be
eligible, subject to other requirements laid bown by the UGC, to move up to the AGP of Rs.
8000.

Posts of Associate Professor shall be in the Pay Band of Rs.37400-67000, with AGP of
Rs.9000. Directly Recruited Associate Professors shall be placed in the Pay Band of Rs.
37400-67000 with an AGP of Rs.9000, at the appropriate stage in the Pay Band in terms of
the conditions of appointment.

Incumbent Readers and Lecturers (Selection Grade) who have completed 3 years in the
current pay scale of Rs. 12000-18300 on 1.1.2006 shall be placed in Pay Band of Rs.37400-
67000 with AGP pay of Rs.9000 and shall be re-designated as Associate Professor.
Incumbent Readers and Lecturers (Selection Grade) who had not completed three years
in the pay scale of Rs. 12000-18300 on 1.1.2006 shall be placed at the appropriate stage in
the Pay Band of Rs. 15600-39100 with AGP of Rs. 8000 till they complete 3 years of service
in the grade of Lecturer (Selection Grade)/Reader, and thereafter shall be placed in the
higher Pay Band of Rs. 37400-67000 and accordingly re-designated as Associate Professor.
Readers/ Lecturers (Selection Grade) in service at present shall continue to be designated
as Lecturer (Selection Grade) or Readers, as the case may be, until they are placed in the
Pay Band of Rs. 37,400-67000 and re-designated as Associate Professor in the manner
described in (x) above.

Assistant Professors completing 3 years of teaching in the AGP of Rs. 8000 shall be
eligible, subject to other conditions, that may be prescribed by the UGC and the university,
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(b)

3.

to move to the Pay Band of RS. 37400-67000 with AGP of Rs. 9000 and to be designated as

Associate Professor, .

Associate }1|'{:ﬁ;‘_~55m' c'pn‘q.‘l]ulil"lg 3 years of service in the AGP of REI.E]“[m' and P{‘r{-{ht‘h&mg

a Ph.D.degree in the relevant discipline shall be eligible to be appointed fmd designated

as Professor, subject to other conditions of academic performance as laid down by the

UGC and if any by the university. No (eacher other than those with a Ph.D. shall be

promoted, appointed or designated as Professor, The Pay Band for the Post of Professors

shall be Rs. 37400-67000 with AGI of Rs. 10000,

(xiv) The pay of a directly recruited Professor shall be fixed at a stage not below Rs. 43000 in the
Pay Band of Rs. 37400-67000, with the applicable AGP of Rs, 10000,

(xv)  Ten Percent of the posts of Professors in a universily shall be in the higher AGP of Rs.
12000, however, teachers appointed to the posts shall continue 1o be designated as
Professor. Eligibility for appointment as a Professor in the higher Academic Grade Pay
shall be as may be laid down by the UGC, and such eligibility conditions shall, inter alia,
include publications in peer reviewed/ referced Research Journals, and the requirement
of at least 10 years of teaching as Professor and post-doctoral work of a high standard. No
person appointed directly as Professor in the AGI of Rs. 12000 shall be fixed at a stage
less than Rs, 48000 along with the AGP.

(xvi) For initial direct recruitment at the level of Associate Professors and Professors, the
eligibility conditions in respect of academic and research requirements shall be as may be
or have been prescribed by the UGC through Regulations and as may be laid down by the
university.

(xvii) Discretionary award of advance increments for those who enter the profession as Associate
Professors of Professors with higher merit, high number of research publications and
experience at the appropriate level, shall be within the competence of the appropriate
authority of the concerned University or recruiting institution while negotiating with
individual candiates in the context of the merits of each case, taking into account the pay
structure of other teachers in the faculty and other specific factors.

Professors in Under Graduate and Post Graduate Colleges:

(xviii) Ten percent of the number of sanctioned posts of Associate Professor in an Under Graduate
College shall be that of professors and shall be subject to the same criterion for selection/
appointment as that of professors in Universities, provided that there shall not be more
than one post of Professor in each Department; and provided further that one-fourth
(25%) of the posts of Professor in UG colleges shall be directly recruited or filled on
deputation by eligible teachers and the remaining three-fourths (75%) of posts of Professors
shall be filled by merit promotion from among eligible Associate Professors of the relevant
department of the Under Graduate College. Identification of posts of Professor in an
Under Graduate College for being filled through direct recruitment/deputation shall be
within the competence of the University acting in consultation with the College. Where
the number of posts of professor worked out as a percentage of the number of posts of
Associate Professor for merit promotion or direct recruitment,/ deputation is notan integer,
the same shall be rounded off to the next higher integer.

(xix) There shall be one post of Professor in each Department of a Post Graduate College and
shall be subject to the same criterion for selection/ appointment as that of professors in
Universities, provided that one-fourth (25%) of the posts of professor shall be filled on
deputation/direct recruitment from among eligible teachers and the remaining three-
fourths (75%) of posts shall be filled through merit promotion from among the eligible

Associate Professors in the relevant department of the Post Graduate College. Identification
of posts of Professor in a Post Graduate College for being filled through direct recruitment/
deputation shall be within the competence of the University acting in consultation with
the College.Where the number of posts of Professor for merit promaotion or direct
recruitment/ deputation worked out as a percentage of the total number of posts ina post
Graduate College is not an integer, the same shall be rounded off to the next higher
integer. The UGC shall issue separate guidelines to ensure availability of minimum
standards of academic infrastructure (library, research facilities ete.) for starting Post
Graduate Courses in Colleges. o
Pay Scales of Pro-Vice Chancellor/Vice chancellor of Universities:

(xiii)

HERALA PRIVATE
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Pro-Vice-Chancellor

The Posts of Pro-Vice Chancellor shall be in the Pay Band of Rs. 37400- 67000 with AGP
of Rs.10000 or Rs.12000, as the case may be, along with a Special Allowance of Rs.4000
per month, subject to the condition that the sum total of pay in the Pay Band, the Academic
Grade Pay and the Special Allowance shall not exceed Rs, 80,000,

(i)  Vice Chancellor
The Posts of Vice Chancellor shall carry a fixed pay of Rs. 75000 along with a Special
Allowance of Rs.5000 per month,

4, Pay Scales of Principals in Colleges:

(i) Principal of Under Graduate Colleges
Appointments to the posts of Principal in under Graduate Colleges shall be based on the
conditions of eligibility in respect of educational qualifications and teaching/research
experience laid down by the University Grants Commission a nd if any by the university
from time to time. The posts of Principal in Under Graduate Colleges shall be in the pay
Band of Rs.37400-67000 with AGP of Rs.10000, plus a Special Allowance of Rs.2000 per
month. All Principals in service shall be appropriately fixed in the Pay Band with the
AGP of Rs.10000.

(i)  Principal of Post Graduate Colleges

Appointments to the posts of Principal in Post Graduate Colleges shall be based on the
conditions of eligibility is respect of educational qualifications and teaching/research
experience laid down by the University Grants Commission and if any by the university
from time to time. Posts of Principal in Post Graduate Colleges shall also bé in the pay
Band of Rs. 37400- 67000 with AGP of Rs. 10,000, plus A special Allowance of Rs.3000
per month. All Principals in service shall be appropriately fixed in the Pay Band with the
AGP of Rs. 10000,

5. Pay Scales and Career Advancement Scheme for Librarians etc:

(a)
(i)
(ii)
(b)
(i)
(i)

(i)

(iv)

v)

Assistant Librarian/ College Librarian:

Assistant Librarian/College Librarian in the pre-revised scale of pay of Rs.8000- 13500
shall be placed in the Pay Band of Rs.15600-39100 with AGP of Rs. 6000.

All existing conditions of eligibility and academic qualifications laid down by the UGC
shall continue to be applicable for direct recruitment of Assistant Librarian/College
Librarian.

Assistant Librarian (Sr.Scale)/College Librarian (Sr.Scale)

The posts of Assistant Librarian (Sr.Scale) in the Pre-revised scale of pay of Rs.10000-
15200 shall be placed in the Pay Band of Rs. 15600-39100 with AGP of Rs. 7000
Assistant Librarian/College Librarian possessing Ph.D. in Library Science at the entry
level, after completing service of 4 years in the AGP of Rs.6000, and if otherwise eligible as
per guidelines laid down by the UGC shall be eligible for the higher AGP of Rs.7000 with
in the Pay Band of Rs.15600-39100.

Assistant Librarian/ College Librarian not possessing Ph.D. but only M.Phil in Library
Science at the entry level after completing service of 5 years in the AGP of Rs.6000, if
otherwise eligible as per guidelines laid down by the UGC, shall become eligible for the
higher AGP of Rs.7000.

After completing service of 6 years in the AGP of Rs.6000 Assistant Librarian/College
Librarian without the relevant Ph.D. and M.Phil shall, if otherwise eligible as per
guidelines laid down by the UGC and if any by the university, move to the higher AGP of
Rs.7000.

The pay of the existing Assistant Librarian (Sr.Scale)/ College Librarian (Sr.Scale) in the
pre-revise scale of pay of Rs.10000-15200 shall be fixed in the Pay Band of Rs. 15600~
39100 with AGP of Rs. 7000 at an appropriate stage based on their present pay,

C) Deputy Libraria nfAssistant Librarian (Selection Grade)/College Librarian (Selection Grade)

(i)
(if)

Deputy Librarians who are directly recruited at present shall be placed in the Pay Band of
Rs.15600-39100 with AGP of Rs.8000 initially at the time of recruitment.

On completion of service of 5 years, Assistant Librarian (Sr.Scale)/College Librarian
(Senior Scale) shall be eligible for the post of Deputy Librarian/equivalent posts in Pay
Band of Rs.15600-39100, with Academic Grade Pay of Rs.8000, subject to their fulfilling
other conditions of eligibility (such as Ph.D. degree or equivalent published work etc. for
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(a)

C

Deputy Librarian) as laid down by the UGC, They shall be designated as Depuly Librarian/
ﬂssi:-itdni Librarian (Selection Grade)/ College Librarian (Selection Grade), as the case
may e,

(iti)  The existing process of selection by a Selection Committee shall continue in respect of
promotion to the post of Deputy Librarian and their equivalent positions.

(iv)  After completing 3 vears in the Pay Band of R, 15600-30700 with an AGIE of Rs.8000,
Deputy Librarians/ equivalent positions shall move to the Pay Band of Rs, 37400-67000)
and AGE of Rs, 9000, sulbject 1o tullilling other conditions of eligibility aid down by the
UGC and il any by the university, '

(v) .-\.-aﬁisttjml Librarians (Senior Scale) in Universities/ College Librarians (Senior Scale) in
the AGE of Rs.7000 not possessing Pl in Library Science or equivalent published work
but who tulfill other eriteria preseribed by the UGC and il any by the university, shall also

_ beeligible for being placed in the AGI of Rs.8000.,

(vi) Incumbents to the posts of Deputy Libravian/ Assistant Librarian (Selection Grade)/
College Librarian (Selection Grade) who have completed three years in the pre-revised
pay scale of Rs.12000-18300 On '1.1.2006 shall be fixed al an appropriate stage in the Pay
Band of Rs. 37400-67000 with an AGI? of Rs. 9000. They shall continue to be designated
??:q 1'.'!?[_;11[}' Librarian/ Assistant Librarian (Selection Grade)/ College Librarian (Selection

rade).

(vii) Incumbents to the posts of Deputy Librarian/ Assistant Librarian (Selection Grade)/
Col]up?e Librarian (Selection Grade) who have not completed the requirement of three
yearsin the pre-revised pay scale of Rs.12000-18300, for being eligible to be placed in the
higher Pay Band of Rs. 37400-67000, shall be placed at an appropriate stage with Academic
Grade Pay of Rs 8000 till they complete three years of service as Deputy Librarian/ Assistant
Librarian (Selection Grade)/ College Librarian (Selection Grade).

(viii) Pay in regard to the directly recruited Deputy Librarians shall be initially fixed in Pay
Band Rs.15600-39100 with AGP of Rs.8000. They shall move to the Pay Band of Rs.37400-
67000 with AGP of Rs.9000 after completing three years of service in the AGP of Rs.8000,

(ix)  Theexisting conditions of eligibility and academic qualifications prescribed by the UGC
shall continue to be applicable for direct recruitment to the post of Deputy Librarian.

(c) Librarian (University)

(i) The post of Librarian shall be in the Pay Band of Rs. 37400-67000 with the Academic
Grade Pay of Rs. 10000,

(1))  The existing conditions of eligibility and academic qualifications prescribed by the UGC
shall continue to be applicable for appointment to the post of Librarian (University).

(iif)  Deputy Librarian completing service of three years in the AGP of Rs. 9000 and otherwise
eligible as per conditions prescribed by the UGC and if any by the University, shall also
be eligible to be considered for appointment to the post of Librarian through open
recruitment.

(iv)  Incumbent Librarian (University) shall be placed at the appropriate stage as per the
‘fixation formula’ of the 6" CPC in the Pay Band of Rs.37400-67000 with AGP of Rs.
10000.

