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[s open door in higher
education desirable?

K C

Simply to throw the academic doors open
would be a serious mistake. India, like other

developing countries,

needs a clear and

transparent policy and regulatory framework.
Opening the doors will create long-term
problems for India’s academic system.

The new Minister of Human Resource
Development. Kapil Sibal. has promised to
open India’s doors 1o foreign universites
and 1o promote private investment in hgiher
education. Past policy has been scepticalof
foreign involvement in Indian educaton.
As India is about to embark on a new higher
educaton direction. it is worth examining
the likelv consequences of the open door.
based on the experience of other countries.

Mr. Sibal assumes that foreion imohe-
ment will assist India to repidly improve its
lagging higher education svstem. he is quite
wrong. With few exception, foreign higher
education providers worldwide are en-
gaded in making a quick profit by establish-
ing programmes that attract high student
demand and are inexpensive to start and
operate. Worldwide, many of the foreign
transplants are in information technology,
business studies. and related fields. Most
foreign providers are not top universitites
but are rather institutions at the middle or
bottom of the hierarchy in their home coun-
tries. Some have financial or enrolment
problems at home and want to solve them
with off shore venturues. And some are "bot-
tom-feeders™ who will provide a substan-
dard educational product in india. A truly
open door permits pests as well as welcome
guests to enter. Intemational experience
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shows that the "market” is slow to detect
low quality-and there seems to be a clien-
tele for poor quality inany case. A few top
universities will be interested in India fora
combination ol reasons- to cam money and
also to introduce long-term relations. in the
country, with the best Indian institutions -
and to provide a base for recruiting out-
standing Indian students and faculty.
Improvement through ‘
foreign involvement?

Some have argued that India’s admit-
tedly moribund hisher education sysiem
will receive a needed does of reform and
upgrade from foreign transplants, This s a
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quite unlikely diagnosis. Thoughtful Indians
know what is wrong with the system,
andnumerous high-level inquireiesm, including
recently from the Knowledge Commission, have
provided road maps for reform. Further, many In-
dians have experience in the best overseas uni-
versities and lmow how they worl. Improvement
will inevitably come from the inside and not from
a few foreign in stitutions operating in India. Fur-
ther. the foreign programmes will not be focussed
on reforming Indian higher education but rather
on successfully competing with local colleges and
universities. Nor will the foreigners bring the full
panoply of a complex and highly expensive uni-
versity to India. Rather, they will bring specific
programmes and facilities that will be profitable
in India. Only when the lost country pays the full
cost, such as in the Gulf countries, do foreign uni-
versities establish full facilities and expensive
programimes suich as the Cornell University Medi-
cal School in Quitar.
Problems of sustainability
If Mr. Sibal believes that the will esaily get well-
functioning, top quality foreign universities to set
up shop in Indian quickly, he is mistaken. It is
likely that some of the for-profit providers, such
as Laureate and Apollo, will be most in terested,
These institutions, which have operated success-
fully in many countries, are not seen as presti-
gious institutions. University transplants fre-
quently have experienced significant logistical
problems. A challenge involves convincing pro-
fessors and staff from the home campus to teach
abroad. Indeed, this ordeal often acts as the Achil-
les heel of foreign providers, for in almost every
case, they end up hiring local staff to teach. It may
be sufficent for Indians to study in anostensibly
foreign institution in India taught by local profes-
sors: the students may end up with a foreign de-
gree but not with much of an international experi-
ence. Just as important, if the foreign institution
cannot earn a quick profit, it might well pull up
stakes and leave or, alternatively, reduce costs by
lowering the quality.
International examples
India might study other countries’ experience
with foreign branch campuses and international
collaborations. A few that have opened their doors
wide with little regulation found that most for-
eign institutions entering the market were substan-
dard. This represents Israel's experience. Lack of
opportunity for access at home led the government
to open the country to foreign providers. Most of
the foreign institutions performed poorly and were
marginal in their home countries. The door was
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soon closed again. The losers, of course, were the
students who paid high prices for bad quality.

Mosl countries with a relatively positive expe-
rience involving foreign providers created clear
regulatory framework o control who could enter
(he markel and the terms and condititons of op-
eratlon. China, for example requires foreign insti-
{ution o connect with a Chinese Institutional part-
nerand to receive governmenlt approval. Yet, some
of the Chinese provincial and local authorities
who approve foreign collaborations have made
mistakes. While Minister Sibal claims that other
countries do not maintain strong regulators such
as the University Grants Commission or the All
India Council of Technical Education, this point
of view seems not to be the case. Many countries
have been run by strong regulatory regimes that
have worked well. Singapore, with a largely suc-
cessfull history of foreign collaboration, stringently
regulates foreign providers and has been willing
toend the programmes, such as one with the Johns
Hopkins University in the United States, which
the Singaporeans felt was not living up to its
promises. Ministries of education or their equiva-
lents in South Korea, Japan and some other Asian
countries carefully regulate who can enter the lo-
cal market and monitor performance.

Quality assurance has been a central convern,
and few countries have solved that problem. Few
countries can effectively monitor standards of
their own universitites, and foreign institutions
do create additional challenges. American branch
campuses are mointored by the U.S. accreditors,
which have found it difficult to fulfil this task.
India’s quality assurance agencies do not func-
tion particularly effectively. Monitoring and evalu-
ating numerous foreign transplants may be be-
yond the capability of the system.

What can be done?

Minister Sibal is right that India cannot for-
ever keep its academic doors closed. India, after
all, constitutes an increasingly central part of a
globalised world. However, simply to throw the
doors open would be a serious mistake. India. like
other developing countries, need a clear and trans-
parent policy and regulatory framework. What
comprises the rationale for participating in global
higher education? What institutions and invest-
ments - from abroad are appropriate for India?
what are the criteria for selecting monitoring, and
evaluating foreign institutions? Without answers
to these (questions- and the policy frame work to
go along with the answers- opening the doors will
create long-term problems for India’s academic
system. (Courtesy: The Hindu)
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Restructuring
Under Graduate Education in Kerala

Story of Commitment and Hardwork

As the Universities forge ahead with the
implementation of much awaited reform in
undergraduate education it would be
instandive to recall the preparation that
have preceded this massive academic
reform.

National Policy
The National Policy on Education
emphasizes the need for restructuring
courses at the undergraduate level, Centers
of Advanced Studies for post-graduate
eaucation and research. In the words of Dr.
Manmohan Singh, Prime Minister of India,
“The time has come to create a second wave of
institution building, and of excellenice in the
fields of education, research and capability
buildingso that we are better prepared for the
21st century. "The National Knowledge
Commission (NKC]), in its report, aims to
transform India into a vibrant knowledge-
based society which demands a radical
improvement in the existing systems of
knowledge as well as the creation of
avenues for generating new forms of
knowledge. The NKC demands increased
participation and a more equitable access
to knowledge across all seclions of sociely
for vital importance in achieving these
goals.

The NKC focuses on the areas of the
knowledge model. The NKC advocaies the
Choice based credil system lo envisage a
rapid change in the teaching- learning
process. The NKC is a campaigner for the
role of a student from a passive listener in
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the conventional system to that of an active
participant. For achieving Lhis, teaching
and learning should be extended Lo the
venue of interactive session like seminar,
workshop, libraries, laboralories, industry
and the work field for direct real-time
exposure and hands on training,

UGC- Relevance of Education

The UGC's approach on relevant
education is governed by achieving the end
curriculum through basic foundation in the
various subjects and disciplines to promote
skills, facilitates employability, right values
that meet the human resource requirernent
for economic, social and cultural ends of
the society.

The Chairman of UGC Prof. Sukhadeo
Thorat has urged the universities to initiate
the process of implementing academic
reforms as incorporaled in the 11th Plan of
the UGC. The thrust on this action plan
consists of academic reforms in
examination including continuous internal
assessment, introduction ol eredit-based
courses, semestler system and inter-
institutional mobility of students, credit
accumulation and credil transfer, The
important areas that require u rgent
attention al universities are described thus:
‘Annual examination with emphasis on
external written examination needs to be

relormed. We can make a beginning by
infrocucing Semestersysten. Sin ilarfywe have
."m‘._g:rr.-':.w@.r:meruaajﬂcunmrhmwnﬂiﬂs

::u';rrmﬂ'mmsfniﬂmfaﬂm-rmtmﬂmtﬁm
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the written examination component to areasonable
el Durationolthesemester; numiberofcontact hour
per paper, per senester and relative wefghitage of
continuous internal assessment and semester-ct il
examination needs to be prescribed unarmbiguior ishe”

In this letter Prof. Thorat highlighted the1 weed
to move away from marks and division systemin
evaluation and to introduce the Grading system
(o make evaluation system at par with the best
practices.

In the aspect of credit system, the UGC wrole
~Curricular flexibility and students' mobility is
anotherissue that wanranis oururgent attention,. These
can be addressed by introducing credit based courses
and aredit accumulation. Inorder to provide with some
degree of flexability to students, weneed to provide for
course duration in terms of credit hours and also a
minimum as well as a maximum permissible spariof
timeirt which a course can be completed by a student”.

In the aspect of curriculum reforms
“Continuous updating and revision of curricula is
something which must be deeply ingrained in the
academic culture of a university. Each individual
universitymust ensure that the curricula developrment
exercise leading to majorrevision in course contents
and curricuila is taken up every three years.”

Discussions in Kerala

The present scenario in higher education in
Kerala invites vital reforms to achieve quality of
education and excellence. The Kerala State
Higher Education Council was constituted in
March 2007 as ordinance 2 of 2007. The council
was formulated to advice matters related to higher
education to the government, to coordinate the
roles of the Government- Universities and apex
regulatory agencies in higher education and to
evolve new concepts and programmes in higher
education and to provide common facilities in
higher education without impinging upon the
autonomy of other institutions of higher
education.

The agenda for the functions of the Council
was formulated through participatory mode by
involving academics and the larger public. The
meetings with the Vice-chancellors, College
Managements' representatives, Students’ and
Teachers' organizations, other representatives of
the Stakeholders were held from 23rd April to Sth
May 2007 for this purpose. The agenda for the
reforms were elaborated by including the
feedback from the public and was put up on the
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website of the Council for further eliciting the
views of the public.

The meeting of the Governing Council held in
July 2007 decided to prepare a draft policy
statement on the State Policy on i figher
Education and forward the same for discussion
and adoption by the State Government. A
committee of national and state level experts has
been constiluted for the purpose with Prof. U.R.
Ananthamoorthy as Chairman. The Committee
submitted their proposals on structural reformns
in Higher Education. Based on the
Ananthamoorthy committee report, a commities
was constituted for restructuring Under Graduate
Education. This committee under the leadership
of Dr M Vijayan of Molecular Bio-Physics of [15¢
Bangalore presented their report with
comprehensive reforms package. This includes
courses with semester, choice based credits,
continuous assessment, grading system for
evaluation and cluster college concept for the
improvement of research and extension activities.

The meeting of the Advisory Council,
responsible for giving guidance to the Council,
with members from different walks of life was held
in November 2007. The Advisory Council
discussed the matters in respect of the state policy
on higher education, mapping of facilities in
higher education, review of the acts of the state
universities and establishing centers for
curriculum development and examination
reforms. The meeting of the Council held in
January 2008 adopted the report on Restructuring
of Undergraduate Education and decided to
implement the Course Credit Semester system
from 2009 onwards and training programme for
teachers during the academic yvear 2008-09.

The meeting of the Council in April 2008
recommended the direct grading system as it
would improve the quality of evaluation and
decided to introduce Grading in all the
Universities from 2009-10.

Discussions with Students’ Organisations

The Higher Education Council held a meeting
with student’s organizations in April 2008 and
discussed the introduction of the reforms along
with credit; semester and Grading. The meeting
discussed the advantage of grading which would
facilitate greater movement of the students within
and across countries. The Council proposes direct
grading, as it minimizes variations due to areas
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SUhjﬂctiwl}r in evaluation, at the undergraduale
level and a five point scale was suggesied [or
initial evaluation to ensure suflicient space lor
differentiation and categorization ol individual
answers. The council invites conerele proposals
from the students for the improvement of the drall
manual which would be put up lor consideration,

Workshops for restructuring

The resource persons for conducting
seminars/ workshops were selected and
orientation classes were given in early 2008. Such
resource persons are readily available for the
workshops. Seminar / workshops were
conducted by colleges with financial assistance
from the Higher Education Council from January,
2008. The assistance to Individual colleges
amounts toa maximum of Rs. 5000/- for holding
one day seminar/workshop and college clusters
amaximum of Rs.25000/- for holding two-day
seminars/workshop. The workshops so
conducted, from early 2008, discussed various
aspects to beimplemented in restructuring under

graduate education.

Present Reforms in Kerala

The proposed transformations in the under
graduate educational system are from Year
system to semester system, Credit system, Set
pattern to choice based structure, Summative
evaluation to continuous assessment and Grading
for evaluation. The important objectives of the
reforms are to improve communicative skills
through oral presentations for promoting thinking
ability, support to develop human resource,
introduction of information communication
technology (ICT) into curriculum, placing faculty
web pages in internet, value based education for
national integrity and preservation of culture and
the stress of environmental studies. Emphasis on
leamer centered programmes through seminars,
assignments, quizzes, projects, field works,
extension activities, internet browsing, problem-
solving and analysis are also incorporated with
the reforms. The platform for acquisition of
existing knowledge and generation of new
knowledge as indicated by the national
curriculum framework is also inducted.

Contributions of AKPCTA
AKPCTA, since its inception, has contributed
alot in shaping higher education system and has
been raising slogans for ‘equity and excellence’,
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IL1s ol the view that a major innovation is essential
for structural transformations in higher
cdueallon. The association made valuable

suggestions when the higher education couneil
called for participatory mode of discussion,
AKPCTA published its draft policy on
restrucluring under-graduale educalion, In early
2008, for discussion. AKPCTA published a model
lor reforms on the main answer book of
examinations through electronic bar coding
system. AKPCTA conducted several meelings/
seminars/ workshops based on its draft policy at
all colleges in the state for arriving at conclusions
for reforms to be adopted in Kerala. A special
workshop was conducted for discussing the
merits and demerits of different forms of grading
and arrived at the conclusion to implement direct
grading. After the discussions at branch level,
discussions were conducted at district level and
then at the university level. The association
conducted discussions with similar
organizations for consensus. After this, AKPCTA
published guidelines to regulations and
curriculum, to be adopted as part of restructuring,
All members were instructed to work based on
the views of the association that the workload in
each department of the institution is the same as
before the reforms. The association conducted
meetings with members of the board of shudies at
university level and instructed them to keep the
autonomy of the university. The deliberations
with authorities of the government, higher
education coumeil, universities led the association
to bring the background for reforms in
undergraduate education.

Semester System

The existing outline of curriculum with year
paltern is outdated, since it was prepared S0 years
back. It will not reflect the needs of the present
era. The switching over to the semester pattern
will give benefit to the learner. Some of the
advantages of semester system can be translated
through the following, It provides more focused
learning by dividing the content into manageable
modules, comprehensive coverage of topics of
study, greater depth of study, less demand of
massive memory recall, evaluation within a short
span of time, thorough assessmen| during each
semesler, more productive leamin g environment,
[eedback for (he appraisal of student's leve] for
improvement, mechanism for effective grievance
redressal. The scope for new addition of emerging
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of learning, selection of multi-disciplinary
courses, platform for continuous assessment,
Opportunity to select subject combinations,
platform for choice based credits, freedom lor
redesigning curriculum at regular intervals,
inclusion of sell study components can also be
translated through the system. This will surely
be a platform for cultivating skill development by
critical thinking., creative abilily and
communicative competence, relevant need based
education for employment, transformation in
teaching and leaming practices for emerging the
student into an organic intellectual.

Credit Transfer Scheme

Transfer of Credit consists acknowledging,
recognizing and accepting credits by an
institution for programmes or courses completed
at another. The Credit Transfer Scheme allows
students pursuing a programme in one university
to continue their education in another university
without break. Students partially completing
similar programme from any university can avail
the facility of credit transfer and the credit transfer
scheme will provide flexibility and mobility to
students.

Syllabus revision

The boards of studies in various programmes
were entrusted to revise the existing syllabus. Each
board of studies took initiative to constitute
workshops by inviting a minimum of two faculty
members from all the colleges under the
concerned university. Citing an example the
combined meeting held at Mahatma Gandhi
University, of the participants of all the
workshops for restructuring numbered more than
1500 teachers. This type of participation by
teachers was conducted in all the universities in
Kerala. The major chunk of the academic
community made the smooth adoption of the new
curriculum.

The board of studies was instructed, by the
concerned universities, to restructure the
curriculum without any change in the existing
workload in each department. This means that
courses handled by any department will be
handled by the same departmeni afler the reforms.
Moreover, the board of studies is the authority to
revise the curriculum suitable for the programme
and no other agency can influence the processes
of revision.

KERALA PRIVATE
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Implementaton
The Syndicate and the implementation

commitices ol the universities mel several times
for the discussion of relorms and regalations o
be adopted In lune with reforms for restructuring
and resolved thelr conclusions. In the meantime,

entire sociely ol Kerala with all groups of
stakeholders- of the concerned universities held

their scheduled meetings and discussed the

decisions of the board of studies, based on the
proposals of the workshops, and made
appropriale correclions and approved the
regulations for the restructured programmes. The
Government of Kerala has announced that all
possible efforts will be taken for appointing
teachers in the existing vacancies by conducting
Adalath and that orders for appointing teachers
will be published immediately after the Adalath.

Credits for Co-curricular activities

Co-curricular activities such as NCC, NS5,
University level participation in Cultural /Sports
Meets, Participation in Inter-university Cultural/
Sports Meets, Documented Extension Activities
approved by the University ete... gets much
importance according to the reforms as they shall
get extra credits.

Examination reforms
The reforms in the process of examinations

through electronic bar coding system will reduce

the difficulty in the procedure of valuations and

tabulations. This will surely reduce the

unnecessary time elapse in publication of results.

Thus it is obvious that fruitful discussions and

deliberations over reforms, in tune with National

policies and guidelines of UGC, were held in the
academic community, stakeholders and all those
concerned with education from 2007 and it took
a long phase before the time of implementation.
Now the question arises before the common
people whether Kerala will adopt the reforms
which will surely bring higher education to
quality education and excellence for the poor and
common people or politicizing higher education
which will result in confusions and
pandemonium for the benefit of the few players.
Kerala, the place ol detrimental controve rsies,
needs to work unanimously for the benefit of the

future generations to get exposed to the challenges
ol the modem era.
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AIFUCTO

Representation on Draft UGC Notification

on the implementation of UGC Pay Scales

for College and University Teachers, 2009

(1) Pay Fixation Table

KERALA FRIVATE

The MHRD order of 31.12. 2008
specially mandate the payment of the
new scales in anticipation of the
regulations on the basis of the fixation
formula adopted by the VI Central Pay
Review Committee. The UGC has now
delayed the process of implementation
of the scales in the States by six months
with its promise to forward fitment
tables on the basis of which the new
seales could be fixed. In the absence of
such restrictive conditions, the scales
have already been implemented in
Central Universities. The State
Governments refuse to implement the
scales in the absence of the fixation
formula. Asthere has been inordinate
delay in the issuance of a fitment table
by UGC with the concurrence of MHRD
. the UGC should immediately forward
to the States the following provisional
fixation table (issued and implemented
by Delhi University) and authorize the
State Governments to implement the
same , after getting an undertaking from
the teachers that excess payments made,
ifany, would be refunded. UGC should
clarify that new pay scales would be
immediately implemented and arrears
paid and that recruitment and
promotions at all levels would continue
in accordance with existing provisions,
pending finalization of the regulations
.as the entire system of higher education
cannot be permiited to come to a

OLLEGE TEACHER

standstill till UGC notifies ils new
regulations.