Pay Scales and Career Advancement Scheme for Physical Education Personnel:

Assistant Director of Physical Education (Assistant DPE)/ College Director of Physical Education

(College DI’E) ) _ .

(i)  The Assistant Director of Physical Education/College DPE in the pre-revised pays scale
of Rs.8000-135000 shall be placed in the Pay Band of Rs. 15600-39100 with AGP of
Rs.6000,

(ii) ~ Pay of incumbent Assistant Directors of Physical Education/College DPE shall be fixed
at an appropriate stage in the Pay Band of Rs.15600-39100 with an AGP of Rs.6000, in
accordance with the ‘fixation formula’ of the 6" CPC,

(iify ~ All existing conditions of eligibility and academic qualifications laid down by the UGC
shall continue to be applicable for direct recruitment of Assistant Director of Physical
Education/College DPE.

(b)  Assistant Director of Physical Education (Senior Scale)/College DPE (Senior Scale)

(i) Assistant Directors of Physical Education (Senior Scale)/ College DPE (Senior Scale) in
the pre-revised pay scale of RS. 10000-15200 shall be placed in the Pay Band of Rs, 15600-
39100 with AGP of Rs.7000.

KERALA FRIVATE
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(i)

(iii)

(iv)

)

Assistant Directors of Physical Education (Senior Scale)/ College DPE (Senior Scale)
possessing Ph.D. in Physical Education at the entry level of Assistant DPE/ College DPE
in the AGP of Rs.6000 shall, after completing service of four years in the AGP of Rs.6000,
and if otherwise eligible as per guidelines prescribed by the UGC and if any by the
university, move to higher AGP of Rs.7000 in the Pay Band Rs. 15600-39100.

Assistant Directors of Physical Education (Senior Scale)/College DPE (Senior
Scale)possessing M.Philin Physical Education at the entry level of Assistant DPE/ College
DPE in the AGP of Rs. 6000 shall, after completing service of five years in the AGP of
Rs.6000, be eligible for the higher AGE of s, 7000,

Assistant Directors of Physical Education / College DPEs without the relevant Ph.D. and
M.Phil shall, after completing service of six years as Assistant Director of Physical
Education/College DPE in the AGP of Rs. 6000, and if otherwise eligible as per guidelines
prescribed by the UGC and if any by the university, be eligible for being placed in the AGP
of Rs.7000,

Pav of incumbent Assistant Directors of Physical Education (Senior Scale)/ College DPPE
(Senior Scale) shall be fixed in Pay Band of Rs.15600-391 00 at an appropriate stage in the
AGP of Rs.7000, as per the ‘fixation formula’ of the 6™ CPC.

Deputy Director of Physical Education/ Assistant Director of Physical Education (Selection

Grade)/College Director of Physical Education (Selection Grade)

(i)

(i)

(iii)

(iv)

v)

(d) Director
(@)

(i)

(i)

After completing service of five years in the Pay Band of Rs.15600-39100 with the AGP of
Rs. 7000 and subject to satisfying other eligibility conditions laid down by the UGC and
if any by the university, Assistant Director of Physical Education (Senior Scale) / College
DPE (Senior Scale) shall move to AGP of Rs. 8000 in the Pay Band of Rs.15600-39100.
They shall be designated as Deputy Director of Physical Education/Assistant DPE
(Selection Grade)/ College DPE (Selection Grade), as the case may be.
After completing service of three years in the Pay Band of Rs. 15600-39100 and the AGP
of Rs. 8000 and subject to eligibility laid down by the UGC and if any by the university,
Deputy DPE/ Assistant DPE (Selection Grade) /College DPE (Selection Grade) shall move
to the Pay Band of Rs. 37400-67000 with the AGP of Rs. 9000. They shall continue to be
designated as Deputy DPE/ Assistant DPE (Selection Grade)/ College DPE (Selection
Grade)
All incumbents to the post of Deputy DPE/ Assistant DPE (Selection Grade)/ College
DPE (Selection Grade) who have completed Service of at least three years in the un-
revisedPay Scale of Rs.12000-18300 as on 1.1.2006 shall be eligible to be fixed in the Pay
Band of Rs.37400-67000 with AGP of Rs.9000.
All incumbents to the post of Deputy DPE/ Assistant DPE (Selection Grade)/ College DPE
(Selection Grade) whose services in the un-revised Pay Scale of Rs.12000-18300 fall short
of three years which would have made them eligible to move to the higher Pay Band, shall
be placed at an appropriate stage at the AGP of Rs.8000 in the Pay Band of Rs. 15600-
39100 till they complete the required service of three years as Deputy DPE/ ADPE (Selection
Grade)/ College DPE (Selection Grade) in the un-revised Pay Scale.
Pay of the directly recruited Deputy DPE shall be initially fixed with the AGP of Rs.8000
in the Pay Band of Rs. 15600-39100, and after completing 3 years of service directly
recruited Deputy DPE and equivalents shall move to Pay Band Rs. 37400-67000 with
AGP of Rs. 9000. : i
of Physical Education (University):
Post of Director Physical Education in universities shall be in the Pay Band of Rs. 37400-
67000 with AGP of Rs. 10000.
Post of Director Physical Education (University) shall continue to be filled through direct
recruitment and the existing conditions of eligibility i.e. the minimum qualification, number
of years of relevant experience and other conditions prescribed by the UGC shall continue
to be the eligibility for recruitment.
Pay of the incumbents shall be fixed at the appropriate in the Pay Band of Rs.37400-67000
as per ‘fixation formula’ of the Government of India for 6" CPC.

7 Incentives for Ph.D,/ M.Phil and other higher qualification:

@)

Five non-compounded advance increments shall be admissible at the entry level of re-
cruitment as Assitant professor to persons possessing the degree of Ph.D. awarded in the
relevant discipline by a university following the process of registration, course work and
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(ii)
(i)

(iv)

(v)

(Vi)

(wvii)

(wviii)

()

(x)

(xi)

(xii)

(xciii)
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t svaluation as prescribed by the UGC.
T ? nt to the post of Assistant Professor shall be

M.Phil degree holders at the time of recruitme

entitled to two non-compounded advance increments. ]
Those possessing Post Graduate degree in a professional course such as l‘,L.Mf .Tech
etc., recognised by the relevent Statutory Body/Council, shall also be entitled to 2 non-

compounded advance increments al the entry level, .
Teachers who complete their Ph.D, degree while in service shall be entitled to three non-
compunded increments if such Ph.D s in the relevant discipline and has been awarded
by a university complying with the process preseribed by the UGC for enrolment, course-
work and evaluation ete.

However, teachers in service who have been awarded Ph.D. at the time of coming into
force of this Scheme or having been enrolled for Ph. D have already undergone course-
work, if any, as well as evaluation, and only notification in regard to the a ward of Ph.Dis
awaited, shall also be entitled to the award of three non-compounded increments even if
the university awarding such Ph.D. has not yet been notified by the UGC as having
complied with the process prescribed by the Commission,
In respect of every other case, a teacher who is alredy enrolled for Ph.D. shall avail the
benefit of three non-compounded increments only if the university awarding the Ph.D.
has been notified by the UGC to have complied with the process prescribed by the Com-
mission for the award of Ph.D, in respect of either course-work or evaluation or both,as
the case may be.
Teachers in service who have not yet enrolled for Ph.D. shall therefore derive the benefit
of three non-compounded increments on award of Ph.D, while in service only if such
enrolment is with a university which complies with the entire process, including that of
enrolment as prescribed by the UGC.
Teachers who acquire M.Phil degree or a post graduate degree in a professional course
recognised by the relevant Statutory Body/Council, while in service, shall be entitled to
one advance increment. If post graduate qualification in a particular subject is not a
mandatory requirement at the entry level of recruitment, acquisition of such a qualifica-
tion for in service candidates shall also entitle them to one advance increment.
Five non-compounded advance, increments shall be admissible to Assistant Librarian/
College Librarian who are recruited at entry level with Ph.D. degree in the discipline of
library science from a univertsity complying with the process prescribed by the UGC in
respect of enrolment, course-work and evaluation process for the award of Ph.D. in li-
brary science.
Assistant Librarian /College Librarian and other Library personnel acquiring the degree
of Ph.D, at any time while in service, in the discipline of library science from a university.
complying with the process prescribed by the UGC in respect of enrolment, course-work
and evaluation shall be entitled to three non-compounded advance increments.
However, persons in posts of Assistant Librarian ./ College Librarian or higher positions
who have been awarded Ph.D in library science at the time of coming into force of this
Scheme or having been enrolled for Ph.D. In library science have already undergone
course-work, if any, as well as evaluation, and only notification in regard to the award of
Ph.D. is awaited, shall also be entitled to the award of three non-compounded increments
even if the university awarding such Ph.D has not yet been notified by the UGC as having
complied with the process prescribed by the Commission.

In respect of every other case of persons in the posts of Assistant Librarain/ College
Librarian or higher positions who are already enrolled for Ph.D. shall avail the benefit of
three non-compounded increments only if the university awarding the Ph.D. has been
notified by the UGC to have complied with the process prescribed by the Commission for
the award of Ph..D, in respect of either course-work or evaluation or both, as the case may
be. ’
Assistant Librarian/ College Librarian and others in higher Library positions in service
who have not yet enrolled for Ph.D. shall therefore derive the benefit of three non-com-
pounded increments on award of Ph.D, while in service only if such enrolment is with a
uni_uersity which complies with the entire process, including that of enrolment as pre-
scribed by the UGC.
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(xiv)

(xv)

(2vi)

(xvii)

Two non-compounded advance increments shall be admissible for Assistant Librarian/
College Librarian with M.Phil degree in Library Science at the entry level. Assistant Li-
brarian/College Librarian and those in higher positions acquiring M.Phil degree in Li-
brary Science at any time during the course of their service, shall be entitled to one ad-
vance increment,

Five non-compounded advance increments shall be admissible to Assistant Director of
Physical Education/ College Director of Physical Educatin who are recruited at entry
level with Ph.D, degree in the discipline of Physical Education from a university comply-
ing with the process prescribed by the UGC in respect of enrolment, course-work and
evaluation process for the award of Ph.D. in Physical Education. . 1
Persons in posts of Assistnt Director of Physical Education/College DPE or higher posi-
tions acquiring the degree of Ph.D in the discipline of Physical Education, at any time
while in service from a university complying with the process prescribed by the UGC in
respect of enrolment, course-work and evaluation shall be entitled to three non-com-
pounded advance increments.

However, persons in posts of Assistant Director of Physical Education/College DPE or
higher positions who have been awarded Ph.D in Phyical Education at the time of com-
ing into force of this Scheme or having been enrolled for Ph.D. in Physical Education have
already undergone course-work, if any, as well as evaluation, and only notification in
regard to the award of Ph.D. is awaited, shall also be entitled to the award of three non-
compounded increments even if the university awading such Ph.D. have not yet been
notified by the UGC as having complied with the process prescribed by the Commission.

(xviii) In respect of every other case of persons in the posts of Assistant Director of Physical

(xix)

(xxi)

(xii)

Education/College DPE or higher positions who are already enrolled for Ph.D in Physi-
cal Education shall avail the benefit or three non-compounded increments only if the
university awarding the Ph.D. has been notified by the UGC to have complied with the
process prescribed by the Commission for the award of Ph.D, in respect of either course-
work or evaluation or both, as the case may be.

Assistant Director of Physical Education/College DPE and others in higher Physical
Education positions in service who have not yet enrolled for Ph.D, shall therefore derive
the benefit of three non-compounded increments on award of Ph.D, while in service, shall
be entitled to one advance increment.

Two non-compounded advance increment shall be admissible for Assistant Director of
Physical Education / College DPE with M.Phil Degree in Physical Education at the entry
level Assistant Director of Physical Education/ College DPE and those in Higher posi-
tion acquiring M.Phil Degree in Physical Education at any time during the course of their
service, shall be entitled to one advance increment.

Not with standing anything in the foregoing clauses, those who have already availed the
benefits of advance increments for possessing Ph.D/ M.Phil at the entry level under the
earlier scheme shall not be entitled to the benefit of advance increment under this scheme.
For post at the entry level where no such advance increments were admissible for pos-
sessing Ph.D/ M.Phil. under the earlier scheme, the benefit of five advance increments for
possessing Ph.D/M.Phil. shall be available to only those appointments which have been
made on or after the coming in to force of this Scheme.

(xdii) Teachers, Library and Physical Education cadres who have already availed the benefits

of increments as per existing policy for acquiring Ph.D./M.Phil while in service, would
not be entitled to benefits under this Scheme.

Other terms and conditions:

(a)
()

(i)
(iif)

Increments:

Each annual increment shall be equivalent to 3% of the sum total of pay in the relevant
pay Band and the AGPas applicable for the stage in the Pay Band.

Each advance increment shall also be at the rate 3% of the sum total of pay in the relevant
Pay Band and the AGP as applicable and shall be non-compoundable.

The number of additional increment(s) on placement at each higher stage of AGP shall be
as per the existing scheme of increment on promotion from lower Pay Scale to higher Pay
Scale; however, in view of the considerabel raise in effective pay between the two Pay
Band, there shall be no additional increment on movement from the Pay Band of Rs. years
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15600-39100 to the pay Band of Rs. 37400-67000.