(2) Provisions contrary Lo MHRD

nolification of 31.12.2008

The UGC regulations have to be framed
in accordance with the MHRD
notification of 31.12.2008 on the
implementation of UGC scales. But
unfortunately, the draft regulations
contain provisions which are contrary
to the above notification. AIFUCTO
welcomes the clarification issued by
UGC, withdrawing some of the most
restrictive provisions in the draft
regulations in regard to CAS in respect
of incumbent teachers who were placed
on Reader / Lecturer (selection grade)
as on 1.1.2006. These have to be
incorporated in the final regulations by
inserting Clauses 2 (a) ix, x and xi of
MHRD notification dated 31-12-08 in
place of draft UGC regulations 6.4.2.,
6.4.3., and 6.4.4. Similar modifications
have to be made in the drall regulations
in respect of Readers/ Lecturers
(selection grade) in service as on
31.12.2008, in accordance with clause 2
(a) X1 of MHRD notification of the above
date,

(3) Parity for Librarians /Physical

Education Direclors
Librarians/Physical Education
Directors should be treated on a par
with teachers in all respects, in salary,
service conditions, promotions and
retirement age. The same conditions as
applicable to teachers in clauses 2 (a)
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iX, x and xi of MHRD Fitment Tables issued by Delhi University on 11.2.2009
notification dated 31-12-08 TABLE-1
should apply for Deputy (Earlier called Lecturer)

Li ' t
bravtan/Assistant . ol RESOG02E15500

Librarian (selection grade)/
College Lit[:mrlan {se?eiiiuu Revised Pay Band + Academic Grade Pay (AGP): Rs.15600-

grade) /Deputy Directorof 39100 (PB-3) + 6000

Physical Educatinn;; [ Revised Pay —|
Assistant Direclor o = T I
physical Education Pre-revised Payin the Acad. Bﬁﬂﬂﬁ%
(selection grade ) College Basic Pay PayBand | GradePay o
Director of Physical 8,000 15600 6000 21,600 J
Education (selection grade) 8075 15600 5000 21,600
in equivalent positions. The 8550 15910 500 31910
benefit of reduction in the oo S =50 55,490
number of years for moving
into higher AGP should be 9,100 16030 6000 22,580
available to Assistant 9375 17440 6000 23440
Librarian/ College 9650 17950 6000 23950
Librarian/Assistant 9925 18470 6000 24470
Director of Physical 10,200 18080 6000 24950 .
Education (senior scale) / 10475 19490 6000 25490
College Director of Physical 10.750 20,000 6000 26.000
Education (senior scale), 11,025 20510 8000 26510
possessing PhD/MPhil, 11.300 51020 T 5000 57,020
irrespective of whether it 11575 51530 5000 57530
was acquired at the time of lliﬁ(} mum 5500 58050
entry or later. Deputy : -
Libg:ians /Direc tnr:lfI r of 12,125 22,500 6000 28560
Physical Education directly 12400 23070 6000 29070
recruited prior to 1.1.2006 12675 23,550 6000 29580
should be placed in pay 12,950 24,090 6000 30,090
band III, with AGP of 13,225 24,600 6000 30,600
Rs.8000 on 1.1.2006 and 13,500 25,110 6000 31,110
placed in Pay Band IV on 13775 25,630 6000 31,630
completion of three years in 14,050 26,140 6000 32,140
the grade. 14,325 26,650 6000 32,650
(4) Performance Indicators
for CAS
e effective (earlier mtl?el?i[g:.zlﬁcturer)

implementation of UGC Pre-revised scale: Rs. 10000-325-15200

scheme for ensuring uniform :
standards in higher Revised Pay Band + Academic Grade Pay (AGP):

education through out the Rs.15600-39100 (PB-3)+ 7000

country would depend up Revised Pay
on the content and character
ﬂf UGC mglﬂﬂﬂﬂns—ﬂlfﬁﬂ' Prﬂ'mﬁSEd Pﬂ.}? in thﬂ' Pﬂ:ﬂd. Rm'isad
desirability, usefulness, Basic Pay PayBand | GradePay | BasicPay
inclusiveness, feasibility 10,000 18,600 7000 25,600
and effectiveness. 10325 19210 7000 26210
Appropriate norms for 10650 19810 7000 26,810
10975 20420 7000 27.420
KERALA PRIVATE
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11,300 21,020 7000 28,020

11,625 21,630 7000 28,630

11,950 22,230 7000 20230

12275 22,840 7000 20,840

12,600 23,440 7000 30440

I:_ 12,925 24,050 7000 31,050
13250 24,650 7000 31,650

13575 25250 7000 32,250
13,900 25,860 7000 32,860
14235 26,460 7000 33,460
14,580 27,070 7000 34,070
14,875 27,670 7000 34,670
15200 28280 7000 35280
15525 28880 7000 35,880
15,850 29490 7000 36,490
16,175 30,000 7000 37,090

TABLE-3(A)

[Incumbent Readers and Lecturers (Selection Grade) who have
not completed 3 years in the existing pay scale of Rs.12000-420-
183000n 1.1.2006]

Pre-revised scale:Rs. 12000-420-18300
Revised Pay Band + Academic Grade Pay (AGP):Rs.15600-
39100 (PB-3) + 8000

Revised Pay
Pre-revised Pay in the Acad. Revised
Basic Pay PayBand | GradePay | BasicPay
12,000 22,320 8000 30,320
12,420 23,110 8000 31,110
12,840 23,890 8000 31,890
13260 24670 8000 32,670
TABLE-3(B)

[Incumbent Readers and Lecturers (Selection Grade) who
have completed 3 years in the existing pay scale of Rs.12000-
420-183000n 1.1.2006] -
Pre-revised scale: Rs.12000-420-18300 4
Revised Pay Band + Academic Grade Pay (AGP): Rs.37400-
67000 (PB-4) + 9000

Revised Pay
Pre-revised Pay in the Acad. Revised
Basic Pay PayBand | GradePay | BasicPay
13,260 37,400 9000 46,400
13680 37,400 9000 46,400
14,100 38,530 9000 47530

KERALA PRIVATE
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ensuring quality and strategies

for their implementation in
different regions with wide
disparities in socio-
economic and educational
infrastructure and
differential local needs have
to be Identified. Otherwise
the regulations would only
become punitive measures to
deny the new scales to large
sections of the teachers
rather than enabling
incentives for greater efforts
for improving the quality of
higher education and,
through it, promoting the
ideal of inclusive
development. AIFUCTO
welcomes the proposal to
give weightage to the
functions of teaching,
research and extension for
direct recruitment and CAS
promotions, thereby
conceding the long standing
demand for recognition of
the crucial role of extension
ina wholesome programme
of higher education.
However the criteria
suggested for the
measurement of the
contributions to teaching
and research are seriously
flawed. The criteria for
extension need to be
supplemented.

In respect of teaching, an
arbitrary decision based on
the percentage of classes
actually engaged by a
teacher in relation to the
actual workload assigned to
him/her may not always be
justifiable as classes are
often disrupted for reasons
beyond the control of the
individual teacher. A more
appropriate method would
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14520 | 38530 Qo0 | ATED
ﬁo @0 | 00| 4860
15.360 260 o000 [ M0
‘ 15780 4080 9000 1080
16200 W080 | 900 | 49890
16620 42120 | 9000 51120
| 17.040 42120 | 9000 51,120
I 17.460 43300 | 9000 52,390
—7&0 | 41330 9000 52,390
I 18300 44,700 9000 | 53700
18720 44,700 9000 | 53700
19,140 46,050 9000 . B5RO50
19560 B o ﬂ{m i a0 55,060
TABLE-4

Pre-revised scale:Rs. 16400-450-20900-500-22400

Revised Pay Band + Academic Grade Pay (AGP): Rs.37400-

67000 (PB-4) + 10000
| Revised Pay
Pre-revised | Payin the Acad. Revised
BasicPay |  payBand | GradePay | BasicPay
16,400 ' 39,690 10000 49,690
16,850 4080 | 10000 50,890
17,300 | 40,890 10000 50,890
, 17750 | 42120 | 10000 | 52,120
' 18200 42,120 10000 52,120
18650 43,390 10000 53,390
19,100 43,390 10000 53,390
f 19,550 44,700 10000 54,700
| 20,000 44700 | 10000 54,700
. 204850 46050 | 10000 56,050
| 20900 46050 | 10000 56,060
- 21400 48,870 10000 58,870
21,900 50340 | 10000 60,340
22,400 51,850 10000 61,850
290 | 53410 | 10000 63410
23400 | 55020 | 10000 | 65020
23900 | 56680 | 10000 | 66680
be to fix the minimum workload assigned (o the
requirement of contact hours leacher, making due
to be engaged by a teacher allowances for eligible leave,

in relation to the number of
actual contact hours the
institution concerned would
engage and the total

U C
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duty leave and other lactors.
Similarly, the extent of
familiarity with up to date
teaching malterial and

contribution to the
development of innovative
teaching methods would
depend Lo a large extent

upon the institulional
l‘i:.*-:nlm-v_s-::u'l11:1I!y:w:1ll;ﬂ;lfr
to the teacher. The

production/publication of
(eaching materials would
nol only require intellectual
input, but inputs from
external agencies, the
disiribution of which is often
skewed. At present there is
little scope for individual
teachers in affiliated
institutions for developing
new curricula and teaching
new courses. Developing
innovative teaching
methods/CDs/ICT
materials/teaching learning
modules require creation of
sufficient infrastructure and
opportunities in the
colleges /universities,
which is beyond the control
of individual teachers.
Parameters for assessing
contribution to professional
aclivity are arbitrarily fixed.
Institutional governance
responsibilities are often
arbitrarily allotted to
teachers in colleges and
universities. Hence this is
anunrealistic indicator of
the performance of a teacher,
No teacher should be
victimized due to the
operation of factors beyond
his control. The n{)mis for
ensuring social
accountability should not
Impinge on the claims of the
Individual teacher for career
advancement or encourage
the procurement of false
evidence through dishopest
means. The UGC should
evolve a broad sef of
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transparent norms which could be applied in
different situations.