(iv)
()
©

(i)

(1)

(i)

(d)
0)

(e)
(i)

(£)
(i)

(ii)

TE
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All issues relating to grant of advance increments to teachers engaged in Engmeermg;‘
technical courses in the university svstem shall be subject to recommendations of the
Committee separately constituted by the Central Government for pay review of teachers
in technical education.

Pay “fixation formula”

The pay ‘fixation formula’ recommended by 6 th Central Pay Commission as accepted by
the Central Government shall be adopted for teachers and equivalent positions in the
Library and Physical Education Cadres.

Allowances:

Allowances such as Leave Travel Concession, Special Compensatory Allowances,
Children’s Education Allowance, Transport Allowance, House Rent Allowance, Depu-
tation Allowance, Travelling Allowance, Dearness Allowance, area based Special Com-
pensatory Allowance, etc.as applicable to teachers and Library and Physical Education
Cadres, shall be at par with those accepted by the Central Government for Cenral Govern-
ment employees on the recommendations of 6 th Central Pay Commission and shall be
applicable from 1.09.2008.

For teachers and equivalent positions in Library and Physical Education cadres in UGC
maintained universities/ colleges and institutions deemed to be universities, the rates of
allowance as applicable to central Government Group ‘A’ employees shall be adopted.
Teachers and equivalent Positions in Library and Physical Education cadres, in UGC
maintained universities/colleges and institutions deemed to be universities, with visual,
orthopedic hearing or other disabilites under the provisions of ‘Persons with Disabilities
(Protection of Rights, Equal Opportunities and full Participation) Act, 1995 shall be
entitled to twice the normal rate of transport allowance ad accepted by the Central Gov-
ernment on the recommendations of 6 th CPC for Central Government Emplovees with
disabilities. '

Study Leave:

University Grants Commission shall revise its guidelines in respect of granting studv
leave with pay for acquiring M.Phil etc. and Ph.D in the relevant discipline while in
service by relaxing the number of years to be put in after entry while keeping in mind the
availability of vacant positions for teachers and other cadres in colleges and universities,
so that a teacher and the other cadres entering service without Ph.D or M.Phil or higher
qualification could be encouraged to acquire these qualifications in the relevant discipline
at the earliest rather than at a later stage of the career.

Research Promotion grant:

University Grants Commission shall prescribe a scheme with appropriate guidlines for
providing by way of appropriate ‘start up grants’ to teachers and other cadres taking up
research in all disciplines including basic science research as recommended by ‘Prof.
M.M. Sharma Committee on Strengthening of Basic Science Research’ and suitably adopted
for research in social sciences/humanities and other discipline by the UGC.

Age of Superannuation:

In order to meet the situation arising out of shortage of teachers in universities and other
teaching institutions and the consequent vacant positions therein, the age of
superannuation for teachers in Central Educational Institutions has alreadv been
enhanced to sixty five years, vide the Department of Higher Education letter No.F.No.1-
19/2006-U.1I dated 23.3.2007, for those involved in class room teaching in order to attract
eligible persons to the teaching career and to retain teachers in service for a lon ger period.
Consequent on upward revision of the age of superannuation of teachers, the Central
Government has already authorized the Central Universities, vide Department of Hi gher
Education D.O.letter No.F.1-24/ 2006-Desk(u) dated 30-3-2007 to enhance the age of
sugfzraatr':nuationdof ‘n.»'ice-‘C’h?ncel]nrs of Central Universities from 65 years to 70 vears,
subject to amendments in the respective statutes, with the 4 p -
authority (Visitor in the case of Cuﬁtrai Universities). "pepeilakihe comypetent
Subject to avai]a‘t}rility of vacant positions anq fi ln_uss, teachers shall also be re-employed
on contract appointment beyond the age of sixty five years up to the age of seventy years
Re-employment beyond the age of superannuation shall, however, be done selE}::EiFVEl :
for a limited period of 3 years in the first instance and then for another further period nfyi
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(iii)

®
(1)

(i)

(h)
i)

(1)
(i)

()

(k)

M
@

(m)
(i)

purely on the basis of merit, area of specialization and peer group review and only against
available vacant positions without affecting selection or promotion prospects of eligible
teachers.

Whereas the enhancement of the age of superannuation for teachers engaged in class
room leaching is intended to attract eligible persons to a carcer in teaching and to meet
the shortage of teachers by retaining, teachers in service for a longer period, and whereas
there is no shortage in the categories of Librarians and Directors of Physical Education,
the increase in the age of superannuation from the present sixty two years shall not be
available to the categorices of Librarians and Directors of Physical Fducation.

Pension:

For teachers and other caderes in UGC maintained institutions in respect of pension, the
Central Government rules for pension and gratuity as applicable to Central Govt.
Employees shall be applicable. Recommendations of Sixth Central Pay Commission in
respect of pension for Central Government employees, includung eliggibility for full pension
0. 50% of average pay or last pay drawn whichever is higher after 20 years of qualifying
service, shall be adopted for only those teachers and other cadres who are already on
pention in Central Universities/ Colleges and other institutions deemed to be universities
coming under the purview of the UGC.

In view of the new pension scheme effective from 1.1.2004, no new cases of conversion to
pension scheme shall be allowed.

Family Pension:

Family pension facilities as approved by the Central Government in respect of Central
Government Employces on the recommendations of Sixth CPC shall be available to
teachers and other cadres in Central Universities and other UGC maintained institutions
who are eligible for such Pension at present.

Additional Quantum of Pension to senior pensioners:

The facility of additional quantum of pension accepted by the Central Government
Employees on the recommendations of 6th CPC for senior pensioners of the Central
Government shall be extended to persons who are to were in teaching and other cadres
on attaining the age of eighty years if they are already in pension scheme in Central
Universities and other UGC maintained institutions.

Gratuity and Enhancement of Leave:

Facilities of gratuity and encashment of leave accepted by the Central Government on the
recommendation of 6th CPC for Central Goverrnment employees shall be extended to
teachers and other cadres in Central Universities and other UGC maintained institutions.
Ex-Gratia Compensation:

Families of teachers and other cadres who die in performance of their bonafide duties
shall be compensated in the same manner as similarly placed families of Central
Government Employees.

Provident Fund:

In view of the present policy in regard to Contributory Provident Fund, the status quo
shall continue,

Consultancy Assignments:

University Grants Commission shall work out a suitable model, for which the models of
revenue sharing between institutions and consultant-teachers prevailing in the Indian
Institute of Technology, Indian Institutes of Management and other institutions may be
taken into considration.

Anomalies of the last PRC:

Anomalies and unimplemented recommendations of the last Pay Review Committee, if
any, shall be examined by the University Grants Commission in consultation with the
Ministry of Human Resource Development.

Other recommendations of PRC and UGC:

Recommendations made by the Pay Review Committee and the UGC in regard to the
various selection processes, service and working conditions, training/refresher course

etc. shall be considered appropriately by University Grants Commission with the approval

of the Central Government, wherever required, or under the Commission’s Regulations

accordance with the provisions of the University Grants Commissions Act.
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(i)

(i)

(p)
(i)

(i)
(iii)

(iv)
\)
(2)
(b)

(c)
(d)
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Applicability of the Scheme: ;

'I'IE:I: sciwnwt%;lmll be applicable to teachers and other equivalent cadres of I"lf"_‘”'}'iml‘“‘l
Physical Education in all the Central Universilies and Collepes l|1_¢*ru—1|l"ulf.*l and the
Institutions Deemed to be Universitios whose maintenance expenditure is met by the
UGC. The implementation of the revised seales shall be subject to the acceplance {.ﬁ“q”
the conditions mentioned in this letler as well as Regulations 1o be framed by the UGCin
this behalf. Universitics implementing this Scheme shall be advised by the UGC to amend
their relevant statutes and ordinances in line with the UGC Regulations within three
months from the date of issue of this letler.

This scheme does not extend to the cadres of Registrar, Finance Officer and Controller of
Examinations for which a separate scheme is being issued separately.

This scheme does not extend to the Accompanists, Coaches, Tutors and Demaonstrators,
Pay and Grade Pay of the said categories of employees shall be fixed in the appropriate
Pay Bands relative to their existing Pay in cach University/ Institution corresponding to
such fixation in respect of Central Government employees as approved by the Central
Government on the basis of the recommendations of 6™ Central Pay Commission,

This scheme does not extend to the posts of professionals like system Analysts, Senior
Analysts, Research Officers ete. who shall be treated at par with similarly qualified
personnel in research/scientific organizations of the Central Government.

This scheme may be extended to universities, colleges and other higher educational
institutions coming under the purview of State legislatures, provided State Governments
wish to adopt and implement the scheme subject to the following terms and conditions.
Financial assistance from the Central Government to State Governments opting to revise
pay scales of teachers and other equivalent cadre covered under the scheme shall be
limited to the extent of 80% (eighty percent) of the additional expenditure involved in the
implementation of the revision.

The State Government opting for revision of pay shall meet the remaining 20% (twenty
percent) of the additional expenditure from its own sources.

Financial assistance referred to in sub-clause (a) above shall be provided for the period
from 1.01.2006 to 31.3.2010.

The entire liability on account of revision of pay scales etc. of u uiversity and college
teachers shall be taken over by the State Government opting for revision of pay scales
with effect from 1.04.2010.

Financial assistance from the Central Government shall be restricted to revision of pay
scales in respect of only those posts which were in existence and had been filled up as on
1.01.2006.

State Governments, taking into consideration other local conditions, may also decide in
their discretion, to introduce scales of pay higher than those mentioned in the scheme,
and may give effect to the revised bands/ scales of pay from a date on or after 1.01,2006;
however, in such cases, the details of modifications proposed shall be furnished to the
Central Government and not to any higher scale of pay fixed by the State Goverrnment(s).
Payment of Central assistance for implementing this scheme is also subject to the condition
that the entire scheme of pay scales, together with all the conditions to be laid down by the
UGC by way of Regulations and other guidelines shall be implemented by State
Governments and Universities and colleges coming under their jurisdiction as a composite
scheme without any modification except in regard to the date of implementation and
scales of pay mentioned herein above.

Date of Implementation of revised pay and allowance and payment of arrears:
The revised pay and revised rates of Dearness Allowance under this scheme shall be effect from
1.01.2006. The revised rates of all other applicable allowances such as House Rent Allowance,
Transport Allowance, Children Education Allowance ete. and the non-compounded advance
increments shall take from 1.09.1008.
Payment arrears upto 40% of the total arrears shall be made during the current financial yeari.e.
2008-2009, after deduction of admissible income tax.

An undertaking shall be taken from every beneficiary under this scheme to the effect that any

excess payment made on account of incorrect fixation of pay in the revised Pay Bands or grant
of inappropriate Pay Band/ Academic Grade Pay or any other excess payment made shall be
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adjusted against the future payments due or otherwise to the beneficiary in the same manner as
provided in this Ministry’s O.M.No.F.23-7/2008-1FD dated 23.10.2008, read with Ministry of
Finance (Department of Expenditure) O.M.F.1-1/2008-1C dated 30.8.2008.

The revised Pay in the relevant Pay Band and the Academic Grade Pay together with the
applicable allowances including arrears of salary as mentioned above shall be paid to all
eligible beneficiaries under this scheme pending issuc of Regulations by the UGC

This scheme is subject to the guidelines issued by the Ministry of Finance (Department of
Expenditure) vide OM No. 7-23/2006-E.111 dated 30.9.2008.

Anomalies, if any, in the implementation of this scheme may be brought to the notice of the
Department of Higher Education, Ministry of Human Resource Development for clarification/
decision of the Central Government.