The gualitative distinction sought to be dreawn
among international. national and local
journals and the heavy relilance on impact
factor and the insistence on publication as
different from other evidence of research
emanate from severely flawed nolions aboul
quality and its certification. The global/
urban /colonial mindset which prioritizes
publications in international journals over
national Slocal journals will cultivate an
inferiority complex in academics that would
have long term adverse impact on innovative
rescarch in this country. More over, the
avenues for publication in international
Journals with high impact factor would vary
from discipline to discipline. with new
generaltion subjects getting the most exposure
and humanities, especially local languages,
getting least exposure. The reliance on
publication as evidence of research will only
transform Indian higher education into a
haven lor academic mafia. who will dictate
the tenms anc condition:s for research, seversly
compromising the autonomy of the indiviclual
tencher-researcher. There are no guick fix
solutions for ensuring quality. Quality in
research canmot be promoted by authorizing
an external agenoy to certify the guality of
research outpul, as is done in relation o mass
produced consumer items available in the
global market. Each original research is unique
and the UGC norms which cncourage
conformity to global furban standards will
only promote unitormity and mediocrity. We
need to device an intermal and localized quality
assurance mechanism in each university, if
wi= are to ensure originality in research. There
should also be a proper mechanism to assess
the gquality of a research paper. even if it isnot
published, intermationally. nationally or even
lacally. The insistence on publication as the
only evidence of guality is academically
unacceptable. Similarty the proposal 1o equate
the gquality of a project work with the guanturm
of financial input that goes into the project is
academically indefensible. Such an approach
would only further aggravate the existing
wunhealthy competition for cormering the most
lucrative projects. The basic contradictions in

HERALA PRNWETE
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the draft regulations—imeasuring cpuaality in
terms of gquantity and academic input in terms
af monetary input and ol equating 1he globml
withh the local and standards with
standardization —will have to be addressed.
The scope of extension activities that would
count for CAS needs to be enlarged. The
activities listed do not seem Lo provide any
space for individu al contribution to the
extension of knowledge outside the
boundaries of higher education institutions
through lectures or wrilten cornumunications
conducted through the visual /print meclia,
All group/individual activities which wouild
have an impact on the dissemination ol
knowledge / services for the benelilt of the
larger community should count for CAS.
Individual universities may be authorized to
develop localized criteria for cuantlilication of
the contribution of the individual teacher Lo
exdtension., which could include conlributions
for strengthening Panchathyat Raj
Institutions. There should also he provision
for giving greater welghlage Lo long term
extension programimes anc action researches.
which are properly documented and certified.
Uniform standards in higher education acrss
the couniry are not ensured by promoting
vniformity and conformity. What is needec is
an enabling regulation that would encourage
avariety ol academic engagements that would
spur creativity, which is the hall mark of
auality in higher ecucation. The global /urban
centred norms presenily set oul encourage
elitism and uniformity and discourage
creativity. While a common weightage for
teaching .rescarch and extension in the ratio
of 50: 30:20 may be fixed across the board for
universities and colleges and for all categories
of teachers, the performances indicators may
vary .depending on local, institulional and
individual resources /neaeds More over .the
provisions should be flexible cnough to
accommaodate even variations in the weightage
given to teaching research and extension
activities in respect of individual teachers who
malke significant coniributions to one of thesc
arcas. A system of individualized
performance appraisal for ensuring
accountability which would not disturb the

JUNE Z200H



autonomy of the individual teacher to innova e

and o make appropriate responses (o the local
needs will have to be developed. It is the
considered view of AIFUCTO that the
Performance Appraisal Scoring Syslem
(PASS) through Academic Performance
Indicators (AP and Weightage Points (W1 i/
should not be implemented rigidly across the
country. The universities should have
sufficient freedom to prescribe their own
regulations in consultation with the academic

community. within the broad framework of

UGC regulations.

(5) Separate Selection committees and

Secreening Commitiees

There should be separate commiltees for
selection of new recruits/direct recruits and
screening of existing teachers for CAS
promotion. The composition of the selection
commiltees and screening committees in
colleges should be different. While the
management of the college may be represented
in the selection commiltee, the screening
committee should be a body of experts in
which the management need nol be
represented. The experts to the selection
committees for recruitment/ screening
committees for career advancement should be
nominated by the Vice Chancellor from among
a panel of experts approved by the Academic
Council The Screening Commitiee for CAS and
the procedure for screening under CAS should
be separately notified in the regulations.

(6) Identification of posts

The provision that universities would identify
the posts for direct recruitment /deputation /
CAS promotion in consultation with colleges
would provide room for nepotism and
corruption, compromising autonomy of the
individual teacher. Universities should take
the decision on the basis of transparent norms,
taking into consideration representations
made by the institutions concerned and overall
academic needs of the locality

(7) Selection of subject experts:

While it would be appropriate for UGC Lo [ix
the norms for subject experts, universitics
should be permitted to nominate them. The
regulatory role of UGC is best exercised when
it is not mixed up with executive lunctions.

4 KERALA PRIVATE
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An apex national level agencey like the UGC
need nol be entrusted with micro-level
managierial lunclions, which would impinge
on the smtonomy of the universities.

(B) Teaching Days, Weekly Workload and

Annual Vaeation

While glving the annual sohedule of work

under the six-day system in colleges, the draft

regulations mandate thal if the university

adopls a five day week pallern. then the

number of weeks should be increased

correspondingly lo ensure the equivalent of
30 weeks within six day week. The import of
the regulation is clear. The yearly workload

of individual teacher should be the same, both
under five-day and six day week systems.
Where the system of five day week is
introduced in place of six day week, the
number of working weeks should be
appropriately increased and annual vacation
and weekly workload appropriately reduced
so that the yearly workload of a teacher under
both systems remains the same. The
equivalence of weekly workload and annual
vacation under the two systems may be worked
out as follows:

Weeklyschedule of work Number of
working days(per year) Number of working
weeks (per year)]  Workload lecture hours
(per week ) Workloadlecture hours (per
year) Annual Vacations(in weeks)

Six-dayweek 180 30 16 40 10
Five-dayweek 180 3 135 48 8

It is evident from the above table that the
weekly workload should be reduced to 14
hours and the annual vacation to 8 weeks.,
where the five day system is followed in place
ol six day system. The differential annual
calendar and the weekly workload for the two
systems should be clearly shown in the UGC
regulations, as State governiments have refused

to accepl the rationale of differential calendar
and weekly workload in the past.

(9) Reclification of anomaly in respect of 14940

fixation:

The most important anomaly that needs to be

rectified in respect of the implementation of
the V UGC Pay scales is that pertaining to
placement in the scale of Pay of 14940/- on
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completion of five years in the post of Reader
/Selection Grade Lecturer. While the
placerent was permitted on completion of five
vears in the Selection Grade / Reader in respect
of all who had come intoit ason 1.1.1996, the
benefits were denied to those who had come
into Selection Grade /Reader afier 1.1.96. Even
as numerous petitions are pending in different
High Courts, a judgment has been issued bv
the High Court of Kerala on 21= January. 2009
in Writ Appeal Nos. 1394, 1881. 1925&2067 of
2008, a copy of which is enclosed herewith.
As the petition has been disposed of with the
concurrence of both MHRD and UGC, it has
become conclusive, leaving no scope for
further appeal. It has been ordered as follows:

“Those teachers who were Lecturers as on

1.1, 1996 and who were subsequently placed in

the Selection Grade afler 1.1.1996 ,they will
be entitled to draw the scale of pay of
Rs. 14940/-on completion of five years in the

selection grade.”

The above order is specifically applicable only to
the petitioners. Other teachers would now
move the courts to ensure the extension of the
same benefits. In view of the conclusive nature
of the judgment. AIFUCTO would appeal to
UGC to urgently take up the matter with
MHRD and issue general orders
implementing the benefit of fixation at 14940/
- to all teachers who come into selection grade
after 1.1.96 and torelease the central assistance
for the payment of arrears to teachers across
the country who will be benefited by the orders
_with a view to earning the goodwill of the
teaching community ,by avoiding further
litigation in the long pendingissue.

(10) Recruitment of Principals :

The contribution to extension should be taken
into account along with teaching and research
for the direct recruitment of the Principal.

Administrative experience may also be
counted as an additional qualification.

(11) IQAC:

The proposal to make IQAC mandatory and to
entrust it with the responsibility of
documentation and record keeping in respect
of the academic performance of the teachers
should be withdrawn.

- KERALL FRNVATE
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(12) Counting of pasl service:
Previous service with/wi thout break, whetherin

permanent or temperary capacity. whether
appointed against substantive or temporary
vacancy, whether absorbed in same postin
continuation of ad hoc appointment or not,
<hould be counted for placement/ promotion.

(13) Exemption from PhD for incumbent
teachers:

The stipulation that only PhD holders will be
placed / promoted as Associate Professors
should be deleted. It should be specifically
stated in the UGC regulations that those
already designated as professors shall
continue to be so designated.

(14) Applicability of the regulations to
Minority Educational Institutions

Reports appearing in the press indicate that there
is considerable pressure on the UGC for
exemnpting institutions enjoying the minority
tag from the implementation of the present set
of regulations. It may be noted in this
connection that higher education, which is
national wealth. has been classified by the
Supreme Court of India as a distinct category
_different from school level education. The
Supreme Court has further clarified that
paramount importance should be attached to
ensuring quality in higher education and that
the regulatory machinery of the State should
step in to ensure quality in all higher education
institutions, whether public or private, aided
or unaided, minority or non-minority. In P.A.
[namdarv. State of Maharastra, the apex court
has observed as follows:

Up to the level of undergraduate education, the
minority unaided educational institutions erjay
total freedorm. However, different considerations
would apply for graduate and post graduate level
ofeducation. as also for technical and professional
and maintenance of high standards at this level
areamust. Tofufill these objectives, the Stale can
and rather must, in national interest, stepin. The
education, knowledge and learning at this level
possessed by individuals collectively constitute
national wealth. (para 133-134)

In tune with the above dictum laid down by the
Supreme Court of India, AIFUCTO is totally
opposed to exempting minority educational
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Institutions from the provisions of UGC
Regulations applicable to higher edueation
Institutions in generl, as sucha step wonld
have serious negative impact on ensuring
quality in higher education.

It may be pointed out in this connection (1 1l the

special protection guaranteed to minorities
under article 30(1) of the constitution is being
misused with a view to appropriating undue
privileges by self serving individuals and
groups. The provisions of the National
Commission for Minority Educational
Institution Act, 2004 (as amended in 2006)
provide ample camouflage for such misuse of
constitutional provisions. It is therefore
important that the UGC regulations clearly
define minorities and minority educational
institutions ,in accordance with
constitutional provisions and
pronouncements of the apex court, with a view
to frustrating likely attempts by vested
interests to misuse the minori ty tag
appropriating special privileges for
profiteering and sectarian interests [thereby
compromising quality in higher education.
The following submission may be taken into
account while defining minorities and
minority educational institutions.

Till TMA Pai Foundation Vs State of Karmataka (2002)
8SCC 481, the unit for the determination of
minorities was the country as a whole.
Accordingly the Central Government had
designated Christians, Muslims etc as national
minorities. After the verdict in the eleven

judges’ Bench in TMA Pai Foundation case
the legal position stands clarified that
henceforth the unit for determining status of
both linguistic and religious minorities would
be‘State’. It follows that minorities will have
to be identified afresh State wise.

It rnay further be noted that minority rights are
secular and equitable rights, In TMA Pai

Foundation Case, the Supreme Court of India

has observed as follows:

Aswelookat it, Article 30(1) is a sort of puarantee or
Assurance to the linguistic and refigious minority
institutions of their right to establish and
administereducational institutions of theirchoice.
Secularism and equality being two of the basic

Ieatures of the Constitution, Article 30(1) ensures

~ HERALA PRIVATE
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“Hencelorth, before the Central

pvdectiont tothe Mg istieancd el i rmifricrities,
therehy preservitgs the soculadsmof the country,
' J'I'I'f.;t‘l'”.inﬂ'. the principles ol eqpadity minst
necessarly apply to the enfoyinent c A sticdrighis,
NoLawezin be framed that will cliscrirnirete sy st
such minorities with regare to the establishinent
and administration of educational institiitions
vis—vis othereducational institutions. Any law
ornuleorregulation that would put the educational
institutions run by the minorities al a disadvantage
when compeared to the institutions run by the others
will have io be struck down. At the same time, there
alsocannot be any reverse discrimination. It was
observed in St. Xaviers College case, at page 192,
that "the whole object of conferring the right on
minorities underArticle 30 is to ensure that there
will be equality between the majority and the
minority.  Ifthe minorities do not have such
special protection, they will be denied equality.
In other words, the essence of Article 30(1) is to
ensure equal treatment between the majority and
the minorily institutions. Noone type or category
of institution should be disfavoured or, for that
matter, receive more favourable treatment than
another. Laws of the land, including rules and
regulations, must apply equally to the majority
Institutions as well as to the minority institutions,
The minority institutions must be allowed to do
wihaf the non-minonty institutions are permitted
todo.(Para. 138)

Further, the Supreme Court of India in its Jjudgment

in Bal Patil & Anr Vs Union of India & Ors
(2005), has laid down the following criteria
for State wise identification of minorities.

'Mnm@'asunmrmdﬁmnmnsﬁmmﬂschmw

signifies an identifiable &group of people or
communitywhowere seen asdesenvingprotection
ﬁmﬁkﬁﬁ!@maﬂmmﬂhtww{qmus. cultural
andeducational rishts by othercommumities who
Jm;penrotffnm'g,m Rmfﬁkf‘.{vfﬂg-linp(ﬁﬁhﬂ
powerinademocraticformof Government based
on election”

Delivering Judgment on the question whether the

Jain community is Lo be tre

ated as minorities
deserving special protection under Article
30(1) the Supreme

Court further observed as
follows:

Government takes
decision on claims of Jains as a minority’ under

section 2(c)ofthe Act, the Ideuliﬁcaﬂbnhasrohe
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done on a state basis. The power of Central
Governument has to be exervised not merchron the
achioeandreconmmendationof the Connrnission bt
oricomsiceration of the social, cultvsiland icligions
conditions of the Jain connnunity in each state,
Seatisticaldata procucod toshow that aconunonity
is mumerically a minority cannot be the sole
eriterion. Ifit is ound that a majority of the
miernbers of the communitv belong to the allluent
class of industrialists, businessmen, professionals
and propertied class, it may not be necessuy (o
notify them under the Act as such and extend any
special treatment or protection to them as minority.
The provisions contained in the group of Articles
25to30isaprotective umbrella against the possible
deprivations of findamental right of religious
freedomns of religious and linguistic minorities”
What is applicable to the Jain community
should be equally applicable to other
communities which claim minority status.
Minority rights are a part of the right to
equality. They are protective rights. This
implies that special rights may be conferred
on communities which are numerically less
than the majority with a view to offsetting any
disadvantage they might have vis-a-vis the
majority communities, to give practical
applicability to the concept of equality. This
would also imply that special rights need be
conferred only when such rights are required
for the achievement of equality between
majority and minority communities. It follows
that minority rights cannot be conferred
mechanically on numerical considerations
alone. Other relevant considerations like the
socio-economic status of the communities in
question have to be considered before special
privileges are conferred on any particular
cormmunity.

As per the above formulations the following
principles should govern the identification of
minorities for the purpose of conferring special
privileges:

1) The unit for identification should be State and
not the country as a whole

9) The population of the community in question
should be numerically less in comparison
with the majority

3) It should be an identifiable as a community
with distinctive features, different from those
of the majority

KERALL PRIVATE
2 COLLEGE TEACHER

A 1t should be seen as deserving protection from
likely deprivation ofits educational rights by
olherconmmmunities

51 Positive diserimination is to be made only
when such diserimination Is required to offset
any disadvantage the community may have
vis-a-vis the majority community in terms of
ecducational achieverment

UGC regulations should define minority
educational institutions on the basis of the
above formulations to ensure that the
conslitutional privilege extended to minorities
is not misused to seck exemptions from the
regulations which could compromise the
mandate of UGC to ensure uniform standards
in higher education across all regions and all
institutions of higher education within the
country.

(15) UGC should address the Central
Government on the following issues:

a. to provide 100% central assistance to the States
for the first five years and 50% for the next five
for the implementation of the scales and to
mandate simultaneous and uniform
implementation throughout the country, as
recommended by the Chadha Committee

b. to remove the cap on professorship to 10% of
the number of teachers and to make
professorship available to all teachers who
fulfill the required norms. '

c. to grant the triple benefits of Pension, Gratuity
and GPF to teachers appointed after 1.1.2004

d. to do away with its insistence on PhD in
“relevant discipline” for awarding advance
increments, as such a provision is likely to
exclude all research in interdisciplinary area
from the purview of incentives (The very
concept of a particular area of study as
irrelevant to another area ol study is
questionable as the boundaries of established
disciplines are becoming porous)

e. to fix 12 years as minimum service for the post
ol Universily Librarian/ University Director
of Physical Education, as in the case of a
University Prolessor

‘ThomasJoseph Asok Barman
President General Secretary
AIFUCTO
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Fitment Tables

No.F.3-112009-U.1 Government of India )
Ministry of Human Resource Development (Department of Higher Education
New Delhi, the 4' June, 2009

To
The Secretary,
University Grants Commission,
Bahadur Shah Zafar Marg, New Delhi 110002.
(Kind Attn: Dr.R.K. Chauhan, Secretary)

Subiect:  Scheme of revision of pay of teachers and equivalent cadres in universities and colleges and as also
for the posts of Registrar, Deputy Registrar, etc.

Sir,
['am directed to invite your attention to this Ministry's letter No. 1-3212006-U.II/U.I(i} and No. 1—?21 2006-
U.IIRT.1(ii), dated the 31" December, 2008 as also your D.O.letter No. F. 1-212009 (EC) dated the 27" January,
20089, on the above subject and to forward herewith authenticated Fitment Tables (Table NG: 1 to 9) for
fixation of pay of the existing incumbents, who were in position as on 1.1.2006 , in various categories of posts
as indicated in the Tables, for appropriate action at your end.
Yours faithfully,
[R. Chakravarty]
Deputy Secretary to the Government of India