Yours faithfully,

Sd/-
(R. Chakravarthy)
Deputy Secretary to the Government of India)

Sir,

No.1-32/2006-U.I1/U.I(ii)
Government of India
Ministry of Human Resource Development
Department of Higher Education

New Delhi, dated 31 st December 2008

To
The Secretary,
University Grants Commission
Bahadur Shah Zafar Marg
New Delhi - 110 002

Subject:- Scheme of revision of pay scales for the posts of Registrar, Deputy Registrar, Assistant
Registrar, Controller of Examination, Deputy Controller of Examination, Assistant
Controller of Examination, Finance Officer, Deputy Finance Officer and Assistant Finance
Officer Following the revision of pay scales of Central Government employees on the
Recommendations of the Sixth Central Pay Commission - regarding,

[ am directed to say that following the revision of the pay scales of central government employees
in pursuance of the recommendations of the 6" Central Pay Commission, the Ministry of Finance
(Department of Expenditure) had issued guidelines regarding the pay revision of the employees
of Quasi-Government Organisations, Autonomous Organisations and statutory Bodies etc. set
up by and funded/controlled by the Central Government, vide their O.M.No.7-23/2008.E.1II
dated the 30™ September, 2008. Taking the relevant factors into consideration, it has been
decided by the Central Government to revise the pay scales of the Officers of the universities and
deemed to be universities fully funded by the Central Government, namely, Registrars, Deputy
Registrars, Assistant Registrars, Controllers of Examination, Deputy Controllers of Examination,
Assistant Controllers of Examinations, Finance Officers, Deputy Finance Officers and Assistant
Finance Officers, as mentioned below. The revision of pay scales, etc. shall be subject to various
provisions as contained herein, and Regulations to be framed by the UGC in this behalf.
Registrar/Finance Officer/ Controller of Examination
(a)  Registrar / Finance Officer/ Controller of Examination in the pre-revised scale of pay of
Rs. 16400-450 - 20900-500-22400 shall be placed in the Pay Band of Rs. 37400-67000 with
a Grade Pay of Rs. 10,000, and pay of these officers shall be fixed at the apporpriate stage

7
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in the Pay Band in accordance with the guidelines issued by the Ministry of Finance, based on the
recommendations of the 6 th Central Pay Commission as accepted by Central GO?Emmem'
The posts of Registrar/ Finance Officer/ Controller of Examinations shall continue to be
filled through divect recruitment as per the existing, criteria, ‘

(b)  The existing minimum qualifications for direet reeruitment to the post of Registrar and
equivalent posts shall continue, namely, a Master's Degree with at least 55% of the marks
orits equivalent grade of ‘I in the UGC 7 point scale. Consequent on change in designa-
tion of teachers vide this Ministey’s letier,

No. 1-32/2000 - ULTL/ULL (i) dated 31st December, 2008, expericnce required for the posts
of Registrars and equivalent shall be

(1) atleast 15 years’ of experience as Assistant Professor in the AGP of Rs. 7000 and above
or with 8 years” of service in the AGP of Rs. 8000 and above including as Associate Profes-
sor along with experience in educational administration or

(i) Comparable experience in research establishment and/ o other insitutions of higher
education, or '

(iii) 15 years of administrative experience, of which 8 years shall be as Deputy Registrar or
on equivalent post,

Appr:i}priate regulations shall be issued by the University Grants Commission in this
regard.

() The age of superannuation, as at present, shall continue to be 62 (Sixty two) years for
Registrar and equivalent posts.

(ii). Deputy Registrar/ Deputy Finance Officer/ Dy Controller of Examination.

(a)

(b)

©

On appointment as Deputy Registrar/ Deputy Finance Officer / Deputy Controller of Examina-

tion, pay shall be fixed in the Pay Band of Rs. 15600-39100 with the Grade Pay of Rs. 7600. They

shall move to the Pay Band of Rs. 37400-67000 with a Grade pay of Rs. 8700, after completing 5

years of service as Deputy Registrar/ Deputy Finance Oificer/ Deputy Controller of Examina-

tion. On moving to the higher Pay Band,they shall continue to be designated as Deputy Regis-

trar/Deputy Finance Officer/ Deputy Controller of Exarnination.

The pay of all incumbent Deputy Registrars/Deputy Finance Officers,/Deputy Controllers of

Examination shall be fixed in the pay Bands of Rs. 15600-39100 with Grade pay of Rs. 7600 or Rs.

37400-67000 with Grade pay of Rs. 8700, as the case may be, depending on length of service in the

post; provided that all those who have completed 5 years of service in the per-revised pay scale of

Rs. 1200018300 as on 1.1.2006 shall be placed at an appropriate stage in the pay Band of Rs.

37400-67000 with the Grade pay of Rs. 8700.

The minimum qualifications for direct recruitment to the post of Deputy Registrar and equivalent

posts shall be a Master’s Degree with at least 55% of the marks or its equivalent grade of ‘B’ in the

UGC 7 point scale; along with-

(i)  Nine years’ of experience as Assistant Professor in the AGP of Rs. 6000 and above with
experience in educational administration, or

(i) Comparable experience in research establishment and/or other institutions of higher
education,or

(iii) 5 years’ of administrative experience as Assistant Registrar or in an equivalent post.

The University Grants Commission shall frame appropriate Regulations accordingly.

C

(d)  Teachers appointed to the post of Deputy Registrar and equivale:nt, shall be entitled to
appropriate Grade pay for these categories of posts, and shall not re:tain Academic Grade
pay of the teaching post held.

(€) Seventy-five percent of the posts of Deputy Registrar / Deputy finance officer/ Deputy
Controller of Examination, as the case may be, shall be filled by direct recruitment, as at
present.

(f) There shall be change in the designation of Deputy Registrar/ equivalent posts on move-
ment to the higher the Pay Band from the Pay Band of Rs. 15,600- 39,100 with GP of
Rs.7,600.

(8 Twenty-five per cent of the posts of Deputy Registrars/ Deputy Controller of Examina-
tions/ Deputy Finance Officers shall be fileld by promotion from among eligible Assistant

Registrars/ Assistant Controller of Examinations/ Assistant Finance Officers, as the case
may be.
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(h)  Theage of superamuation of Deputy Registrar/ Depuaty Finanee Officer/ Deputy Control-
ler of Examination, shall continue 1o be () (Sixty) vears as al present.

(i) Assistant Registrar/ Assistant Finance Officer/ Assistant Controller of Examination,

(@ These posts shall be in the Pay Band of Rs, 15600-39100 with a Grade Pay of Rs. 5400/

() The existing minimum qualitications pescribed for divect reeraitment for the post of Assis-
tant Registrar and equivalent, which are Master's Degree with al least 55% of the marks or
s equivalent grade of "B in the UGCE T plscale along with a good academic record, as laid
down by UGC, shall continue to be in foree,

(€} Alldirectrecruitment to posts of Assistant registrar and equivalent posts shall be made as
per enisting procedure,

() Theexisting pattern of 50% of the posts al this level being filled through promotion from
the lower grade shall continue. The minimum education qualification mentioned above
shall not apply in the case of promotion,

(©)  Assistant Registrar and equivalent posts shall be eligible for the higher Grade Pay of Rs.
6600 within the Pay Band of Rs. 15600-39100 after 8 years of service provided, as currently
required, they have participated in two training programmes on Education Administra-
tion, each, of approximately four weeks” duration and their performance appraisal reports
are consistently satisfactory. The higher Grade Pay of 6600 shall be restricted as at present,
in the case of promotion to senior scale of these posts, Lo 50 of total strength of Assistant
Registrars of their equivalent grades, as the case may be,

(f) Appropriate regulations shall be issued by the University Grants Commission in this
regard. !

(8)  The age of superannuation of Assistant Registrar/ Assistant Finance Officer/ Assistant
Controller of Examination, shall contiune to be 60 (sixty) years as at present.

Pay ‘fixation formula:

The pay ‘fixation formula’ recommended by 6 th Central pay commission as accepted by the

Central Government shall be adopted.

Date of implementation of revised pay and allowance and payment of arrears:

(1) The revised pay and revised rates of Dearness Allowance under this Scheme shall be
effective from 1.01.2006. The revised rates of all other applicable allowances such as House
Rent Allowance, Transport Allowance, Children Education Allowance etc. shall take ef-
fect from 1.09.2008.

(i)  Paymentof arrears up to 40% of the total arrears shall be made during the current financial
vear i.e. 2008-09, after deduction of admissible income tax.

(iii) anundertaking shall be taken from every beneficiary under this scheme to the effect that
any excess payment made on account of incorrect fixation of pay in the revised Pay Bands
or grant of inappropriate Pay Band/ Academic Grade Pay or any other excess payment
made shall adjusted against the future payments due or otherwise to the beneficiary in the
same manner as provided in this Ministry’s O.M. No. £.23-7/2008-1FD dated 23.10.2008.

(iv) The revised scale of pay and applicable allowances including arrears of salary as men-
tioned above shall be paid to all eligble beneficiaries under this scheme pending issue of
Regulations by the UGC,

These orders shall be applicable in all Central Universities and institutions Deemed to be Univer-

sities whose maintenance expenditure is met by the UGC. Universities may be advised to amend

their statutes and ordinances in line with the regulations within three months from the date of
issue of this letter.

Other terms and conditions shall be governed in accordance with the guidelines issued by the

Ministry of Finance (Department of Expenditure) Vide OM No. 7-23/2008- E.I1l dated 20.09.2008,

regarding revision of the scales of pay of the employees of all the Autonomous/ Statutory Bodies/

Institutes. In this connection, this Ministry’s letter No. 2-1/2008- U.1 (A) dated 6.10.2008 refers.

Anomalies, if any, in the implementation of this scheme may be brought to the notice of the

Department of Higher Education, Ministry of Human Resource Development, for clarification/

decision.

Yours faithfully,
(R. Chakravarty)
Deputy Secretary to the Government of India
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AIFUCTO

Charter of Demands
on the Implementation of MHRD
Notification on the UGC Pay Scale

for College and University Teachers

'SUBMITTED TO THE MINISTRY OF HUMAN RESOURCES DEVELOPMENT,
rDEPARTMENT OF HIGHER EDUCATION AND THE UNIVERSITY
\GRANTS COMMISSION AT NEW DELHI ON 5-1-2009
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AIFUCTO places on record its appreciation
for the improvements made in the MHRD
notification on the pay scales of teachers in
universities /colleges over the
recommendations of the Chadha
Committee, especially that in respect of the
re-designation of incumbent Selection
Grade Lecturers /Readers as Associate
Professors and their placement in the
revised scale of 37400-67000 with a grade
pay of Rs.9000. However, AIFUCTO is
deeply aggrieved that the notification has
ignored most of the positive
recommendations of the Chadha
Committee, especially those relating to
Central assistance and mandatory, uniform
and simultaneous implementation of UGC
Scales as a composite scheme, with effect
from 1-1-2006, so much so that the objectives
of maintenance of standards in higher
education through out the country and
inclusive development have been
compromised to a large extent. AIFUCTO
would urge the Government of India (GOI)
to issue necessary modifications /
clarifications in the above notification,
taking into account, especially the
following:
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(1) Higher Education is placed in the
concurrent list, implying sharing of
powers and responsibilities between
the Centre and States, with the balance
of power and responsibility tilted in
favour of the Centre. Maintenance of
standards in higher education is the
statutory responsibility of UGC, which
isacentral agency. The Scheme of UGC
Scales of Pay is being implemented
with the objective of ensuring uniform
standards in higher education
through out the country. The past
experience of the implementation of
UGC scales in several states has been
most disappointing. Many states have
failed to implement the scheme in toto,
mainly because adequate financial
support has not been given by the
Centre for the implementation of the
revised scales. It was in consideration
of the above that the AIFUCTO
demanded central assistance to the
states to the extent of 100% of the
additional expenditure for the
implementation the scheme for a
period of 10 years from 1,1.2006. It may
be recalled that the Chadha Committee



had recommended 100% financial assistance
for the first five years and 50% for the next
five years, The MHRD has substantially
reduced the quantum of central assistance to
80% of the additional expenditure and thal
too only for four vears and three months.
As a matter of fact, even the 8B0% central
assistance is a mirage. The assistance is only
available to posts existing and filled up as
on 1-1-2006 .Chadha Commillee has
estimated that about 45% of the posts are
Iving vacant. Central assistance will not be
available to such posts, even when they are
filled up. Central assistance will not also be
available for new posts created after
1.1.2006.The assistance available for existing
and filled up posts as on 1.1.2006 will be
limited to four years and three months. This
means that the effective central assistance is
less than 20% of the additional expenditure
for the implementation of the pay scales over
a period of 10 years. The share of the Central
Government in the actual salary commitment
in respect of state university /college teachers
is less. It works out to only about 8% over the
next ten years. The lion’s share of 92 % will
have to be incurred by the states. This is
especially so in respect of states which are
taking steps to fill up existing vacancies and
create new posts , in accordance with the
guidelines issued by MHRD and UGC for the
implementation of the XI Plan Scheme for
increasing access and quality of higher
education.
The meagre central assistance forattracting
and retaining talented teachers in higher
education is not in conformity with the vision
of XI Plan, which has repeatedly been called
an “Education Plan” by the Prime Minister.
A mere continuation of failed policies and
practices in respect of central assistance for
the implementation of UGC scales in the past
will not do for an “Education Plan”. The
demands of AIFUCTO are moderate,
considering the importance attached to
quantitative and qualitative improvement of
higher education in the XI Plan. Central
assistance @ 100% of the additional
commitment for the implementation'of the
new scales will only amount to the GOI
sharing 25% of the total salary commitment

' of teachers in state universities/ colleges for

the nbxt tem years, The rest of the 75% will

sl BE Bhine By the states. Considering the

(2)

@)

greater respondibilities of the Centre in
respect of higher education and the greater
financial resources available at its disposal
vis-d-vis states and the erucial role that
higher education has come to play in overall
development in o knowledge driven
cconomy, AIFUCTO demands that the
central assistance @ 100% of the additional
expenditure be made available for the next
ten years to all posts existing as on 1.1.2006,
as and when they are filled up and to new
posts created since 1.1.2006, as and when
they are filled up.

About 88 % of the teaching and a part of the
research in higher education is undertaken
in the colleges and only the rest in
universities: The project of inclusive
development envisioned in the XI Plan will
be seriously compromised by the provisions
in the notification which recommend
separate promotional prospects for university
and college teachers. Similarly, the failure to
ensure parity for Librarians / Directors of
Physical Education with teachers in
designation and age of superannuation is
unjust ' in terms of the academic
responsibilities undertaken' by them.
AIFUCTO demands that these anomalies be
rectified, by extending all the promotional
avenues of university teachers to college
teachers as well and by ensuring parity of
Librarians/ Directors of Physical Education
with teachers in all respects, including
designation, promotional prospects and age
of superannuation. -

Chadha Committee had recommended
uniform and simultaneous implementation
of the UGC package in toto with effect from
1-1-2006 through out the country. The MHRD
notification has considerably diluted the
principle of uniform and simultaneous
implementation by permitting the states to
fix a later date for the implementation of the
scheme. AIFUCTO demands that this be
rectified in view of the past experience of non-
implementation/ partial implementation of
the scheme in many states. The advance
increments should also be made available
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from 1-1-2006.The Central Government may
also immediately initiate a process of
dialogue with the State Governments on the
implementation of the scheme in toto w.e.f.
1.1.2006 and UGC may closely monitor the
progress of the implementation of the scheme
in the states over the years, as recommended
by Chadha Committee, so as to ensure
inclusive development of higher education
in accordance with the vision of X1 Plan.
Both Chadha Committee and the MHRD have
privileged research over teaching and
extension. The three functions of teaching,
research and extension are integral to the
higher education system, as has been
recognized by the Kothari Commission. The
marginalization of teaching and extension
will lead to lopsided development. AIFUCTO
demands that this anomaly be rectified by
treating teaching and extension on par with
research, by extending the benefits of
additional increments for acquiring PhD in
service to substantial contributions made to
teaching and/or extension as well and by
considering such contributions as eligibility
criteria in lieu of PhD for CAS and for
promotion to the post of Professor,
Appropriate regulations in this respect may
be framed by UGC in consultation with
organizations of teachers.

The stipulation in the MHRD notification
that no new departments shall be created in
UG or PG colleges without prior approval of
UGC is an unwarranted intrusion into the
federal principles that govern the
constitution of the country. This would also
put hurdles in the expansion of higher
education facilities, necessary for the
realization of the target of 15% access in the
X1 plan. AIFUCTO demands that this
provision be scrapped in view of its adverse
repercussions on the centre-state relations,
autonomy of universities and the targets set
for access during the XI Plan.

One of the important objectives of the
implementation of the UGC scales is to attract
and retain the cream of the intelligentsia in
the teaching profession by offering attractive
scales and adequate financial support for
academic pursuits to teachers. Accordingly,
Chadha Committee had recommended

I
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higher grade pay and academic allowance
for university and college teachers. While the
grade pay has been considerably reduced,
the academic allowance has been totally
done away with. The new nomenclature of
Academic Grade Pay (AGP), obviously
created by combining the concepts of higher
grade pay and academic allowance, is only
acamouflage for the reduction in the financial
benefits recommended by Chadha
Committee, AIFUCTO demands that the
grade pay of 6600, 7200 and 11000 in respect
of Assistant Professor, Assistant Professor
(senior scale) and Professor respectively be
restored.

The post of Associate Professor is the
equivalent of Lecturer Selection Grade /
Reader in the existing scale and therefore the
stipulation that Selection Grade Lecturers /
Readers should wait for three years for
placement as Associate Professor is illogical
and unjust. Accordingly AIFUCTO
demands that all Lecturers (Selection
Grade)/ Readers as on 1.1.2006 be placed in
the scale of pay of Associate Professor and
re-designated as such. AIFUCTO also
demands that all Assistant Professors with
PhD/ MPhil /without both, be given a grade
pay of 7200 on completion of three years, four
years and five years respectively. AIFUCTO
demands that they shall further be placed in
the grade pay of 8000 on completion of three
years in the grade pay of 7200.They should
be promoted as Associate Professors on
completion of three years in the grade pay of
8000. Promotion to the post of Professor/
Professor in the grade pay of 12000 should
also be available to all teachers under CAS,
on completion of three years and six years as
Associate Professor ,irrespective of whether
they are serving in universities or colleges
JArrespective of whether they possess PhD or
not. The restriction in the number of the posts
of Professors to 10% of the posts of Associate
Professors and of Professors in the grade pay
of 12000 to 10% of the posts of Professors is
modelled on administrative services where
there is a hierarchical structure for sharing
powers and responsibilities . This has no
relevance to teachers, all of whom perform
the same academic responsibilities, The
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imposition of the irrelevant criterion will only
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vitiate the academic atmosphere by
encouraging favouritism which will have
serious repercussions on the academic
autonomy of the individual teacher, thereby
seriously compromising the prospects of
academic excellence. AIFUCTO also
demands that CAS Professors be treated on
par with directly recruited Professors in the
matter of pay fixation.

An important issue over which Chadha
Committee had made positive
recommendation was in respect of rectifying
the anomalies in the last pay revision, by
recommending that all benefits in the
previous scheme be implemented w.e.f. 1-1-
1996. MHRD has glossed over the issue by
stating that the UGC will examine the issue
in consultation with MHRD. AIFUCTO
demands that MHRD issue positive orders
to the effect that all benefits including CAS
in the previous scheme shall be implemented
w.e.f. 1.1.96 and that all the arrears due in
this respect will be paid in cash this year itself.
Chadha Committee had recommended the
continuance of the Triple Benefit Scheme of
GPF, Pension and Gratuity to teachers
entering service after 1-1-2004, The GOI is
requested to review the negative policy
decision in this respect in view of the need to
attract talented young men and women to the
teaching profession by offering attractive
conditions of service in comparison with that
offered by corporate houses. The benefit of
Pension should also be extended to senor
teachers who are not presently cnveredf;!a}?
the scheme. The additional conditions sought
to be imposed on young teachers for
movement from one grade pay to the next,
should also be abandoned.

(10) The insistence that only PhD in the relevant

discipline will alone count for CAS will
certainly be used as a ruse to deny the benefit
to many deserving teachers. More important
is the serious repercussion on
interdisciplinary studies and research. New
knowledge is often created at the
intersections of disciplines and any

provision that discourages research in this
area will defeat one of the most important
functions of higher education, which is to
generate new knowledge. AIFUCTO
demands that this provision be deleted.

(11) AIFUCTO demands that all vacant posts of
teachers be immediately filled up and new
posts created and filled up wherever required
in accordance with XI Plan guidelines and
Central assistance extended to all such posts
filled up after 1.1.2006.

(12) Appropriate scales should be implemented
for Part-time Teachers Tutors/
Demonstrators/ Accompanists/Coaches

(13) Pension benefits in the new pay scales
should be extended to all Selection Grade
Lecturers /Readers who have retired prior
to 1-1-2006.

(14). AIFUCTO demands that UGC take immediate
steps for the issuance of the notification of
pay revision in accordance with the above
charter of demands and issue fitment table
for all scales ensuring that seniors get higher
pay as compared with juniors with same
qualifications.

(15) AIFUCTO would take up further issues and
anomalies with MHRD and*UGC in due
course
AIFUCTO recognizes that the fight for the
rights of the teachers is not merely a fight for
higher emoluments for five lakh Assistant
Professors, Associate Professors and
Professors; it is a fight for the millions of our
countrymen as the future of the nation, as
famously stated by Kothari, is shaped in the
classrooms, more so in the context of the
emerging knowledge economy. AIFUCTO
demands that MHRD address the above
issues with all the urgency and seriousness
they deserve and modify the notification
dated 31-12-08 in consultation with
AIFUCTO within one month, failing which
AIFUCTO would be constrained to resort to
all agitational measures, including
COUNTRY WIDE INDEFINITE STRIKE to
press further for the just and right demands
of the teachers and the people at large.

Thomas Joseph Asok Barman
President General Secretary
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AKPCTA ACADEMIC COMMITTEE
Course-Credit and Semester System

in Under Graduate Education

(Draft for discussion)

Introduction

Higher education in Kearla
undoubtedly stands today at the threshold
of excellence. A major innovation is
essential to raise the quality in higher
education that would make the learner an
intellect worker and an intellectual at the
same time. The present government of
Kerala is very keen to implement a policy
on higher education for better reforms.

Generating knowledge and to innovate,
develop and produce new technology is
essential for wealth creation, improving the
quality of life of the people and national
security including food security, health
security, energy security, military security,
etc. This in turn requires production and
continuous supply of highly talented
persons. The society needs not only
knowledge workers who would perform a
variety of tasks, but also thinkers, dreamers,
philosophers, scientists, artists, policy
makers, administrators, politicians,
statesmen and others to facilitate the
onward march of civilization. We are
concerned about the fact that our best
minds are not turning to colleges
undergoing conventional courses and
those who do, do not remain in this. The
present flow of talent away from colleges
can be reduced by initiating new and
innovative schemes to attract and nurture
young talent with an aptitude for research,
and by providing assured career
opportunities in academia, industry,
Government or other sectors. P

For fundamental sciences, there is a
widespread perception that talented
students are not opting lo study science
courses and thus not available for carcers
in scientific research. Students enroll for
Under Graduate degree in Science only if
they fail to secure admission into
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professional courses like engineering,
medicine. This implies that the academic
quality of these students joining science
streams is poor. The choice by a student
about his preferred course of study is based
on a number of factors like enjoyment of
the subject, reputation of the course, faculty
and the institute, affordability of the course,
employment prospects and prestige of the
job after the completion of the course.

Pillars of Learning

UNESCO has identified the four pillars
of learning namely, learning to know means
learning to learn to benefit from the
opportunities education provides
throughout life, learning to do to acquire not
only occupational skill but also the
competence to deal with many situations
and work in teams, learning to live together
by developing an understanding of other
people and carrying out joint projects and
learning to manage conflicts and learning to
be to develop one's personality to act with
ever-greater autonomy, judgment and
personal responsibility.

No effort at reform can succeed without
adequate support for the faculty who has
primary responsibility for the curriculum,
nor can it succeed unless it addresses the
needs of a diverse student population. The
goals of higher education curricula should
include mastery of basic skills, active
participation in the learning process, in-
depth study, critical thinking,
understanding of a discipline’s
characteristic methods, and a coherent and
relevant course of study,

Strength and weakness

ﬂ!{PCI'A, since its inception, has played
a major role in shaping higher education
system and has been raising slogans for
‘equity and excellence’. The association



which celebrated its golden jubilee last year,
has immense potential with dedicated teachers.

The involvement of AKPCTA, in decision making

bodies such as the senate, syndicate and

academic councils of the universities offer ample
support for any proposals for implementation.

The past experiences in curriculum development

and other workshops organized by the

association proved successful and will surely give
confidence in implementing new proposals.

Moreover the large number of teachers to be

appointed in college services in coming years will

surely be able to cope up with these changes.

Above all, the atmosphere in education sector is

now ready for reforms to attain better standards

in higher education.

Objectives

1. To transform the educational system from a
rigid to flexible, from teacher- centered to
student-centered approach and from year
system to semester system.

2. To provide opportunities for acquisition of
existing knowledge and generation of new
knowledge. The teacher should induce the
student to think, innovate and challenge
existing ideas and generate new knowledge.
Written assignments, seminars, problem
solving sessions, projects, field studies etc.
should become integral part of the reform.

3. To extend the cluster college concept for
sharing knowledge and sharing
development.

4. To contribute by translating the content of
the curriculum effectively with effective
evaluation by introducing the Grading
system for evaluation.

5. To improve the quantity and quality of
education by integrating Information
Communication Technology (ICT) into the
curriculum.

6. To emphasis on learner centered
programmes, the students will be directed to
study such components by making use of
extra hours other than the regular teaching
hours.

7. To provide value based education for
national integrity and preservation of culture.

8. To improve communicative skills and to
support Human Resource Development.

9. To perform three key functions of teaching-
learning, research and extension with
adequate attention in a comprehensive
scheme of undergraduate education.

10. To provide access to multidisciplinary
courses with an inter-disciplinary content to
creatively respond to development.

11. Inclusion of oral presentations to promote
thinking ability and communication skills.

12. Emphasis on problem-solving and analysis
rather than descriptive questions.

Structure needed for the reforms

The vital changes to be adopted in higher
education will surely bring back the quality of
our education which encourages creativity and
innovation-the innovations to make an individual
self reliant in all forms of discipline. This will
support development in future which is linked
up with acquisition, production and
dissemination of knowledge. The higher
education should be reformed to a stage of credit
transfer system. The present system must be
changed through semester system, credits for
courses in curriculum, interdisciplinary courses,
choice based credit programmes, self study
components for the student centered programmes,
continuous assessment, grading for the evaluation
and credit transfer system. Students should be
allowed to earn credits from different departments
during their college education to enable them to
acquire a multi-disciplinary perspective.