TABLE - 1
(i) Incumbent Assistant Professor (i) Incumbent Assistant 12400 23070 6000 29070
tibrarain 1 College Librarain (jii) Incumbent Asst. Director of 12675 23580 6000 20580
Edu. : : tion.
Phy. Edu.1 College Director of Physical Education 12950 24090 5000 30090
Pre-revised scale Revised Pay Band + AGP 13225 24600 6000 30600
Rs. 8000-275-13500 Rs. 15600-39100+ AGP 6000 13500 25110 6000 31110
(Group A entry) 13775 25630 6000 31630
Pre-revised Basic Pay | Revised Pay 14050 26140 6000 32140
Payinthe Academic Revised 14325 26650 6000 32650
Pay Band Grade Pay Basic Pay
8000 15600 6000 21600 TABLE - 2
8275 15600 6000 21600 (i) Incumbent Assistant Professor [Formerly Lecturer ( Sr.
8550 15910 6000 21910 ﬁiale}].{:t:Qc;{r}nb[e;:%slsistan;léibramin (Sr. Scale)/ College
8e0E 16420 6000 16420 rarain {Sr. Scale) (i) incumbent Asst. Director of Physical
Edu. (Sr. Scale)/ College D
9100 16930 6000 22930 { ¥ Colege DPE {51, Scae)
9375 17440 6000 23440 Pre-revised scale Revised Pay Band + AGP
g 18470 6000 24470 Pre-revised Basic Pay | Revi
10200 18980 6000 24980 ' Pz:lf:fh Parhcad
10475 o 90 e emic Revised
194%0 6000 204 Pay Band Grade Pay Basic Pay
10750 20000 6000 26000 1
0000 18600 7000 25600
11025 20510 6000 26510
10325 19210 - 7000 26210
11300 21020 6000 27020 0
10650 19810 7000 26810
11575 21530 6000 27530 ———
11850 22050 6000 28050 13 o NG
00 21020 7000 28020
12125 22560 6000 28560 11625
62 21630 7000 28630
_____'_'—l—.____
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11950 22230 7000 29230
12275 22840 7000 29840
12600 23440 7000 30440
[ 12925 24050 7000 31050
13250 24650 7000 31650
13575 25250 7000 32250
13900 25860 7000 32860
| 14225 26460 7000 33460
| 14550 27070 7000 34070
14875 27670 7000 34670
15200 28280 7000 35280
15525 28880 7000 35880
15850 29430 7000 36490
| 16175 30080 7000 37090

TABLE - 4

(i) Incumbent Readers and Lecturers (SG) with 3 years of
Service (i) Incumbent Dy. Librarian | Asst. Librarian (SG) |
College Librarian (SG) with 3 years of Service
(iii) Incumbent Dy. DPEI Asst. DPE(SG)I College DPE(SG)
wilh 3 years of Service - -

Pre-revised scale Revised Pay Band + AGP

Rs. 12,000-420-18300 Rs. 37400-67000+AGP Qnﬂll

Pre-revised Basic Pay | Revised Pay |

Payinthe Academic Revised |
Pay Band Grade Pay Basic Fa'_.rl

TABLE -3

(i) Incumbent Readers and Lecturers (SG) with less than 3

years of Service

(i) Incumbent Dy. Librarian | Asst. Librarian (SG) / College
Librarian (SG) with less than 3 years of Service

(i) Incumbent Dy. DPEIAsst. DPE(SG)/ College DPE(SG)
with less than 3 years of Service

Pre-revised scale Revised Pay Band + AGP
Rs. 12,000-420-18300  Rs. 15600-33100+ AGP 8000
Pre-revised Basic Pay | Revised Pay
Payinthe Academic Revised
Pay Band Grade Pay Basic Pay
12000 20320 8000 30320
12420 23110 8000 31110
12840 23890 8000 31890
13260 24670 8000 32670
13680 25450 8000 33450
14100 26230 8000 34230
14520 27010 8000 35010
14940 27790 8000 35790
15360 28570 8000 36570
15780 29360 8000 37360
16200 30140 8000 38140
16620 30920 8000 38920
17040 31700 8000 39700
17460 32480 8000 40480
17880 33260 8000 41260
18300 34040 8000 42040
18720 34820 8000 42820
19140 35610 8000 43610
19560 36390 8000 44390
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13260 37400 9000 46400 |
| 13680 37400 o000 46400
14100 37400 9000 46400
14520 37400 9000 46400
14940 38530 ag00 47530
| 15380 38530 9000 47530
15780 39690 9000 48690
16200 39690 o000 48690
16620 40890 9000 49890
17040 40890 9000 49890
17460 42120 9000 51120
17880 42120 9000 51120 |
18300 43390 9000 52390
18720 43390 0000 52390
19140 44700 9000 53700 |
19560 44700 9000 53700
. TABLE - 5

(i) Incumbent Professor in Colleges and Universities (ii) Incumbent
Principals of PG Colleges (iii) Incumbent Librarian (University) (iv)
Incumbent Director of Physical Edu. (University)

Pre-revised scale Revised Pay Band + AGP ,
Rs. 16,400 -450-20900-600-22400 (S 27 & $29). Rs. 37400-67000+ AGP 10000 |
Pre-revised Basic Pay ‘ Revised Pay
Payinthe Academic Revised |
Pay Band Grade Pay Basic Pay
16400 40890 10000 50890 |
16850 40890 10000 50890 |
17300 42120 10000 52120 |
17750 42120 10000 52120 |
18200 43390 10000 53380 !
18650 43390 10000 53390 |
19100 44700 10000 54700
19550 44700 10000 54700
20000 46050 10000 560350
20450 46050 10000 56050 |
20900 47440 10000 57440
21400 47440 10000 57440
21900 48870 10000 58870
22400 48870 10000 58870
22900 50340 10000 60340
23400 50340 10000 60340
23900 51860 10000 61860
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TABLE - 6
Incumbent Principals of UG Colleges
Pre-revised scale Revised Pay Band + AGP
Rs. 12,000 -420-18300 Rs. 37400-67000+ AGP
_10000  (Minimum to be fixed @ Rs. 12840)

|
Pre-revised Basic Pay | Revised Pay |

" Payinthe Academic Revised
Pay Band  Grade Pay Basic Pay,

TABLE - 8

(i) Incumbent Dy. Registrar | Dy. Finance Dﬂiceﬂ Dy. (t.:ontrgllier
of Examination with less than 5 years of Service Universities
and Deemed lo be Unlverisities fully funded by the Central

Governement

Pre-revised scale Revised Pay Band + GP
Rs. 12,000 -420-18300 Rs. 15600-39100+ GP 7600

e ,
Pre-revised Basic Pay | Revised Pay
12840 37400 10000 47400 | Payinthe Academic Revised
13260 37400 :gggg j;'igﬂ Pay Band Grade Pay Basic Pay
13680 37400 400 — ~ : = e
14100 37400 10000 47400 12000 2 T o
14520 37400 10000 47400 12420 23110
! 12840 23890 7600 31490
| 14940 38530 10000 48530 260032570
15360 38530 10000 48530 | | 13260 20 -
13680 25450 7600 33050
15780 39690 10000 49690 |
- 14100 26230 7600 33830 |
16200 39630 10000 49690 | -
14520 27010 7600 34610
. 16620 40890 10000 50890 |
| — | 14940 27790 7600 35390
17040 40890 10000 50890 |
15360 28570 7600 36170 |
17460 42120 10000 52120 | | T 55360 7600 36980
T?BBG 42120 10000 EEiEU | i TEEDG 20140 ?EUU 37740
— M0 10000 5330 | [yemg 30920 7600 38520 |
1872 43380 10000 53399_| 17040 31700 7600 30300 |
19140 44700 10000 54700 | 17460 32480 7600 40080 |
| 19560 44700 10000 54700 | 17880 33260 7600 40860 |
el _tTAElLLIjEj? N 18300 34040 7600 41640
ncumbent Registrars in Universitles an 18720 34820 7600 42420
Deemed to be Univerisities fully funded by the
St o _ 19140 35610 7600 43210 |
Pre-fevised scale ek Revised P2y Band + GP 60 Lot 1800 o U
Rs. 16,400 450-20800-500-22400 (S 27 & §29) Rs. 37400:67000+ GP 10000 | TABLE - 9
Pre-revised Basic Pay | Revised Pay {n}lncgmpant[}y. Registree| Dy ’.:i”i““"ep"”'-"eﬂ Dy. Controller of
e e T Examination with 5 years of Service in Universities and Deemed to
Ezi 'Eang gﬂr:g:fg;? B;:i*zepay be Univerisities fully funded by the Central Governement
: [ Pre-revisedscale  Revised Pay Band +
16400 40890 10000 50890 ay Band + GP
Rs. 12,000 -420- 5
16850 40890 10000 50890 | S 420 18400 _Rs. 3740067000+ GP 8700 |
17300 42120 10000 52120 Pro-evised Basic Pay | Revised Pay |
17750 42120 10000 52120 | Payinthe Academic Revised
| 18200 43390 10000 53390 | PayBand GradePay Basic Pay|
[ 18650 43330 10000 53390 | 14100 37400 8700  4g100
19100 44700 10000 54700 | 14520 37400 8700 48100
19550 44700 10000 54700 lgg‘ég ggggg 8700 47230 |
20000 46050 10000 56050 8700 47230 |
20450 46050 10000 56050 15780 39690 8700 48300
16200 39690 8700
20900 47440 10000 57440 | 16620 40890 87 1839
21400 47440 10000 57440 17040 T
21900 48870 10000 58870 746 42120 8700 gggg{] |
22433 48870 10000 58870 };ggg 42120 8700 5{;323
229 50340 10000 60340 43390 870
05
23400 50340 10000 60340 16720 433 005000
2900 51860 10000 61860 9560 ﬁ;gg 8700 53400
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ECONOMIC FOCUS

1 C

Dr. P.S. Mohanakumar
SS College, Kalacly

FDI in India’s Retail Sector
More Bad

Trade or retailing is the single largest
component of the services sector in terms
of contribution to GDP. Its massive share
of 14% is double the figure of the next
largest broad economic activity in the
sector. Organised retailing refers to trading
activities undertaken by licensed retailers,
that is, those who are registered for sales
tax. income tax, etc. These include the
corporate-backed hypermarkets and retail
chains, and also the privately owned large
retail businesses. LUnorganised retailing, on
the other hand, refers to the traditional
formats of low-cost retailing, for example,
the local kirana shops, owner mannecl
general slores, paan/beedi shops,
convenience stores, hand cart and
pavernent vendors, Unorganized retailing
is by far the prevalent form of trade in
India— constituling 98% ol total trade, while

FERALA FRINVATE
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th_an Good?

organised trade accounts only for the
remaining 2%. Estimates vary widely about
the true size of the retail business in
India. AT Kearney estimated it to be Rs.
4.,00,000 crores and poised to double in
20085.