COURSE- CREDIT AND SEMESTER (C-C-5)
SYSTEM

Guideline for Regulations

For candidates to be admitted from the academic
year 2009-2010 onwards

1. Eligibility:
1.1 Admission:
A pass in the Higher Secondary
Examination conducted by the
Government of Kerala or an equivalent
examination accepted by the University,
subject to such conditions as may be
prescribed.
1.2 Degree:
The candidates should subsequently
undergo the prescribed courses of study ina
college affiliated to the University for a
period of not less than three academic
years, cleared all the examinations
prescribed and fulfilled all such
conditions as have been prescribed.
2. Duration of the Programme:
The Programme is for a period of six
semesters. Each academic year shall comprise
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of two semesters viz. Odd and Even semesters,

There shall be 90 working days in each
semester and shall comprise of 450 teaching,
hours.

Semesters:

An academic vear is divided into two
semesters. Odd Semesters shall be from June
to October and Even Semesters shall be (rom
December to April. Each semester will
comprise of 18 teaching weeks and each
week has 25 working hours spread over 5
davs a week with 60 minutes per hour.
Courses in Programmes:

The UG programme consists of number of
courses. The term ‘conrse’ is applied to
indicate a subject matter of the programme
and is invariably equivalent to the subject
matter of a “paper” in the conventional sense.
Streams in Under Graduate Education:
There shall be five broad streams in
Undergraduate programme namely Science,
Social Science, Language & Literature,
Humanities and Commerce and
Management Studies. Each stream consists
of different programmes.

Programmes in Under Graduate Education:
The different programmes for Under
Graduate Education in each stream are the
following:

6.1 Science

6.2 Social Science

6.3 Language & Literature

6.4 Humanities
6.5 Commerce & Management Studies
The Course-Credit and Semester (C-C-S)
System:
All Programmes shall be run on Course-
Credit and Semester(C-C-S) System, Credit
is a quantum of instructional package
developed tosuit the needs of students to keep
in pace with the developments in higher
education.

Courses in Programmes:

There should be a minimum of 120 credits
for a programme. There shall be credits for
extension activities which shall be carried
out outside the class hours. The co-curricular
activities shall have extra credits and shall
be carried out outside the class hours. Every
undergraduate student, irrespective of his/
her subjects of specialization, shall undergo
minimal common courses

8.1 Languages and Common Courses:

C
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8.2

8.3

8.4

8.5

8.5

The number of courses for languages and
common courses will be 12. This will be
distributed through English Language with
4 courses, Second Language with 4 courses
and  Communicative  Soft  Skills,
Environmental Studies, Academic Writing,
Informatics cach with 1 course to develop
different skills of students,

Core Courses:

Core Courses are the basic courses
compulsorily required for cach of the
programme of study. These will be related to
the subject of the programme in which the
candidate gets his / her degree. The number
of Core Courses shall be 14. Out of these 14
courses, 2 courses may be choice based.
Complementary Courses:
Complementary Courses cover two
disciplines that are generally related to the
mainsubject (Core) of the programme. There
shall be 4 courses each in Complementary
Courses.

Faculty Board of Studies:

Faculty Board of Studies shall be constituted
for designing common and complementary
courses.

Extension Activities:

There shall be a course in extension
activities.

Co-Curricular Activities:

The student registering for NCC/NSS shall
be present for atleast three hours per week
for training purposes as prescribed course
for these activities. For Physical Education,
the student shall be present atleast three
hours per week for participation in games
and sports activities. These co- curricular
activities shall be carried out outside the class
hours and carries one extra credit each which
shall be treated as Zero credits for
requirements of GPA and CGPA. These
components in co-curricular activities are not
compulsory for awarding a degree.

Credits;

The term ‘Credit’ refers to the weightage given
to a course, usually in relation to the
instructional hours assigned to it. For
Instance, a four/five/six hour course per
week is assigned four credits; three/ four hour
course per week is assigned three credits and
two/three hour course per week is given two
credits, The total minimum credits, required
for completing a UG program is 120,



9.1 Choice Based Credits:

InUG programmes, students shall have
freedom to choose various courses with
different credits of study. Selection of
courses shall be on the basis of their
needs and interest and also with the
availability of courses in the institution.

9.2 Zero Credits:
To encourage advanced learners, credits for

more than the stipulated number of
credits may be given for extra workina
course and shall be counted as Zero

institution for programmes or courses
completed at another institution. The
Credit Transfer Scheme shall allow
students pursuing a programme in one
university to continue their education in
another university without break.

10. Courses:

Each Course is to be designed variously
under lectures / tutorials / laboratory or field
work / seminars / practical training /
assignments / term paper or report writing
etc., to meet effective teaching and learning

Credits. Permission for obtaining such needs.
extra credits is limited and shall not  11. Examinations:
exceed one credit (hour) per semester 11.1 There shall be examinations at the end
which shall be done only under the of each semester, for odd semesters in
supervision of a faculty member of the the month of October; for even semesters
Institution. in April. A candidate who does not
9.3 Credit Transfer and Accumulation: attain the stipulated grade in the
Transfer of Credit consists of acknowledging, examination in any course(s) shall be
recognizing and accepting credits by an nominated by the Syndicate and the
SI. No. Study components No.of | Creditper | Total | TotalInstructional
Courses |  Course Credits hours/week/
Semester for the program
I LANGUAGES
AND
COMMON COURSES 4 3 12 20
Language: English
Common Courses: 1 3 3 4
Communicative Soft Skills
Environmental Studies 1 1 1 2
Informatics 1 2 2 2
Academic Writing 1 1 1
Language: Second Language 4 3 12 18
I Core Courses:Compulsory Core Courses| 12 4 48 60
Choice Based Credit Courses 2 4 8 8
M Extension Activities 1 1 1
v Complementary Courses : 4 4 16 18
Complementary Courses |
Complementary Courses || 4 4 16 18
\Y Co-Curricular Activities: 1
NCC
NSS 1
Physical Education 1
TOTAL 35 120 150

(This scheme is based on the pattern of the present model | courses in BSc degree in the M G University. Similar schemes
shall be prepared to suit the work pattern for different courses in each university).
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12,

13.

the subsequent examinations to be held
in October or April.

11.2 A candidate should get registered for the
first semester examination. If registration
is not possible owing to shortage of
attendance bevond condonation limit /
regulations prescribed or any such
grounds, the candidates are permitted
to move to the next semester. Such
candidates shall re-do the missed
semester after completion of the
programme.

11.3 The examinations to be conducted at the
end of every semester, in subjects as
prescribed under the respective scheme
of examinations, with a duration of
atleast 3 hours will be conducted by the
University.

11.4 A student shall be permitted to appear
for the examinations only if he/she
secures not less than 75% attendance in
the total number of working hours
during each semester.

11.5 It shall be open to the University to grant
condonation of shortage of attendance
on the recommendation of the head of
the institution in accordance with
prescribed norms.

11.6 A student who is not eligible for
condonation of shortage of attendance
shall repeat the course when it is offered
again. This provision is allowed only
once in a programme.

11.7 The results of all the examinations will
be published through the College
website where the student underwent
the course as well as through University
Website within a period of 45 days after
the conduct of examination.

Eligibility for Promotion to Higher Semester:

12.1 A student who registers his/her name
to appear for the end semester
examination will be eligible for
promotion to the next higher semester.

Pattern of Questions:

13.1 A judicious mix of questions which
assess knowledge acquired, standard
application of knowledge, application
of knowledge in new situations, critical
evaluation of knowledge and the ability
to synthesize knowledge drawn from
various sources would be required.

KERRLA PRIVATE
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14.

15.

16.

17.

18.

13.2 University should set up a Curriculum
Development Centre and question bank.
Weightage: .
Different types of questions are given
different weightage to quantify their range.
Weighlage can vary from component to
component within a course or from course to
course depending on their comparative
importance within the programme. The
Board of Studies for each programme will
decide the model of question papers and
assign weghtage to be given to the questions.
Evaluation:
The performance of a student in each course
is evaluated in terms of grades with a
provision for conversion to grade point
average (GPA). Evaluation for each course
shall be done by a continuous internal
assessment by the concerned course teacher
as well as by an end semester examination
and will be consolidated at the end of the
programme.

Continuous Assessment:
The components for continuous internal
assessment are:

Attendance 5 % of total
Best of two tests 10% of total
Presentation of Seminar /

Quiz 5 % of total
Presentation of Assignments

/ Fieldworks 5 % of total
Total 25 % of total

The components of continuous internal
assessment and end semester examination
shall be in the ratio 1:3. The evaluation of
laboratory component, wherever applicable,
will also be based on continuous internal
assessment and on an end- semester practical
examination.

End Semester Examination:

The end semester examinations for both odd
and even semesters shall be conducted by
the University.

Academic and Examination Calendar:

The University should publish an
examination calendar showing dates for
Admission, Examination, Evaluation,
Tabulation, Publication of result and
distribution of Score sheet which should be
completed within 45 days after the
completion of the examinations.



permitted to appear in such course(s) in
19, Monitoring Cell:
The University should constitute a
monitoring cell for the effective
implementation of the examination system
including In-semester and End-semester
examinations.
20. Student Feedback:
Student feedback on teaching is an integral
part of In-sem Assessment.
21. Grading:
The performance of a student in each course
is evaluated in terms of grades. The process
of direct grading shall be used with a five
point scale.
21.1 Each answer is graded with letters A, B, C, D
and E
21.2 Weightage is then given based on the range
of the question
21.3 Grades and Weightages should be assigned
numerical values
21.4 The weighted grade points of answers are
arrived at by multiplying grade points by
weightage
21.5The sum of weighted grade points is then
divided by the sum of the weightage to arrive
at the Grade Point Average (GPA) for the
course.
21.6 The Cumulative Grade Point Average
(CGPA) of an entire programme is arrived by
combining grades accumulated with credits.

GPA i=1

where ‘Ci’ is the Credit earned for the Course
‘' in any semester, ‘Gi’ is the Grade Point obtained
by the student for the Course ‘i’ and ‘n’ is the
number of Courses passed in that semester.

From the second semester onwards the total
performance within a semester and continuous
performance starting from the first semester are
indicated respectively by Grade Point Average
(GPA) and Cumulative Grade Point Average
(CGPA). The CGPA = GPA of all the Courses
starting from the first semester to the current
semester,
22, Grades and Grade Points:

A Five point scale will be used for grading the
students through evaluation.

Grade Grade Points Grade Range
A | 3.5t04
B 3 25t03.49
C 2 1.5 to 2.49
D 1 05t01.49
E 0 <(.5
23. Grades for Certification:

A seven point scale shall be used for
certification. The letter Grades for this purpose
shall be A+, A, B+,B,C+,Cand D

Grade Grade range
A+ 38tod

A 3.5t03.79
B+ 3 to 3.49
B 251t02.99
C+ 2to 2.49

& : 1.5t01.99
D : ) Sto1.49

24. Minimum Requirements:

The minimum requirements for completing
a programme shall be the following:

24.1 Minimum of D grade is required in all papers
forawarding Degree. There shall be an option
forimprovement.

24.2 Separate minimum of D grade is required for
internal & external examination with an
aggregate of C Grade.

24.3 Grade of C+ or above shall be required for
higher studies,

25, Grievance Redressal Committee:

25.1 At College level:

The Colleges shall form a Grievance
Redressal Committee for each course in each
department comprising of Course Teacher,
another Teacher from the department and the
HOD as members. This Committee shall
solve all grievances relating to the Internal
Assessment grades of the students. If the
matter is not resolved at the department, it
shall be reported to the college level Grievance
Redressal Committee comprising of
Department Grievance Redressal Committee
members, three HoDs from other departments
and the Principal as members.

25.2 At University Level:

The University shall form a Grievance
Redressal Committee for each program
comprising of atleast six academic members

%
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Controller of Examinations. The committee
shall resolve the grievances in internal
assessment grades of students reported
from the colleges.

26. Conferment of the Bachelor’s Degree:
26.1 A candidate shall be eligible for the
conferment of the Bachelor Degree only if he

/ she has earned the minimum required

credits for the programme prescribed. (i.e. 120

credits) and other required conditions laid

down by the university.
26.2 Grades awarded for internal and external
should be shown separately.

27

26.3 Name of the institution, College average and
University average should be mentioned in the

Score Sheet and Degree Certificate.
Revision of Regulations and Curriculum:
The University may from time to time revise,
amend and change the Regulations and the
Curriculum, if found necessary. There should
be a statutory review of syllabus every 3 years
by the concerned Board of Studies and
subsequent endorsement by an appropriate
body. These changes, unless specified
otherwise, will have effect from the beginning
of the academic semester following the
notification by the University.

AKPCTA ACADEMIC COMMITTEE (Draft Proposal - For BSc in M G Uty)

Sl.No. Study components No. of Creditperi Total Total
Courses| Course Credits Instructional ER
hours/week/ SE MEST
Semester for
theprogram | 1| 2| 3| 4|5 |6
I LANGUAGES AND
COMMON
COURSES 4 3 12 20 55| 5| 5
Language: English
Common Courses: 1 3 3 4 4
Communicative Soft Skills
Environmental Studies 1 1 1 2 2
Informatics 1 2 2 i 2
Academic Writing 1 1 1
Language: Second Language| 4 3 12 18 4 (4] 5|5
Il Core Courses 12 A 48 60 44| 5 5(20]20
Compulsory Core Courses:
Choice Based Courses: 8 8 515
1l Extension Activities 1 1 1
i Complementary Courses 4 4 16 18 414 55
Complementary Courses |
Complementary Courses | 4 4 16 18 44| 5|5
v Co-Curricular Activities: 1
NCC
NSS 1
Physical Education 1
TOTAL 35 120 150 25| 25 251 25 25

(This scheme is based on the pattern of the present model | courses in BSc degree in the M G University. Similar
schemes shall be prepared fo suit the work pattern for different courses in each university).

Prof. K Sasidharan

Prof. P Reilgumth

President General Secretary
Prof. A S Varghese
Convenor)
KERALA FRIVATE
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Science Education in Kerala
Some Apprehensions
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Our society has been changing ghagtl}; in all
fronts after the opening up of our economy in 1991.
Now we can see a balancing division of the society
for and against these dramatic changes. In this
age of transition, a common man can sense the
new situation through the revolution in the field
of Information Technology (IT), thanks to the
percolation of its popularity in the society. The IT
boom has created a new education culture (even
though the education policy of the Govt. of India
remains the same) in our country. This has paved
the way for giving more thrust on Engg.
Education,(up to BTech level only) with a view to
enter into the glamorous field of IT. As such it
cannot be rated as a bad trend, but one should
not forget ( at least the policy makers), the
importance of other fields like Physical science,
Chemical science, Life science, social science etc,
which are needed for the sustainable
development of any country.

There is a lot of hue and cry from
different corners about the lack of talented
candidates for pursuing research in basic sciences
and hence there is a severe crunch of young

scientists,  In most of the
institutions, the teaching-
learning processes is the age
£] old type of lecturing of facts
4 from text books and which
! arenot properly connected to
the research. The research
i oriented type of teaching is
8 the need of the hour for both
UG & PG levels owing to the
easy  availability  of
information from the finger
& tips. The University Grants
i Commission (UGC) which
had been enacted under an
act of parliament to check the
quality of higher education
should take the earnest steps
to encourage the new type of teaching learning
processes. The UGC has already taken a decision
to club different Arts and Sciences colleges to
restructure the courses and for an effective
utilization of the available resources. The real
intention of the UGC should be earnestly followed
by the states to prosper the higher education sector
and not to subjugate to the administrative
interests of the State.

The real potential of the trained man
power in Kerala, that too in the academic field ,
becomes clear when we think of the teaching
community of all affiliated colleges in Kerala. This
brilliant category of teachers is working in severe
constraints due to the so called
compartmentalization of the research field. A
meticulous analysis of the prevailing scenario will
reveal the significance of the college level science
education in our country, which are acting as the
laboratories of imparting scientific tempo in the
young minds. The Universities, which are
supported by either the state Govt. or the central
Govtacts as the pillars of higher education in our
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country and are instrumental in catering to the
diversified needs of a pluralistic society like ours,
However in recent times cither based on some
pseudo projections or on the most exaggerated
version of some of the scientific projections
pertaining to the shortage of skilled man power
in the IT sector in the future, the UGC and the
central Govt. gave sanction to a number of deemed
universities in our country. Unfortunately all
these Universities except some NITs, are attaching
more importance to self financing ‘technological’
courses by compromising all the academic
standards and for them learning basic science and
doing research are not good saleable
commodities. In a country like ours, where we
have diversities in every field, where more than
half of the population is living below the poverty
line, and where the economy is passing through
avery crucial phase of transition, the present state
of affairs in the higher education system really
seems to put the death knell of science education
in our country,

Recently, our central Govt. accorded
sanction to start many central universities and
Indian institutes of scientific research in different
parts of India as a novel step for promoting higher
education sector and the inter disciplinary
approach. This is indeed a good step but it can
fulfill all the slated objectives only after revamping
the existing dilapidated graduate level science
education in the country. The Cochin University
of science and Technology, a university
exclusively created for science and technology
with equal importance to both and which has just
escaped from the threat of reducing to the status
of a glorified Engg. College under the impact of
technological tsunami, accepted in principle to
start a BS programme for four years duration in
basic science, which is a far sighted step and
should be appreciated. The policy makers should
appreciate the pyramid structure of the higher
education sector and hence should give more
importance to base of the pyramid, namely the
graduate level.

The primary task of revamping the
science education in our state lies in strengthening
the graduate level education system. The students
up to the plus two level, irrespective of the class
and creed, and status of the schools, get more or
less the same exposure to the fantasies of the
science and this is quite evident from the
enthusiasm that they put in science exhibitions.
But after this, many of them fall prey to the
C KERALK PRIVATE
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interests and compulsions of their parents and
elders, who are normally being influenced by the
changes in the job market, and in few cases t.h'r:-:
can creale problems in the future of their studies,
leading to drop outs. Now a day the students
coming lo the science colleges are either having
poor economic back ground or having a real
interest in basic science and the number of former
exceeds the latter category. On an analysis of the
bio-data collected from the BSc Physics students
of my college, | find ninety eight percentage of
them are for ‘any type ‘of good job, and only two
percentage having genuine interest in pursuing
an academic carrier in Physics. This startling
revelation of their preferences assumes
significance in the context of the present education
scenario and this can be taken as general trend in
any of the science colleges in our state, and an
almost same trend else where in the country. Itis
the duty of teachers to give guidance to the above
mentioned ‘any type of good job’ category so that
they can also orchestrate themselves to the main
stream of science.

Our country is gifted with many
scientific research institutions which are
supposed to cater to the needs of the society. In
spite of the huge allotment of funds flowing to
these institutions from the Govt. of India, the real
out come that one expects from these institutions
as the nodal agencies of good quality research in
India, is very poor. The lethargy of most of the
scientists working in many of these institutions
hampers the growth of science in India. Many of
the scientists are even reluctant to come to the
science colleges to attend science functions on the
pretext of the poor quality of students. I am of the
strong opinion that these scientists working in
reputed scientific institutions should give proper
guidance to the science students so that a
scientific tempo will be inculcated in the minds
of these students. The conditions of many science
colleges across our country are very poor and they
by themselves cannot raise to the research
oriented type of teaching and learning centers as
envisaged by the UGC using the funds allotted
by it alone, and hence the need of *he hour is the
sharing of the resources of the scientific
institutions in a judicious way. The college
teachers have a direct obligation towards the
society while that of the scientist’s is of indirect
in nature. But the attitude and approach of these
eminent persons towards the college lecturers are
very hostile. The UGC and other apex bodies
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should take the earnest steps to co-
ordinates the activities of the premier
scientific organizations and of course
the various universities and its
affiliated colleges to a better future,
Even though, I have listed
these factors as the major reasons for
the present state of affairs in the field,
one should not forget the social
aspects connected with this issue. It
is of course true that a middle class
family favours professional course
now a days as they think that getting
a jobis the sole aim of education. The

famous economist and the vice chairman of the
planning commission of Kerala Prof. Prabhath
Patnaik, has rightly pointed out that education
and imparting technical knowledge are different
and our society by and large are ignorant about
it. It is not true that the science students have been
rejected by the job market in this knowledge
socicely. There are amble chances in India and
abroad and the real problem is the lack of guidance
and motivation. The Kerala State Higher
Education Council has already recommended a
lot of suggestions for the renewal of the higher
education sector and we can be optimistic about
the future.
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of India . It is a fact that Obama had
expressed his willingness to work with
India on matters of bilateral, regional and
global importance. In a letter to Dr.
Manmohan Singh, Obama had made it clear
that he would like to see US-India relations
“erow across the board to reflect our shared
interests, shared values, shared sense of
threats, and ever burgeoning ties between
our two economies and societivs.” Recently,
he had also elaborated his links with India
in an interview: “My mother instilled in me
from a very young age an interest in other
cultures and exposure to their traditions,
including Indian culture and traditions. As
an anthropologist, she later did rural
development work in India . In my own life,
| am fortunate to have close Indian-
American friends and | am proud to have
the long-standing support of so many

Obama and India
More Fears than Hopes

“Change has come to America .” After
the tumultuous eight vears of the
Republican rule led by George W. Bush, the
US has decided a course correction by
electing, for the first time in the 232 year
history of American democracy, an African-
American as its President. Barack Hussein
Obama will be at the helm of affairs in the
White House from 20 January 2009. Even
though nobody expects a revolutionary
change in the scheme of things in America
, the views expressed by Obama transpire
the possibility of some changes here and
there. So, the change of guard in
Washington , replacing the Republicans by
the Democrats, makes other nations to
observe the unfolding events with caution.
Just like other nations of the world, in India
too, the South Block mandarins are keeping
their fingers crossed. Meanwhile, some
statements emanating from the President-
elect Obama have been sowing the seeds of
fears than hopes in the minds of the people
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Indian-Americans in all aspects of my
campaign. Throughout my life, | have
always looked to Mahatma Gandhi as an
inspiration, because he embodies the kind
of transformational change that can be
made when ordinary people come together
to do extraordinary things. That is why his
portrait hangs in my Senate office: to
remind me that real result will come not
just from Washington — they will come
from the people..” '

But his stated positions on matters
Indian stand opposite the encomiums he
has showered on India and Gandhiji. His
views on cardinal issues like Kashmir ,
’akistan, Nuclear issues, outsourcing, etc.
create great anxiety in society.

Obama percieves Kashmir as a
stumbling block in the way of Pakistan
effectively dealing with the war against
terrorism in Afghanistan . He told MSNBC
recently “The most important thing we are
going to do with respect to Afghanistan is



actually deal with Pakistan... We should probably
facilitate a better understanding between Pakistan
and India and try to resolve the Kashmir erisis, so
they can stay focused on the situation with those
militants.” Parsed properly, Obama seems 1o
think that Kashmir needs to be resolved as an
incentive for Pakistan to do a better job fighting
al- Qaeda. Put simply, the Obama thesis says: the
sources of Afghan instability are in Pakistan ;
those in turn are linked to Islamabad ‘s conflict
with New Delhi, at the heart of which is Jammu
and Kashmir . So, he is thinking of deputing
former US president Bill Clinton as a special envoy
between India and Pakistan for the resolution of
the Kashmir problem.

A wide spectrum of Indian society is jittery
over the move of Obama over Kashmir and related
issues. They fear the “re-hyphenation” of India
and Pakistan in American foreign policy and
renewed activism on the question of Kashmir .
Scholars like C. Raja Mohan, who favours strong
Indo-US relations, have expressed concern over
Obama’s ideas on Jammu and Kashmir .
Siddharth Varadarajan has stated that this move
will steal the sheen away from the strategic
cooperation developed among India and the US.
He says: “there can be no doubt that the
appointment of an American “special envoy” on
Kashmir, least of all someone like Bill Clinton,
would slice through the ‘strategic partnership’
like a hot knife through butter.” The recent terror
attack in Mumbai may be a clever ploy hatched
by the “non-state actors” of Pakistan to provoke
India to initiate a military action, which can, in
turn, be used by the Pakistani establishment to
prevent pressures from the new Obama
administration with regard to Taliban. As was
expressed by Brahma Chellaney, “whatever may
be the shape of Obama's foreign policy, Kashmir
represents “a potential tar pit for American
diplomacy”.

Obama brings a different set of foreign policy
nuances along with him. He can be considered
as an Ayatollah of Non-proliferation. In a letter to
Dr. Manmohan Singh, he has stated that the civil
nuclear cooperation agreement “can open the
door to greater collaboration with India on
nonproliferation issues,” and informed him “this
subject will be one of my highest priorities as
President.” It is a fact that Obama had moved a
poison pill amendment, even though
unsuccessfully, seeking to address his
proliferation concerns. He is also planning to
“work with the US Senate to secure the ratification
of the international treaty banning nuclear
weapons testing at the earliest practical day, and

then launch a major diplomatic initiative to ensure
ils entry into force,” and “pursue negotiation on
a verifiable, multilateral treaty to end production
of fissile material for nuclear weapons.” With
Barack Obama reiterating his commitment to the
carly LS. ratification of the Comprehensive Test
Ban Treaty (CTHT) and the carly conclusion of a
verifiable Fissile Material Cut-off Treaty (FMCT),
there is a feeling that India will soon find itself
under pressure to forswear nuclear testing and
the production of weapons-grade nuclear
material forever, The 123 agreement between India
and the US will also feel the heat of “Obama
impact.” Considering Democrats’ sweep of the
Senate as well as the Congress, and weighing the
fact that Obama’s instincts in favour of Non-
proliferation, it will affect the implementation of
the 123 agreement. It will have an impact on the
way the bar is raised in the negotiations for
intrusive additional protocols to the 123, on the
oversight aspects of the 123, and on the access to
reprocessing technologies and materials.