The world's number one retailer Wal-
Mart opened its first sales venture in India
on Saturday as part of an ambitious plan
to establish a foothold in the country’s vast
consumer market. The store, named Best
Price Modermn Wholesale, will be the first of
between 10 and 15 planned wholesale
facilities in India, measuring about 50,000-
100,000 sq ft each, and employing about
5,000 people over the next seven years. The
entry of multinational retailers into India’s
fragmented and tightly controlled retail
industry is mired in controversy, and Wal-
Mart's entry is seen as a sign of foreign
investors' confidence in the country afier
the ruling coalition was re-elected two
weeks ago. The US discount chain has
teamed up with Bharti Enterprises, parent
of India’'s biggest mobile firm Bharti Airtel.
in a wholesale joint venture to be called Best
Price Modern WholesaleThe Best Price
Modern Wholesale will offer 6.000 food
and non-lood items at "competilive
whaolesale prices,” a Wal-Marl statement
=aid.

Purchasing

Managers Index

A Purchasing Managers Index (PMI) is an
coonomic indicator; it is a composite index
that 1s based on five major indicators
including: new orders, inventory levels,
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Production, supplier deliveries, and (he
€mployment environment. Each indicalor has a

ifferent weight and the data is adjusted for
Seasonal factors,

A PMI index over 50 indicates | hat
Mmanufacturing is expanding while anylhing
below 50 means that the inds sty is contraeting,

The PMI report is an ext remely important
indicator for the financial markets as it is the best
indicator of factory production. The index is
Popular for detecting inflationary pressunre as well
as manufacturing economic activity, both of
which investors pay close attention to. The PMI
is not as strong as the CPlin detecting inflation,
but because the data is released one day afler the
month it is very timely.

Should the PMI report an unexpected change,
itis usually followed by a quick reaction in stocks,
One especially key area of the reportis growth in
new orders, which predicts manufacturin g
activity in future months,

Rakesh Mohan report

on Capital Flows and Emergi ng
Economies

The Committee on the Global Financial System
(CFGS) of the Bank for International Settlements
established a Working Group under Dr. Rakesh
Mohan of the Reserve Bank of India (RBI) to study
capital flows and emerging economies. The grou p
was originally sel up primarily to study the
implications of capital inflows for emerging

- i ihe changed environment hag
:-If]:[l II:::I.'I: :cll:: ]‘u!".'lll ible study of how ”:“—' Elobal
erisls s impacling cmerging cconomics and how
these ceonomics are responding to the 'II.FISIS.
The Now ol capital belween nalions, ) in
principle, brings benellts (o both t::||1’rtal-ir1.1;xn.'l_|ng
and eapital-exporting countries. Bul very 1*‘1!':{1'!
lows can also creale new exposures and bring
new risks. The Railure to analyse and understangd
such risks, excessive haste in liberalising the
capilal account and inadequate prudential buffers
Lo cope with the greater volatility in more market -
based forms ol capital allocation have at one time
or anolher compromised financial or monetary
stability in many emerging market economies. On
the other hand, rigidities in capital account
management can also lead to difficulties in
macroeconomic and monetary management.
This Report takes stock of the policy debate in
this complex area over the past 20 years and
examines the vulnerabilities associated with these
capital movernents, It finds that it is a combination
of policies — sound macroeconomic policies,
prudent debt management, exchange rate
flexibility, the effective management of the capital
account, the accumulation of appropriate levels
ofreserves as self-insurance and the development
of resilient domestic financial markets — that
provides the optimal response to the large and
volatile capital flows to the EMEs. How these
elements are best combined will depend on the
country and on the period: there is no “one size

fits all”,
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People swarmed round the corpse
with pity in all avid eyes

Dismal faces started in gloom

At his wife who lay beside him
Putting her arm over his chest

With sunken eyes and miserable looks
Staring vacantly at her bleak future
Many could not conceive it, to see
All her hopes buried with coffin

[ waited till burial

In utter dejection

Suffering a lot inwardly

Thinking of God’s rude justice

Is He really blind-folded, like Cupid?
Is He deaf to the helpless prayers
Of men in sorry plight

Simply smiling, all knowingly
Driving us nuts?

1 was startled to hear

The ignorant prattling

Of the one year old babe

Crying ‘Dad’, ‘Dad’

Women lament loud

With an uncertain rhythm

While men with grave faces

Feign to have conquered it.
Assuming an indifferent air

Some dictate rites in loud voice

As il they were loying

With Destiny.

A sigh ol reliel was visible

In all desperate eyes

When the corpse was taken for burial
Amidst loud cries
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Government of Kerala

Sir,
Ref: i) Letter No.1-32/2006-U.I1/ U.1 (1) dt. 31.12.2008 of Govt.of India - MHRD

i) Letter No. F.1-6/2009/PRC Feb. 2009 of Secretary UGC
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(1)
Government of Kerala
Absiract
Date of retirement of Government Employees and Teachers- Unification Order
issued.
Finance (Rules) Department

GO (P) No.154/2009/Fin Dated 24th April, 2009
- ' - o Thiruvananthapuram

ORDER

1. In The Budget Speech for 2009-10 (Para 189) it was mentioned that effecting
promotions and transfers at the beginning of the financial year contributes to
efficiency but the existing retirement system stands in the way of such reform.
irespective of the date in a financial year, employees will have to be allowed to
continue in service till the end of that particular financial year, though without
affecting the new recruitments at the relevant entry cadre.

2. Inthis context, it is noted that as pe Rule 60(a) Part 1KSRs Government employ-
ees retire from service on the Afternoon of the last day of the month in which he
attains the age of 55 years.The teaching staff also retires at 55 years but they
are allowed to continue till the last day of the month in which the academic year
ends. However, those teachers who attain the age of Superannuation in April,
May and June are not allowed to continue for the next academic year.

3. The question of unification of the data of retirement of Government employees
has been considred with a view to ensuring efficiency in service. It is felt that
the same should also largely apply to teachers so as to ensure uniformity and
avoid unncessary complexities.

4. Accordingly, Governmnt are pleased to order as follows:

a. All Government employees and teachers who attain the age of 55 years
during the course of the the financial year will continue in service till the
end of the financial year. The date of retirement of Government employess
and teachers will be 31th March every year. However, in the case of teach-
ers in those institutions where the academic year closes on a data subse-
quent in 31th March they will be allowed to continue till the last day of the
month in which the academic year closes.

b. The extended period of service of Government employees and teachers will
be recokoned for all services benelits such as pay revision, DA revision,
increment, higher grade promotion, accural of leave and for,

5. Necessary amendments to the relevant rules in KSRs on this account will be
issued separately.

6. In order to ensure that new recruitments are not alfected, Government have
also decided to fill up vacancies at the relevant entry levels, that would have
arisen but for this unidfication, against the supernumerary posts to be created
for this purpose. The Government order in this behalf will be issued Separately.

By Order of Governor
L.C. Goyal
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(2)
Government of Kerala
Abstract
Date of retirement of Government Employees and Teachers - Unified- Extension of the
benefit to other categoies- Orders issued.
FINANCE (RULES) DEPARTMENT
G.O (P) No. 158/2009/Fin Dated..30 th April, 2009
Thiruvananthapuram
Read : GO(P) No. 154/2009/Fin.dated 24th April 2009

ORDER
In the G.O read above orders have been issued to the effect that all Government employees
and teachers who attain the age of 55 years during the course of the financial year will con-
tinue in service till the end of that financial year. The extended period ol service of Government
Employees and Teachers will be reckoned for all service benefits such as Pay Revision, DA
revision, Increment, Higher Grade, Promotion, accural of Leave and for pensionery benefits.
2. Govt. have now decided to extend the benefit of the G.O. dated 24.04.2009 to the follow-
ing cateogories alos:
(i) Employees of Public Sector Under takings/ Autonomus bodies Universities,
Corporations&Boards under State Govt.
ii) Employees coming under direct pay ment system in all Aided Schools/Colleges, Tech-
nical Institutions and Health Institutions.
3. In the case of autonomous bodies this order will apply subject to the decision by their
governing bodies.
4. The above orders will apply only to the employees whose retirement age is 55 years.
5. Necessary amendments to the respective rules will be issued by the concerned department.

By order of the Governor,
Ishita Roy,
Secretary (Finance Expenditure)

(3)
GOVERNMENT OF KERALA
Abstract
Kerala Service Rules - Enhancement of Maternity Leave under Ruler 100 Par | Kerala Service
Rules up to 180 days and Introduction of Leave for Hysterectomy- Orders issued

FINANCE (RULES) DEPARTMENT
G.O(P)No. 129/2009/Fin. Dated, Tvpm, Ist April 2009
Read :- G.O. (P) No. 130/2002/Fin dated 13.3.2002

ORDER
A s per Rule 100 part I Kerala Service Rules, frmale officers are eligibel for Maternity Leave
onfull pay for a period of 135 days.

2. Government are pleased to enhance the number of days Maternity leave under Rule 100 Part
I Kerala Service Rules to 180 days. Those officers who continue on leave on the date of this
order will also eligible for the benefit.

3. Leave under Rule 100 Part I Kerala Service Rules will be granted to female officers in cases
ofhysterectomy subject to the condition that leave does not exceed 45 days and application
for the leave is supported by a certificate from the Medical Attendant.

4. These orders will take effect from the date of order. Necessary amendments to the kerala
Service Rules will be issued separtely.

By order of the Governor
L.C. Goyal,
principal Secretary (Finance)
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GOVERNMENT OF KERALA

Abstracl
ALLOWANCE-DEARNESS ALLOWANCE TO STATE GOVERNMENT EMPLOYEES AND TEACHERS AND TO THOSE
COMING UNDER UGC/AICTE /MEDICAL EDUCATION SCHEMES - DEARNESS RELIEF TO STATE GOVERMNENT
PENSIONERS AND FAMILY PENSIONERS INCLUDING THOSE COMING UNDER UGC/AICTE/MEDICAL EDUCATION
SCHEMES AND THOSE DRAWING DEARNESS RELIEF AT CENTRAL RATES WITH EFFECT FROM 01.01.2009 -

REVISION-ORDERS ISSUED

FINANCE (PAY RESEARCH UNIT) DEPARTMENT
G.0.(P)N0.211/2009/Fin.  Dated, Thiruvananthapuram, 2" June, 2009.

Read:- 1. G.0.(P) No.38/2009/Fin. dated 17.01.2009. ‘
2. OMF No. I{1)/2009-E |1 (B) dated 13.03.2009 from the Department of Expenditure, Ministry of Finance, Government

of India.
3. OMF No.42/ 12/2009 - P&PW (G) dated 27.03.2009 from the Department of Pension & Pensioners Welfare,

Government of India.
4.0MF No.| (3)/2008 - E |1 (B) dated 19.03.2009 from the Department of Expenditure, Ministry of Finance, Government

of India.

ORDER
In the Office Memoranda cited above, Government of India sanctioned revised rate of DA/DR to Central Govermment employees,

Pensioners and family pensioners with effect from 1.01.2009.

2. Onthe basis of above orders, the rates of Dearness Allowance payable to State Government Employees, Teachers, Staff
of Aided Schools, Private Colleges and Polytechnics, Full Time employees borne on the contingent and work charged
establishments and employees of Local Bodies will be revised w.e.f. 1.01.2009 as shown below:

Date from which payable Percentage increase of DA Revised D.A. |
1.01.2009 10% 55% |

!

3.In respect of teachers coming under UGC/AICTE/Medical Education Schemes (in whose case DA upto 50% has been
converted as Dearness Pay) the DA will be revised with effect from 1.01,2009 as shown below:

= .
' Date from which payable | Percentage increase of DA Revised D A,
‘ 1.01.2009 ‘ 10% 64%

4. The additional expenditure on this account in respect of Local Bodies will be met by them from their own funds.

5. The revised rate of DA will be applicable to part-time teachers and part-time contingent employees also on the basis of pay
drawn by them.

6. The employees of State Public Sector Undertakings/Statutory Corporations/autonomous bodies on State DA pattem
are also eligible for the enhanced rate of DA, subject to the following conditions:

i) This will apply only in Public Sector Undertakings, Statutory Corporations, Autonomous Bodies etc. where State DA
or Central DA (with 50% merger) is in force. This will not be applicable where variable DAis in force,

i) Shifting from one DA system (ie. State DA, Variable DA, Central DA) to another requires separate and
specific prior approval of the Government. Orders in this regard are to be issued by the Administrative Department
in consultation with Planning & Economic Affairs (BPE) Department and Finance Department. Such migration cannot
be done on the basis of this Government Order,

iiij  Those organizations which are already on State DA can release the revised rat i :
reference to Govemment. However, a decision on this has to be taken by the Bﬂea?'dnniu?&:scttﬁ': :ﬁﬁéﬂ;ﬁﬁ:ﬁt
keeping in mind the ability of the organization to pay for the increase from their own resources. If the ﬂ"gganizaﬁnn'
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cannot meet such expenses on their own, and has to get funds from the Government for this, prior approval of the

Government should be taken. (Orders in Government can be issued by the Administrative Department only in
consultation with Planning 85 Economic Affairs (BPE) Department and Finance Department.) The condition that
those organizations which require funds from the Government to pay the DA instalments need to take prior Government
approval will not apply to organizations such as Universities, Kerala Water Authority, Kerala State Council for
Science, Technology and Environment etc. where more than 90% of the salary expenses are met by Non Plan
grant from the Government. They can release DA instalments without prior approval of the Government but with the
approval of the Board/Executive Committee elc,

For those who are continuing in the 1997 pay scales even after 1.01.2009, DA will be sanctioned (up to the date of effect

7.

of option under Pay Revision 2004) as follows:

Date of effect ] Percentage Increase of DA Revised DA |
1.01.2009 | 0% 114%

8. Theaccounting and drawal of arrears of DA will be reg ulated as follows:

a.  The revised rate of DA due from 1.01.2009 (additional 10%) wil be paid in cash with the salary due for the month
of June 2009 onwards.

b. (1) The arrear for the period from 1.01.2009 0 31.05.2009  will be drawn and credited to the PF account of the
employee along with the salary bill for the month of June 2009 to December 200¢.

(2) The permission to draw arrears along with the salary billis given in relaxation of Rule 176 of Kerala Treasury Code .

¢.  The procedure as stated in para 8 (a) & (b) will also be applicable to the employees continuing in the pre-revised
scale even after the 2004 pay revision and also to the employees continuing in the pre-revised scale even after the
1996 UGC/AICTE/ Medical Education Scheme .

d.  Where the employee is not eligible to subscribe to any PF account before 31 105.2009, the drawal of arrears of DA
shall be deferred. As and when the PF account is opened, it shall be drawn and deposited in it.

e. Forclaiming the salary for the month of January 2010, a certificate shall be attached to the salary bill to the effect that
“The arrears as per DA revision from 1.01.2009 to 31.05.2009 have been claimed and credited to the PF account
of the employee”.

f  The procedure as stated in para 8 (e) above will also be applicable to the employees continuing in the pre-revised
scale of pay even after the 2004 pay revision and also those continuing in the pre-revised scale of pay even after
the 1996 UGC/AICTE/Medical Education Schemes pay revision.

g. Intereston DA credited to PF account will accrue from the 1st day of the month in which the bills are passed by the
Treasury.

h.  Nowithdrawal, other than final withdrawal, shall be made before the date specified below, from the arrears of DA
credited to PF account Date on which the amount will be permitted to be withdrawn Arrears  for  the period from
1.01.2009t0 31.05.2009  31.3.2013 or retirement whichever is earlier

i The condition mentioned under clause (h) above will be applicable "mutatis mutandis” to Provident Fund other than
General Provident Fund also. In regard to Contributory Provident Fund, however, there will be no matching
contribution from the Government in respect of the arrears of DA.

9. In the bill as well as in the PF schedule the arrears of DA from 1.01.2008 to 31.05.2009 may be indicated separately.
Accordingly, the amount of arrears of DA to be credited to PF account should be shown as a separate entry in the PF
schedule as shown below:

| Subscription proper Refund of Advance Arrears  of Amount

DA
| Amount Monthto No.of Amount Month to From Total
_ whichit | instalments which it 1.01.2009
- related relates 0 31.5.2009 |
| 6 (7) (8) (9) (10) (11) (12)
L : | B L
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The following categories of employees will be paid arrears of DA in cash:

(i) Those, inwhose cases, itis not obligatory to maintain PF Account

(ii) Pari-time teachers

(iii) Those who have opted not to subscribe to the PF account during the last one year of their service prior to retirement,
11. The Government are also pleased to revise the rate of Dearness Relief with effect from 1.01.2009 to State Service
Pensioners and Family Pensioners and also to the Pensioners/Family Pensioners coming under UGC/AICTE/Medical

Education Schemes (who retired prior to 01.07.2004 and whose pension/family pension has been revised as per G.O.(P)
No.81/07/Fin. dated 28.02.2007), as follows:

Date of effect i Percentage increase of Deamess Relief ‘ Revised Deamness Relief payable

1.01.2009 10% of Pension/ Family Pension ‘ 55% of Pension/ Family Pension

12. For the Pensioners/Family Pensioners, coming under UGC/AICTE/Medical Education Schemes who retired after 01.07.2004
and whose pension has been revised as per G.0.(P) No.84/07/Fin. dated 1.03.2007 and those drawing Dearness Relief at

Central rates viz. Retired Judicial Officers and Chairman and members of Kerala Public Service Commission the rate of DR wil
be revised with effect from 1.01.2009 as follows:

Date of effect Percentage increase of D i
earness Relief I

I

|

Revised Dearness Relief payable

:' 1.01.2009 ‘ 10% of Pension/ Family Pension 64% of Pension/ Family Pension

13. Inrespect of The Pensioners/Family Pensioners whose pension has not undergone revision as per G.0.(P) No.180/06/
Fin. dated 18.04.2006 and are drawing the Pension/Family Pension as per pension revision 1997, and in respect of
Pensioners{Family Pensioners coming under UGC/AICTE/Medical Education Schemes whose pension has not undergone
revision as per G.0.(P) No.81/07/Fin. dated 28.02.2007 or G.0.(P) No.84/07/Fin. dated 1.03.2007, the DR will be
sanctioned as follows .

Dateofeffect | Percentage increase of DeamessRelief Revised Deamess Relief payable

1.01.2009 | 10% of Pension/ Family Pension - 114%of pre revised Pension/ Family Pension

This will be applicable only till such time as the date of effect of aption for Pension Revision 2004 after which the DR
payable will be as indicated in para 12 above.

14.  Therevised Dearness Relief due from 1.01.2009 along with the arrears upto June 2009
with the pension of July 2009 (due on 1% July).

Payment of Dearness Relief involving fraction of a rupee shall be rounded off to the next higher rupee

15. Consequent upon the Pay and Pension Revision Orders of 2004, 3 Separate sets of DA mergers are in existence
simultaneously; (i) those whose salaries and pensions have been revised after merging DA/DR at 53%.to whom only the
balance DA is payable, (i) those for whom DA at 50% has been converted as Deamess Pay who a:re entitled to the
balance DA and finally (iii) those in whose case no DA/DR merger has taken pl

; . ace. Hence, for easy understanding, a
summary of the release of DA/DR to various categories of employees and pensioners js i
attach
order. ed as Annexure to this

will be released in cash along

By Order of the Governor,

i L.C. GOYAL,

RINCIPAL SECRETARY (FINANCE).
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