If some Indians hold back half a hurrah out of
the three for Obama, it will be on account of the
US president-elect’s comments about bringing
jobs back to the US. During the election debate he
had stated: “We have to stop providing tax breaks
for companies that are shipping jobs overseas and
give those tax breaks to companies that are
investing here in the United States of America .”
Statements of this type during the election
campaigns seemed to suggest that he is opposed
to the business process outsourcing. This has
dampened the mood in the pivotal IT and business
process outsourcing (BPO) businesses in India,
especially in the backdrop of the global financial
tsunami. But after winning the election, Barack
Obama has reversed his argument by stating that
“outsourcing of American jobs to India and China
cannot be reversed.” Many analysts also believe
that it will be difficult, if not impossible, for him
to do anything along those lines, However, there
are concerns that the momentum for the Indian
IT/BPO industry might be affected with the arrival
of Obama in Washington . As the US enters into
recession, Americans might be willing to take on
call centre jobs at significantly lower rates than
before, eroding India ‘s competitiveness. Carbon
emission and human rights are the other two
important problem areas which may pose some
irritation in the Indo-US relations during Obama
period.

Despite this, India has something to cheer
about in the new scheme of things under Obama.
India s best bet in the Obama camp may be Vice-
president Joe Biden, who is an old India hand.
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Moreovere, Obama has roped in about ten
Indian-Americans in the transition team. Sonal
Shah, an economist, is nominated first in the
transition team announced by Obama. Nicholas
Rathod, 33, has been appointed director of Inter-
Governmental Affairs on the Obama transition
team. Indian-American management expert
Anjan Mukherjee has been appointed as one of
the team leads in Economics and International
Trade. Another Indian-American, Parag Mehta,
31, has been named the deputy director of inter-
governmental affairs and public liaison of the
Obama-Biden transition team, charged with
outreach to Asian Americans and Pacific
Islanders and other minority groups. Arti Rai, a
professor of patent law at Duke University ,and a
classmate of Obama at Harvard Law School has
been appointed as a member of the agency review
team on science, technology, space, arts and
humanities. Rachana Bhowmik, Subhasri
Ramanathan, Natasha Bilimoria and Puneet
Talwar will all serve as members of the state,
national security, defence, intelligence and arms
control agency review team.

Internationally too, Obama’s assertion to
reduce tension in Iraq by reducing their military
presence, his wllingness to negotiate with the
leadership of US adversaries like Iran and Cuba
and his idea to negotiate with the Taliban will
help defuse tensions in Asia and the world.
Moreover, for India , according to Brahma
Chellaney, an America that returns to playing a
mainstream international role and renews its
ability to inspire and lead is better than the rogue
superpower that the Bush presidency helped
create.

But the appointment of Rahm Israel Emanuel
as the Chief of Staff has disappointed the peaple
who expected from him a real “change”. Rahm,
nicknamed “Rahmbao”, is the staunchest votary
of Israel lobby in the US. He is also described as a
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“convinced Zionist” who took time off from
politics in 1991 to volunteer at an Israeli Army
base. Reporting the selections for two of the major
positions in his cabinet — Senator Hillary
Rodham Clinton as Secretary of State and
Timothy F. Geithner as Secretary of the Treasury
— the ‘Washington Post’ commented that Mr.
Obama is planning to govern from the center-right
of his party, surrounding himself with
pragmatists rather than ideologues. Meanwhile,
the media have reported an RSS connection of
Sonal Shah.

Commenting upon the new nominations to
different cabinet posts, Max Boot, a rabid right-
wing commentator, confesses, “I am gobsmacked
by these appointments, most of which could just
as easily have come from a President McCain.” In
Murdoch’s “Weekly Standard’, mouthpiece of the
neocons, Michael Goldfarb reviewed Obama’s
appointments and declared that he sees “nothing
that represents a drastic change in how
Washington does business. The expectation is
that Obama is set to continue the course set by
Bush in his second term
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| am just a Mango Tree,

Still an accomplished life;

I've fulfilled my Creator's plan.

Standing like a Himalayan umbrella,

I sheller my student-friends

waiting for the buses.

The Sun can't wither them,

nor Rain wets them.

Their innocent smiles and laughter;
The lovers sighs and sobs,

tickle me or weep me.

When my friend the Wind comes,

| welcome him with myriad hands.

My saviour Sun fosters me,

his rays cook food for me;

| grow and bear fruits for others.

When | blossom, flies kiss me.

My branches are the beds for birds;
Cuckoos, crows and mynahs come;
When my fruits are ripe, a feast to them.
Their chirps and songs lull me often;
When night comes they sleep on my lap;
| too sleep standing on my feet.

Nightly breeze and dews caress me;

| drop mellow yellow fruits

to my begagar friend who sleeps below,
My Gaod, how happy | am!

A happiness gained by service alone.
Hark! What's that boy telling the girl?
“Darling, where shall we wait

when they cut this tree?"

“Dear, why do they cut this tree,

a harbour to hundreds of us?*

“They plan to build a waiting shed here.”
God, what do | hear? Is it true?

‘True, my daughter, | am helpless.’
Can't they spare me and

build it somewhere else?

Don't | do them good

as | do lo other fellow beings?

Haven't | feelings and pains

though | bear them mute?

Haven't | the right to live

as thay legally claim hera?

God, why is your Man so selfish and cruel?
Why did you creata him,

who topples this earth’s balance?

This planet would be a paradise

if you kindly withdraw him.

‘My child, it was a blunder, a Himalayan blunder;
| shouldn't have created this human species;
But how can a father kill his sons?'



Dr. P.S. Mohanakumar
SS College, Kalady

ECONOMIC FOCUS

In honour of Paul Krugman
S0lo Winner of Nobel Prize 2008

"aul Robin Krugiman -
received Nobel Prize
2008 for trade theory,
appropriately location
theory and economic
geography. e
formalised the main
argument of
industrialization:
Increasing return to scale
in industrial production
and its consequences in
international  trade
theory and economic
geography.,

’aul Robin Krugman
‘s modus operandi has
been vividly explained |
by Avinash Dixit as
follows: He spots an
economic issue coming
down the pike months or
years before anyone else. Then he
constructs a little model of it, which offers
some new unexpected insight. Krugman's
special structure was so well chosen that
most of its essential insights survive all the
extensions and generalizations. His
special attention go to the heart of the
problem, like a narrow and sharp stiletto.
In 1979, Paul Krugman proposed a new
model for foreign trade, known as New
Trade Theory (intra-industry trade). Fora
long time trade was based on well
established theory (Heckscher - Ohlin)
which explained why some countries
export certain goods and import others. The
traditional theories were extended by
David Ricardo, Heckscher and Ohlin.
Heckscher - Ohlin considered countries
which differ in terms of factor endowments.
Hence capital rich countries will produce
capital intensive commodities and labour
rich countries will produce labour intensive

goods. The result is that
some countries specialise
in and export industrial
products and import
agricultural products and
vice-versa.

But in intra-industry
trade a country both
exports and imports are
more or less the same
goods. Hence Sweden
exports Volvo cars to
Germany and Germany
exports BMW cars to
Sweden. This is based on
economies of scale where
mass production reduces
cost per unit produced.
Krugman's theory is also
based on the assumption of
diversity in consumption,
since they are tempted by a
growing number of brands. This kind of
trade enables specialization and large scale
production, which result in lower prices
and a greater diversity of commodities.
Krugman’s model suggests that foreign
trade will arise not only between countries
which are different, but also between
countries which are identical in terms of
access to technology and factor
endowments.  Thus it becomes
advantageous for a country to specialise in
manufacturing a specific car and to
produce it for world market while another
country specialises in the production of a
different brand of car. Insubsequent works
Krugman combined this simple model of
product differentiation and scale
cconomies with transport costs. Scale
economies push production in one location
to reduce costs and then transporting this
product to the locations where consumers
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are. But transport costs push toward locating
production near consumers,

Another area of work is about economic
geography. The study of economic geography -
of the location of factors of production in space -
occupies an important role in economic analysis.
The economic geography model shows how a
country can endogenously become differentiated
into an industrialised “core’ and an agricultural
‘periphery’. In order to realise’ scale economies
while  minimising transports costs,
manufacturing firms tend to locate in the region
with larger demand, but the location of demand
itself depends on the distribution manufacturing.
Emergence of a core-periphery depends on
transportation costs, economies of scale, and the
share of manufacturing in national income. Thus
economic geography deals with what goods are
produced where and also distribution of capital
and labour over countries and regions.

Krugman successfully integrated the
assumptions of economies of scale and preference
for diversity in consumption to analyse
geographical issues. This was demonstrated by
Krugman in 1979 (Journal of International
Economics) i.e. nearly 30 years back. Butin1991,
he developed a comprehensive theory of location
of labour and firms. Firms location decision imply
a trade-off between utilizing economies of scale
and saving on transport costs. This can result
either in concentration and decentralization of
communities. Under certain conditions, the forces
which contribute to concentration will dominate.
But under different conditions the forces which
give rise to decentralisation will dominate.

Petal vs. Fugal

Many industries are geographically
concentrated, and such clusters are clearly an
important source of international specialisation
and trade. There is a tug of war between forces
that tend to promote geographical concentration
and those tend to oppose it - between ‘centrifugal’
and ‘centripetal’ forces. The factors affecting
geographical concentration are given below.

Centripetal forces Centrifugal forces
Market size effects (Linkages) Immobile factors

Thick labour markets Land rents
Pure external economies Pure external
diseconomies

The work as new geography has been driven
by considerations of modelling strategy to
concentrate on the role of market size effects in
generating linkages that foster geographical
concentrations, on the one hand, and the

KERALA PRWATE
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opposing forces of immobile factors working
such concentration, on tht? other. The
modelling tricks are summa rised with the slogan
“Dixit-Stiglitz - icebergs = evolution and
computer,” (The Role of Geography in
Development, 1998) : ;
The model supports g:wcrnment mtervent[un
that under sorae circumstances small P“II'CF
interventions can have large and perhcijE lasting
effects. Krugman is well known for his work on
strategic trade policy and supports welfare-
improving protectionism, though he did not fully
favour protectionism. All the models developed
by Krugman are simple, elegant, lean, and
transparent.
The Conscience of a Liberal
Paul Krugman’s book “The Conscience of a
Liberal” published in 2007 stresses that
government intervention is necessary to correct
market failures. He finds manipulation by the
richest Americans to rig the game in their favour,
that the wealthiest 0.01 percent of Americans are
seven times richer than they were three decades
ago. In his view, the political change, cunningly
engineered by “radicals of the right” has spawned
egregious economic disparity, as well as toxic
level of partisanship. He wrote about the
increasing us income inequality. He attributes
the rise in the in cave in-equality partly to changes
in technology, and partly to the weakening of the
Welfare State. The book documents that the gap
between rich and poor declined greatly in the mid-
century, then widened in the last two decades to
levels higher than in the 1920s. Krugman
suggested a “New Deal,” a new social order
characterised by income levelling taxes, job
security, strong labour unions, a prosperous
middle class, bipartisan solidarity and general
social bliss.
The major contributions of Krugman are in the
following areas:
1. Product Diversity and monopolistically
Competitive Trade
Oligopoly and Strategic Trade Policy
Dynamics of Trade and Exchange
Trade, Debt and Development
Economic Geography and Increasing
Returns
Currency crisis model
Core-periphery model
The best selling books of Krugman are
“Peddling Prosperity” (1996) and “The
Conscience of a Liberal” (2007). The losers of
Nobel Prize connected to this work are Avinash
Dixit, Elhanan Helpman & Maurice Obstfeld.
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GOVERNMENT OF KERALA
Abstract
KERALA SERVICE RULES-SANCTION OF LWA UNDER APPENDICES XII A, XII B AND XOCTO

NEW APPOINTEES-RESTRICTIONS IMPOSED-MODIFICATION ISSUED

FINANCE (RULES) DEPARTMENT
G O. (P) No. 448/08/Fin. Dated, Thiruvananthapurant, 6th October, 2008.

Read-- 1. GO. (P)No.161/08/Fin. dated 9-4-2008.
2, Circular No. 54/08/Fin. dated 22-8-2008.

ORDER
In the Government Order read above, it was ordered that the request for grant of leave under
Appendix XII A/XII B./ XIl C Kerala Service Rules in respect of Government employees and those of
Public Sector Undertakings who secure appointment through PSC will be considered only after the
declaration of satisfactory completion of probation in the entry cadre. In the circular read as second
paper above, Government further clarified that LWA applied under these rules prior to 9-4-2008 should
be disposed of as per the rules in force before the date of the Government Order read above.
Government have been receiving several representations from employees seeking exemption of
applications for LWA for study purpose under Appendix XII B as well as extension of leave under
Appendix XII A/XII B and XII C Kerala Service Rules from the purview of the Government Order read
above.
Govermment have examined the matter in detail and are pleased to order as follows:
(a) Applications for LWA for study purpose under Appendix X1I B and for extension of LWA
under Appendix XII A/B/C Kerala Service Rules in respect of those who entered on LWA prior
to 9-4-2008 will be exempted from the purview of G O. (P) No. 161/08/ Fin. dated 9-4-2008.
(b) Applications for LWA under Appendix XII A and XI1 C Kerala Service Rules will continue to be
governed by G O. (P) No. 161/08/ Fin. dated 9-4-2008.

By order of the Governor,
L.C.GOYAL
Principal Secretary (Finance).
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